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Since the Eeport was put iu type the following order respecting* the 
evidence of State residence reqnired/)f applicants for tlie Departmental 
service, lias been made by the Conunissiou : 

Mixi/TES, March 7, 1S93, clause 2, 
Ordered, That on and after the 1st day of April next no application shall be ac- 
cepted for an examination for the deiiartmental service where the appointment 
would be charged to the apportionment unless it shall be shown to the satisfaction 
of the Commission that the applicant is at the time and lias been for the six months 
next preceding actually living and residing and having his or her place of abode in 
the State in which residence is claimed, or that he or she is employed in the public 
service of said State or of the United States, or where the applicant pays poll tax 
or is a voter in said State, or is the wife or miwor child of a person who is then in 
the public service of the State or of the United States as aforesaid, or is such voter 
or pays such poll tax. 

In the execution of this order the following shall be observed : 
T.. If the applicant is absent from the State in which residence is claimed in the 
service of the State or of the United States such service must be shown by the cer- 
tificate of the head of the department or office in which the applicant is serving, or 
by some other public functionary having official knowledge of the facts, such cer- 
tificate to accompany the application. It must also be shown to the satisfaction of 
the Commission that at the time of entering upon such service the applicant was 
actually living and residing and having his or her place of abode in the State in 
which residence is claimed. 

2. If the applicant, at the time of making the application, is absent from the State 
in which residence is claimed, and bases the claim of residence upon the fact of being 
a poll-tax payer or a voter in said State, such fact or facts relied upon to estfiblish 
residence must be shown by the certificate, under seal, of the proper local official 
In case such official does not have and use an official seal, then his official status 
must be verified by the certificate, under seal, of some official having legal recogni- 
tion of the same. 

3. If the applicant is the wife or minor child of a person who is at the time of the 
application in the public service of the State or of the United States, as stated in 
the .first paragraph of this order, or of a person who is a poll-tax payer or a voter, as 
stated in the second paragraph of this order, the facts in relation to the absence, 
service, and citizenship of such a person, or of his being a poll-tax payer or a voter, 
must be shown in the manner provided herein the same as if he himself were the 
applicant. 

II 
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NINTH REPORT 

OF THE 

UNITED STATES CIVIL SERVICE COMMISSION. 

July 1, 1891, to June 30, 1892. 



Washington, t). C, Kovemler 1892. 
Sir: During the fiscal year ended June 30, 1892, the post offices at 
Allegheny, Pa., Scranton, P.a., Paterson, N. J., Portland, Oregon, 
Dayton, Ohio, and Lynn, Mass., have been classified. Since the close 
of the fiscal year the post-office at Lowell, Mass., has also been classi- 
fied, making the whole number of classified post-offices at this time 
fifty-three. 

OUTLINE OF WORK DON33 IN EXAMINATIONS AND APPOINTMENTS. 

^ From July 1, 1891, to June 30, 1892, 3,919 applicants were examined, 
for the departmental service at Washington, of whom 2,604 passed. and 
1,315 failed to pass 5 for the Railway Mail Service 4,597 were examined, 
2,949 passed and 1,648 failed to pass; for the customs service 1,624 
were examined, 962 passed and 662 failed to pass; for the^ postal serv- 
ice 9,162 were examined, 5,551 passed and 3,611 failed to pass; for the 
Indian service 158 were examined, 94 passed and 64 failed to pass. The 
whole number examined for the five branches of the classified service 
was 19,460, of whom 12,160 passed and 7,300 failed to pass. Compared 
with the previous year this shows an increase of 386 in the whole num- 
ber examined, a decrease in the whole number who passed of 626, and 
an increase in the whole number who failed to pass of 1,012. The 
whole number appointed in the year covered by this report is as follows : 
Departmental service, 478; customs service, 161; postal service, 2,113; 
Railway Mail Service, 1,199; and Indian service, 10; total, 3,961; a de- 
. crease of 1,434 over the previous year. The tables showing in detail 
the result of the year's work Vill be found in the appendix. The ap- 
pendix also contains the law, rules and regulations, classifications, 
ruhngs, specimen questions, and other important matters. 

1 
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APPOINTMENT 03? WOlVIEN. 



During the fiscal year ending June 30, 1891, there were 147 women 
appointed upon competitive examination in the departmental service, 
exclusive of those appointed to the grade of printer's assistant in the 
the Bureau of Engraving and Printing. During the same period there 
were 776 men appointed, showing the proportion of women to men of a 
little less than one to five. During the fiscal year ended June 30, 1892, 
the period covered by this report, the number of women appointed in 
the departmental service upon competitive examination, excluding 
those appointed as printers' assistants in the Bureau of Engraving and 
Printing, was 86, and the number of men appointed was 245, showing 
the proportion of women to men of a little more than one in three, a 
very decided increase in the pf*oportion of women to men over the last 
year. It is difficult to account for this change, but attention is called 
to the fact as one of general interest and as probably showing that 
the prejudice wliioh has heretofore existed to some extent against the 
appointment of women to the classified service is gradually disap- 
pearing. 



The same condition of things is shown in the matter of the promotion 
of women in the Departments, since promotions in the Departments 
have been based upon the efficiency record kept in pursuance of the 
order of the President and the competitive examinations which have 
supplemented that record. The reports of promotions made t(5 this 
Commission by the heads of Departments during the last ^ix months of 
the yoar covered by this report show that there has been a decided in- 
crease in the number of women promoted to the higher grades in the 
service. These promotions have been won on the basis of the effi- 
ciency records kept in the Departments and the close competitive tests 
which have supplemented those records, and show that when women 
in the public service have a fair and even chance with the inen they 
win their full share of the more lucrative and responsible positions. 
It has been noticed that this is especially true with reference to those 
who have come into the service through the competitive examinations 
of the Commission. 



The Commission has throughout the year steadily endeavored to 
raise still higher the standard of obedience to the law. 



During the fiscal year a small extension of the classified service was 
made, to include the employes of the Fish ComiAission, about 130 in 



prom:otion of women. 



PEOGEESS OF WOEK. 



EXTENSION TO FISH COIOIISSION. 



all. 
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THE INDIAN SCHOOL SERVICE. 

The Commission Lks conducted a fairly extensive investigation in- 
to the workings of the civil-service law in the educational department 
of the Indian service, and is glad to report that the result so far has 
been very beneficial, and the examinations have tended to produce a 
good quality and character of employes. Hitherto the Commission has 
found difficulty in filling its lists qf eligibles for this service, and it 
takes this opportunity to state that there are more demands for In- 
dian teachers than there are eligibles to appoint. In the work con- 
nected with the Indian service the Commission has had the hearty 
support and cooperation of Hon. T. J. Morgan, Commissioner of Indian 
Affairs. 

POLITICAL ASSESSMENTS. 

The Commission deems the stand it has taken in reference to political 
assessments to be of special importance, and perhaps the most note- 
worthy feature of its work since its last repoi't. During the Presiden- 
tial campaign it made use of every means in its power to protect Gov- 
ernment employes from being assessed for political purposes and to 
procure the punishment of those seeking to assess them in violation of 
•law. *rhis is the first time the Civil Service Commission has, in the 
"midst of a Presidential campaign, actively interfered to prevent the 
collection of these assessments, and it believes its action had a most 
beneficial effect; public employes felt as they never before felt, that 
they were protected and need not contribute unless they chose; and 
that there was much less assessing done than ever before, although it 
can not be doubted that as it was altogether too much took place. In 
the opinion of the Commission this practice will not be wholly broken 
up until it is made a penal offense for any person whatsoever to solicit 
a political contribution from a Government employ^ in anyplace what- 
soever. Such employes would then be left at liberty to contribute if 
they cared to, but they would not be asked to do so. At present the 
solicitation of an employ^ by an influential politician, standing high in 
the party to which that employe's superior belongs, undoubtedly has 
a certain effect of duress. The Conmiission, as the first step to seeing 
that the law was observed, published about the middle of July, just 
before the campaign got fairly under way, the following notice: 

United States Civil Service Commission, 

Washingion, D. C, July S7, 1S93. 
At the outset of the poUtical campaign which is now pending, this Commission 
feels it to be its duty to call public attention to the provisions of the civil service 
law in relation to political assessments or contributions, to inform Government em- 
ployes of their rights in the premises, and to warn those not in the Government serv- 
ice, of whatever poUtioal party, not to inMnge upon these rights. Political 
assessments, under ai^ guise, are prohibited by law. The provisions of the law on 
the subject are, in substance, as follows: That no Government ofiQcer orcmploy^ 
shall, directly or indirectly, solicit or receive, in any manner whatever, a contribu- 
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tion for i>oUtical purposes from any other Government officer or employ^. Second, 
that no Government officer or employ^ shall make a contribution for political pur- 
poses to any other Government officer or employ^. Third, that no person shall in 
any manner, directly or indirectly, solicit or receive contributions for political pur- 
poses in any room or building occupied by Government employes in the discharge of 
official duties, and fourth, that no sux)erior officer shall discriminate against or in 
favor of any Government officer or employ^ on account of his action in reference to 
contributions for political purposes. Government employes must be left absolutely 
free to contribute or not as they see fit, and to contribute to either party according 
to their preferences, and an employ^ refusing to contribute must not be discriminated 
against because of such refusal. 

It is the duty of the Commission to see that the provisions of this law are enforced, 
and it will employ every available means to secure the prosecution and punishment 
of whoever may violate them. The Commission requests any person having knowl- 
edge of any violation of this law to lay the facts before it, and it will at once take 
action ui)on them. 

This was done, in the first place, to advise office-holders of their 
rights and reassure them, so that they would have the courage to resist 
any attempts to collect assessments from themj and, in the next place, 
to caution political managers interested in procuring contributions for 
the campaign committees of the different parties not to violate the 
law 5 and after this public warning, which was sent broadcast through 
the , press of the United States, the Commission felt that the plea of . 
ignorance could not be advanced as an excuse by the politicians en- 
deavorin g to assess Government emi>loyds. The Commission thoroughly 
understood that its efforts would be liable to criticism, but deemed its 
duty to.be clear, and did not feel it would be right to hesitate because 
of any hostility it would arouse or misconstruction of motive to which 
it might be exposed. It^felt that it was bound to attack this pra'ctice 
of political assessments without regard to the consequences to any 
political party. 

^aving by its manifesto promised that it would do what it could to 
protect Government employes from improper coercion of this kind and 
to procure the punishment of wrongdoers, it si)eedily found occasion 
to redeem its promises. Numerous cases of alleged political assessment 
were brought to the Commission's attention. Each one was investi- 
gated immediately and as fully as possible. In many instances the in- 
formation given proved to be misleading} in others where there was 
little doubt in the mind of the Commission that there had been an at- 
tempt to collect political assessments the Commission was unable, with 
the njeans at its disposal, to obtain proof; in yet other cases the proof 
was obtained. Wherever it seemed that the law was being evaded'or 
that it was probably being violated, but there was difficulty in collect- 
ing proof, the Commission gave the widest publicity to the matter, as- 
suring the menaced Government employes that they could and would 
be protected in their rights. It did this believing that publicity itself 
is one of the best weapons with which to fight this evil. The American 
people have a very hearty contempt for blackmailing, and especially 
for blackmailing defenseless people; and the Commission fully believes 
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that to make public and call attention to' all sucli efforts is one of the 
surest ways to bring them to naught. In not a few cases it seemed to 
the Commission that the evidence obtained warranted the indictment 
of the offenders, and such cases were brought to the attention of the 
Attorney-General -and also to the head of the Department whose em- 
I)loy6s were involved. ' 

The Commission found that a systematic effort had been made in 
South Dakota fo collect assessments from the employes in the Indian 
service by the Eepublican Stat« committee. It promptly published 
the facts in full, and handed the testimony over to the Attorney-Gen- 
eral, that the parties might be prosecuted if they had violated the law. ' 
The Commission also found that efforts were being made to assess 
Government employes at Haskell Institute, in Kansas, by a Eepublican 
Congressional committee, and in Uke manner handed the papers over 
to the Attorney-General, in both cases the matter being laid before the 
Secretary of the Interior. The Commission also discovered that efforts 
had been made to coUect political assessments at the post-office at St. 
Joseph, Mo., and famished its report, with the papers, to both the At- 
torney-General and the Postmaster-General. It then received infor- 
mation that various political committees were endeavoring to turn the 
postmasters and postal employes of the United States into agents to 
do partisan work, attention being especially directed to cases in Michi- 
gan, Texas, and Kew York where postmasters were requested to do 
party work, to give party committees the addresses of various patrons 
of their offices, with notes as to their politics, the kinds of papers they 
took, etc. 

In one case this was coupled with an indirect request for funds, and 
in another with a request for active work in the canvass. The Com- 
mission published cards, quoting the law and the rules on the subject, 
and explaining that no postmaster need give the information thus re- 
quested, and that he could not legally be molested in any way for re- 
vising to give it, for refusing to contribute, or for refusing to do politi- 
cal work; and it also called the attention of the Postmaster-General to 
the cases. In one of the instances, in Texas, an employ^ of the Treas- 
ury Department was involved in the attempt to prpcure political work 
from the postmasters; his case was laid before the Secretary of the 
Treasury. The attention of the Commission was directed to an effort 
made by the Missouri State Eepublican Association indirectly to collect 
money from Government employes in Washington. The Commission 
at once investigated the matter and could obtain no certain proof. It 
therefore merely made public the circulars which had been laid before 
it, and called the attention of the employes to the fact that they need 
pay no heed to these circulars or to any similar ones. This circular 
was couched very dexterously. It contained no request for funds, but 
merely requested that the employ^ call to consult with the signer as to 
the welfare of the Eepublican party and offer suggestions in reference 
thereto. 
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Tbo Commission, however, took the view that if, wheu making such 
call, the employ6 was solicited for money, then the original request 
should be treated as indirectly a solicitation, and would thereby ex- 
pose the signer to prosecution. The public announcement of this 
view, the Commission believes, materially interfered with the success 
of this and similar schemes. The attention of the Commission was also 
called about this time to cases of political assessment in Allegany 
and Jeflf<^son counties, New York. In Jefferson County it was found 
that a resolute effort had been made by the republican county com- 
mittee to assess Federal ofSceholders, very exorbitant demands being 
made. The case was brought to the attention of the Attorney-Greneral 
and also of the Postmaster-General. 

The attention of the Commission was also called to cases of alleged 
political assessment in New Orleans and in Alabama, which are being 
investigated. Its attention was then brought to the fact that the New 
York State EepubUcan Committee had sent letters to New York em- 
ployes in the Government service at Washington, as well as in New 
York and Brooklyn, requesting contributions of funds for political pur- 
poses. After investigating the matter the Commission came to the con- . 
elusion that the New York State Committee had been engaged in en- 
deavoring to solicit money in a Government building by letter, which 
the Commission holds is as much prohibited by the statute as solicita- 
tion personally. Accordingly the Commission referred the matter to 
the Attorney-General. It found that the chairman of the Eepublican 
State Committee of Indiana had been concerned in sending letters solicit- 
ing i)olitical contributions to certain postmasters, the letters being ad- 
dressed to these men in .their ofl&cial capacities, and therefore being 
seemingly in. violation of law. This case was likewise brought to the 
attention of the Attorney-General. The same course was followed in 
the case of the effort of members of the Maryland Eepublican State 
Committee to assess employes in the Government Printing Oflace at 
Washington. 

WANTS OF THE SERVICE. 

The Commission desires to invite special attention to certain points 
in which, in its opinion, action should be taken in order to improve the 
public service. 

THE CLASSIFIED SERVICE SHOULD BE EXTENDED. 

The classified service should be extended as rapidly as practicable 
to cover every position in the public service to which it can appro- 
priately be applied; as, for instance, to clerks and writers in navy- 
yards, to almost the entire body of officials in the District of Columbia, 
to the internal-revenue service, to custom-houses with twenty-five em- 
ployes, and to free-delivery post-offices. The National Letter-Carriers' 
Association, acting in its capacity of a branch of the Knights of Labor, 
have recommended that all free-delivery offices be classified. The let- 
ter-carriers are just like other American citizens: they want to feel 
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that when they do the work of the public honestly, zealously, and in- 
telligently they shall not be made the sport of local political bosses. 

They want to be allowed to earn their living without being kept in 
X)erpetual terror of the wrath of some politician who wishes their places 
for his own political adherents. They wish to be allowed the privilege 
that every American citizen should be allowed, of being continued in 
their positions as long as they fill those positions acceptably and devote 
their energies to their work. It is earnestly to be desired that some 
such bUls as those introduced in the last Congress to take the fourth- 
class postmasters and laborers generally out of politics may become 
law. The admirable working of the system introduced by the Secretary 
of the Kavy into the navy-yards of the country makes it doubly desir- 
able that this system, which has been tried and been proved to work so 
well, or some system like it should be adopted in permanent form. 

NECESSARY AMENDMENTS TO RULES; EXCEPTED PLACES. 

The Commission also urges the adoption of a new classification of 
the customs and postal services and a modification of the rules, so 
that the number of excepted places and of places subject to noncom- 
petitive examination may be gyeatly reduced in all branches of the 
service. The Commission believes that in post-oflBices there is rarely 
need of having more than four excepted places. Even where a bond 
is required it would be perfectly feasible to appoint by competitive 
examination, subject to the condition of furnishing the required bond. 
All letter-carriers are bonded to the United States, and in many post- 
offices all the other employes are bonded to the postmaster, and this 
fact does not interfere with their selection by competitive examination. 
The Commission thhiks that the exceptions from examination in any 
j)Ost-office may properly be limited to the postmaster, assistant post- 
master, cashier, private secretary, and perhaps superintendent of the 
money-order division 

In the same way the number of excepted places in the Departments 
at Washington should be greatly reduced. Very serious harm, in our 
judgment, results from allowing the chiefs of divisions to be excepted 
jfrom examination, and we think that they should be put under the 
general rule and be appointed by promotion from within the service. It 
is a disadvantage to the public service to have so many people allowed 
to occupy positions of trust and of high remuneration which are ex- 
cepted from examination. In the first place, we believe that the gen- 
eral average of capacity is lower among public servants appointed 
under the old methods than among those appointed under the Com- 
mission. In the second place, the public, seeing some people appointed 
without examination and apparently for x)olitical reasons, and not dis- 
criminating accurately between the different kinds of places, jumi^s to 
the conclusion that the law is set at naught and that political reasons 
still obtain in making appointments. 
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These excepted positions are supposed, in theory, to be so excepted 
because of the difficulty of testing the special qualities required, and 
are supposed, in theory, to be filled only with reference to these special 
qualities. As a matter of fact, however, in many cases the Commission 
is convinced that they are filled primarily with reference to political 
considerations, and, while it might be difficult to introduce examinations 
which would in all respects test fitness for original entry into these 
places; there is no difficulty at all, in most cases, in filling thpm by pro- 
motion from among those already in the service. Ultimately the sys- 
tem of promotions in the Departments must come under the immediate 
supervision of the Commission in order to secure uniformity and the 
best results. 



The Commission urges very strongly the necessity for increased 
appropriations. First, for traveling expenses. During the last fiscal 
year the amount allowed for traveling expenses was wholly expended, 
and yet it was impossible to keep such a supervision over the local 
offices by personal inspection as is not only desirable but necessary if the 
law is to be rigidly observed. There are some local offices which the 
Commission has not been able to visit or have one of its employ6s 
visit for over two years; and the Commission is quite unable to guar- 
antee that in all respects the law has been faithfully observed in these 
offices which it has had no chance to inspect. Owing to the new methods 
of dealing with the local offices inaugurated some time since, and 
brought to substantial perfection during the last year, there has been a 
very great improvement in the administration of the law and rules in 
these offices, and a very general compliance with their provisions has 
been secured. Still, periodical visitation and thorough insi)ection are 
necessary to complete supervision and the securing of the best results. 
As a rule the local boards are well organized and doing capital work, 
and doing it without complaint, *under very unfavorable conditions, it 
being in almost all cases an extra burden imposed on them in addition 
to their regular duties which occupy their full time during otece hours. 
Tliis should be said in justice to these boards. 

During the last campaign the Commission, wliile doing everything 
in its power to prevent the collection of political assessments, was ham- 
pered all the time by its inability to send one of the Commissioners or 
one of their subordinates to all the different places where it was alleged 
that political assessments were being made. It succeeded in having 
the law tolerably well enforo^, much better than it has ever been en- 
forced before, but it could have done better still had it had the means. 

In the next place the Commi^ssion needs to have a very much greater 
force of clerks at Washington. It is very necessary that th^ Commis- 
sion's work should be absolutely accurate. In correcting, marking, 
filing, and distributing thousands of papers of every kind there should 
bv rights always be a check upon the person doing the work. The 
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work of one man should be overseen and checked off hy another. This 
is often impossible with the Commission's force. . The work, in spite of 
every effort, sometimes falls behindhand, and as- a result applicants 
suffer d^lay and disappointment, and naturally feel inclined to hold the 
Commission responsible for matters entirely beyond its control, as it is 
working as rapidly as possible with the very limited means allowed. 
Kor can it, working with such speed with such an inadequate force, 
avoid occasionally committing some error. It is remarkable that these 
errors should be as infrequent as they are. 

Every now and then, for some reason, the Commission finds it neces- 
sary to review the papers marked by the local boards, and inmost cases 
it finds that the work has been far less carefully done than is the case 
with the Commission's own board of examiners under its immediate 
eye at Washington. This is not to be wondered at, and it is not said 
by way of complaint of the local boards. The members of these boards 
receive no extra pay, and are required to work overtime to perform the 
duties devolving upon them because of their connection with the Com- 
mission 5 duties, moreover, which often cause them to clash with the 
politicians all-powerful in the party to which their superior may belong. 
Under such circumstances the wonder is that they do the work so well, 
and not that there should be much to correct in it. It would be a great 
relief to these boards, and decidedly in the interest of good adminis- 
tration, to have the marking* of all the papers of local examinations 
done here in the central office. This could be done if appropriation 
should be made for the twelve additional clerks, for which estimates 
have been submitted, to take the place of those now detailed to the 
Commission. The appropriation of a sum sufficient to enable the Com- 
mission to pay each secretary of the local boards a small additional 
compensation would not only be an act of justice to these overworked 
employes but a needed encouragement as well. 

GROWTH OF THE PUBLIC SERVICE. 

Attention is invited to the following statement, showing approx- 
imately the number of officers and employes of the United States in 
the various years named. This statement has been compiled from the 
official registers, and while it is not entirely accurate it is approxi- 
mately so. A statement on this subject with fuller details will be 
found in the appendix. 



Year. 


Employes 
in the serv- 
ice other 
than the 
postal serv- 
ice. 


Employes 
in the post- 
al son-^ice. 


Total em- 
ployes. 




60, 540 
50. 5^10 
46,848 
50, 820 
58, 656 
70,688 


74, 100 
81,320 
84,300 
90,4t0 
100, 700 
112, 800 


124, 610 
131,860 
131, 208 
141, 260 
159, 356 
183,488 


1883 


1885 
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This statement shows a very startling growth of the number of Gov- 
ernment employes compared witli the growth of population. It is also 
of interest when compared with the figures showing the growth of the 
classified service. The civil-service law went into eflfect in 1883, about 
fourteen thousand five hundred employes being then included within 
its provisions, while in that year the total number of employes in the 
service of the United States was, in round numbers, one hundred and 
tliirty-one thousand. In 1891 the classified service embraced some 
thirty-four thousand places, while the entire public service included in 
the neighborhood of one hundred and eighty-three thousand. In 
other words, the growth of the public service had been over 39 per 
cent, a much faster growth than that of the population in the same 
time. It is hardly necessary to point out that this growth of a 
service which can -be used for political ends is a rapidly increasing 
menace to repubUcan government. 

The evil is offset only by the fact that the classified service has grown 
even faster in the same space of time, increasing at the rate of about 
130 per cent, so that whereas only about 11 per cent of the public serv- 
ice was removed from party i)olitics in 1883, nearly 19 per cent in 1891 
was so removed. 

We have the honor to be, your obedient servants, 

Chas. Lyman, 
Theodore Eoosevelt, 

Commissioners. 

I approve the body of the report, but prefer that the recommenda- 
tion for the extension of the classified service on page 8 shall conchide 
with this sentence: '^The classified service should be extended as rap- 
idly as practicable to cover every position in the public service to which, 
it can appropriately be applied.'? 

Geo. D. Johnston, 

Commissioner. 

The President. 
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APPENDICES. 



[Chapter 27. Statates at Largo, vol. 22, p. 403,3 



AN ACT to regulate and improve the civil service of the United State& 

Be it enacted by the Senate and House of B^eaentativea of the United States of America 
in Congress assembled, That the President is authorized to appoint) by and with the 
advice and consent of the Senate, three persons, not more than two of whom shall be 
adherents of the same party, as Civil Service Commissioners, and said three commis- 
sioners shall constitute the United States Civil Service Commission. Said commission- 
ers shall hold no other official place under the United States. 

The President may remove any commissioner ; and any vacancy in the position of . 
commissioner shall be so filled by the' President, by and with the advice and consent 
of the Senate, as to conform to said conditions for the first selection of commissioners. 

The commissioners shall each receive a salary of three thousand five hundred dollars a 
year. And each of said commissioners shall be paid his necessary traveling expenses 
incurred in the discharge of his duty as a commissioner. 

Sec. 2. That it shall be the duty of said commissioners : 

First, To aid the President, as he may request, in preparing suitable rules for car- 
rying this act into effect, and when said rules shall have been promulgated it shall be 
the duty of all officers of the United States in the departments and offices to which 
any such rules may relate to aid, in all proper ways, in carrying said rules, and any 
modifications thereof, into effect. 

Second, And, among other things, said rules shall provide and declare, as nearly as 
the conditions of good administration will warrant, as follows : 

First, for open, competitive examinations for testing the fitness of applicants for the 
public service now classified or to be classified hereunder. Such examinations shall 
be practical in their character, and so far as may be shall relate to those matters which 
will fairly test the relative capacity and fitness of the persons examined to discharge 
the duties of the service into which they seek to bo appointed. 

Second, that all the officds, places, and employments so arranged or to be arranged 
in classes shall be filled by selections according to grade from among those graded 
highest as the results of such competitive examinations. 

Third, appointments to the public service aforesaid in the departments at Wash-^ 
ington shall be apportioned-among the several States and Territories and the District 
of Columbia upon the basis of population as ascertained at the last preceding census. 
Every application for an examination shall contain, among other things, a statement, 
under oath, setting forth his or her actual bona fide residence at the time of making 
the application, as well as how long he or she has been a resident of such place. 

Fourth, that there shall be a period of probation before any absolute appointment 
or employment aforesaid. 

Fifth, that no person in the public service is for that reason under any obligations 
to contribute to any political fund, or to render any political service, and that he 
will not bo removed or otherwise prejudiced for refusing to do so. 
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Sixths that no person in said sorvico has any right to nso his official anthority or 
inflaence to coorco the political action of any person or body. 

Seventh, there shall be non-competitive examinations in all proper cases beforo the 
commission, when competent i>ersons do not comx>cto, after notice has been given of 
the existehce of the vacancy, under such rules as may be prescribed by the commis- 
sioners as to the manner of giving notice. 

Eighth, that notice shall be given in writing by the appointing power to said com- 
mission of the persons selected for appointment or employment firom aqiong thoso who 
have been examined, of the place of residence of such persons, of the rejection of any 
such persons after probation, of transfers^ resignations, and removals, and of the 
date thereof, and a record of the same shall be kept by said commission. 

And any necessary exceptions from said eight fundamental provisions of the rules 
shall be set forth in connection with such rules, and the reasons therefor shall be 
stated in the annual reports of the commission. 

Third. Said commission shall, subject to the rules that may be made by the Presi- 
dent, make regulations for, and have control of, such examinations, and, throagh its 
members or the examiners, it shall supervise and preserve the records of the same; 
and said commission shall keep minutes of its own proceedings. 

Fourth, Said commission may make investigations concerning the fiicta, and may 
report upon all matters touching the enforcement and •ffects of said rules and regu- 
lations, and concerning the action of any examiner or board of examiners hereinafter 
provided for, a^d its own subordinates, and those in the public service, in respect to 
the execution of this act. 

Fifth, Said commission shall make an annual report to the President for trans- 
mission to Congress, showing its own action, the rules and regulations and the oxcep- 
tioDS thereto in force, the practical efiects thereof, and any suggestions it may 
approve for the more effectual accomplishment of the purposes of this act. 

Sec. 3. That said commission is authorized to employ a chief examiner, a port of 
whose duty it shall be, under its direction, to act with the examining boards, so far 
as practicable, whether at Washington or elsewhere, and to secure accuracy, uni- 
formity, and Justice in all their proceedings, which shall be at all times open to him. 
The chief examiner shall be entitled to receive a salary at the rate of three thousand 
dollars a year, and he shall bo paid his necessary traveling expenses incurred in the 
discharge of his duty. The commission shall have a secretary, to be appointed l)y 
the President, who shall receive a salary of one thousand six hundred dollars per 
annum. It may, when necessary, employ a stenographer, and a messenger, who shall 
be paid, when employed, the former at the rate of one thousand six hundred dollars 
a year, and the latter at the rate of six hundred dollars a year. The commission 
shall, at Washington, and in one or more places in each State and Territory where 
examinations are to take place, designate and select a suitable number of persons, 
not less than three, in the official service of the United States, residing in said State 
or Territory, after consulting the head of the department or office in which suelx per- 
sons serve, to be members of boards of examiners, and may at any time substitute 
any other person in said service living in such State or Territory in the place of any 
one so selected. Such boards of examiners shall be so located as to make it reasona- 
bly convenient and inexpensive for applicants to attend before them ; and Trhero 
there are persons to be examined in any State or Territory, examinations shall be held 
therein at least twice in each year. It shall be tho duty of the collector, postmaster, 
and other officers of the United States, at any place outside of the District of Columbia 
whore examinations are directed by the President or by said board to be held, to 
allow the reasonable use of the public buildings for holding such examinations, and in 
all proper ways to facilitate the same. 

Sbc. 4. That it shall be tlie duty of the Secretary of tho Interior to cause suitable 
and convenient room and accommodations to be assigned or provided, and to be 
furnished, heated, and lighted, at the city of Washington, for carrying on the work 
of said commission and said examinations, and to cause the necessary stationer and 
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other articles to be supplied, and the necessary printing to ho done for said commis- 
sion. ^ 

Sec. 5. That any said commisioner, examiner, copyist, or messenger, or any person 
in the public service who shall willfully and corruptly, by himself or in co-operation 
with one or more other persons, defeat, deceiye, or obstruct any person in respect of 
his or her Hght of examination according to any such rules and regulations, or who 
shall willfully, corruptly, and falsely mark, grade, estimate, or report upon the exam- 
ination or proper standing of any person examined hereunder, or aid in so doing, or 
who shall willfully and corruptly make any false representations concerning the same 
or concerning the person examined, or who shall willfully and corruptly furnish to 
any person any special or secret information for the purpose of either improving or 
injuring the prospects or«chanoes of any person so examined, or to be examined, being 
appointed, employed or promoted, shall for each such offense be deemed guilty of a 
misdemeanor, and upon conviction thereof, shall be punished by a fine of not less 
than one hundred dollars, nor more than one thousand doUars, or by imprisonment 
not less than ten days, nor more than one year, or by both such fine and imprisonment. 

Sec. 6. That within eixty days after the passage of this act it shall be the duty of 
the Secretary of the Treasury, in as near conformity as may be to the classification 
of certain clerks now existing under the one hundred and sixty-third section of the 
Bevised Statutes, to arrange in classes the several clerks and persons employed by 
the collector, naval officer, surveyor, and appraisers, or either of them, or being in 
the public service, at their respective offices in each customs district where the whole 
number of said clerks and persons shall be all together as many as fifty. And there- 
after, from time to time, on the direction of the President, said Secretary shall make 
the like classification or arrangement of clerks and persons so employed, in connec- 
tion with any said office or offices, in any other customs district. And, upon like 
request, and for the purposes of this act, said Secretary shall arrange in one or more 
of said classes, or of existing classes, any other clerks, agents, or persons employed 
under his department in any said district not now classified; and every such arrange- 
ment and classification upon being made shall be reported to the President. 

Second, Within said sixty days it shall be the duty of the Postmaster-General, in 
general-conformity to said one hundred and sixty-third section, to separately arrange 
in classes the several clerks and persons employed, or in the public service, at each 
post-office, or under any postmaster of the United States, where the whole number 
of said clerks and persons shall together amount to as many as fifty. And thereafter, 
from time to time, on the direction of the President, it shall be the duty of the Post- 
master-General to arrange in like classes the clerks and persons so employed in the 
postal service in connection with any other post-office ; and every such arrangement 
and classification upon being made shall be reported "to the President. 

Third. That from time to time said Secretary, the Postmaster-General, and each of 
the heads of departments mentioned in the one hundred and fifty-eighth section of 
the Revised Statutes, and each head of an office shall, on the direction of the Presi- 
dent, and for facilitating the execution of this act, respectively revise any then ex- 
isting classification or arrangement of those in their respective departments and 
offices, anddiall, for the purposes of the examination herein provided for; include in 
one or more of such classes, so far a*) practicable, subordinate places, clerks, and offi- 
cers in the public service pertaining to their respective departments not before clas- 
sified for examination. 

Sec. 7. That after the expiration of six months from the passage of this act no 
officer or clerk shall be appointed, and no person shall be employed to enter or be 
promoted in either of the said classes now existing, or that may be arranged here- 
under pursuant to said rules, until he has passed an examination, or is shown to be 
specially exempted from such examination in conformity herewith. But nothing 
herein contained shall be construed to take from those honorably discharged from 
the military or naval service any preference conferred by the seventeen hundred and 
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fifty-fourth section of the Revised Statutes, nor to take from the President any au- 
thority not inconsistent with this act conferred by the seventeen hundred and fifty- 
third section of said statutes; nor shall any officer not in the executive branch of the 
Government, or any person merely employed as a laborer or workman, be required 
to be classified Jiereunder; nor, unless by direction of the Senate, shall any person 
who has been nominated for confirmation by the Senate be required to be classified 
or to pass an examination. 

Sec. 8. That no person habitually using intoxicating beverages to excess shall be 
appointed to, or retained in, any office, appointment, or employment to which the 
provisions of this act are applicable. 

Sbo. 9. That whenever there are already two or more members of a family in the 
public service in the grades covered by this act, no other member of such fainily 
shall be eligible to appointment to any of said grades. 

Sec. 10. That no recommendation of any person who shall apply for office or place 
under the provisions of this act, which may be given by any Senator or Member of 
the House of Representatives, except as to the character or residence of the appli- 
cant, shall be received or considered by any person concerned in making any exam- 
ination or appointment under this net. 

Sec. 11. That no Senator, or Representative, or Territorial Delegate of the Con- 
gress, or Senator, Representative, or Delegate elect, or any officer or employ^ of 
either of said houses, and no executive, judicial, military, or naval officer of the 
United States, and no clerk or employ d of any department, branch, or bureau of the 
executive, judicial, or military, or naval service of the United States, shall, directly 
or indirectly, solicit or receive, or be in any manner concerned in soliciting or receiv- 
ing any assessment, subscription, or contribution for any political purpose what- 
ever, from any officer, clerk, or employ^ of the United States, or any department, 
branch, or bureau thereof, or from any person receiving any salary or compensation 
from moneys derived from the Treasury of the United States. 

Sec. 12. That no person shall, in any room or building occupied in the discharge 
of officisJ duties by any officer or employ^ of the United States mentioned in this act, 
or in any navy-yard, fort, or arsenal, solicit in any manner whatever, or receive any 
contribution of money or any other thing of value for any political purpose whatever. 

Sec. 13. No officer or employ^ of the United States mentioned in this act shall dis- 
charge, or promote, or degrade, or in any manner change the official rank or compen- 
sation of any other officer or employ^, or promise or threaten so to do, for giving or 
withholding or neglecting to make any contribution of money or other valuable thing 
for any political purpose. 

Sec. 14. That no officer, clerk, or other person in the service of the United States 
shall, directly or indirectly, give or hand over to any other officer, clerk, or person in 
the service of the United States, or to any Senator or Member of the House of Repre- 
sentatives, or Territorial Delegate, any money or other valuable thing on account of 
or to be applied to the promotion of any political object whatever. 

Sec. 15. That any person who shall be guilty of violating any provision of the 
four foregoing sections shall be deemed guilty of a misdemeanor, and shall, on con- 
viction thereof, be punished by a fine not exceeding five thousand dollars, or by 
imprisonment for a term not exceeding three years, or by such fine and imprison- 
ment both, in the discretion of the court. 

Approved, January 16, 1883. 
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SECTIONS OF REVISED STATUTES AND OF STATUTES AT LARGE. 

Sec. 1753. The President is authorized to prescribe such regulations for the ad- 
mission of persons into the civil service of the United States as may best promote 
the efficiency thereof, and ascertain the fitness of each candidate in respect to age, 
health, character, knowledge, and ability for the branch of service into which he 
seeks to enter; and for this purpose he may employ suitable persons to conduct such 
inquiries, aiid may prescribe their duties, and establish regulations for the conduct 
of persons who may receive appointments in the civil service. 

Sec. 1754. Persons honorably discharged from the military or naval service by 
reason of disability resulting from wounds or sickness incurred in the line of duty, 
shall be preferred for appointments to civil offices, provided they arefound to possess 
the business capacity necessary for the proper discharge of the duties of such offices. 

Sec. 3. * * * Frovided, That in making any reduction of force in any of the 
Executive Departments, the head of such Department shall retain those persons who 
may be equally qualified who have been honorably discharged from the military or 
naval service of the United States, and the widows and orphans of deceased soldiers 
and sailors. (19 Stats. 169.) 



REVISED CIVIL-SERVICE RULE^.* 

ADorTiNG AND Promulgating Order. 

In the exercise of power vested in him by the Constitution, and of authority given 
to him by the seventeen hundred and fifty-third section of the Revised Statutes, 
and by an act to regulate and improve the civil service of the United States, ap- 
proved January 16, 1883, .the President herel>y makes and promulgates the follow- 
ing rules, and' revokes the rules known as '* Amended Civil-Service Rules," and 
" Special Rule No. 1," heretofore ppomulgatcd under the power and authority re- 
ferred to herein : Providedf That this revocation shall not be construed as an ex- 
clusion from tlie classified civil service of any now classified customs district or 
classified post-office. 

GENERAL RULES. 
General Rule I. 

Any officer in the executive civil service who shall use his official authority or in- 
fluence for the purpose of interfering with an election or controlling the result 
thereof; or who shall dismiss, or cause to be dismissed, or use influence of any kind 
to procure the dismissal of any person from any place in the said service, because 
such person has refused to be coerced in his politicaV action, or has refused to con- 
tribute money for political purposes, or has refused to render political service; and 
any officer, clerk, or other employ^ in the executive civil service, who shall willfully 
violate any of these rules, or any of the provisions of sections 11, 12, 13, and 14 of 
the act entitled "An act to regulate and improve tlie civil service of the United 
States," approved January 16, 1883, shall be dismissed from office. 

* Note. — The rules as here printed are those in force on April 7, 1893. 
H. Ex. 1^ pt. 8 2 
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General Ri le II. 



There shall bo five branches of tlie classified civil service, as follows: 

1. The classified departmental service. 

2. The classified customs service. 

3. The classified postal service. 

4. The classified railway-mail service. 

5. The classified Indian service. 



1. No person shall be appointed or employed to enter the civil service, classified 
in accordance with section 163 of the Revised Statutes, and under the act to regulate 
and improve the civil service of the United States, approved January 16, 1883, until 
he shall have passed an examination, or shall have been shown to be specially ex- 
empted therefrom by said act, or by an exception to this rule set forth in connection 
with the rules regulating admission to the branch of the service he seeks to enter. 

2. No noncompetitive examination shall be held except under the following con- 
ditions : 

(a) failure of competent persons to be, after due notice, competitively exam- 
ined, thus making it impracticable to supply to the appointing officer in duo time the 
names of persons who have passed a competitive examination. 

{])) That a person has been, during one year or longer, in a place excepted from 
examination, and the appointing or nominating officer desires the appointment of 
such person to a place not excepted. 

(c) That an appointing or nominating officer desires the examination of a person 
to test his fitness for a classified place which might be filled under exceptions to 
examination declared in connection with the rules regulating admission to the clas- 
sified service. 

((i) That the commission, with the approval of the President, has decided that 
such an examination should be held to test fitness for any particular place requiring 
technical, professional, or scientific knowledge, special skill or peculiar ability, to 
test fitness for which place a competitive examination can not, in the opinion of the 
commission, be properly provided. But no person appointed to such a place upon 
non-competitive examination shall, within one year after ai)pointment, be trans- 
ferred or appointed to any place not excepted from examination; but after having 
served in such non-competitive place not less than one year, he may be transferred 
or appointed in the bureau or office in which ho is serving to a place not excepted 
from examination upon the certificate of the commission or the proper board of 
examiners that he has passed an examination to test fitness for the j)lace to which 
his transfer or appointment is proposed. 

(c) That a person who has been appointed from the copyist register wishes to take 
the clerk examination for promotion to a place the salary of which is not less than 
$1,000 per annum. 

(/) To test thj fitness of a person for a place to which his transfer has beeji re- 
quested. 

(g) When the exigencies of the service require such examination for promotion as 
provided by clause 6 of this rule, or for temporary appointment for not exceeding 
til illy days, in any part of the classified service. 

3. All ap]tli cations for examination must be made in form and manner prescribed 
by the commiHsion. 

4. No person serving in the Army or Navy shall be examined for admission to the 
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classified service until the written consent of tlio head, of the department under 
which he is enlisted shall have been communicated to the commission. 

No person who is an applicant for examination, or who is an eligible in one branch 
of the classified service shall, at the same time, be an applicant for examination in 
any other branch of said service. 

5. The commission may refuse to examine an applicant who would be physically 
unable to perform the duties of the place to which he desires appointment. The 
reason for any such action must be entered on tlie minutes of the commission. 

6. So far as practicable and useful competitive examinations shall be established 
in the classified civil service to test fitness for 'promotion, under regulations to be 
approved by the President. Until such regulations have been applied to any part 
of the classified service, promotions therein shall be made in the manner prescribed 
by the rule applicable thereto. 

Persons who were in the classified civil service on July 16, 1883, and persons who 
have been, since that date, or may be hereafter put into that service by the inclu- 
sion of subordinate places, clerks, and officers, under the provisions of section 6 of 
the act to regulate and improve the civil service of the United Stated, approved 
January 16, 1883, shall be entitled to all rights of promotion possessed by persons of 
the same class or grade appointed after examination under the act referred to above. 

7. No qnestiqn in any examination shall be so framed as -to elicit information con- 
cerning the political or religious opinions or affiliations of competitots; and no dis- 
crimination in examination, certification, or appointment shall be made by the com- 
mission, the examiners, or the appointing or nominating officer in favor of or against 
any applicant, competitor, or eligible because of his political or religious opinions 
or affiliations. ITie commission, the examiners, and the appointing or nominating 
officer shall discountenance all disclosures of such opinions or affiliations by or con- 
cerning any applicant, competitor, or eligible; and any appointing or nominating 
officer who shall make inquiries concerning, or in any other way attempt to ascer- 
tain, the political or religious opinions or affiliations of any eligible, or who shall 
discriminate in favor of or against any eligible because of the eligible's political or 
religious opinions or affiliations, shall be dismissed from office. 

8. Every applicant must state under oath — 
(a) His fall name. 

. (6) That he is a citizen of the United States. 

(c) Year and place of his birth. 

(d) The state, territory, or district of which he is a bona fide resident, and the 
length of time he has been a resident thereof. 

(e) Ilis post-office address. 

(/) His business or employment during the three years immediately preceding the 
date of his application, and where he has resided each of those years. 
(g) Condition of his health, and his physical capacity for the public service. 
(A) His previous employment in the public service. 

(t) Any right of preference in civil appointments he may claim under section 1754 
of the Eevised Statutes. 

(J) The kind of school in which he received his education. 

(k) That he does not habitually use intoxicating beverages to excess. 

(I) That he has not, within the one year next i^receding the date of his application, 
been dismissed from the public service for delinquency or misconduct. 

(m) Such other facts as the commission may require. 

9. Every applicant for examination for the classified departmental service and the 
classified railway mail service must support the statements of his application x)aper 
by certificates of persons acquainted with him, residents of the state, territory, or 
district in which he claims bona fide residence; and the commission shall xircscribe 
the form and number of such certificates. 
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10. A false statcmout made by an applicant, or procured by his connivance, or any 
deception or frand practiced by any applicant, or by any person on his behalf with his 
consent, shall bo good cause for refnsal to examine such applicant, or to mark his 
papers after examination, or to certify him for appointment or for his removal after 
appointment. 

11. All examinations shall be prepared and conducted under the supervision of the 
commission ; and examination papers shall be marked under rules made by the com- 
mission, which shall take care that the marking examiners do not know the name of 
any competitor in an examination for admission whose papers are intrusted to them. 

•12. For the purpose of marking examination papers, boards of examiners shall be 
appointed by the commission ; one to be known as the central board, which shall 
be composed of persons in the classified service, who shall be detailed for constant 
duty at the office of the commission. Under supervision of the commission, the 
central board shall mark the papers of the copyist and of the clerk examinations, 
and such of the papers ©f the supplementary, special, and promotion examinations 
for the departmental service, and of examinations for admission to, or promotion 
in, the other branches of the classified service, as shall be submitted to it by the 
commission. 

13. No person shall be appointed to membership on any board of examiners until 
after the commission shall have consulted with the head of the department or of the 
office nnder whom such person is serving. 

14. An examiner shall be allowed time during office hours to perform his duties 
as examiner, which duties shall be considered part of his official duties. 

15. The commission may change the membership of boards of examiners and — 
(a) Prescribe the manner of organizing such boards ; 

(ft) More particularly define their powers ; 

(c) Specifically determine their duties and the duties of the members thereof. 

16. Each board shall keep such jecor*is, and make such reports, as the commission 
may require; and such records shall be open to the inspection of any member of 
this commission, or o^her person acting under authority of the commission^ which 
may, for the purposes of investigation, take possession of such records. 



/ General Rule IV. 

1. The names of all competitors who shall successfully pass an examination shall 
be entered upon a register, and the competitors whose names have been thus reg- 
istered shall be eligible to any office or place to test fitness for which the examina- 
tion was held. 

2. The commission may refuse to certify an eligible who is so defective in sight, 
speech, or hearing, or who is otherwise so defective physically as to be apparently 
unfit to perform the duties of the position to which he is seeking appointment; or 
an eligible who has been guilty of a crime or of infamous or notoriously disgraceful 
conduct. 

3. If an appointing or nominating officer to whom certification has been made shall 
object in writing to any eligible named in the certificjite, stating that because of 
physical incapacity, or for other good cause particularly specified, such eligible is 
not capable of properly performing the duties of the vacant place, the commission 
maj^ upon investigation and ascertainment of the fact that the objection made is 
good and well founded, direct the certification of another eligible in place of the one 
to whom objection has been made. 

General Rule V. 

Executive officers shall^ in all proper ways, faciliate civil-service examinations; 
and customs officers, postmasters, and custodians of public buildings, at places 



Digitized by 



REPORT OP THE CIVIL SERVICE COMMISSION. 



21 



where such examinations are to be held, shall, for the purposes of such examina- 
tions, permit and arrange for the use of suitable rooms under their charge, and for 
heating, lighting, and furnishing the same. 

General Rule VI. 

No person dismissed for misconduct, and no probationer who has failed to receive 
absolute appointment or employmci^t, shall be admitted to any examination within 
one year after having been thus discharged from the service. 

General Rule VII. 

1. Persons who have a j)rima /acie claim of preference for appointments to civil 
offices under section 1754, Revised Statutes, shall be preferred in certifications made 
under the authority of the commission to any ajqoointing or nominating officer. 

2. In making any reduction of force in any branch of the classified civil-service, 
those persons shall be retained who, being equally qualified, have been honorably 
discharged from the military or naval service of the United States; and also the 
widows and orphans of deceased soldiers and sailors. 

General Rule VIII. 

The commission shall have authority to prescribe regulations under and in ac- 
cordance with these general rules and the rules relating specially to each of the 
several branches of the classified service. 



DEPARTMENTAL RULES. 
Departmental Rule I. 

1. The classified departmental service shall include the several officers, clerks, and 
other persons in any department, commission, or bureau at Washington classified 
under section 163 of the Revised Statutes or by direction of the President for the 
purposes of the examinations prescribed by the civil-service act of 1883 or for facil- 
itating the4nquiries as to fitness of candidates for admission to the departmental 
service in respect to age, health, character, knowledge, and ability, as provided 
for in section 1753 of the Revised Statutes. 

2. The word "department," when used in the general or departmental rules, shall 
be construed to mean any such department, commission, or bureau classified as above 
prescribed. 

Departmental Rule II. 

1. To test the fitness of applicants for admission to the classified departmental 
service there shall be examinations as follows : 

Copyist examination. — For places of $900 per annum, and under. This exiamination 
shall not include more than the following subjects: 

(a) Orthography. 

(6) Copying. 

(o> Penmanship. 
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(d) Aritlimetic: fundamenfal rules, fractions, and percentage. 

Clerk examination. For places of $1,000 per annum, and upward. This exaaunaUou 
shall not include more than the following subjects: 
(a) Orthography. 
(6) Copying. 

(e) Penmanship. 

(d) Arithmetic: Aindamental rules, fractions, percentage, interest, and disooanti. 

(e) Elements of book-keeping and of accounts. 
{f) Elements of the English language. 

(g) I/etter-writing. 

(h) Elements of the geography, history, and goyemment of the United States. 

Supplementary examinationa. For places which, in the opinion 5f the commission, re- 
quire, in addition to the knowledge required to pass the copyist or the clerk examina- 
tion, certain technical, professional, or scientific knowledge, or knowledge of a language 
other than the English language, or peculiar or special skilL 

Special examinaiions. For places which, in the opinion of the commission, require cer- 
tain technical, professional, or scientific knowledge or skilL Each special examination 
shall embrace, in addition to the special subj^ upon which the applicant is to be tested, 
as many of the subjects of the derk examination as the commission may decide to be 
necessary to test fitness for the place to be filled. 

Non-competitive examinations. For any place in the departmental service for which 
the commission may, from time to time (subject to the conditions prescribed by General 
Bule III, clause 2), determine that such examinations ought to be held. 

2. An applicant may take the copyist or the clerk examination, and any or all of the 
supplementary and special examinations provided for the departmental service, subject 
to such limitations as the commission may, by regulation, prescribe; but no person 
whose name is on a departmental register of eligibles shall, during the period of his 
eligibility, be allowed re-examination unless he shall satisfy the commis^on that, at 
the time of his examination, he was unable, because of illness or other good cause, to 
do himself justice in said examination; and the rating upon such re-examination shall 
^moel and be a substitute for the rating of such person upon the previous examination. 

3L Bxiseptions from examination in the classified departmental service are hereby made 
Bs Mlbws: 

(a) One private secretaiy, or one confidential clerk, of the head of each classified de- 
partment and of each assistant secretary thereof ; and also of each head of bureau appointed 
by the President by and with the advice and consent of the Senate. 

(&) Direct custodians of money for whote fidelity another officer is under official bond; 
but this exception shall not include any officer below the grade of assistant cashier or 
assistant teller. 

(c) Disbursing officers who give bonds. 

(d) Pexsons employed exclusively in the secret service of the Government. 
^ (e) Chief clerks. 

(/) Chiefs of divisions. 

4. No person appointed to a place under the exceptions to examination hereby made 
shall, within one year after appointment, be transferred from such place to a place not 
also excepted from examination; but after service of not less than one year in an exam- 
ination-excited place he may be transferred in the bureau in which he is serving to a 
place not excepted from examination: Providedy That before any such transfer may be 
made the commission must certify that the person whom it is proposed to so transfer has 
passed an examination to test fitness for the place proposed to be filled by such transfer. 



In compliance with the provisions of section 3 of the civil-service act, the commis- 
m ahaU provide examinations for the classified departmental service at least twice in 
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each year in every State or Territory iu which there is a snfficient number of applicants 
for snch examinations; and the places and times of examinations shall, when practi- 
cable, be so fxed that each applicant may know at the time of making his application 
when and where he may be examined. But applicants may be notified to appear at any 
place at which the commission may oi^r an examination. 



1. Any pexson not nnder twenty years of age may make application for admission to 
the dassified departmental service: Provided, That any person may apply for the posi- 
tion of printer's assistant in the Bureaa of Engraving and Printing wh(J is not nnder 
eighteen nor over thirty-five years of age; and blank forms for sa<ih application shall be 
famished by the commission. 

2. Every iq[>plication for admission to the dassi£ed depiurtmental service shonld be 
addressed as follows: ''United States Civil-Service Comnussion, Washington, D. C." 

3. The date of reception and also of approval by the commission of each application 
shall be noted on the application pi^>er. 



1. The papers of all exmninations for admission to or promotion in the classified de- 
partmental service shall be marked as directed by the commission. 

2. Hie commission shall have authority to appoint the following-named boards of 
examiners, which shall conduct examinations and mark examination papers as follows: 

Oentral hoard. As provided for by General Bule III, clause 12. 

Special hoards. — ^These boards shall mark such papers of special examiuations for the 
classified departmental service as the commission may direct, and shall be composed of 
persons in the public service. 

Supplemeniary hoards, — ^These boards shall mark the papers of such supplementary 
examinations for the classified departmental service as the commission may direct, and 
shall be composed of persons in the public service. 

Promotion hoards. — One for each Department, of three members, and one auxiliary' 
member for each bureau of the Department for which the board is to act Unless the 
commission shall otherwise direct, these boards shall mark the papers of promotion 
examinations. 

Loadhoards, — ^ese boards shall be organized at one or more ^aees in each State and 
Territory where examiuations for the classified departmental service or the classified rail- 
way mail service are to be held, and shall conduct such examinatious; and each shall 
be composed of persons in the public service residing in the State or Territory in which 
the beard is to act. 

Customs, postal, and raUway mail hoards, — These boards shall conduct such examina- 
tions ibr the Classified departmental service as the commission may direct. 



1. The papers of the copyist and of the clerk examinations shall be marked by the 
central board; the papers of special and supplementary examinations shall be marked as 
directed by the commission. Each competitor in any of the examinations mentioned or 
referred to above shall be graded on a scale of 100, according to the general average 
determined by the marks made by the examiners on his papers. 

2. The papers of an examination having been marked, the commission shall ascer' 
tain— 

(a) The name of every competitor who has, under section 1754 of the Revised Stat- 
utes, claim of preference in civil appointments, and who has attained a general average 
of not less than 65 per centum; and all such campetitors are hereby declared eligible to 
the class or place to test fitness for which the examination was held. 
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(&) The name of every other competitor who has attained a general ayerage of not lesg 
than 70 per centnm; and all such competitors are hereby declared eligible to the class o< 
place to test fitness for which the examination was held. 

3. The names of all preference-claiming competitors whose general ayerage is not less 
than 65 per centum, together witii the names of all other competitors whose general ayer- 
age is not less than 70 per centum, shall be entered upon the register of persons eligible 
to the class or place to test fitness for which the examination was held. 

4. To facilitate the maintenance of the apportionment of appointments among the 
several States and Territories and the District of Columbia, required by section 2 of the 
act to regulate and improve the civil service of the United States, approved January 16, 
1883, there shall be lists of eligibles for each State and Territory, and for the Distrkt of 
Columbia, upon which shall be entered the names of the competitors from that State or 
Territory, or the District of Columbia, who have passed the copyist and the derk exam- 
inations; the names of those who have passed the copyist examination and of those who 
have passed the derk examination being listed separately; the nances of male and <rf 
female eligibles in such examinations being also listed separately. 

5. But the names of all competitors who have passed a supplementary or a special ex- 
amination, or an examination for printer's assistant in the Bureau of Engraving and 
Printing, ahaU be entered without regard to State residence ^pon the register of persons 
eligible to the class or place to test fitness for which the examination was held. 
When two or more eligibles are of the same grade, preference in certification shall 
be determined by the order in which their application papers were filed. 

6. Immediately after the general averages in an examination shall have been ascer- 
tained each competitor shall be notified that he has passed or has failed to pass. 

7. If a competitor fail to pass, he may, with the consent of the commission, be al- 
lowed re-examination at any time within six months from the date of failure without 
filing a new application. But competitor failing to pass, desiring to take again the 
same examination, must, if not allowed re-examination within six months from the 
date of failure, make, in due form, a new application therefor. 

8. No person who has passed an examination shall^ while eligible on the register 
supplied by such examination, be re-examined, unless he shall famish evidence sat- 
isfactory to the commission that at the time of his examination he was, because of 
illness or other good cause, incapable of doing himself Justice in said examination. 

9. The term of eligibility to appointment under the copyist and the clerk examina- 
tions shall be one year from the day on.which the name of the eligible is entered on the 
register. The term of eligibility under a supplementary or a special examination shall 
be determined by the commission, but shall not be less than one year. 



1. Vacancies in the dassified departmental service, unless among the places excepted 
from examination, if not filled by either promotion or transfer, shall be filled in t^e fol- 
lowing manner: Provided, That no certification shall be made firom the clerk or any sup- 
plementary register to any Department to which promotion regulations have been applied 
under General Rule III, section 6, to fill a vacancy above the grade of dass one. 

(a) The appointing officer shall, in form and manner to be prescribed by the commis- 
sion, request the certification to him of the names of either males or females digible to 
a certain place then vacant. 

{b) If fitness for the place to be filled is tested by competitive examination, the eom- 
mission shall certify the names of three males or three females, these names to b^ those 
of the eligibles who, standing higher in grade than any other three eligibles of the same 
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sex on the list of eligiblesfrom which'certification is to be made, have not been certified 
three times to the officer making the requisition : Provided, That if upon any register 
from which certification is to be made therQ_are the names of eligibles who haye, nnder 
section 1754 of the Revised Statutes, claim of preference in ciyil appointments, the 
names of such eligibles shalLbe certified before the names of other eligibles higher in 
grade. The commission shall make regulations that wiU secure to> each of such 
preference-claiming eligibles, in the order of his grade among other preference- 
claimants^ an opportunity to have his claim of preference considered and determined 
by the appointing ofllcer. 

2. Certifications hereunder shall be made in such manner as to maintain, as nearly 
as possible, the apportionment of appointments among the several States and the 
Territories and the District of Columbia, as required by law. 

3. If the three names certified are those of persons eligible on the copyist or the 
clerk register, the appointing officer shall select one, and one only, and shall notify 
the person whose name has been selected that he has been designated for appoint, 
ment : Provided, That, for the purpose of maintaing the apportionment of appoint- 
ments referred to in clause 2 of this rule, the commission may authorize the appointing 
officer to select more than one of the three names certified. 

When certification is made from a supplementary or special register, or the 
printer's assistant register, and there are more vacancies than one to be filled, the 
appointing officer may select from the three names certified more than one. 

4. The commission may certify from the clerk register, for appointment to a place 
the salary of which is less than $1,000 per annum, any eligible on said register who 
has given written notice that he will accept such a place. 

5. When a person designated for appointment shall have reported in person to the 
appointing officer, he shall be appointed for a probational period of six months, at 
the end of which period, if his conduct and capacity be satisfactory to the appoint 
ing officer, he shall receive absolute appointment; but if his conduct and capacity be 
not satisfactory to said officer he shall be notified that he will not receive absolute 
appointment, and this notification shall discharge him from the service. The appoint- 
ing officer shall require the heads of bureaus or divisions under whom probationers 
are serving to keep a record and to make report of the punctuality, industry, habits, 
ability, and aptitude of each probationer. 

' 6. All persons appointed to or promoted in the classified departmental service shall 
be assigned to the duties of the class or place to which they have been appointed or 
prqmoted, unless the interests of the service require their assignment to other duties; 
and when such assignment is made the fact shall be reported to the head of the de- 
partment. 

7. In cases of temporary absence, from sickness or other unavoidable cause, of clerks, 
copyists, or employes of other grades for which examinations are held, there may be 
certified, in the manner provided for in this rule, and employed under such regulations 
as the heads of the several departments shall prescribe, substitutes for such clerks, 
copyists, or other employes so absent, and such substitutes so employed in any de- 
partment shall be appointed, in the order of their employment as substitutes, to the 
regular grades of that department without farther certification as vacancies to whicl^ 
they are eligible may occur therein while so employed as substitutes ; every such ap- 
pointment to be at onee reported to the Commission: Provided, That no person while 
employed as a substitute in one department shall be certified as a substitute to any 
other department ; and that no person employed as a substitute shall by reason of 
such employment be deprived of any right of certification for a regular place to which 
he may be entitled under the rules : And provided further. That service rendered as a 
sobstitute shall not be groand for reinstatement under Departmental Rule X. The 
-time during which any substitute, who shall be appointed to a regular place, is actu- 
ally employed as such shall be counted as part of his period of probation. No substi- 
tute shall be employed in any department otherwise than as herein provided. 
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1. Transfers may be made as follows: 

(a) From one department to another, npon reqaisition by tbe head of the deps^t- 
ment to which the transfer is to be made. 

(5) From a bureau of the Treasury Department in which business relating; to the 
customs is transacted and from the ofiQce of the Solicitor of the Treasury to a classi- 
fied customs district, and from such a district to such a bureau of the Treasury 
Department, or to said office upon requisition by the Secretary of the Treasury. 

(o) From the Post-Office Department to a classified post-office, or to the classified 
railway mail service," and from a classified post-office, or the classified railway mail 
service, to the Post-Office Department, npon requisition by the Postmaster-GeneraL 

(d) From the office of the President of the United States, after two years eontinu- 
ous service therein immediately preceding the transfer, to any place in the classified 
service, without examination, upon the requisition of the head of the department to 
. which the transfer is to be made and the certification of the commission. 

2. No person may be transferred as herein authorized, except as provided in section 
1, clause (d), until the commission shall have certified to the officer making the transfer 
requisition that the person whom it is proposed to transfer has passed an examination to 
test fitness for the place to which he is to be transferred, and that such person has, dui^ 
ing at least six months preceding the date of the certificate, been in the classified rail- 
Tv^ay mail service or in the classified service of the department, customs district, or 
post-office from which the transfer is to be made: Protfided, That no person has been 
appointed from the copyist register shall be transferred to a place the salary of which 
is 11* ore than $900 per annum until one year after appointment. 



1. A person appointed from the copyist register may, npon any test of fitness detei^ 
mined upon by the promoting officer, be promoted as follows: 

(a) At any time after probational appointment to any place the salary of whieh is 
not more than $900 per annum. 

(h) At any time after one year from the date of probational appointment, upon cer- 
tification by the commission that he has passed the clerk examination, or its equira- 
lent, to any place the salary of which is $1,000 per annum, or more. 

(c) At any time after two years from the date of probational appointment to any 
place the salary of which is $1,000 per annum, or more. 

2. A person appointed from the clerk register, or from any supplementary or special 
register, to a place the salary of which is $1,000 per annum, or more, ipay, upon any 
test of fitness determined upon by the promoting officer, be promoted at any time after 
absolute appointment. 

3. A person appointed from the clerk register, or from any supplementary or special 
register, to a place the salary of which is $900, or less, may. Upon any test of fitness 
detcrmi ned upon by the promoting officer, be promoted, at any time after probational 
appointment, to any place the salary of which is $1,000 per annum. 

4. Other promotions may be made upon any tests of fitness determined upon by the 
promoting officer. 

5. The provisions of clauses 1, 2, 3, and 4 of this rule shall become null and void in 
any part of the classified departmental service as soon as promotion regulations shall 
have been applied thereto under General Rule III, clause 6. 



Upon requisition of the head of a department, the commission shall certify for rein- 
statement in said department, in a grade requiring no higher examination than the one 
in which ho was formerly employed, any person who, within one year next preceding 
the date of the requisition, has, through no delinquency or misconduct, been separated 
from the classified service of that department: Providedf That certification may be 
made, subject to the other conditions of this rule, for the reinstatement of any person 
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yfho Borved in the military or naval service of the United States, in the late war of 
the rebellion, and was honorably discharged therefrom, or the widow of any snch 
person, without regard to the length of time he or she has been separated from the 
service. 

Dbpartmkntal Bulb XI. 
Each appointing officer In the classified departmental service shall report to the com* 
mission — 

(a) Every probational and every absolute appointment made by him, and every ap- 
pointment made by him under any exception to examination authorized by Depart- 
mental Rule 11) clause 3. 

{b) Every refusal by him to make an absolate appointment, and every refusal or 
neglect to a6cept an appointment in the classified service under him. 

(o) Every transfer within and into the classified service under him. 

{d) Every assiguQient of a person to the performance of the duties of a class or place 
to which such person was not appointed. 

(e) Every separation from the classified service under him, and whether the separa- 
tion was caused by dismissal, resignation, or death. Places excepted from examina- 
tion are within the classified service. 

(/) Every restoration to the classified service under him of any person who may 
have been separated therefrom by dismissal or resignation. 

SPECIAL DEPARTMENTAL RULE. 
Rule No. 1. 

In addition to the exceptions from examination made by Departmental Rule II, 
clause 3, the following -exceptions to examinations for the classified departmental 
service are hereby made, viz: 

1, In the Department of State : Lithographer. 

2. In the Department of the Treasury : 

In the office of the Secretary : Government actuary, inspector of furniture, 
clerk in the office of the disbursing clerk, custodian of dies, rolls, and plates 
at the Bureau of Engraving and Printing, two subcustodians, keeper of the 
vault and distributer of stock, foreman of laborers, skilled laborers, elevator 
conductors, foreman of cabinet-shop and cabinet- makers. 

In the office of the Comptroller of the Currency : Bond clerk. 

In the office of the Supervising Architect: Supervising Architect, assistant and 
chief clerk, confidential clerk to Supervising Architect, and photographer. 

In the Bureau of the Mint: Assayer, examiner, computer of bullion, and ad- 
juster of accounts. 

In the Bureau of Navigation: Clerk of class 4, acting as deputy commissioner. 
In the office of Construction of Standard Weights and Measures : Adjuster and 
mechanician. 

In the Bureau of Engraving and Printing : Chief of the bureau, assistant chief 
of bureau, engravers and plate-printers, plate-cleaners, transferers, harden- 
ers, provers, pressmen, machinists, plumbers, carpenters, and blacksmiths. 

In the Coast and Geodetic Survey : Superintendent, confidential clerk to Super- 
intendent, clerk to act as confidential clerk and cashier to the disbursing 
officer, the normal or field force, assistant in charge of office and topography, 
general office assistant, confidential clerk to assistant in charge of office and 
topography, engravers and contract engravers, electrotypist and photogra- 
pher, electrotypist's helper, apprentice to electrotypist and photographer, 
copper-plate printers, plate-printers* helpers, and mechanicians. 

In the office of the Commissioner of Internal Revenue : Superintendent of sta mp 
vault. 

In the Life-Saving Service : Topographer and hydrographer. 

In the Bureau of Statistics: One confidential clerk to the chief of the hvr 



Digifized by 



28 REPORT OF T^E CIVIL SERVICE COMMISSION. 



3. In the Department of Interior : 

In the offioe of tbo Secretary : Superintendent of documents^ clerk of class 3 
OS custodian, clerk to sign land patents, and telephone operator. 

In the office of the Assistant Attorney-General : Law clerks, one at $2,750 per 
annum, one at $2,500 per annum, one at $2,250 per annum, thirteen at $2,000 
per annum, and one reporter of land decisions at $2,250 per annum. 

In the Patent Office: Financial clerk, examiner of interferences, and two law 
clerks. 

In the General Laud Office: Two law clerks, two law examiners, clerk of class 
4 acting as receiving clerk, and ten principal examiners of land claims and 
contests. 

In the Bureau of Pensions: Assistant chief clerk, medical referee, assistant 
medical referee, and law clerk. 

In the Bureau of Indian Affairs: Principal bookkeeper. 

In the office of the Commissioner of Railroads : Railroad engineer. , 

In the Bureau of Education : Collector and compiler of statistics and statis- 
tician. 

In the Geological Survey : General assistant, executive officer, photographer, 
editor, all scientific employes of the Geologic^il Survey officially designated 
as follows : Chief geologist, geologist, assistant geologist, ohief palentolo- 
gist, paleontologist, assistant paleontologist, chief photographer, chief chem- 
iist, chemist, assistant chemist, chief physicjst, physicist, rssistant physicist, 
chief geographer, geographer, assistant geographer, chief topographer, topo- 
grapher, assistant topographer, chief hydrographer, hydrographer, assistant 
hydrographer, supervising engineer, engineer, assistant engineer, paleonto- 
logio draftsman, chief mechanician, mechanician, assistant mechanician, 
assistant hydraulic engineer, chief engraver, six engravers, map-printer. 

4. In the Department of the Navy : 

In the Hydrographic Office: Engravers, copper-plate printers, printers' ajH 
prentices. 

5. In the Department of Justice : 

Assistant attorneys, pardon clerk, and two law clerks. 

6. In the Department of Agriculture: 

In the office of the Secretary : Private secretary to the chief clerk, snperin- 
tendent of grounds, and. Chief of the Division of Statistics; assistant chief 
of each of the following divisions : Of botany, of chemistry, of entomology, 
of forestry, and of statistics ; the director of experiment stations, the assist- 
ant director, and the private secretary to the director; one artist in the di- 
vision of Illustration and Engraving ; clerk to act as appointment clerk. 

In the Bureau of Animal Industry : Chief of the Bureau, assistant chief, pri- 
vate secretary to chief. 

Scientific or professional experts to be employed in investigations specially 
authorized by Congresi?, but not to include any persons regularly employed 
in that department, nor any persons whose duties are not scientific or pro- 
fessional, and who are not experts in the particular line of scientific or pro- 
fessional inquiry in which they are to be employed. 

Wood engravers. 

7. In the Post-Office Department : 

Assistant Attorney-General, confidential clerk to the Assistant Attorney-Gen- 
eral, law clerk, agents and employiSs at postal-note, postage-stamp, postal- 
card, and envelope agencies, assistant supeiintendent of free delivery, and 
stenographer as confidential clerk to the chief post-office inspector. 

8. In the Department of Labor : 

Statistical experts and temporary experts. 

9. In the Commission of Fish and Fisheries : 

Ichthyologist and editor, one scientific assistant, captains, officers^ ships' 
writers and crews on vessels of the Commission, and pilots. 
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10. In ^ill the Departments : . 
Bookbinders and elevator condnctors. 

CUSTOMS RULES. 

Customs Rule I. 

1. The classified customs service shall include the officers, clerks, and other persons 
ill the several customs districts classified under the provisions of section 6 of the act 
to regulate and improve the civil service of the United States, approved January 
16, 1883. 

2. When the officers, . clerks, and other persons in any customs district number as 
many as fifty any existing classification of the custoi;ns service made by the Secre- 
tary of the Treasury under section 6 of the act of January 16, 1883, shall apply 
thereto ; and thereafter the commission shall provide examinations to test the fitness 
of persons to fill vacancies in said customs district ; and these rules shall be in force 
therein. Every revision of the classification of any customs office, under section 6 
of the act above mentioned, and every inclusion within the classified customs serv- 
ice of a customs district, shall be reported to the President. 



shall be provided as follows : 

Cleric examination.^ — ^This examination shall not include more than the following 
subjects : 

(a) Orthography. 

(&) Copying. 

(c) Penmanship. 

{d) Arithmetic: Fundamental rules, fractions, percentage, interest, and discount, 
(e) Elements of bookkeeping and of accounts. 
(J) Elements of English language. 
{g) Letter-writing. 

(A) Elements of geography, history, and government of the United States. 
Latv clerk examination, — ^This examination shall not include more than the*follow- 
ing subjects: 
(a) Orthography. 
(6) Copying. 

(c) Penmanship. 

(d) Arithmetic: Fundamental rules, fractions, percentage, interest, and discount. 

(e) Elements of the English language. 
(J) Letter-writing. 

{g) Law qi^estions. 

Day inspector examination, — This examination shall not include more than the fol- 
lowing subjects, 
(a) Orthography. 
(&) Copying, 
(c) Penmanship. 

((?) Arithmetic : Fundamental rules, fractions, and percentage. 
{e) Elements of the English language. 
(J) Geography of America and Europe. 

Inspectress examination. — This examination shaH not include more than the follow- 
ing subjects: 
(a) Orthography. » 
(6) Copying, 
(c) Penmanship. 

{d) Arithmetic: Fundamental rules, 
(e) Geography of America and Europe. 

* Store-keepers shall be classed as c}crks. and vacancies in that class shall be fiUed by assignment. 



Customs Rule II. 

1. To test fitness for admission to the classified customs service examinations 
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Night inspector, messenger, assistant weiglier, and opener-and-packer examination, — ^Tliia 
examination shall not includo more than the following subjects: 
(a) Orthography. 
(&) Copying, 
(c) Penmanship. 

{d) Arithmetic : Fundamental rules. 

Ganger examination, —This examination shall not includo more than tho following 
subjects : 
(a) Orthography. 
(6) Copying. 

(c) Penmanship. 

(d) Arithmetic : Practical questions. 

(e) Theoretical questions. 
(/) Practical tests. 

Examiner examination.—ThiB examination shall not include more than the follow- 
ing subjects : 
(a) Orthography. 
(h) Copying. 

(c) . Penmanship. 

(d) Arithmetic: Fundamental rules^ fractions, percentage, and discount. 

(e) Elements of the English language. 
(/) Practical questions. 

(g) Practical tests. 

Sampler examination,— This examination shall not includo more than the following 
subjects, 
(tt) Orthography. 
{b) Copying. 

(c) Penmanship. 

(d) Arithmetic : Fundamental rules. 

(e) Practical questions. 
(/) Practical tests. 

Other competitive examinations, — Such other competitive examinations as the com- 
mission may from time to time determine to be necessary in testing fitness for other 
places in the classified customs service. 

Xon-competitive examinations, — Such examinations may, with the approval of the 
commission, be held under conditions stated in General Rule III, clause 2. 

2. Any person not under twenty-one years of age may be examined for any place 
in the customs service, to test fitness for which an examination is prescribed; and 
any person not under twenty years of age may bo examined for clerk or messenger. 

3. A person desiring examination for admission to the classified customs service 
must make request, in his own handwriting, for a blank form of application, which 
request, and also his application, shall be addressed as directed by the commission. 

4. The date of reception and also of approval by the board of each of such appli- 
cations shall be noted on the application paper. 

5. Exceptions from examination in the classified customs service are hereby made 
as follows : 

(a) Deputy collectors, who do not also act as inspectors, examiners, or clerks. 

(b) Cashier of the collector. 

(c) Assistant cashier of the collector. 
{d) Auditor of the collector. 

(e) Chief acting disbursing officer. 
(/) Deputy naval officers. 

(g) Deputy surveyors. 

(h) One private secretary or one confidential clerk of each nominating officer. 

6. No person appointed to a place under any exception to examination hereby made 
shall, within one year after appointment, be transferred from such place to another 
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place not also excepted from examination; but a person who has served not less than 
one year in an examination-excepted place may be transferred in the customs office 
in which he is serving to a place not excepted from examination : Providedj That 
before any such transfer may be made the commission must certify that the person 
whom it is proposed to so transfer has passed an examination to test fitness for the 
place proposed to be' filled by such transfer. 

Customs Rule in. 

1. The papers of every examination shall be marked under direction of the com- 
mission, and each competitor shall be graded on a scale of 100, according to the 
general average determined by the marks made by the examiners on his papers. 

2. The commission shall appqint iiveach classified customs district a board of ex- 
aminers, which shall — 

(a) Conduct all examinations held to test fitness for admission to or promotion in 
the classified service of the customs district in which the board is located. 

(&) Mark the papers of such examinations, unless otherwise directed, as provided 
for by General Rule III, clause 12. 

(c) Conduct such examinations for the classified departmental service and the 
classified railway mail service as the commission may direct. 

3. The pai>er8 of an examination having been marked, the board of examiners shall 
ascertain — 

(a) The name of every competitor who has, under section 1754 of the Revised 
Statutes, claim of preference in civil appointments, and who has attained a gen- 
eral average of not less than 65 per cent. ; and all such competitors are hereby de- 
clared eligible to the class or place to test fitness for which .the examination . was 
held. 

(6) The name of every other competitor who has attained a general average of not 
less than 70 per cent. ; and all such applicants are hereby declared eligible to the 
class or place to test fitness for which the examination was held. 

4. The njunes of all preference-claiming competitors whose general average-is not 
less than 65 per cent., together with the names of all other competitors whose general 
average is not less than 70 per cent., shall be entered upon the register of persons 
eligible to the class or place to test fitness for which the examination was held. 
The names of male and of female eligibles shall be listed separately. When two or 
more eligibles are of the same grade, preference in certification shall be determined - 
by the order in which their application papers were filed. 

5. Immediately after the general averages in an examination shall have been as- 
certained each competitor shall be notified that he has passed or has failed to pass. 

6. If a competitor fail to pass, he may, with the consent of the board, approved 
by the commission, be allowed re-examination at any time within six months from 
the date of failure, without filing a new application. But a competitor failing to 
pass, desiring to take again the same examination, must, if not allowed re-exami- 
nation within six months from the date of failure, make, in due form, a new appli- 
cation therefor. 

7. No person who has passed an examination shall, while eligible on the register 
supplied by such examination, bo re-examined, unless* he shall furnish evidence satis- 
factory to the commission that at the time of his examination 'ho was, because of ill- 
ness or for other good cause, incapable of doing himself justice in said examination. 

8. The term of eligibility to appointment in the classified customs service shall be 
one year from the day on which the name of the eligible is entered on the register. 

Customs Rule IV. 

1. Vacancies in the lowest class or grade of the classified service of a customs dis- 
trict shall be filled in the following maimer: 

(a) The nominating officer, in any office in which a vacancy may exist, shall, in form 
and manner to be prescribed by the commission, request the board of examiners to 
certify to him the names of either males or females eligible to the vacant place. 
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(b) If fif ucss for the place to bo filled is tested by competitive examination, the 
board of examiners shall certify the names of three males or three females, these 
names to be those of the oligiblcs who, standing higher in grade than any other three 
cligibles of the same sex on the register from which certification is to be made, have 
not been certified three times from said.register : Provided, That if npon said register 
there are the names of eligibles who, under section 1754 of the Revised Statutes, have 
claim of preference in civil appointments, the names of snch eligibles shall be certi- 
fied before the names of other eligibles higher in grade. The commission shall make 
regulations that will secure to each of such preference-claiming eligibles, in the order 
of his grade among other preference claimants, an opportunity to have his claim of 
preference considered and determined by the appointing officer. 

(c) Each name oil a register of eligibles may bo certified only three times : Provided, 
That when a namp has been three times certified, if there are not three names on the 
register of higher grade, it may, upon the written request of a nominating officer to 
whom it has not been certified, be included in any ccrtifiofttion made to said officer. 

2. Of the three names certified the nominating officer must select one; and, if at 
the time of making this selection there are more vacancies than one, he may select 
more than one name. Each person thus designated for appointment shall be notified, 
and upon repotting in person to the proper officer shall be appointed for a probational 
period of six months, at the end of which period, if his conduct and capacity be sat- 
isfactory to the nominating officer, he shall receive absolute appointment; but if his 
conduct and capacity be not satisfactory to said officer, he shall be notified that he 
will not receive absolute appointment, and this notification shall discharge him £rom 
the service. 

3. Every nominating officer in the classified customs service shall require the officer 
under whom a probationer may be serving to carefully observe and report in writing 
the services rendered by and the character and qualifications of- such probationer. 
These reports shall be preserved on file, and the commission may prescribe the form 
and manner in which they shall be made. 

4. All other vacancies, unless among the places excepted from examination, shall 
be filled by transfer or promotion. 

Customs Rulb V. 

1. Until promotion regulations have been applied to a classified customs district 
the following promotions may be made therein at any time after absolute appointment : 

(a) A clerk,* upon any test of fitness determined upon by the nominating officer, to 
any vacant place in the class next above the one in which he may be serving. 

(6) A day inspector, upon any test of fitness determined upon by the nominating 
officer, to class 2 in the grade of clerk. 

(c) A clerk,^ day inspector, opener-and-packer, or sampler, after jmssing the exam- 
iner examination, to the grade of examiner. 

(d) A messenger, after passing the clerk examination, to the lowest class in the 
grade of clerk. 

(e) A night inspector, after passing the day-inspector examination, to the grade of • 
day inspector. 

2. Other promotions may bo made, in the discretion of the promoting officer, npon 
any test of fitness determined upon by him. 

Customs Rule VI. 
1. Transfers may be made as follows: 

(a) From one office of a classified district to another office in the same district, 
subject to the provisions of Customs Rule V. 

(6) From one classified district to another, upon requisition by the Secretary of 
the Treasury. 

* Storekeepers shall be classed as clerks, and vacancies in that class shall be filled 
')y assignment. 
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(c) From a bureau of the Treasury Departuient^ in "w^hich business relating to cus- 
toms is transacted, and from the office of the Solicitor of the Treasury to a classi- 
fied custoihs district, and from such a district ta such a bureau of the Treasury 
Department or to said office, upon requisition by the Secretary of the Treasury. 

2. No person may be transferred, as herein authorized, until the board of exami- 
ners, acting under (a) of clause 1, or until the commission, acting under (b) or (c) 
of olause 1 of this rule, shall have certified to the officer making the transfer requi- 
sition that the person whom it is proposed to transfer has passed an examination to 
test fitness for the place to which he is to be transferred, and that such person has 
been at least six months preceding the date of the certificate in the classified serv- 
ice of the department or customs district from which the transfer is to be made. 



Upon requisition of a nominating officer in any customs district the board of ex- 
aminers thereof shall certify for reinstatement in any office under his jurisdiction, 
in a grade requiring no higher examination than the one in which he was formerly 
employed, any person who, wjthin one year next preceding the date of the requi- 
sition, has, through no delinquency or misconduct, been separated from the classified 
service of said office: Provided, That certification may be made, subject to the other 
conditions of this rule, for the reinstatement of any person who served in the i]uli- 
tary or naval service of the United States, in the late war of the rebellion, and waa 
honorably discharged therefrom, or the widow of any such person, without regard 
to the length of time he or she has been separated from the service. 



Each nominating officer of a classified customs district shall report to the board of 
examiners — 

(a) Every probational and absolute appointment, and every appointment under 
any exception to examination authorized by Customs Rule II, clause 5, made within 
his jurisdiction. 

(b) Every refusal by him to nominate a probationer for absolute appointment, and 
every refusal or neglect to accept an appointment in the classified service under hiuLr 

(c) Every transfer into the classified service under him. 

(d) Every separation from the classified service under him, and whether the sepa- 
ration was caused by dismissal, resignation, or death. Places excepted from exami- 
nation are within the classified service. 

(€) Every restoration to the classified service under him of any person who may 
have been separated therefrom by dismissal or resignation. 



In addition to exceptions from examination in the classified customs service, made 
under Customs Rule No. 2, clause 5, the following special exceptions are made : 

In the Boston customs district: Office of the naval officer: Assistant deputy naval 
officer. 

At the port of New York: Office of the collector: Bookbinder, and detectives em- 
ployed exclusively as such. 
Office of the general appraiser: Chief clerk and law clerk. 



1. The classified postal service shall include the officers, clerks, and other persons 
in the several post-offices classified under the provisions of section 6 of the act to regu- 
late and improve the civil service of the United States, approved January 16, 1883. 



Customs Rule VII. 



Customs Rule VIII. 



SPECIAL CUSTOMS RULE. 
Rule No. 1. 



POSTAL RULES. 
Postal Rule I. 



H. Ex. 1, pt. 8 3 
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2. The classification of the postal serrice made by the Postmaster-General nnder 
section 6 of the act of January 16, 1883, is hereby extended to all free-delivery post- 
offices ; and hereafter whenever any post-office becomes a free-delivery office the said 
classification or any then existing classification made by the Postmaster-General 
under said section and act shall apply thereto; and the Civil Service Commission 
shall provide examinations to test the fitness of persons to fill vacancies in all free- 
delivery post-offices, and these rules shall bo in force therein ; but tiiis shall not 
include any post-office made an experimental free-delivery office under the author- 
ity contained in the appropriation act of March 3, 1891. Every revision of the 
classification of any post-office under section 6 of the act of January 16, 1883, and 
every inclusion of a post-office within the classified postal service shall be reported 
to the President. 



1. To test fitness for admission to the classified postal service examinations shall 
be provided as follows : 

CJerk examination, —ThiB examination shall not include more than the following 
subjects : 
(a) Orthography. 
(6) Copying. 

(c) Penmanship. 

(d) Arithmetic : fundamental rules, fractions, and percentage. 

(e) Elements of the English language. 
(/) Letter- writing. 

(g) Elements of the geography, history, and government of the United States. 

(h) Heading addresses. 

(i) Physical tests. 

Garner examination, — This examination shall not include more than the foll6wiug 
sabjects: 
(«) Orthography. 
(h) Copying, 
(c) Penmanship. 

{d) Arithmetic : fundamental rules. 

(e) Elements of the geography of the United States. 

(/) Knowledge of the locality of the post-office delivery, 

(^f) Physical tests. 

(Jl) Reading addresses. 

Messenger examination, — This examination shall not include more than the following 
subjects: • 
(a) Orthography'. 
(&) Copying. 
(c) Penmanship. 

{d) Arithmetic : fundamental rules, 
(e) Physical tests. 

This examination shall also be used to test fitness for the position of piler, stamper, 
junior clerk, or other place, the duties of which are chiefly manual. 

Special examinations, — ^These examinations shall test fitness for positions requiring 
knowledge of a language other than the English language, or special or technical 
knowledge or skill. Each special examination shall include, in addition to the spe- 
cial subject upon which the applicant is to be tested, as many of the subjects of the 
clerk examination as the commission may determine. 

Non-competitive examinations. — Such examinations may, with the ai)proval of the 
commission, be held under conditions stated in General Rule III, clause 2. 

2. No person shall be examined for the position of clerk if under eighteen years of 
ago ; and no person shall be examined for the i)Osition of messenger, stami)er, or junior 
clerk if under sixteen or over forty-five years of age ; and no person shall be examined 



Postal Rule II. 




KEPOBT OP THE CIVIL SERVICE COMMISSION. 



35 



for tlie position of carrier if under twenty-oue or over forty years of age. No per* 
BOD shall be examined for any other position in the classified postal service if a^der 
eighteen over forty-fiye years of age. 

Any person desiring examination for admission to the classified postal seryiee 
most make reqaest, in his own handwriting, for a blank form of application, which 
reqoesty and also his application, shall be addressed as direeted by the commission. 

4* The date of reception and also of approval by the board of each of such applica- 
tions shall be noted on the application paper. 

5. • BxeeptioBS from examinations in the classified postal service are hereby made as 
f ollews : 

(a) Assistant postmast^. 

(() One private secretary, or one confidential clerk of the postmaster. 

(c) Cashier. 

(d) Assistant ca^er. 

(e) Superintendents designated by the Post-Oflice Department, and reported as such 
to the commission : Provided, That superintendents of mails shall be selected from 
among the employ ds of the Railway Mail Service. 

(/) Custodians of money, stamps, stamped envelopes, or postal-cards, designated 
as such by the Post-Oflice Department, and so reported to the commission, for whose 
fidelity the postmaster is under official bond. 

6.. No person appointed to a place under any exception to examination hereby made 
shall, within one year after appointment, be transferred to another place not also ex- 
cepted from examination ; but a person who has served not less than one year in an 
examination-excepted place may be transferred in the post-office in which he is serv- 
ing to a place not excepted from examination : Provided^ That before any such transfer 
ma^^ bo made the commission must certify that the person whom it is proposed to so 
transfer has passed an examination to test fitness for the place proposed to bo filled 
by such transfer. 

Postal Rule III. 

1. The papers of every examination shall be marked under the direction of the 
commission, and each competitor shall be graded on a scale of 100, according to the 
general average determined by marks made by the examiners on his papers. 

2. The commission shall appoint in each classified post-office a board of examiners, 
which shall — 

(a) Conduct all examinations held to test fitness for entrance to or promotion in 
the classified service of the post-office in which the board is located. 

(P) Mark the papers of such examinations, unless otherwise directed, as provided 
for by Oeneral Kule HI, clause 12. 

(e) Conduct such examinations for th^ classified departmental service as the com- 
mission may direct. 

3. The x>apers of an examination having been marked, the board of examiners shall 
ascertain — 

(a) The name of every competitor who has, under section 1754 of the revised Stat- 
utes, claim of preference in civil appointments, and who has attained a general aver- 
age of not less than 65 per cent.; and all such competitors are hereby declared eligi- 
ble to the class or place to test fitness for which the examination was held. 

(ft) The name of every other competitor who has attained a general average of not 
loss than 70 per cent.; and all such applicants are hereby declared eligible to the 
class or place to test fitness for which the examination was held. 

4. The names of all preference-claiming competitors whose general average is not 
leas than 65 cent., together with the names of all other competitors whose gen- 
eral avers^e is not less than 70 jier cenc., shall be entered upon the register of per- 
sons ^igible to ^e class or place to test fitness for which the examination was held. 
The names of male and of £ranale eligibles shall be listed separately. When two or 
more eligibles are of the same grade, preference in certification shall be determined 
by the order in which their application papers were filed. 
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5. Immediately after the general averages shall have been ascertained each com- 
petitor shall be notified that he has passed or has failed to pass. 

6. If a competitor fall to pass, he may, with the consent of the board, approved by 
the commission, be allowed re-examlnation at any time within six months from the 
date of failnre, without filing a new application. Bat a competitor failing to pass, 
desiring to take again the same examination, most, if not allowed re-examinatioii 
within six months from the date of failure, make, in dae form, a new application 
therefor. 

7. No person who has passed an examination shall, while eligible on the register 
supplied by such examination, be re-examined, unless he shall furnish evidence sat- 
isfactory to the commission that at the time of his examination he was, because of 
illness or for other good cause, incapable of doing himself Justice in said examination. 

8. The term of eligibility to appointment in the classified postal service shall be 
one year from the day on which the name of the eligible is entered on the register. 

Postal Rulr IV. 

1. Vacancies in the classified service of a post-office, unless among the places ex- 
cepted from examination, if not filled by either transfer or promotion, shall be filled 
in the following manner : 

(a) The postmaster at a post-office iu which a vacancy may exist shall, inform and 
manner to be prescribed by the commission, request the board of examiners to certify 
to him the names of either males or females, eligible to the vacant place. 

(6) If fitness for the place to be filled is tested by competitive examination, the 
board of examiners shall certify the names of three males or three females, these 
names to bo those of the eligibles who, standing higher in grade than any other three 
ellgibles of the same sex on the register from which certification is to be made, have 
not been certified throe times from said register : Provided^ That if upon said register 
there are the names of eligibles who, under section 1754 of the Revised Statutes, have 
claim of preference in civil appointments, the names of such eligibles shall be certified 
before the names of other eligibles higher in grade. The commission shall make regu- 
lations that will secure to each of such preference-claiming eligibles, in the order of 
bis grade among other preference claimants, opportunity to have his claim of pref- 
erence considered and determined by the appointing officer. 

(c) Each name on any register of eligibles may be certified only three times. 

2. Of the three names certified to him the postmaster must select one; and if, at 
the time of making this selection, there are more vacancies than one, he may select 
more than one name. Each person thus designated for appointment shall be notified, 
a^d upon reporting in person to the postmaster shall be appointed for a probational 
period of six months, at the end of which period, if his conduct and capacity be sat- 
liHiCtory to the postmaster, he shall receive absolute appointment; butifhiscon- 
di|et atid capacity be not satisfactory to said officer he shall be notified that he will 
n«^ receive absolute appointment, and this notification shall discharge him from the 
service. 

3. The postmaster of each classified post-office shall require the superintendent of 
cacli division of his office to carefully observe and report in writing the services ren- 
dered by and the character and qualifications of each probationer serving under him. 
These reports shall be preserved on file, and the commission may prescribe the form 
and manner in which they shall be made. 

^ • Postal Rulb V. 

Until proidotion regulations shall have been applied to a classified post-office, pro- 
motions therein may be made upon any test of fitness determined upon by the post- 
master, if not disapproved by the commission: Provided, That no employ^ shall be 
promoted to any grade he could not enter by appointment under the minimum age 
^^^^tUtioii applied thereto by Postal Rule II, clause 2. 
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Postal Rulb VI. 

1. Transfers may be made as follows : 

(a) From one classified post-office to another; from any classified post-office to the 
classified railway mail service ; and from the classified railway mail service to any 
classified post-office, apon requisition of the Postmaster-Gtoneral. 

-{h) From any classified x>ost-office or from the classified railway mail service to the 
Fost-Office Department,and from the Post-Office Department to any classified post-office 
or to the classified railway mail service, upon requisition of the Postmaster-General. 

2. No person may be transferred, as herein authorized, until the commission shall 
liave certified to the officer making the transfer requisition that the person whom it is 
proposed to transfer has passed an examination to test fitness for the place to which he 
is to be transferred, and that such person has been at least six months next preceding 
the date of the certificate in the classified railway mail service or in the classified serv- 
ice of the Department or post-office from which the transfer is to bo made. 

Postal Rule VII. 

Upon the requisition of a postmaster the board of examiners for his office shall cer- 
tify for reinstatement, in a grade requiring no higher examination than the one in 
Tvbich he was formerly employed, any person who, within one year next preceding 
the date of the requisition, has, through no delinquency or misconduct, been sepa-' 
I'ated from the classified service in said office : Provided, That certification may be 
made, subject to the other conditions of this rule, for the reinstatement of any person 
Avho served in the military or naval service of the United States, in the late war of 
the rebellion, and was honorably discharged therefrom, or the widow of any such 
person, without regard to the length of time he or she has been separated from the 
service. 

Postal Rule Vin. 

Each postmaster in the classified postal service shall report to the board of examiners— 
(o) Every probational and every absolute appointment, and every appointment 

under any exception to examination authorized by Postal Rule II, clause 5, made in 

his office. 

(5) Every refusal to make an absolute appointment in his office, and every refusal 
or neglect to accept an appointment in the classified service under him. 

(c) Every transfer into the classified service under him. 

(d) Every separation from the classified service under him, and whether the sepa- 
ration was caused by dismissal, resignation, or death. Places excepted from exami- 
nation are within the classified seryice. 

(e) Every restoration to the classified service under him of any person who may 
have been separated therefrom by dismissal or resignation 

SPECLA.L Postal Rule No. 1. 

In additions to the exceptions from examination in the classified postal service 
made by Postal Rule II, clause 5, the following exception to examination in that 
service is hereby made : 

Printers, employed as such : Provided, That before any person may be employed, 
under this exception to examination, the Post-Office Department shall inform the 
commission of the authority given to employ printers at any post*office, and of the 
number auth(^ed to be employed at such office. 

RAILWAY MAIL RULES. 
Railway Mail Rule I. 
The classified railway mail service shall include all the officers, clerks, and other 
persons in that service, classified under the provisions of section 6 of the act to reg« 
olate and improve the civil service of the United States, approved January 16, 188a 
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Railway Mail Rulb II. 

1. To test fitness for admission to the classified railway, mail service the following 
examinations shall be provided : 

Clerk examinaium, — This examination shall include not more than the following 
subjects: 
(a) Orthography. 
(&) Copying, 
(o) Penmanship. 

(d) Arithmetic : Fundamental rules, fractions, and percentage. 

(e) Letter-writing. 

(/) The geography of the United States and especially of the State or railway mail 
division in which the applicant resides. 

(g) The railway systems of the State or raUway mail division in which the applicant 
resides. 

(h) Reading addresses. 

Other competitive examinations, — Such other competitive examinations as the com- 
mission may from time to time deem necessary. 

Non-competitive examinatioM.^SxiGh examinations may, with the approval of the 
commission, be held under conditions stated in General Rule III, clause 2. 

2. No person shall be examined for the railway mail service if under eighteen or over 
thirty-five years of age, except that any person honorably discharged from the military 
or naval service of the United States by reason of disability resulting from wounds or 
sickness incurred in the line of duty, and whose claim of preference under section 17.54 
of the Revised Statutes has been allowed by the commission, may be examined without 
regard to his age. 

3. Any person desiring examination for admission to the classified railway mail 
service must, in his own handwriting, make request for a blank form of application, 
which request and also his application shall be addressed as follows : United States 
Civil Service Commission, Washington, D. C." 

4. The date of reception and also of approval by the commission of each application 
shall be noted on the application paper. 

5. Exceptions from examination in the classified railway mail service are hereby 
made as follows: 

(a) General superintendent. 

(b) Assistant general superintendent. 

(c) Printers, employed as such. 

(d) Clerks employed exclusively as porters in handling mail matter in bulk, in 
sacks, or pouches, and not otherwise. 

(e) Clerks employed exclusively on steam-boats. 

(/) Transfer clerks at junction points or stations where not more than two such 
clerks are employed. 

6. No person appointed to a place under any exception to examination hereby made 
shall, within one year after appointment, be transferred to another place not also ex- 
cepted from examination ; but after service of not less than one year in an examina-^ 
tion-cxcept^d place he may be transferred to a place not excepted from examination, 
upon the certificate of the commission that he has passed an examination to test fit- 
ness for the place to whicji his transfer is proposed. 

Railway Mail Rule III. 

1. The papers of every examination shall be marked under the direction of the com- 
mission, and each competitor shall be graded on a scale of 100, according to the general 
average determined by the marks made by the examiners on his papers. 

2. The commission shall appoint in each railway mail division as many boards of ex- 
aminers as it may deem necessary for the good of the service and the convenience of ap- 
plicants: Provided^ That there shall be at least one such board in each Territory and not 
less than two in each State, except that the number may be limited to one each in the 

*ites of Rhode Island and Delaware. 
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3. These boards shall conduct such examination for admission to and promotions 
in the classified railway mail service, and such examinations for ihe ot^er branches of 
the classified service as the commission may direct. They shall' alsd mark such exami- 
nation papers as the commission may direct. 

4. Unless otherwise directed by the commission the papers of examinations for ad- 
mission to the classified railway mail service shall be marked by the central board. , 

5. The papers of an examination having been marked, the commission shall ascer* 
tain — 

(a) The name of every competitor who has, under section 1754 of the Revised Statutes, 
claim of preference in civil appointments, and who has attained a general average of not 
less than 65 per cent. ; and all such competitors are hereby declared eligible to the 
class or place to test fitness for which the examination was held. 

(b) The name of every other competitor who has attained a general average of not 
less than 70 per cent, and all such applicants are hereby declared eligible to the class 
or place to test fitness for which the examination was held. 

6. The names of all preference-claiming competitors whose general average is not 
less than 65 per cent., together with the names of all other competitors whose gen- 
eral average is not less than 70 per cent., shall be entered upon the register of persons 
eligible to the class or place to test fitness for which the examination was held. 
When two or more eligibles are of the same grade, preference in certification shall 
be determined by the order in which their application papers were filed. 

7. Theip shall be a register of eligibles for each State and Territory, and the names 
of all the eligibles of any State or Territory shall be entered upon the register for 
that State or Territory. The eligibles of the District of Columbia shall be entered, 
according to their election, upon the register of the State of Maryland or upon that 
of the State of Virginia. 

8. Immediately after the general averages shall have been ascertained each com- 
petitor shall be notified that he has passed or has failed to pass. 

9. If a competitor fail to pass, he may, with the consent of the commission, be al- 
lowed a re-exdmination at any time within six months from the date of failure with- 
out filing a new application ; but if such re-examination be not allowed within that 
time he shall not be again examined without making in due form a new application. 

10. Ko eligible shaU be allowed re-examination during the term of his eligibility 
unless he shall furnish evidence satisfactory to the commission that at the time of 
his examination, because of illness or other good cause, he was incapable of doing 
himself jostice in said examination. 

11. The term of eligibility shaU be such as the commission may by regulation de- 
termine, but shall not be less than one year from the day on which the name of the 
eligible is entered upon .the register : Provided, That for public and sufficient rea- 
sons the commission shall have authority to extend the term of eligibility of the eligi- 
bles on the register of any State or Territory for such period, not exceeding one year, 
as it may 4eem necessary, without correspondingly extending the term of the eligibles 
on the registers of the other States and Territories as to which the same reasons do 
not exist. 

Railway Mail Rule IV. 

1. All vacancies in the classified railway mail service above class 1, unless among 
the places excepted from examination, shall be filled by promotion, upon such tests of 
fitness as the Postmaster-General, with the approval of the commission, may prescribe: 
Provided, That a vacancy occurring in a State or railway mail division in any grade 
may be filled by the transfer of a clerk of the same grade from another State or division, 
under such regulations as the Postmaster-General, with the approval of the com- 
mission, may prescribe, or by re-appointment under the provisions of Railway. Mail 
Rule VI. 

2. All vacancies in class 1, unless filled by transfer or re-appointment under Rail- 
way Mail Role VI, shall be filled in the following manner : 

(a) The General Superintendant shall, in form and manner to be prescribed by the 
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commission, request the certification to him of eligibles from a State or Territory in 
which a vacancy then exists. ' 

(b) The commission shall certify from the register of the State or Territory in 
which the vacancy exists the names of the three eligibles thereon having the highest 
averages, resident in the counties of said State or Territory through or on the borders 
of which the section of the road passes on which the person to be appointed la to 
serve, who have not been three times certified : Provided, That if there are not three 
eligibles resident in said counties, then certification shall be made in like manner 
from the counties of said State or Territory nearest to the line of said road in which 
there are three eligibles, or if there are not three eligibles upon the register of said 
State or Territory, then certification may be made from the register of any adyoining 
State or Territory : Provided, farther, That if upon the register of the State.or Ter- 
ritory in which the vacancy exists there are the names of eligibles having a claim 
of preference under section 1754, Revised Statutes, the names of such eligibles shall 
be certified before the names of other eligibles of higher grade : Provided, furthert 
That on a line on which the service' does not require the full time of a clerk, and 
one can be employed Jointly with the railroad company, the appointment may be 
made without examination and certification, with the consent of the commission 
upon a statement of the facts by the General Superintendent ; but no clerk so ap- 
pointed shall be eligible for transfer or appointment to any other place in the service. 

(c) The name of an eligible shall not be certified more than three times. 

3. Of the three names certified to the General Superintendent one shall be selected 
and designated for appointment, and more than one may be if there be more than one 
vacancy existing at the time. 

4. Each person designated for appointment shall be notified, and upon reporting 
to the proper officer shall be appointed for a probational period of six months, at the 
end of which period, if his conduct and capacity be satisfactory, he shall be abso- 
lutely appointed; but if his conduct and capacity be not satisfactory he shall be so 
notified, and such notice shall be his discharge from the service. 

5. The General Superintendent, with the approval of the Postmaster-General, shall 
prescribe regulations under which each probationer shall be observed and tested and 
a record kept of his conduct and capacity, and such record shall determine his fitness 
for the service, and whether he shall be dropped during or at the end of probation or 
be absolutely appointed. 

6. There may be certified and appointed in each State and Territory, in the man- 
ner provided for in this rule, such number of substitute clerks, not exceeding the 
ratio of one substitute to ten regular clerks in such State or Territory as the Post- 
master-General may authorize, and any vacancies occurring', in class 1 in any State 
or Territory in which substitutes have been appointed shall be filled by the appoint- 
ment thereto of those substitutes in the order of their appointment as substitutes 
without further certification. The time during which any substitute is actually em- 
ployed in the service shall be counted as a part of his probation. 

7. In case of public and pressing exigency demanding the immediate employment 
of experienced railway mail clerks who can not be at once supplied in the manner 
provided for in section 2 of this rule, or by transfer under rule V, or re-appointment 
under rule VI, there may be employed, without examination or certification, under 
such regulations as the Postmaster-General may prescribe, for a period not to exceed 
sixty days, which, with the consent of the commission, may be extended in periods 
of sixty days, or until the emergency ceases any persons who have the requisite 
knowledge and experience who may be available. Every such employment and the 
reasons therefor shall at once be reported to the commission. 



Digitized by 



REPORT OP THE GIVIL SERVICE COMMISSION. 



41 



Railway Mail Rulb V. 



1. Transferis may be made as follows : 

(a) From the classified railwi^y mail service to any classified post-office, and from 
any classified post-office to the classified railway mail seryice, upon requisition of the 
Postmaster-General. 

(h) From the classified railway mail service t6 the Fost-Office Department, and 
from the Post-Office Department to the classified railway mail service, upon requisi- 
tion of the Postmaster-General. 

2. No person shall be transferred, as herein authorized, until the commission shall 
have certified to the Postmaster-Gteneral that the person whom it is proposed to 
transfer has passed an examination to test fitness for the place to which he is to be 
transferred, and that such person has been at least six months next^preceding the 
date of the certificate in the classified railway mail service or in the classified service 
of the XK>st-office or Department from which the transfer is to be made : Provided, That 
no employ^ shall be transferred to any grade which he could not enter by original 
appointment by reason of any age limitation prescribed by the civil-service rules. , 



Upon requisition of the Postmaster-General, the commission shall certify for re- 
instatement, in a grade or class no higher than that in which he was formerly 
employed, any person who, within one year next preceding the date of the requisi- 
tion, has, through no delinquency or misconduct, been separated from the classified 
railway mail service : Provided, That certification may be made, subject to the other 
conditions of this rule, for the reinstatement of any person who served in the mili- 
tary or naval service of the United States in the late war of the rebellion and was 
honorably discharged therefrom, without regard to the length of time he, has been 
6ex)arated from the service. 



The General Superintendent of the railway mail service shall report to the com- 
mission — 

(a) Every probational (whether substitute or regular) and every absolute appoint- 
ment in the railway mail service in each State or Territory.; every appointment under 
any exception to examination authorized by Railway Mail Rule II, clause 5; every 
reappointment under Railway Mail Rule YI, and every appointment of a substitute 
to a regular place. 

(b) Every refusal to make an absolute appointment and the reason therefor, and 
every refusal or neglect to accept an appointment in the classified railway mail service. 

(c) Every transfer into the classified railway mail service. 

{d) Every separation from the classified railway mail service and the cause of such 
separation . 

(e) Every promotion or degradation in the classified railway mail service if such 
promotion or degradation be from one class to another class. 

(/) Once in every six months, namely, on the 30th of June and the 31st of December 
of each year, the whole number of employ^ in each railway mail division, arranged 
by States and classes, showing the number of substitutes and the number of regular 
employ^ in each class in each State or Territory. 



The classified Indian service shall include all the physicians, school superintendents, 
assistant superintendents, school teachers, and matrons in that service, classified under 
the provisions of section 6 of the act to regulate and improve the civil service of the 
United States, approved January 16, 1883. 



Railway Mail Rule VI. 



Railway Mail Rule VII. 



INDIAN RULES. 



Indian Rule I. 
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iNDiAK Rule II. 

1. To test fitness for admission to the classified Indian serriee, examinaticHis of a 
practical character shall be provided on sach subjects as the Commission may direct for 
physician, saperintendent, assistant superintendent, teachers, and matrons. 

2. The following age limitations shall apply to applicants for examination for the 
classified Indian serrice: For physician, not under 25 years of age nor over 45; for an- 
perintendent, not under 25 nor over SQ; for assistant superintendent, and for teacher, 
not under 20 nor over 50; for matron, not under 25 nor over 55: Provided, That these 
limitations shall not apply to the wives of superintendents of Indian schools who apply 
for the position oiT matron, nor shall the maximum limitations apply to persons allowed 
preference under section 1754, Revised Statutes, by the Commission. 

3. Blank forms of application shall be furnished by the Commission, and the date of 
reception and also of approval by the Cbmmission of each application shall be noted 
on the application paper. 

Indian Rhus IIL 

1. The papers of every examination shall be marked under regulations made by the 
Commission. Each competitor shall be graded on a scale of 100, according to the 
general average determined by the markings. 

2. Immediately after the general average shall have been ascertained, each competi- 
tor shall be notified that he has passed or has failed to pass. 

3. A competitor who has fiiiled to pass an examination may, with the consent of the 
Commission, be allowed reexamination at any time within six months from the date 
of failure, without filing a new application; but if he be not allowed reexamination 
within six months he shall be required to file a new application beibre being again 
examined. 

4. No', eligible shall be allowed reexamination during the period of his eligibility 
unless he shall furnish satisfactory evidence to the Commission that at the time of his 
examination, because of illness or other good cause, he was incapable of doing himself 
justice; and his rating on such reexamination shall cancel and be a substitute for his 
rating on his former examination. 

5. All competitors whose claim to preference under section 1754 of the Revised Stat- 
utes have been allowed by the Commission, who attain a general average of 65 per 
cent, or over, and all other competitors who attain a general average of 70 per cent, or 
over, shall be eligible for appointment to the place for which they were examined! 
The names of all the competitors thus rendered eligible shall be entered, in the order 
of grade, on the proper register of eligibles. 

6. When two or more eligibles are of the same grade, preference in certification shall 
be determined by the order in which the application papers are filed. 

7. For the Indian service there shall be four districts and a separate register of eligi- 
bles for each grade of examination for each district, the names of males and females 
being listed separately on each register. The districts shall be comprised as follows: 
No. 1, of the States of Michigan, Wisconsin, Minnesota, Iowa, Nebraska, North Dakota, 
South Dakota, Montana, and Wyoming. No. 2, of the States of Idaho, Washington, 
Oregon, Nevada, and that part of California lying north of the thirty-seventh parallel 
of latitude, and the Territory of Utah. No. 3, of that part of California lying south of 
the thirty-seventh parallel of latitude, the Territories of Arizona, New Mexico, Okla- 
homa, the Indian Territory, and the States of Colorado, Kansas, Missouri, Arkansas, 
Louisiana, and Texas. No. 4, of all the States of the United States not embraced in 
any of the foregoing districts, together with the District of Columbia. Upon the 
written request of any eligible his name shall be entered upon the register of any one 
or more of the districts other than that in which he resides: Provided, That he shall 
state in writing his willingness to accept service wherever assigned in any such dis- 
trict. 
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a The period of eligibility to appointment shall be one year from the date on which 
tbo name of the eligible is entered on the register, unless otherwise determined by reg- 
Tila1i<m by the Commission. 

Indian Kuls IV. 

1. All vacancies, unless filled by promotion, jransfer, or reappointment, shall be filled 
in the following manner: 

<o) The Commissions of Indian Affairs, throngh the Secretary of the Interior, shall, 
in form and manner to be prescribed by the Commission, request the certification to 
liim of male or female eligibles from the dis.trict in which the vacancy exists. 

(6) If fitness for the vacant place is test-ed by competitive examinations, the Com- 
mission shall certify from the proper register of the district in which the vacancy exists 
tlie names of the three eligibles thereon, of the sex called for, having the highest 
averages, who have not been three times certified : Provided, That the eligibles upon 
any register who have been allowed preference under section 1754 of the Eevisod 
Statutes shall be certified, according to their grade, before all other eligibles there- 
on : And provided furthei'f That if the vacancy is in the grade of matron or teacher 
and the wife of the s.uperintendent of the school in which the vacancy exists is an 
eligible, she may be given preference in certification, if the appointing oftlcer so 
requests. 

2. Of the three names certified to him the appointing officer shall select one ; and if 
at the time of making this selection there are more vacancies than one he may select 
more than one: Provided^ That if the appointing officer to whom certification has been 
made shall object in writing to any eligible named in the certificate, stating that be- 
cause of physical incapacity, or for other good cause particularly specified, such eligible 
is not capable of properly performing the duties of the vacant place, the Commission 
may, upon investigation and ascertainment of the fact that the objection made is good 
and well founded, direct the certification of another eligible in place of the one ob- 
jected to. 

3. Each person thus designated for appointment shall be notified, and upon indicat- 
ing acceptance shall be appointed for a probationary period, if a physician, for six 
months, and if a school employ^, to expire at the end of the then current school year, 
at the end of whidi period, if his conduct and capacity be satisfactory to the appointing 
officer, he shall receive absolute appointment; but if his conduct and capacity be not 
satisfactory to said officer he shall be so notified, and this notification shall be his dis- 
charge from the service: Provided, That any probationer may be discharged during pro- 
bation for misconduct or evident unfitness or incapacity. 

4. The Commissioner of Indian Affairs shall require the officer under whom a proba- 
tioner may be serving to carefully observe and report in writing upon the services ren- 
dered by and the character and qualifications of such probationer as to punctuality, 
industry, habits, ability, and adaptability. These reports shall be preserved on file, and 
the Commission may prescribe the form and manner in which they shall be made. 

5. In ease of the sudden occurrence of a vacancy in any agency or in any school' 
during a school term which the public interest requires to be immediately filled the 
Commissioner of Indian Affairs is authorized, in his discretion, to provide for the 
temporary filling of the same until a regular appointment can be made under the 
provisions of sections 1, 2, and 3 of this rule, and when such regular appointment is 
made the temporary appointment shall terminate. All temporary appointments 
made under this authority and their termination shall at once be reported to the 
Commission. 

Indian Rule V. 

Until promotion regulations shall have been applied to the classified Indian service 
promotions therein may be made upon any test of fitness determined upon by the pro- 
moting officer, if not disapproved by the Commission: Provided^ That preference in pro- 
motion in any school shall be given to those longest in the service, unless there are ' 
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reasoDB to the contrary; and when such reasons prevail they shall, throngli the 
proper channels, be reported to the Commission: And provided further, That no one 
shall be promoted to any grade he could not enter by original appointment under 
the minimum age limitation applied thereto by Indian Rule II, section 2, and that 
no one shall be promoted to the grade of physician from any other grade. 

Indian Rule VI. 

Subject to the conditions stated in Rule IV, transfers may be made after absolute 
appointment from one agency to another, from one school to another, and from one 
district to another, under such regulations as the Commissioner of Indian Affairs, 
with the approval of the Secretary of the Interior, may prescribe. 

Indian Rule VII. 

Upon the retiuisition of the Commissioner of Indian Affairs, through the Secretary 
of the Interior, the Commission shall certify for reinstatement, in a grade or class no 
higher than that in which he was formerly employed, any person who within one 
year next preceding the date of the requisition has, through no delinquency or mis- 
conduct, been separated from the classified Indian service: Provided, That certifi- 
cation may be made, subject to the other conditions of tl^ rule, for the reinstate- 
ment of any person who served in the military or naval service of the United States 
in the late war of the rebellion and was honorably discharged therefrom, or the 
widow of any such jierson, without regard to the length of time that he or shQ has 
been separated from the service. 

Indian Rule VIII. 

The Commissioner of Indian Affairs shall report to the Commission : 

(a) Every probational and every absolute appointment in the classiified Indian 
service. 

(b) Every refusal to make an absolute appointment and the reason therefor, and 
every refusal to accept an appointment. 

(c) Every separation from the classified Indian service, and the cause of such sepa- 
ration, whether death, resignation, or dismissal. 

(d) Every restoration to the classified Indian service. 
These rules shall take effect October 1, 1891. 

Benj. Harrisox. 

Whereas civil service rules for the Indian Service were approved to take effect 
October 1, 1891, and whereas it is represented to me by the Civil Service Commission 
in a communication of this date that no persons have as yet been examined for ap- 
pointment to that service, and that it seems probable that complete arrangements 
for putting said rules into full effect will not be made sooner than March 1, 1892, it 
is therefore ordered that said Indian rules shall take effect March 1, 1892, insteitd of 
October 1, 1891 : Provided, That said rules shall become operative and take effect in 
any district of the Indian Service as soon as an eligible register for such district 
shall be provided if it shall be prior to the date above fixed. 

Executive Mansion, October IS, 1891, 
Upon the recommendation of the Commission the foregoing order is approved. 

Benj. Harrison. 



REVISED CIVIL-SERVICB REaULATIONS. 

Adopting Order. 

The United States Civil-Service Commission, acting under authority of the act en- 
titled "An act to regulate and improve the civil service of the United Starfces,'' 
approved January 16, 1883, and of the rules promulgated by the President, hereby 
makes the following regulations, and revokes all regulations heretofore made 
under authority of the act and rules aforesaid except the regulations governing 
promotion in the New York customs district and in the War Department, which 
'i\all remain in full force and effect. 
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GENERAL REGULATIONS. 



Regulation I. 



DUTIES OF SECRETARY. 



The secretary shall make minutes of the proceedings of the Commission, and record 
them in a book to be kept for that purpose and to be entitled ''Record of Proceed- 
ings." He shall have charge of the secretary's division of the Commission; and shall 
have custody of and be responsible for the safe-keeping of the books, records, papers, 
and other property thereof. He shall enter upon the registers of eligibles the names 
of persons eligible to places in the classified departmental service, and, by direction 
of the Commission, npon proper requisition therefor, make certification thereof. He 
shall perform such other duties as the Commission may direct. 



The chief examiner shall, nnder direction of the Commission, supervise examina- 
tions, and act, as far as practicable, with the examining boards, to the best of his 
ability, securing accuracy, uniformity, and justice in their proceedings. Ho shall 
have charge of the examiner's division of the Commission, and shallhave the custody 
and be responsible for the safe-keeping of the books, records, papers, and other 
property thereof. To him shall be referred all application papers for the classified 
departmental, railway mail, and Indian services, and such other application papers 
as the Commission may direct, which he must approve or return to applicants for 
cornection . He shall make arrangements for examinations ; prepare and have printed, 
or supervise .the preparation and printing of, the questions to be used in examinations 
in all the branches of the classified service; consider and report upon all complaints 
or appeals referred to him; make an annual report of the work done under his super- 
vision and of its results; and perform such other duties as may be imposed npon him 
by the Commission. 



1. Each board oC examiners shall have a chairman and a secretary, to be designated 
by the Commission : Providedj That tlie secretary of a postal or customs board may 
designate another member of the board to act as secretary in his temporary absence. 

2. Examiners shall perform such appropriate duties as may be assigned to them 
by the Commission, and the Commission will, in its discretion, designate one of its 
own members or an examiner to attend and supervise examinations. 

3. Each board shall mark such examination papers as may be submitted to it by 
the Commission; and when so required shall assist the chief examiner in the prepa- 
ration of examination questions. 

4. The central board, upon request of the chief examiner, shall revise and re-mark 
the papers of a competitor for any branch of the classified service who has com- 
plained of or appealed from the original marking. 

5. Each customs and postal board shall meet for the transaction of business on 
the first Thursday of each month, at which meeting the board shall examine in detail 
and approve or disapprove the certifications made by the secretary, and all other 
acts performed by him during the preceding month and agree upon a report to be 
made to the Commission, in which the transactions of the board during the previous 
mouth shall be stated and suggestions concerning the business of the board or the 
condition of the service be made. 
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6. Bpecial meeting!} of any board may bo held at the call of the secretary, and shall 
be called by him at tho request of any two members or on the direction of the Com- 
mission, at least one day's written notice being given each member of the time and 
place of meeting. 

7. The secretary shall— 

(a) Make minutes of the proceedings of the board and record them in a book to be 
kiQpt for that purpose. These minutes must show in statistical detail that all certi- 
fications made and all other acts performed by the secretary have been oxamined 
and approved or disapproved by tho board. A copy of these minutes must be for- 
warded to the Commission within three days after each meeting of the board. 

(&) Keep a record of all completed applications filed with the board in the Record 
of Applications and Examinations in accordance with the InstmctionB of the Com- 
mission. (Only one «m'e« of application numbers will he used for all grades and all 
e^caminations at the same office. The last number will then always show the total number of 
computed applications filed at an office since the date of its classification,) 

(c) Return defective applications for correction. (But an application should not be 
returned more than twice for correction. If not then correct, it should be regularly 
numbered and entered in the "Record of Applications and Examinations," and a 
note should be made against the entry showing that the application has been can- 
celod as incomplete.) 

(d) Reject the applications of persons not entitled to examination, inform them of 
such action, and retain the rejected applications on file, numbering and entering 
them in the "Record of Applications and Examinations," and noting on the record , 
that they have been canceled, with reasons therefor. (No person is eligible to ex- 
amination for any grade in any custom-house or post-office who is already in a class- 
ified non-excepted place in that office, or who is an applicant or an eligible for any 
other position in that office or in any other branch of the classified service, or who 
has been dismissed for delinquency or misconduct from any position in the service 
of the General Government within one year.) 

(e) Require all applicants who are not natives of the United States to pro ducenat- 
uralization papers or other evidence of citizenship, make proper notes on the margins 
of their applications of the facts shown by such papers, and return such evidence 
to applicants. (First papers will not be accepted as proving citizenship. Final 
papers will be required.) 

(f) Refer to the Commission all claims of preference under section 1754, Revised 
Statutes^ and all requests for reinstatement based upon military or naval service in 
the late war of the rebellion. 

(g) Mail to each applicant at least eight days before an examination a notice of 
the time and place of the examination. 

(70 Notify only the number specified, and in the order of the filing of their appli- 
cations, when the Commission in ordering an examination shall direct that only a 
limited number of applicants shall be examined. 

(i) Report to the Commission, on tho proper blanks, all the examinations held by 
the board. 

(j) Keep the eligible registers required at his office, entering thereon the names of 
all eligibles as soon as notified by the Commission of its approval of the report of each 
examination, taking care to comply strictly with the instructions printed on the 
report blanks, and to make separate registers for each grade and sex. 

(k) Post in a conspicuous place in the post-office or custom-house, as the case may 
be, a list of the eligibles obtained from each examination, with their respective 
averages; also, a list of the names sent to the api)ointing or nominating officers on 
each certification. 

(I) Make certification in accordance with the rules and orders of the Commission 
of the names of persons eligible to an existing vacancy, upon the request in i^roper 
form in writing of an appointing or nominating officer for such certification. 
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<m) Report to the Commission, on the proper forms, every certifi cation made hy him 
or by the hoard, and all matters reported to the hoard hy the appointing or nomi- 
nating officer. 

(n) Report to the Commission every change effected in any register hy the death 
or withdrawal of any person whose name appears thereon. (No name shall he with- 
drawn from any register without the written authority of the eligible, or the icrltten 
evidence of his death, which must be fided with his examination papers.) 

(o) Notify the Commission when, in the opinion of the board, aliecessity exists for 
liolding an examination in addition to the regular examination, suggesting a time 
for the same, subject to the approval of the Commission, and stating the probable 
i>umber to be examined for each class. 

(p) Perform such other duties as the Commission or the board of examiners, with 
approval of the Commission, may impose upon him. 

{q) Have charge of all books and papers of the board, and he responsible for their 
safe-keeping. ' 

8. Neither boards of examiners nor the individual members thereof shall answer 
iQquiries not officially before them. 

9. The several boards shall be composed of as many members as the Commission 
may from time to time determine. 



1. All applications for examination for any branch of the classified service shall 
be made on the forms prescribed by the commission. 

2. Every applicant for examination for appointment in the departmental, railway 
mail, or Indian services must furnish the vouchers of two citizens of the United States^ 
who must be each at least twenty-one years of age and have known the applicant 
for one year or more, and who must reside in the State of which the applicant is a 
legal resident. For applicants for the railway mail or Indian service one of the cit- 
izens' vouchers must be from a resident of the county in which the applicant resides. 
Every applicatio?i for examination before the Civil Service Commission for appoint- 
ment in the departmental service in the District of Columbia shall be accompanied by 
the certificate of an offiQer, with his official seal attached, of the county and State of 
which the applicant claims to be a citizen^ that such applicant is at the time of mak- 
ing such application an actual bona fide resident of said county, and has been such 
resident for a period of not less than six months next preceding. The certificate of 
an officer who has no official seal will not be accepted, even though his official char- 
acter be attested by some other officer. Every applicant for examination for appoint- 
ment in the customs or postal service must furnish the vouchers. of three citizens of 
the United States who must bo each twenty-one years of age, must have known the 
applicant for one year or more, must reside in the State in which the applicant re- 
sides, and one of whom must be a resident of the county in which the applicant re- 
sides. Applicants for the railway mail, Indian, customs, and postal services must, 
in addition to the vouchers mentioned above, furnish the voucher of a duly author- 
ized physician. These certificates must be made on the forms prescribed and furnished 
by the commission with the application blank ; and no other recommendations of an 
applicant shall be indorsed on any application paper or bo received by the board of 
examiners. 

3. Requests for blank forms of application and applications for examination for 
the departmental, the railway mail, and the Indian service must be addressed as 
follows: ''United States Civil Service Commission, Washington, D. C." For the cus- 
toms service as follows : "Secretary of Customs Board of Civil Service Examiners, 

city of , State of And for the postal service as follows: "Secretary of 

Postal Board of Civil Service Examiners, post-office, city of , State of 
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4. Applications for noncompetitivo examinations for admission to any branch of 
the classified service mnst be made in the form and manner prescribed for applica- 
tions for competitive examinations. 

5. The name of every applicant whose application paper has been approved mast 
be entered, in the order of the serial number of said paper, upon a record to be known 
18 the "Record of Applications/' which shall show the examination applied for, the 
ige, residence, and education of the applicant and other facts concerning him. 

6. Applications shall be indorsed by the secretary of the commission or by the 
secretary of the board of examiners, with the date of reception, and shall, when ap. 
proved, be numbered serially in.the order of approval by the chief examiner or by 
:he secretary of the board of examiners, who shall note thereon the date of approval, 
A'hich shall be held to be the date of filing and shall determine the order of entry of 
}uch applications upon the record of applications. 

7. Every defective application paper shall be returned to the applicant for cor- 
rection ; but every application paper showing the applicant not to be entitled to ex- 
imlnation shall be rejected, yet shall remain on file with the commission or the 
x)ard, and the applicant shall be informed why he can not be admitted to the ex- 
iminiition requested by him. 

Regulation V. 

EXAMINATIONS. 

Before commencing an examinatioUf paragraphs 5 to 21 y inclueivCf of ihefoUowing tji- 
dructions should he read for the information of ike class. Only so much of paragraph 18, 
loxvevery should be read as pertains to the examination or examinations being held, 

1. Examinations for the departmental, railway mail, and Indian services will be 
icld upon such dates and at such places as the commission may from time to time 
letermine. At the commencement of each year the commission will issue a pamph- 
et containing a schedule of the dates and places of the examinations to Be held dnr- 
ng the year and also instructions to applicants. Upon application to the cemmis- 
lion there will be forwarded a copy of this pamphlet, together with a slip ui>on 
vhich the applicant is required to state what date and place he has selected from 
he schedule for his examination. 

2. Two examinations for each classified customs district and post-office shall be 
leld every year, as follows : In each customs district, one commencing on the first 
Tuesday of April and the other on the first Tuesday of October; in each post-office, 
mo commencing on the first Tuesday of February, and the other on the first Tues- 
lay of August, to continue from day to day, if necessary, until all applicants pres- 
nt upon regular notification have been examined. In the event of either of the 
lays above named falling on a public holiday, the examination shall begin on the 
bllowingday: Prot'i(?e(?, That the commission shall order such additional examina- 
ions as may be required. Not less than twenty days' notice of the necessity for an ad- 
litional examination must be given by the board requesting such examination, unless, 
n the opinion of the commission, the exigencies of the service require an examina- 
ion to be held on shorter notice. 

2. An applicant for a customs or a postal examination shall not be examined at 
ny other custom-house or post-office than the one in which he desires to be em- 
►loyod. 

4. If an applicant shall fail to receive due notice of an examination, or if he shall 
;ive a reason satisfactory to the commission or the proper board of examiners for 
ailure to attend an examination of which he may have received due notice, he shall 
le notified to attend the next examination for the same class or place, provided the 
xamination occurs within one year from the date of the filing of the application. 

5. Examiners in charge of any examination shall be diligent in securing fairness 
nd in preventing collusion or fraud therein. 
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6. The examination sheets shall be nnmbered. 

7. Each competitor shall be designated by a nnmber/to be known as his examina- 
tion number, which he must place in figures at the head of each examination sheet 
tliat he may use. 

8. At the commencement of an examination each competitor shall fill the blanks 
in the ''declaration sheet/' He shall also write his examination nuniber, and nothing 
else, upon an envelope; into this envelope he shall put the declaration sheet, and 
tlien seal the envelope. The envelope thus sealed must be delivered by the com- 
petitor to one of the examiners in charge^ and must not be opened until after the 
competitor's papers shall have been marked and his general average ascertained. 

9. As soon as the envelopes containing the declaration sheets shall all have been 
delivered, sheet 1 shall be given to the competitors, and as soon as it shall have 
been completed sheet 2 ; and so on, each of the examination sheets in its order, 
according to its number, no competitor being allowed to have two or more sheets at 
tlie same time. If, through no fault of the competitor, a sheet is spoiled, the exam- 
iners in charge may destroy the spoiled sheet and give the competitor another sheet 
of the same number. The time when a competitor receives a sheet, and the time 
when he finishes it, must be stated at the top of the sheet. 

11. The answers on examination papers must be written with ink ; but prelim- 
inary work on tablets or scrap paper may be done with pencil. The competitor 
sliould be careful to place all his work on the examination sheet, as the scratch 
work forms no part of the examination and is destroyed. 

10. The examiners in charge shall require every competitor, upon completion of 
each sheet, to surrender the sheet itself and all paper or papers upon which he may 
h.ave done preliminary work before writing his answers on the sheet. 

12. In the dictation exercise the passage to be dictated shall first be read aloud 
for information, and then be dictated in groups of words, at the rate of not less than 
fifteen nor more than twenty-five words per minute. The examiner who reads the 
dictation must not repeat any group of words, or any word dictated by him; but he 
should be careful in giving the dictation to pronounce each word distinctly. 

13. Examiners shall make to the whole class all explanations deemed necessary, 
and must not explain any question to any individual competitor. 

14. After an examination shall have been commenced, no conversation or coiumu- 
nication of any kind shall be permitted between competitors. 

15. Ko examination shall begin earlier than 9 a. m. or continue later than 7 p. m. 

16. Every examination must be held in the presence of more than one examiner, 
and in the room set apart either permanently or temporarily for such examination. 
But examinations in type- writing and other subjects which would annoy other per- 
sons being examined (or which must necessarily be confined to one person at a time), 
may be held in some room convenient to the general examination room, but where 
they may be under the supervision of more than one examiner. No secret or private 
examination will be permitted. 

17. Each examination, except the examination in bookkeeping or other examina- 
tion especially excepted from this regulation by the Commission, shall be completed 
on the day on which it is commenced. 

18. The time allowed for examinations shall be as follows : 
(o) For each of the following-named examinations : 

For copyist, five (5) hours. 

For printer's assistant and skilled helper. Bureau of Engraving and Printing, four 
(4) hours. 
For clerk, seven (7) hours. 
For special pension examiner, seven (7) hours. 
For medical examiner in the pension office, seven (7) hours. 
For fourUi assistant examiner in the Patent Office, seven (7) hours. 
For railway mail clerk, six (6) hours. 
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For superintendent and assistant superintei^ent Indian seiA'iee^ fourteen (li) 
honrs (two days of soren (7) boars eacb). 
For physician Indian servioey eight (8) boim. 
For teacher Indian service, eight (8) hours. 
For matron Indian servic©, seven (7) hours. 
For meteorological clerk, seven (7) hours. 
For assistant observer, Weather Bureau, seven (7) hours. 

For tlie State Department, seven (7) honrs for the obligatory, and two (2) hours 
for each of the optional, snbjeets. 
For drafting (mechuiieal, topographical, or arehiteetund), nine (9) hours. 
For copyist of drawings, six (6) honrs. 
For post-odice inspector, eight (8) honrs. 

The examination in bookkeeping shall be held on two successive days, seven (7) 
honrs being allowed on the first day and (5) on the second day. The first day shall 
be devoted to examination on the teehnicai snl^ect — bookkeeping — and the second 
shall be devoted to examination on the other subjects. 

(6) For eaeh of the following-named supplementary examinations: 

For typewriting, three and one-half (3^) hours. 

For stenography, one and one-half (1^) honrs. 

For modem languages, two (2) hours for eaeh language. 

For law clerk, three (Z) honrs. 

For proof reading, three (3) hours. 

For music (Indian service), one and one half (1|> honrs. 

For drafting (Indian service), two and one-half (2^) hours. 

For bookkeeping (Indian service), two and <mo4ialf (2^) horns. 

For kindergarten (Indian service), two (2) hours. 

For calisthenics (Indian service), one and one-half (1^^) hours. 

(o) For eaeh of the following-named eostoms examinations; 

For clerk, seven (7) honrs. 

For law clerk, seven (7) hours. 

For day inspector, five (5) hours. 

For inspcctress, five (5) hoars. 

For night inspector, four (4) hours. 

For messenger, four (4) hours. 

For assistant ganger, seven (7) hours. 

For assistant weigher, five (5) honrs. 

For examin<»r, seven (7) honrs. 

For opener and paeker, four (4) honrs. 

For sampler, five (&) honrs. 

(d) For eaeh of the following-named postal examinations: 
For clerk, six (6) hours. 
For carrier, five (5) hours. 
For messenger, five (5) hours. 

(e> Other examinations shall be regulated in the matter of time by the Cocimisaion 
in the special order providing for such examinations. 

(/) Twenty (20) minutes shall be allowed at the commencement of each examina- 
tion for the work of filling the blanks of the declaration sheet and inclosing said 
sheet in the envelope, and ten (10) minutes for explanations and instructions by the 
examiner in charge, which time will not be included in the time allowed for the ex- 
amination. 

{g) No allowance will be made for time spent out of the examination room or for 
time lost in the examination room by the competitors. Examiners must, however, 
be careful not to permit delay in the issuing of examination sheets. 

19. Examiners must take care that all question sheets, whether competed or not, 
are turned in by the competitors before the expiration of the tiuie to which the ex- 
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amination is limited, but any competrtor who has been permitted to commence the 
examination at an hour snbsequent to that at which the class commenced shall be 
entitled to the full time allowed for the examination. If any competitor shall aban- 
don his examination^ or shall fail to complete it within the time allowed, the exam- 
iner shall note the fact upon the last sheet had by snch competitor. 

20. During an examination no competitor shall leave the room without notice to an 
examiner. If a competitor leave the room before he has finished the sheet on which 
he is engaged he will not be permitted to finish it upon his return; it will be taken 
up, and the next sheet will be given to him. 

21. Should the examiner have reason to suspect that competitors have copied from 
each other, or that they have improperly obtained information relating to the subject 
of the examination, the Commission shall be informed thereof, and the examination 
papers of such competitors shall not be marked untQ the facts have been investi- 
gated ; and if the Commission shall find that any comx>etitor has been guilty of bad 
faith or fraud his papers shall be canceled. 

22. Applicants must supply themselves, for use in an examination, with pen, pen^ 
holder, ink, lead pencils, and erasers, and in technical examinations (such as type- 
writing or drafting) with the necessary machine or instruments. 

23. Except by permission of the Commission, chief examiner, or examiners, no 
visitor shall be allowed within the room daring an examination. 

24. No books, maps, or diagrams shall be permitted in the examination room for 
the use or information of the competitors, unless authorized by the Commission. 

25. A record of all noncompetitive examinations shall be kept by the Commission, 
and eaeh customs and postal board ^all, after each such examination held by the 
board, report to the Commission all the facts in relation thereto. 

26. No request for ihe examination of an applicant for the customs or i>ostal service 
out of his order, as determined by the number of his application paper, shall be granted. 

27. An applicant who has for any reason been denied examination in Ms order 
may appeal to the Commission. 

28. Noperson already in the classified service in a place not excepted from examina- 
tion shall be examined for original entrance to ^y position in the office in which he 
is serving. 

29. No person can be examined who is not a citiz^ of the United States. 

Regulation VL 
marring of exametatioir papers. 

1. As soon as praetieable after an examination the papers of the competitors shall 
be marked and the general average of each ascertained. 

2. - A competitor, after recei\'irig notice of his grade, may, in person or by duly au- 
thorized agent, in the presence of an examiner, inspect his examination papers, and, 
if in his opinion injustice has been done him, he may, within 30 days after the re- 
ceipt of notice, appeal to the Commission, specifying particularly and in detail the 
cause of the complaint. The Commission will prompt decide all such apx>eal8, and, 
if necessary, revise the marking of appellanfa papers, or otherwise do justice in the 
premises. 

3. All examination papers shall be marked under the following rules : 



Mark every correct answer 

Mark every faol^ answer aeeordinK to its value on a scale of 100 
and ascertain the value of a faulty answer as follows: Mark 
each error in an answer (error in s]>ellinff, capitalization^ com- 
putation, punctuation^ or by omission, flSfdition, substitution, 
transposition, etc.) as herein s);«ecifically directed, and deduct 
the sum o€ the wrot marks of e&ch answer from 100. 



100 

Tho difference between the sum 
of the error mark-* of each an- 
swer and 100 will be the mark 
of the answer. 
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Orthography. 

Prom 100 
dedact— 

(1) For each error In orthography when the exercise consists of 20 words 5 

(2) For each error in orthography when the exercise consists of 10 words 10 

(3) For each error in capitalization 1 

(4) For each failure to use the hyphen when lequlred in a compound word 3 

(5) For each wrong use of the hyphen 3 

(6) For each failure to use period to denote an ahhreviation 1 

Copying.— TFriitw^ from dictation. 
In this exercise no word or date shall be abbreviated, 

(1) For each error in orthography, hut no charge to he made for the repeated inisspelliiig of 

the same word in the same manner 2 

(2) For each]word omitted 2 

(8) For each word inserted or added 2 

(4) For each word suhstituted* 1-.-. 

(5) For each transposition 

(G) For each ahhreviation '. 

(7) For each error in capitalization 

(8) For each failure to use the period at the end of a sentence, and for each grossly improper 

use of a punctuation mark 

(9) For each failurd to use the hyphen when required 

(10) For each wrong use of hyphen 

(11) For each error in the division of words 

(12) For irregularity in left-hand margin lto3 

Copying. — Writing from plain copy or from rough draft, 

(1) For each error in orthography '. 5 

(2) For each word or flguret omitted: Provided, That a deduction of 10 shall he made for the 

omission of two or more consecutive words, if the words omitted do not constitute 
more than one printed line of the copy; that a deduction of 20 shall he made for the 
omission of two printed lines or more than one line ; and that a proportionate deduction 

shall be made for the omission of a greater number of printed lines 5 

(3) For each word inserted or added 5 

(4) For each word or figure substituted 5 

(5) For each transposition 5 

(6) For each abbreviation not in the copy , 5 

(7) For each failure to capitalize according to copy .- 5 

(8) For each failure to punctuate according to copy 5 

(9) For each failure to paragraph according to copy 5 

(10) For irregularity in left-hand margin 5 

(11) For misdivislon of a word at the end of a line : 3 

(12) For each omission of the hyphen in dividing a word at the end of a line 1 

(13) For failure to indent as in copy (only one charge to be made in the exercise) 5 

(14) For each variation firom the printed copy in the use of parentheses, brackets, or tho hy- 

phen 5 

Penmanship. 

(1) Mark penmanship^ on letter (or in copyist examination on copy 

of rough draft) according to its value on a scale of 100. 

(2) Mark penmanship on exercise in copying from plain copy ac* 

cordmg to its value on a scale of 100. 

(3) Divide the sum of the marks on letter and copying by 2 



The quotient will be tho mark on 
penmanship . 



Arithmetic. 
Notation and Numeration, 



(1) For each improper use of the sign $, £, or other denominations of quantity, or for the sub- 

stitution of one for the other , 25 

(2) For error in denomination of decimal; for each place not exceeding three 25 

* No charge shall be made for the omission of the word or words In place of which the substituted 
word or words have been written, 
t The cipher is considered as a figure. 

X In determining the value of penmanship legibility, formation of letters, and general appearance 
must be considered. 
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From 100 
deduct — 



(3) For a required decimal expressed as a common (or vulgar) fraction 25 

(4) For each numeration point placed to the right of the decimal point 6 

(5) For each use of the comma whore the decimal point should be used 5 

(6) For each use of the period where the comma should he used 5 

(7) For each figure substituted 10 

(8) For each figure inserted 25 

(9) For each figure prefixed or suffixed 25 

(10) For each figure omitted 25 

(11) For incorrect pointing 10 

(12) For writing cents and mills as a decimal part of a dollar when an amovnt of United States 

money is required to be expressed in words 10 

(13) For expressing in figures and signs quantities required to be expressed in words, accord- 

ing to gravity of error , 10 to 100 

(14) For expressing in words quantities required to be expressed in figures and signs, accord- 

ing to gravity of error 10 to ICO 

Fundamental Utiles, 

(15) For each error in compitation 10 

(16) For errors in pointing off decimals : for one place , 25 

for two places 30 

for three places 35 

for four places 40 

for five places 45 

for six places 50 

(17) For u^e of the comma where the decimal point should be used 5 

(18) For error in copying figures from printed question 15 

Fractions and Problems, 

(Above charges for fundamental rules apply also to fractions and problems.) 

(19) For wrong process, producing incorrect result 100 

(20) In problems involving more than one step or operation, for each wrong process, according 

to gravity of error 25 to 75 

(21) For complex statement, right result being produced 10 

(22) For complex process or method, right result being produced 10 

(23) If, when "work" or "operation in full" is required, the correct answer is given, but no 

"work" is shown 75 

(24) If, when work" or " operation in full " is required, the correct answer is given and the 

process is clearly indicated, but not written in full *. 15 

(25) For fractions in answer not reduced to lowest terms , 10 

(26) In denominate numbers, for errors in quantity of one denomination contained in a unit of 

a higher denomination or for failure to express the answer in the several denominations, 
beginning with the highest, according to tlie gravity of the error 10 to 25 

(27) If part of a work is correct and part incorrect, or if problem is incomplete, credit in pro- 

portion to correct work done. 

(28) For error in subtraction of dates in problems in interest, discount, and partial pajTnents. . 15 

(29) For omitting days of grace in problems in bank discount, or in other problems when spe- 

cified...... 25 

(30) If no attempt is made to answer 100 

(31) For failure to indicate the answer in problems by the letters : Ant., or otherwise 5 

(32) For each failure to use the sign $ or £, or any oUier monetary or commercial sign, or any 

sign by which the relations of quantities are expressed, when the use of such is required 

in the statement or solution of a problem 5 

(33) In multiplication, for each failure to use a figure of the multiplier, or for treating tho 

cipher as a unit in the multiplier 25 

(34) For transposition of figures in process 10 

(35) For giving an algebraic solution of a problem in arithmetic 10 

BOOKKEEriXG AND ACCOUNTS. 

(1) For omission of heading or for wrong heading 20 

(2) For reversed items (every item that should be a debit being made a credit, and vice versa) . 5o 

(3) For every misplacement of credits or debits (where the preceding rule does not apply) ... 10 

(4) For omission of date or item * 10 

(5) For omission or misplacement of balance 20 

(6) For failure to bring balance down, when required 10 
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PRACTICE OF BOOKKEEPING. From 10« 

deduct— 

(1) For each error in- the daybook, Jonmal, or Joomal daybook S 

(2) For each OTiisakm of an item in the daybook, joomal, or Joomal tfaybook 10 

(3) For failore to foot the daybook, Joomal, or joomal daybook 10 

(4) For each error in the lodger 10 

(5) For improper cloaing of each accoont in the ledger shoiring loss or gain 25 

(6) For each omission of an accoont reqoired to be kept iu the ledger 100 

The different sobjects in the practice of bookkeeping are weighted as ftdloirs; daybook 1, joomal 1, 
ledger 1, balance sheet 1 ; total, 4. Whenever the daybook and joomal are combined, the joomal day- 
book is given a weight of two oot of the foor points. 

The daybook and Joomal or joomal daybook will be marked open a basis of 100. (The differecce 
between the som of the error marks and 100 will be the credit mark open eaeh of these two sobjects). 

Each accoont in the ledger win be marked npon a basis of 100, and the som of the credits i^tained, 
divided by the nomber of accoonts reqoired to be kept, wHl be the credit mark oa tills soli^eet. 

ELEMENTS OF THE ENGLISH LANGUAGE. 



(1) Each error in a sentence given for c(nTection shall be valoed at 

the amoont that woold be prodaced by dividing 100 by the som- 
of the errors contained in the sentence. If, in correcting a 
sentence, errors are made in the answer that are not in the sen- 
' tence given for correction, these errors shall be added to the 
errors of the sentence to bo corrected, and each error shall be 
valued at the amoont resolting from a divisitm of 100 by this 
som. 

(2) Any exercise in this subject (lotter-writin g excepted) which does 

not present a definite nomber of points, so that it may be 
marked onder definite roles, will be marked in the discretion 
of the examiners opon the fi^wing considerations: (1) 
Whether the answer covers the question ; (2) whether it is 
accurate ; (3) whether it is onambigooos ; (4) as to the degree 
of information and capacity it exhibits. 

LETTER-WRITING. 

(1) In marking the letter, form, style, and matter will each be 

marked on a scale of 100, and the som of these marks will be 
divided by 3. 

(2) In marking the letter, the errors below menticmed shall be 

charged to form, as follows : 

From 100 
dedoct— 
10 
5 
10 
5 
10 



(a) 
(b) 
(c) 
id) 
ie) 
(/) 



(ff> 



ih} 

% 

(I) 
(m) 
(n) 

(0) 



Omission of date line 

Omission of name of place or date, in date line 

Omission of address ^ 

Omission of name of person or place, in address 

Omission of subscription. .'. 

For each incompletely written (t) name of the place 
in date line or address; (2) date or address; (3) 
sobsCTiption 

For each error in spelling, hot no charge to be made 
for th© repeated misspelling of the same word in 
the same manner 

For each error in the division of words 

For each error in syntax 

For irregular left-hand margin 

For repetition of address 

For signing name instead of examination nomber. . . . 



For each improper abbreviation ItoZ 

For each word omitted or repeated 1 

For each error in ponctoation and in the ose of capi- 
tals.... 1 

(p) For each failore to ose the hyphen when reqoired in a 

compound word 2 

(q) For each wron^ use of the hyphen 2 

(r) For each omis»on oi the hyphen in dividing a word at 

I the end of aline 1 

(3) No definite directions can be |^ven for marking the style and 
matter ofthe letter, and the jodgment of the examiners must 
therefore determine the value of eaeh. 

(a) In determining the mark on style, it will be proper to consider: 
(1) The mode of expressing the thought or facts; (2) rhe- 
torical expression; (3) choice of words and their arrange- 
ment (not including grammatical construction). 

(b) In determining the mark on matter, it will be proper to con- 
sider: (1) Adherence to the subject; (2) intelligence and 
ability shown. 



The som of the error vahiet 
credited for errors corrected in 
the answer will be the mark of 
the answer. 



In the discretion of the ex- 
aminers. 



The (Quotient resulting from 
a division of the sum of the 
markings on fbrm, style, and 
matter by 3 wiH be the mark 
of the letter. 



The som of the error marks 
shall be deducted from 100, and 
the remaind^willbe the mark 
on form in the marking of the 
letter. * 



In marking s^U and moiter, 
the judgment of the examiners 
determmes the mark on each. 
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GEOGKAPHT, HISTORY, AND (K)YERN>tENT. 

In markiDg these sul^ects, each answer shall be marked, in the discretion of the examiners, aco<»d- 
ing to its value on a scale of 100. 

When the c^estion requires in the answer a specified number of States, countries, persons, places, 
locations, or thinfi^s, the quotient arising from the division of 100 by the number of States, countries, 
etc., required shall be the credit to be given for each State, country, etc., correctly named ; if a greater 
number is given in the answer than is required^ the additional number of States, countries, etc., sha& 
be added to the number required by the question, and the quotient arising from the division of 100 by 
the number thus obtained shall be the credit to be given for each State, country, etc, correctly named. 



GENERAL PROVISIONS. 



1. For using the pencil in performing any work required to be written in ink a charge of 10 should 
bo made. 

2. Any error not covered by the foregoing rules will be marked in the discretion of the examiners. 

3. The examiners, having satisfactory evidence that an answer has been borrowed or otherwise im- 
properly obtained, the question will be marked 0, and the examination papers, with the evidence, 
referred to t|ie Commission. 

i. The examination papers of every competitor must be marked by the board of examiners, and each 
examiner shall initial every pt^r marked by him. Should a review by another examiner be neces- 
sary, he also shall initial every paper reviewed by him. Each examiner who marks a subject shall 
mark and initial witii pe ucil or ink of different wAor from that of the,pencil (a ink used by any other 
examiner marking iha samesul^ject. 

5. All errors noted must be indicated by underlining or otherwise. The charge for each error must, 
when practicable, be noted on the margin of the sheet. 

6. In finding the average of the marks on any «n]\ject by dividing the sum of the credits by the 
number of questions, the unanswered questions must be counted in obtaining the divisor. 

FOR MARKING THE "READING OF ADDRESSES." 

(Railway Mail and Postal Services.) 

Two marks are given fbr this subject— one for accuracy, the other for speed. The sum of the marks 
for accuracy and for speed, divided by 2, gives the average for the subject. 

The mark for accuracy will be determined by the following rule : Count all the errors on the cards 
which were read within the t^ minutes allowed for the exercise and count two errors for each address 
not read within the ten minutes (if there be any such) . If the sum of all the errors thus found is more 
, than an average of 2 to each address (i. e., to each card) r^ect the excess. Subtract the sum of these 
errors, thus found, from 100, and the result will be the mark for accuracy. 

To asc^tain the mark on speed the f<^owing table should be used. The first column indicates the 
numbw of minutes used in reading the addresses, and the second column the mark for speed : 



3 Minutes. 
^ Do... 

4 Do... 
4i Do... 

5 Do..- 



100 

, m 
. 96 
. 93 
. 90 



Do.. 
Do. 
Do-. 
Do.. 



87 


8 


Minutes 


84 


I* 




81 




Do.. 


78 




Do.. 


75 




Do.- 



88 

63 
60 



The above table shows the mark for every half minute, when the competitor reads all the addresses 
in ten minutes or less. K all the addresses are not read within ten minutes the mark will be deter- 
mined as follows : For each card not read within ten minutes a charge of 1.2 (one and two-tenths) will 
be made, and the sum of those charges subtracted fi'om 60 will give the mark for speed. 



SPECIAL AND SUPPLEMENTARY EXAMINATIONS. 



The examiners must, when rules for marking the technical, speoial skill, or practical test parts of 
any examination have not been prescribed, determine upon their own judgment the value of the an- 
swers in such parts of any examination; but, as far as practicable, the papers of si>ecial and supple- 
mentary examinations must be marked under those rules. 

EXAMINATION IN TYPEWRITING. 

The examination in typewriting consists of four subjects, all of which ai'O practical tests. 1. Tab- 
ulating—arranging in tabular fwm obtain data given in the question. ' 2. Transcribing rough draft. 
3. A copying and spaofng exercise, intended to test the applicant's knowledge of the use and adjust- 
ment of the machine. 4. A dictation exercise. Speed and accuracy will be considered in marking all 
the subjectA- of this examination, each being marked on a scale of 100. The average on the oubject is 
determined by divtdiiig the sum of the marks on speed and accuracy by 2. 
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1. Tabulating exercise. 

In marking the tabnlating exercise, errors in spelling, and the omission, snbstitution, and transpo- 
sition of flgnres, and errors in the use of words, will be charged, under the following rules: 

From 100 
deduct— 

For omitting the general heading 10 

For improper general heading 5 to 10 

For each column heading omitted (total charges not to exceed 15) 5 

For inaccuracies in column headings (total charges) 3tolO 

For each irregular margin to columns , 3to 5 

For each abbreviation contrary tq instructions (total charges not to exceed 35) 5 

For each unneccessary run-over to following lino 5 

For each word or item omitted, added, or changed (for the omission of a whole line 10), and 

for each transposition of items 5 

For each error in the name of an individual, State, or place, and for each error in other entries 

(only one charge to be made for the full name of an individual or for a single column entry 

or for the repeated misspelling of the same word) 5 

For each error in spelling in headings, and for other minor errors not specified 2to5 

For want of neatness by reason of blots, erasures, etc 5tol5 

For incorrect punctuation 5tolO 

For each error not specified above 5 

Time CONSUMED will be marked according to the following scale: If the competitor consume only 
twenty minutes in tabulating he will be credited with 100. When the time consumed is more than 
twenty minutes and not more than thirty minutes, } of 1 will be deducted from 100 for every minute 
consumed more than twenty minutes. When the time consumed is more than thirty minutes and not 
more than forty-two minutes, | of 1 will be deducted from 95 for every minute consumed more than 
thirty minutes. When the time consumed is more than forty-two minutes and not more than sixty 
minutes, 1 will be deducted from 86 for every minute consumed more than forty -two minutes. When 
the time consumed is more than sixty minutes and not more than eighty minutes, 1^ will be deducted 
from 68 for every minute consumed more than sixty minutes. 

2. Transcribing rough draft. 

In marking the exercise in transcribing rough draft, spelling, capitalization, and punctuation will 
be considered, and marked as nearly as may be under the rule for marking the exercise in copying 
from rough draft in the copyist examination, and for each inaccuracy not covered by this rule a charge 
of from 2 to 5 shall be made. 

Time CONSUMED will be marked according to the following scale: If the competitor consume only 
fifteen minutes in transcribing rough draft, he will be credited with 100. When the time consumed is 
more than fifteen minutes and not more than twenty-five minutes, i of 1 will be deducted from 100 for 
every minute consumed more than fifteen minutes. When the time consumed is more than twenty- 
five minutes and not more than thirty -five, | of 1 will be deducted from 95 for every minute consumed 
more than twenty-five minutes. When the time consumed is more than thirty-five minutes and 
not thua forty-five minutes, 1 will be deducted from 87.50 for every minute consumed more than 
tlili^^t'e-itilitutes. When the time consumed is more than forty-five minutes and not more than 
sixty iuiuiit6i}2 will be deducted from 77.50 for every minute consumed more than forty -five minut;es. 

3. Copying and spacing. 

In the copying and spacing exercise particular consideration will be given to the position op the 
LINES AND THE SPACING BETWEEN LINES, the Competitor being required to reproduce, as nearly as 
possible, a fac simile of the copy. 

AccuBACY will also be considered, in marking which, spelling, capitalization, punctuation, and the 
* omission, addition, or substitution of a word or figure will be marked under the rule for marking the 
exercise in plain copy in other examinations. 

TnCE- consumed will be marked under the rule for marking the tabulating exercise.' 

From 100 
deduct— 

For each original error in spacing, according to gravity 5 to 15 

For eacli minor error in spacing between words and in commencing lines 2 to 3 

For lack of neatness 5 to 10 

For each lino omitted 10 
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i. Dictation eacercite. 

In marking accubacy, spelling, capitalization, punctuation, and the omission, addition, or substitu 
tion of a word or figure will be considered, and marked under the rule for marking the dictation exer- 
cise in other examinations. 

Time consumed will be marked according to the following scale: For a speed of 65 words per min- 
ute a credit of 100 will be given, and for every word in speed less than 65 per minute 1 will be deducted 
from 100 down to and including 45 words per minute. For a speed of 45 words per minute a credit of 
80 will be given, and for every word in speed less than 45 down to and including 35, a deduction of 1^ 
from 80 will be made. For a speed of 35 words per minute a credit of 65 will be given, and for every 
word in speed less than 35 a deduction of 2 from 65 will be made. 

EXAMINATION IN STENOGRAPHY. 

This examination consists of two exercises in dictation, to be written by the competitor in steno- 
graphic characters, which he must then transcribe into long-hand. One of t^ie exorcises is a selection 
from a speech and the other is a letter^each containing 260 words. The transcript will be compared 
with the printed text from which the dictation was given, and charges will be made for the omission, 
addition, or substitution of words, for errors in .spelling, punctuation, capitalization, etc., under the 
following rules : 

From 100 
deduct— 



For each word omitted, added, or substituted . - 3 

For each word misspelled 2 

For use'of the plural number instead of the singular, or the singular Instead of the plural, 
when the grammatical correctness is not affected, and for each gross error in punctuation 

and capitalization : Ito 2 

For failure to transcribe a line or a portion of a line of the stenographic notes, according to the 
number of words 6 to 40 



Charges for errors in numerals will be determined by the number of words required to write the 
numerals. 

An important clement in this examination is speed in writing the stenographic notes, which will be 
marked upon the following scale : For a speed of 140 words or more per minute a credit of 100 will be 
given. For every word less than 140 and not less than 80 a charge of .5 wiUbe made. For a speed of 
less than 80 a charge of .75 will be deducted from 70 for every word less than 80. 

STENOGRAPHY AND TYPEWRITING. 

A weight of 2 is given to stenography, and a weight of 1 to typewriting. The general average of all 
eligiblos who stand upon the register in stenography, and also upon the register in typewriting, will bo 
ascertained, and the general average of each eligible in stenography multiplied by 2, the product 
added to his general average in typewriting, and the sum divided by 3. In this manner a general av- 
erage of those who are eligible in both stenography and typewriting will be ascertained. 

INSTRUCTIONS FOR MARKING TELEGRAPHY. 

Mark the practical questions according to the completeness and accuracy of the answers. 

Mark the "receiving" and "sending" exercises separately, giving credit for speed and accuracy in 
accordance with the rules given beloTT. 

To find the general average add the average on the "practical questions," the "sending exercise," 
and the "receiving exercise," and divide the sum by 3. 

The dictation exercises should consist of about 175 words. 

For a speed of 40 words a minute in "sending " or "receiving" give a mark of 100. 

From 100 
deduct — 



For every word less than 40 words a minute 1. 5 

For each word omitted, added, or substituted in sending or receiving 5 

For poor or defective sending 5 to 15 

For poor or defective copy in receiving 5 to 15 

For every "break" in "sending" or "receiving" 2 



RELATIVE WEIGH rS OP SUBJECTS. 

5. There shall be given to every subject in an examination a relative weight ac- 
cording to its importance therein, and the general average of each competitor shall 
be ascertained as follows: 
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Multiply the average of the marks on each subject by the number indicating tlie 
relative weight of the subject and divide the sum of the products thus obtained by 
the sum of the relative weights. The quotient will be the general a-^rage. Tor 
example : 

CLERK EXAHnr ATIOJT. 



Subjects. 



Orthof^aphy 

Pciiinansliip 

Copying 

letter- writing 

Elements of the English langoage . 
Arithmetic 



Aveniges. 



90 
80 
60 
80 
80 
95 



BeUttre 
weights. 



Divide the siim of the products by the sum of the relative weights 20 

And the general average is ascertained to be 



Prodncts of 
multiplication 
of averages 
by relativie 
weights. 



270 
240 
270 
320 
160 
475 



1,735 



86.75 



Regulation Vn. 



CERTIFICATIONS. 



1. Immediately after the papers of an examination shall have been marked, and in 
the cases of the customs and postal examinations the lists of eligibles approved by 
the Commission, the names of the eligibles shall be entered upon the appropriate 
registers. 

2. If, "when recLuisition is made for certification from any register of eligibles there 
are thereon the names of eligibles wha have been allowed claim of preference by the 
commission under section 1754 of the Revised Statutes, all of them, if they do not 
exceed three in number, shall be certified. If the requisition is for certification frt)m 
the copyist or the clerk register,the names of all the preference claimants who are 
then eligible shall be listed together in the order of their grades, and from this list 
the first three names shall be certified: Provided, That when certificates contain the 
names of preference claimants and nonpreference claimants, and prefererfce claim- 
ants are selected therefrom, the certifications shall not be charged against the non- 
preference clsdmants. 

3. Any eligibly who is on a clerk or copyist and also on a supplementary register 
may be certified from either, and when appointed from one shall So dropped i^om the 
other. Any applicant who takes the basis examination (clerk or copyist) for the sole 
purpose of enabling him to take a supplementary examination, and who expresses 
that i)urpose in his application, shall be certified from the supplementary register 
only. But an eligible who is on the supplementary register, and whc declines an 
appointment upon certification from the clerk or copyist register because he desires 
to be appointed from the supplementary register only, but who had not previously 
expressed that desire in writing,*ishall by such declination forfeit his right to certi- 
fication from the supplementary register. Any eligible who is on a clerk or copyist 
and also on a special register may be certified from either, and if appointed from the 
clerk or copyist register shall remain eligible on the special register; but, if ap- 
pointed from a special register, shall be dropped from all other registers. 

1. When an eligible is offered an appointment which he declines, he shall not be 
again certified unless he shall request the benefit of the remaining certifications 
which the rules allow, in which case such certification may be made. 
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5. When the papers of a postal or customs examination shall have been marked 
and the names and grades of the'eligihles ascertalned/such names and grades shall 
be made public by being conspicuously posted in a place accessible to the public, 
and all certifications and appointments of such eligibles shall be made public in like 
manner. 

6. No request to hay© the name of an eligible certified out of its order on the reg- 
ister of eligibles shall be granted. 

7. The term of eligibility under a special or supplementary departmental examina- 
tion shall be one year from the date the name is entered on the register. 



The probational test period is considered a part of the examination, and should be 
strictly observed. At the end of six months from the date of probational appoint- 
ment an absolute appointment should be given or the probationer should be noti- 
fied in accordance with the provisions of the rules that he will not receive one, 
which shall be equivalent to a discharge from the service. Absolut© appointment 
will be mad© to the position held by the probationer at the time when the six 
months expire. (See " Promotions,'' Reg. IX). The probational x>eriod must not in 
any case be extended beyond six months from the date of probational appointment. 
In post-offices the period of probation of a substitute begins with the date of his nomi- 
nation to the Postmaster-General, if a carrier, and with the date of probational ap- 
pointment in all other cases, and expires at the end of six months from that date, 
regardless of the length of time actually employed. 



Promotions will be made in the departmental servic© in accordance with the pro- 
Tisions of Departmental Rule IX, except in the cases of Departments for which 
promotion regulations have been adopted. 

Promotions wiU. bomade in the Railway Mail Service in accordance with paragraph 
1 of Railway Mail Rule IV. • 

Promotions will be made in the Indian service in accordance with the provisions 
of Indian Rule XV. 

Promotions wiU b© made in the customs servic© m accordance with the provisions 
of Customs Rule V, except in the case of the New York Custom-House, for which pro- 
motion regulations have been adopted. 

Promotions will be made in the postal service in accordanc© with the provisions of 
Postal Rule V. Substitutes during probation may be promoted or appointed to reg- 
ular positions, and from place to plac© on th© regular force in the sam© grade (clerk, 
carrier, messenger, etc.), but may not be transferred from one grade to another untU 
after absolute appointment; and in all cases of transfer regard must b© had to th© 
age limits fixed by paragraph 2 of Postal Rule II. Promotions from substitute to 
regular fore© must be made in the order of the dates of appointment to substitute 
position, regardless of the divisions of the ofiices in which employed. 



Regulation VIII. 



PBOBATIONAL AND ABSOLUTE APPOINTMENTS. 



Regulation IX. 



PROMOTIONS. 
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PROMOTIONS IN DEPARTMENTAL SERVICE. 

REGULATIONS.* 
[Applied to the War Department May 7, 1887.] 
BOARDS OP PROMOTION, HOW CONSTITUTED. 

Section 1. In cocli Department a board of promotion shall be constituted in the 
following manner: 

ClauBc 1. Upon the written req^nest of the Commission the head of the Department 
shall name — 

1. Not less than six persons of a grade not below class four, whom he regards as 
the most competitsnt of those serving under him, for places on the board of promotion, 
stating generally their qualifications ; and from all thus named the commission shall 
select three persons as the board of promotion of that Department. 

2. In like manner, not less than two persons of a grade not below class four, serv- 
ing in each bureau of his Department, one of whom shall be selected as the auxiliary 
member of the board of that Bureau. Each auxiliary member shall act with all tlie 
authority of a member of the board in matters relating to promotions in the Bureau 
for which he has been appointed ; but at no other time shall he act as a member of the 
board. Auxiliary members may, however, by action of the board, be called in con- 
sultation with it upon matters relating to the general subject of promotions. In the 
event of an equal division in the board, when an auxiliary member is acting, the 
Commission shall decide. 

Clause 2. Upon designation by the Commission, one member of each board shall 
act as chairman and another as secretary. 

DUTIES OF BOAl^DS AND OF PROMOTING OFFICERS. 

Section 2. Departmental boards of promotion shall perform the following duties : 
Clause 1. Immediately after the organization of a board of promotion in any De- 
partment, the head of that Department shall furnish to the Commission, upon its 
request, a schedule of the several classes of officers, clerks, and employes who have 
been classified in said Department under the civil-service act of January 16, 1883, 
(indicating those excepted from examination under the civil-service rules), in each 
Bureau of the Department, with a list of the names of the persons in each of said 
classes. 

Clause 2. Upon receipt of the schedule of classes of any Department the Commis- 
sion shall require the promotion board of said Department to determine and report 
to it the examination necessary for promotion to each class above the lowest, except- 
ing the special class hereinafter provided for. 

Clause 3. The lowest class from which promotions may be made by examina- 
tion and certification, as herein provided for, is the class giving an annual salary of 
$1,200 : Providedf That any person in a class giving an annual salary of $1,000 or less, 
appointed thereto upon certification from the clerk register, may, after probation 
and absoMte apj) ointment, compete for promotion to class two. 

Any person, appointed up<;>n certification from the clerk register to a place giving 
an annual salary of $1,000 or less, may be promoted, in the discretion of the head of 
the Depaartioaeiit, during probation or after absolute appointment, to class one; and 
any person in a class giving an annual salary of $900 or less, appointed thereto upon 
certification, £toin the copyist register, may, after probation and absolute appoint- 
ment, upon certification by the commission that such person has passed the clerk ex- 
amination^ be promoted, in the discretion of the head of the Department, to class 
one; and any person in a class giving an annual salary of less than $900, appointed 

— ' ' ' " ' -i I .. . 

' * These Regnlatiatiit irill be amended in accordance with new General Bule HE, clause 6 (page 36 
iiAtLi^^^jl^y, promulgated August 6, 1891. 
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thereto upon certification from tlie copyist register, may be promoted, in the discre- 
tion of the head of the Department, during probation or after absolute appointment, 
to the $900 class. 

Any person who, by reason of any classification, is in the classified departmental 
service, in a class below class one, but who was not appointed upon examination 
and certification by the Commission, shall be entitled to the same right of promotion 
to class one, and of competition for promotion to class two, as those appointed from 
the clerk register of the Commission to a class below class one. 

Clause 4. Examinations for promotion shall bo conducted under the direction of, 
and upon written questions approved by, the Commission ; and the boards of pro- 
motion shall, under the supervision of the Commission, mark the examination papers 
of all competitors, excepting those of competitors of the special class hereinafter 
provided for. But it is especially provided that one of the subjects of each examina- 
tion shall be " efficiency,'' which shall be marked by the head of the bureau, as 
folloAvs : 

A list of the names of the competitors in each class below the class to which pro- 
motions are to be made shall, after each examination, be furnished to the head of the 
Bureau, who shall mark the "efficiency" of each competitor on a scal6 of 100, and in 
so doing shall consider the attendance, application, habits, ability, and adaptability 
of each to the duties of the class in which he is serving; and hereafter such record 
shall be kept of the habits and work of the employes in the various Departments as 
will show their efficiency. 

Clause 5. Whenever the head of any Department shall so request, the examinations 
for promotion in his Department shall be made without regard to bureaus, and he 
shall mark the efficiency of the competitors. In such examinations no auxiliary 
member of the board of promotion shall act. And whenever the head of any Depart- 
ment shall so request, the examijiations for promotion in any bureau thereof shall bo 
made by divisions, the head of the bureau to mark the efficiency of the competitors, 
and the auxiliary member of the board of promotion for that board to act. 

Claused. To every subject in an examination a relative weight, according to its im- 
portance in the examination, shall be given. The result of pach examination shall be 
ascertained as follows. Each question will be marked on a scale of 100 ; the average 
of the marks in each subject will be multiplied by the number indicating the rela- 
ive weights of the subject, and the simi of the products will be divided by the sumt 
of the relative weights; the quotient will be the, competitor's standing in the exam- 
ination. 

All competitors who attain an average of 75 per cent shall be eligble to promotion, 
and their names, with the average obtained by each, shall be entered upon a regis- 
ter of eligibles. 

Clause 7. Positions requiring technical, professional, or scientific knowledge, or 
knowledge of a language other than the English language, or peculiar or special 
skill on the part of the persons occupying them, for which examinations have been 
or may be provided by the Commission, shall be known, for purposes of promotion, 
as positions of the special class ; and promotions to any position in the special class 
shall be made in the following manner : 

Whenever the Commission shall order an examination to be held 4>r the purpose 
of determining the fitness of applicants in any bureau for promotion to anypositi(m 
in the special class of said bureau, the promotion board, acting with the auxiliary 
member for that bureau, shall give proper notice that all persons in said bureau wish- 
ing to compete for promotion may be examined, upon making written application 
for such examination, at a time and place to be named in said notice. The questions 
for such examination shall be prepared by the special board of examiners which is 
charged by the Commission with the duty of ascertaining the qualifications of ap- 
plicants for admission by original appointment to the position in the special class 
for which the examination for promotion is to be held. All such questions must be 
submitted to the Commission for approval. 
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The examination pApers of eyery examination for promotion to tlie special class 
shall he marked by the appropriate sjiecial board of examiners; and the board, ac- 
cepting the rating in efficiency, made in the manner prescribed in clanse 4 of this 
section, shall grade each applftant as provided in clanse 6, and famish to the Com- 
mission a list of the names of all the applicants, indicating the grade of each; and 
the names of all applicants graded at 75 per cent, or oyer shall be placed npon a reg- 
ister of eligibles. 

Clause 8. The registers of persons eligible to promotion shall be kept by the Com- 
mission; and npon the Tvritten reqnest of the promoting officer the Commission shall 
certify to said officer a list of the names of all the persons eligible to promotion to 
the vacancy to be filled; and from among the persons whose names are thns certified 
the promotion shall be made. 

Clause 9. Persons who fail to obtain the miuimnra grade of eligibility to promo- 
tion shall be reexamined after the expiration of six months; and if they then again 
fail to pass, may bo reduced to a lower class or be dismissed from the service. This 
provision, however, shall not apply to x>er8ons] who are examined for promotion to 
the special class. 

Clause 10. Each board of promotion shall meet on the first Saturday of Jnly, annu- 
ally, and make to the Commission a report of its transactions during the preceding 
fiscal year and of the results of its work. The board shall also meet at such other 
times as it may determine npon. 

WHO SHALL COMPETE. 

Section 3. Promotions shall be made from class one and from classes under class 
one, as hereinbefore provided, to the second class ; firom the second to the third class; 
from the third to the fourth class. All x>ersons in the class immediately below the 
class to which promotions are to be made must be examined for promotion; and, 
upon recommendation of the board of promotion, the Commission may open compe- 
tition to persons in one or more of the classes immediately below the class required 
to be examined or which has been examined. Persons in the classes below class 
one , appointed from the clerk register, uxK>n making to the board of pnmiotion 
written application therefor, shall be examined for promotion to class two. Upon 
written application for any supplementary or special examination, any person in a 
class not below the $1,000 class may be examined for promotion to the special class 
at such times as the Commission may direct. 

SUPERVISION OP promotion EXAMINATIONS. 

Section 4. All examinations for promotion shall be supervised and controlled by 
the Commission. * 

PENALTY FOR DISCLOSING OR PROCURING QUESTIONS. 

Section 5. Any member of a board of promotion who discloses, or any employ^ 
who procures or attempts to procure, any of the questions of an examination for pro- 
motion, shall b^ reported by the Commission to the head of t^e Department for dis- 
missal from the service. 

HOW PROMOTED PERSONS SHALL BE ASSIGNED. 

Section 6. All persons promoted shall be assigned to the duties of the grade to 
which they have been promoted, unless the interests of the service require their as- 
signment to other duties, which fact shall be reported by the head of the bureau or 
office to the head of the Department. 
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PROMOTIONS IK NEW ^OiRK CUSTOMS DISTRICT. 



REGULATIONS.* 



[In force Januaxy 4, 1887.] 



In the exercise of the poorer Tested in the President by the Constitution, and by 
T-irtue of section 1753 of the Revised Statutes and of the ciTil-service act approved 
January '16, 1885;^ the fbJlowing regulations governing promotions in the customs 
service at the city of New York are hereby approved and promulgated : 

Regulation 1. The board of examiners of the New York customs district may at 
any time, with the approval of the Civil Service Commission, order an examination 
for promotion, and at least five days before the examination is to take place shall 
cause a notice to be posted conspicuously in the office for which such examination is 
to be held, and shall state in said notice the class or classes to test fitness for promo- 
tion to which the examination is to be held, and the time and place of examination. 
Promotions shall be from class to class ; and the examination of persons in one class 
shall be to test their fitness for promotion to the next higher class : Provided, however , 
That if in any examination for promotion the competitors in the next lower class 
shall not exceed three in number, the board may, at its discretion, open the compe- 
tition to one or more of the classes below the class in which there are not more than 
threo competitors. All clerks who shall have served in any grade for six months or 
more since their absolute appointment must enter the first examination held there- 
after for promotion to the next higher class, but ^eir attendance at other examina- 
tions for the same class shall be voluntary. 

REGULATiOiff 2. The examination must be held upon such subjects as in the opin- 
ion^ of the board of examiners, with the approval of the Commission, tiie general 
nature of the business of the office and the special nature ol the positions to be filled 
may require. In grading the competitors due weight must be given to the efficiency 
with which the several competitors shall have pCTfbtmed their duties in the office f 
but none who shall fail to obtain a minimtm standard of 75 per eentum in the written 
examination shall be certified for promotion. 

Regulation 3. The whole list of eligibles from which the promotion is to be made 
shall be certified to the nominating officer, and shall expire when superseded by the 
register resulting from the next examination. 

Regulation 4. Any person employed in any of the offices to which these regula- 
tions apply Biay be transferred without exsuninatton after service of six months con- 
secutive since January 188S, from one office to a class no higher in another 
office, upon certification by the board of examiners that he has passed an examina- 
tion for the class in which he is doing duty, and with ^e consent of the heads of 
the respective offices and the approval of the Secretary of the Treasury. 

Regulation 5. The Civil Service Commission may at any time amend these regu- 
lati(ms or substitute other regulations therefor. 

AI>I>niONAL RBGULATIC^^S GOTEBNINQ PROMOTIONS IN THE NEW YOEK CUST03IS 

DISTRICT. 



The following examinations and prcKQotions are included among those authorized 
by the " Regulations governing promotions in the customs service at the city of New 
Y«rk/' approved January 4, 1887, viz : 

1. Any person who has been absolutely appointed a night inspector may, upon 
passing a regular examination for promotion, to be approved by the Commission, be 

*Tbese regokitiioQs willtM wueattd^A la aGcofrdance w^Qi xktt Chseral JtuSa Jlly clause 6 (page 29 
onfe), iggmwTgatcd August tf, 



[Promulgated Fobroary 24, 1887; amended January 26, 1888.] 
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proraotoJ t(» tbe grade of assistant weigher, or of inspector, or to the lowest class 
in the grade of clerk in the office of the collector or in the office of the sorveyor. 
And a day inspector who has been absolutely appointed, npon passing the regular 
examination for promotion from class one to class' two, clerk's grade in the surveyor's 
office may be promoted to class two, clerk's grade, in that office; any person who 
has been absolutely appointed a day inspector, may, upon passing the regular ex- 
amination, from class one to class two, clerk's grade, in the collector's office, be 
promoted to class two, clerVs grade, in that office; and any person who has been 
absolutely appointed a day inspector or an assistant weigher, mdy, npon passing 
the required examination, be promoted to the grade of weigher, and competition 
for that grade shall be limited to day inspectors and assistant weighers. And any 
person who has been absolutely appointed an assistant weigher may, upon pass- 
ing a regular examination for promotion, to be approved by the Commission, be pro- 
moted to the grade of inspector, or to the lowest class in the grade of clerk in the 
office of the collector or in the office of the surveyor. 

2. Any person in the office of the appraiser who has served not less than twelve 
consecutive months as opener-and-packer, or as sampler, may, upon passing an ex- 
amination prepared by the board of examiners, under the direction of the Commis- 
sion, be promoted to class one, clerk's grade, in that office; aild any person who has 
been absolutely appointed as clerk in the office of the appraiser may, upon passing 
an examination prepared by the board of examiners, under the direction of the Com- 
mission, be promoted to the grade of examiner in that office : Pfovidcdf That if in any 
examination for promotion from the grade of clerk to that of examiner there are less 
than three competitoi% the competition shall be opened to the grade of sampler. 

3. The examinations for promotion herein authorized shall be ordered as follows; 
When any notice is given of an examination for promotion from class one to class two, 
in the collector's or surveyor's office, under Promotion Regulation 1, it shall include a 
notice to all inspectors who desire to be examined for promotion to class two) clerk's 
grade ; and the names of the inspectors who pass the examination shall be placed on the 
list of eligibles for promotion to class two in the office for which the examination was 
held. When the appraiser shall request the board of examiners to hold an examination 
for promotion in his office from the grade of opener-and-packer and from the grade of 
sampler to class one, clerk's grade, or for promotion from the grade of clerk to the 
grade of examiner, the board shall, with the approval of the Coihmission, order such 
examination ; and the names of the openers-and-packers and of the samplers who pass 
the examination shall be placed on the list to be known as the "List of openers-and- 
packers and samplers eligible for promotion to class one, clerk's grade, appraiser's 
office ; " and the names of the clerks who pass the examination shall be placed on a list 
to be known as the " List of clerks eligible for promotion to the grade of examiner in 
the appraiser's office." Certification shall be made from these lists under Promotion 
Regulation 3. 

Notice of any promotion examination hereby authorized shall be given in the man- 
ner provided by Promotion Regulation 1 ; and it is expressly provided that no non- 
competitive (or pass) examinations shall be held under the authority to hold promo- 
tion examinations hereby conferred. 



THE CLASSIFIED SERVICE. 

The Classified Sa^ice for which examinations are required is divided into five dis- 
tinct branches : (1) The Depurtmental Service at Washington; (2) the Customs Service; 
(3) the Postal Service; (4) the Railway Mail Service, and (5) the Indian Service. 

Certain of the places within the classified service are excepted from examination 
by the civil-service rules and may be filled, in the discretion of the appointing officers, 
without examination; a few other places may be filled by noncompetitive examina- 
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tioii, tlio appointing officer nominating the person to be examined; the Commission 
determining the character of and conducting the examination; hut the great mass 
of the places are filled by competitive examination. 

The Classified Departmental Service includes the eight Executive Departments, 
the Civil-Service Commission, the Department of Labor, and the Fish Commission, 
and embraces all the officers, clerks, and other. employes in these departments, ex- 
cept those appointed by the President, by and with the advice and consent of the 
Senate, and those employed merely as messengers, watchmen, workmen, or laborers. 

The existing classification of each of the Departments was made on June 29, 1888, 
and is as follows : 

By direction of the President of the United States, and in accordance with the 
third clanse of section 6 of the act entitled "An act to regulate and improve the civil 
service of the United States,'' approved January 16, 1883. 

It is ordered, That the officers, clerks, and other employes of this Department be, 
and they are hereby arranged, in the following classes, viz : 

Class A, all persons receiving an annual salary of less than $720, or a compensation 
at the rate of less than $720 per annum. 

Class B, all persons receiving an annual salary of $720 or more, or a compensation 
at the rate of $720 or more, but less than $840 per annum. 

Class C, all persons receiving an annual salary of $840 or more, or a compensation 
at the rate of $840 or more, but less than $900 per annum. 

Class D, all persons receiving an annual salary of $900 or more, or a compensation 
at the rate of $900 or more, but less than $1,000 per annum. 

Class E, all persons receiving an annual salary of $1,000 or more, or a compensation 
at the rate of $1,000 or more, but less than $1,200 per annum. 

Class 1, all persons receiving an annual salary of $1,200 or more, or a compensation 
at the rate of $1,200 or more, but less than $1,400 per annum. 

Class 2, all persons receiving an annual salary of $1,400 or more, or a compensation 
at the rate of $1,400 or more, but less than $X,600 per annum. 

Class 3, all persons receiving an annual salary of $1,600 or more, or a compensation 
at the rate of $1,600 or more, but less than $1,800 per annum. 

Class 4, all persons receiving an annual salary of $1,800 or more, or a compensation 
at the rat^ of $1,800 or more, but less than $2,000 per annum. 

Class 5, all persons receiving an annual salary of $2,000 or more, or a compensation 
at the rate of $2,000 or more per annum. 

It is provided, That no person who may be appointed to an office by and with the ad- 
vice and consent of the Senate,'and that no person who may be employed merely as a 
messenger, laborer, workman, or watchman (not including any person designated as a 
skilled laborer or workman), shall be considered as within this classification, and no 
person so employed shall, without examination under the civil-service rules, be as- 
signed to clerical duty. 

It is also ordered, That no person shall be admitted into any place not excepted 
from examination by the civil-service rules, in any of the classes above designated, 
until he shall have passed an appropriate examination prepared by the United States 
Civil Service Commission and his eligibility has been certified to this Department by 
said Commission. 

In the War Department, in the second paragraph, after the word ''Department," 
are added the words, ''including those employed in the offices of the several depot 
quartermasters," and in the post-office classification, in the same place, are added 
the words "including post-office inspectors and the agents and employes at postal- 
note, postage-stamp, postal-card, and envelope agencies." 

In the Department of Agriculture, the order of classification was .amended by the 
Secretary of Agriculture on January 4, 1893, by direction of the President, to take 
effect as soon as an eligible list can be procured from which to select, not later than 
February 1, 1893, by inserting after the word " Department" in the second clause 

H. Ex. 1, pt. 8 5 
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the worils " iucliidiug tboso of the Weather Bnreau, employocl elsewhere than at 
Washington." 

The olassified customs service einhra<^es tliose customs distriets incacli of which 
there are as many as 50 employ^, now the following: New York City, N. Y. ; Boston, 
Mass. ; Pliiladelphia, Pa. ; San Francisco, Cal. ; Baltimore, Md. ; New Orieans, La. ; 
Chicago, 111.; Burlington. Vt.; Portland, Me.; Detroit, Micli<; and Port Hur«i, 
Mich. 

As stated in the following classification of the customs service, all the officers, 
clerks, and employes in these several districts not apjwinted by the President, by 
and with the advice and consent of the Senate, or not employed merely as wc^kffi^ 
or laborers, whose compensation is $900 per annum or over, are in the classified 
customs sen'ice and subject to the provisions of the civil-service law and rales. 

The existing classification of the customs service is that made by the Secietarj of 
the Treasury under date of March 17, 1883, and is as follows : 

Class A, all persons not employed merely as laborers or workmen, receivin^ft 
compensation amounting to $900 or more, but less than $1,200 per annum. 

Class 1, all persons receiving a compensation amounting to $1,200 or more, but less 
than $1,400 ]>er annum. 

Class 2, all persons receiving a compensation amounting to $1,400 or more, but less 
than $1,600 per annum. 

Class 3, all persons receiving a compensation amounting to $1,600 or mere, but less 
than $1,800 per annum. 

Class 4, all persons receiving a compensation amounting to $1,800 or more, but not 
including any officer confirmed by the Senate. 

All these classifications, except that of the customs service, are based on desigaa- 
tion and duty, and not on compensati<m. Class A, the lowest class in the depsfft- 
mental classification, embraces all persons receiving an annual salary of less tli2m$720 
or a compensation at the rate of $720. Class A of t^e CivilServiceCommisaion clasdfi- 
cation embraces all receiving a compensation at a rate less than $1,000. Class 1 of 
the postal service embraces all Tec<»vi&g a compensation of leas tiilui. $800 annum, 
and class 1 of the railway mail service, all receiving an annual salary of $800 or less, 
or a comx>ensation at the rate of ^800 or less x>er annum. Class A, the lowest class 
in the customs classification, on the contrary, includes all persons not merely em- 
ployed as laborers or workmen rec^ving s compensation amounting to $900 or store, 
but less than $1,000 per annum. This is a peculiarly unfortunate classification for 
the customs service since the line drawn on ccnnpensation at any point is a v^ un- 
certain line, owing to the fact that compensation in the customs service is fixed by 
the Secretary of the Treasury, and may be raised or lowered at will. Hie TOdassi- 
fi.cation proposed below will not at all interfere witii the discretion of tbe Secretary 
of the Treasury to change compensation whenever in his judgment the exigcseies 
of the service require it, but will prevent the taking of a man or a place out of the 
classified service, or putting a man or a place into the classified service by a mere 
change of compensation. The Commission is unanimously and strongly of the 
opinion that the classi^ed customs service should <»aibrace all those in that service 
who are not presidential appointees on the one hand, and are not employed merely 
as workmen or laborers on the other hand, without regard to the compensation paid 
to ihem. 

The following language, taken from the Fifth Bep<ni^ and repeated in the eighth 
is again repeated, the conditions remaining the same : 
^^o this classification there are serious objections, among them the following: 
^'The lower limit of the classification is determined by compensation and not by 
the character of the position cr the duty performed, and the line is drawn arbitrarily 
at $900. All below this line are iontside and all above it are inside the classified 
service, regardless of designation or duty. At <me custom-house night injectors 
are in the classified service, because they are compensated at the rate of $900 or oyer, 
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while at another castom-house they are outskle, because compensated at a rate less 
than $900. The same is true with respect to certain other classes of employes besides 
night inspectors. Bat more than this. It may happen at any custom-honse that 
employes in tbe siune class are compensated at different rates, some at $900 or above? 
and others at less than $900. This is the case at the present time with TC8i)ect to the 
grade of opener-and-packer at the port of New York. A certain number of the 
places in this grade must be filled by examination^ and a certain number may be 
fille<l without examination, both classes performing the same duty and having the 
same designation. These facts, taken in connection with the further fact that the 
compensation of employes in the customs service is, as i rule, fixed, not by statute, 
but by the Secretary of the Treasury, who has an absolute discretion in the matter, 
famish sufficient reasons for reclassifying this service on a different and more satis- 
factory basis." ^ 

The following has been suggested as a substitute for the present classification, and 
its adoption recommended : 

Treasury Department, 

Office of the Secretary, 

Washington, 189-, 

By direction of tlje President of the United States, and in accordance with the 
provisions of section 6 of the act entitled "An act to regulate and improve the civil 
service of the United States," approved January 16, 1883, 

It is ordered, That the officers, clerks, and other employes of the several classified 
customs districts be^ and they are hereby, arranged in the following classes : 

Class A, all persons receiving an annual salary of less than $1,000 or compensation 
at the rate of less than $1,000 per annum. 

Class B, all persons receiving an annual salary of $1,000 or more, but less than 
$1,200, or compensation at the rate of $1,000 or more, but less than $1,200 per annum. 

Class 1, all persons receiving an annual salary of $1,200 or more, but less than 
$lj400, or compensation at the rate of $1,200 or more, but less than $1,400 per annum. 

Class 2, all persons receiving an annual salary of $1,400 or more, but less than 
$1,600^ or compensation at the rate of $1,400 or more, but less than $1,600 per annum. 

Class 3, all persons receiving an annual salary of $1,600 or more^ but less than 
$1,800, or compensation at the rate of $1,600 or more, but less than $1,800 per annum. 

Class 4, all persons receiving an annual salary of $1,800 or more, but lesi than 
$2,000, or compensation at the rate of $1,800 or more, but less than $2,000p«r annum. 

Class 5, all persons receiving an annual salary of $2^000 or more, but less than 
$2,500, or compensation at ttie rate of $2,000 or more^ but less than $2,500 per annum. 

Class 6, all persons receiving an annual salary of $2,500 or more, or compensation 
at the rate of $2,500 or more per annum. 

It i$ provided. That no person who may be appointed to an office by and with the 
advice and consent of the Senate, and that no person who may be employed merely 
as a laborer or workman, shall be considered as within this classification, and no 
person so employed shall without examination and certification under the civil serv- 
ice rules be assigned to the duties of a classified' place. 

It is further proffided, That no person shall be admitted into any piace in any of 
the classes above designated except in accordance with the civil-service rules appli- 
cable to the customs service. 

.The classified Post-OflSce Service embraces all offices to which the free-delivery 
i^tem has been applied, in all, 601. 

The rules were at first applied to the following post-offices, taking effect July 16^ 
1883, being those post-offices at each of which there were as many as 50 employ^: 
(1) Albany, K.Y.; (2) Baltimore, Md.; (3) Boston, Mass.; (4) Brooklyn, N. Y. ; (5) 
Buffalo, N.Y.; (6) Chicago, HI. ; (7) Cincinnati, Ohio; (8) Cleveland, Ohio ; (9) De- 
troit, Mich. ; (10) Indianapolis, Ind. ; (11) Kansas City, Mo. ; (12) Louisville, Ky. ; 
(13) Milwaukee, Wis. J (14) Newark, N. J.; (15) New Orleans, La.; (16) New York, 
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N.y.; (17) Philadelphia, Pa. ; (18) Pittsburg, Pa. ; (19) Providence, R. I. ; (20) Roch- 
ester, N. Y. ; (21) St. Lou^is, Mo. ; (22) San Francisco, Cal. ; (23) Washington, D. C. 

Additional offices having attained the requisite number of employes — ^fifty — ^were 
classified as follows: (24) Minneapolis, Minn., April 23, 1884; (25) St. Paul, Minn., 
April 23, 1884; (26) Jersey City, N, J., October 6, 1884; (27) New Haven, Conn., 
December 11, 1884; (28) Toledo, Ohio, August 12, 1886; (29) Denver, Colo., March 17, 
1887 ; (30) Richmoud, Va., March 17, 1887 ; (31) Troy, N. Y., June 4, 1887 ; (32) Omaha, 
Neb., August 6,1887; (33) Columbus, Ohio, March 27, 1888 ; (34) Des Moines, Iowa, 
March 27,1888; (85) Hartford, Conn., March 27,1888; (36) Los Angeles, Cal., March 
27,1888; (37) Syracuse, N. Y., March 27, 1888 ; (38) Oakland, Cal., September 25, 1888; * 
(39) Portland, Me., September 25, 1888; (40) Worcester, Mass., September 25,1888; 
(41) Atlanta, Ga., February 21,1889; (42) Grand Rapids, Mich., February 21, 1889; 
(43) Nashville^ Tenn., February 21, 1889; (44) Memphis, Tenn., January 15, 1890; 
(45) Dallas, Tex., February 21,1890; (46) Springfield, Mass., September 16,1890; 
(47) Allegheny, Pa., August 3,1891; (48) Paterson, N. J., August 3,1891; (49) Port- 
land, Oregon, August 3, 1891 ; (50) Scranton, Pa., August 3, 1891 ; (51) Dayton, Ohio, 
February 27,1892; (52) Lynn, Mass., February 27,1892; (53) Lowell, Mass., August 
17, 1892. 

A list of all the offices now within the classified postal service will be found at 
page 293, post. 

All officers, clerks, and employ<?s in the several Iree-delivery post-offices not ap- 
pointed by the President, by and with the advice and consent of the Senate, and not 
employed merely as laborers or workmen, are in the classified postal service and 
subject to the provisions of the civil-service law and rules. The classification of 
the post-office service, made on March 9, 1883, and now existing, is as follows : 

Class 4, $1,800 and over per annum. 

Class 3, $1,400 and less than $1,800 per annum. 

Class 2, $800 and less than $1,400 per annum. 

Class 1, less than $800 per annum. 

The following was suggested in the fifth report as a suitable classification for this 
service and its adoption recommended : 

It is ordered that all officers, clerks, carriers, and other employes at classified post- 
offices be, and they are hereby, arranged in the following classes : 

Class 1, all persons receivijig an annual salary of $800 or less, or a compensation 
at the rate of $800 or less per annum. 

Class 2, all persons receiving an annual salary of $9(X) or less, but more than $800, 
or a compensation at the rate of $900 or less, but more than $800 per annum. 

Class 3, all persons receiving an annual salary of $1,000 or less, but more than $900, 
or a compensation at the rate of $1,000 or less, but more than $900 per annum. 

Class 4, all persons receiving an annual salary of $1,200 or less, but more than 
$1,000, or a compensation at the rate of $1,200 or less, but more than $1,000 per an- 
num. 

Class 5, all persons receiving an annual salary of $1,400 or less, but more than 
$1,200, or a compensation at the rate of $1,400 or less, but more than $1,200 per an- 
num. 

Class 6, all persons receivkig an annual salary of $1,600 or less, but more than 
$1,400, or a compensation at the rate of $1,600 or less, but more than $1,400 per an- 
num. 

Class 7, all persons receiving an annual salary of $1,800 or less, but more than 
$1,600, or a compensation at the rate of $1,800 or less, but more than $1,600 per an- 
num. 

Class 8, all persons receiving an annual salary of $2,000 or less, but more than 
$1,800, or a compensation at the rate of $2,000 or less, but more than $1,800 per an- 
num. 

Class 9, all persons receiving an annual salary of more than $2,000, or a compensa- 
tion at the rate of more than $2,000 per annum. 
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It is provided that no person who may he appointed to an office hy and with the 
advice and consent of the Senate, and that no person who may he employed merely 
as a laborer or workman (not including any person designated as skilled laborer or 
workman), shall be considered as within this classification, and no person so em- 
ployed shall, without examination under the civil-service rules, be assigned to the 
duties of a classified place. 

It is also ordered that no person shall be admitted into any place^not excepted 
from examination by the civil-service rules in any of the classes above designated 
until he shall have passed an appropriate examination prepared by the United States 
Civil Service Commission and his eligibility has been certified to by said Commis- 
sion or the appropriate board of examiners. 

The Clasaiiied Railway MailBervice embraces all superintendents, assistant su- 
perintendents, chief clerks, railway postal clerks, route agents, local agents, mail- 
route messengers, and mother employes of the railway mail service. One general 
superintendent, one assistant general superintendent, printers, employed as such ; 
clerks employed exclusively as porters in handling mail matter in bulk, in sacks or 
pouches, and not otherwise; clerks employed exclusively on steamboats and trans- 
fer clerks at junction points where not more than two such clerks are employed, are 
exempt from examination. All other places can be filled only by promotion, trans- 
fer, reinstatement, or examination, as described in the civil-service rules. Superin- 
tendents of mails at classified post-offices (offices at which there are fifty or more 
employes) must be selected from among the employes of the railway mail service. 

The railway mail service clasnfication was made by the Postmaster-General Decem- 
ber 31, 1888, and is as follows : 

" By direction of the President of the United States, and subject to and in accord- 
ance with section 1 of an act entitled 'An act to designate, classify, and fix the sal- 
aries of persons in the railway mail service, approved July 31, 1882,' and in accord- 
ance with the third clause of section 6 of an act entitled 'An act to regulate and 
improve the civil service of the United States, approved January 16, 1883,' 

It is m;dered, That all superintendents, assistant superintendents, chief clerks, 
railway postal clerks, route agents, local agents, mail-route messengers, and other 
employes of the railway mail service be, and they are hereby, arranged in the fol- 
lowing classes : 

'' Class one, all persons receiving an annual salary of $800 or less, or a compensa- 
tion at the rate of $800 or less per annum. 

" Class two, all persons receiving an annual salary of $900 or less, but more than 
$800, or a compensation at the rate of $900 or less, but more than $800 per annum. 

" Class three, all persons receiving an annual salary of $1,000 or less, but more 
than $9(X), or a compensation at the rate of $1,000 or less, but more than $900 per 
annum. 

''Class four, all persons receiving an annual salary of $1,200 or less, but more than 
$1,000, or a compensation at the rate of $1,200 or less, but more than $1,000 per 
annum. 

" Class five, all persons receiving an annual salary of $1,400 or less, but more than 
$1,200, or a compensation at the rate of $1,400 or less, but more than $1,200 per 
annum. 

" Class six, all persons receiving an annual salary of $1,600 or less, but more than 
$1,400, or a compensation at the rate of $1,600 or less, but more than $1,400 per 
annum. 

'* Class seven, all persons receiving an annual salary of $1,800 or less, but more than 
$1,600, or a compensation at the rate of $1,800 or less, but more than $1,600 per annum. 

"Class eight, all persons receiving an annual salary of $2,000 or less, but more 
than $1,800, or a compensation at the rate of $2,000 or less, but more than $1,800 per 
annum. 

"Class nine, all persons receiving an annual salary of more than $2,000, or a com- 
pensation at the rate of more than $2,000 per annum. 
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is provided, Tliat no person who may be appointed to an office by and with the 
advice atid consent of the Senate, and that no person who may be employed merely 
as a laborer or workman (not including any j^erson designated as skilled laborer or 
workman), shall be consirlered as witldn this classification ; and no i>eraon so em- 
ployed shall, without examination under the civil-service rules, be assigned to the 
duties of a classiliod place. 

*^Jt is also ordered. That no person shall be admitted into any plac^ not excepted 
from examination by the civil-service rules in any of the classes above designated 
until he shall have passed an appropriate examination prepared by the United States 
Civil Service Commission, and his eligibility has been certiiied to this Department 
by said Commission." 

The Classified Indian Service includes all the physicians, school superintend- 
ents, assistant superintendents, school teachers^ and matrons in the Indian service. 

The classification of the Indian service was made by the Secretary of the Interim 
on the 13th day of April, 1891, and is as follows: 

By direction of the President of the- United States, and in accordance with the 
third clause of section 6 of an act entitled /'An act to regulate and improve the civil 
service of the United States," approved January 16, 1883, 

It U ordered, That all physicians, school superintendents, and assistant saperin- 
tendents, school teachers, and matrons in the Indian service be, and they are hereby, 
arranged in the following classes, without regard to salary or compensation: 

Class One. Physicians. 

Class Two. School superintendents and assistant superintendents. 
Class Three. School teachers. 
Class Four. Matrons. 

Provided, That no person who may be required by law to be appointed to an office 
by and with the advice and consent of the Senate, and that no person who may be 
employed merely as a laborer or workman, or in connection with any contract 
schools, shall be considered as within this classification ; and no person so employed 
shall be assigned to the duties of a classified place. 

It is farther ordered, That no person shall be admitted to any place not excepted 
ftom examination by the civil service rules in any of the classes above designated 
until he or she shall have passed an appropriate examination under the United 
States Civil Service Commission and his or her eligibility Has been certified to by 
said Commission or the appropriate board of examiners. 
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NOTES ON THE RULES. 



I. GENERAL RULES. 

1. Age Limitation. 

Begins with the filing of application paper. (Minutes June 4, 1888, clause 4, vol. 
8, p. 18.) 

2. Appeal from markings, customs and postal service. 

Inspection by competitor of his papers may take place in the presence of the sec- 
retary of the board, or of any other member when necessary, the competitor to 
mako no copy of questions or answers, and the board to review no papers except on 
appeal made in writing. Ordinarily appeals should be made directly to the com- 
mission, but the board may review papers on appeal; and if errors in the markings 
are discovered may obtain consent of the commission for their correction. It is not 
desirable that the board should hear oral statement or argument by appellants in 
support of their appeals. (Minutes April 24, 1888, clause 6, vol. 7, pp. 300,301.) 

3. Certifications. 

From higher registers to fill lower places — customs and postal sei'vice, — May only be 
made when the lower register is exhausted and it is not practicable to replenish it in 
time ta meet the demands of the service. The approval by the Conmiission of any 
such proposed certification must first be obtained. The order of general average 
must be followed. (Minutes September 27, 1888, clause 11, vol. 8, p. 446.) 

4. Citizenship. 

Applicants who are not native-1}om citizens of the United States must produce evidence 
of full citizenship. 

Ordered, That hereafter no application for examination in any branch of the clas- 
sified service made by a person who is not a native-bom citizen of the United States 
shall be approved by any person or board authorized to approve applications until 
the final naturalization paper or other record evidence of full citizenship is produced. 
The declaration of intention to become a citizen of the United States does not con- 
stitute citizenship, and does not entitle the person who has made it to a civil-service 
examination. After the approval of the application of a naturalized person the final 
papers or record evidence of such naturalization may be returned to the applicant. 
(Minutes April 23, 1892, clause 2.) 

5. Classification. 

(a) An office once subject to the examinations does not cease to be subject to them 
merely because the clerks and persons employed have been reduced below fifty. 
(Minutes May 14, 1888, vol. 7, p. 370.) 

(b) Per-diem employes, — Under the terms of the departmental classification all the 
employes who, on the one hand, are not appointed by and with the advice and con- 
sent of the Senate, or, on the other hand, who are not employed «nerely as messen- 
gers, laborers, workmen, or watchmen, are classified and subject to the civil-service 
rules, and if i^ot specifically excepted from examination are subject to examination. 
The manner of their employment and payment does not in the least affect this ques- 

. tion. It makes no difference whether they are employed at an annual salary spe- 
jpifically provided for by appropriations, or at a comx>en8ation fixed by the head of 
She department and paid out of the lump sum appropriated for the specific work, or 
■rhether the employment is permanent or temporary. They are in any case classified 
■mploy^Ss and must be appointed in the manner provided by the civil-service rules. 
1 71 



Digitized by 



72 



REPORT OP THE CIVIL SERVICE COMMISSION. 



Tho jjersons employed in connection with the preparation of the OflScial Register 
of the UnitecJ States, contained in the legislative, exocntive, and judicial appropria- 
tion act, approved Fehruary 26, 1889, and paid out of this appropriation, were held 
to be classified omploy<$8, and they were appointed upon the certificate of this Com- 
mission. The persons employed in the General Land Office, under appropriations 
made from year to year in the acts making appropriations for the sundry civil ex- 
penses of the Government, for furnishing transcripts of records and plats, have, 
since the classification of June 29, 1888, been held to be classified employes, and 
have in all cases been appointed upon certification from the eligible registers of the 
Commission. The persons employed in the Indian Office to "transcribe and copy 
contracts, reports, and miscellaneo'us matters," under the appropriation made for 
that purpose in the legislative, executive, and judicial appropriation act approved 
March 3, 1891, are employed upon examination and certification under the civil-serv- 
ice rules. 

6. Dropping eligible from the register, customs and postal service. 

It is competent for a board of examiners, without previous approval by the Com- 
mission, to drop from the register the name of any eligible upon proper written re- 
quest of such eligible. The request should be kept on file. A withdrawal from the 
register which will evade the provisions of the rules forbidding a reexamination 
during the period of eligibility, without the consent of the Commission, must not, 
of course, be permitted. (Book A, p. 253.) Dec. 2, 1887. 

7. Examination. 

(a) Examination, so far as age limitations are concerned, begins with the filing 
of the application. (Minutes, June 4, 1888, clause 4, vol. 8, pp. 2, 3.) 

{b) A person who has passed an examination may be again examined one year 
thereafter, although the term of eligibility has not expired, upon his filing a new 
application. Tlie filing of a new application does not cancel eligibity, the exami- 
nation for which it is filed not being a reexamination in the sense of Rule III, sec- 
tion 7, but a new examination on a new paper, the new eligible period not to begin 
until the old one expires. (Letter to ]3altimore postal board, January 11, 1889, Book 
M, p. 229.) 

(c) Entrance examination by those already in the service, — ^The entrance examinations 
have for their object the testing of the qualifications of applicants for admission to 
the service, and therefore these examinations for any branch of the service are not 
open to persons already in the same branch. It is unnecessary and contrary to pub- 
lic policy to examine a person for a place for which he is already eligible by promo- 
tion or transfer. The apparent exception to this rule is that a person in the depart- 
mental service may be examined for a special register foi; that branch of the service. 
The rules do not prohibit a person serving in one branch of the service from apply- 
ing for examination for admission to another branch, as, for instance, a person serv- 
ing in a post-office from applying for admission to a custom-house. Clause 4 oi 
General Rule III, however, prohibits a person from being an applicant for examina- 
tion or an eligible for appointment in more than one branch of the service at the same 
time. (Minutes, April 27, 1888, vol. 7, pp. 317, 318. Also, April 6, 1888, p. 243.) 

8. Examining Board* 

(a) An agency of the Commission, — ^In its creation a board of examiners is not be- 
yond and outside of the jurisdiction of the head of the office; but after its creation 
it is an agency of the Commission and not of the head of the office, and must per- 
form its work under the direction of the Commission (see section 3, civil-service law, 
sections 11-16 of General Rule III). This must be so or the Commission might find 
itself very much embarrassed in the execution of the law and the rules. It is imper- 
ative that the intercourse between the Commission and the examiners be direct. 
Under the law and rules, the first connection that the head of the office has with any 
business of the board Is when he wishes to fill a vacancy and makes a requisition 
upon the board for a proper certification. He deals with the board in this matter, 
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and in all other matters, as tlie ageuts of tlie Commissi on, and not as Lis own sub- 
ordinates. In the discharge of their duties as employes of the ofiSce the members of 
the board are wholly under the jurisdiction of its head. In the discharge of their 
tluties as examiners they are wholly under the jnVisdiction of the Commission. This 
should produce no clashing, and as a rule does not. While maintaining its own rights 
and authority under the law and rules, the Commission is always careful not to tres- 
pass upon tlie rights and authority of others and will never countenance any assump- 
tion of authority on the part of its examiners which does not rightfully belong to 
them. (Letter-book R,.p. 78, March 9, 1891.) 

(&.) Suj>pU€8 for examiners to he furnished the offices for which the examinations are 
held. — The civil-service rules were framed with the understanding, and they seem 
clearly to imply, that in practice the carrying on of the examinations and the supply 
of stationery and of the means of safely keeping the records shall come from the 
offices for which the examinations are to be held. (See General Rule III, clause 14, 
and General Rule V.) Rooms are not only to be heated and lighted, but are to be 

furnished" for the purposes of such examinations; and in all proper ways the ex- 
aminations and the execution of the rules are to be facilitated. The work incident 
thereto is to be regarded as a part of the public business to be performed at such 
office. The rooms could not be said to be furnished" or the examinations to bo 
"facilitated" if the boards should be left without the stationery, etc., indispensable. 
This duty is not dependent on the rules, but is imposed by the civil-service law. 
(See section 2, -clause first, and section 3, near the end.) As such supplies have here- 
tofore been furnished by the offices themselves, the Commission has assumed that 
this view of the matter has had the concurrence of the Post-Offlce Department. 
(Letter-book Q, p. Ill, November 25, 1890.) 

9. Excepted places. 

(a) Transfers from excepted to unexcepted places, — ^Where a person has been appointed 
to an excepted place by promotion through the lower grades of the classified service, he 
may be transferred to an unexcepted place without examination, the requirement of 
an examination applying only to those appointed to excepted places from outside 
the classified service of the office in which they exist. (Book M, p. 20, Dec. 14, 1889.) 

(h) A person in an excepted place may, in addition to the duties of that place, if 
they do not occupy his whole time, perform such other duties as may be required of 
him. Such duties must be in addition to and not in lieu of the duties of the excepted 
place. (Minutes, May 23, 1888, clause 4, Vol. 7, pp. 405, 406.) 

(c) The service of one year required by the rules before transfer can be made to 
an unexpected place must be next preceding the date of the request. 

10. Excessive number op applicants. 

The Commission has no specific authority for dropping applicants merely because 
excessive numbers apply; but assuming it to have the authority, it is deemed unwise 
to exercise it. (Minutes, April 25, 1888, Vol. 7, pp. 306, 307.) 

11. OaTU to applications before a JUS-nCE OF THE PEACE. 

Board of examiners must use its best judgment, accepting papers where there is 
no apparent fraud or want of authority on the part of the officer before whom affi- 
davit is taken. (Minutes, July 26, 1888, clause 7, Vol. 8, p. 225.) 

12. Partisan activity. 

The Conunission has no authority to take any action relative to the political con- 
duct of an office-holder unless it is charged that he has violated the civil-service act 
of January 16, 1883, section 2, part 2, sub. 6, in the use of " his official authority 
or influence to coerce the political action of any person or body," or the civil-service 
rules. General Rule I, by the use of " his official authority or influence for the purpose 
of interfering with an election or controlling the result* thereof," or in^nfluencing a 
dismissal for a refusal to be coerced in political action, to contribute money for polit- 
ical purposes, or for a refusal to render political service. The conduct of an office- 
holder not falling within these prohibitions is a matter wholly for the consideration 
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of the appointing power, and ui wliich tbia Commission cannot interfere. Tlie util- 
ity of these provisions of the Taw and rules quoted rests in some degree as precepts, 
as only gross forms of their violation can be easily proved. See also President 
Cleveland's warning against the use of official positions to control political move- 
ments, at pages 541 and 542, Fourth Report. This "waming is embodied in the Postal 
Regulations. (Letter-book U, pp. 324, May 23, 1892, 336, May 24, 1892; and Letter- 
book Q, p. 68, Nov. 18, 1890.) 

13. Prefkrenck, section 1754, Revised Statutes. 

On March 3, 1865, Congress passed a Joint resolution in two sections, wliich subse- 
quently became sections 1754 and 1755, Revised Statutes, and wliich are as follows: 

Sec. 1754. Persons honorably discharged from the military or naval service by 
reason of disability resulting from wounds or sickness incurred in the line of duty 
shall be preferred for apx>ointments to civil offices, provided they are found to xKissess 
the business capxwsity necessary for proper discharge of the duties of such office. 

Sec. 1755. In grateful recognition of the services, sacrifices, and sufferings of per- 
sons honorably discharged^ from the military or naval service of the country by 
reason of wounds, disease, or the expiration of enlistment, it is respectfully recom- 
mended to bankers, manufacturers, mechanics, farmers, and persons engaged in 
industrial pursuits to give them the preference for appointments to remunerative 
situations and employments. 

The intent of Congress in this legislation is perfectly evident, namely : First, to 
give preference in civil appointments to those who were honorably discharged fipom 
the Army and Navy by reason of disability resulting from wounds or sickness in- 
curred in the line of duty, and who are found to possess the necessary business capacity ; 
and, second, to recommend to the grateful recognition of persons engaged in in- 
dustrial pursuits, etc., those honorably discharged from the Army or Navy, by rea- 
son of wounds, disease, or the expiration of the term of enlistment. Both these 
provisions are in the same act, and as to civil office, the distinction is cloarly drawn 
between those who were discharged for disability and those who were not so dis- 
charged; the former being given a preference, and the latter not. In forming rules 
under the civil-service law, the Civil Service Commission, without any additional 
legislation, would have been bound to take notice of and give effect to this statute, 
now section 1754, Revised Statutes ; but Congress, in order to secure such action 
without peradventure, inserted in section 7 of the civil-service law the following 
provision : 

But nothing herein contained shall be construed to take from those honorably dis- 
charged from the military or naval service any preference conferred by the 1754th 
section of the Revised Statutes. 

How has the Commission treated those whom Congress, by this legislation, say 
shall be preferred f It has released them from all maximum age limitations; has 
fixed the minimum grade of eligibility at sixty-five, while for all others it is seventy, 
and has provided that they shall be certified to appointing officers before all others 
of higher grade. The civil service rules limit the preference to those whom Congress 
designated. Had the Civil Service Commission and the President in formulating 
rules given preference to other classes it would have been an assumption of legisla- 
tive functions clearly not delegated to them, and would have defeated the purpose 
of Congress to give preference in civil appointments to a certain limited class which 
is unmistakably described. It has long been evident to the Commission that sec- 
tion 1754 is very inequitable in its operation, and the attention of Congress and the 
public has repeatedly been drawn to the matter; but as long as that section remains 
law the civil service rules mnst give preference to those described in it, and not to 
any others in the same way or sense. Congress alone can enlarge or abridge the 
olass to which preference shall be given. 

14. Probationary period. 

The rules provide for a probationary service of six months, at the end of which period, 
if the conduct and capacity of the probationer are satisfactory to the appointing 
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officer, absolute* appoiutment must be made. During probation the cbaracter of the 
service rendered by the probationer and his fidelity and business capacity are to be 
carefully observed, as the question of permanent appointment depends nj^on them. 
The probation is a practical scrutiny continued through six months in the very work 
which the applicant is to do. After passing an examination it is io be presumed that 
the applicant is worthy of a six months' trial until the contrary is decisively proved. 
The apx>ointing officer must evidently be the final judge of the qualifications of the 
persons whom he employs. An appointing officer can not extend the i)eriod of pro- 
bation, but must at its close either absolutely appoint or else dismiss from tlie serv- 
ice, and the dismissal must be for the reason that the conduct and capacity of the 
probationer are not satisfactory.. An appointment for a definite time succeeding the 
probationary period can not, therefore, be made, and any appointinent at the cxx)ira- 
tion of the probationary period is held to be the absolute appointment required by 
the rules. If a further probationary appointment could be made the appointing 
officer might prolong indefinitely the probationary period, while the rules contem- 
plate but one such i)eriod. (Letter to Boston postmaster, March 29, 1890, letter- 
book N, p. 320.) 

15. Reinstatement. , 
(a) In its request the Departmlsnt stated that A was removed on a certain date; 
that the records of the Department did not show delinquency on his pare in connec- 
tion with such removal, and in connection with renewing the request for a certificate 
for the reinstatement said : '^On further information the Department is of the opinion 
that the circumstances of the case did not require the action taken. The Coramis- 
fflonheld that the certificate requested could not be issued, as it did not appea^ 
from either letter of the Department that A was dismissed . without delinquency 
or miscondnct,'' but only that '*the records of the Department do not show delin- 
quency on Jiis part in connection with his removaL^ The statement in the second 
letter that, ^*on further information, the Department is of the opinion that the cir- 
cumstaBces did not require the action taken,'' does not relieve the case of this diffi- 
culty, but leaves the inference that the removal was for a delinquency which 
was not made a matter of record. . And this impression is strengthened l)y the 
fact that the Department declined, when the suggestion was made by a Commis- 
sioner that such change might relieve the difficulty, to substitute warrant' or 
"justify'' for the word "require " in the phrase " did not require the action taken." 
In a case cited, where a man had been dismissed upon charges, the Department, in 
connection with a request for a certification for his reinstatement, submitted certain 
evidence in relation to the truth of the chArges, and the Commission in returning the 
evidence and disposing of the case said : 

This presentation of the case does not, in the judgment of the Commission, satisfy 
the requirement of the rule, since the Department does not state directly, or in effect, 
that from the investiga^bion it has made it is satisfied that the man was dismissed 
without delinquency or misconduct, as the rule requires. It is not the province of 
the Commission to consider evidence in such cases, and its certificate for reinstate- 
Hient will be issued or withheld according as the Department shall conclude and 
state, upon the investigation, already made, or nj^on such further investigation as 
may be made, that the aismissal was or was not without delinquency or misconduct. 
(Letter to the Secretary of the Treasury, April 3, 1890.) 

In a case cited, the Commission in its letter of March 7, 1890, to the Secretary of 
the Treasury, said: 

Certificate will not be issued unless it shall appear that the Department in the 
first instance acted upon a mistaken view of the facts, or that new facts have been 
discovered which relieve the case of the character it then seemed to have. 

These two cases fiurly illustrate the uniform practice of the Commission, and sus- 
tain the action taken. (Letter-book B, p. 137, March 18, 1891; and see Book U, p. 
163, April 4, 1892.) 

(l) FenauB 9^^ated from excepted plaeei,— A person occupying an excepted place 
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at tho timo it became sik:!]; tvLo has been separated therefrom without delinqneucy 
or misconduct, may bo reinstated to any classified place in tlie same office without 
examination. (Book K, p. 296, August 30, 1889.) 

(c) The bar interposed by rules governing reinstatement against the reinstate- 
ment of those dismissed for misconduct is not removed at the end. of one year, the 
language of tho proviso of the rule which applies to those who may be reinstated 
after the expiration of one year being "subject to the other conditions of the rule," 
and one of said conditions is that the discharge or separation shall have been "with- 
out delinquency or misconduct." General Rule VI and Departmental Rule X are not 
in conflict. They both bar the reappointment within one year of a person dismissed 
or separated from tho service for misconduct, the one by denying him examination 
and the other by prohibiting the issuance of a certificate for reappointment upon the 
requisition of the head of the department from which he was separated. Under Gen- 
eral Rule VI the bar is removed at the end of one year, and the delinquent has there- 
after the same right to compete for an appointment as other citizens who have not 
been in the civil service. Departmental Rule X perpetuates the bar against a privi- 
leged appointment by reinstatement, and construed together the rules mean that 
the delinquent shall not be restored to the service within one year after his separa- - 
tion therefrom by any process, and thereafter he shall have only the same rights as 
are possessed by those who have not been in the service. (Minutes, November 7, 
1889, clause 2, Vol. 14.) 

(d) Reinstatement can not be made by revocation of order of dismissal. (Circular 
letter of January 23, 1888.) 

(e) This Commission has uniformly held that a person can not be reinstated under 
Departmental Rule X upon a. condonation of delinquency or misconduct that occa- 
sioned his separation from the service. The officer making the requisition for rein- 
statement must state, in the terms of the rule, that the separation was without de- 
linquency or misconduct." Of course, this does not prevent the reinstatement of an 
employd dismissed upon charges if subsequent investigation shows the charges to 
have been unfounded, and the dismissal, therefore, to have been without delinquency 
or misconduct. (Minutes, March 31, 1888, clause 3, Vol. 7, pp. 217, 218. Letter-books 
N, p. 348, April 3, 1890, and P, p. 206, August 19, 1890.) 

(/) A substitute employed in a post-office was dropped at the end of the proba- 
tion al period because he was considered slow and did not give promise of making 
a good clerk, having had but two weeks' test during probational period. The Com- 
mission held that this did not constitute delinquency or misconduct, and that certi- 
fication for his reinstatement might issue, but that it must be for the purpose of 
making absolute appointment, because under the rules there can be but one period 
of probation. (Letter to Boston Postal Board, December 9, 1890.) 

(g) Status of civil employ^ in the Departments at Washington, organized into regimenU 
during war of rehellion, for reinstatement under proviso of Departmental Bute X, 

These cases differ from those covered by the decision of the Attorney-General in 
McPherson's case (see opinions, post), the two classes of cases differing, among others, 
in the following particulars : 

(1) The Quartermaster's Department is a branch of the military arm; the officers" 
of that Department are military officers, and its operations military operations. 
During the war the great mass of the civil employes of that Department were em- 
ployed at depots within the lines of military operations and near to or at the scenes 
of actual conflict. On the other hand, the Departments at Washington are civil de- 
partments, their officers civil officers, their employes civil employes, and their opera- 
tions civil operations. 

(2) The Quartermaster's volunteers were enrolled, uniformed, rationed, armed, 
equipped, furnished with horses and accouterments, and were drilled and frequently 
employed in scouting and other duty, even fighting. In other words, they were em- 
ployed as soldiei's in actual military operations in field and garrison, and therefore, 
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according to tlie ruling of the Attorney-General, served in the military service 
* * * in the war of the rebellion," while the clerks in the Departments at Wash- 
ington, who were organized into companies and regiments and were armed and 
equipped, aside from drilling one hour a day for a few weeks, performed no military 
d-iity whatever, and were in no proper sense regarded or treated as soldiers. They 
were not only not " mustered in " nor " mustered out,'" but they were not " ordered 
in" nor ''ordered out," as "was the case with the Quartermaster's volunteers, and 
tliereforc, in the opinion of the Commission, did not "serve" in the "military serv- 
ice * * * in the war of the rebellion." 

In proposing the amendment to Departmental Rule X and the corresponding cus- 
toms, postal, and railway mail rules, under which W.'s reinstatement is sought, it 
was the intention of the Commission that it should apply only to those actually in 
the military or naval service as soldiers or sailors in the war of the rebellion. It was 
not intended to admit to privileged appointment by reinstatement without examina- 
tion, in the discretion of the heads of the several Departments, any of those persons 
who, being in the civil service in the Departments at Washington in 1864, were organ- 
ized into companies and regiments and drilled for a longer or shorter time, not one 
of whom, probably, regarded himself or was regarded as a soldier or as engaged in 
the "military service," who are now living and not still in the service of the Depart- 
ments. The number of such persons is very large— no doubt over a thousand, possi- 
bly over two thousand — who, in case of favorable action in W.'s case, would be 
rendered eligible for reinstatement. 

If the rule as it now stands, properly construed, includes persons of this class, 
then the Commission will feel in duty bound to recommend to the President that it 
be amended so as to exclude them and apply only to soldiers and sailors who actually 
served in the Army or Navy, in the war of the rebellion, and were honorably dis- 
charged therefrom. (August 4, 1890, Book, p. 108.) 

(h) Persons separated from seimce before rules applied to it, — ^Held that such persons 
are eligible for reinstatement, the " one year next preceding the date of the requisi- 
tion" meaning "any year next preceding the date of the requisition." (Letter 
Book U, p. 319, May 23, 1892.) 

16. Removals. 

(a) Entrance to the classified service is upon the merit of the applicant without 
regard to his political opinions or affiliations. An appointing officer who appoints 
or refuses to apppoint an applicant because the applicant does or does not entertain 
certain political opinions violates the law and an appointing officer who removes 
an employ^ because that employ^ refuses to render political service, to be coerced 
in political action, or to contribute money for political purposes also violates the 
law. Removals made for any other reason can not be investigated by the Commis- 
sion. (Minutes, November 10, 1888, clause 1, Vol. 9, pp. 33, 34.) 

(h) Takes effect when the appointing officer confirms the recommendation of 
removal, reverting to the time oi the suspension from work. (Minutes, May 8, 1888, 
clause 6, Vol. 7, p. 352; Book H, p. 468, May 13, 1889.) 

17. Temporary Appointment. 

(a) A person appointed under may, be continued on the register for certification to 
other Departments. (Letter Book R, p. 213, April 10, 1891.) 

(J) In the practice of the Conunission no distinction has been drawn between per- 
manent and temporary employ<?s except where there has been a distinction in the 
method of entering the service; but when such entrance has been analogous to the 
entrance to permanent places the temporary employes have been regarded as having 
all the rights under the rules as though appointed to permanent places. (Letter 
Book R, p. 164, March 26, 1891.) 

18. Transfer from one Register to Another.— Customs and postal service. 
Role II provides what examinations shall be held for the customs and postal service* 

Rule III, clause 3 (a) and (J), provides that those who pass shall be " eligible to the 
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class or i)lace to test fitness for which the examination was held.'' Role IV directs 
how certification shall he made and subdiyision (5) of clause 1 of that rule provides 
that when the appointing officer haa requested a certification of the nunes of either 
males or females to fill a vacant place, specified as in subdivision (a), the hoard of ex- 
aminers, if the place to bo filled is tested by competitive examination^ shall certify 
the names of the throe males or three females standing highest on the register from 
which certification is to be made. * * * In view of these provisions of the rules 
the Commission liolds that a x>erson eligible on any register for the customs and 
postal service may bo certified only to the class or place for which he was examined. 
(Letter to Boston postmaster, October 19, 1889, Letter Book L, p. 109.) 
19. Workmen. 

The places of "awning-maker," "one fireman, who shall be a blacksmith," "oh© 
fireman, who shall be a steam fitter," "one carpenter," "one assistant carpenter," 
"one plummer," are regarded as places of mere laborers or workmen, not embraced 
within the classified service. (Letter Bgok Q, p. 62, November 14, 1890.) 



n. DEPARTMENTAL SERVICE. 

1. Appointment. 

Dropping from one register when appointed from another. — (1) Any applicant who is 
on both a clerk (or copyist) and a supplementary register may be certified from 
either, and when appointed from one shall be dropx)ed from or cease to be eligible 
upon the other. 

(2) Any applicant who takes the basis examination (clerk or copyist) for the sole 
purpose of enabling him to take a supplementary examination, shall be certified from 
the supplementary register only. 

(3) Any applicant who is on both a clerk (or copyist) and a supplementary register, 
and who declines an appointment upon certification from the clerk or copyist register 
on the ground that he desires to be appointed only to a place the qualifications for 
which are tested by the supplementary examination, shall not, by audi declination, 
forfeit his right to certification from the supplementary register. 

(4) Any applicant who is on both a clerk (or copyist) and a special register may be 
certified from either, and if appointed from the clerk or copyist register shall remain 
eligible on the special register j but if appointed from a special register shall be 
dropped from all other registers. (Minutes, January 18, 1887, clause 1, Vol. 4, p. 54.) 

2. Apportionment. 

(a) Persons transferred from excepted to nonexeepted places, shall be charged 
to the apportionment. (Minutes, June 4, 1888, clause 1, Vol. 8, p. 17.) Also transfers 
from postal, customs, or railway mail service to enter departmental service. (Minutes, 
April 25, 1888, clause 2, Vol. 7, p. 304.) 

(&) Examinations can not be allowed under General Rule III, paragraph 2, section 
(d)f or for transfer to the departmental service to nominees residents of a State that 
has received its full share of appointments unless the officer making the requisition 
for the transfer or the nomination for appointment shall state that the conditions of 
good administration in his department demand the appointment of the particular 
person named because of certain special qualifications possessed by him to meet the 
special requirements of the place, and that such requirements can not be met by the 
ordinary methods of promotion and appointment. (Letter Book U, p. 91, March 
7, 1892, and Minutes, September 19, 1888, clause 6.) 

(o) Temporary appointment, — There Is a distinction between appointeents for » 
temporary fixed period and apx>ointment6 made on probation for six months which 
under the rules are to be followed by absolute appointment, in this that the former 
are not to be charged to the apportionment and the names to be retained on the 
register for certification to any yacaaoy for which eligible, while in the latter the 
appointments are to be charged to the apportionment and the names dropped ttom 
the register. (Book M, p. 111. Letter to Secretary of Agriculture. ) 
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(cX) Frefei'ence claimants — 1754 R. S. — Certification of, to be without regard to ths 
apX>oTiioxim6nt. (Minutes Sept. 17, 188S, clause 17,) 

(e) Assistant engineers, Treaimry Department — Quota rule not insisted upon in tLeir 
appointment. The Commission will therefore examine any person for these places 
who may be nominated by the Secretary of the Treasury, without regard to their 
legal residence. (Letter to Secretary of Treasury, November 21, 1892. C. E. Book. 

3. Census Act of March 1, 1889^ — Section 3. 

A person transfeired to the Census Office from an Executive Department does not 
lose the right of transfer to any other Department. (Minutes November 6, 18^, 
clause 5i, vol. 12.) 

4. Certification from special and supm.ementary registers. 

To be witlnrat regard to salary. It is not the practice to reserve a name for a place 
of any particnlar grade, bnt eligibles are certified strictly in the order of vacancies 
for which special quaUfications are needed without reference to salary. (Minutes 
April 5, 1^, clause 2, vol. 7, pp. 232^233.) 

5. Classification. 

(a) Messenger, laborer, workman, or watchman under classification of June 29, 
1888, not to be assigned to clerical duty witiiout examination. This was to prevent 
an abuse whicb was common in the public service and to secure the assignment to 
the legitimate duties of their station all persons appointed to the subordinate places. 
The examination required be&re such assignment to clerical duty is held to be the 
regular competitive examination for securing a place on the eligible registers of the 
Commissloai^and the Commission would certify from those registers to fill a vacancy 
in any oneof the subordinate places upon the request of the head of a Department who 
desired to appoint a person to such place with a view to his being assigned to cler- 
ical duty, pt is not enough that a x>erson has passed an examination and is entered 
on an eligible register ; he must have been certified in his order on the same basis 
with all others and iippointed.] The order was not intended and it is not to be 
construed to prevent the incidental performance of any duties which do not con- 
flict with the legitimate duties of the position in which an employ€ is serving. 
(Circular letter to Departments, dated November 6, 1888.) 

(b) Continuous service of a person brought within the classified service, in a 
place subject to examination, by the re\'ision and extension of the classification, 
shall be counted as having been rendered in the classified service. (Minutes July 
23, 1888, clause 1, vol. 8. p. 209.) 

6. Department to Kbport Appointments^ etc. 

DepartBiemts are te report to the Commission all appointments to and separations 
freoa the<$la8«tfi«d serriioey however made, and nR changes of status or grade within the 
classified Bervioe. (Miimtefl A^ril 10, 1888, clause 4, toL 7, page 253.) 

7. £XAM3KATT<mS. 

The cepyifft «id clerk ezaminati^s for the departanental service have for their 
object the tetftang of the qualifications of applicants for admission to that service; 
therefore these examinations are not open to persons already in the classified de- 
partffientsii service, amd no persoiiB who are in such service can be examined for or 
be held eligible 4m any exc^t the special and supplementaiy regist^. To examine 
persons for j^ositioaB which &ey already hold would be unnecessary and contrary to 
public polioy. (Minutes April 23, 1888, clause 10, toI. 7, p. 296u) 

8. P KUMi mtS ' A358IBTANTS. 

Exanunation was not intended to and does not test the educational qualifications 
needed in the derk and cf^yist grades, but was intended to test only that measure 
of general inteOigenee requisite for i^e positions of printers' assistants or other 
pofiitionB of like character. Not propw for transfier to be made to clerical position. 
(Letter to the Secretary of iiie Treasury, June 8, 1889.) 
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9. Probation. 

(a) Entrance to classified service through noncompetitive examination to be 
upon probational appointment. (Book M, p. 23, December 16, 1389.) 

(&) Prohaiion of Substitute, — The time during which a person Itos rendered- service 
as a substitute in one Department should not be counted as part of his period of pro- 
bation in another Department. The rules contemplate that the service of six months 
shall be rendered under the observation of one appointing officer and that there 
shall be a continuous observation in one department of the capacity and conduct of 
a probationer for the prescribed period of time. (Book Q, p. 327, January 13, 1891.) 
10. Promotion. 

(a) Copyist to qlei'lc, — Persons brought within the classified service subject to exami- 
nation may be promoted at any time, in the discretion of the promoting officer, upon 
any test of fitness determined upon b^ him, to any place the salary of which is not 
more than $900 per annum. Such person may be promoted at any time after one 
year's continuous service in the classified service upon the certificate of the Commis- 
sion that he has passed the clerk examination or its equivalent to any place the sal- 
ary of which is $1,000 per annum or more, and at any time after two years' continu- 
ous service in the classified service to any place the salary of which is $1,000 or more 
(except in the War Department, to which promotion regulations have been applied) 
without examination by the Commission. (Minutes July 23, 1888, clause 2, vol. 8, 
p. 210.) 

(&) If appointed under any supplementary examination, it is the equivalent of the 
clerk, and promotion may be made at any time after probationary appointment with- 
out farther examination. An applicant takes no benefit from the fact that he has 
passed the supplementary examination if not appointed under it, such examination 
becoming dead upon appointment from the copyist register. (Minutes March 24, 
1888, clause 5, vol. 7, pp. 193-196; also Fourth Report, p. 262, note; and letter to 
Carr^, 1886.) 

(c) No examination to be held for such promotion until certificate of eligibility is 
requested by the head of the department. (Minutes August 21, 1888, clause 1.) 

(d) Service at post-office before it became classified to be counted in satisfaction 
of the requirement of two years' service for promotion from copyist to clerk grade 
under departmental Rule IX, clause 1 (c), upon transfer to Post-Office Depjirtmcjit. 
(Minutes April 3, 1889, clause 4, vol. 11.) 

(e) The Commission has not understood and does not now understand that the 
President's order of December 4 last to heads of departments had the effect of revoking 
or modifying any existing civil-service rule or regulation in relation to promotions, and 
that the regulations which have been applied in the several Executive Departments 
under said order are not the equivalent of the regulations contemplated by clause 5 
of Departmental Rule IX. It is the opinion of the Commission that clauses 1, 2, 3, and 
4 of Departmental Rule IX are still in force in all the Departments except the War 
Department, where the regulations contemplated by clause 5 of that rule had been 
applied long prior to the issuance of the President's order of December 4, 1891. 
(Letter-Book V, p. 233, October 1, 1892.) 

(/) Paragraph 2, clause 3, section 2, of the regulations for promotion applied to 
the War Department, and the third paragraph of the same clause and section, 
entitle persons appointed from the clerk register to a place giving an annual salary 
of $1,000 or less to promotion during probation or after absolute appointment to 
class 1, in the discretion of the Secretary of War. And as under the provision last 
quoted any person who is in the classified departmental service in a place below class 
1, by reason of any classification, but who was not appointed upon examination and 
certification by the commission, is entitled to the same right of promotion to class 1 
and of competition for promotion to class 2 as a person appointed from the clerk 
register of the commission to a class below clasi^l, promotion may be made of a per- 
son in the classified service by reason of a classification of the War Department to 
the $1,000 class without further examination. (Minutes, December 7, 1888, clause 4, 
ol. 9, pp. 115-117.) 
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iff) Request for promotion of A, clerk of class 1, to a clerkship of class 3. A 
was for many years a clerk in tlie War Department, promoted through the various 
grades to class 4, which grade he held until 1885, two years subsequent to the pas- 
sage of the civil-service act. His ability as a clerk is unquestioned, and in view of 
the fact that he has held the highest grade (class 4) in the departmental service, 
and that he is in every way competent to perfonn the duties of the class to which it 
is desired to promote him, a certiiicato for his promotion without examination is now 
asked for. It appears from the records of the Commission that A was examined for 
promotion in 1887, being then a clerk of the $1,000 class, and passed at the re- 
quired grade; that he became separated from the service in 1888 and was reinstated 
to the $1,000 grade in the same year. 

The examinations for promotion in the War Department held under the regula- 
tions applying to that Department were of two* grades, the senior and junior, the 
former taken by clerks of classes 2 and 3 and the latter taken by clerks of class 
$1,000 and class 1, and the Commission has held that clerks of the $1,000 class and 
of class 2 who passed their examinations were eligible to two promotions on the one 
examination, the promotions being made from grade to grade ; that is, from one 
grade to the grade next higher, section 3 of the promotion regulations requiring the 
promotions to be made in that manner. A, it appears, has been promoted to class 

I, and the question now is, is he eligible to further promotion without another ex- 
amination f In deciding this question it is necessary to consider what effect A's 
separation, in 1888, and his subsequent reappointment had upon the rights acquired 
by him under the examination of 1887 ; and on this point the Conmiission decides 
that upon his reappointment he became possessed of all the rights to promotion 
ifhich he had at the time of his separation, and it follows that he is now entitled to 
promotion to class 2 without further examination; but not to class 3. If A were out 
of the service he could not be restored under amended Departmental Rule X to a 
fourth-class clerkship. Rule X in its application to the War Department must be 
construed in connection with the promotion regulations applying to that Depart- 
ment and with the proviso of section 1 of Departmental Rule YII. If out of the 
service A could not be restored to a grade requiring a higher examination than the 
one from which he became separated or than the one to which he was eligible by 
promotion at the time of separation. (Minutes, October 4, 1889, clause 4.) 

II. Reinstatemext. 

Where a person has been separa ted from the Department as a clerk he is not eligi- 
ble for reinstatement as an assistant draftsman, for the reason that the latter place 
is one requiring a higher examin ation than the former, and Iherefore in contraven- 
tion of the rule. (Letter-Book R, p. 309, May 11, 1891.) 
12. Residence. 

Ordered, That on and after the Ist day of April next no application shall bo ac- 
cepted for an examination for the departmental service where the appointment 
would be charged to the apportionment unless it shall be shown to the satisfaction 
of the Commission that the applicant is at the time and has been for the six months 
next preceding actually living and residing and having his or her place of abode in 
the State in which residence is claimed, or that he or she is employed in the public 
ervice of said State or of the United States, or where the applicant pays poll tax 
or is a voter in said State or is the wife or minor child of a person who is then in the 
public service of the State or of the United States as aforesaid, or is £uch voter or 
pays such poll tax. (Minutes, March 7, 1893, clause 2.) 

Change of State, — ^The Commission decides that where an applicant for the De- 
partmental service, subsequent to the filing and acceptance of his application, makes 
a bona fide change of residence from one State to another he loses his status as an 
applicant or eligible of the State from which he removes at the time of such removal, 
and does not acquire a right to be treated as an applicant or eligible of the State to 
which he removes until he has resided therein six months and has filed with this 
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Commission an affidavit of change and all the certificates required in an original ap- 
plication. (Minutes January 17, 1893, clause 1.) 

13. Thansfeus.— -Rule VIII, section 1, clause (5). 

(a) A person who is transferred from a classified customs district to a bureau of the 
Treasury Department in which business relating; to the customs is transacted can not 
be transferred to a bureau in which business relating to the customs is not transacted. 
(Letter to Secretary of the Treasury, Letter-Book M, p. 237, January 13, 1890.) 

(h) A person brought within the classified service subject to examination by the re- 
vision and extension of the classification may be transferred under Departmental Rule 
VIII upon the certificate of the Commission that he has passed an examination to test 
fitness for the place to which he is to be transferred, and has been during at least six 
months preceding the date of the certificate in the classified service of the Department 
from which transfer is to be made t6 any place the salary of which is not more tiuui 
$900 per annum; and to any place the salary of which is $1,000 per annum or more 
upon the certificate of the Commission that he has passed an examination to test fit- 
ness for the place to which he is to be transferred and has been during at least one 
year in the classified service of the Department frcHn which the transfer is to be made. 
(Minutes, July 23, 1888, (Oause 1, toI. 8, p. 210.) 

(o) A person may not be transferred to a Department under the rules for transfer if 
not eligible under the age limitation for entrance examinations. (Minutes, April 3, 
1889, clause 3, vol. 11.) 

(d) A, will not be eligible for transfer to the $1,000 class in the Treasury D^art- 
ment until after service of one year in the War Department under his appointment 
from the copyist register. Not only must the provisions of Departmental Rule VHI 
governing transfers be complied with, but also the provisi<ms of Departmental Rul^ 
IX, clause 1 (b), which forbids the promotion of a ])erson appointed from the c<^yist 
register to a position having a salary of $1,000 until after service of one year. It is 
true that under the promotion regulations applied to the War Department A is eligi- 
ble after examination for promotion to the $1,000 class in thatDepartm^t, but that 
eligibility can not extend to the Department to which the promotion regulations b&TO 
not been applied. The limitations of the rule governing promotions from copyist to 
clerk places in the Treasury Department must be held to apply to the case of A. 
(Letter to Secretary of the Treasury June 13, 1891.) 

14. Transfer. 

(a) When oondiUons of apportionment prevent. — ^The Conmiission, as a rule, has- for 
a long time refused to consent to the transfer of residents of the District of Colum- 
bia to the departmental service or to their examination with a view to appointment 
to that service. The exceptions to this rule have been for places requiring some 
special or technical qualifications not readily found, when applicants from outside 
the District^ after due public notice, have failed to appear; and when citizens of ^e 
District have been nominated for places which under the civil-service rules may be 
filled by noncompetitive examination, and in connection with the nomination, the 
appointing officer has stated, in effect, that the conditions of good administration 
demanded the appointment of the particular person nominated, because of some 
special requirement of the place or qualification qf the man for the place, whick 
could not otherwise be reasonably met. 

Subsection 3 of section 2 of the civil-service law provides as follows: 

Third. Appointments to the public service aforesaid in the Depifftments at Wash- 
ington shall be apportioned among the several States and Territories and the Dis- 
~ trict of Columbia apon the basis of population as ascertained at the last preceding 
census. 

And section 2 of Departmental Rule VII provides as follows : 

Certifications hereunder shall be made in such manner as to maintain, as nearly 
as possible, the ajjportionment of appointments among the several States and Ter- 
ritories and the District of Columbia, as required by law. 
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The present Attorney-General in commenting npon tkis provision of tlie law liaa 
said: 

The apportionment by the act of Hie appointments to the public service in the 
Departments at Washington among the several States and Territories and the Dis- 
trict of Columbia, is somewhat fundamental in its character and was no doubt in- 
tended to be faithfully observed by those charged with the duty of enforcing the 
law under which the people of the several States and Territories ana <|f the District 
of Columbia have certain rights, which it is the duty of the Civil Se^ice Commis- 
sion * * * to protect. 

But, while it is the undoubted duty of the executive branch of the Government to 
give proper effect to this requirement of Congress, it is a very different thing to say 
that an appointment made in disregard of this rule of apportionment through a 
mere inadvertance is to faU entirely and be treated as a nullity. 

The case before him in which these remarks were made wasibhe case of a man who 
had filed an application showing legal residence in a certain State, and who was ex- 
amined, entered upon the eligible register, certified and appointed as of that State. 
After examination, but before certification, he removed to another State without 
notifying the Commission of his change of residence. The State to which he re- 
moved had received a number of appointments in excess of its share under the ap- 
portionment, and had 1^ Comihission been notified of this change of residence, as it 
should have been, this man would not have been appointed and some person, an 
actual resident of the State from which he had removed would have been. The re- 
sult was that this man received an appointment to which he was not entitled, and a 
State was chsurged with an appointment which it did not get, while another State 
received an appointment which it ought not to have had. 

The question was, was this appointment made under these circamstances voidf 
The Attorney-General held that it was not, and said that in his opinion the statute 
is directory only, in this particulsur." * 

In view of this decision and of the action heretofore taken in a few exceptional 
cases this Commission wUl not refuse to certify for trsms^er to the departmental 
service, or for s^pointment therein npon noncompetitive examination, a citizen of 
the District of Columbia, or of a State having received an excessive number of ap- 
pointments, provided the officer making the requisition for the trans£sr or the nom- 
ination for appointment shall state that the conditions of good administration in his 
department demand the appointment of the particular person named because of cer- 
tain special qualifications possessed by him to meet the special requirements of the 
place, and that such requirement can not be met by the ordinary methods of pro- 
motion and appointment. (Letter-book U, p. 91, March 7, 1892.) 

(b) From excepted to unexceptedplaces, — ^A person is not eligible for transfer unless in 
the bureau in which he is serving. Not only must the provision of Departmental 
^tde VIII as to transfers be complied with, but also the provision of Departmental 
Bnle II, clause 4, which limits transfers from excepted places to the bureau in which 
service is rendered. (Letter-book R, p. 19, February 27, 189L) 



1. ArroiNTMENT. — Customs Rule IV, clause 1. 

Lowest class or grade" means lowest class in a grade for which an entrance ex- 
amination is provided. (Minutes, May 21, 1888, clause 2, Vol. 7, p. 397.) 

2. Classification. — (See classification of the Customs Service.) 

(a) Temporary assistant weighers at the port of New York are classified places not 
excepted fr<Mn examination. No i)erson can legally be temporarily appointed to any 
classified place without examination and certification. (Minutes of August 5, 1887, 
clause 12, Vol. 6, p. 15.) 

(&) Inspectors to he appointed for emergency at reduced compensation, — ^While appoint- 
ment may be made to a place the compensation of which is less than $900 per annum 
without examination and certification, the Commission thinks it would be better to 
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appoint to suoli places examination and certification in the rogolar way. It would 
not then be necessary to make them temporarily for an emergency, and the compen- 
sation could be increased to the usual rate without any question arising as to the 
right to do so under the civil service rules. (Minutes, May 2, 1888, clause 16, Vol 7, 
- pp. 332-333.) 

3. Day inspbctors. 

Rule IV, which provides that entrance to the Customs Service must be at the lowest 
class or grade, except as otherwise provided, must be construe in connection with 
Rule II, prescribing examinations for admission to the service. The words "lowest 
class or grade as used in Rule IV is held to mean the lowest class in the grade for 
which an entrance examination is provided, e. g., an entrance to grade of clerk must 
be to the lowest class in that grade. As there is but one class in the grade of day 
inspector, entrance to thai grade is necessarily to that class, the lowest class. The 
grade of night inspector is a grade by itself and not a lower class im the grade of 
day inspector. It follows that in making a certification to fill a vacancy of day in- 
spector, certification should be made according to grade from the register of day in- 
spectors* Promotion may befmade from grade of night inspector to day inspector 
under Ruk V, clause 1 (e). Minutes, May 21, 1888, Vol. 7, pp. 397, 399. And see 
''Promotion («)"j)o«<.) 

4. Promotion — Customs Rule V. 

(a) No part of Rule V applies to the district of New York, promotion regulations 
having been applied to that district. Clause D of that rule which authorizes the pro- 
motion of a messenger, after passing the clerk examination, to the lowest class in the 
grade of clerk in any customs district to which promotion rei^ulations have not been 
applied, applies only to those messengers who are in the classified Customs Service by 
reason of the fact that their compensation is $900 per annum or over, but it does not 
authorize the promotion into the classified service of those messengers whose compen- 
sation is less than $900 per annum, and who are for that reason outside of and below 
the classification. (Minutes March 19, 1888, clause 1, Vol. 7, pp. 173, 174.) 

(h) The nominating officer is not the promoting officer contemplated by section 2, 
Rule V. The Secretary of the Ti;pasury is. But the approval by the Secretary of the 
test applied by the nominating officer makes that test the test required by clause 2, 
and justifies the promotion upon the nomination made. (Minutes August 3, 1888; 
clause 1, Vol. 8, pp.260, 261.) 

(c) The object and effect of Rule V, subdivision (a) of clause 1, is to require that 
promotion of clerks shall be made from grade to grade. A person may not, there- 
fore, be promoted from class 1 to class 4. (Book L, p. 374, November 27, 1889.) 

(d) Tests of fitness to be determined upon by the nominating officer need not be 
supervised by the board of examiners. The test provided for by Rule V is in the 
nature of an examination to test fitness for the particular place to be filled. (Min- 
utes June 4, 1888, clause 16, Vol. 8, p. 24.) 

(e) Promotion of assistant weigher to day inspector may be made under Customs 
Rule V, clause 2, in the discretion of the promoting officer, upon any test of fitness 
detennined upon by him. The Commission thinks that the proper test would be the 
day inspector examination, as the examination for assistant weigher is much easier 
than that for day inspector. Under clause 1 promotion may not be made until after 
absolute appointment at the expiration of the probational period of six months. 

5. Promotion Regulations. (Apply only to the customs district of New York.) 

(a) Increase of compensation under promotion regulations may be made without 
fui'ther examination where persons have been practically tested in the duties of their 
positions and found satisfactory, and where those duties will remain unchanged. 
(Letter to the Secretary of the Treasury, November 3, 1888, Book E, p. 404.) 

(6) Regulation IV does not authorize the transfer of an inspector to clerk of class 2 
in any other customs office than that of the collector. Inspector is required to pass 
only a limited examination, but a clerk of class 2 must pass two examinations to attain 
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tbat grade — the general examination for admission and an examination for promotion 
from class 1 to class 2. Inspectors are not in the surveyor's office in snch a sense as 
to require the surveyor's -consent to their transfer; hut are considered as witliin the 
office of the collector. Compensation not to he considered; hut the character of 
tlie examinations provided for the two classes. (Letter to the Secretary of the Treas- 
ury, February 16, 1887, and letter to Now York customs hoard, August 19, 1890, 
Book P, p. 201.) 

(c) Storekeepers now classed as clerks of class 2, with compensation of $1,400 per 
anniini, may be transferred without examination to inspector's positions, which are 
in the same class, compensation being $4 per diem, as the clerk examination, which 
storekeepers are required to take, is of a higher grade than that to which inspectors 
are subjected, and as the two positions are in the same class relatively as to compen- 
sation, subject to the provisions of section 2, Customs Rule VI, and Promotion Regu- 
lation IV of the New York customs regulations. (Letter-book I, p. 123.) 

(d) An honorably discharged soldier or sailor or widow or orphan of deceased soldier 
or sailor serving in the customs districts of New York can not be required to enter 
examination for promotion. No such person can be promoted without first passing 
the promotion examination to which other persons in that district are compulsorily 
subjected. (Minutes, Aptil 10, 1888, clause 1, Vol. 7, pp. 249, 250.) 

(e) Any change of grade, position, or designation for which examination and certi- 
fication by the board of examiners are required is a promotion in the contemplation 
of the regulations ; and no such change can properly or legally be made without such 
'examination and certification. Case of McGay (letter to the Secretary of the Treas- 
ury April 3, 1890). 

(f) As the promotion regulations now in force at the New York custom-house took 
the place of others under which examinations for promotion were held, similar to 
those now required, the Commission holds that any person in that office who ob- 
tained promotion to any grade through the prescribed examination, either under the 
present regulations or those which preceded them, and who has been reduced'to a 
lower grade through no delinquency or misconduct, may bq restored to the grade 
from which he was reduced or to any grade below that without further examination 
or certification. (Letier-book Q, 116, Now York B'd Ex'rs, November 29, 1890.) 

{g) " The collector at the port of New York wishes to transfer Mr. J. J. Couch, ct)mp- 
troller in the naval office, to the position of chief clerk of customs in the collector's 
office. It appears that the place which Mr. Couch now occupies is an excepted 
place under section 5 of Customs Rule II, and that he was ajipointed to this posi- 
tion by promotion from the lower grades of the service. This being the case, he is 
eligible, uuder a recent ruling of the Commission (see letter to naval officer. New 
York, of October 29, 1889), to transfer without examination to any place in the naval 
office not excepted from examination, and from any such place not below class 4 to 
transfer under regulation 4 of the promotion regulations in force in the customs dis- 
trict of New York, without examination, to the place in the collectors's office to 
which his transfer is desired, that being a place in class 4 not excepted from exam- 
ination. Therefore, as no examination would be required under any existing rules 
for the transfer of Mr. Couch, in the manner stated, from his present position to that 
to which his transfer is desired, the Commission is of the opinion, and so decides, that 
a certificate may issue for his direct transfer from his present place to that of chief 
clerk of customs in the collector's office." (Letter-book N, p. 112, March 10, 1890.) 

(A) Any person in the New York custom-house who has obtained promotion to any 
grade through the prescribed examinations since July 16, 1883, and who had been 
reduced to a lower grade, the reduction not being occasioned by his fault, delin- 
quency, misconduct, or inefficiency, may be restored to the grade from which he was 
reduced, or to any other grade below that, upon proper requisition of the appoint- 
ing or nominating officer and the certification of the secretary of the board of ex- 
aminers that the grade from which he was reduced was attained through examina- 
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•iion in accordance with the terms of this ruling. (Letter to New York cuBtoms 
hoard of Docemher 4, 1890, in Carlo case.) 

(i) A promotion examination can not properly he held daring prohation, aa there 
is no sufficient hasis for an efficiency mark. (Minutes, Noyemher 18, 1891.) 

6. Residence. 

Statute requiring an inspector to reside in a place where duties are to he perfomned. 
Certification made in strict accordance with the rules not in contravention of the 
statute. The statute does not require that the applicant shall reside at a certain place, 
hut only that the inspector shall xesido there. Conforms to practice of the Treasury 
Department. (Minutes, December 13, 1889, clause 1.) 

7. Transfers— Rule VI, section 1, clause (o). 

A person who is transferred from a classified customs district to a hureau of the 
Treasury Department in which business relating to the customs is transacted can not 
be transferred to a bureau in which business relating to the customs is not trans- 
acted. (Letter-book M, p. 237, letter to Secretary of the Treasury.) 

IV.— POSTAL SBRVIOB. 

1. Age limitation— Postal Rule II, clause 2. • 

The maximum limits for carrier, messenger, stamper, and Junior elork do not apply 
to those allowed preference under section 1754, Rev. Stat. 

2. Classification— Act, sections 6 and 7, and Postal Rule I. 

(a) The classification of those in the post-offices to which the act extends was made 
into four classes by the Postmaster-General on April 4, 1883. The highest class em- 
braces those who receive an annual compensation of $1,800 or over, and the lowest^ 
those who receive a compensation of $800 or less, but the latter is held by the Con^ 
mission to include no person employed merely as a laborer or workman. Section 7 
of the act declares that ''no person employed merely as a laborer or workman (shall) 
be required to be classified hereunder.'' The classified service does not include any 
employes not classified in conformity with the act, whatever the duties or positions 
of such employes, and laborers and workmen are therefore not within the classified 
postal service. (See letter to the Chicago postmaster of March 12, 1888, Book 

p. 279.) 

(b) All clerks or persons employed or in the public service at any post'^^ffioe or under 
any postmaster, no matter what their grade or position, are to be counted in determin- 
ing whether an office has reached as many as fifty employ^ within the meaning of 
the act, section 6, and Postal Rule I. (See also Postal Laws and Regulations, section 
665.) But section 7 of the act provides that those employed merely as laborers or 
workmen shaU not be required to be included in this classification, which is a classi- 
fication of employ^ for the purpose of examination. (Letter to postmaster at Kash- 
ville, Tenn., October 11, 1889, Book L, p. 65.) 

(o) Messenger not to be engaged in the handling of mails, but with duties strictly of 
messenger, is not within the class of places intended by the law to be filled by com- 
petitive examination. (Book L, p. 452, December 9, 1889.) 

((2) Watchmen are not, strictly speaking, workmen or laborers, and therefore are 
not outside of the classified service. They are positions of some responsibility, and 
should be filled by x^ersons of such character aud intelligence as is guaranteed by the 
messenger examination. (Minutes, May 23, 1888, clause 4, Vol. 7, p. 406.) 

3. Entrance examinations— Postal Rule II, clause 2. 

(a) Where a person is in the classified service and his advancement by promotion dis- 
cretionary with the postmaster, subject only to the the conditions and limitations of 
the civil-service rules, the Comndssion thinks it would be contrary to public policy 
and the principles of good administration to admit him to an entrance examination 
with a view to original appointment in a higher grade. (Letter to Leopold Hinden- 
lang, February 13, 1890, Book M, p. 447.) 

(5) Carrier eniiiled to compensation while serving as examiner, — Opinion of Assistant 
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Attorney-General for the Post-Office Department, dated July 23, 1892. Whether the 
payment of a salary to a letter-carrier when engaged in the duties of civil-service 
examiner can be fully paid to him during the time he serves as such examiner, and 
payment also made to his substitute during said period. Section 3 of the civil- 
service act authorizes the Civil Service Commission ''to designate and select a suit- 
able number of persons, not less than three, in the official service of the United 
States, to serve as an examining board in one or more places in each State and Terri- 
tory.*' Section 14 of general Rule III of the Civil Service Rules provides that : " An 
examiner shall be allowed time during office hours to perform his duties as examiner, 
which duties shall be considered part of his official duties.'' If this section is not 
inconsistent with the law referred to (and I think it is not), it has the force and 
.effect of law itself. The law provides that the examiners ''shall be in the official 
service of the United States, and, of course, entitled to the compensation of the 
positions they hold." It is within the spirit and, as a consequence, within the clear 
meaning of the letter of the law, that the examiner during the time he is engaged in 
conducting civil-service examinations is attending to his official duties, and it is 
quite clear that he should be paid the compensation attaching to his office during 
that time. 

The act of August 2, 1892, to which reference is made, clothes the Postmaster-Gen- 
eral with authority to appoint substitute letter carriers "whose compensation shall 
be $1 per annum, and the pro rata compensation of the carrier on whose route they 
may be required to serve." It does not necessarily follow that in all cases the com- 
pensation of the substitute shall be deducted from the pay of the carrier; and, as 
the right of the carrier to be paid his compensation while serving as an examiner 
aforesaid is unquestionable, it follows that the substitute should be paid out of the 
general appropriation for the fcee-delivery service. 

4. Excepted Pulcbs. 

If an excepted position in a classified post-office is, by formal action of the Post- 
master-General and this Commission, placed within the nonexcepted class, the occu- 
pant of the position is also placed within that class, and thereafter has the same 
status as if he had been originally appointed^ to that force through regular examina- 
tion and certification. He may be assigned to any position within that force, upon 
any test of fitness determined upon by the postmaster, provided that he has served 
his term of probation and that he is within the age limitations prescribed by Postal 
Rule II, section 2, for the position to which he is to be transferred. (Letter of August 
26, 1892, to postmaster at Milwaukee, Wis.) 

5. Failures to report in response to tpi^derbd appointments. 

Where a reasonable length of time, consistent with the needs of the office, has 
expired, and th6 person selected for appointment has not reported for duty, his name 
may be dropped from the register and a new certification may be made upon the 
request of the postmaster. What constitutes a reasonable length of time is of course 
a question to be decided by the postmaster within certain limits, say not less than 
five nor more than fifteen days. If a person thus dropped from the register for 
failure to appear shall make request to be again entered upon the register, the board 
may restore his name to the register, under Regulation VII, clause 4, for the addi- 
tional certifications to which he may be entitled. (Letter to Los Angeles postal 
board, September 6, 1892, File 3760. 

6. Promotions and transfers— Postal Rule 5. 

(a) Postmaster may make distribution of his force by promotion, transfer, or re- 
duction, upon any test of fitness determined upon by him which the commission 
does not disapprove, in the absence of promotion regulations. This discretion of 
course would not permit the promotion of a person to a grade requiring a higher 
examination where he was only appointed to a lower grade for the purpose of pro- 
motion, as such promotion would obviously break down the distinction between the 
examinations. Where a person has been appointed in good faith to a lower grade, 
and in the performance of his duties has been faithful and efficient, showing all < 
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necessary qualifications for the place to which his transfer or promotion is proposed, 
and those qualifications have been practically tested, and where such promotion 
would add to the eflBcicncy of the service and promote the public interest more than 
would an appointment from the eligible registers of a person unfamiliar with the 
work of the office or with the particular duties of the place to be filled, the promo- 
tion would be strictly within the spirit and letter of the rule. Whether a transfer 
to a place of carrier is to enter the service within the meaning of the act of August 
2, 1882, Statutes, 185, requiring entrance to the class having the minimum rate of 
pay, is not a question for decision by the Commission. Regard must be had to the 
age limitations prescribed by Postal Rule 11,^ clause 2, but no promotion or transfer 
(except appointment of substitutes to regular places) may be made from one grade 
to another until after absolute appointment. (Letter to postmaster at Boston, July 
31, 1888, and minutes June 4, 1888, clause 5.) 

(6) Watchmen being within the classified service may be promoted to clerk upon 
a test of fitness determined by the postmaster. (Minutes April 10, 1888, clause 3, 
Vol. 7, p. 250.) 

7. Registers for lower grades. 

Hereafter the practice of making up several registers or lists of eligibles from 
those who pass the messenger examination will be discontinued to the extent of 
limiting the registers to be thus made to two— one for junior clerks, messengers, 
and stampers, and one for porters or pilcrs — and immediately upon receipt of this 
order the registers now in existence will be arranged accordingly ; the names of all 
those who applied for the position of junior clerk, messenger, or stamper, being 
listed together in the order of grade, and the names of all those who applied for 
the position of porter or piler being also listed together in the order of grade. 
Those to be entered on the junior clerk, etc., register, and those to be hereafter ex- 
amined therefor must not be under sixteen nor over forty-five years of age ; and 
those to be entered on the porter or piler register, or to be hereafter examined 
therefor, must not be under eighteen nor over forty-five years of age. All positions 
not filled from the clerk or the carrier register will be filled from one or the other of 
these registers according as the duties to be performed are those of a junior clerk, 
etc., or those of a porter or piler. The statements made by applicants in their ap- 
plications as to their preference for junior clerk, etc., or for porter or piler, taken 
in connection with the age limitations prescribed by Postal Rule II, section 2, and 
mentioned above, will determine upon which register their names shall be entered. 
(Circular letter No. 3, of January, 1891.) 

8. Selections for appointment. 

When name is certified and all available moans employed to find the person 
without success, the appointing officer has discharged his full duty, and has a right 
to a further certification. 

9. Substitutes— Postal Rule IV, clause 2. 

(a) Probationary appointment begins with appointment to substitute place, and 
promotion may be made to regular place iuthat order before expiration of probation- 
ary period. (Letter to St. Paul postal board, November 23, 1889, Book L, p. 360.) 

(b) In all future cases it will be insisted upon that promotions from substitute to 
regular positions shall be made in the order of the date of probational appointment, 
a course which must be pursued in order to preserve the spirit of the civil-service 
law and rules. The method which you followed in the case cited, promoting accord- 
ing to seniority in substitute service in each separate division, if adopted, would 
result in the promotion of substitutes serving in divisions where changes are fre- 
quent, while those serving in divisions Avhere changes occur less frequently would 
remain upon the substitute list long after their more fortunate associates, proba- 
tionally appointed after they were, had secured places on your regular force. (Let- 
ter to Louisville postmaster, dated November 23, 1892, File No. 4080. See also 
minutes May 18, 1888, clause 3; July 7, 1888, clause Ij August 14, 1888, clause 2.) 

(c) For the purpose of determining with certainty the order of appointment as sub- 
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stitute, and therefore the order of priority for appointment to the regular force, the 
date given in the nomination to the Postmaster-General of a person for appointment 
to the grade of suhstitute carrier is to he taken as the date of such appointment. 
The date of commencement of service and of pay of a person appointed to the suhsti- 
tute force of any other grade is to he taken as the date of such appointment. When 
two or more persons are appointed on the same date, their appointment to the regu- 
lar force must he made in the order of their selection from the certification or certifi- 
cations for appointments as substitutes : Promded, That when two or three persons 
are selected from one certification and the appointing officer does not indicate the 
order of selection at the time of selection their appointment to the regular force must 
be made in the order of their examination grade. (Circular letter No. 2 of January, 
18ai.) 

10. Transfers— Postal Rule VI, clause (h). 

(a) Transfers under this rule may not be made to office of Sixth Auditor, Treasury. 
(Minutes November 3, 1889, clause 1.) 

(&) Departmental age limitation applies in transfers to the Post-Office Department. 
(Minutes April 3, 1889, clause 3.) 



1. Age limitation. 

The age limit is waived only in the case of those described in section 1754, Revised 
Statutes, viz : those discharged for disfibUity resulting from wounds or sickness in- 
curred in the line of duty. The conditions of this service are such that a maximum 
age limit is necessary, if its efficiency is to be maintained. That limit was fixed at 
thirty-five in the civil service rules (1) because that was the limit fixed by the regu- 
lations of the Post-Office Department before the service was classified, and (2) be- 
cause the great strain upon the physical constitution and powers of endurance of those 
engaged in this service, and the greater ease and facility with which young men 
learn the schemes of distribution, and, consequently, their greater efficiency in the 
service, made it necessary to fix it at some point anterior to the time when the aver- 
age man reaches the maximum of physical and mental ability and aptitude. The 
question was seriously debated at the time, whether, in the interest of a good serv- 
ice, the limit should not be fixed>at thirty rather than at thirty-five. 

Notwithstanding the above considerations, thQ maximum age limit is waived in 
the case of those who are entitled to preference in civil appointments under section 
1754, Revised Statutes, not because they are more competent than other honorably 
discharged soldiers (for in most instances they are undoubtedly less so), but because 
there is no discretion to do otherwise, since the seventh section of the civil-service 
law provides that, "Nothing herein contained shall be construed to take from those 
honorably discharged from the military or naval service any preference conferred 
by the seventeen hundred and fifty-fourth section of the Revised Statutes;" and such 
preference has been understood to extend to age limits. In excepting from the age 
limit only those entitled to preference under section 1754 there is no discrimination 
against other classes, but a discrimination in favor of this particular class, because 
the laws discriminate in favor of it. Very few of this class, notwithstanding the 
law's favors, offer themselves for examination, being deterred, no doubt, by a knowl- 
edge of their physical incapacity for the hardships of the service or to meet the re- 
quirements of the physical examination which must be undergone in connection 
with the filing of tlie application. (Letter book U, p. 126, March 22, 1892.) 

2. Application to be accepted without regard to length of time appli- 
cant HAS RESIDED IN THE STATE FROM WHICH MADE. 

There is no law, rule, or regulation which requires that an applicant for the Rail- 
way Mail Service shall have had a residence in the State from which he makes appli- 
cation for any definite length of time. The law which applies to applicants for the 
departmental service does not apply to applicants for the Railway Mail Service, and 
wkere an applicant complies with the requirements of the application blank and 
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furnishes the certificates of vouchers who are residents of the State from which he ap- 
plies, who have known him for one year or more, and so certify, his application 
should be accepted without regard to the length of time he has been a resident of 
the State, it being held that he is eligible to file an application as soon as he estab- 
lishes a residence, and such residence shall be held for that purpose to be established 
wheu the change from his former residence to the new one is actually made. (Min- 
utes, March 8, 1892, clause 2.) 

3. Deaf mutes. 

They can not bo appointed in the Railway Mail Service. Under the rules the ques- 
tion of physical fitness for the service rests with the appointing officer. The Gen- 
eral Superintendent of the Railway Mail Service has decided that, as it is very dan- 
jrerous for deaf mutes to be employed on a railroad; and for other reasons, his office 
does not feel justified in selecting deaf mutes. (Letter book U, p. 85, March 4, 1892.) 

4. Preference claimants. 

The provisions of Railway Mail Rule IV, providing for certifications by counties, 
shall not apply to the certification of preference claimants, who shall, as heretofore, 
be certified by States. (Minutes, November 30, 1888, clause 5.) 



1. Assistant teachers, industrial teachers, and assistant matrons not 
treated as within the classified service. 

They receive but a small compensation, and it is desired, as far as practicable, to 
employ in these places Indians who have been trained in the schools and on reser- 
vations. Persons who may be appointed to them will not be assigned to duty as 
teachers or as matrons, as such assignment would be contrary to the provisions of 
the order of classification, which provides l^at no person shall be admitted to a^y 
place not excepted from examination by the civil-service rules in any of the desig- 
nated classes until he or she shall have passed an appropriate examination under the 
Civil Service Commission, and his t)r her eligibility has been certified to by said 
Commission or the appropriate board of examiners. The assignment to the duties of 
a classified place would undoubtedly, within the meaning of this order, be an ad- 
mission to that place. (Letter book U, p. 238, April 30, 1892.) 

2. Certification. 

Indian Rule III, section 7, provijLes that for the Indian Service there shall be four 
districts, and a separate register of eligibles for each grade of examination for each 
district ; and that, upon the written request of any eligible, his name shall be entered 
upon the register of any one or more of the districts other than that in which he re- 
sides. The register of none of these districts has been or is sufficiently supplied with 
eligibles residing within the district to meet the demands of the service, and wliile 
this condition continues, or until the commission direct* otherwise, the three highest 
in grade shall be certified from the district in which the vacancy exists, notwith- 
standing the whole number of certifications given to some eligibles thereby may ex- 
ceed three, it being held that the phrase "who have not been three times certified,'' 
occurring in clause (b) of section 1 of Indian Rule IV, applies to the register from 
which the certification is made, and means the same as though it read who have 
not been three times certified from said register." (Minutes, October 14, 1892.) 

3. Reinstatement. 

Teacher and matron. — ^While the position of teacher may be no higher than that of 
matron, from some points of view, yet under the rules of the Commission a much 
higher grade of examination, requiring a much broader and more thorough edaca- 
tiolial training to pass it, is prescribed for it, and from this point of view it is a 
higher position, and this view ought to govern the action of the Commission. The 
qualifications required in the two positions are so unlike that the positions can not 
be assimilated. In view of these two considerations the Commission would not be 
Justified in issuing a certificate for reinstatement to the position of teacher of a 
person forulerly in the grade of matron. (Minutes, October 14, 1892, clause 1). 
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SYLLABI OF OPINIONS OF ATTORNEYS-GENERAL ON QUESTIONS 
ARISING UNPBR THE CIVIL-SBRVICE ACT AND RULES. 

i. Preference, section 1754, lievised Statutes, — The jointi resolution of March 3, 1865 
(sec. 1754, Rev. Stat.), considered in connection with the act of March 3, 1871, chap. 
114, and held that honorably discharged soldiers and sailors are not exempt from 
liahility to examination for admission into the civil service, but that they are en- 
titled to a preference for appointment as against other persona of equal qiualifica- 
tions for the place. (Opinion of August 13, 1881, Vol. xvii, p. 194.) 

5. Employment of chief examiner. — Doubt suggested whether the provision in sec- 
tion 3 of the act "to regulate and improve the civil service," etc. (22 Stat., 403), for 
the employment of a ''chief examiner," does not come in conflict with the constitu- 
Honal rule on the subject of appointments. 

The word "employ" is sometimes used in our legislation in a sense equivalent to 
"appoint." (Opinion of January 22, 1883, Vol. xvii, p. 504.) 

3, Familjf — Eli^HUty for examination, — ^Whether there are already two or more 
members of a family in the public service, etc., as provided in section 9 of the civil 
service act of January 16, 1883, chap. 27, is not a question to be considered by the 
Civil Service Commission, but by the appointing power. (Opinion of June 12, 1883, 
Vol. xvn, p. 554.) 

4, Classification. — Departmental clerks whose salaries are $900 or $1,000 per annum, 
although not belonging to any of the classes in section 163, Revised Statutes, come 
within the scope of the a6t of January 16, 1883, chapter 27, and may be classified 
thereunder, for the purpose of examination, into one or more classes, as may be 
deemed expedient. 

Under section 1753, Revised Statutes, the President may prescribe regulations for 
admission into the civil service, and thereby restrict original entry therein to one or 
more of tbe classes that may exist, or permit such entry to all of them, as in his 
judgment will best promote the efficiency of the service. 

If the $900^r $1,000 clerkships are constituted a distinct class, a promotion from 
such class to another class without examination, excepting where, in conformity to the 
act, the person to be promoted is specially exempted, would be forbidden by the act 
of January 16, 1883. To be eligible for appointment to any class (whether by pro- 
motion or otherwise), the applicant must have passed an examination to test his fit- 
ness for the place. (Opinion of November 9, 1883, Vol. xvii, p. 621.) 

6, Family — Eligibility for appointment. — ^Where a father and daughter held each an 
office in the classified service in one of the Departments, and another daughter, 
having passed the required examination, was proposed for appointment in anpther 
Department : Held, That by force of section 9 of the act January 16, 1883, chapter 
27, the last-mentioned daughter, so long as the above state of facts exists, is ineli- 
gible for appointment to any office or place in the classified service. (Opinion of 
Dec^ibor 9, 1884, Vol. xvni, p. 83.) 

6. Special examiners of^ the Pension Bureau. — Special examiners of the Pension 
Bureau authorized to be appointed by the act of July 7, 1884, chapter 331, and by 
the act of March 3, 1885, chapter 343, come within the purview of the civil-service 
act of January 16, 1883, chapter 27; and in appointing such officers the latter act 
and rules thereunder should be observed. 

The office of special examiner is newly created by the said ofit of 1885, as it was 
by the said act of 1884, the term under each act being for one year only. (Opinion 
of May 7, 1885, Vol.xvin, p. 172.) 

7. Exceptions from examination in the Pension Bureau,* — ^The officers in the Pension 
. Bureau described as medical referee, assistant medical referee, medical examiners. 



*Por present status of these places see page 209. 
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and law clerk, being "exclusively professional," do not fall within the operation of 
the civil-service law; they are excepted therefrom by Rule XIX. 

Those described as principal examiners for review board are not excepted, and in 
appointing them the civil-service law and regulations should be observed. 
(Opinion of May 28, 1885, Vol. xviii, p. 187.) 

8. Section 164, Revised Statutes, repealed, — ^The act of January 16, 1883, chapter 27, 
to regulate and improve the civil service of the United States, repeals by implica- 
tion section 164, Revised Statutes. (Opinion of August 1, 1885, VoL xvm, p. 245.) 

9. Chief examiner. — ^The office of chief examiner in the Civil Service Commission, 
created by the act of January 16, 1883, chapter 27, is to be filled by appointment by 
the President, with the advice and consent of the Senate. (Opinion of May 26, 1886, 
Vol. XVIII, p. 409.) 

10. Preference under section 1754, Bevised Statutes. —By section 17^, Revised Stat- 
utes, it is made the duty of those making appointments to civil offices to give a 
preference, other things being equal, to the class of persons named in that section; 
but the matter of capacity and personal fitness for the place is for the determination 
of the appointing power. (Opinion of May 24, 1889, Vol. xix, p. 318.) 

11. Bailway Mail Service — AppointmenU—rT was appointed a railway postal clerk 
by the Postmaster-General on April 29, 1889, without having undergone a civil- 
service examination (none being then required for such appointment), but he did 
not take the oath of office and enter upon its duties until May 18, 1889. In the mean- 
time, namely, on May 1, 1889, civil-service rules for the Railway MmI Service went 
into effect, requiring an examination thereunder as a preliminary to making an ap- 
pointment like the above : Held, that T was legally appointed on April 29; that his 
appointment was complete on that date, although he did not qualify by taking the 
oath of office until afterwards, and that no examination under the civil service 
rules was required in his case. (Opinion of October 14, 1889, Vol. xix, p. 410.) 

IS. Reinstatement.— Y, a clerk in the War Department, resigned June 30, 1888, and 
on November 2, 1888, was reappointed to a clerkship in the same Department on a 
certificate ipv reinstatement given by the Civil Service Commission under Depart- 
mental Rule X, but failing to avail himself of this opportunity to reenter the serv- 
ice, the last-mentioned appointment was canceled January 28, 1889. On August 
13, 1889, the Secretary of War requested that F be again certified by the Commis- 
sion for reinstatement, but the Commission on August 25, 1889, declined to issue a 
certificate, on the ground that he had been separated firom the service more than a 
year, and was not eligible for reappointment under said rule : Held, that the deci- 
sion of the Commission, namely, that a second certificate for reappointment conld 
not issue to F because he had been separated from the service for more than a year, 
was in accordance with Rule X. (Opinion of October 26, 1889, Vol. xix, p. 416.) 

13. Quartermaster's volunteers. — Where one served in the war of the rebellion in 
the military organization known as " Quartermaster's Volunteers," or "Quarter- 
master's Brigade," and was honorably discharged from the service : Held, that he is 
entitled to the benefit of the proviso in Departmental Rule X, of the civil service, as 
one who ^'served in the military service of the United States in the late war of the 
rebellion, and was honorably discharged therefrom," within the meaning of that 
rule. (Opinion of November 19, 1889, Vol. xix, p. 434.) 

14. Employment of substitutes. — The proposed amendment of Departmental Role 
VII and revocation of Departmental Rule II of the regulations of the Civil Service 
Commission (with a view to provide for the employment of substitutes for clerks^ 
copyists, and other employes in the Departments who are temporarily absent on 
account of sickness or other unavoidable cause, and for the selection of such sub- 
stitutes from persons regularly certified by the Civil Service Commission), con- 
sidered in connection with section 4 of the act of August 5, 1882, chapter 389, and 
section 4 of the act of March 3, 1883, chapter 128, and advised that while the amend- 
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ment proposed is not beyond tlie power of the Commission; witli the approval of 
"tlie President, to make, yet that such amendment would be inoperative whenever it 
sliould become necessary to make an additional expenditure for the employment of 
8ul>8titutes. (Opinion of March 6, 1890, Vol. xix, p. 507.) 

15 jReinsiatement — Contract Surgeons. — A person who served as a contract surgeon, 
in tlie late war of the rebellion, with troops in the field and in hospitals, and by 
completing his contract was honorably discharged the service, is within the proviso 
to Departmental Rule X of the Civil Service Rules and Regulations, and entitled to 
tlie benefits thereby conferred. (Opinion of April 8, 1890, Vol. xix, p, 533.) 

16, Seinstatement — General se^^vice clerJcs, — H served in the war of the rebellion, in a 
New York regiment, from May 12, 1861, to May 13, 1863, when he was honorably dis- 
charged. On the latter date he enlisted in the ** general service " of the Army for 
clerical* duty at headquarters, and was transferred to the Adjutant-General's Office 
April 1, 1864, in which he served on clerical duty until May 13, 1868, when he was 
discharged through no delinquency or misconduct on his part. Application being 
now made by him for reinstatement under amended Departmental Rule X of the 
civil- service rules, the Secretary of War* requests that he be certified by tSe Civil 
Service Commission for reinstatement as a cleirk in the War Department under said 
rule: Seld, That H, during the period of his enlistment in the "general service" 
for clerical duty, as above, was not in the classified departmental service, and that 
(he not having been separated from the latter service) his case does not come within 
the provisions of said Rule X, and therefore that he can not be certified thereunder. 
(Opinion of May 9, 1890, Vol. xix, p. 552.) 

17. Eailway Mail Service — Transfer clerJcs, — Upon the facts submitted (which are 
set forth in the opinion) : Advised, That the appointment of certain railway transfer 
clerks, who had not been examined and certified for appointment by the Civil Serv- 
ice Commission, was not within the amendment of clause 5 of Railway Mail Rule II, 
adopted August 19, 1889, which excepts from examination clerks in the Railway 
Mail Service who are "employed exclusively as porters in handling mail matter in 
bulk, in sacks, or pouches, and not otherwise." 

Section 1019 of the Postal Regulations (edition of 1887) can not prevail over, but 
must yield to, the subsequently adopted amendment of said clause 5, which should be 
strictly confined to the class of transfer clerks therein mentioned. (Opinion of July 
8, 1890, Vol. XIX, p. 583. 

18. Certificate of county officer in application for examination. — ^The words "depart- 
mental service" and "the service" as used in the proviso, in that part of the legis- 
lative, executive, and judicial appropriation act of July 11, 1890, chapter 667, which 
relates to the Civil Service Commission, mean the classified civil service as estab- 
lished by section 163, Revised Statutes, and section 6 of the act of January 16, 1883, 
chapter 27. 

The words in the san^e proviso, viz, " Promotion or appointment in other branches 
of the Government," signify promotion or appointment in the classified service of 
some other department than that to which the applicant may belong. 

Semhle, That an application for a transfer is not within the exception of the 
proviso. 

Congress not having designated in the proviso any particular county officer or 
officers who may make the ceitificate required to accompany the application, this 
matter must be presumed to have been left as a subject for regulation by the Civil 
Service Commission. (Opinion of August 2, 1890, Vol. xix, p. 624.) 

19, Actual bona fide residence. — ^Meaning of the words " an actual, bona fide resi- 
dent," as used in the proviso of the paragraph of the act of Congress of July 11, 
1890, making an appropriation for the expenses of the Civil Service Conmiission. 

Just what constitutes an actual, bona fide resident is not always easy to deter- 
mine. That a man may have an actual, bona fide residence in one place and be bodily 
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absent tlierefrom for months and even years together is eertainlj trae. Instance of 
a Government official. Such a person is liable to all the burdens of residence and 
citizenship at home. 

A person who leaves his home in one of the States, with his family, and engages ia 
business, public or private, in the District of Columbia, or elsewhere, denies his lia- 
bility to the burdens of residence at his former State home, and is not an actual 
bona fide resident at that place. Claim to vote in the State from which he came 
would not make him a proper applicant for the examination provided for in this 
section. It was the purpose of the act to discriminate against persons of the latter 
class, persons who claim the benefit of State citizenship and disclaim or fail to dis- 
charge any of the obligations of such State residence and citizenship. (Opinion of 
April 1, 1891.) 

50, Eevocaiion of order canceling eelection for appointment. — ^Whether appointing 
ofiicer may revoke order revoking Mrs. B's selection for appointment, withdraw hi« 
notice to the Commission of this revocation, and appoint Mrs. B. without further 
certification. Mrs. B. failed to receive the notice of her 8electi(m for appointment, 
not through any fault or neglect on her part, but probably from an error of ihe 
Department in addressing the notice to Miss instead of Mrs. B., and the failure of 
the postmaster at the address on the notice to forward the letter to Mis. B. at a 
new address which had been left with him. 

There are weighty reasons why such a course would be inadmissible under the 
civil-service rules and regulations. It seems clear that after the revocation of the 
order of selection Mrs. B. stood in the same position as the other eligibles whose 
names were certified with hers ; like them she had been certified but not appointed, 
f Opinion of April 8, 1891.) 

51, Beview of decision hy Commtsaion upon question arising under the ntZe*.— Whether 
E is eligible for reinstatement by reason of service in regiment of Indiana "minute 
men" at the time of the insurgent foray known as Morgan's Raid. The Commission 
decided that as the records of the War Department do not show that such an organ- 
ization was in the service of the United States, he was not entitled to reinstatement. 

If the Conunission determined the question in accordance with law, no further pro- 
ceedings in the premises are authorized. 

No statute is found which authorizes the Secretary of the Interior or tlie Attorney- 
General, upon the suggestion of the Secretary, to reverse or to review this action of 
the Commission. The limitations of the statutes and the precedents established by 
learned predecessors, preclude me from now reviewing the decision made by the Civil 
Service Commission. (Opinion of June ^, 1891.) 

SS, Validity of appointment contrary to apportionment. — H was examined alleging an 
Actual, bona fide residence in one State, and subsequently and before appointment 
became a resident of another State without advising the Commission of his change 
of residence. Had he done so His name would have been transferred on the register 
to the new State. Had this been done his name would not have been certified when 
it was and he would not have been appointed, but a resident of the State from which 
he was examined would have been. As a consequence of his failure to give timely 
notice of his removal, the one State was charged with an appointment which it did 
not receive and failed to receive an appointment it was entitled to ; and the other 
received an appointment with which it was not charged and to which it was not 
then, nor has it been since, entitled under the law and rules. 

While it is the undoubted duty of the executive branch to give effect to the re- 
quirement of Congress for an apportionment, it is a very different thing to say that 
an appointment made in disregard of this rule of apportionment, through a mere in- 
advertence, is to fail entirely and be treated as a nullity. 

Congress did not intend that in such a case as this, where everything was done 
in good faith, an inadvertent disregard of the rule of apportionment in making an 
App<>intment should annul that appointment. The statute is directory only in the 
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above pa,rticular, consequently the appointment of H was not invalid. (Opinion 
of December 10, 1891.) 

Clasaifieaiion of empUtf^ of the Weather Bureau.* — The employ^ of the Weather 
Burcan of the Department of Agricnltare, who are on duty outside and away from the 
city of Washington, are not memhera of the classided civil service. (Opinion of 
Mareh 12, 1892.) 



GROWTH OF THE MERIT SYSTEM SINCE 1883. 

The civilnservice act was approved on January 16, 188^. It took effect from its 
passage. One of its provisions allowed vacancies in the service to he filled accord- 
ing to the old methods until July 16 f hat after that date none within the sphere of 
its first application could he filled except by persons who had been duly examined. 
In the Pepartmcnts at Washington the classification embraced all persons receiving 
salaries of not less than $900 nor more than $1,800 a year— altogether 5,652— of 
whom 135 wore excepted from examination. The classification of the customs serv- 
ice embraced places having an annual compensation of $900 or over, at ports where 
50 or more persons were employed, excluding only those whose nominations had to 
be eoitfirmed'by the Senate. The number of places thus classified, including eleven 
portSy was 2,573. This classification remains unchanged, and the number of ports 
has not been increased, though the number of persons in the classified customs service 
has since been reduced by some 300 through diminu^ioi]^ pf force. The number of 
post-offices classified — ^heing those at which there were 50 or more employes — was 
23, and the classified service at these offices included all persons above the grade of 
workman or laborer except the postmaster, or 5,699 in all. In the three branches 
of the classified service, therefore, the total number of places made subject to 
the provisions of the civil-service rules vfas 13,924. In 1884 the post-offices at 
Minneapolis, St. Paul, Jersey City, and New Haven, having attained the* requisite 
nnmber of employes, were classified, as was also the Department of Agriculture. 
Boring this year the eXasflifications of sev^raLof the Departments were extended so 
as to embrace places not theretofore included within them. A detailed history of 
the changes in the classifications by their revision is contained in the Fourth Ke- 
port of the Commission, at pages 102-114. 

On March 1, 1888, President Clevelandmade an order classifying the United States 
Civil Service Commission. On June 29, 1888, the classifications of the departmental 
service at Washington were revised and extended so as to embrace all the officers, 
clerks, and otiier ^ploy^ in the Departments, except those appointed by the Presi- 
dent by and with the advice and consent of the Senate, and those employed merely 
as messengw, watchmen, workmen, or laborers. Altogether, 1,931 places were 
added to the classified service by this extension. The Hallway Mail SeiVice, with 
5,320 employ^, was classified December 1, 1888. On January 4, 1889, rules for that 
service were promulgated, to take effect March 15, 1889. During the administration 
of President Cleveland sixteen post-offices, having, attained the required fifty em- 
ploy6s,'wOTe classified. , The whole number of places thus added to the classified 
service, including those in the ^teen post-offices just mentioned, was about 8,100, 
though this does not include the places resulting from the natural growth of the 
service. On March 4, 1889, the number of classified places in the departmental ser- 
vice was about 8,212, in the customs service about 2,298, and in the postal service 
about 11,500; making a total, including the Railway Mail Service, of about 27,330 
places. 

llie Railway Mail rules went into effect under President Harrison on May 1, 
* These employes have since been classified. 
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1889, instead of March 15, it being found impossible to provide eligible registers at 
an earlier flato. The extensions of the classified service snbseqnent to March 4, 1889, 
have been as follows : On April 13, 1891, the ^President classified certain classes of 
school employes and the physicians in the Indian service, about 626 employes in all. 
On May 5, 1892, the Fish Commission was classified as a part of the departmental 
service, bringing in 140 employes. Since the administration of President Harrison 
began, ten post-offices, each having attained the requisite number of employ^ — ^fifty — 
have been classified, and rules for the railway mail service put into effect. On the 
6th of January, 1893, the President amended postal rule No. 1 so as to include in the 
classified postal service all free-delirery post-offices, adding to that branch of the 
classified service 548 offices not heretofore classified, and the 7,610 persons employed 
therein. On the same day he amended the classification of the Department of Ag- 
riculture so as to include therein the employes of the Weather Bureau at work 
elsewhere than at Washington, 314 in number. The whole number of places covered 
by extensions of classifications during the administration of President Harrison, in- 
cluding those which came under the rules by their automatic operation in the ten 
post-offices above mentioned, has been about 9,190, besides those resulting from the 
growth of the service. On January 18, 1893, when the last computation was made, 
there were in the classified service about 42,928 places. 

To recapitulate: The original classification of the civil service embraced 13,924 
places. On March 4, 1885, the total number of places in the classified service was 
about 15,573, being an increase of 1,649, including the new post-offices and some 
550 places added by Executive order in the revision and extension of the classifica- 
tions. On March 4, 1889, the total number of places in the classified service was 
about 27,330, an increase during four years of 11,757, including the new post-offices, 
and 8,100 places added by Executive order. On January 18, 1893, the total was 
about 42,928, an increase since March 4, 1889, of 15,598 places, including the new 
post-offices, and some 9,190 places added by Executive order. 

The deficiency act of March 3, 1883, provided, in addition to three Commissioners 
at an annual salary of $3,500 each and one chief examiner at $3,000, for one sec- 
retary at $1,600, one stenographer at $1,600, and one messenger at $600, making 
a total expense for salaries of $17,300. The first session of the Forty- eighth 
Congress, in 1885, Increased the salary of the secretary $400, that of the messenger 
$240, and provided for a clerk at $1,200, making a total increase of $1,840, and re- 
duced the appropriation for traveling expenses from $4,000 to $3,500. The second 
session, in 1886, increased the salary of the stenographer $200 and gave an additional 
clerk at $1,400 and a laborer at $660, making an increase of $2,260. 

By the appropriation act of July 1, 1886, the clerical force of the Commission was 
increased by one clerk at $1,600 and two at $900, and the appropriation for travel- 
ing expenses was restored from $3,500 to $4,000. By the appropriation act of March 
3, 1887, the Commission obtained an additional clerk at $1,000, and by the appro- 
priation act of July 11, 1888, an additional clerk at $1,600, one at $1,400, and one at 
$1,000, besides an increase of $1,000 in traveling expenses. By the appropriation 
act of February 26, 1889, $250 was added to the appropriation for traveling expenses. 
The total increase under President Cleveland was $10,150. 

By the appropriation act of July 11, 1890, the Commission obtained five additional 
clerks, as follows : One at $1,800, one at $1,400, two at $1,200, and one at $1,000. In 
1891 and 1892 no advance was made at all. In 1893 the only advance was an in- 
crease of $750 for traveling expenses. The total increase during President Harrison's 
administration has been $7,350. 

Since 1883 the classified service has increased from 13,924 places to about 43,000, 
and the appropriation for salaries and traveling expenses from' $21,300 to $42,400. 

The following table shows the relation the growth of the service bears to the 
positive action of the Executive in the extension of classifications: 
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Growth. 



Executive act. 



4 post-offices, each attaming 50 emplo}-6s . . 
Other growtD, about 



200 
1,449 



Total - 



1,649 



Original classification . 



13, 024 



March 4, 1885, approximate number of places classified 

PRESIDEIJT CLEVELAND. 



15,573 



16 post-offices, each attaining 50 employes. 
Other growth, about 



Total. 



800 



4,498 



TJ. S. Civil Service Commission , 

Revisions of classifications of Depart- 
ments at Washin gton 

Railway Mail Service 



Total. 



1, 931 
5, 320 



7, 259 



March 4, 1889, approximate number of places classified 27, 330 

PRESIDENT HARPaSON. 



10 post-offices, each attaining 50 employes. 
Other growth, about 



Total. 



500 
6,408 



6, 908 



School employes and physicians in In- 
dian Service 

Pish Commission 

"Weather Service 

548 post-oflices 



Total. 



626 
140 
314 
7, 610 



February 24, 1893, approximate number of places classified . 

Entire growth 

Positive action of Executive 



42,928 
13,055 
29,873 



EXAMINATIONS FOR PROMOTION. 

An order of the President for keeping records of efficiency in the Departments at 
Washington was issned December 4, 1891, and is shown in the letter given below, to 
the Secretary of the Treasury. It is understood that a like letter was addressed to each 
head of Department. The history of the matter is that on August 6, 1891, the Presi- 
dent amended General Rule III, clause 6, so as to provide for competitive examina- 
tions for promotion in the classified civil service under regulations to he approved 
by the President. Prior to the adoption of this amendment the rule provided for 
compulsory competitive examinations for promotion, and the change of rule had the 
effect of making the competition voluntary. Under the rule as it stood amended, 
regulations for promotion had heeu applied to the New York customs district and to 
the War Department. (See these regulations at p. 60 ante). A full account of the 
history of the adoption of these regulations will be found in the fourth report, pages 
73-92. 

Executive J^Iansiox, Washingion, December 4, 1S91. 
Sir: In my message to the first session of the Fifty-first Congress I said: 
I have suggested to the heads of the Executive ^Departments that they consider 
whether a record might not be kept in each bureau of all those elements that are 
covered by the terms " faithfulness'' and "efficiency," and a rating made showing tlie 
relative merits of the clerks of each class, thisf rating to be regarded as a test of merit 
in making promotions. 

In some of the Departments this suggestion has been acted upon, in part at least, 
and I now direct that, in your Department, a plan be at once devised and put in op- 

H. Ex. 1 pt. 8 7 
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oration for keeping an efficiency record of all persons within the classified aervice, 
with a view to placing promotions ^wholly upon the basis of merit. 

It is intended to make provision for carrying into effect the stipulations of the 
civil-service law in relation to promotions in the classified service. To that end the 
rule requiring compulsory (competitive) examinations has been rescinded. In my 
opinimi, the examination for x>romotion of those who pr^seQt the^jisiB^ves should be 
cli ielly, if not wholly, upon their knowledge of the work of the bureau or Department 
to which they belong and the record of efficienoymade by them in their preyious adv- 
ice. I think the records of efficiency, kept from day to day, should be open to the 
iuspection of the clerks. 

Very respectfully, yours, 

BsNJ. Haeiosox. 

The Secretary of the Treasury. 

Under this order records of efficiency are kept in each Department, and in some of 
thcni examinations for promotions are being held, and this will no doubt be done in 
all of them. These examinations in their present forms are in some measure experi- 
mental, and it is too soon yet to say what their final form and charaoterTfillbe. 
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Table 2.— Showing the numler examined for the MaiUvay Mail Service, the number that 
passed and that failed, and the legal residence, average age, and educatioji, during the 
year ended June 80, 1892. 



f^egal residence. 



Alabama 

Arizona 

Arkiinsaa 

California* 

Colorado 

Connecticnt 

Delaware 

District of Colombia. . 

Florida 

Georgia 

Idaho , 

Illinois 

Indiana 

Indian Territory 

Iowa 

Kansne 

Kentucky 

Lonisiana 

Maine 

Maryland 

Massachusetts 

Michigan 

Minnesota 

Mississippi , 

Missouri 

Montana 

Nebraska 

Nevada 

New Hampshire 

New Jersey 

New Mexico 

New York 

North Carolina 

North Dakota 

Ohio , 

Oklahoma 

Oregon 

Pennsylvania 

Bbode Island 

South Carolina 

South Dakota 

Tennessee 

Texas , 

Utah 

Vermont , 

Virginia , 

"Washington 

West Virginia 

"Wisconsin 

"Wyoming 



Passed. 



Total.: 2, W9 



5 
80 
138 
55 
13 
10 
25 
76 
75 
67 
30 
159 
20 
72 
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8 
53 

6 
192 
25 

7 
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5 
14 
203 

3 
39 
24 
85 
96 
19 

6 
72 
31 
39 
70 
18 
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o 


3 


2 


914- 


37 


A 


4 


30 


1 




14 


o 
o 


7 


44 


7 


26— 


20 


2 


9 


31 


5 


22 -f- 


11 


o 

a 


1 


6 


10 • 


24 


49 


15 


27 


46 


22 


2^4- 


3 


• *"• 


3 


3 


Q 


26-r 


22 


o 


4 


30 


g 


22+ 






2 


4 




24— 


3 






5 


.... 


25+ 


27 


10 


7 


8 




23-1- 


3 




2 


1 




25- 


78 


58' 


16 


33 


"7' 


24-H 


4 


8 


1 


3 


9 


26— 


2 


1 


1 




3 


24+ 


104 


22 


32 


iog* 


35 


26— 


1 


4 








26— 


5 




3 


6 




25— 


62 


63* 


26 


40 


12' 


20+ 
24+ 


1 


1 


1 






10 


7 


1 


14 


7 


25— 


7 


3 


1 


10 


3 


24+ 


27 


7 


5 


26 


20 


24— 


32 


10 


8 


23 


23 


25- 


7 


2 


3 


6 


1 


22+ 


1 


4 




1 




23+ 


20 


14 


**4* 


18 


ie' 


26+ 


9 


3 


6 


6 


7 


24+ 


13 


9 


5 


8 


4 


23— 


21 


3 


8 


35 


3 


26 


9 


3 


4 


2 




24+ 


990 


392 


207 


859 


411 1 



Failed. 



57 
4 
63 
31" 
26 
7 
8 
23 
13 
103 
7 
60 
67 
2 
48 
45 
34 
24 
2 
17 
31 
34 
21 
45 
81 
14 
40 
2 
1 
51 
5 
84 
41 
4 
107 
6 
5 

86 
1 

50 
8 

104 
60 
7 
1 

58 
19 
35 
11 
5 



24— 
26— 
24 + 
24+ 
26+ 
24— 
25+ 
22+ 
27— 
25— 
23+ 
25- 
25— 
24+ 
26 
2S- 
25— 
24- 
28 
24 
26— 
24+ 
25— 
24+ 
25— 
23+ 
25 -I- 
27+ 
22 
25— 
25 
24+ 
25+ 
24+ 
24+ 
27— 
25 
25— 
21 
25+ 
29+ 
25+ 
24+ 
24— 
25 
26— 
26 
25+ 
26— 
23+ 



25— 



Education. 



Common school. 


Academic. 


Business college. 


High school. 


Collegiate. 


Total. 


25 


11 


3 


11 


7 


9a 


2 


1 






1 


9 


32 




6 


8 


12 


133 


13 


3 


8 


3 


4 


115 


18 




1 


4 


3 


82 


3 


.... 


2 


2 




86 


6 






1 




17 


13 


4 




3 


i 


57 


8 






3 


2 


19 


48 


13 


1 


18 


23 


185 


3 


2 


1 


1 




16 


25 


2 


6 


12 


5 


256 


38 


5 


• 7 


12 


5 


241 






1 






7 


26 


"2 


9 


8 


3 


128 


23 


1 


4 


9 


8 


183 


17 


3 


2 


3 


9 


89 


11 


3 






3 


37 


2 










12 


14 


3 


r 




42 


25 


1 


6 




107 


12 




4 


15 


3 


109 


11 


i 


2 


7 




S8 


12 


7 


2 


12 


*12 


75 


46 


Q 


9 


12 


8 


240 


4 


3 


2 


4 


1 


t>4 


17 


4 


4 


15 




112 


1 




1 






9 






1 






9 


27 


1 


9 


12 


2 


104 


4 




1 






11 


46 


'is' 


12 


9 


3 


276 


12 


7 


1 


9 


12 


66 


3 








1 


11 


57 


5 


10 


27 


8 


409 


.... 


1 


2 




3 


11 




2 




"i' 


1 


19 


50 


14 


"7' 


12 


3 


289 




1 








4 


'26" 


7 


1 


10 


12 


89 


4 




1 


2 


1 


32 


44 


"9' 


6 


17 


28 


189 


29 


6 


7 


13 


6 


156 


2 


2 




2 


1 


26 


1 










7 


24 


8 


1 


11 


14 


130 


9 


2 


3 


5 


.... 


50 


29 


2 


2 


1 




74 


2 




2 


7 




81 


4 






1 




23 












823 


163 


144 


311 


207 


4, 597 



Note.— Five of the above -were examined under the provisions of Kailway Mail Rule V, paragrap] 
1, clause (a), for transfer from local post-offices to the Kailway Mail Service, all of whom passed, via 
one each from California, Missouri, Pennsylvania, Tennessee, and Texas. 
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Table 4. — Sliowing the number who took 82)ecial examination for the Aepartmental 

education, during the year 



Lcfial residence. 


Bookkeeper. 


Passed. 


Failed. 


i 

H 






Average age. 


Eilacaiion. 


!^ 


1 


1 
1 

ii 


Education. 


Common school. | 


1 



Business college. 


High school. 1 


1 




1 Common school. | 


d 
1 


i 

1 

i 

1 


High school. 


1 

s 


AlflbtimA ............... 


1 

2 
1 




23 
33 
36 








J 




1 

1 


— 


20 
63 








1 




2 
3 
1 


Arknnsfts • .- . ...... 


... 


1 




... 


1 




Caliromia ................ 


j[ 






















































1 




26 






1 






1 
















































1 

— 
1 
1 


33 
23 
40 
25 
33+ 


■•• 


1 








1 
4 
4 
1 
6 




2 
2 


"i" 


28+ 

30-}- 








2 
1 





2 


2 












2 




1 






lo 












1 
1 




K « 


2 




25 






1 


1 




4 




1 


2 










1 
1 
1 
1 
1 
2 
3 


— 
— 


32 
32 
22 
21 
32 
23 
35 








1 




















1 
1 
1 
2 
1 
3 
5 
1 
1 
1 
6 
2 






1 


























1 
1 
1 




















I^ichigfin ................. 










1 




21 








1 




iMisnesota. ............... 






• 








Mississippi ............... 








2 


1 
2 
1 


... 


46 

35+ 
21 




1 








^lissonri . 


1 


1 


1 




1 






Nebraska ................ 










New Hampshire .......... 


1 


.... 
1 


26 
30 
31+ 






1 
1 
2 














Now Jersey .............. 




























2 




1 






1 
1 
5 
1 
1 
1 
1 


1 
I 
1 


35+ 

28+ 

42+ 

25 

44 

27 

24 


1 

'i" 








1 
1 
1 








1 
3 
1 








3 
3 


"2 


28+ 
33— 






1 
2 


1 


1 
3 




1 










I 










1 




1 
2 
1 
2 
2 




1 




32 








1 






1 


















1 




2 




26 






1 




1 
















2 




25 






1 


1 




Total ^. 




















32 


5 


30— 


1 


4 


13 


12 


7 


27 


6 


33+ 


2 


12 


8 


7 


4 


70 



Digitized by Google 



EEPORr-OF THE CIVIL SERVICE COMMISSION. 



service, tike number that passed and that failed, the legal residence, avei'age agCy and 
ettded Jun^ SO, 1S9£. 



State Department ^erk. 



Passed. 



Education. 



Failed. 



Education. 



Meteorological clerk (Signal Office). 



Passed. 



Number. 


Average age. 


1 Common school. | 


Academic. { 


I Business college. | 


§ 

o 

aQ 

13 


1 Collegiate. | 


1 

1 

"A 


Average age. * 


{ Common school. | 


1 Academic. | 


1 Business college. | 


1 

s 

— 


1 Collegiate. I 


1 Total. 


1 Number.' 


« 

i 


1 Common school. | 


1 Academic. | 


m 

09 

.5 

3 


1 

O 
« 

5 


1 Collegiate. I 




Average age. 


1 Common school. | 


1 Academic. | 


1 Business college. | 


1 High school. 1 


1 Collegiate. I 


1 Total. 
































































1 


1 


26 








1 


















1 
































2 




























1 


32 




1 






















1 


3 


1 


31 




1 






















1 






























4 




























































5 






























































6 


1 


53 










1 
















1 


1 


42 








1 
















1 


7 




































1 




















8 




























































9 






























































10 






























































U 


1 


30 
31 










1 
















1 


1 


32 




1 






















1 


12 


1 




1 






















1 
































13 




























































14 


2 


26 




1 






1 
















2 


1 


22 










1 
















1 


15 










-- 
















































16 






























































17 
































1 


20 










1 
















1 


18 




























































19 
20 






























































2 


27 










2 
















2 
































21 


























































22 


2 


27 + 


1 








1 


2 


29 


1 








1 


4 
































23 
























































24 






























































25 






























































26 
































1 


56 










1 
















] 


27 




























































28 


1 


29 










1 
















1 
































29 




























































3a 






























































31 






























































12 


30+ 


1 


3 




1 


7 


2 


29 


1 








I 


14 


6 


34 




2 






4 
















6 

























































Education. 



Failed. 



Education. 



KoTE. — Only males were examined for State Department clerk and for meteorologieal clerk. 



Digitized by 



108 



REPORT OP THE CIViL SERVICE COMMISSION. 



Table L— Showing the numler who took $pecial examination for the departmental 

education during the ypar ended 



Legal residence. 


Post-office inspector. 


Passed. 


' Failed. 


Total. 


Number. 


i 

1 
1 


Education. 


. 

1 


1 


Education. 


Common school. 


Academic. 


1 Business college. 


High school. 


i 

1 

1 

O 


Common schooL 


1 Academic. 


Business college. 


High school. 


CoUegiate. 


















1 


89 








1 


.... 


1 








































1 


49 




1 








1 








































































2 


40+ 


2 










2 




1 


31 














































































2 


22 




...J.:.. 


1 


1 
















2 
























2 


29+ 






1 


1 


1 
1 
1 
2 
1 


43 
40 
34 
23 
26 










1 


3 
1 
1 
3 
2 






1 




1 
























1 




1 
1 


22 
47 




1 


1 


"i 




1 


1 










1 




















































1 


21 - 








1 


















1 
1 












1 


30 


1 


































Ohio 
















1 
1 


26 
37 


"*i 


1 








1 
3 




2 


32 




1 




1 




































1 
1 

2 


44 

31 
33 


1 










1 
1 
2 
























1 


















1 


1 




























































































Total 
































10 


29— 




1 




6 


3 


17 


34+ 


6 


5 


1 


2 


S 


\ 27 





Note.— Only males were examined for the positions of post-office inspector, special pension exam- 
iner, and medical pension examiner. 
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aervicCf the nuniber tJiat passed and that failed, the legal residence, average age, andr 
June SO, Continued. 



Special pension examiner. 



Medical pension examiner. 



Passed. 



Failed. 



Passed. 



1 


Average age. 


Education. 


Number. | 


Average age. 


Education. 


Total. 


i 


• 

Average age. 


Educiftion. 


Number. 


Average age. 


Education. 


TotaL 


Common school. | 


1 Academic. | 


: 1 Business college. 


1 High school. 1 


t Collegiate. | 


1 Common school. | 


: - 1 Academic. | 


; 1 Business college. | 


o 
o 

•s 

<a 

% 


1 Collegiate. 1 


1 Common school. | 


1 Academic. 1 


1 Business college. | 


1 High school. 1 


1 Collegiate. | 


1 Common school. | 


Academic. | 


1 Business college. | 


1 High school. 1 


■5 
'% 


1 
1 


27 
24 




1 
1 








1 
1 
1 






















— 






































































1 


51 


1 












































































1 

1 

1 1 


30 
26 
24 
49 










1 
1 
1 


1 
1 
1 
1 




































































1 
2 
4 
1 


52 
44+ 
47+ 
SI 


1 
2 
1 
1 










1 
2 
4 
1 




























































1 






















1 


1 




1 
























































































































1 


28 










1 


1 

3 


28 
43+ 








1 


'3 


2 
3 










































































































































































































1 
3 
1 
1 


47 
31— 
49 
37 


1 










1 
3 
1 
1 


1 


30 










1 
















1 


- 


















1 


2 






























































































1 




1 


36 










1 
















1 


























































2 
1 
2 


37+ 

34 

49 






1 




1 
1 
1 


2 
1 
5 
1 
• 1 


1 


24 










1 


2 


27+ 










2 


3 
































a 
1 


28 
29 








1 


2 




1 




















5 
1 


36+ 
51 


1 


2 




1 


1 
1 


5 
6 


1 








5 


25- 




1 




1 


3 










. 1 


34 


1 




































































1 
1 


32 
32 








1 


















1 
1 






































1 


















































































1 


34 










1 


1 
















1 


27 










1 


1 
1 
























1 


25 










1 
























































































~21 


10 


28+ 


1 






2 


7 


26 


42— 




3 


2 


3 


10 


36 


8 


27— 




1 




1 


6 


13 


35-- 


2 


2 




1 


8 



Failed. 
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4. — Showing the numhe)' who took special examination far the dcjjaiimntal 

educatim, during the year end^ 



X^egal residence. 


Foartli assistant examiner (Patent Offioe). 


Passed. 


Failed. 


1 


s 

i 


i 

o 


Education. 




Average age. 


Edncatioa. 


Common school. 


1 


1 

a 

OB 
9 

a 
Ho 
d 

p; 


• 


1 


Common school. 1 


.6 


1 

a 


• 

1 

• 

•a 


? 

1 


















• 1 


26 












1 










-•I-,- 




























2 
3 
1 
1 


28 
23 
24 
44 


.... 

— 
— 


2 
1 
1 
1 








2 
4 

2 
1 
1 
3 
I 
I 
1 
3 
1 
4 
8 
5 
2 
2 
2 
2 
2 
2 
7 




1 
1 


24 

25 








1 






2 






1 










i\ )iida - 
















1 
1 


41. 

27 








1 
I 








Til inikia 




I-- 




2 
1 
1 
1 
2 
1 
3 
7 
4 
2 
1 
2 


38 

36 

26' 

2» 

27 

24 

36+ 

25+ 

25 

39+ 

22 

27+ 


1 








1 
1 

1 

2 
6 

3 


lD(liQ>iia 






















""I'""" 






.... 


.... 












... 1 1 






IjOuisiflJia 


1 


20 


1 


















1 












1 
1 
1 


20 
23 
27 










J 
1 
1 






















1 


















Xl 1 fi Ti o a A. 




1 






2 




^lississinpi 


1 


27 




1 












1 
1 
















*■■ 


"NTftlim^lf ft. 


2 


26 










2 
















2 
1 
5 


24+ 
36 

25- 










2 


New JtTsoy ............... 

York 


1 
2 


22 
33+ 










1 
2 




1 
1 


















4 


Nortli Carullna 














Ohio 
















2 
9 


30 
25- 








2 


' "7 


2 
10 




1 


23 










1 




2 






























1 
1 
3 
1 
3 


23 
25 

30- 

28 

2S 










1 


1 
1 
3 
2 
4 




















1 
2 


























1 
1 
3 




1 
1 


20 
24 










1 
1 
























AVest Virginia 


































3 


25 


2 








1 


3 
























17 


26 




' 2 






15 


66 


27+ 


3 


15 


1 


5 


42 


83 







0TB.— Only males were examined for fourth assistant examiner, Patent Office. 
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jMrmoe, the numher that pmaed and thut failed, the legal raaidenae, av&ra^e age, and 
June SO, I^a^Continnfil. 



Computer. 



Passed. 



Edacation. 



•5 



FaUed. 



Edncatioii. 



24 



l4o 



Pamed. 



1 



Education. 



FaUed. 



21+ 



Education. 



34 



34 



53 



1 

2.. 



21 



21 



21 
21 
20 



25 



24 



37 
23 
23+ 



22 



20 



42+ 



25+ 



27 



22 



25+ 

21 

26 



25+ 
23+ 



27 



16 



25- 



25 



24- 



25+ 



23 36 



The competitors in draftsman examination were snbdivided as follows : (1) Architectural draftsman, 
Quartermaster-General's Office, "War Department, 1 passed ; (2) topographical draftsman, general, 2 

Sassed and 8 failed ; (3) mechanical draftsman, general, 1 passed and 4 miled ; (4) copyist of mechanical 
rawing, Patent Office, Interior Department, 1 passed and 7 failed (3 males and 4 females) ; and (5) 
tracer, Architect's Office, Treasury Department, 1 male failed. 

The competitors in computer examination were subdivided as follows : (1) Kautical Almanac Office, 
6 passed and 23 failed (21 males and 2 females) ; and (2) Coast and Geodetic Survey, 3 passed and 4 
£ailed (3 males and 1 female.) 
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Table 4. — Showing the number who looh special examination for the departmental 

education, during the year ended 



mtal 



Legal residence. 



Printer's assistant and skilled helper (Bureau Engraving and Printing). 



Passed. 



Education. 



Failed. 



Education. 



Alabama 

District of Columbia . 

Georgia.!. 

Kentucky 

Maryland 

MiCuigan 

Missouri 

New Jersey 

New York 

Nortb Carolina 

Ohio 

Texas 

Vermont 

Virginia *. 

"West Virginia 



38 

20+ 

20 

27 

20 

19— 

25 

19 

21+ 
19+ 
29 



29 



79 



101 



21+ 



15 



25 



18 

24— 
19 



25 



22+ 



294 



9 21— 182 



34 



84 



110 



21+ 



98 16 



3 1 



421 



Note.— All applicants for printer's assistant were females and for skilled helper males. 
Of the above two took supplementary as fireman, Bureau of Printing and Engraving. 
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service, ihe number that passed and that failed, the legal residence, average age, and 
June SO, i^P^— Continued. 



Model-repairer (Patent Office). 



Passed. 


Failed. 


Total. 


Number. 


o 

to 

1 

>• 


•> Education. 


1 
1 


Average age. 


Education. 


Common school. 


Academy. 


1 
1 

OB 


> 


s 
1 
s 


1 

% 
o 


Common school. 


Academy. 


Business college. 


High schooL 


Collegiate. 
































1 


54 








1 




5 


47 


3 


2 








6 
























































































































1 


25 








1 




1 
1 
1 


1 
1 


43 
46 




1 
















1 
































































































































































































































3 


48— 


1 


1 




1 




6 


43+ 


3 


2 




1 




9 



Note. — Only males were examined for model-repairor, Patent Office. 

H. Ex. 1, pt. 8 8 
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Tadlb 5. — Shtncing the number icho took special examinaiion for poHHons in the De 

average age, and education, during 





Passed. 


Le^al residence. 


Ornithological clerk. 


1 Botanical clerk. 


Bxpert abstracter. 


Biological clerk. 


Pomological clerk. 


i Entomological clerk. 


Assistant chemist. 


o . 

1 

i 

CO 


Number. 


1 Average age. 


Education. 


Common school. 


Academio. 


Business college. 


1 

00 

M 


■2 

d 

"5 

o 




Female. 


Male. 


Male. 


Female. | 


9 

'3 


9 

-a 


i 










































1 




















.... 














1 






1 


22 


1 




























i 


















































1 


.... 


1 


25 










1 
























































I 


1 




1 






1 
1 


.... 


4 
1 


34 
24 










4 












































































































































































1 












1 
2 
1 


32 
21 
23 










1 
1 
1 
.... 










1 




1 
1 






1 


















































































































1 










1 
2 


29 

22+ 










1 
1 








1 








1 








1 


Total 




















1 


1 


2 


2 


1 


1 


5 


1 


14 


27 


1 


1 




1 


11 
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pm'tmeni of Jgriculiure, the ttumher that passed md {hat failed, the legal residence, 
the year ended June SO, 1892, 



Failed. 






M 




Expert abstracter. 
















Education. 






Ornitbological der 


Botanical clerk. 


Biological clerk. 


Pomological clerk. 


Entomological dei 


1 

O 

1 

CD 


Stenographic chen 




age. 


school. 




college. 


s 


Collegiate. 






« 

1 


Female. 


Male. 


Male. 


-a 

1 


Male. 


Male. 


Male. 


1 
3 


Average 


Common 


1 
s 


Business 


« 

-a 

m 


Total. 
















1 




1 


23 












1 


1 










1 








J 


27 












1 


2 






























1 


3 














1 




1 


23 












1 


4 














1 




I 


27 












1 


5 






























1 


6 








1 










1 


32 
25 
23 
28 
31 
27 
21 












1 


7 














3 
1 




3 
1 












3 


8 


























5 


9 














1 




1 












2 


10 




1 














1 












1 


11 














1 




1 












1 


12 












1 




1 












1 


13 












I 




1 


21 
32 
31 












1 


14 


1 


2 








1 




4 








1 


3 


4 


15 










1 








1 
3 








1 




2 


16 










1 




2 




264- 

30+ 

27 

31 

28 








1 


2 


5 


17 




1 










1 




2 




2 








3 


18 






1 












1 










1 


1 


19 


1 












1 




2 










2 


2 


20 






1 












1 










1 


1 


21 
22 
23 




1 


1 








2 






80+ 










4 


5 
2 


2 


5 


3 


1 


3 




18 




S3 


1 ^ 


1 

1 


1 ' 




3 


I" 


"1 
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Table 6. — Showing the numhei' who took noncompetitive examinaiion under the provisiont 
section 1, clause ( c), the number that passed and that failed, the legal 



Clause 
(ft). 



Legal residence. 



Sule m, section 2. 



Passed. 



Clause 



Education. 



Clause 
(6). 



Failed. 



Clause 
id). 



California 

District of Columbia. 

Georgia 

Illinois 

Indiana 

Iowa 

Massachusetts 

Michigan 

Missouri 

New Jersey 

New York 

Ohio 

Pennsylvania 

Rhode Island 

Tennessee 

Virginia 

Wyoming 



30+ 



58 



Total. 



10 



36+ 



12 



46 



36+ 



Examined under Departmental Kule IX, section 1, clause (b) (130 passed and 4 failed) . . 

Examined under Departmental Bule IX, section 4, (3 passed and 2 failed) 

Examined under Departmental Rule Vni, section 1, clause (o) (18 passed and 5 failed) . 



Total 

Aggregate (including examinations under Rule III, section 2, and Rule Yin, section 1, clause (e)) . 

Note.— Under General Rule m, section 2, clause (b), 3 (2 males and 1 female) passed the clerk and 
the copyist examination. 

Under General Rule III, section 2, clause (d) (formerly clause «), 11 persons (males) were examined 

Agricultural Department, 1 passed; for special agent, Bureau of Labor, 2 passed and 2 failed; for 

logical Survey, 1 passed and 2 failed, 
under General Rule Yin, section 1, clause (e), 4 (males) passed the clerk, 4 (1 male and 3 females) 

(female) in the copyist examination. 
UdcU t Departmental Rule IX, section 1, clause (6), 134 persons were examined for promotion, of 
Under Dopaxtmental Rule IX, section 4, 6 persons were examined for promotion as computer in 
Under Departmental Rule YIII, section 1, claivse (o), 23 persons were examined for transfer from 

females) took the clerk, 8 (5 males and 3 females) the copyist, 3 (males) the post-office inspector, and 1 

1 female) the copyist examination. 
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of General Rule III, section clauses (b) and (d), and under Departmental Rule VIII, 
residence, average age, and education, during the year ended June SO, 1892. 



Rulein, section 2. 



FaUed. 



, Rule Vni, section 1, clause (c). 



Passed. 



Education. 












Education. 










Education. 








Common school. | 


Academic. | 


9 
g> 

1 

8 

S 
B 

PQ 


High school. 1 


College. 1 


Total. 


1 Male. 


1 Female. 


1 
1 


Average age. 


Common BohooL | 


I Academic. | 


1 Business college. | 


High school. 1 


( College. 1 


I Male. 


•a 

1 
1 


1 


Average age. 


1 Common schooL | 


1 Academic. | 


1 Business college. | 


1 High school. 1 


1 College. 1 


Total. 


1 

to 
















1 




1 


28 
30 


1 




























1 


1 


1 


1 










3 


1 




1 


1 




























1 


4 


2 






























1 




1 


21 








1 




1 


1 


3 












1 




1 


1 


20 








1 




















1 


2 


4 














i' 




1 


30 










1 




















1 


1 


5 












1 






































1 


6 


1 










1 




1 




35 
52 








1 






















1 


o 


7 






1 




2 
1 


i' 




1 


1 




























1 


A 

3 
1 


1 

8 
9 
















































1 










2 
5 








































2 
6 


la 
11 

12 
13 
14 
15 
16 










4 


1 




1 


20 








1 






















1 


1 










2 


2 




2 


54 


2 




























2 


4 












1 


*i" 


2 


25 


2 












1 


1 


32 




1 








3 


3 
1 












1 




































1 










1 








































1 


2 










2 








































2 












1 




1 


29 


1 




























1 


1 


17 




















































7 






1 


4 


22 


9 


3 


12 


34- 


8 






3 


1 


1 


1 


2 


27— 




1 




1 




14 


36 











































Failed. 



134 
5 
23 

162 

~198 



1 (male) the law clerk examination, and 4 (3 males and 1 female) failed in the clerk and 3 (males) in 

as follows : For assistant engineer, Treasury Department, 1 passed and 1 failed ; for special agent, 
lieutenant of watch, Bureau of Engraving and Printing, 1 passed ; for assistant photographer, Geo- 

the copyist, and 4 (males) the post-office inspector examination; and 1 (male) failed in the clerk and 1 

whom 130 (63 males and 67 females) passed and 4 (males) failed. 
Nautical Almanac Office, of whom 3 passed and 2 failed. 

one department to another, of whom 18 passed and 5 failed. Of those who passed, 6 (4 males and 2 
(male) the chemist examination; and of those who failed, 2 (rna!es\ took the clerk and 3 (2 males and 
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Failed. 










to ; 


O .H i-llft 


t-NiH ' 


' Edacation. 












H 


w 




n t-i 




••HiH 


iH < • ' 


•looips xi^iu 
























rH fH 




.H»H > 


•oSanoo ssouisng^ j 
























•ouuapuoy 










»-< iH • 




•H 








f- 


'lOOtlDS uoiuiuoo 






■H 














iH 


iH 




fH 








J 
P4 


» 




; 






















iH 








: 












: 






lH 
















i ' 








fH iH 


















fHiH 






Matron 


•9SfB 030J3.VY 
























: 






»H 

CO 
























: 


























»H 




















Teacher. 


*o3b odBJdAY 










+ : 

rH t- Ift ^ O 00 . 

CO w w M 55 • 


+ 




+ 

eo 




<o 

C4 




4- : 


•oiBinaj 














CQ 


09 






eo • 


■<# '; ; '; 














iH IH iH • 






»H 






iH 


1H.H 




Supeiintendent 
aud assistant 
superintendent. 


•o3u oSbjoay 






: + 


o 






S : 




5; 














•0lBai9j[ 














































iH 1 






»H 












1 








• 


• CO N »0 "H « 




G> N -I* lO iH N H 


Edacation. 








73 (N m kTS M '• 


•rH fH»-tC« 


lH 


IHM 


<0 


fHN 




*1ooqo8 qStH 










• »-i »H 












iH 












H J 


■oS9ip3 esaaisug; 












•H • • 




• iH 




























•ofuidp^aY 
























fH 


C4CJC0e0iH '>r4 










• rH 








fH iH 


















Physician. 








:S5 






: 


























































iH 


























H 










iH 




iH 










Matron. 




















:5 




W W 5 
















S j 


* 'spiraoi 


















• rH 
















• fH 






Teacher 








+ + 


















+ + + 








CO jiHf-t 














W 


iHtH <'fH ; ; ; 










iH C<l CO O 




! lH 




CO 








fH 


teHfjeoHHH 


Superintendent 
and assistant 
superintendent. 


*a8ti o9v2dAy 


5 : 






++ : 

t* O O »ft I 

CO CO CO c5 • 






















































1^ • 






WNCOiH • 


• r-trHfH 




















Legal rosidence. 


e 

1 


^ 1 • 


i G 


M 


a 

H 


j 
A 


H 


1 


> 

1 

g 

w 


Maryland 




Minnesota 


1 

1 


1 
1 


1 


j 
I 


,1 

t 
1 


1 

j 


t 


s 


e 

1 


1 

1 


t 


I 
1 


s| 
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Table 8. — Showing the number who took snpiylementary examinaiionSy the number 



1 

2 
8 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 


Legal i*csitlcnco. 


Departmental service. 


Typewrit- 
ing. 


Stenography. 


Teleg- 
raphy. 


Law. 


Proofread- 
ing. 


Foreign 
languages. 


Pass- 
ed. 


FaU- 
ed. 


Pass- 
ed. 


Fail- 
ed. 


Pass- 
ed. 


Passed (male). 


1 


Pass- 
ed. 


Fail- 
ed. 


French. 


Pass- 
ed. 


Fail- 
ed. 


1 


1 




1 


-a 


i 
1 


i 


1 

a 


4 

a 


a 

9 


6 

•a 


1 
1 


.2 

;^ 


• 

1 




i 

a 



•3 

M 

A 


9 
•3 

1 


• 


2 
1 
2 


1 


3 


2 
1 
1 
1 
8 


1 
1 


1 


4 
















1 
1 














2 
3 
1 
3 


























4 
1 

2 
1 
6 
1 

10 
2 


3 
1 

"i 
1 

"2 
1 




5 
2 

"i 










































1 














1 
2 
3 
3 
2 
2 
1 
2 
1 
1 
1 
5 
6 
1 
2 
1 
2 
3 
2 
3 




1 
















1 




1 
















1 
1 
1 
1 
1 

i 
1 








Florfda.... 


1 
1 
4 
4 

3 
2 


1 

3 

"i 


2 
8 


1 




























3 
4 
8 
1 
4 
3 
4 


... 
2 
5 
2 
















1 




1 










2 






2 
1 
1 
2 




























1 














2 
2 
1 
1 
7 
5 
8 

2 
JL 


4 


2 




2 
2 












1 














1 


1 














1 
1 

"i 

"i 












1 


1 










"3 
2 

"4 

1 
7 
1 


1 
2 
5 
5 
1 
2 
1 
1 


1 
2 
4 

5 






















1 
1 
5 


8 
5 
1 
2 
1 

5 


1 




1 




1 
1 








1 
1 










1 


1 










1 








i| i 


1 












1 










1 






2 
1 

3 






1 




1 










1 


2 






1 .... 


1 
1 




















1 




1 










2 
2 










1 










3 


1 


2 


2 


1 


1 






i 








2 






■i 
























New York 


18 
2 
6 


25 
3 

12 


8 
2 
4 


6 
1 
5 
1 


11 


4 


17 
1 


9 


1 
1 




ij.... 


1 


2 


3 




1 


3 


1 




Nortli Carolina 


Ohio 




2 


15 9 




i i 






1 






1 






























1 
5 
1 

"2 
1 












.'"1"" 























16 
2 
1 
2 

"i 

1 
9 


6 


4 


8 


11 
1 
1 
1 


8 


1 


1 




















Khode Island 


... 1 














1... 






2 






5 
3 






2 1 

1 


















South Dakota 


























Tennessee 


1 

3 










1 


9. i 




















1 


1 




3 




2 


1 








1 
































4 


4 

2 
1 
1 
1 


1 

*i 

5 


3 
1 
1 
1 


3 


6 


1 






1 










1 


































2 
2 


3 
2 


"2 


1 
3 


3 
1 








1 






1 


















1 




1 




1 






































































137 


68 


72 


40 


37 


130 


80 


6 


2 


13 


ft 




6 


23 


1 


9 


7 


5 


3 






1 



Note.— One of the typewriting and seventeen of the stenography examinations reported above were 
Of these one passed in typewriting, and two passed and fifteen faued in stenography. 
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that passed and that failed, and the legal residence, during the year ended June SO, 189S-. 



Departmental service. 


Indian service. 


Foreign languages. 


Summary. 


Book- 
keeper. 


Draf^ 
ing. 


Music. 


Summary. 


German. 


Span- 
ish. 


Ital- 
ian. 


Swed- 
isli. 


Dan- 
isli. 


Pass- 


Fan- 






Fail- 




Fail- 


Pass- 


Fail- 


Pass- 


Fail- 




Pass- 
ed. 


Fail- 
ed. 


Pass- 
ed. 


tailed)! 


1 


ssed). 


Pass- 
ed. 


ed. 


ed. 


Examined. 




ed. 




ed. 


ed. 


ed. 


ed. 


ed. 




1 Male. 1 


1 Female. 1 


1 Male. 


1 Female. 


1 Male. 


1 Female. 


S 

93 


Female ( 


Male (pa 


1 Male. 


1 Female. 


I Male. 


Female. 


1 Male. I 


Female. { 


1 Male (pai 


1 Male. 


1 Female. 1 


1 Male (pai 


1 Male. 1 


a 
1*1 


1 Male. 1 


Female. I 


Male. 1 




Male. 1 


Female. | 


Male. 1 


Female. | 


Examine* 
























3 


2 


8 


2 


15 
































1 






















3 


1 


3 


7 






















































2 


4 


8 


4 


18 
7 
























































1 


4 


2 




1 






















1 




1 


1 
















1 


1 




5 


3 


1 


6 


16 




















































3 


1 


2 




6 






















































5 


8 


2 


i 


16 
































1 






















9 
6 


1 


4 


3 


17 
































1 




















1 


14 


8 
11 


9 


37 
















1 


1 






1 


1 




2 






1 


















4 


2 


6 


23 


1 


1 






1 




1 








2 




2 




4 


1 
















1 






3 




3 


3 


9 






i 






.. 
1 


1 








1 






"2 


3 


1 










1 












6 


"I 


10 


4 


24 


1 








1 




1 








2 




1 




3 






















2 


2 


4 


3 


11 






























1 


















1 




5 


1 


5 




11 




































1 


















2 


1 


1 


2 


6 












































1 


1 








6 


10 
8 


11 


6 


33 






































1 


1 














9 


7 


\\ 


35 


































1 




















2 


14 


3 


10 


29 


1 




















1 








1 


... 






















4 


7 


1 


12 






















































1 




3 


4 


8 








































1 














6 


"I 


13 


2 


25 






















































5 


2 


10 


4 


21 






















































4 




1 




5 
































2 






















9 


"*5 


2 


"5 


21 








































1 


1 












1 


1 






2 
































2 






















35 
3 


34 


29 


15 


113 


1 






1 












1 


2 






1 


3 
























3 


3 


1 


10 
































1 






















8 


15 


21 


14 


58 








1 






1 








2 








2 
























1 


1 
















1 








































1 




1 
















1. 




















2 
















15 


25 


17 


ie 


73 
















•"1 




































2 


3 


5 






















































2 


1 


2 


'"7 


12 
























































2 


3 


3 


8 






















































3 


1 


2 




6 
































2 




1 


















9 


1 


5 


"i 


16 
























































1 






1 
































1 


















1 




10 


12 


10 


2 


34 






















































1 


2 




3* 1 








1 




1 








2 




1 




3 
























3 


"z 


4 


"'4 


14 
































1 






















6 


5 


4 


6 


21 


























































2 




2 


































1 



























































16 




3 


3 


3 


2 


1 


1 


2 


3 


lj20o|l93 


237 


I6II79I 

1 


5 


2 


1 


2 


3 


1 


5 


1 


1 


1 


12 


1 


6 


3 


22 



Supplementary to railway mail clerk examinations, to secure eligibles for the railway mail service. 
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Table 9. — Showinff the number examined for promotion in the War Department, the num- 
ber that j^assed and that failed, and the percentage of failures during the year ended 
. June SO, 1892, 



Exam- 
ined. 


Passod. 


FaUed. 


Per cent 

of 
failure. 


Male. 


Female. 


Male. 


Female. 


1 






1 




100 








8 
1 
3 


3 
1 
2 




















1 




33-h 






7 


6 




1 




14+ 






1 
8 
5 
2 
3 
1 

72 
6 


1 
3 
5 
2 
3 
1 
71 
5 




















































i 
1 




1-h 
17— 










93 


91 




2 




2+ 






10 
1 
2 
2 
3 
1 
2 
84 
10 


10 

1 
2 


























1 




1 


50 


3 
1 
1 

78 
9 












1 








6 
1 




"-h 
10 










115 


105 


2 


7 


1 


7 — 


3' 
3 
1 
2 
1 
€ 
2 
39 
7 


2 

i' 

2 
1 
6 
1 
39 
7 




1 




33-1- 






































1 


























1 


64 
1 


62 


1 


1 
1 




2— 
100 











Class and office. 



Class $720 to class 2: 

Deoot Quartermaster-General, Jefferson- 

ville, Ind 

Class $900 to class 2: 
Office of the— 

Rebellion Becords 

Keeord and Pension Division 

Depot Quartermaster 



Total . 



Class $1,000 to class 2: 
Office of the— 

Secretary 

Adjutant-General 

Sorgeon^eneral 

Commissary-Greneral 

Chief of Engineers 

Kebellion Records 

Record and Pension Division . 
Depot Quartermaster 



Total. 



Class 1 to class 2: 
Office of the— 

Adiutant-General 

Judge- Advocate-General 

Surgeon-General . . 

8ui^termaster-General — '. . . 
hief of Ordnance 

Chief Signal Officer 

Rebellion Records 

Record and Pension Division . 
Depot Quartermaster 



Total. 



Class 2 to class 3: 
Office of the— 

Secretary 

Surgeon-General 

Paymaster-General 

Inspector-General 

Chief of Ordnance 

Chief of Eagineers 

Rebellion Records 

Record and Pension Division . 
Depot Quartermaster 



Total. 



Class 3 to class 4 : 

Office of the Depot Quartermaster . 
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Table d.-^Showing the nmiher examined for promoiion in the War Department, etc, — 

Continued. 

HECAPITTJLATION. 



Exam- 
ined. 


Passed. 




4 
13 
10 
2 
1 
2 
4 
9 
1 
1 
2 
8 
196 
28 


3 
13 
10 
1 
1 
2 
4 
9 
1 
1 
2 
8 

189 
23 




















it. 
s 




m 


14 



Offices. 



SeoretozT 

• A4|atMl*G©Beral. 

Surgeon-General , 

guartermaster-Goiieral. . 

Paymaster- General 

CJommissarj'-Generat^ 

Chief of Ordnance..*........ 

^ief Of £»^iq«e]F8 ^ ....... . 

C»def SieiMrOffio^... 

J odge^AATocate-General. . . . . 

lamelor-Clmfsiil — 

BeSciUoiiBeoorda 

- Becord moA Penston BiTiaion 
r Big^QMrtmiuiatier 

Total , 



Table 10.— SJioicing the nimher examined fcr the classified customa servieet ihs number 
i^,^m9€dand that failed, the average age and education, during the year ended Jum 



CLERK. 





Passed. 






PaUed 


















Educat 


ion. 










Educat 


ion. 






IMatrict. 










6 














6 










i 


9 


on sclic 


6 
S 


1 

m 
tn 


ichool. 


iate. 


i 


I 
1 


1 

g 


mic. 


u 
n 


school 


iate. 






a 


vera 


a 
a 

o 


cade 


i 




Dlleg 


umb 




omm 


cade 






olleg 


1 




"A 


<5 


Ci 




w 


a 


o 






O 






w 


O 






15 


34+ 


2 


3 
3 


4 


4 


o 


3 


41 


.... 








2 


18 




33 


28+ 


5 


7 


17 


1 


5 


37— 


3 


1 




1 




38 




32 


34+ 


10 


4 


7 


G 


5 


14 


37— 


9 


1 




2 


'2' 


46 


Detroit 


1 


25 










1 


1 


45 










1 


2 




G 


35+ 




1 


1 


2 


2 


3 


33+ 


2 




1 


1 


9 


ITewYork 


103 


28+ 


43 


20 


9 


IS 


13 


54 


30— 


30 


5 






4 


157 




8 


34 


2 






2 


4 
















8 




2 


30 1 










2 






1 






2 




4 


30- 


1 


1 


2 
















4 




23 


27+ 


8 




1 


8 


C 


2 


26 


1 




.... 






2S 


























227 


30- 


71 


3. 


31 






82 


32- 


45 


8 


6 1 13 

! 


10 


309 



Kotx.— CNi6^ tbe above was examined for transfer tinder cnstcmis Kule YI, section 1, idaase <«}. 

DAY IXSPECTOE. 





15 


36- 


4 


3 


2 


4 


2 


2 


36 




1 


1 






17 




21 


40- 


7 


3 




6 


5 


7 


46+ 
51 


6 




1 






28 




10 


45- 


3 


4 




2 


1 


1 


1 










11 




77 


34 + 


28 


7 


ii' 


13 


12 


55 


38i- 


40 


3 


3 


5 


4 


132 




11 


43 


6 


1 


1 


3 




6 


4G+ 


G 










17 




2 


37+ 
33+ 
394 
41+ 
28+ 


1 






1 




5 


33+ 
34+ 
38+ 
43 


2 






1 


2 


7 




130 


70 


10 


4 


16 


'21' 


78 


56 


8 


2 


7 


5 


208 




17 


9 


3 


4 


1 


21 


21 








38 


I^M^hia 


10 


2 


5 


1 


"2 




1 




1 






U 




41 


25 




2 


9 


"5' 


10 


32— 


7 




1 


1 


1 


51 































334 


34+ 


164 


36 


31 


56 


47 


186 


36+ 


139 


12 


.» 




IS 















124 REPORT OF THE CIVIL SERVICE COMMISSTOK. 



Table 10. — AShoicing the numler examined for classified customs service, etc, — ContiDiied. 
WEIGHER, G AUGER, AND ASSISTANT WEIGHER. 





Passed. 


FaUod. 










Education. 






Education. 




District. 


1 


i 

1 


Common schooL { 


Academic. 


9 

1 
1 

1 


High school. 


Collegiate. 


1 

1 


a 

1 
1 


Common school. 


Academic. 


Business college. 


High school. 


S 

i 

? 


Total. 




6 


88 


8 


1 




1 


1 


2 


36 


2 










8 




6 


41+ 
34 


6 






1 




4 


44 


3 






1 




10 




2 


2 










• 1 


24 








.... 


3 




06 


31- 


71 

2 


7 


4 


6 


8 


189 


32 -H 
46 f 
30+ 


151 


7 


8 


15 


8 


285 
14 
22 


Philadelphia 


6 


44+ 

85- 


1 


1 


2 


8 


7 


1 




16 


10 




1 


2 


"3' 


6 


6 




















1 








Total 


132 


31+ 


93 


9 


6 


12 




210 


33+ 


169 


8 


8 


16 




342 















EXAMINER. 





1 

16 
10 

2 
3 


49 

35— 
36+ 
37+ 
31+ 










1 

5 
5 
1 
1 


1 

11 
9 


48 

36- 
39- 










1 
1 
3 


2 
27 
19 

2 
11 




3 
3 

.... 


2 
1 
1 


2 


4 

1 


5 
6 


a 




2 


Philadelphia 












1 


. 8 


38+ 


3 






3 


2 


Total 






1 


32 


36— 


7 


4 


2 


6 


13 


29 


38- 


14 


3 




5 


7 


61 


NIGHT INSPECTOR AND WATCHMAN. 




21 
34 
91 
48 


37+ 
37— 
31+ 
30+ 


17 
18 
69 

33 


2 
3 
6 


1 
2 
1 


1 
8 
7 
4 


1 
4 

7 
10 


13 
12 
81 
9 


37 
44+ 

37+ 
35 


11 
9 

75 
6 






2 
2 
3 
1 


"'2' 
2 


34 
46 

172 
57 


New York 


1 
1 










194 


33- 


137 


11 


4 


20 


22 


115 


38- 


101 


2 




8 


4 


309 


OPENER AND PACKER. 




5 
5 
9 


30+ 
45 

35 


3 
5 
5 






2 




4 

5 
15 


44+ 
42- 

35- 


4 

5 
15 










9 

10 
24 




















1 


2 


1 










Total 










19 


36+ 


13 




1 


4 


1 


24 


38- 


24 










43 












INSPECTRESS. 




13 


23- 


9 


2 


1 




1 


3 


31+ 


8 










16 












SAMPLER. 




1 
6 
4 


50 

34+ 

24- 


"'3" 
2 


1 
3 








2 
10 
1 


54 

36+ 

54 


2 
7 
1 










3 
16 
5 














2 


1 






1 


1 




















11 


32- 


5 


4 




1 


1 


13 


40+ 


10 






2 


1 


24 
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Table 10. — Slwwing the number examined for claseified customs semccy etc, — Continued. 
RECAPITULATION OF ALL EXAMINATIONS FOR CUSTOMS SERVICE. 



District. 

- 


Clerk. 


Day 
inspector. 


"Weigher, 
ganger, 

and 
assistant 
■weigher. 


Examiner. 


Night 
inspector 

and 
watchman. 


1 




i 
§ 


% 
1 


'2 

i 


i 


i 


1 


1 


i 




15 
33 


3 
5 


15 
21 
10 
77 
11 
2 
130 
17 


2 
7 
1 
55 
6 
5 
78 
21 


6 
6 


2 
4 


1 

16 


1 

11 


21 
34 


13 
12 








32 
1 
6 
103 
8 
2 
4 
23 


14 
1 

3 
54 




























New Orleans 


2 
96 
6 


1 

189 
8 












10 
2 


9 


91 


81 


Philadelphia 


Port Huron 














10 
41 


1 
10 














San Francisco 


2 


16 


6 


3 


8 


43 


9 


Total 


227 


82 


334 


186 


132 


210 


32 


29 


194 


115 




District. 

• 


Opener 

and 
packer. 


Inspectress. 


Sampler. 


Total. 


\ 

s, 


Percentage passed. 


% 

00 
flB 
CO 

P4 


i 
t 


i 
I 


o 

1 


w 


? 


1 
1 


i 
•s 
















58 
116 

10 
114 

12 

.10 
458 

33 
2 

14 
135 


21 
- 45 
1 
74 
7 
9 
439 
29 


79 
161 

11 
188 

19 

19 
897 

62 
2 

15 
171 


73+ 
72+ 
90+ 
61- 
63+ 
53— 
51+ 
53-f- 
100 
93+ 
79- 




5 


4 






1 


2 










5 


5 




































9 


15 


13 


3 


6 


10 
































1 

36 












4 


1 












19 


24 


13 


3 


11 


13 


962 


662 


1,624 


59+ 





Tabls 11. — Shoicing the number examined for promotion in the New York custom-house, 
the grade for which examinations were held, the number that passed and that failed, dur- 
ing the year ended June 30, 1892, 



Grades. 


office. 


Naval office. 


office. 


Total. 


Aggre- 
gate. 


Passed. 


Failed. 


Passed. 


Failed. 


Passed. 


Failed. 


Passed. Failed. 












9 
3 


1 
5 


9 
58 
34 
19 
13 


1 

32 
30 
26 
12 


10 
90 
64 
45 

25 


To oleilc elass 1 


43 
25 
19 
13 


20 
29 
26 
12 


12 
9 


7 
1 




























2d0 


87 


21 


8 


12 


G 


133 


101 


234 
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Table 12.-:Shoxoing tlte number examined for tht classified postal service, the number (hat 
passed and that failed, the average age, and education, during the year ended June 30^ 
1802, 

CLERK. 



Location of post- 
office. 



Passed. 



EdaeaUon. 



TaUed. 



Education. 



Albany 

Allegheny 

Atlauta 

Baltimore 

Boston 

Brooklyn 

BnfTalo 

Chicago 

Cincinnati 

Cleveland 

Columbus 

Dallas 

Dayton 

Denver 

Des Moines 

Detroit 

Grand Kapids . . . 

Hartford 

Indianapolis 

Jersey Citj- 

Kansas City 

Los Anffeles 

LonisvUle 

Lynn 

Memphis 

MUwatikee 

Minneapolis 

Kashviile 

Ne^vark 

New Haven 

Kew Orleans 

New York 

Oakland 

Omaha 

Paterson 

Philadelphia .... 

Pittsburg 

Portland, Me 

Portland, Oregon 

Providence 

Richmond 

Rochester 

St. Louis 

St.Paul 

San Francisco . . . 

Scranton 

Springfield 

Syracuse 

Toledo 

Troy 

Washington 

"Worcester 

Total 



161 

o: 

26 
27 
109 
35 
30 
289 
52 
27 
11 
11 

5 
42 

7 
70 

5 

9 
11 

1 

60 
$6 
29 

2 
18 

9 
29 

G 
12 

8 
21 
282 
10 
39 

3 
134 
64 
10 
15 
!■ 

d 

8 

26 
78 
81 
7 
12 
2 
8 
3 
86 
22 



32 
28 
220 
38 
27 
11 
9 
4 
35 
5 
32 
5 
7 
11 
1 

58 
34 
18 
1 

15 
8 

22 
6 

10 
4 

217 
7 
32 
8 

119 
45 
5 
11 
16 
8 
8 
17 
67 
39 
5 
5 
2 
6 
3 
81 
22 



1935 1531 404 26- 



24+ 

27 

27+ 

29+ 

22 

22+ 

27- 

27— 

26— 

24+ 

24r- 

31- 

27- 

27+ 

26+ 

23+ 

28 

25 

28 

18 

28+ 

28+ 

24+ 

18+ 

26 

29+ 

25— 

24— 

32 

22 

2^+ 

23+ 

24+ 

27+ 

21 

29— 

26-t- 

26+ 

27— 

23+ 

27+ 

25 

25+ 

28— 

26+ 

25— 

25- 

27 

22+ 

28— 

23+ 

22+ 



9 
1 

26 
14 
3 
1 
4 
6 

10 

5 
2 
9 
214 
5 
25 
2 
73 
25 
1 
1 
10 
4 
4 
11 
27 
53 
1 
3 
1 
2 
1 
31 



83 

11 
1 ■ 

21 12 

21 

% 



1 

1 8 
2 
4 
1 
3 

10 
1 
1 
1 

141 20 



924 



20 



13 



1 



19, 
15 

2l 8 

2' 
7 
22 
18 
3 
7 



8 
S 
26 

11 
50 
34 
39 
93 
34 
28 

4 
10 

4 
16 

7 

\ 

% 
6 
2, 

16; 

25 

11 
3 
9 
5 

12 
1 
5 
3 
7 
208 



42 



25— 

35— 

2a- 

38+ 

24— 

25— 

30- 

33- 

29 

25+ 

22+ 

34— 

27+ 

30+ 

26 

23+ 

22+ 

25+ 

29- 

58-1- 

28+ 

33+ 

27+ 

dO+ 

27- 

23 + 

25- 

38 

37+ 

24+ 

27+ 

24- 



30+1 10 
23+1 3 
31-' 52 
28— 14 
19 I 2 
2| 27+ 5 
4 23+' 13 



..J 24 



35- 3 



2i 26—' 
3' 39- 
l! 37— 
l! 20- 
3 38- 
18 



....I 34 

1! 23+ 
....I 23— 



123 211492 185 936 797 139, 28— 660 



\'. 
2 

6 . 
2,. 
11 
13 
5 
1 

5 . 

\- 

5 
2 
3 
180 



10 



1 

13 3 
9 



50] 
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Table 12. — Showing ikenumher examined for the daBsiJied postal service, the number that 
passed and ihat failed, the average age, and education, etc. — Continaed. 



GABBIER. 



Location of post-office. 



Albany 

Allegheny....... 

Atlanta 

Baltimore 

Boston 

Brooklyn 

BnfEiEilo' 

Cliicago 

Cincinnati ...... 

Cleveland 

Colnmbns 

Dallas 

Dayton 

Denver 

Des Moines 

Detroit 

Grand Bapids. . . 

Hartford 

Indiananelis 

Jersey City 

Kansas City 

LosAn^^es 

LouisTille 

Lvnn 

Mempbis 

Milwaukee 

Minneapolis 

NashviUo 

Kewark 

New Haren 

ITewOrieans 

Kew York 

OaklMid... 

Omaha . . 

Patron 

Philadelphia.... 

Pittsburg 

Portland, Me 

Portland, Oregon 

Providence 

Richmond .... 

Bochester 

St. Lonis 

St. Paul 

San Francisco. 

Scranton 

Springfield 

Syracuse 

Toledo 

Troy 

Washington..^-. 
Worcester 

Total 



Passed. 



10 
5 

13 

87 
224 
222 

72 
377 



26 
3 
5 
50 
9 
104 
13 
6 
15 
15 
22 
7 

24 
10 
7 
51 
58 
8 
33 
18 
19 

542 
13 
48 
21 

131 
52 
11 
17 
26 
19 
33 

124 
32 
35 
15 
10 
13 
21 
5 
40 
30 



2,867 



27+ 

28- 

28- 

28—1 

30- 

26— 

27— 

27- 

27- 

26- 

28- 

35— 

33— 

29- 

29 

28- 

27+ 

28— 

28— 

25— 

2a- 

26 
28+ 
26— 
27- 

27+ 
28+ 
28+ 

^+ 
27+ 

2ft- 

26+ 

28— 

28— 

28— 

26— 

28+ 

25+ 

26 

24+ 

27+ 

27 

27 

27+ 

27— 

26— 

27+ 

27+ 

30— 

26+ 

27- 



Edncation. 



9 
34 
182 
207 
50 
281 
60 
55 
16 
1 
4 
34 
5 
71 
8 
3 
12 
15 
19 
5 
13 
5 
5 

37 
23 



26 
9 
14 
495 
8 
40 
13 
105 



27— 2,219 . 89 171 267 121 



Failed. 



33 
11 
173 
188 
69 
338 
76 
74 
18 
12 
3 

34 
10 
56 
23 
5 
4 
11 
14 
7 

16 
11 
18 
32 
43 
14 
11 
22 
10 
470 

5 
31 
27 
97 
29 

3 
21 
18 
28 

8 

96 
23 
19 
16 
9 
3 
9 



2, 358 



30+ 

25 

27-+ 

29- 

26+ 

26- 

28+ 

28+ 

20- 

27+ 

29+ 

28— 

27 

29+ 

32— 

28+ 

29-1- 

27+ 

27+ 

25+ 

30+ 

31- 

27- 

30 

28+ 

28+ 

30+ 

28+ 
29— 
28— 
26— 
26— 
26— 
28+ 
,28+ 
28— 
31 
28+ 
28— 
27+ 
28+ 
2ft- 
33— 
26— 
31+ 
29— 
33 
28+ 



26— 
27+ 



27+ 



Education. 



7 

7 

21 
10 
143 
177 
54 
273 
67 
60 
15 
10 
3 

29 
8 
42 
19 
3 
4 
10 
9 
7 
11 
9 
12 
20 
30 
4 
11 
19 
10 
435 
5 
29 
24 
87 
25 
3 

15 
15 
23 
8 

83 
20 
15 
11 
9 
2 



1,996 



78 



139 
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Table 12. — Showing the number examined for the classified postal service, the number 
that passed and that failed, the average age and education^ etc, — Continued. 

MESSENGER. 



jjocation 01 post* 
office. 


Passed. 


FaUed. 


Total. 


i 

1 


6 

.1 


-a 

§ 


i 
1 


Educatiou. 


1 

1 


d 


d 
1 


§> 

a 

1 

1 


Education. 


1 Common school. 1 


1 
1 


1 Business coUege.l 


1 

00 

§ 

H 


d 
Q 


Common school. 


d 

a 
1 
1 


1 Business college. 


1 

a 

Ml 
E 






18 
2 
2 


17 
2 
2 




18+ 
16+ 
16+ 


8 

1 
2 


3 

.. . 


1 
1 


6 




2 
1 
5 


2 
1 
5 


:::: 


24+ 

16 

17 


2 
1 

5 










20 
3 
7 














































10 
20 
7 
124 
34 
14 


10 
20 
7 

124 
34 
11 


.... 

— 

3 


25— 
20+ 
18+ 
19+ 
21+ 
19— 


7 
18 

5 
92 
23 

7 






3 


i* 


2 
13 

8 
43 
31 

6 


2 

13 
8 
43 
31 
6 


— 
. . . . 


84 

25 

20 

25+ 

23— 

17+ 


2 
10 

3 
41 
25 

4 










12 
33 
15 
167 
6.'» 
20 




1 

"5" 




2 
1 
1 


... 
1 

— 
2 
2 


1 

3 


'3" 
*i' 




2 
5 
2 
4 






10 
7 
3 


12 
2 












2 
1 


2 
1 




33 
16 


1 








1 




















2 
1 








1 


























































































21 
4 


20 
4 


1 


18+ 
17— 


9 




3 
1 


5 
3 


4 


4 

3 


4 
3 




16+ 
17 


1 

2 




1 


i' 


2 


25 
7 














































































































































































T* ^ „ ^ 1 „ 


4 


4 




18— 


2 






2 






















4 


















1 


















































27 
2 


27 
2 




19— 
16 


17 
2 


1 


6 


3 




15 
3 


15 
3 


— 


20 
18— 


8 
3 


2 


2 


1 


2 


42 
5 
























3 


3 




26 


2 


1 
























3 


















1 *" 










29 
262 
2 
4 
1 


18 
234 
2 
4 
1 


11 
28 


21+ 

21+ 

16 

16+ 

16 


18 
227 
2 
3 
1 


3 
10 


4" 


1 

10 


7 
11 


7 
136 


6 
134 


1 
2 


22+ 
25+ 


6 

133 








1 
1 


36 
398 
2 
5 
1 




1 




1 










1 




1 


1 


— 


43 


1 
























T>V> 1 1 n /I a1 n'ti f n 






























17 


17 


.... 


17+ 


9 


2 




5 


1 




















17 
1 
4 




1 


1 


— 


18 


1 












4 


4 




24+ 


1 




2 


1 




































1 

11 

83 
2 
3 


1 

11 

61 
2 
3 


'22 


18 

17— 
20+ 
10 
35— 


1 
10 
51 

1 

3 










1 


1 




19 


1 










2 
11 
105 
2 
5 
2 








1 

14 
1 












St. Loilis 


5 


7 


6 


22 


18 


4 


40+ 


19 


1 


1 




1 


St. Paul 


San Francisco 








2 
2 


2 
2 




41 
30+ 


2 
2 


























































2 


2 




18 


2 




























2 
































3 

29 
1 


3 
29 
1 




19 

26— 
16 


2 
21 
1 




1 
























3 

38 
1 




1 


7 


9 


9 




26— 


7 


1 






1 






































W 


m 


OS 


20+ 


549 


31 


39 


78 


52 


317 


310 


7 


24+ 


279 


9 


9 


8 


12 


1,060 
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Table 12. — Summary shoioing the number examined for the classified postal service, the 
number that passed and that failed, the average age and education, etc, — Continued. 



SUMMARY. 



Location of post-office. 



Passed. 



Failed. 



Aggre- 
gate. 



Location of post-office. 



IPassed. 


Failed. 


Aggre- 
gate. 


14 


15 


29 


AQ 
4o 


16 


64 


26 


25 


51 


an 
W 


OA 


\ TO 


li 086 


814 


1, 900 


25 


5 


30 


91 


45 


136 


Of; 

ZD 






^0 


168 


433 


133 


49 


182 


21 


9 


30 


0Q 


OQ 


00 


43 


35 


78 


29 


30 


59 


52 


11 


63 


233 


130 


363 


112 


46 


158 


119 


35 


154 


22 


23 


45 


22 


13 


35 


17 


4 


21 


29 


' 9 


38 


11 


1 


12 


155 


110 


. 265 


53 


26 


79 


5,551 


3,611 


9,l62 



Albany 

Allegheny 

Atlanta 

Baltimore 

Boston 

Brooklyn 

Bnffblo 

Chicago 

Cincinnati ... . 

Cleveland 

Colnmbus 

Dallas 

Dayton 

Denver 

I>e8 Moines ... 

Detroit 

Grand Kapids 

Hartford 

Indianapolis.. 
Jersey City... 
Kansas City . . 
Los Angeles 

Lonisviue 

Lynn 

Memphis 

Milwaukee ... 
Minneapolis . . 



44 

13 
41 
64 
343 
277 
109 
790 
175 
109 
37 
16 
11 
101 
16 
195 
22 
15 
26 
16 
82 
43 
57 
12 
25 
87 



19 
15 
64 
22 
225 
235 
116 
474 
141 
108 
22 
22 
7 
50 
17 
68 
31 
9 
10 
13 
30 
32 
27 
14 
27 
52 
58 



63 
28 
105 
86 
568 
512 
225 
1, 264 
316 
217 
59 
38 
18 
151 
33 
263 
53 
24 
36 
29 
112 
75 
84 
26 
52 
139 
147 



Nashville 

Newark 

New Haven .. 
New Orleans.. 
New York — 

Oakland 

Omaha 

Paterson 

Philadelphia . 

Pittsburg 

Portland, Me . . 
Portland, Oreg 
Providence — 

Bichmond 

Rochester 

St. Louis 

St. Paul 

San Francirtco 

Scran ten 

Springfield ... 

Syracuse 

iWdo 

Troy 

Washington .. 
"Worcester 

Total... 



H. Ex. 1, pt. 8—9 
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Table 14. — Showing^ ly States, the names of those appointed Hi the classified depart- 
mental servicCy charged to the general apportionment, dunng the year ended June 30, 
1898, 

[Explanation : WTiere the name is in italics it indicates that the person was appointed as a flubstitnte. 
The date given in the footnote is the date when the person was advanced to a regular place. Where 
the kind oi examination is in italics it indica^tes that it was noncompetitive.] 



ITame. 



Probationary appointment. 



Department. Salary. Date, 



Examination. 



Brown, Henry I 

Walker, Thaeker F» 

Brown, Mts» Yirginia M. 

Brown, Henry I — * 

Allen, Peter H 

Garner, Miss Katye F — 

Browning, John W 

Spencer, Morgan 

Lackey, Mnt. Belle M 

Berry, Charles W 



ARKANSAS. 



Brower, Milford M — 
Keiser, William S* . . - . 

Johnson, James K 

Mixon, MissAda^ 

Thach, Miss Janie W. . 
Whitcomb, David R. . . 
Darby.MissKat^V 
Sutton, George C 



CATJFOBNIA. 

Trimble, Miss Mary*. 
Harding, Charles W . 



Riley, John F 

Hanser, Miss Harriet E . 

Watson, Mark A 

Greorge, Peter C* 



CONNECTICUT. 



Porter, Herbert TT.- 
King, Miss Clara B. 



DISTBICT OP COLUMBIA. 



Horigan, William D. 
Clifton, Richards... 
Lomax, Samuel F . . - 



Bulkley, Barry 

McFarland, William D . 

FLOBIDA. 



Barber, Amherst W 

EUis, George (7» 

Marschalk, jr., WiUiam A. . . 

QEOBQIA. 



HxUyer, Mrs. Amey M. . 
Swearingen, Henry JST*. 

Erwin, James C 

Russell, Edward G* 

Perkins, Lindsay S 

PoVc, Miss Anna M 

Bain, Andrew M , 

HiU, Ivy^. 



Mitchell, jr., Mick 
Auten, WiU J 



Hillyer, Mrs. Amey M . 



Treasury . 
...do..... 

...do 

War 

...do 

Interior. . . 

War 

...do 

Treasury . 
Wax 



Interior — 
Treasury . . 

Interior 

Post-Office. 
Treasury . . 

Interior 

...do 

Treasury .. 



Treasury . . 
Post-office . 



War 

Interior. , 

War 

Interior., 



Treasury . 
...do 



Kavy 

Agriculture - 
Treasury . . . . 



Labor 

Post-Office . 



Labor..., 
Interior. 
Navy 



Treasury — 

...do 

Interior 

Navy 

Interior 

I'reasury 

Justice 

Treasury 

Interior 

...do 

Agriculture . 



Constantine, Dominique B 

Walker, Charles M 

> Made regular Dec. 2, 1891 , at $720. 



War 

Interior. 



'Already charged to the apportionment. 
'Made regular Nov. 11, 1891, at $720. 



500 
600 
900 
900 
900 
900 
900 
600 
1,000 



900 
900 
900 
900- 
600 
900 
720 
900 



600 
1,200 

1,000 
900 
900 
600 



600 
600 



1,200 
1,000 
720 

1,200 

900 



1,000 
1,400 
1,000 



600 
700 
900 
1,000 
900 
600 
900 
700 
900 
900 
840 

900 
700 



Aug. 

Aug. 

Sept. 

Sept. 

Oct. 

Nov. 

Nov. 

Feb. 

May 

June 



18, 1891 
26, 1891 
3,1891 
11, 1891 
21, 1891 
25, 1891 
27, 1891 
24, 1892 
20, 1892 
16, 1892 



July 
Aug. 
Aug. 
Sept. 
Oct. 
Jan. 
Apr. 
May 



31, 1891 
21, 1891 
22, 1891 

7. 1891 
16, 1891 
15, 1892 
16, 1892 

2, 1892 



Aug. 12, 1891 
Aug. 14, 1891 

Aug. 24, 1891 
Oct. 10,1891 
Dec. 23,1891 
Feb. 23, 1892 



Nov. 16, 1891 
May 9, 1892 



July 30. 1891 
Aug. 10, 1891 
Dec. 19,1891 

Jan. 28,1892 

Mar. 24, 1892 



Sept. 1,1891 
Mar. 1,1892 
May 25, 1892 



July 13, 1891 
July 14, 1891 
Aug. 12, 1891 
Aug. 15, 1891 
Sept. 8,1891 
Oct. 1, 1891 

....do 

Oct. 10,1891 
Oct. 20,1891 
Nov. 27, 1891 
Dec. 4,1891 

Mar. 22, 1892 
June 1,1892 



Copyist. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 
Clerk. 
Copyist. 

Stenography and typewrit- 
ing. 



Clerk. 

Bookkeeping. 
Clerk. 

Do. 

Do. 

Do. 
Copjist. 

Stenography and typewrit- 
ing. 



Copyist. 

Post-office inspector, Depart- 
mental Rule Vni, 1 (c). 
Clerk. 
Copyist. 

Do. 
Clerk. 



Clerk. 
Copyist. 



Assistant librarian. 
Entomological clerk. 
Assistant engineer. General 

Rule 111,2 (rf). 
Special agent, General Rule 

m,2(ff). 
Clerk, Departmental Rule 

Vm,l(c). 



Proof-reading. 
Clerk. 

Stenography and typewrit- 
ing. 



ist. 
Cle'rk. 

Do. 
Computer. 
Copyist. 
Typewriting. 

Do. 
Copyist. 
Do. 
Do. 

Stenography and typewrit* 

ing. 
Copyist. 
Clerk. 



* M ide regular Apr. 23, 1892, at $900. 
« Preference, section 1754. R. S. 
6 Made regular Sept. 25, 1891, at $720. 
'Made regular Dec. 10, 1891, at $600. 
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Table 14. — Shoiainfff by States^ the names of those appointed in the classified depart-^ 
mental service charged to the general apportionment, etc. — Coutintied. 



Name. 



Probationary appointment. 



Department. Salary. 



Date. 



Examination. 



GiUiland, Orange C 

Dewhint, William 

James, John N 

GiUiland, Orange C 

Lund, J. JAiXiux* 

Adams, Lemuel^ 

Coker, Robert H 

Aull, Jacob L 

He8selm<in, Oeorge J 

Kingsbery, Miss Hattie B« . 

Boms, Miss Julia W 

Oroice, Joseph JB* 

Hesselman, George J 

Manning, Miss Marie C 



Trensmy . . 

...do 

Navy 

Labor 

War 

Treasury . . 

Navy 

War 

Treasury . . 

Interior 

...do 

Treasury . . 
Interior — 
Post-Offico. 



Lacy, Miss Lncretia B. 
Kepner, Ellis W 



Interior . . 
Treasury . 



Rice, Herbert L 

Obenchain, Charles A* 

Judgon, Mist Jaeyntha A.... 
Johnston, Miss Etta F*. . . 

FaleM, Warrm D 

Warren, George A 



Navy 

Interior 

Treasury 

Interior 

Treasury 

Civil Service Com. 



Crawford, Miss Rachel A . 

A mold. Joseph A 

HiUis, Viander S 

ClendJtning, James W 

Tibbott, Osmund n 



Treasury — 
Agriculturo . 

Interior 

Treasury 

Post-Oflfce... 



Livings, Miss Lucy. 
Bur res, Ulysses G... 
Craft, Miss Hattie . . . 



Interior... 
Treasury . 
...do..... 



Dick, James M^ Interior — 

Dane, Henry H Labor 

Tuthill. James W Treasury .. 

Tuthill, James "W Interior 

TVolfe, Edwin P do 

Mock, James K ' do 

Husted, WiUiam F ! War 

Hodge, OrrieS '....do 

Church , Joseph S Post-Office . 



Hampson, Miss Clara J . 

Roberts, Clarence B 

Stanley, Miss Isabella.. . 
Thatcher, Isaac B^* 



Interior. . . 
Treasury . 
...do..... 
Interior.. . 



Price, William Interior... 

hthatchertBichard [ Treasury . 

"Woodbury, George F Interior. . 



JSeim^r, Augustus^ . 
Dennis, Miss Minnie F*. 
Mayer, Carl F 



Troasmy . . 
Post-Office- 
Interior 



Noi-ton, jr., Stephen W ' do . 



$800 

700 
1,400 
1,000 
1,200 
600 
900 
000 
JOO 



900 
700 
900 
720 



900 
1,800 



1, 000 



800 



900 
840 



1,000 
1,200 
900 
700 
1,000 



720 
700 
800 



900 
1,000 
900 
900 
900 
900 
900 
900 
900 



720 
700 
600 



720 
700 
900 
600 
900 
900 
600 



July 13, 1891 
Julj 24, 1891 

July 25ri8'91 
July 29, 1891 
Aug. 10, 1891 
Aug. 21, 1891 
Sept. 9,1891 
Sept. 21, 1891 
Sept 22, 1891 
Oct. 1, 1891 
Nov. 16, 1891 
Nov. 25, 1891 
Nov. 28,1891 



Dec. 5,1891 
Oct 17,1891 

Jan. 9, 1892 
Mar. 18, 1892 
Apr. 13, 1892 
May 13, 1892 
May 16,1892 
J lino 30, 1892 



July 1,1891 
July 8,1891 
Nov. 1,1891 
Nov. 19, 1891 
Nov. 26, 1891 



Mar. 28, 1892 
May 9,1892 
June 21, 1892 



July 

July 

Aug. 

Sept. 

Ocl 

Oct 

Dec. 

Jan. 

Jan. 



1, 1891 
16, 1891 
18, 1891 

4,1891 
16, 1891 
21, 1891 

1, 1891 

4,1892 
21, 1892 



Apr. 1,1892 
Apr. 11,1892 
May 28, 1892 
June 1,1892 



Oct 1, 1891 

do 

Nov. 2,1891 
Nov. 12, 1891 
Nov. 21, 1891 
Nov. 25, 1891 
Jan. 22,1892 



Clerk. 

Do. 
Electrician. 
Clerk. 

Do. 

Do. 
Typewriting. 
Copyist 

Do. 

Do. 
Clerk. 

Do. 
Copyist 

Copyist, Departmental Role 
VIII, 1 (c), and Postal 
Rule VI. 

Copyist 

Cleric, Departmental Role 

II, paragraph 4. 
Computer. 
Copyist 
Typewriting. 

Do. 
Clerk. 

Proof-reading. 



Bookkeeping. 

Editing and proof reading. 

Typewriting. 

Clerk. 

Clerk, Departmental Rule 
Vin, 1 (<j), and SaQway 
Mail Rule V. 

Copyist 

Clerk. 

Copyist. 



Clerk. 

Do. 
Copyist. 

Do. 
Clerk. 

Do. 

Do. 

Copyist. ^ ^ , 

Clerk, Departmental Rule 

vra, 1 (c) and Postal Role 

VI, 1 (6). 
Copyist 
Clerk. 
Copyist. 
Do. 



Copyist. 
Clerk. 

Do. 
Copyist. 

Do. 

Do. 
Clerk. 



1 Made regular Nov. 19, 1891, at $840. 
«Made regular Nov. 1, 1891, at $1,000. 

•Preference, sec. 1754, R. S. Made regular Dec. 1, 1891, at $720. 
*$50 per month. 

• Services terminated upon return of principal, Jan. 13, 1892. 
«$2per diem. 

' Preference, sec. 1754, R. S. 

• $50 per month. Made regular J une 23, 1892, at $900. 

• Made regular Feb. 20, 1892, at $720. 
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Table 14. — Showing, hij States, the names of those appointed in the classified deparU 
mental service charged to the general apportionment, etc, — Continued. 



Kame. 



Department Salary, Date. 



CxamiDfttioii. 



KENTUCKY. 



Hnnt«maii, Bishop S 

MiUtoard, Mit» Cera .... 

Brewer, Mis» Fannie O 

Webber, MiM Charlotte jB« . 

i?0M, Mrs. Mary L 

Taylor, Lauren J 

Gaggin, "William E 

Cisco, Allan N..-. 

B^dwin, Maurice 

Cabell, ALbram L 

Gilpin, Charles M 

Dean, Robert H* 



LOUISIANA. 



Dumas, Mitchell O 

Martin, Edgar N 

Jones, Francois S 

Swearingen, Scott A — 
Matthew*, William W.. 



"Whitehonse, Edward L 

Dennett, Frank Emory 

Fish, Frederick O 

Hod^kins, Miss Margaret B.* 
Davis, Samuel O 



MABYLAND. 

Ammen, TJIysses G 

MASSACHUSETTS. 



Harriman, Louis H 

Schermerhom. Mrs. Louisa . 

Allen, Harry H 

Bartlett, Lems M 

Griffin, James H 

Hili; Myron F , 

. Clark, Miss Josephine A — 

Demond, Mist Mary A 

Hitchcock, Frank A 

Beal. Foster .E. L.» , 

Dawson, John E , . , 

Lombard, "Walter E 

Edgar, Harriet R 



MICHIOAN. 



McGee, William J . 



Simmons. Miss Alice M. B . 

Vining, Clarence Dfi 

Van Norsdall, Elmer E 

Snell, Miss JiUia A , 

Hamilton. Jesse B.* 

Edson, Alfred J 



McDovitt, William M . 

Lewis, Merritt* 

Bernhard, Miss Lucie. . 



MINNESOTA. 



Interior 

Treasury — 

...do 

...do 

...do 

Interior 

...do 

"War 

Interior 

War 

Interior 

Agriculture . 



Interior. . . 

War 

State 

Treasury . 
...do 



State 

Navy 

Interior. . . 

...do 

Treasury . 



War. 



Interior 

...do 

...do 

Treasury 

Interior 

....do 

Agriculture . 

Treasury 

Agriculture . 

..'..do 

Interior...... 

....do 

Post-Office... 



Interior. 



...do 

Treasury . . 

Interior 

Treasury . . 

War 

Post-Office. 



Interior. . . 

....do 

Treasury . 



$000 
600 
600 



600 
900 
900 
900 
600 
900 
900 
1,000 



900 
900 
1,000 
600 
600 



1,000 
1,200 
1,200 



600 



1,000 



1,200 
900 
1,200 
1,000 
1,200 
1, 200 
900 
500 
1,200 
1,000 
900 
1,000 
720 



1,400 



720 
900 
900 
600 
900 
900 

720 
900 
600 



Norwood, Morse F Treasury 1,000 

Chase, James L.' Interior 

King, Theodore I Navy 

Cox, Mrs. Carrie R Interior 

Chase, Stephen M Treasury 

Peterson, Miss Nettie do 

1 Made regular Nov. 29, 1891 at, $900. 

2 $25 per month. 

8 Made regular Mar. 29, 1892, at $840. 
* $2 per diem, temporary. Transferred to regular 
place J nne 11, 1892, at $900 per annum. 



July 

July 

Aug. 

Aug. 

Aug. 

Sept. 

Sept. 

Oct. 

Oct. 

Nov. 

Nov. 

Jan. 



1891 
1891 
1891 
1891 
1891 
1891 
1891 
1891 
1891 
1891 
1891 
1892 



Dec. 3,1891 
Feb. 25,1892 
Mar. 18, 1892 
June 25, 1892 
June 27, 1892 



July 1,1891 
July 28, 1891 
Oct. 10,1891 
May 12, 1892 
June 22, 1892 



May 6,1692 



July 31,1891 
Aug. 1,1891 
Aug. 10, 1891 

Aug. 1*371891 
Aug. 22, 1891 
Sept. 4,1891 
Oct. 12,1891 
Nov. 17, 1891 
Dec. 12,1891 
Jan. 15,1892 
Mar. 28, 1892 
Apr. 23, 1892 



July 25, 1891 



Aug. 7,1891 
Aug. 29, 1891 
Oct. 10,1891 
Oct. 12,1891 
Nov. 18, 1891 
Nov, 25. 1891 

Jan. 1,1892 
Jan. 20,1892 
May 23, 1892 



Copyist. 

Do. 

Do. 

Do. 

Do. 

Do. 

D». 
Clerk. 

Do. 

Do. 
Copjist. 

Meteorological clerk. 



Clerk. , 
Copyist. 

State Department. 
Copyist. 

Stenography and typewrit- 
ing. 



State Department. 
Computer. 
Assistant examiner. 



T^ewriting. 



Stenography and typewrit- 
ing. 



Assistant examiner. 
Bookkeeping. 
Assistant examiner. 
Bookkeeping. 
Assistant examiner. 
Do. 

Botanical clerk. 
Typewriting. 
Ornithological clerk. 
Biological clerk. 
Bookkeeping. 
Mechanical draftsman. 
Copyist, Departmental Rule 
VIII, 1(c). 



Copyist and law. General 
Rule ra, 2 (6). Depart- 
mental Rule II, 4. 
Typewriting. 
Copjast. 
Do. 
Do. 
Clerk. 

Copyist, Departmental Rule 

-em, ] (c). 
Typewriting. 
Copyist. 
Tyi>e writing. 



July 1,1891 Danish language. 
July 15,1891 Typewriting. 
Sept. 3,1881 Computer. 
Oct. 8, 1891 Typewriting. 
Nov. 20, 1891 Copyist. 
June 10, 1892 Do. 

* Preference, sec. 1754, R. S. 

«Made rogular Jan. 15, 1892, at $840. 

^$2 per diem. 
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Table 14. — Shotcingy by Stales^ the names of those appointed in the classified depart- 
mental service charged to the general apportionment, c^c.—Continued. 



Kame. 



Wright, Ml88 Fanny L.>. 
HiU, William W 



MiUer, Mis. Emily V. D . 
Harrigon, John M 



MISSOURI/ 



Foster^ John M 

Lane, Cyrus M , 

Kerr, WiUiam H 

Clark, Newton H , 

Edmonds, Samael P . . 

Kirby, WlUiam F , 

Himes, Jacob H 

Kirby, AVilliam F 

Winslow, AValter E . . 
Forrest, MUsMaru A'. 
De Haven, Samuel E. . 
Pet erson , J ohn W 



Probationary appointment. 



Department. Salary. Date. 



Interior — 
Post-oftico . 



Interior. . . 
Treasury' . 



Chamberlain , Harlem G. 
Thomas, John H 



Scott, Mrs. Eliza J. . 
AValker, William G . 



KitteU,William W ... 
Davis, Miss Jennie A- 



Lncas, Charles 

Fierson, John L.^ 

Johnson, Mrs. Lillie M. 

Ayers, Gustav 

Tncker, George P 



Weeks, Miss Fannie A ... 
Anderson, Mrs. Lanra R . 

NEW HAMP8HIBB. 



Bticl', WiUiam C. . 
Buck, William C... 
Jones, Daniel W.*. 
Albee, EUery E . . . 



Thompson, Charles W.*. 

NEW MEXICO. 



Crane, Mrs. Alice M.. 
Wilson, Miss Lillie L . 
Martin, Miss Mary T . 



NEW JERSEY. 



Fewsmith, William . 



Arnold, E<lward F 

Clayton, Benjamin F.^^ 

Walton, Miss Florence W . . , 
Bartlett, Miss Clara K 



Labor 

Interior 

Labor 

...do 

Navy 

Treasury .. 

Interior 

War 

Interior 

Po8t-l)ffice. 

Interior 

Treasury . . 



War 

Treasury . 



Treasury . 
War 



War 

Ajpriculture . 



War 

Post-Oliice. 

Interior 

...do 

...do 



Treasury . 
Interior... 



Treasurj' 

AVar 

Interior. . 
War 



Labor. 



Post-Office . 
Interior ... 
...do 



July 1,1991 

$900 July 9,1891 



720 
700 



1,200 
900 
1,000 
1,200 
1, 2C0 
900 
900 
900 
900 
720 
900 
720 

900 
800 



600 
900 



1,000 
720 

900 
600 
720 
1,200 
1, 200 



600 
900 



700 
1,000 
1,800 
1,200 

1,200 



720 
720 
900 



Sept. 3,1891 
May 6,1892 



July 1.1891 
Julj 6,1891 

Juiv si 1891 
July 27, 1891 
A.ug. 22, 1891 
Oct. 26,1891 
Nov. 13, 1891 
Nov. 25, 1891 
Nov. 28, 1891 
Dec. 17,1891 
Mar. 16, 1892 



Apr. 22. 1892 
June 27, 1892 



Aug. 28, 1891 
Dec. 7,1891 



July 6,1891 
July 15, 1891 

July 27, 1891 
Aug. 18, 1891 
Oct. 1, 1891 
Feb. 20, 1892 
Mar. 23, 1892 



July 21, 1891 
Dec. 31, 1891 



July 21, 1891 
Aug. 17, 1891 
Sept. 29, 1891 
Jan. 18,1892 

Mar. 25, 1892 



Oct. 8, 1891 
Nov. 3,1891 
Nov. 24, 1891 



Treasury 1,400 July 1,1891 

Interior 900 July 1, 1891 

War 600 July 6,1891 

Interior 720 Aug. 10, 1891 

...do 720 Sept. 1,1891 

'$2 per diem. 

« Made regular Feb. 9, 1892, at $720. 
« Preference, sec. 1754, R. S. 
• Special agent. 

•Made regular Nov. 28, 1S91, nt $720. 
c Made regular Oct. 5, 1831, at $1,000. 



Examination. 



Typewriting. 

Copyist, Departmental Rule 

VllI, 1 (e). 
Typewriting. 
Clerk. 



Clerk. 
Do. 
Do. 
Do. 

Nautical expert. 
Copyist. 
Clerk. 
Copyist. 

Do. 

Do. 
Clerk. 

Lieutenant of watch, Gen- 
eral Rule m, 2 Id). 
Clerk. 
Do. 



Co^ist. 



Clerk. 

Stenography and typewrit- 
ing. 
Copyist. 
Clerk. 

Typewriting. 
AjBsistant examiner. 
Do. 



Copyist. 
Clerk. 



Clerk. 
Do. 

Medical examiner. 
Stenography and typewrit- 
ing. 

Special agent, General Rule 
in, 2(d). 



Co^st. 
Do. 



Clerk, Departmental Role 

11,4. 
Copyist. 
Clerk. 

Typewriting. 
Do. 
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Table U.—Shotving, hy JStaiea, ihe names of those appointed in the classified depart- 
mental sei'vice charged to the general apportionmenty cic. —Continued. 



Name. 



Probationary api>ointment. 



DepartmeBt. Salary. Date. 



Examination. 



NEW JEBSEY— continned. 
Gay, Edward A 



Eastlack, Jesse E 

Sweet, Miss Sarah E., 
Crawford, John "W 



Sykes, James 

NEW TOEK. 



Boll, Ransom G. » . . 

West, Charlet I 

Clarke, Winfield S. 



Tomig, Albert E.* 

(Jovem, Frank 

Laing, 31m Kate * .~. 

Doubled ay, Miss Jnlia L — 
Farnham, MUs J. EsteUe * . . , 

Pittman, Frederick L 

Nichols, Harry H 



Sutherland, Miss Jennie H. 

Decker, Henry J 

Poole, Miss Eleanor E 

West, Charles I 

Porter, Miss Zenobia 

Hoefler, John L 

Rowley, Mrs. Ella P 



BieK Warren TT.'.., 
De Silva, Dwight M . 
CcUdweU, James J.. « . 

Young, Albert E 

PhiUips, Edson 

Watson, Warden A . . 
Wilbur, Royal E 



Phillips, Edson 

Sanford, Frederic H. 



Stark, Miss Georgia C . . . . 

Page, Robert V 

Worthington, Miss Lyda . 

Van Derbeck, Harry J 

Wead, Charles K 

Randall, George S 



Bolway, "William J.' . 
Carr, Wilbur J 



Meder, Otto F. TP.. 



NORTH CAROLINA. 



Broicn, Mrs. Luoie A^ 

Button, Daniel C 

Hales, iliehard A 

Clapp.EUaB 

Hales, Richard A 

Harris, Henry W 

Lewis, Miss Annie J* 

Rosafy, Louis A 

Holt, jr., Russell D 

Ethridge, Miss Minnehaha . . 

OKLAHOMA. 

Cuppett, Charles C 



War. 



Labor ... 
Interior . 
Navy 

Interior.. 



Interior 
Treasury . 
War 



Treasury . . 
Interior. . . . 
Treasury . . 

Interior 

Treasury . . 

Interior 

Post-Office. 



Interior . 
...do.... 
...do .... 
...do .... 
...do.... 
...do .... 
Navy — 



Treasury . 
Interior... 
Treasury . 
Interior. . . 
Treasury . 
...do..:.. 
...do 



Interior , 
War..... 



Interior ... 

War 

Interior ... 
Tr^'asury . . 
Interior ... 
Post OflBce . 



Interior . 
State .... 



Treasury . 



Treasury . . 
AVar. ...... 

Treasury . . 
Interior ... 

...do 

...do 

Post-Office. 

War 

...do 

Interior ... 



Post-Office . 



1 Preference, sec. 1754, R. S. 
« Made regular Oct. 13, 1891, at $720. 
. » Made regular Nov. 16, 1891, at $1,200. 
« Made regular Mar. 10, 1892, at $840. 
Made regular Feb. 25, 1892, at $800. 



$1,000 

1,000 
900 
1,200 

480 



900 
700 
1,000 

700 
900 
600 
720 
600 
1,200 
900 

720 
900 
720 
900 
900 
900 
900 

900 
800 
700 
900 
600 
500 
840 

900 
1,000 

720 
900 
900 
720 
1,200 
900 



1,000 
600 



600 
900 
600 
720 
900 



720 
900 
900 
720 



900 



Sept. 28, 1891 

Oct. 8, 1891 
Dee. 4, 1891 
Feb. 1,1892 

Feb. 25,1892 



July 1,1891 
July 13, 1891 
July 15, 1891 

July 20, 1891 
July 21, 1891 
July 25, 1891 
July 25, 1891 
July 27, 1891 
Aug. 7,1891 
Aug. 13, 1891 

Aug. 31,1891 
Sept. 1,1891 
Sept 4,1891 
Sept. 25, 1891 
Sept. 26, 1891 
Oct. 1, 1891 
Oct. 1, 1891 

Oct. 1, 1891 
Oct. 6, 1891 1 
Oct. 12,1891 
Oct. 24,1891 
Nov. 6,1891 
Nov. 14, 1891 1 
Nov. 17, 1891 1 

Nov. 25, 1891 
Dec. 25,1891 

Jan. 11,1892 
Jan. 15,1892 

....do 

Jan. 20,1892 
Feb. 1,1892 
Apr. 15,1892 



Stenography and typewrit- 
ing. 
Clerk. 

Bookkeeping. 

Stenography and typewrit- 
ing. 

Assfttaill photographei 
General Rule III, 2 (d). 



Copyist. 
Cleric. 

Stenography and typewrit- 
ing. 
Copyist. 
Typewriting. 

Do. 

Do. 

Do. 

Assistant examiner. 

Clerk, Departmental Rule 

VIII. 1(c). 
Typewriting. 
Copyist. 



Tjnjewriting. 



May 11, 1892 
June 1,1892 

June 13, 1892 



July 3,1891 
July 18, 1891 
Aug. 11, 1891 
Sept. 1,1891 
Oct. 23,1891 
Nov. 5,1891 
Nov. 11, 1891 
Dec. 16,1891 
Feb. 5,1892 
June 10, 1892 



Aug. 27, 1891 



Copyist. 
Typewriting. 

Stenography and typewrit- 
ing. 
Clerk. 

Model repairer. 

Clerk. 

Copyist. 

Do. 

Do. 

Stenography and typewrit- 
ing. 
Copyist. 

Stenography and tyi)ewrit- 

ing. 
Typewriting. 

Do. 
Copyist. 
Stenography. 
Assistant examiner. 
Copyist, Departmental Rule 

Vln, 1 (c). 
Clerk. 

Stenography and typewrit- 
ing. 
Clerk. 



rist 
Cle'rlc. 
Copyi8t.5 
Do. 
Do. 
Do. 
Do. 
Caerk. 
Copjist. 
Typewriting. 



Clerk. 



6 Made regular Apr. 1, 1892, at $840. 
' $2 per diem. 

•Made regular Feb. 2, 1892, $660 
'Made regular Feb. 11, 1892, at $7. 20. 
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TiLBLE IL^SJiowing, StaUSy the names of those appointed in the classified dephrU 
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Kame. 



Probationary appointment. 



Department. Salary. Date. 



Examination. 



Doroy, Benjamin H . — 

Conora, Aaron "il 

Hunter, Smith E 

Cbaraberiin, Isabella S. . 



Shivety, Mitt Emi^f J .... 

Mattox.Heurv B.' 

Griesheimer, Mis» Caroline J ^ 
Steinman, Miss Kate IP... 



Irwiii, Elizabeth S 

Cons^ir, Frank M.* 

Palmer, Elra C 

James, Joaoph F 

Fergvson, Howard 

Black, Annie E 

Forgiisoii. Howard 

Shively Miss Emily J . 

Vurtis, Frank S 

Gustiu, William S 

Curtis, Frank S 

Huebner, Francis C * - . 
CuUeu, Kobert 



Gow, James E 

Hubbard, Er\'in S- 



Haneq, Jeremiah L*.. 

Camp, Herbert M 

Wertz. Mehin A 

Lair, Miss Catharine . 
Smith, William M .... 
Melotte, Samuel W* .. 



PEXNSYLVAinA. 



Eohrer, James E 

Sergeshei^ner, Miss Mary E * 

Baker, Luke 

Littell, Frank B 

Marf in, jr., John S 

Loeffler, Frank A 

Lewis, William V^...- 

Wright, Edward A 

Horn, Miss Lida J' 

DaUy Juhnfi 

Kram, Charles A 

Cassavant, Charles H 

Cooke, Miss Mary H 

Moore, Mrs. Sarah J 

Guss, Harry T 

Hine, Harry Oram 

Miller, Claude E 



Winner, Jackson A 

Arnold, Grant S 

Smith, Augustin R 

Chamberlin, Miss Helen M . 

Porter, EUis B 

Miller, Thomas P.» 



Krntzer, Charles W 

Doolittle, Alfred 

Lesher, Miss Haddassa C . 
Stewart, William B 



Interior 
AVar.... 
...do .... 
Interior 



Treaeury . 

...do 

Interior... 
Treasury . 



Agriculture . 

Interior 

. . .do 

Agiiculture . 

Treasury 

do 

Interior 

...do 

Treaaury — 

War 

Navy 

Inteiior 

PostOflftce... 



Interior. 
War 



Interior... 

...do 

Treasury . 
Interior. . . 

Kavy 

Interior... 



Interior 

Treasury 

Labor 

Kavj'- 

State 

Interior 

Treasury 

Interior 

Post-Office 

Treasury . . - 

Interior 

....do 

. . . .do 

....do 

.-..do 

Labor 

Civil Service Com- 
mission. 

Interior 

...do 

...do 

...do 

War 

Treasury 



Post-Office. 

Navy 

Interior 

Post-Office . 



$900 

900 
900 
000 



720 



800 
600 



720 



900 
1,200 
600 
700 
900 
900 
700 
900 
720 



1,200 

000 
1,800 

900 
1, 800 
900 
720 
720 
720 



900 



1,000 
1,200 
1,000 
1,200 
700 
1,200 
900 
6U0 
000 
1,000 
1,200 
900 
1,800 
1,000 
840 

900 
900 
900 
900 
900 
720 

900 
1,000 

900 
1,000 



July 8,1801 
Aug. 31, 1891 
Oct. 2, 1891 
Jan. 14,1892 



July 3,1891 
July 14, 1891 
July 14, 1891 
July 15, 1891 

Aug. 4,1891 
Aug. 5,1891 
Aug. 15, 1801 
Aug. 31, 1891 
Sept 2,1891 
Sept. 3,1891 
Sept. 21, 1801 
Sept. 21, 1891 
Oct. 12,1891 
Oct. 16,1891 
Nor. 1.1891 
Nov. 5,1891 
Nov. 5,1891 

Nov. 13, 1891 
Nov. 16. 1891 

Dec. 19,1891 
Feb. 29, 1892 
Apr. 25, 1892 
June 1,1892 
June 1.1892 
June 30, 1892 



July 1,1891 
July 16, 1891 
July 24, 1891 
Aug, 1,1891 
Aug, 1,1891 
Aug. 8,1891 
Aug. 10, 1891 
Aug. 17, 1891 
Aug. 25, 1891 
Aug. 27, 1891 
Sept. 3, 1891 
Sept. 7,1891 

do 

Sept. 28, 1891 
Oct. 17,1891 
Oct. 19,1891 
Oct. 21,1891 

Oct. 23,1891 
Nov. 27, 1891 
Dec. 1,1891 
Dec. 7,1891 
Dec. 0,1891 
Dec. 14,1891 

Dec. 17,1891 
Dec. 28,1891 
Jan. 11,1892] 
Jan. 20,1892 



Clerk. 
Copyist. 

Do. 

Do. 



Copyist. 
Clerk. 
Do. 

Stenography and typewrit* 
ing. 

Pomology and tyiMwritmg. 

Bookkeeping. 

Clerk. 

Vegetable pathology. 
Copyist. 

Do. 

Do. 

Do. 

Do. 
Clerk. 

Typewriting. 
Do. 

Post-Offlce inspector, De- 
partment Kule Vni, 1 \e). 
Typewriting. 

Architectural draftsman, 

Quartermaster-General. 
Clerk. 

Medical examiner. 

Copyist. 

Typewriting. 

Do. 
Clerk. 



Copyist. 

Do. 
Clerk. 
Computer. 
State Department. 
Assistant examiner. 
Clerk. 

Assistant examiner. 
Copyist. 
Cleric. 
Do. 

Proof-reading. 
Telegraphy, 
Bookkeeping. 
Medical examiner. 
Clerk. 

Typewriting, 

Copyist. 

Do. 
Clerk. 
Copyist. 

Do. 

Lieutenant of watch, Gen- 
eral Rule in, 2 (d). 
Clerk. 
Comjjuter. 

Clwi?*Departmental Rule 
Tin, 1 (c). 



* $2 per diem. 

« Made regular Sept. 8, 1891, at $1,200. 
« Made regular February 1, 1892, at $900. 

* Preference, sec. 1754, E. S. 

» $25 a mcmth. Made regular June 24, 1892, at $840 per annum. 

* Made regular Dec. 1, 1891, at $720. 

7 Made regular Nov. 21, 1891, at $720. 
« Made regular Dec. 2, 1891, at $720. 

* Lieutenant of watch. 
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Table 14. — Skowingy hy StateSf the names of those appointed in the classified depart- 
mental service charged to the general apportionment, etc, — Continued. 



Kamo. 



Probationary appointment. 



Department. Salary. Date 



Examination. 



PENNSYLVANIA— continued. 
O'Dea, Patrick 



Gleeson, Timothy F 

Laurie, Miss Margaret. 

"WTiite, James K 



3fereer, John OA 

Meily, George E 

Watkina, George^ 

BHODE ISLAND. 

Curran, Tliomas 



Schultze, George H 

Kickerson, Ansel D. . , 

SOUTH CAROLINA. 



Wilson, Miss Sarah McL. 
Morey, Miss Kellie D 



SOUTH DAKOTA. 

De Puy, Edward K — 



Mercier.SeoUB*... 
Houn,WilUamH.'. 



TENNESSEE. 



Jleeves, Willie H* 

Bvodie, WiUiam T 

Hill, WjUiam C 

Brodie, William T 

BodweU, Mist Argie O. . 
Nestler, William A . . . . 
Marsh, Miss CarUe E... 
FuUcerson, Frederick F . 



Taylor, Thomas J".* 

Orleman, jr., Louis H. 
Houston, S. Walker — 
Fink, Miss Laura E — 
Orleman, jr., Louis H . 
Fink, Miss Laura E.«. 

Waiss, Theodore Z)' 

Ennis, James B 

Hurd, Judson B. * 

CaUau, GuidaC.» 

Eberly, Albert M 



Eipps, S. Joseph . 



Higgins, Daniel. 
Higgins, Daniel. . 



VIRGINIA. 

Blanton, Leigh H.' 

Fitzgerald, George W. 



Navy . 



War 

Post-Office. 



War. 



Treasury — 

Interior 

Agriculture . 



War. 



Interior 

Labor 



Interior... 
Treasury . 



War. 



Treasury . 
Interior .. 



Treasury . 
...do..... 
Interior .. 

War 

Treasury . 
...do..:.. 

...do 

...do 



Treasury . . 
...do...... 

War 

Post-Office. 
Interior . . . 

...do 

Treasury . . 
Interior ... 

....do 

, . . .do 

Navy 



War. 



Treasury . 
War 



Treasury . 
Navy 



$900 

3,000 
720 

1,200 

600 
720 
1,000 



1,000 

720 
1,200 



720 
600 



1,000 

600 
OOO 



600 
900 
900 
900 
60«) 
900 
700 
800 



700 
600 
900 
720 
600 



600 
900 
900 



900 
900 



600 
900 



720 



Mar. 9.1802 

Mar. 24, 1892 
^ar. 29, 1892 

Apr. 1,1892 

Apr. 23, 1892 
June 11, 1892 
....do 



July 7,1891 

Oct. 1, 1891 
Mar. 1,1892 



Feb. 23,1892 
May 17,1892 



Aug. 25, 1891 

Oct. 1, 1891 
Nov. 23, 1891 



Aug. 19, 1891 
Oct. «, 1891 
Oct. 20,1891 
Jan. 2,1892 
Feb. 24,1892 
Mar. 14, 1892 
Mar. 22, 1892 
May 12, 1892 



July 1,1891 
Aug. 5,1891 
Aug. 18, 1891 
Sept. 2,1891 
Sept. 11, 1801 
Sept 19, 1891 
Oc^. 10,1891 
Nov. 16, 1891 
Dec. 29,1891 
Jan. 15,1892 
Feb. 23, 1892 

Mar. 29, 1892 



Oct. 17,1891 
Nov. 2,1891 



July 28, 1891 
Apr. 6,1892 



Stenography and type- 
■wiiting. 
Do.* 

Copyist, Departmental Kule 
fin, 1 (c). 

Junior architectural drafts- 
man. 

Clerk. 



Steno^aphy and type- 
writing. 
Copyist. 

S^gal a^ent, General Eulo 



Copyist. 
Do. 



Stenography and typ«Tn:it- 

ing. 
Clerk. 
Copyist. 



Do. 
Clerk. 
Copyist. 
Clerk. 
Copvist. 
Bookkeeping. 
Copyist. 

Do. 



Cop;jist. 

Copyist. 

Do. 
Clerk. 
Copyist. 

Do. 
Clerk. 
Copyist. 

Do. 

Stenography and typewrit- 
ing. 
Copyist. 



Clerk. 
Do. 



Stenography and typewrit- 



> Preference, sec. 1754, E. S. 
' Special agent. 

5 Made regular February 18, 1892, at $900. 

* Made regular Dec. 18, 1891, at $900, 
« Made regular Oct 13, 3891, at $900. 
« $50 a month. 

7 Made regular April 1, 1892, at $720. 
•$2 per diem. 

• $4 per diem 
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Table 14. — Showing, hy States, the names of those appointed in the cHassified depaH- 
mental service charged to the general apportionment, eto» — Continued. 



Name. 



Probationary appointment. 



Department. Salary. Date. 



Examination. 



WEST VIRGINIA. 



Caldwell William A 

Amiss, Herman L 

Caldwell, William A 

McNeely, Margaretta C . . . 

(Jetzcndanner, Franklin C 

Huber, Miss Klanche 

Crittenden, Edgar V 



WASHINGTON. 



Douglas, Harry L . - - . 

Davi49, Pereival 

Davies, Pejrival 

Cobum, Frederick S . 

WISCONSIN. 



ITyde, Charles 

Vriesbock, Oeorge B 

Schneider, Oscar J 

Driesbook, George B — 
Alden, Miss Hattie L.». . 

O'Connell, John 

Neider, Frank E 

Storm, Margaret T.* 

Long, Stephen M.* 

AVehrle, GottUeb 

Stewart, Mist Adelia M. . 



AWertxe, Vernon E... 
Rock wood, George H. 



Spencer, Miss M. Genevieve . 

WYOMINO. 

Kichols, Captain L 

Hill, James" 



Treasury . 

Labor 

War 

Interior . . 
Treasury . 
Interior... 
Treasury . 



Interior . . 
Treasury . 

War 

Treasury . 



Treasury . 
...do..... 
Interior . . 

...do 

...do 

...do 

...do 

Treasury . 
Interior... 

War 

Treasury . 



...do 

Agriculture . 

Interior 



Post-Oflice. 
Interior ... 



$800 
1,000 
900 
000 
600 
900 



000 
800 
000 
800 



1,000 
700 
900 
600 



600 
600 
800 
900 
900 
600 

800 
■ 840 

720 



1,200 
1,000 



July 20, 1891 
Aug. 15, 1891 
Nov. 11, 1891 
Dec. 1,1891 
Dec 5,1891 
Dec. 19,1891 
May 2], 1892 



Aug. 31, 1801 
Dec. 3,1891 
Doc. 14,1891 
May 19, 1892 



July 
July 
Ang. 
Sept. 
Sept. 
Sept. 
Sept. 
Dec. 
Jan. 
Feb. 
Mar. 



6, 1891 
20, 1891 
15, 1891 
10, 1891 
15, 1891 
15, 1891 
23, 1891 
16, 1891 
14, 1893 
23, 1892 

1,1892 



Mar. 14, 1892 
Apr. 18, 1892 

June 27, 1892 



Ang. 14, 1801 
Feb. 16,1802 



Clerk. 

Do. 

Do. 
Co^iat. 

Do*. 
Clerk. 



St. 

Cl«rk 
Do. 
Do. 



Clerk. 
Do. 
Do. 
Do. 

Co^ist. 

Do.' 
Clerk. 

Stenography and typewrit- 
ing. 
Clerk. 

Chemistry, stenography, and 

typewriting. 
Typewriting. 



Post-office inspector, Role 

VIII,l(c). 
Captain of watch, General 

Hole m, 2 id). 



1 Made regular October 10, 1891, at $900. 
' $50 a month. 

* Dropped upon return of principal, January 15, 1802. 
< Preference, section 1754, Kevised Statutes. 

* Captain of watch. 
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i THE APPORTIONMENT SHOWING METlTOD OF MAKING AND NUMBER 
i APPOINTED FROM EACH STATE. 

I 

I The civil-service act requires all appointments in tke classified de- 
partmental service made through examination to be apportioned among 
the several States and Territories and the District of Columbia, upon 
the basis of population as ascertained at the last preceding census. It 
has been found impossible to make and maintain such an apportionment 
with mathematical exactness, but it has been equitably maintained with 

I respect to most of the State^. A very few of the States and nearly all 
of the Territories have received relatively an excessive share of appoint- 
ments as compared with the other States. The excess is notable with re- 
spect to the District of Columbia, Colorado, Delaware, Maryland, Yir- 

i gmia, Montana, Ehode Island, Idaho, Nevada, Arizona, Alaska, and 
Wyoming, and has resulted partly from the necessity of examining and 

; certifying for appointment to places requiring special or technical 
knowledge or skill such persons as offered themselves after due public 
notice without regard to their places of legal residence, the necessities 
of appointments through transfers and various noncompetitive exam- 
inations, and the appointment of persons who were entitled to prefer- 
ence under section 1754, Revised Statutes. Persons with the peculiar 
qualifications needed in the special places have been found relatively in 
larger numbers in the States near the seat of government than else- 
where. There is little probability that any person will be appointed 
fi-om the clerk or copyist register of any of these States during the 
year 1893. 

The Southern States have had their full share of the appointments 
made thus far. Except in the case of eligibles preferred under section 
1754, Eevise4 Statutes, the appointment under the clerk or copyist 
examination must always be from the State having eligibles which at 
the time has received the least {)toportional share of all the appoint- 
ments. The manner in which that State is ascertained is as follows : 
The population of the United States under the census of 1890 is 62,622,- 
250. This number is divided by 2,000, taken as a convenient basis of 
representation for future appointments. (The average number of ap- 
. pointments made each year is about 400.) On a basis of 2,000 appoint- 
ments every 31,240 of population is entitled to one appointment. This 
ratio is applied in succession to the population of each State. The 
difference between the aggregate of the whole number thus obtained 
and the ratio of representation is made up by assigning to the States 
having the largest fractions additional numbers, the assignment ceas- 
ing when the total number of 2,000 is taken up. 

Upon the adoption of this apportionment on November 19, 1890, each 
of the States and Territories, with the exception of Nevada, Utah, and 
Oklahoma had received an excess of this share in the previous appor- 
tionment of 1,500 appointments under the census of 1880, and the excess 
or deficit of each State or Territory was carried over to the new appor- 
tionment. An excess of 336 appointments was thus taken up. A re- 
quest for a certification being received to fill either a clerk or a copyist 
place the three names having the highest general averages of the sex 
and kind of examination named in the request would be certified from 
the State having the least proportional share of appointments. New 
York is entitled under the present census to 191 appointments in 2,000 
appointments, Ohio to 117, Pennsylvania to 168, Wisconsin to 64, and 
Arkansas to 36. Of this number New York on December 20, 1892, had 
received 96, Ohio 58, Pennsylvania 83, Wisconsin 25, and Arkansas 17. 
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As among these States the share of Wisconsin was less than that of 
any of the others, in proijortion to population: Wisconsin was there- 
fore first entitled to an appointment. The order of these States for 
certification for appointment would therefore be Wisconsin, Arkansas, 
Pennsylvania, and Ohio. The calculation for all the Stat^ is made by 
a card system which shows at a glance their relative order for appoint- 
ment at any moment. Under this method, in which the Commission 
has no discretion, the appointments at all times are as nearly equal 
among the States accoixiiug to i>opulation as it is possible to apportion 
them. No State at any time has more than a va-y small excess of ap- 
pointments over any other State.* The supplementary and special ex- 
aminations to some extent disarrange this procedure. When stenog- 
raphers, bookkeepers, or other persons having qualifications tested by 
the supplementary and special examinations are called for, the ehgi- 
bles standing highest from the whole country must be certified, except 
those from the few States which at the time have a i>ercentage of ap- 
pointments greater tiian the average percentage for all the States 
taken together. The appointments from these and the noncompetitive 
registers and of persons preferred under section 1754, Revised Stat- 
utes, may therefore fall in a greater or less measure to States not hav- 
ing the least share of appointments. These States therefore receive 
a less share of the clerk and copyist appointments. 

The number of appointments charged to the District of Columbia 
early became so largely in excess of the number to which it was en- 
titled under the apportionment, that for four years and more no persons 
having a legal residence in the District have been examined, except 
through an entire failure of applicants from elsewhere. The fadlities 
now affoMed for convenient examination will, it is hoped, tend to pre- 
vent this excess in the future. Thiity-seven of the appointments re- 
ceived by the District were from noncompetitive examinations, held 
under the provisions of General Eule in, section 2. 

It will be seen from what has been said that on the occurrence of a 
vacancy in any department the selection to fiU it is made from one of 
the States or Territories which have received the least proportional 
share of all the appointments made up to that time under the civil-serv- 
ice act, and that for a place requiring only ordinary clerical qualifica- 
tions the certification from the clerk or copyist register is made from 
the State at the time having the least share of appointments. 

The first following table shows the number of appointments which each 
State and Territory has received since the 16th of July, 1883, and the 
number to which each is entitled on the basis of 2,000 appointments — 
an arbitrary number adopted for convenience of calculation. In the 
first column are given the names of the States and Territories 5 in the 
second the numl^r of appointments from July 16, 1883, to December 
10, 1892 5 in the third the number of api)ointments to which each is 
entitled in 2,000 appointments under the census of 1890 j and in the 
fourth the percentage is given of the appointments under the appor- 
tionment of 2,000 appointments. The i>ercentages indicate to what ex- 
tent each State or Territory was on that day in excess or lacking in its 
apportionment according as the percentage is greater or less than 54.2. 

In considering the relation the appointments bear to impulation,' it 
should be remembered that all appointments made prior to November 
19, 1890, were made on the basis of the census of 1880, and that there- 
fore the States which gained most largely in population between 1880 
and 1890 are entitled to proportionally larger shares under the present 
than under the previous apportionment. 
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This table does not include i^etsons appointed after examination wio 
were already in the classified service in places covered by the exami- 
nations, and skilled helpers and printers' assistants in the Bureau of 
Engraving and Printing, for the reason that such appointments are not 
counted in the apportionment. 

APPOINTMENT OF MILITARY AND NAVAL PREFERENCE CLAIMANTS, 
SECTION 1754, REVISED STATUTES. 

The number of persons of this class appointed during the year cov- 
ered by this report was 20. Their names, etc., will be found in table 
14,, at page 133. The number appointed during the year ended June 30, 
1889, was 14 J 1890, 47, and 1891, 25. It is quite certain that few, if 
any, of those appointed would have been entitled to certification or ap- 
pointment by reason of their grade, had not the civil-service rules 
given them preference in certification in accordance with the provision 
of the statute. (See the statute as printed at page 17 cmte^ and the 
decisions of the commission at page 74 seq,) 

Apportionnient of appointTiients in the departmental aej^vice to the States, TerriiorieSf and 
the District of Columhta for t)iepei'iod from July 16 j ISSS, to December 10, 1892, and 
for the pe^nod from November 19, 1890, to December 10,4^92, and sliowing for the latter 
period the relation between the number actually charged against each State, etc., and its 
due share. 



State. 


Number of 

appoint- 
ments from 
July 16, 
1883, to 
December 
10, 1892. 


Share to 
which each 
State is en- 
titled of 2,000 
appointments 
now being 
api>ortioned. 


Share of 
appointments 
cliarged to 
each State of 
2,000 appoint- 
ments now 
being appor- 
tioned. 


Percentage 
of appoint- 
ments 
charged to 
each State of 
its share of 
the 2,000 ap- 
pointments. 




86 




48 




23 




' 47.9 




1 




1 




1 




100.0 




4 




2 




2 




mo 




57 




36 




17 




47.2 




63 




39 




20 




51.3 




19 




13 




9 




69.2 




43 




24 




12 




50.0 




12 




5 




4 




80.0 




90 




7 




80 




1, 142. 8 




20 




12 




7 




58.3 




108 




59 




30 




50.8 




4 




3 




2 




66.7 




213 




122 




58 




47.5 




133 




70 




34 




48.6 




1 




1 












108 




61 




28 




45.9 




72 




46 




22 




47.8 




110 




59 




28 




47.5 




64 




36 




17 




47.2 




44 




21 




12 




57.1 




74 




33 




27 




81. a 




125 




71 




36 




50.7 




114 




67 




32 




47.8 




59 




42 




20 




47.^ 




76 




41 




19 




46.3 


146 




86 




40 




46.5 




5 




4 




3 




75.0 




40 




34 




17 




50.0 




3 




1 




2 




200.0 




24 




12 




7 




58.3 




82 




46 




25 




54.4 




9 




5 




3 




60.0 




350 




191 




96 




50.3 




96 




52 




26 




50.0 




4 




6 




3 




50.0 




1 




2 




1 




50.0 




218 




117 




58 




49.6 




13 




10 




5 




50.0 




297 




168 




83 




49.4 
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Ajyportionvient of appointments in the departmental service to the States, Territories, and 
in the District of Columbia, etc, — Continued. 



OlulO* 


l^Qinl)6r of 

appoint- 
ments from 

Till** 1A 

1883, to 
December 


Share to 
which each 
State is en- 

4i t'lo/I r\fO nM 
llClcClOI 4,UW 

appointments 
now heing 
apportioned . 


Share of 
appointments 
charged to 
each State of 
2,000 appoint 
ments now 
being apper- 
tioned. 


Percentage 
of appoint^ 
ments 

charged to 
each btate of 

it-s share of 
the 2,000 ap. 
pointments. 




22 


11 


8 


72.7 




69 


37 


19 


5L4 




12 


10 


5 


50.0 




103 


56 


26 


46.5 




113 


71 


33 


46.5 


Utnh 


Q 




3 


42.9 




23 


11 


6 


54!5 




106 


53 


30 


56.6 




10 


11 


6 


54.5 




42 


24 


12 


50.0 




90 


54 


25 


46.3 




4 


2 


2 


loe.o 


Total 


3,588 


2,000 


1,084 


54.2 



REGULATION OF APPORTIONIVIENT IN APPOINTMENTS FROM SPECIAL 
AND SUPPLEMENTARY REGISTERS. 



It appearing that tlie average percentage of appointments charged 
to each State of its share of 2,000 appointments on the present basis of 
apportionment is 54.2, it is ordered that no certification of an eligible 
from a State having a percentage greater than this average shaU be 
made unless there is a total failure of other eligibles or there are prefer- 
ence claimants to be certified or the conditions of good administration 
require the certification to be made therefrom. No certification shall 
be made under the last-named condition except by order of the Com- 
mission. The States having a greater percentage than the average are, 
Alaska, Arizona, Colorado, Delaware, Florida, Idaho, Maine^ Maryland, 
Montana, Nevada, New Jersey, New Mexico, Yermont, Virginia, Wash- 
ington, and Wyoming." [Minutes December 17, 1892.] 
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Appointments in the departmental service and their apportionment to ih^MqJi^y ^myrfiorieif 
and the District of ColumUa during the year ended June $0'^ '^M^'^mf^mi^ ih0 
period from July 16, 188S, to June SO, 1S92. 



States and Territories. 



Alabama 

Alaska 

Arizona 

Arkansas 

California 

Colorado 

Connecticut 

Delaware 

District of Colambia.. 

Florida 

Georgia 

Idaho , 

Illinois 

Indiana , 

Indian Territory , 

Iowa , 

Kansas 

Kentucky 

Louisiana , 

Maine 

Maryland 

Massachusetts 

Michigan 

Minnesota 

Mississippi 

Missouri 

Montana 

Nebraska 

Nevada 

Kow Hampshire 

New J ersey 

New Mexico 

New Tork 

North Carolina 

North Dakota 

Oklahoma 

Ohio 

Oregon 

Pennsylvania 

Khode Island 

South Carolina 

South Dakota 

Tennessee 

Texas 

Utah 

Vermont 

Virginia 

"Washington 

West Virginia 

Wisconsin 

Wyoming 



Total. 



Appointments during 
year ended J une 30, 
1892. 



Upon com- 
petitive ex 
amination. 



319 



Upon non 
competitive 
examina- 
tion. 



Upon com- 
petitive ex- 
amiottti^. 



25 



Appointments from 
July l&168^«0^ai» 
Sa, 1892. • 



Upon nou' 
competitive 
examiaa- 



83 
1 

5 

50 
49 
15 
35 
12 
48 
19 
101 
3 

181 
120 
1 
98 
70 
104 
CO 
40 
58 
112 
106 
54 
68 
135 
5 
34 
3 

22 
75 
9 

300 
84 
3 
1 

192 
12 

256 
18 
64 
11 
97 

106 
5 



8,170 



3 


86 





1 





5 





5S 


8 


57 


3 


18 


7 


42 





12 


37 


85 


2 


21 


3 


104 


1 


4 


22 


203 


8 


128 





1 


8 


106 


1 


71 


7 


111 


2 


62 


3 


43 


19 


77 


8 


120 


7 


113 


1 


55 


4 


72 


4 


139 





5 


2 


36 





3 


2 


24 


5 


80 





9 


30 


330 


b 


89 





3 





1 


16 


208 


I 


13 


26 


282 


3 


21 


1 


65 





11 


3 


100 


3 


109 





5 


3 


25 


20 


106 





9 


4 


42 


3 


92 


2 


S 


287 


8,m 



H, Ex, 1, pt. 8- 
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Method of ealoulaHng the apportionment of 2,000 appointments under the census of 1890.* 



States and Territories. 



PopuUtion. 



Quotient 
upon ap- 

nifio?f 
31,311.125 

in snc- 
cession to 
popula- 
tion of 
each 
State. 



Bemainders 
of 

qnotients. 



Assign* 
ment of 
22 to 
States 
with 
largest 
remain- 
ders to 
take up 
total 
2,000. 



Result- ^ 
ingap. 
portion- 
ment. 



JLlabama 

AJsaka 

Arizona 

Arkansas 

California 

Colorado 

Connecticut 

I>elaware 

District of Columbia . 

Florida 

Georgia 

Idaho 

lUinois 

Indiana 

Indian Territory 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

Michigan 

Minnesota 

Mississippi 

iMissouri 

Montana 

Nebraska 

Nevada 

Now Hampshire 

New Jersey 

New Mexico 

New York 

North Carolina 

North Dakota 

Oklahoma 

Ohio 

Oregon 

Pennsylvania 

Khodo Island 

Sontb Carolina 

South Dakota 

Tennessee 

Texas 

Utah 

Vermont 

Virginia 

Washington 

West Virginia 

"Wisconsin 

Wyoming 



1,613, 017 



69,620 
1, 128, 179 
1,208, 130 
412, 108 
746, 258 
168, 493 
230, 392 
391, 422 
1, 837, 353 
84,385 
8, 826, 351 
2, 192,404 



1, 911, 896 
1, 427, 096 
1, 858, 635 
1,118, 587 

001, 086 
1, 042, 390 
2, S38, 943 
2, 093, 889 
1, 301, 826 
1, 289, 600 
2, 679, 184 

132, 159 
1, 058, 910 
45, 761 

876, 530 
1, 414, 933 

153, 593 
6, 997,853 
1, 617, 947 

182, 719 
61.834 
3, 672, 316 

313, 767 
5,258, 014 

345, 506 
1, 151,149 

328, 808 
1, 767, 518 
2, 235, 523 

207,905 

332,422 
1, 655, 980 

349, 390 

762, 794 
1, 686, 880 
60, 705 



48 

1 
1 

86 
38 
13 
23 

5 

7 
12 
58 

2 
122 
70 

1 

61 
45 
59 
35 
21 
33 
71 
66 
41 
41 
85 

4 
33 

1 

12 
46 
4 

191 
51 

5 

1 
117 
10 
167 
11 
.86 
10 
66 
71 

6 
10 
62 
11 
24 
53 

1 



10,063.000 



28. 308. 

978. 
18,307. 

6,153. 
26, 102. 
11, 937. 
11,214. 
15,688. 
21, 307. 
21, 762. 

6, 393. 
625. 



1, 917. 
18, 095. 
11, 378. 
22,697. 

3,552. 

9.122. 
15, 853. 
27, 354. 
18, 069. 

5, 843. 
17, 738. 

6,914. 
25,642. 
14, 449. 
119. 

4,621. 
28,348. 
17,428. 
21,079. 
26, 163. 
30, 522. 

8, 014. 
655. 
29. 056. 

1, 083. 
23,948. 
15,696. 
14, 095. 
12,433. 
20,038. 
19, 310. 
27,801. 

4,967. 
11, 327. 
27, 390. 
29, 393. 



48 

1 
2 
36 
39 
13 
24 
5 
7 
12 
59 
3 
122 
70 
1 

61 
46 



21 
33 
71 
67 
42 
41 
86 

4 
34 

1 
12 
46 

6 
191 
52 

6 

2 
117 
10 
168 
11 
37 
10 
56 
71 

7 
U 
63 
11 
24 
54 

2 



* See explanation at page 141. 
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Table 15. — Shotoing appointmenU iothe clasaified depai^tmental service made from the 
several examinations during the year ended June 30, 189S, 



Kind of examination. 



COMPETITIVE KXASIINATIOIfS. 



Clerk.... 
Copyist . 



Supplementary examinations. 



Typewriter 

Stenographer 

Typewriter and stenographer . 

Telegrapher 

Proof-reader . . . , 

Danish language 



Special examinations. 



Bookkeeper 

State Department: Clerk 

Treasury Department, Borean of Engraving and Printing: 

Printer's assistant 

Skilled helper 

Skilled helper and fireman 

War Department : 

Architectural draftsman, Quartermaster-General's OfBce 

Junior architectural draftsman, Qaartermaster-Greneral's Office. 
Kavy Department: 

Computer 

Assistant librarian 

Nautical expert 

Electrician 

Interior Department : 

Assistant examiner. Patent Office 

Model repairer, Patent Office - 

Medical examiner Pension Office 

Mechanical draftsman 

Department of Agriculture : 

Editor and proof-reader 

Chemist, stenographer, and typewriter 



Pomologist and typewriter.. 

Meteorological clerk 

Hotanical clerk 

Ornithol<^cal clerk 

Biologicarclerk 

Entomological clerk 

Vegetable pathologist 



Total. 



NONCOMPETiriVB EXAMINATIONS . 

Transfers under departmental rule VIII, 1, (c) (Post-Office Department 

to classified Post-Office or Railway Mail Service and vice versa) 

Transfers from excepted to nonexcepted places, under departmental rule 



II, 4. 



Noncompetiyo examinations for original entrance into the service, under 
general rule HI, 2, (d) : 

Assistant engineer , 

Assistant photographer 

Special agent. Department of Labor 

Lieutenant of watch, Treasury Department 

Captain of watch, Interior Department 



Total. 



Total competitive 

Total noncompetitive . 



Grand total . 



Male. 



24& 



22 



245 
22 



267 



Female. 



* Of these 88 persons appointed from the clerk register only 16 were appointed to places havisig tk/ 
salary of $1,000 or more. The remaining 72 were appointed to copyist places, having slgnld^ t^r* 
willingness to have their names treated as also on tne copyist register. ^ 
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Table 1G. — Showing the number of separations from the classified departmental sertice, 
hxj removal^ resignation, or death, and the number of reinstatements for the year ended 
June SO, 1S92. 





Removals. 


Resignations. 


Deaths. 


Totals. 


Reinstate- 
ments' 


• 


Female. 


1 


1 


Female. 


1 


1 


Female. 


1 


1 


Female. 


1 


•1 


Female. 


i 


state 


1 
1 

5 
1 
7 


*T 

3 


1 
8 
5 
2 
10 














1 
23 
40 
18 
56 

1 

2 
5 




1 
67 
40 

22 
70 
1 

2 
5 








War 


20 
83 
16 
40» 
1 

2 
4 


27* 


47 
83 
19 
61 
1 

2 
4 


2 
2 
1 
9 




2 
2 
1 
9 


34 


3 
8 
3 

11' 


1 

.... 
3 


4 

8 
4 

U 




3 
11 


4 

14 


Civil Service Commis- 


















2 
1 




2 
1 












1 




1 




Total 












15« 


11 


26 


116* 


41 


157» 


15 




15 


146 


52 


198 


28 


5 


33 



' Two were afterwards reinstated. 

*Six were printers' assistants. 

>Eiglit were special pension examiners. 

*Foar resigned to accept other departmental appointments. 

* Twenty-five were printers' assistants. 

•Ten were afterwards reinstated*. 

'Four were special pension examiners. 



Table 17. — BemovaJs, etc,, in the classified departmental service from July 16, 188S, to 
June 30, 1892, showing proportion removed, etc, to number's appointed after examination. 



Date. 


Number 
appointed 
through ex- 
amination. 


Removed. 


Resigned. 


Died. 


Total. 


Rein- 
stated. 


Kmnber 
remain- 
ing in the 
service. 


July 16, 1883, to June 30, 1887... 
July 1, 1887, to June 30, 1888. . . 
July 1, 1Q88, to June 30, 1889. . . 
July 1, 1889, to June 30, 1890. . . 
July 1, 1890, to June 30, 1891. . . 
July 1, 1891, to June 30, 1892. . . 

Total 


1266 
352 
387 
557 

1152 
478 


58 
33 
*93 
27 
33 
26 


76 
46 

72 
123 
143 
153 


21 
7 

12 
2 
9 

15 


155 
86 
177 
152 
185 
194 


10 
8 
19 
27 
18 
33 


1121 
1395 
1624 
2056 
3041 
3358 


4192 


270 


613 


66 


949 


115 







* Of this number 70 were special examiners in the Pension Ofl&ce, 31 of whom "were dropped at the ex- 
piration of the term for which they were appointed. 
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Table 19. — Showing appointments and separations, classified Postal Service, for the year 

ended June SO, 1892, 



Location of post- 
office. 




AppointmentB. 



Nonexccpted places. 



Original. 



Clerk. 



® « ^ 



Hein- 
stated. 



§S 
I- 



Separations. 



Albany 

Allegheny 

Atlanta 

Baltimore 

Boston 

Brooklyn ^ 

Buffalo 

Chicago 

Cincinnati 

Cleveland 

Columbus 

Dallas 

Dayton 

Denver 

Des Moines 

Detroit 

Grand Eapids 

Hartford 

IndianapoliB 

Jersey City 

Kansas City 

Los Anceies ... 

Louisville 

Lvnn 

Memphis 

Milwaukee 

Minneapolis 

KashviUe 

Newark 

New Haven 

New Orleans 

New York 

Oakland 

Omaha 

Paterson 

Philadelphia 

Pittsburgh 

Portland, Me 

Portland, Oregon. . . 

Providence 

Bichmond 

Rochester 

St. Louis 

St. Paul 

San Francisco 

Scranton 

Springfield 

Syracuse 

Toledo 

Troy 

"Washington 

"Worcester 



16 



15 



17 



13 



8 
126 
1 



15 

3 

29 

30 
172 
56 
32 
412 
97 
35 
10 



7 
30 
5 

10 
13 
12 
47 
16 
41 
1 
13 
24 
25 
5 
■33 
3 
19 
355 
5 
40 
12 
185 
57 
2 
19 
8 
7 
13 
94 
20 
52 
4 
9 
2 
9 
2 
97 
6 



23 



19 
4 

31 
38 
180 
87 
33 
443 
109 
59 
14 

3 
. 1 
42 
. 7 
32 

5 
22 
17 
21 
52 
20 
51 

1 
13 
24 
26 

5 

36 
3 

22 
392 
7 

43 

12 
216 

67 
2 

28 
9 
7 

14 
112 

41 

53 
7 
9 
2 

11 
2 
108 
6 



Total 486 307 710 30 981 392 16 65 2, 194 223 151 2, 568 6 716 794 106 !l, 616 



Note.— Under "Messenger, stamper, junior clerk " are included 60 porters and pilers, as follows: At 
Boston, 1; Chicago, 5; New Orleans, 3; New York, 50; and Syracuse, 1. 
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RAILWAY MAIL SERVICE. 

Table 20.'^AppoinimenU, eic, in the Railway Mail Service, July 1, 1891, to June 

SO, 1892. 

CHAK6BS IK THE SITBSTITUTE FORCE. 

Niimber on roU June 30, 1891 " . . 090 

Ai^>oiBted during the year II I .!*!.!!..!!!. 1 , 199 

1. 495 

Bemoved ^ 

-Resided I!"II'.!II!!!..!I""II!!II!III!II! ! * I III'.! 1. 23 

Beclined to accept appointments tendered.!!""!!^".'!!"!.'.'!!"!!"!!!''^.!!!!!!!!]]'.*'.' 146 

Died (5 

Transferred to regalarr(^ ' 899 

Xumber remaining on roll June 30, 1852 ' ' 394 

1, 495 

CHANGES IN THE REGULAR FORCE. 

I>aring the year Mided June 30, X892, of the more than 2,600 regular employ68 appointed after exam- 
ination, subsequent to May 1, 1889, 79 resignM, 44 were removed, and 9 died, showing a little more 
than 4 percent of (Ranges for aU causes, as against 19.02 among substitutes on probation and 35 per 
cent in the examination for entrance to the service. The tests of examination and probation leave a 
strilrfn^y small percentage of removals in the regular force, lees than 2 per cent being attributable to 
any delinquency or misconduct. 01 r » 

Table 21,— Showing appointmenU to the classified Indian Service from March 1, 1892, * 

to June SO, 1892, 

Physician, male , , 2 

Mautron WWW \ 1 

Teacher, female '"*"* *"" 2 

Teacher, male WWW. '. 4 

Physician, franale 1 

Total 

* The Indian Rules took effect March 1, 1892. 
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Table 22. — Showing the mtio of females to the whole numher of persona examined, and to 
the tchole number tcho passed the examinations for different branches of the service^ from 
January 16, 1886, to June SO, 1892, 



Period covered. 


Branch of service. 


Number examined. 


Number passed. 


Female. 


Total. 


Pat ' 

cent'of 
female. 


Female. 


Total. 


jrer 
cent of 
female. 


January 16, 1886, to Jane 30, 1887 
Jaly 1, 1887, to June 30, 1888 .... 
July 1, 1888, to Jane 30, 1889 .... 
July 1, 1889, to Juno 30, 1800. . . . 
July 1, 1890, to June 30, 1891 . . 
July 1, 1891. to June 30, 1892 .. . 


Departmental... 

Total 

Departmental... 
Postal 

Total 

Departmental... 
Postal 

Total 

Departmental .. 

Customs 

Postal 

Total 

Departmental .. 
Postal 

Total 

Departmental .. 
Postal 

Total 

Aggregate. 


1, 180 
150 
567 


4,327 
4, 058 
7,467 


27.3- 
8.7- 
7.6- 


948 

108 
480 


2,977 
2,647 
5,222 


30.8- 
4.2+ 
9.2- 


1, 887 

(. .. . 


15,852 


11.9-h 


1,536 


10, 746 


14.3— 


822 
05 
311 


2,699 
2,479 
6, 103 


30.5- 
3. 8+ 
5.1- 


629 
70 
239 


1,736 
1,500 
3, 632 


36.2+ 
4.7- 
6.6- 


1,228 


11, 281 


10.9- 


938 


6,868 


13.7- 


1, 154 
77 
399 


3, 697 
2. 4^5 
10, 702 


31. 2-f 
3.2- 
3. 7+ 


835 
55 
327 


2, 182 
1,379 
6,615 


38.3- 
4. 0— 
4.9+ 


1,630 


16,824 


9.7- 


1,217 


10, 176 


11.9- 


1,082 
78 
530 


3, 751 
3, 587 
11, 193 


28. 8+ 
2.2- 
4.7+ . 


793 
42 
422 


2, 117 
1,797 
6,904 


37.4+ 
2.3+ 
6.1- 


1, 690 1 18, 531 


9.1+ 


1,257 


10, 818 


11.6+ 


1, 776 
20 
667 


5, 251 
1,579 
8, 538 


33.8+ 
1 3— 
7! 8+ 


1,407 
13 
659 


3, 366 
992 
5,840 


41.2+ 
1. 0+ 
9.6- 


2,463 


15,368 


16 + 


1,979 


10,198 


19.4+ 


1,594 
16 
616 
46 


3, 919 
1,624 
9, 162 
158 


40.7- 
1 - 

e.7+ 

29. 1+ 


1,234 
13 
470 
26 


2,603 
062 
• 5,551 
94 


47.4+ 
1.3+ 
8.5- 

27.6+ 


2,272 


14,863 


15.3- 


1,743 


9,210 


la 9+ 


11, 170 


92,719 


12+ 


8,670 


58,016 


14.9+ 



The earlier reports of the Commission did not in all cases indicate the sex of the competitors or of 
those who passed. It is not, therefore, practicable to show the ratio of female to the total number of 
applicants or of eligibles from the date of the organization of the Commission, July 16, 1883, to Janu- 
ary 16, 1886. 

The Indian Service was classified October 1, 1891. 

The Railway Mail Service is not included in the above table. All comi>etitor8 for that service are 
male. Since the classification. May 1, 1889, 15,002 have competed for the position of railway mail clerk, 
and 10,468 have passed, or 69.7 i>er cent. 

A further analysis of the above table shows that of the female competitors 77.6+ per cent passed, 
while only 60.5+ per cent, or, including the Railway Mail Service, nearly 62 per cent of the males 
passed. It must be borne in mind, however, that the women do not compete in most of the more diffi- 
cult techincal examinations, where the per cent of failures is always much larger than in the lower 
grade examinations; and when they do compete in these more difELcult tests the showing is decldely 
in favor of the men. 
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Table 23. — Sliotving, for all hranchea of the classified service, tlie nuniber examined, the 
number' that failed, and the per cent of failures; the number that passed, the number' ap- 
pointed, and the per cent of those that passed who were appointed during the several 
periods covet^ed by the reports of the Commission, 



m 


Exam- 
ined. 


Failed. 


Per cent 

of 
failures. 


Passed. 


Ap- 
pointed. 


Per cent 
appointed 
of those 

that 
passed. 


DEPABTMENTAL SEBVICE. 

July 16, 1888, to Jannai-y 15, 1884 

January 16, 1884, to January 15, 1885 

Janiiary 16, 1885, to January 15, 1886 

January 16, 1886, to J anuary 15, 1887 

July 1, 1887, to June 30, 1888 

July 1, 1888, to June 30, 1889 

July 1, 1889, to June 30, 1890 

July 1, 1890, to June 30, 1891, 

Total 

RAILWAY MAIL SERVICE. 

July 1, 1889, to Jun€( 30, 1890 

July 1, 1890, to June 30, 1891 

July 1, 1891, to June 30, 1892 : 

Total 

INDIAN SERVICE. 

October 13, 1891, to June 30, 1892 

CUSTOMS SERVICE. 

July 16, 1883, to January 15, 1884 

January 16, 1884, to January 15, 1885 . . . 
January 16, 1885, to January 15, 1886 . . . 
January 16, 1886, to January 15, 1887 . . . 

January 16, 1887, to June 30, 1887 

July 1, 1887, to June 30, 1888. . . : 

July 1, 1889, to June 30, 1890 

July 1, 1890, to June 30, 1891 

July 1, 1891, to June 30, 1892 

Total 

POSTAL SERVICE. 

July 16, 1883, to January 15, 1884 

January 16, 1885, to J anuary 15, 1886 

January 16, 1886, to January 15, 1887 

January 16, 1887, to June 30, 1887 

July 1, 1887, to June 30, 1888 

July 1,1889, to June 30, 1890 

July 1, 1890, to June 30, 1891 

July 1, 1891, to June 30, 1892. . . . : 

Total 

SUMMARY. 

July 16, 1S83, to January 15, 1884 

January 16, 1884, to January 15, 1885 

January 16, 1885, to January 15, 1886 

January 16, 1887, to Juno 30, 1887 

July 1, 1887, to June 30, 1888 

July 1. 1888, to June 30, 1889 

July 1, 1889, to June 30, 1890 

July 1, 1890, to June 30, 1891 

July 1, 1891, to June 30, 1892 

Total 


' 784 
2,276 
1,754 
2, 304 
2, 023 
2,699 
3, 697 
3 751 
5,' 251 

O, VxV 


325 
938 
716 
721 
629 
963 
1,515 
1 634 
1,'885 

1 Q1 H 


41. «> 

41.2 
40.8 
31.3 
31.1 
35.7 
41.0 
43 5 
35! 9 
33. 5 


1, 338 
1,038 
1,583 
1,394 
1,736 
2,182 
2 117 
3^ 366 
2, 604 


4o 

432 
239 
392 
155 
362 
387 
557 
1, 152 
478 


10. 5 
32.3 
23.0 
24.7 
11.1 
20.2 
17.7 
26. 3 
34.2 
18. 3 


28,458 


10,641 


37.3 


17, 817 


4,192 


23.5 


2,236 
4,463 
3,706 
4,597 


434 
1, 334 
1,118 
1,648 


19.4 
29.8 
30.2 
35.8 


1,802 
3,129 
2,588 
2,949 


125 
1,400 
1,062 
1, 199 


6.9 
44.7 
41.0 
40.6 


15, 002 


4, 534 


30.2 


10,468 


3, 786 


36.1 


158 


64 


40.5 


94 


10 


10.6 


Oil 

838 
1,735 

1 4,058 

2, 479 
2,425 
3, 587 
1, 579 
1,624 


Oul 

297 
692 

1, 511 

979 
1,046 
1,790 
587 
662 


43. 0- 
35.4 
39.9 

37.2 

39.5 
43.2 
49.9 
37.2 
40.7 


4^ 
541 
1,043 

2,547 

1,500 
1,379 
1,797 
992 
962 


69 
119 
169 

641 

340 
331 
375 
320 
161 


14. 8 
22.0 
16.2 

25.2 

22.7 
24.0 
20.8 
32.3 
16.7 


19,142 


7, 915 


41.3 


11,227 


2,525 


22.4 


1, W41 

3, 233 
4, 113 

1 7,467 

6,103 
10,702 
11, 193 
8,538 
9,162 


971 
1,160 

2,245 

2,471 
4,087 
4, 289 
2,698 
3, 611 


42. 3 
30.0 
28.2 

30.1 

40.5 
38.2 
38.3 
31.6 
39.4 


1, 119 
2,262 
2, 953 

5,222- 

3,632 
6, 615 
6, 904 
5,840 
5,551 


372 
1,219 
1,473 

3, 254 

1,924 
2,938 
2,850 
2,861 
2, 113 


33. 2 
55.2 
49.9 

62.3 

53.0 
44.4 
41.2 
48,9 
38.2 


62,452 


22,354 


35.9 


40,098 


19,034 


47.4 


3, 542 
6, 347 
7,602 

1 15,852 

11,281 
19,060 
22,994 
19,074 
19,460 


1,498 
2,206 
2,568 

5,106 

4,4ia^ 

7,082 
9,047 
6,288 
7,300 


^.3 
34.8 
33.8 

32.2 

30.1 
37.2 
39.3 
33.0 
37.5 


2,044 
4, 141 
5,034 

10,746 

6, 868 
11, 078 
13,947 
12, 786 
12, 160 


489 
1,800 
1,881 
4,442 
2,616 
3, 781 
5, 182 
5, 305 
3,961 


23.9 
43.5 
37.4 

41.3 

38.0 
31.0 
37.2 
42.0 
32.5 


125, 212 


45,508 


36.3 


79, 704 


29, 547 


37.0 
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NOTS.— There are fire branches of the classified Oivil Service, as follows: 

1. The classified departmental service. 

2. The classifled customs service. 
' 8. The cliftssifledr postal service. 

4. The classified railway mall service. 

6. The classified Indian service. 
No person who is an applicant for examination, or who is an eligible in one branch of the 
classified .service, shall, at tne same time, be an applicant for examination in any other branch 
of said service. " 

Any person may, however, be an applicant for examination, or an eligible for ^e positioa of 
clerk (or copyist), elassifled dei>artmental service, and also an appUcantfor anyone of the 
8];>ecial examinations for departmental service, provided for by the Conmilssion. 

The specimen questions in this appendix are substituted for the questions 
printed in previous reports, and no other specimen questions can be furnished 
to applicants. It will be understood that the questions are different at each ex- 
amination, but the following have been used, and in subject and grade are fair 
specimens of the whole. 

The different subjects are weighted according to their relative importance in 
Uie examination. In determining tl^e general average of a competitor the aver- 
age on each subject is multiplied by the number indicating the relative weight' 
of the subject, and the sum of these products, divided by the sum ot the relative 
weights, gives the general average. The following is a form on the first sheet 
of the clerk examination, giving the subjects in that examination and their rela- 
tive weights, and illustrating the method of obtaining the general average after 
the average in each subject has been determined: 

FIRST BRANCH OF CLASSIFIED SERVICE— DBF ARTfilENTAL 

SERVICE. 



CLERK EXAMINATION (Series No. 21). 



Subjects. 


1 


1 
1 


Products of aver- 
ages multipUed 
by weights. 




90 

85 
90 
80 
80 
95 


8 
8 

8 
4 
2 
5 


m 

270 
820 
160 
475 






Fourth: Letter-writing * 


Fifth: Elements of the English language 


Sixth: Arithmetic 


Divide thesum of the products by the simi of the relative weights 

And the general average is ascertained to be ^ 




80 


1,760 
51 









The figures above in the column headed " averages " are assumed averages, 
Inserted to illustrate the method of obtaining the general average. 
The time allowed for this examination is limited to seyen consecutive hours. 

154 . . 
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First STJBJmar.—Oriibagraphy. 

Spelling: is dictated "by tlie E^taminer. The words are written by the ccHni^eti- 
tor in the blank spaces indicated on the first sheet of the examination. 

The following is a list of twenty words used as a spelling exercise for the clerk 
and also for the copyist examination, Series 21. 

The JExaminer pronounces, each word and gives its definition as printed below. The 
competitor is required to write only the wobd and not its definition. 



1. Barity. The*state of being rare or 

scarce. 

2. Barefy, Tomake thin, rare, or less 

dense. 

3. Siience. Entire absence of sound or 

noise. 

4. Citation, A pass^e or words quoted 

from a book. 

5. InhdbitanL One who dwells or re- 

sides i)ermanently in a place. 

6. D^gent, Careful; attentive; in- 

dustrious. 

7. BaUot. A piece of paper or other 

thing used in voting. 

8. Balance. An apparatus for weigh- 

ing hodies. 

9. Cough. To make a violent effort to 

throw off irritating matter from 
the throat or lungs. 
10. Coffee, A drink made from th« 
roasted berry of the coffee tree. 



12. 



Erudition^ The state of being eru- 
dite or learned. 
Besurrection, The rising again from 
the dead. 

13. Incapable, Wanting or deficient in 

capacity or strength. 

14. IrrestsUble, Incapable oi being 

successfully resisted or opposed. 

15. Deference, A yielding of judgment 

from respect to the wish or opin- 
ion of another. 

16. Besistomce, The act of resisting or 

opposing. 

17. Penitence, The condition of being 

penitent. 

18. Penniless, Destitute of money ;i)oor. 

19. Befi^cient, Not sufficient; inadequate; 
defective. 

Differenxx, State of being different 
or unlike. 



20. 



Second Subject. — PenmansMp, 

[N. B. — The mark on penmansliip is determined legibility, neatness, and general appearance, 
and by correctness and uniformity in the formation of words, letters, and punctuation marks 
in the 2nd Exercise of the Third Subject— Writing from plain copy— and in the Exercise of the 
Fourth Subject— liOtter-writing.] 

Third Svbjiict,— Copying, 

1st Exercise, — Writing from Dictation. 

[N. B.— Spelling, use of capitals, punctuation, and all omissions and mistakes are taken into 
consideration in marking the Exercises of this subject.] 

One of the Examiners dictates an exercise of not less than ten lines so distinctly 
that all the persons being examined can liear him. The passage is first read for 
information, and then dictated in phrases of five or six words, at the rate of from 
fifteen to twenty-fire words per minute. If from any cause the competitor misses 
a word, he is cautioned not to pause, but to leave a blank spaoe and go on with 
the next word he hears. Three minutes are allowed after the dictation for punc- 
tuation and correction. 

Snd Bxerdse. — Writing from plain copy. 

Copy the following precisely, indicating small capitals and italics by proper 
marks : 

Sec. 3. That whenever, in the judgment of the head of any department, the 
duties assigned to a clerk of one class can be as well performed by a clerk of a 
lower class or by a female clerk, it shall be lawful for him to diminish the num- 
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ber of clerks -of the higher grade and increase the number of the clerks of the 
lower grade within the limit of the total appropriation for such clerical service; 
Provided^ That in making any reduction of force in any of the executive depart^ 
ments, the head of such department shall retain those i)er8ons who may be 
equally qualified who have been honorably discharged from the military or naval 
service of the United States, and the widows and orphans of deceased soldiers 
and sailors. (19 Stats., 255.) 

Fourth SvBJBcrr. —LeUer-vmting, 

[N. 6.— Thifl exercise is designed chiefly to test the competitor's skill in simple EnsUsh com- 
][)osition. In marking the letter, its errors in form and address, in 6i>elling, capitals, punctua- 
tion, syntax, and style, and its adherence to the subject, are considered.] 

The competitor writes a letter on the subject given by the examiners. The 
following letter-subject was used in Series 21: " The advantages of a common- 
school education to a business or professional man." 

The competitor must avoid allusion to his political or religious opinions or 
affiliations. The letter must contain not less than 125 words, must be addressed 
to the United States Civil-Service Commission, Washington, D. C, and must be 
dated at the place where the examination is held. The examination number, 
and not the name of the competitor , must be used for a signature to the letter. 

Fifth Subjecjt.— irZcmente of the English langmge— Construction of sentences. 

Write the following sentences with such changes only as are necessary to cor- 
rect errors in syntax and in the use of words : 

Question 1. Who should I meet the^ other ^day at Smith's and Jones' store but 
he who proved to be my old friend Thomas. V ' ' 

Question 2. He has been sick this two years but is now tolerable well. 

Question 3. Are not twelve month's travel in Europe better calculated to 
broaden ones ideas than any trip of equal length ? 

Question 4. The queen was attended with a large retinue ; her arrival was 
hailed by rejoicings. 

Question 5. No principle is laid down nor no rule given that apply to all pos- 
sible cases. 

. Sixth Svbjbct.^ Arithmetic. 

Question 1. Express the following in figures, using such signs, monetary or 
otherwise, as may be necessary : 

(a) Fifty million one thousand and three, and seven hundred and five mil- 
lionths. 

(b) Two million fifty-four thousand and twenty dollars, eight cents, and seven 
mills. 

(c) Twenty-seven pounds, twelve shillings, and six pence. 
Question 2. Express the following in words : 

(a) XCnCLXXIV. (6) $83,010,036,069. 

\c) 304,005,160.010003. (d) HJ X « ^ — |. 

Question 3. The quotient arising from the division of 6,985.473 by a certain 
number is 51, and the remainder is 68.853. What is the divisdr ? 
Give ijoork in full. 

Question 4. What is the value of 1" ?! ^ + ! ^ ^ ^ i ? 

"T 1* — " oi f X 1 X ¥ 

Qive iJOork in fuU, 
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Question 5. In going 1 m., 94 rds., 2 yds., 1 ft., a carriage wheel makes 526 
revolutions. What is the circumference of the wheel ? 
Qivervork in full. 

Question 6. What is the weight (in tons, cwt., etc.) of the water which fills a 
cistern, 9 ft. 8 in. long, 9 ft. 4 in. wide, and 6 ft. 9 in. deep, a cubic foot of water 
weighing 1,000 ounces ? 

Give work infoU, 

Question 7. On anote dated Oct. 16, 1886, for $2,650, with interest at 6 per cent, 
the following payments were made : Jan. 28, 1887, $575 ; May 22, 1887, $25, and 
Aug. 4, 1887, $948. What was due Nov. 25, 1887 ? 

Give work in full. ' 

Question 8. An owner of 6 per cent, bonds sells them at the market quotation 
of 118, and invests the proceeds in 4i per cent, bonds. The latter investment 
yields him the same income as the former. What did he pay per hundred for 
the 4i per cent, bonds ? 

Give work infuU. 

Question 9. A grocer pays 18 cts. per lb. for coffee and roasts it, it losing 10 per 
cent, of its weight in the process. What must he charge per, lb. fpt the roasted 
coffee in order to make a profit of 20 per cent., allowing 4 per cent, for bad debts. 

Give work infuU, 

Question 10. Money being worth 8 per cent, per annum, what is the true dis- 
count on $450 which is due in 5 months and 21 days without interest? 
Give work in full. 



COPYIST EXAMINATION (Series No. 21). 



Subjects. 



Relative 
weights. 



First: Orthography... 
Second: Penmanship. 

Third : Ctopylng 

Fourth: Arithmetic. 

Total of weights.. 



10 



For explanation of the " relative weights," and of the method of determining 
the general average," see p. 154. 

The time allowed for this examination is limited to five consecutive hours. 

The first and second subjects of the copyist examination are the same as the 
first and second subjects of the clerk examination. The first and second exer- 
cises of the third subject are also the same as the corresi)onding exercises of the 
third subject in the clerk examination. The third exercise of the third subject 
is as follows : 

Third exercise.— Writing from rough draft. 

[N. B.— Spelling, use of capitals, punctuation, and all omissions and mistakes are taken into 
consideration in making Exercises 1, 2, and 3 of this subject. Penmanship is determined by the 
competitor's handwriting in Exercises 2 and 3 of this subject, but is not considered in marking 
other subjects of this examination.] 

The competitor is required to make a fair copy, ready for signature, on a blank 
sheet, of a rough-draft letter, such as appears on the opposite sheet ; punctuating 
aad capitalizing as in copy, but writing in full all abbreviated words : 

To fit the page the copy is greatly reduced from the original. 
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Fourth Subject.— Arithmetic. 



Question 1. Add the following:, placing the sum at the bottom: 

79,654,321,908.35 
47,776,013,703.30 
92,773, 331,673.25 

7,774,910,336.15 
44,297, 794, 329.37 

6,105,733,266.69 
232,173.63 

8,859,367, 397.45 
42, 223, 001,764. 86 
63, 337,476,074.03 

2,335,602,047.90 
293,827,764,501.77 



Question 2. Express the following in figures: 
Two billion ihree million one hundred thousand and eight, and (dectmoQ 
four hundred and six millionths. 
Question 3. Express the following in sign and figures : * 
Three hundred and sixteen million two himdred and sixty-four dollars, five 
cents and six and seven-tenths mills. 
Question 4. Express in words the following figures, signs, and abbreviations* 
7 mi. 3 fur. 24 rd, 4 yd. 2 ft. 9 in. + 2 mi. 2yd. 1 ft. 3 =3 mi. If ur. 8rd. 2yd. 
1 ft. 3 in. 

Question 5. Express in words the following: 

CCCLVI. 

$105,003,200,153. 
£13. 15s. 8(Z. 

Question 6. Add .026, .0137, and .4; from the sum subtract .3998, and divide 
the difference by 21. (Express answer in decimal fraction.) 

Give \Dork in fuU. 

Question 7. A merchant bought 84 yd. of linen at 55 ct. per yd., and 105 yd. 
of muslin at 20 ct. per yd. He sold idl the linen at 40 ct. per yd. What must 
he charge per yd. for the muslin in order to make up exactly his loss on the 
linen. 

Give work in full. 

Question 8. A fruit dealer bought a lot of oranges for $240. He sold i of them 
for 1 of the entire cost ; i of the remainder for } of the entire cost ; i of what then 
remained for i of the entire cost; and the final remainder foe i of the entire 
cost. What was his gain or loss ? 

Gltie vxyrk in fuU, 

Qfiestion 9. The owner of 165 shares of gas stock sold them at $25 per share, 
and with the proceeds purchased two lots, 32 ft. by 115 ft., and 30 ft. by 105 ft., 
respectively, and had just $27 left. What was the price per square foot of the 
lots? 

Give workin fuU. 

Question 10. At 18 ct. a square yard, what will it cost to plaster the walls and 
ceiling of a room 16 ft. long, 12 ft, wide, 14 ft. high, deducting for two doors, 
each 8 ft. by 4 ft., and for three windows, each 7 ft. by 3 ft? 

Give vxyrk infidL 
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PRINTEK'S ASSISTANT AND SKILLED HELPER EXAMmATION- 

(Special— Series No. 2). • V 

Bureau of Engraving and Printing^Treasury Department^ ^.V*. 



Subjects. 



First: Orthography 
Second : Penmanship , 

Third : Copying 

Fourth : Arithmetic _. 

Total of weights 



Belative 
weights. 



For explanation of the "relative weights," and the method of deterajilnifig!"^^ 

•^general average," see clerk examination, p. 154. 
The time allowed for this examination is limited to four conseculiv© hours, ^ 
The first and second subjects of this examination are similair ta ^jiriK^te? 

though less difficult than the corresponding subjects of the cleapM msSt^M^Mmif 

and the third subject is the same as the second exercise of the tMfi.^ ^I^pi of 

that examination. 

This examination, can be given only in Washington and at such times as the 
needs of the service require. It ftan not be given in connection with other de- 
partmental examinations. Those who have applications on file will be notified 
when an examination will be held. / . 

Fourth Subject.— -4.n<Atnetic. ' . ^ 

Question 1. Add the following, placing the total at the bottom: 

642,155.75 
429.59 
5,875.68 
357.49 
1,956,574.20 



Question 2. Express in figures, eighteen hundred and one. 

Question 3. Write in words the following amount: $989,701.5(W ^V'^ 

Question 4. From $725,315.75 take $310,836.25. 

Question 6. Multiply 3,975,486 by 87. 

. Question 6. Divide 110,124 by 171. 
Give work m fyU. 

Question 7* If a skilled helper earn $1.50 and a printer's assistaai eacn' tl.^ a- 
day, how much will both earn in a year of 300 working days ? 

Give work in full, ^ 

Question 8. If a skilled helper earn $375 in a year, how much willhe toVeifell/ 
after paying his board at the rate of $18 a month ? 

Give work in fuU. 

Question 9. Add 2,750,325 and 20,101; from the sum subtract 775. 
Give work in fuU, 

Question 10. If a printer's assistant spend 50 cents a week (six wor^n^i 
for street-car tickets, how much will she spend in a year of 300 wc^kiiig < 
OweworkinftdL 
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BUREAU OF PENSIONS (Special— Series No. 9). 

SPECIAL EXAMINER EXAMINATION. 



Subjects. 



First: Orthography 

Second: Penmanship , 

Third: Copying 

Fourfh: Lietter-writlng 

Fifth: Arithmetic 

Sixth: Elements ot the geography, history, 

and Government of the Umted States 

Seventh: Law 

Eighth: Pension law 

Total of weights 



Relative 
weights. 



ao 



For explanation of the ** relative weights " and of the method of determining 
the ' * general average," see clerk examination, p. 154. The time allowed for this 
examination is limited to seven consecutive hours. 

The first, second, third, r-nd fourth subjects of this examination are substan- 
tially the same as the corresponding subjects of the clerk 'examination, pp. 155 
and 156. 

Fifth Svbject,— Arithmetic 

Question 1. Write in figures as decimal fractions: (a) Five thousand six him- 
dred and forty-three ten-millionths. (b) Two thousand and twenty-two hundred- 
thousandths. 

Question 2. Express in words: (a) $1,500,675,001,375. (5) £17 8s. Zd. 
Question 3. Find the value of 2i-f J— |, 

Qive work in fvXl, * 
Question 4. Divide 4.5 by .012. 
Qim work in fvXl, 

Question 5. The regular salary of a Special Examiner was $350 per quarter, 
with $3 additional for each day actually employed. During the first quarter of 
1888 he was employed an average of 20 days per month. His expenses when 
employed were $3 a day and when unemployed $2 a day. What was his net 
income for that quarter ? (Series No. 10.) 

Give work in full. 

Question 6. A pension is granted to a widow from April 16, 1879, at $8 per 
month, and $2 per month for each of two children up to the age of 16; widow's 
pension increased to $12 per month from March 19, 1886* One child attains the 
age of 16 on September 1, 1880, and the other on November 22, 1882. She re- 
ceives her first payment on March 4, 1887. How much should this be ? 

Give lolyrk in full. 

Question 7. Calculate the interest on $5,650 for 1 year 5 months 12 days at 7^ 
per annum. 
Give work in full, • 

Question 8. An examiner purchased a house for $5,500. At the end of 5 years 
he found that after paying interest on his money and all taxes he had received 
a net income from rent amounting to $10 a month. He sold the house for one- 
fifth more than its original cost. How much did he make by the transaction ? 
(Series No. 10.) 

Give work in fvp,. 

Question 9.* Special Examiner A reports 16 cases per month, B 14 cases per 
month, and C 12 cases per month. A receives $1,600 per year. If paid in pro- 
portion to work done, what should be the salaries of B and ? (Series No. 11.) 

Give work infvU, 
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Question 10. Owing to a deficiency in the appropriation bill,the salaries of the , 
clerks in a bureau were reduced 18 per cent, for the last quarter of the fiscal year. - 
How much did a clerk who was paid $287 for the last quarter receive during the 
whole fiscal year ? 

Give work in full. 

Sixth Svbtect,— Geography ^ history^ and government. 

Question 1. Name in their order from east to west the States and Territories 
of the United States bordering on the British Possessions, exclusive of those 
separated wholly therefrom by a lake ? 

Question 2. In what State or Territory or between what States or Territories, 
is the mouth of each of the following-named rivers: Columbia, Cumberland, 
Missouri, James, Roanoke ? 

Question 3. In what State and on what body of water or river is each of the 
following-named cities situated : Fort Smith, Hartford, Montgomery, Cairo, New 
Haven, Bangor, Duluth, Nashville, Dubuque, Buffalo? 

Question 4. (a) In what year did the war of 1812 between the United States and 
Great Britain end ? 

Name two important battles fought in Canada during that war. 

Name the famous Indian chief who was killed in one of these battles. 

Who was President of the United States during that war ? 

Question 5. (a) In what year did the war with Mexico begin ? (6) At what 
point did the "Army of Invasion " imder Gen. Scott commence operations in 
Mexico ? (c) Name three battles fought by the "Army of Invasion." (d) Name 
two battles fought by the "Army of Occupation " X50mmanded by Grcn. Taylor. 

Question 6. (a) During whose administration did the second war with the Semi- 
nole Indians begin ? (6) Who was the chief Seminole leader ? (c) In what State 
was the war principally carried on ? 

Question 7. Give the name, the month and year, and the place of the first im- 
portant battle in each of the following-named wars, and state who commanded 
the United States forces : Revolutionary, war with Mexico. 

Question 8. In what State or country was each of the following-named battles 
fought, and who commanded the United States forces in each of the battles : 
Cerro Gordo, Trenton,Gaines Mills, Sacketts Harbor, Chancellor sville, Stillwater, 
Chapultepec, Chickamauga, Fisher's Hill, Eutaw Springs? 

Question 9. To what branch of the Government does the Constitution give the 
power to provide for calling forth the militia. 

For what purposes may the militia be called forth ? 

Question 10. What are the constitutional qualifications requisite for eligibility 
to the office of President of the United States ? 

Seventh Subject.— Xaio. 
(Series No. 1.) 

Question 1. What is the difference, if any, between evidence and proof P 
Question 2. What is meant by competent evidence and what by a competent 
witness? 

Question 3. What is the difference between primary and secondary evidence ? 

Question 4. If primary evidence can not be produced, what, if anything, is re- 
quired of the party desiring to produce secondary evidence to make tie same 
competent ? 

Question 5. What kind or quality of evidence must a party always produce to 
support an allegation in legal proceedings ? 
n, Ex. 1, pt. 8 11 
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Question 6* What is meant by the caption, and what by the jurat of an affidavit? 

Question 7. Draw a complete affidavit in which John Smith shall properly set 
forth that Samuel Jones was free from any physical disability prior to Jones's 
enlistment in the military service of the United States. 

Question 8. In what case is evidence excluded on the ground of public policy? 
(Series No. 6.) 

Question 9. What is marriage and what are impediments to a lavirful marriage 
(mention at least six impediments) ? (Series No. 9.) 

Question 10. What is divorce, and in this connection what is |understood by 
the terms " condonation " and " recrimination " ? (Series No. 9.) 

Eighth Subject.— Pension law. 
(Series No. 1.) 

(This subject, In recent series, contains ten questions, but the following are 
fair samples of the questions used in all of the examinations.) 

Question 1. To whom and for service in what wars are i)ensions granted under 
the laws enacted since the 4th day of March, 1861 ? 

Question 2. What is the order of succession of those entitled to pensions ? 

Question 3. Are the rights of soldiers and sailors the same under said laws? 

Question 4. What is meant by "line of duty" as used in the pension laws? 
And state whether it necessarily embraces every soldier disabled in the military 
service. 

Question 5. Must a soldier or sailor be disabled to obtain a pension under the 
laws mentioned ; if so, what 'is the standard which governs and what is the 
highest rate of pension ? 

Questions. What does the word " disability" include, and if a soldier or 
sailor is pensioned for disability and afterwards recovers from the same will the 
pension continue ? 

Question 7. Name all the circumstances or conditions under or on which the 
pension of a widow will terminate. (Series No. 6.) 

Question S. Who are minor children under the provisions of the pension laws? 
What additional pension is allowed to the widow of a soldier for the care and 
maintenance of his children ; and when does such additional pension terminate ? 
(Series No. 6.) 



BUREAU OF PENSIONS (Special-^ries No. 6). 

MEDICAL EXAMINER EXAMINATION. 



Subjects. 



Relative 
weighta. 



First: Orthography , 

Seooxkl: Penmanship 

Third: Copying 

Fourth: Arithmetic 

Fifth: ABatomiy and physiology 

Sixth: Chemistry, materia medica, and therapeutics. 
Sevens : Qeneral i>athology and theory ana prac- 
tice of medicine j 

Eighth: Surgery ^ 

l^lnth: Medical jurisprudence and toxicology 

Total of weights 



20 
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For explanation of the "relative weights," and of the method of determining 
the " general average," see clerk examination, p. 154. 

The time allowed for this examination is limited to seven oonseoutive hours. 

The first, second, and third subjects are substantially the same as the corre- 
sponding subjects of the clerk examination. 

Fourth SjjBJECT.—Artihmetic 
Question 1. Express in figures the following number: 

Seventeen million seven thousand and seventeen dollars ninety cents and five 
mills. 

Question 2. Express in words the following figures, signs, and abbreviations: 
6 Cong., 3 C, 10/ 5/ 3, 48 m. 

Question 3. Express in words the following sign and figures: $10,010,009,455. 
Question 4. Reduce gr. xv to centigrams. (1 gram = 15.432 grains.) 
Give work infuU. 

Question 5. Add the following columns of figures so as to show (1) total ex- 
penses and (2) total receipts ; and subtract the expenses from the receipts so as 
to show (3) the profits: 



Expenses. 



Ofllco rent 

Feed and care of horse . 

Wages of servants 

Purchase and repair of 

Instruments 

Bepairsof carriage and 

harness 

R. R. fare 

Medicines 

Stationery and prlnthig. 



Total. 



1350.00 

250.00 
175.00 

loaoo 

86.00 
30.25 
20.25 
10.65 



Receipts. 



Day visits .... 

Night visits 

Surgical operations 

Office prescriptions 

Mileage 

Medicines 



Total. 



Less expenses . 
Profits 



t2,160.00 
605.00 
725.00 
423.00 
8^.85 
120.25 



Question 6. Reduce the following common fractions to decimal fractions: 1, f , 
Give work infuU. 

Question 7. Give the value of two and one-half drachms of sulphate of eserine 
At 33 cents x>er grain. 
Qive work infvU, 

Question 8. Out of 350 surgical cases in hospital 28 deaths occurred, and 35 
deaths out of TOO cases of disease. What per cent, of deaths occurred in each 
class of cases ? 

Give work in full. 

Question 9, The mean strength of the Army during September, 1885, was 
23,961 ; the total humber of admissions to sick report during that month was 
2,931. Of these 98 were admitted for rheumatism. What was the montjjjly rate 
of admissions for rheumatism to 1,000 of mean strength ? (Result to be carried 
to two places of decimals.) 

OweworkinfuU, 

Question 10. A physician accepts, in payment of a bill, a note for $250, due 
in nine months, without grace, at 6 per cent. What amount will be due at ma- 
' turity ? 

Give work infi^ 
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Fifth Subject. — Artatomy arid physiology. 



Question 1. Name the arteries that supply the stomach, and give the origin 
and distTibution of each. 

Question 2. Give the origin and general distribution of the great sciatic nerve, 
and name its principal branches. 

Question 3. Describe the axilla, giving its boundaries, contents, the relative 
position of the structures contained in it, and the application of these facts to 
operative surgery. 

Question 4. Describe the pancreatjo juice, and give its principal constituents 
and their action upon food. 

Question 5. Describe the mechanism by which the sounds of the heart are pro- 
duced. 

Sixth Subject. — Chemistry j materia medical and therapeutics. 

Question 1. Give a concise definition of the natural alkaloids, and name those 
more generally used in medicine. 

Question 2. Give in full the best test for detecting bile in the urine. 

Question 3. Name the preparations of zinc recognized by the TJ. S. Pharma- 
coepia, and give their doses, physiological actions, and therapeutical uses. 

Question 4. Name the preparations of ammonia recognized by the U. S. Phar* 
macoepia, and give their doses and therapy. 

Seventh Subject. — General pathology and theory and practice of medicine. 

Question 1. Describe simple perforating ulcer and give its causation, and name 
the principal organs in which it is found. 

Question 2. Give the pathological anatomy of necrosis and caries. 

Question 3. Give the symptoms, causes, diagnosis, pathological anatomy, and 
sequelae of cerebro-spinal meningitis. 

Question 4. Describe a case of peritonitis, and give causation, symptoms, mor- 
bid anatomy, and treatment. 



Question 1. Describe laparotomy, and give in full the indications for its per- 
formance. 

Question 2. Name the different forms of urethral stricture, and give their 
causes and constitutional effects. 

Question 3. Give the differential diagnosis between fracture and dislocation of 
the head of the humerus. 

Ninth ^vrnj^cys^-^Medicaljurispruderice and toxicology, (Series 13.) 

Question 1. How can it be determined that a dead body taken from the water 
was alive at the time of immersion ? 

Question 2. What are the causes of rigor mortis ; what is its duration, and 
what conditions modify it ? 

Question 3. Give the symptoms and treatment of poisoning by belladonna^ 



Eighth Subject.— ^z^rgfery. 
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ASSISTANT EXAMINER EXAMINATION— PATENT OFFICE (Special— 

Series No. 10). 



Subjects. 



Relatiye 
weigbts. 



First: Physics 

Second: Techjilcs: 

Tlilrd: Mathematics and chemistry 
Fourth: Mechanical drawings 

Total of weights 



The time allowed for this examination is limited to seven consecutive hours. 



First Subject.— P/iysics. 

Question 1. What is the correct method of finding the direction and intensity 
of the resultant of several forces, acting in one plane upon a given point, whose 
several directions and intensities are known ? Give diagram and demonstration. 

Question 2. What is the correct method of estimating the rapidity of efflux of 
waterfrom a simple circular aperture in a vertical wall of a vessel, supposing the 
wall to be thin, and neglecting friction ? What influence have efflux tubes upon 
the rapidity of efflux 9 

Question 3. What amount of heat will be required to convert one pound of ice 
having a temperature of 1(P below (P C. into steam, taking as, thermal unit the 
amount of heat required to raise one pound of wateV through 1^ C? 

Question 4. Describe the phenomenon of polarization of light, and give its 
rationale. 

Question 5. In what does a (practically) continuous current of induced electric- 
ity consist ? How may it be produced ? 



Second Subject.— Tcc^imc*. 

Question 1. Describe the phonograph, and the manner in which it operates 
Is it dependent upon electricity for its action? 

Question 2. Describe the various means used for artificial refrigeration, and 
state the natural laws upon which each depends for its action. Describe an ice 
machine. 

Question 3. What are the different modes of steam propulsion ? 
Question 4. What is hard rubber ? Describe the process by which it is manu- 
factured. State some of its uses. 
Question 5. What is a sextant? Explain the manner in which it is used. 

Third Subject. — Mathematics and chemistry » 

Question 1. Given x'— a;-40=170. Find the value of x. 

Question 2. Find a numbar such that if subtracted from 10, and the remainder 
multiplied by the number itself, the product will be 21. 

Question 3. What is the capacity in gallons of a cylindrical vessel 30 feet in 
diameter and 25 feet in height, a gallon being 231 cubic inches ? 

Question 4. Construct a square which shall be equal to two given squares. 

Question 5. (a) How is sulphuric acid manufactured ? (6) What chemical re- 
actions take place in the leaden chamber ? (c) What is the percentage composi- 
tion of bone ash if represented by the formula — 

3 [Ca, (POJJ Ca Co,, the atomic weights being Ca=40, P=31, C=12, 
0=16? 
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Fourth Subject. — Mechamcal draxoinga. 

Question 1. Describe the machine illustrated by the two drawings shown in 
the upper half of the opposite sheet ; name the different views shown ; name the 
several mechanical elements that appear, giving their functions. State the use 
of the machine. 

Question 2. Describe the machine illustrated by the four drawing^s shown in 
the lower half of the opposite sheet, and give its purpose ; name the mechanical 
elements that appear, and indicate their functions. 



BTATE DEPARTMENT EXAmNATION (Special— Series No, 3). 



Subjects. 



First: Orthogrrapliv 

Second: Penmanship 

Third: Copying 

Fourth: Letter- writing 

Fifth: Elements of the English language . .. 

Sixth: Arithmetic 

Seventh: Geography and history 

Eighth: Law (international 

Ninth: Law (government) 

Total of weights — 



Relative 
weights. 



For explanation of the "relative weights," and of the method of determining 
the "general average," see clerk examination, p. 154. 

The time allowed for this examination is limited to seven consecutive hours. 

The first, second, third, fourth, and fifth subjects are substantially the same 
as the corresponding subjects of the clerk examination, p. 164, et seq. 

As optional subjects in the State Department examination the competitor may 
also be examined in one or more of the modem languages. Such examinatic^ns 
are of about the same grade as the supplementary examinations in the modern 
languages (see post^ supplementary examinations), and consist of two exercises — 
one being the translation of a passage of the foreign language into English, and 
the other the translation of a passage of English into the foreign tongue. The 
average obtained on an optional subject is not considered in determining the gen- 
eral average, but it is to the advantage of a competitor in the State Department 
examination to show a fair acquaintance with at least one of the modem lan- 
guages. 

Sixth Svbject.-— Arithmetic. 

Question 1. Express one hundred billion in figures, both according to the Amer- 
ican and according to the English method. 

Question 2. Express in figures, both in the form of decimal fractions and of 
common fractions, the following amounts: Pour millionths, twenty-one thou- 
sandths, one hundredth, and one tenth. 

Question 3. Divide 1.92 by .16. 

Gioe work in fuU, 

Question 4. Add f of f to 4f , and from the sum subtract 2k. . (Keduce the an^ 
swer to lowest terms.) 
GHve vxyrk in full. 

Question 5. A note dated May 20, 1886, for $1,650, is payable March 4, 1887, with 
interest at 6 per cent. October 12, 1886, $625 was paid on the note. How much 
will be due, principal and interest, at its maturity ? 

CUve work infuU. 
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Question 6. An agent of the Government was sent $7,650 to purchase coal at a 
coaling station; his commission was 2 per cent on the purchase, which he was 
to deduct from the money sent. Required: (1) his commission, and (2) the amount 
expended for coal. 

Give work in full. 

Question 7. U the consular fees collected by the U. S. consul at Ldverpool in a 
year amount to £4,000, and his salary and expenses are $7,591.74, what perceoi* 
age of the fees can be paid to the United States after deducting the s^ry and 
jexpenses, the estimated value of the pound sterling being $4.8665 ? 

Give iDork in full. 

Question 8. Express the value of $3,000,000 in French money, the value of the 
franc being 19.3 cents. 
Give work infuU, 

Question 9. Express according to the Roman system of notation the datD 1887, 
Question 10. Express in words the number DCLXXXIX. 

Seventh Subject. — Geography and history. 

Question 1. Between what parallels and meridians does the United States e3E» 
tend ? (Answer approximately.) ' , 

Question 2. What are the boundaries of France or Germany, and of Ohio or 
Vermont? 

Question 3. State the population, respectively, of the United States, tha 
British Isles, the Dominion of Canada, France, and Germany. 
- Question 4. State the population of your, native State, and of its principal city. 

Question 5. State the area, in square miles, of Russia in Europe, and Texas. 

Question 6. What nation was at One time an ally of the United States ? — Give 
some particulars of the alliance. - • * 

Question 7. What circumstances led to the threatened war with France and 
how was it averted ? 

Question 8. What are the chief controversies in which the United States has 
been engaged with foreign powers ? 

Questio n 9. Give some account of the origin and meaning of the Monroe 
doctrine. 

Question 10. State some notable events in the diplomatic history of the United 
States. (Series No. 1.) 

Eighth Subject. — Law [intemationaVjm 

Question 1. State the ways in which nationality can be acquired. 
Question 2. What is international law ? 

Question 3. In what way and by what stages has international law developed 
to its present condition ? 

Question 4. In cases of differences between sovereigns what are thQ modes of 
setttlement? 

Question 5. What are the rules regulating sovereignty over the high seas ? 

Question 6. What is the law with regard to the marine belt encircling a ooastf 
and what is the law as to navigable rivers ? 

Question 7. In what respects has a sovereign exclusive jurisdiction of the terrii* 
tory within his boundaries, and what exceptions are recognized to such sover*-;^ 
eignty? :| 

Question 8. What are treaties and what are some of their incidents? 

Question 9. What are the functions of diplomatic agents ? ! 

Question 10. What are the functions of consular agents? 
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Ninth Subject.— Xato {government). 

Question 1 What are the functions and powers of the Secretary of State? 

Question 2. What are the chief features of distinction between the diplomatic 
and consular services ? 

Question 3. How is legislation effected in the United States generally? Name 
some special processes of legislation. 

Question 4. To what extent are the various States of the Union sovereign pow- 
ers, and in what important respect do they lack the quality of sovereignty? 

Question 5. What constitutes a treaty ; and when the terms of a treaty are in 
conflict with the provisions of a statute of the United States, which must be re- 
garded as paramount? If the conMct be between a treaty and a law of one of 
the States, which prevails ? 



BOOKKEEPER EXAMINATION (Special— Series No. 6). 



Subjects. 



Relative 
weights. 



First: Orthography 

Second: Penmanship 

Third: Copying 

Fourth: Letter- writing 

Fifth: Arithmetic 

Sixth: Bookkeeping, theoretical questions 
Seventh: Bookkeeinng, practical 

Total of weights .* 



For explanation of the ** relative weights," and of the method of determining 
the *' general average," see clerk examination, p. 154. 

The time allowed for this examination is limited to twelve hours, viz, seven 
hours on one day for the work called for by the sixth and seventh subjects— book- 
keeping, theoretical questions, and bookkeeping, practical — ^and five hours on 
the next week day for the first five subjects. 

The first, second, third, and fourth subjects are substantially the same as the 
corresponding subjects of the clerk examination, p. 155 et seq. 

Fifth Subject.— -4.nt7ime(ic. 

Question 1. The tax assessed by a certain town is $18,750 ; itsproperty is valued 
at $1,250,000. What rate per cent, is the tax, and how much will be paid by a 
man whose property is assessed at $6,000 ? 

Owe work in full. 

Question 2. Add these amounts across, placing the totals in the spaces provided, 
and find grand total : 



1396.001 
75.60 
1,476.009 
89.8045 
1,612.220 
77,624. 0». 
134.93 
16.676 
232. 301 
88.74 
1.9011 



832.741 

37.204 
618.2045 
777.09 
1.47 
6. 196 

16.031 
414.80 

17.76 
242.001 
758.23 



Oiand total.. 



118.90 

.17 
84.29 
4.221 
329.90 
91.19 
1,719. 10 
5. 125 
1,801.90 
1.29 
96.427 



TotaL 
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Question 3. What is the value in currency of 7,984 ounces of silver bullion at 
$19.8 per pound (avoirduppis weight) when gold is selling at 102i ? 
CHve work in full. 

Question 4. What must be paid for a $200 four-and-a-half per cent, bond in 
order to make it an 8 per cent, investment? 
Qive work in fidh 

Question 5. G & H engaged in business as partners. G invested $10,000 and 
H $5,000, G sharing I and H ^ of the gains and losses (no interest was kept). 
Their assets at the close of the year consisted of cash, $2,100; bills receivable, 
$4,400 ; merchandise, $13,000 ; and personal accounts, $8,000, 10 per cent, of 
which were considered worthless. Their liabilities were bills payable, $1,625; per- 
sonal accounts, $5,625. G drew out during the year $850 and H, $1,075. 

If H should retire from the firm how much would he be entitled to receive ? 

Give work in full. 

Sixth Subject.— TTieory of bookkeeping. 

Question 1. What is the first account to be opened in a double-entry ledger, and 
what does it show ? 

Question 2. What is an inventory ? How is its result made to appear in the 
ledger ? 

Question 3. What are the distinctive functions of the daybook, journal, and 
ledger, respectively, in the economy of accounts? 

Question 4. What does a ledger, properly kept, show at all times ? 

Question 5. Why should the balance of stock accounts, or balance of partners' 
accounts equal the difference in the balance account ? 

Seventh Subject.— P>'ac<ice of bookkeeping. 

The competitor is required to rule off two books on the blank sheets furnished 
him, a journal-day-book and ledger, and to make thereon the entries representing 
the following transactions : 

March 1, 1887, commenced business, investing the following : 



Cash $6,000 

Merchandise, as per inventory 9, 000 

Real estate (house and lot, 640 Elm st.) 5, 000 

Bills receivable (note against J. M. Butt) - 3, 000 

Personal acc't against Chas. E. Persons 1, 500 



24,500 

M'ch 3, '87, paid drayage, $45.50, and insurance, $17.85; bo't of G. W. Goyer <& 
CJo. 1,825 lb. S. C. hams, '2) 10 cts. and 3,608 lb. B. bacon, © 12 J cts., accepting their 
draft favor of Third National Bank for the am't in payment thereof. M'ch 6, '87, 
sold Geo, Higgles 100 bbl. flour, ^ $4.75; 10 bbl. (480 gal.) sirup, ® 50 cts. per 
gal., 12,000 lb. hams, ^ 11 cts. M'ch 10, '87, rec'd cash for rent of house at 640 
Elm St., 4 mos., '2) $68 per mo. ; paid cash for digging well on Elm street lot, $64.75. 
M'ch 27, '87, drew 30 d's' draft on C. E. Persons for am't of his acc't, which he 
accepted; sold Ed. Goodrich 4,000 lb. B. bacon, ^ 10^ cts.; 10 t'rc's, 4,000 lb., 
lard, ® 10 cts., receiving cash for i, accepted draft on A. B. Ferguson for $310, 
and balance onacc't. M'ch 30, '87, sold house and lot 640 Elm st. to Thos. Mo- 
Kiernan for $5,800, receiving cash $2,800, his note, due in 6 mo's © 6 % for bal- 
ance; discounted Thos. McKiernan's note at Third Nat. B'k, money being worth 
4 and deposited proceeds in said bank. Apr. 3, '87, paid draft favor of C W. 
Goyer & Co. by sending them a sight draft on Geo. Higgles for the am't, the 
same being duly honored. Apr, 5, '87, B. Facon bo't of C. W. Goyer being dam- 
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aged, a discount of 2i% on the am't was allowed. Apr. 7, '87, J. M. Butt paid 
$1,500 on his note, and interest to date $76.50. Apr. 10, '87, paid clerk hire, $125 ; 
for services of porter, $75. 
Merchandise inventory, $S,425.73. 

Close acc'ts, bring down balances, and furnish a trial balance. 



INSPECTOR EXAMINATION (Special— Series No. 1). 

POST-OFFICE DEPABTMENT. 



Subjefcts. 



FJrst: Orthography 

Second: Penmanship 

Third: Copyine 

Fourth: Description of persons 

Fifth: Writing letters and reports 

Sixth: Arithmetic 

Seventh: Elements of bookkeeping and of accounts 

Eighth : United States geography, government, postal laws and regulations . . 

Total of weights « 



For explanation of the " relative weights," and of the method of determining 
the general average," see clerk examination, p. 154. 

The time allowed for this examination is limited to eight consecutive hours. 

The first, second, and third subjects of this examination are substantially the 
same as the corresponding subjects of .the clerk examination, except that the 
first subject includes an exercise in writing abbreviations in addition to the 
usual spelling exercise. For the abbreviation exercise the examiner pronounces 
the full word, and the competitor is required to write its authorized abbrevia- 
tion. 

Fourth Svbtect,— Description of persons. 

The examiner in charge will point out the person to he described, in accordance with 
instructions given him on tlie sheet containing the dictation exercises for abbreviations 
and spelling. 

[N. B.— This exercise Is designed to test the comi)etltor's ability to describe accurately persons 
with whom he has no Intimate acquaintance.] 

The following instructions are given to the competitor for this exercise: 
'* Some iperson will be pointad out to you for description. Notice him care- 
fully, and then write a telegram to the United States marshal at Baltimore, 
notifying him that A. B. will arrive on some train to be designated, and that a 
warrant is out for his arrest on charge of embezzling postal funds. Describe 
the person pointed out with such fullness and accuracy as to enable the marshal 
to identify him as he leaves the train. Use this sheet for the purpose. Make 
dispatch as brief as possible. Use your examination number and not your name 
for the signature to the telegram. Only fifteen minutes will be allowed for 
writing this description." 
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Fifth Subject. — Writing letters and reports. 

[N. B.— The exercises of tMs subject are designed chiefly to test the competitor's skill in sim- 
ple English composition, knowledge of the rules of punctuation, conception of the proper 
form of a letter or report^ aad skill in treating the subject. In marking the letters their 
errors in form and address, in spelling, capitals, pimctuation, syntax and style, and their 
adherence to the subject will be considered. The handwriting In these exercises will help to 
determine the rating on " penmanship," which is the second subject, but will not be taken 
into consideration in ascertaining the marks "of the letters.] 

First exercise, — " Inspectors are frequently required to assist in securing the 
lea^e of premises for use as post-offices. Write a brief letter in the space below 

submitting proposals of John Smith to lease a building for that use at B . 

Describe the building, give information as to its location, conveniences, advan- 
tages, size, materials of which constructed, dimensions of rooms offered for post- 
office uses rate of rental, description by lot, metes, or bounds, etc., full name of 
lessor, and statement as to the reasonableness of the rental, so that the Depart- 
ment can be fully advised and can draw a lease describing the premises ac- 
curately. 

** The competitor must avoid allusion to his political of religious opinions or 
affiliations. The letter must contain not less than 125 words, must be addressed 
as follows: *To the Chief of Post-Office Inspectors, Washington, D. C.,' and 
must be dated at the place where the examination is held. The examination 
number, and not tlie name of the competitor ^ must be used for a signature to the 
letter." 

Sec(yiid exercise. — "The Postmaster-Greneral be, and he is hereby, authorized 
to investigate all claims of postmasters for the loss of money-order funds, post- 
age-stamps, stamped envelopes, newspaper wrappers, and postal cards, belonging 
to the United States in the hands of such postmasters, resulting from burglary, 
fire, or other unavoidable casualty, and if he shall determine that such loss re- 
sulted from no fault or negligence on the part of such postmasters, to x)ay to 
such postmasters or credit them with the amount so ascertained to have been 
lost or destroyed, and also to credit postmasters with the amount of any remit- 
tance of money-order funds made by them, in compliance with the instructions 
of the Postmaster-General, which shall have been lost or stolen while in transit 
by mail from the office of the remitting postmaster to the office designated 
as his depository : Provided^ That no claim exceeding the sum of two thousand 
dollars shall be paid or credited until, after the facts shall have been ascer- 
tained by the Postmaster-General and reported to Congress, together with his 
recommendation thereon, and an appropriation made therefor: And provided 
f wilier, That this act shall not embrace any claim for losses as aforesaid which 
accrued more than fifteen years prior to its passage ; and all such claims must 
be presented to the Postmaster-General within six months after the taking 
effect of this act ; and no claim for losses which may hereafter accrue shall be 
allowed unless presented within three months from the time the loss accrued." 
The following' outline of facts is stated : 

On January 15, 1885, the post-office at , county of , State of 

, was entered by burglars. The postmaster reports that the burglars broke 

into the office in the night time, and took from the safe and carried away the 
following : 



** Postal funds, that is, moneys derived from sale of stamps, stamped en- 
velopes, and the like _ $87. 50 

"Money-order funds, that is, moneys in postmaster's hands received from 
and payable for money orders, of which he must keep separate account. 112. 40 

"Stamps _ 46.50 

" Stamped envelopes 16. 40 

* ' Newspaper wrappers 4. 60 

"Postal cards 2. 60 
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"None of these articles or funds were recovered, and the postmaster claims 
credit for the same in his account with the Department. The facts appear that 
the property was in A^sle ; the burglars entered the building (which was unoc- 
cupied) by pryinof open U shutter, cutting or breaking the glass in the window, 
to enable them to remove a fastener by which the window was fastened ; that 
they drilled a hole in the safe and blew opan the door with powder, and made 
their escape with the contents above described. The claim was presented in due 
time. 

*' Make, in the form of a letter, a brief report of these facts, as an inspector, 
and make such recommendations as you deem proper, giving your reasons for 
the disallowance or allowance of the claim, and if you favor the allowance of any 
part of it, state the amount. Note carefully what the law allows credit for and 
what it does not. 

*'The competitor must avoid allusion to his political or religious opinions or 
affiliations. The letter must contain not less than 125 words, must be addressed 
as follows : * To the Chief of Post-Office Inspectors, Washington, D. C.,'and must 
be dated at the place where the examination is held. The examination num- 
ber, and not the name of (he compUitor^ must be used for a signature to the letter." 

Sixth Subject.— J.nt/iwetic. 

Question 1. Express the following in figures, using such monetary signs as 
may be necessary : 

Ninety-six million seven hundred and six dollars six cents and two mills. 
Question 2. Express the following in words : (a) MCCCXCII. (6) $530,763,- 
120.167. 

Question 3. Multiply 540.101 by 10.95, and divide the product by .365. 
Give work in full. 

Question 4. Add the following numbers; subtract from their sum 193,540: 

72,756i 
63,429i 
173,2871 
5,548H 
677ii 

Give work infuU* 

Questions. The revenues of a post-office in 1884 were $1,260. In 1885 they 
were $1,146.60 ; what was the per cent, of decrease ? 
Give work in full. 

Question 6. The following stock of postage stamps, stamped envelopes, etc. , was 
found on hand at Clinton (Nebr.) post-office at clos3 of a quarter : 
29 sheets 1-c. stamps 1 

25 ** 2-c. Uoo stamps to each sheet. 

33 " 4-0. "J . • . 

62 " 10-c. ** ) 

37 " 15-c. " [50 " " " 

38 boxes 1-c. postal cards, 500 cards in each box. 

12 ** newspaper wrappers, 250 in each box, ^ $11.00 per thousand. 
12 ** stamped envelopes, 500 in each box, and 368 envelopes (part of box), 
^ $21.80 per thousand. 
State the total value of this stocky giving live work in full. 

Question 7. An inspector found that the postmaster »t had, on the 5th day 

of July, 1881, unlawfully paid $467.50 to one A B, out of the moneys of the Govern- 
ment. This sum was recoverable with interest at 6 per cent from the time it 
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was received until time of payment. On the 19tli of December, 1885, the in- 
spector demanded restitution of this sum unlawfully paid, and A B, to avoid suit, 
paid the amount due. What sum must the inspector collect and deposit as 
postal revenue to satisfy the demand ? 
Give xom-k in full. 

Question 8. Five registered letters, containing, respectively, $150, $202, $78, 
$104, and $110, were rifled of their contents by a postal clerk. When arrested he 
made restitution of $523.25, which an inspector was required to apportion pro 
rata among the senders of the letters. What amount should he pay to each out 
of the sum recovered ? 

Qive work in full. 

Question 9. An inspector bain^ entitled to a salary of $1,400 per annum was on 
duty twelve days. He was entitled to $4 per diem for his traveling expenses, and to 
reimbursement for $12.50 paid as stage fare, $17.40 steamboat fare, and $3.25 for 
telegraphing on Government business during that time. State his account for 
services, per diem, and expenses for the twelve days. It is assumed that the 
twelve days' service was rendered in the month of November, occurring in a 
quarter which has ninety- two days, the quarterly pay being $350. 

Give vxyrJc in full. 

Question 30. Under the law the salary or compensation of postmasters at 
fourth-class offices consists of — 

(1) All the box rents, if there are any. 

(2) Commissions on the amount of postage-due stamps, ordinary postage 
stamps, stamped envelopes, postal-cards, and newspaper and periodical stamps 
canceled on matter actually mailed at their offices, and on amounts received 
frona sales of waste paper, dead newspapers, printed matter, and twine sold, at 
the following rates : On the first $50 or less, 100 per cent.; on the next $100 or 
less, 60 per cent.; on the next $200 or less, 50 per cent.; on the excess above $350, 
40 per cent. 

In no case is the compensation of a postmaster of this class to exceed $250 in 
any one quarter. 
During the year a postmaster's account was as follows : 



Quarter. 


Box rent. 


Cancella- 
tion of 
2-cent 

stamps. 


Cancella- 
tion of 
1-cent 

stamps. 


Cancella- 
tion of 
postal- 
cards. 


Cancella- 
tion of 

stamped 
envel- 
opes. 


Sales of 
waste pa- 
per, etc 


Sales of 
twine. 


First 

Second 

Fourth 


177.00 
93.00 
87. 19 
85.15 


$46.00 
71.55 
53.04 
39.45 


122.00 
13.09 
17.06 
18.32 


16.17 
7. 18 
9.49 
8.27 


$47.00 
39.47 
27.96 
33.40 


$0.67 
1.69 
.74 
.95 


$3.12 
2.04 
3. 19 
4.15 



What was his compansation each quarter ? What was his salary for the year ? 
Give work in full. 

Seventh Subject.— JS7tae7i^s of book-keeping and of accounts, 

[N. B.— Form, neatness, and general accuracy will be considered in marking the papers of this 

subject.] 

First exercise,— The postmaster of a money-order office is required to transmit 
to the Superintendent of the Money-Order System a weekly account or state- 
ment of his money-order business. The balance of money-order funds in his 
hands Saturday night, May 9, 1885, was $519.64. Monday, May 11, 1885, he is- 
sued two money-orders for $45 and $16.75, respectively ; Tuesday, May 12, he la- 
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sued one money-order for 897, and paid three money-orders for $7, S37.75, and 
$63, respectively ; Wednesday, May 13, he issued money-orders for $9.45 and $3, 
respectively, and remitted $355 in a registered package to the postmaster at New 
York City, with whom ho deposits surplus money-order funds ; Thursday, May 
14, he received $175 money-order funds, issued one order for $37, and received 
notice from the Auditor for the Post-Oflace Department that he was entitled to 
money-order commissions amounting to $37.86 for transacting the money-order 
husiness during the preceding quarter, and was entitled to credit for that amount ; 
Friday, May 15, he issued four orders for $77, $53, $3.55, and $1.57, respectively, 
and paid two orders for $95 and $0.95, respectively ; Saturday, May 16, he re- 
mitted $297 to the postmaster at New York City, Issued one order for $2, and 
paid two orders of $50 each. 
State the postmaster's money-order account for the week ending May 16, 1885. 

Schedule of fees which the postmaster must collect from the public on issue of moMy 

orders. 

For sums not exceeding $10 8 cents, j Over 150 and not exceeding $60 30 cents. 

Over $10 and not exceeding $15 10 cents, i Over $60 and not exceeding $70 35 cents. 

Over $15 and not exceeding $30 15 cents. ; Over $70 and not exceeding $80 40 cents. 

Over $30 and not exceeding $40 20 cents, i Over $80 and not exceeding $100 45 cents. 

Over $40 and not exceeding $60 25 cents, j 



Second exercise.— -Dr&w a promissory note for $325, payable In 2 years from date 
of note, with Interest at 6 per cent, payable annually. 

Eighth Svbjkct,— Geography, government, and postal laws and regulations, 

G [N. B.— Tlie first five questions of this subject are substantially the same as the geography of 
the eighth subject of the clerk examination, p. 205.] 

Question 6. Name all of the Executive Departments of the General Govern- 
ment and give the official title of the head of each Department. 

Question 7. Where Is the power to establish post-offices and post-roads vested 
by the Constitution ? By whom and how are postmasters appointed ? 

Question 8. Under what circumstances have officers of the postal service the 
right to open sealed letters In the malls not addressed to themselves ? 

Question 9. (a) What are the domestic rates of postage on maH matter of the 
first, second, third, and fourth classes, respectively ? (h) What Is the difference 
between a registered letter and an ordinary letter ? 

Question 10. A postmaster having imlawf ully applied to his own use the money- 
order funds, stamps, and postal cards In his possession as such officer, sets fire 
to the post-office, which Is consumed. In order to obtain credit In his accounts 
for the money, stamps, etc., thus misapplied, he then makes and presents to the 
Department affidavit that the money, stamps, etc., were destroyed In the fire, 
and that the fire occurred without fault or negligence on his part. Of what 
crimes Is he guilty ? 
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METEOROLOGIC CLERK EXAMINATION (Special— Series No/l). 
Depaiiment of Agriculture— Weather Bureau, 



Subjects. 



Relative 
weights. 



First: Ortbography 

Second: Penmansbip 

Tbird: Copying 

Fonrtb: Letter- writing 

Fiftb: Arithmetic 

Sixth: Meteorologj' 

Seventh : Use of meteorological tables 



1 

1 
1 
1 
2 
7 
7 



Total of weights 



20 



For explanation of the *' relative weights," and of the method of determinini^ 
the general average," see clerk examination, p. 154. 
The time allowed for this examination is limited to seven consecutive hours. 
The first, second, third, and fourth subjects of this examination are substan- 
tially the same as the corresponding subjects of the clerk examination, except 
that the third subject does not contain the exercise in '* writing from dictation." 
tSee p. 155 et seq,) 



Question 1. Express the following in figures, using such signs, monetary or 
otherwise, as may be necessary : 

(a) Five million three thousand and seven, and four thousand and one ten- mil- 
lion ths. 

(6) Three million two hundred and nine dollars thirty-seven cents and twOx 
mills. 

Question 2. Express the following in words : 

(a) XCTVCCXLVIII. 
(6) $14,000,027,034. 
(c) 3,010,004.05007. 
\d) 6 T. 3 cwt. 7 lb. 5 oz. 
- Question 3. Divide 52.28178 by 3.0047, and multiply the quotient by 4.09. 
Give wm^k in full. 

Question 4. Find the value of ^^^ g^ 4 of 6?. 
Give work in full. 

Question 6. What is the length of a fence required to inclose a rectangular 
piece of ground 121 feet wide containing 1 acre ? (4,840 sq. yd.=l acre.) 
Give work in full. 

Question 6. A grocer sells goods to a customer for $352 by weights averaging 
15i ounces to the pound. He afterwards sells said customer goods for $320 by 
weights averaging 161 ounces to the pound. How much does the grocer make 
or lose by the false weights ? 

Give work in full. 

Question 7. A merchant buys 42 gallons of whisky at $2.50 per gallon, and 
keeps it for three years. He then finds that he has lost 7 gallons by Icakag^e 
and evaporation. Estimating the value of money at 6 per cent per annum, how 
much per gallon must he charge in order that he may realize the full amount of 
the cost, including the estimated interest. 

Give work in full. 

Question 8. The owner of £4,500 in English consols [S per cents) sells them at 



Fifth Subject,— AritJimetic, 
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96, and invests the proceeds in 6 per cent. $100 bonds, which he buys at 108. 
What is the difference in dollars and cents between his income from the consols 
and from the bonds ? (£=$1.85.) 
Give work in full. 

Question 9. What is the weight (in tons, cwt., etc.) of the water which fills a 
cistern, 9 feet 8 inches long, 9 feet 4 inches wide, and 6 feet 9 inches deep, a cubic 
foot of water weighing 1,000 ounces ? 

Give icork in full. 

Question 10. A grocer pays 18 cents per pound for coffee, and roasts it, losing' 
10 per cent of the weight in the process. What must he charge per pound for 
the roasted coffee in order to make a profit of 20 per cent? 

Give work in full. 



Question 1. What use is made of barometers by. the Weather Bureau ? 

Question 2. Define an isothermal line. 

Question 3. How does the sun heat the atmosphere ? 

Question 4. What instrument is used to measure the velocity of the wind ? 
Question 5. From what directions are the prevailing surface winds within the 
equatorial system ? 
Question 6. Give Loomis's explanation of the formation of dew. 
Question 7. State the conditions that favor the formation of hoar frost. 
Question 8. Stats the accepted classification of clouds. 
Question 9. Define a storm. 

Question 10. In what respect do cyclones or hurricanes differ from tornadoes ? 



Question 1. Find the mean of the two following series of temperatures : 



Mean (to the nearest tenth) 

Question 2. Convert the following Fahrenheit temperatures into centigrade 
(to the nearest tenth) : 86.0^, 77.2^, 10.0^, — 40.0^. 

Question 3. Convert the following inches into millimeters (to the nearest 
tenth): 19.760, 10.055, 17.994, 18.518. 

Question 4. Find from the tables the dew point and the relative humidity for 
the following pairs of readings of the dry and wet bulb thermometers : 



Sixth Svej-ect.— Meteorology. 



Seventh Subject.— Use of meteorological tables. 



o 



o 



45.6 
58.9 
, 39.2 
17.1 
18.5 
16.7 
75.8 



18.0 
32.9 
17.6 
14.2 
9.1 
0.0 



82. 1 Mean (to the nearest tenth ) . . 



Dry thermometer. 

o 



Wet thermometer. 

o 



80.0 
59.3 
47.5 
60.0 



68.5 
39.0 
35.5 
42.3 
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Question 5. Reduce the following barometer readings to freazing point : 
Attached thermometer. Barometer reading. 

^ In. 



49.5 
76.0 
83.7 
26.7 



29.786 
29.371 
30.563 
30.431 



Question 6. For an observed barometer reading reduced to freezing point, equal 
to 27.42 at an altitude of 2,410 feat, what is the reading reduced to sea-level, the 
mean temperature of the air b3ing 55.0 ? At an altitude of 5,470 feet and the 
reading 23.75 reduced to freezing point, what would be the reading reduced to 
83a-level, the mean temperature being 14.0 ? 

Question 7. Give the formula 2)=.003 * 

In which pressure per sq. ft., and F= velocity in miles per hour. Com- 
pute to the nearest tenth the velocities corresponding to these pressures; 
p=8.01b. 9.51b. 15.41b. 36.31b. 

Question 8. Convert the following velocities, feet per second, into meters per- 
second (to the- nearest tenth): 

8.0 31.5 70.0 47.2 

Question 9. In longitude 105 west at 8 a. m., what is the corresponding 75th 
meridian time ? 

At 8 p. m. 75th meridian time, what is the corresponding local time in longi- 
tude 70 west. 

Question 10. The following means of barometer readings having been obtained, 
shorten to two places of decimals, having regard to the correct figure, to be 
adopted when the rejected portion is exactly half of the last place of figures re- 
tained. 

29.8643 29.7550 28.6851 29.9750. 

EXAMINATION FOR ASSISTANT METEOROLOGICAL OBSERVER IN 
THE WEATHER BUREAU (Special— Series No. 1). 



Subjects. 



First: Orthography 

Second: Copying 

Third: Letter-writing 

Fourth: Arithmetic (including decimal fraotions) . . 

Fifth: Meteorology 

Sixth: Physics 

Total of weights 



Relative 
weights. 



20 



For explanation of the " relative weights," and of the method of determining 
the ** general average," see clerk examination, p. 154. 

The time allowed for this examination is limitad to seven consecutive hours. 

As no examination has been held as yet, it is not practicable to publish speci- 
men questions at pr3sent. The subjects are substantially the same as the corre- 
sponding subjects of the meteorologic clerk examination , with the exception of 
the sixth subject, " Physics," which is substituted for the '* use of meteorolog- 
ical tables." The examination on physics will consist of ten questions on what 
is generally designated *' Popular physics." 

H. Ex, 1, pt. 8 12 
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TOPOGRAPHIC DRAFTSMAN'S EXAMINATION (Special—Series No. S). 



Subjecta 



RelatlTo 
weights. 



First: Lietter-writing 

Second: Geography 

Third: Arithmetic 

Fourth: Tracing 

Fifth: Scale drawing 

Sixth: Contour construction and lettering — 



Total of weights 



Fo^ explMiation of the "relative weights," and of the method .of determining 
the "general a f< see clerk examination, p. .154. 

The time allo\. u for this examination is limited to nine consecutive hours. 

Tli(^ first subject is substantially the same as the fourth subject of the clerk 
examination ; the second subject is substantially the same as the geography of 
the sixth subject of the railway mail clerk examination p. 214, and the third 
Bubje^t is similar to and about as difficult as that of the Copyist of Drawings ex* 
S9i^a^on» p. 184. ^e time occupied by the competitor in executing the work 
' ^ IftkMi Into ponsideration in marking each subject. 



Marks. 



1. Time 

2. }iach're Un'a. 

3. Top4)icraphy.. 

4. Lettering . . . . 

5. Execution 



Total 

Average.. 



Fourth Subject.— IVactn^. 

Make fac simile copy, on tracing linen, of the chart 
shown on sheet facing this page. Use India ink. 



Marks. 



1. Time „. 

2. Scale .... 

3. Lettering 

4. Topography. 

5. Execution . . . 



Total.... 
Average. 



Fifth Subjecjt.— /Scale Drawing, 

Compile on accompanying sheet of drawing paper and en- 
large to a scale ot iv^oo the chart shown on sheet facing^ 
183, the scale of which is 8 miles to 1 inch. Use India 
Show scale. 



Harks. 



U TUnt.. 

8. Contour coii*n- 
S. Contour lines. 
4. Bxeculios .... 



Average . 



Sixth SUBJECr.^Coniotir con^ntetion and lettering. 

Upon the following chart construct contours in vertical 
Intervals of 50 feet. Use India ink. 
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Letter the following" words : 

** San Pete River," in italics (caps and lower case). 
**Big Butte," in block letters (caps). 

**Road to San Diego," in upright Roman letters (caps and lower caRe). 
** San Pete R. R.," in inclined black (caps). 



COPYIST OF MECHANICAL DRAWINGS EXAMINATION (Special— Series 

No. 3). 



Subjects. 



First: Letter-writing 

Second; Arithmetic , 

Third: Tracing 

Foiurth: Tracing of indistinct drawings. 



Total of weights. 



Relative 
weights. 



10 



For explanation of the " relative weights," and of the method of determining 
tlie general average," see clerk examination, p. 154. 

The time allowed for this examination is limited to six consecutive hours. 

The first subject is substantially the same as the fourth subject of the clerk 
examination. The time occupied by the competitor in executing the work is 
taken into consideration in marking each subject. 

Second Sxjbj-ect.— Arithmetic, 

Question 1. The following table exhibits the approximate number of applica- 
tions for patents and the receipts and expenditures of the United States Patent 
Office during the years indicated. Required ; (1) The totals of applications, re- 
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I 



ceipte, and expenditures for the entire period ; (2) the average number of appli- 
cations, the average receipts, apd the average expenditures per year from 1882 
to 1886, inclusive ; and (3) the surplus for each year, and the average surplus 
during the five years stated : 



Year. 


No. of a]> 
pllcations. 


Repeipts. 


Expendi- 
tures. 


Surplus. 


1882 


32,532 
85,679 
34,611 
34,917 
36,165 


91,007,222.45 
1,156,240. 13 
1,175,792.80 
1,289, 098.17 
1,354,251.25 


1673, 887; 67 
679,235.83 
949,579.16 
1,013,379.65 
977,513.33 




1883 




1884...:.... 




1885 

















































Question 2. A copy ist's salary is $900 per annum. He spends i of his salary for 
rent, i of it for living expenses, ^ of the balance for clothing and incidental 
expenses, and saves the remainder. How much does he save per annum? 

Give work in full. 

Question 3. Express in decimals, i, i, i, i, and i. 
Give work in full. 

Question 4. The employes at a certain office authorized the retention of one- 
tenth of their salaries for a beneficiary fund. The force of the office consisted 
of 12 clerks at $126.65 each per month, 21 clerks at $100 each, 13 copyists at $75 
each, and 3 messengers at $60 each. What was the amount retained per month 
for the beneficiary fund ? > 

Give work in full. 



Third Subject.— Tractngf. 

Trace, in India ink on tracing linen, the illustration 
shown on page 185, 



Marks. 



L Time 

2. Lines 

8. Lett's &Flg'8 

4. Shading 

5. Ezeoutlon 



Average. 
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Marks. 



1. Time 

2. liines 

3. Shade lines. 

4. Shading 

5. Sxecuuon .. 



Total 

Aver age - 



Fourth Subjeot. — Tracing of indistinct drawings. 

Trace in India ink and perfect the roughly-dr&wn illus- 
tration shoWn on the opposite sheet. Shade and shade line 
the same properly and show no free-hand work, but use 
drawing instruments to represent the design in all its details. 

[Note.— This exercise is designed to test applicant's ability to trace 
from roughly-drawn originals and to furnish copy in lines susceptible 
of reproduction.] 



MECHANICAL DRAFTSMAN'S EXAMINATION (Special^eries No. S), 



Subjects. 



First : Letter-writing 

Second: Arithmetic 

Third: Tracing , 

Fourth : Shading and shade and section lines 
Fifth: Mechanical drafting 

Total of weights , 



Relative 

weights. 



20 



For explanation of the " relative weights " and of the method of determining] 
the " general average," see clerk examination, p. 154. 
The time allowed for this examination is nine consecutive hours. 



Digftized by 



182 



REPORT OF THE CIVIL SERVICE COMMISSION. 



Tho first subject of this examination is substantially the same as the fourth 
subject of the clerk examination, p. 156, and the second subject is substantially 
the same as the second subject of the copyist of mechanical drawing^s examina- 
tion, p. 179. 

Third Subject.— Troctngf. 

Trace in India ink and perfect the roug-hly-drawn illustra- 
tion shown on the first sheet facing this page. Shade and 
shade line the same properly, and use drawinsr instruments 
to represent the design in all its details. 

[Note.— This exercise is designed to test applicant's ability to trace 
from indefinite originals, and to furnish copy in lines susceptible of re- 
production.] 



Fourth Subject. — Shading ^ and snade and section lines. 

Add to the illustration marked A the necessary shade and 
section lines, aAd to the illustration marked B shade lines and 
shading ; shading, and shade and section lines to be in con- 
formity with the rul6s govferning the mechanical drawings. 
These illustrations are shown on the second sheet facing 
this page. 

[Note.— This exercise is designed to test the applicant's ability to per- 
fect in lines and render intelligible a drawing in outline ] 



Fifth Subject. — Mechanical drafting. 

From the sketch and crude description appearing on the 
third sheet facing this page make, on Bristol board, a draw- 
ings 4n conformity with Rules of Practice in force in the 
United States Patent Office. 

[Note.— This exercise is designed to test the applicant's ability to make 
mechanical drawings from sketc hes and specifications.] 



Figure 1 is a view of my entire machine as in operation. 
Figure 2 is a view (top) with a part which is in Fig. 3 detached. 
Fig. 3 is an end view of the parts shown in Fig. 1 and detached from Fig. 2. 
Like letters of reference indicate corresponding parts throughout the several 
figures. 

. Referring to the accompanying drawings, A represents an arbor frame in which 
is journalled arbor B. Also on one corner of the front end of frame A is secured 
a handle C. On the other corner of frame A is secured a curved rod D which 
serves as a guide to rest against saw E and also serves as a handle and a sup- 
port for one end of fender F, the other end of fender F being secured to a pin 
G which is secured to frame A. 

On arbor B within the frame A, is secured a grooved pulley H. On the outer 
end of arbor B and under fender F are two collars I, the inner collar being se- 
cured to the arbor B, the outer or loose collar being provided with threads to 
mate threads on the arbor so as to secure between the two collars an emery 
wheel K. 

On the extended part of frame A is hinged plate L, by means of hinges T T. 
To plate L is secured an upward and a downward projecting pin M M, on which 
are journalled pulleys N N, the pins M M being set at an angle to bring tho 
pulleys ]^ N in lino with the rim of the wheel from which the power is re- 
'^<?ived as shown in wheel S of Figure 3. 



Marks. 



1. Time 

2. Lettering . .. 

3. Shading 

4. Shade lines.. 

5. Bzecntion... 



Total .... 
Average. 



Marks. 



1. Time 

2. Shading 

3. Shade lines.. 

4. Sectionlines. 

5. Execution... 



Total... 
Average . 



Marks. 



1. Time 

2. Perception - 

3. Execution . 

4. Drafting ... 

5. Form 



Total 

Average . 
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On the outer end of pins M M is pivoted clevis P which holds pulleys N N in 
position and to which a cord or some device is fixed to hold the machine at right 
angles to the saw and to resist the strain of the rope R, as shown in Fig. 1, cord 
U resting on wheel V. In plate L is a hole W in which may be placed a support 
to plate L. 

R represents an endless rope by which power is transmitted from wheel S as 
shown in Fig. 3, around N, thcnco over pulley H on arbor B, thence back around 
the other pulley N, thence back to power wheel S, thus causing the arbor B, 
with emery wheel K, to revolve. Thus it wi)I be seen that the operator, having 
hold of handle C and rod D, can raise or lower, can tip to the right or l^t by 
meaas of lunges T T, or can hold in a^y desired poeition tbe emeiy iv^ieejl^ thus, 
enalilin^ the operator to change the cutting or grinding point oh the ssw lb^rs^; 
vent heating or to. shape the teeth. 



TREASITRY DEPARTMEKT (Special— Series No. 1). 

SUPERVISmQ ABCHITECT'S OFFICE— ARCHITECTTJRAIi DllAFTSMAH KXAlOHAi 

TION. 



Subjects. 


BelAtiivss 


First; Letter-wit ing ._ 


1 
5 
4 




TWrd: Construction „. ^ 




'Id 





ThJs.examination will be given only when the needs of the service re^uirei jLt,* 
upon special notice, and can not be given on regular schedule dates » 

Fm expla^QB^n of the ^ ' relative weights " and of the mothod ol determining 
the general aTex'i[ge,'V@ee clerk examlnaMoa, p, 154. 

The time allowed for this examination is limited to three days of seven hours 
each. " . 

The first subject is substantially the same as the fourth subject of ' the elerk ex-r 
aminaUon, p» 156. 

Second Subject.— J>esig?»ing* 

[N. B.— Two sheets of Wbatmaa djpawing paper, ISxSO iaciies, are fimiislidd to the comv^t&i 
for th© work required ti7 the tibree fon<»¥ing qtiesUons.] * 

Qaestlon 1. Draw front eleyation for the accompanying plan (sec plan below) to 
a scale i" to 1', showing outline for main features of tower, roof lines, etc. Com- 
plete elevation for vertical half of tower, including enough of entrance to show 
design. Show as much of cornice, windows, sill, and lintel courses, etc., as will 
illustrate applicant's ability in designing. Building is j,o be faced with stone. 
Show and iamin^ class of stone-work used in design. Make line drawi|i|r< ii| 
India ink. _ - . 

Question 2. Make Teiiioal section through front wall to a scale i" to 1% showing ' 
the neeessai^Xieqtuiiretiaents for a working drawing. 

Question 3. Make detailB of copper cornice, showing gutter, foot. of rafters, ete.^ 
toascale of li" tol',. 



184 



REPORT OP THE CIVIL SERVICE COMMISSION. 



Ground plan for the three preceding questions and for questions 3 and 4 of the 
third subject following: 



Court IRoam. 




lOQ'Q- ss^"^-^*: 



Third Subject.— Oonsin^tion. 

[N. B.— One sheet of Whatman drawing pai)er, 15x30 inches, is furnished to the competitor for 
the drawing required by the three following questions. Sheet 3, containing the plan referred 
to in questions, should be given to the comi)etitor for that question.] 

Question 1. Give strain on member G D of truss on accompanying diagram. 
tShow which members are in compression and which are in tension. Draw de- 
tail of truss at JE? on scale of i" to 1'. 
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Question 2. Draw section through column on accompanying diagram at Jf, 
showing least thickness of metal required, fire-proofing, etc. Draw detail of 
column at J" and show construction of beams. Draw section through footing of 
column, stone X, and hrick pier, and give dimensions. Drawings to be made on 
scale of i" to 1'. 




Question 3. Make a perspective drawing on scale of J" to 1' of stairs, station at 
point A (see groimd plan, above) 5' high, showing angle in corridor. No details 
are required in this perspective. 

Question 4. Make designs for a wood newel-post on scale of i" to 1' 



TREASURY DEPARTMENT— (Special— Series No. 1). 

SUPEBVISING ARCHITECT'S OFFICE— CONSTRUCTOR (IN METAL) EXAMINATION. 

L : : . , i 



Subjects. 


Relative 
weights. 


First: Letter-writing 


1 
4 

5 


Second : Construction in metal 


Third: Calculations of strength of materials 


Total of weights 


10 





This examination will be given only when the needs of the service require it, 
upon special notice, and can not be given on regular schedule dates. 

For explanation of the relative weights," and of the method of determining 
the '* general average," see clerk examination, p. 154. 



Digitized by 



186 REPORT OF THE CIVIL SERVICBf COlOflSSION. 

The time allowed for this examination is limited to three days of seven nours 
each. 

The first subject of this examination is substantially the same as the fourth 
subject of the clerk examination, p. 156. 

Second &vbject,— Construction, 

[N. B. —One sheet of Whatman drawing paper, 15x20 inches, is furnished to the competitor for 
the work required by the following question.] 

Question 1. A fire-proof staircase is to be constructed as per diagram, rise 6", 
tread 12", treads to be of marble, risers of cast iron, railing of wrought iron, 
hand-rail of wood, and staircase to be supported by wrought-iron beams (dimen- 
sions of which may be assumed). Draw framing plan on scale of i" to 1' and 
section through first flight on same scale ; also show in detail connection of hand- 
rail with iron newel-post on scale H" to 1'. 



- 





















































Digitized by 




BEPORT OP THE CIVIL SERVICE COMMISSION. 
Third Subject. — Calculations of strength of materials. 



187 



[N. B.— One slieet of Whatman drawing paper, 10x15 inches, is furnished to the competitor for 
the drawing of footings of pier and concrete bed, question 1. The calculations required by 
this question are made in ink, on the same sheet with the question.] 

Question 1. . 



Coe/!^icimt cross \ 




Brick pier 4'''0Tsq?t 



Load on column, 160 tons ; column 20' 0" high. 

Calculate thickness of metal in column. \ 

Calculate thickness of cast-iron base-plate. > Factor of safety =8. 

Calculate thickness of sandstone cap. ) 

Draw footings of pier and concrete bed. 

Brick-work pressure on concrete not to exceed 5 tons per square foot. 
Concrete pressure on soil not to exceed 3 tons per square foot (omit weight of 
pier in calculations). _ 

[N.B.— One sheet of Whatman drawing pai>er, 15x20 inches, is furnished to the competitor for 
the " strain diagram " and for the drawing of "detail at A, question 2. " The calculations r^ 
quired by this question are made in ink on the same sheet with the question.] 
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Question 2. 




Calculate reactions, and make strain diagram. Tabulate strains and state if 
in tension or compression. 

Loads are in tons. Graphic calculation preferred. Draw detail at A on scale 
of U" to 1'. 

IN. B.— One slieet of Whatman drawing paper, 10X15 inches, is furnished to the competitor for 
the complete working drawings'* of the joint, question 3. Calculations are made with ink 
on the same sheet with the question.] 



Questiozi 3< 




Joint of Tf^89» 



210,000X^8. 'Tin. 

Calculate strains not given. Make complete working drawings of this joint; 
pin connected. Factor of safety = 5. Post 15 feet long, both ends pin connected. 
Maximum banding strain allowed on pin = 15,000 pounds per square inch in ex- 
treme fibers. 
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COMPUTER EXAMINATION (Special— Series No. 1). 



Subjects. 



First: Orthography 

Second: Penmanship... 

Third: Copying 

Fourth: Letter-writing. 

Fifth: Algebra 

Sixth: Geometry 

Seventh: Iiogarithms.., 
Eighth: Trigonometry. 

Total of weights ... 



Relative 
weights. 



20 



For explanation of the relative weights" and of the method of determining 
the ** general average," see clerk examination, p. 154. 

The time allowed for this examination is limited to two days of sev«n hours 
each. 

This examination will be given only when a vacancy eidists and can not be 
given at the regular schedule dates. 

The first, second, third, and fourth subjects are substantially the same as the 
corresi)onding subjects of the clerk examination, p. 155 et seq. 



Fifth Subject.— -4Zgfe6ra. 
Question 1. Divide 4 a* — 9 a« 6a5» — 6* by 2a« — 3a6 + b\ 
Question 2. Find the values of a;, and z in the equations : 

S'x+ y+ 2« = 23. • 
x — iy + lQz=z 5. 
lQx—-2y— 8«= 8. 
Question 3. What is a quadratic equation? 
Question 4. Find the values of x and y in the equations : 
a;* + 3a5 + y = 73 — 2a;2/. 
t/» + Sy + x=zU. 
Question 5. Develop the expression (a + x)* by the binomial theorem. 

Sixth Subject.— Geometry. 

Question 1. Define the following terms : Point, right line, curved line, angle, 
arc, cord, and surface. 

Question 2. What is the value of the s\mi of the three angles of any plane tri- 
angle? Give the proof. 

Question 3. What are the^ relations of the sides of a right triangle ? 

Question 4. What is the ratio of the circumference to the diameter of the 
circle ? 

Question 5. What is the expression for the area of a circle ? 

Seventh Subject.— Xograrit/iww. 

Question 1. What is a logarithm? What is the base of the common system? 
What is the base of the Napierian system ? 

Question 2. Give the rule for determining the characteristic of the logarithm, 
of any number, in the common system, and write the characteristics of the 
logarithms of 60010.0; 1.0; 0.0002, and 9.18001. 

Question 3. Find theffth root of 0.09327 by logarithms. 

Question 4. Find the continued product by logarithms of the factors 0.72734, 
0.072734, 0.0072734, and 0.00072734. 

Question 5. The second term of a geometrical progression is 1:5 and the fifth 
term is 2.0 ; find the common ratio by logarithms, and give the shortest method 
of finding the continued product of fifty terms of the series. 
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Eighth SvBjECT.-^TVigonometi'y, 

Question 1. Define the terms, sine, cosine, tangent, and seeant, and give signs 
in each quadrant. 

Question 2. If the three sides of a plane triangle are 130, 140, and 150, what are 
the angles ? 

Question 3. Write the developed expressions for sine (A-f B) and for sine 
(A-B). 

Question 4. Compute the values of p, and A from the equations : 

d cos /3 cos ;i=+l .27183: 

p cos /3 sin 0.98152. 

p sin =+0.80002. 
Question 5. Compute twenty values of z from the equation : 

tan z==}c tan (aXi/3) 

where log Jki=0.09091; a=25dP 0.0'; <?=111^ 23.7', and t takes all positive integral 
values froml to 20, inclusive. 
(Bapidity as well as accuracy counts in the computation in this question.) 

Special Subject for the Nautical Alamanac Office and for the Na- 
val Observatory.— Jls^ronotnv* 

Question 1. Define the tQrms mean solar, sidereal day, .and mean moon. 
Question 2. Define the terms : 

Annual precession of a star ; 
* Annual proper motion of a Star ; 
Equatorial horizontal parallax ; and 
Plane of the meridian. 
Question 3. What is the effect of refraction on the true zenith distance of a 
star? 

Question 4. What is the right ascension and what the declination of a star? 
Question 5. What is meant hy the terms apparent place " and mean place," 
when applied to the position of a star ? 



OTHER SPECIAL EXAMINATIONS FOR DEPARTMENTAL SERVICE. 

Other special examinations for the departmental Service are provided for by 
the Commission as the exigencies of the service may demand, such as examina- 
tions for the positions of librarian and bibliographer, photographer, computers 
in the Ordnance Bureau of the War Department, ordnance draftsman, expert in 
naval science and affairs, botanist, botanical microscopist, pomological cl^rk, 
vegetable pathologist, chemist, assistant engineer, etc. Such examinations are 
not given at the regular dates and places named upon the " schedule of exami- 
nations." They are held only when required by some Department or Bureau in 
Washington, and notice of time and place and of the nature of the examination 
is given through the public press. It is not practicable to accept and file appli- 
cations for the above-named examinations, but persons who believe they are pre- 
pared to compete for any plac3 named may furnish the Commission with their 
names and post-ofiBce addresses and state for which position or x>06itions they 
believe themselves qualified. The Commission will, so far as it is practicable to 
do so, inform such persons when examinations of the kind they name are ap- 
pointed, and furnish them blanks on which to make formal application. The 
Commission can not, however, hold itself responsible for a failure to notify indi- 
viduals of such examinations or for the brevity of the notice which may be given, 
as in the nature of the case vacancies are liable to occur for which immediate 
provision must be made and of which no notice can be given except through the 

^spapers. 
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SXJFPLEMENTABY EXAMINATIONS. 

[In additicm to the specimen examinations printed under this heading", supple- 
mentary examinations are also prepared for the Indian service in the following 
branches : Book-keepingr, calisthenics, drafting, kindergarten and music. It 
is not practicable to publish specimens of these examinations at present. The 
superintendent, assistant superintendent or teacher examination must be taken 
as a basis for any of these examinations.] 

1. To test the fitness of applicants for admission to the classified depart- 
mental service there shall be examinations as follows : 

******** 

^'SupplemerUary exoLmincUions, — For places which, in the opinion of the Com- 
mission, require, in addition to the knowledge required to pass the copyist or 
the clerk examination, certain technical, professional, or scientific knowledge, 
or knowledge of a language other than the English language, or peculiar or 
special skill." 

Either the *' clerk " or the " copyist " examination must be taken as the basis 
for any supplementary examination (except supplementary examinations for the 
Indian service, the basis for which is given above), and no person who has not 
pravlQusly taken one of .said basis examinations will be %llowed to take a supple- 
mentary examination. No separate application is, however, required for the 
supplementary examination, but the applicant should, at the time when he 
makes his application for the clerk or copyist examination, specify in the blank 
space provided for that purpose the kind or kinds of supplementary examina- 
tions he desires to take. He may take as many of the supplementary examina- 
tions provided for by the Commission as he wishes. 

SUPPLEMENTARY EXAMINATION IN TYPEWRITING (Series No. 3). 

C(mp€titors are required to furnish the typewriters for the examination^ as the Cmn- 
mission can not furnish them. 



Exercises. 



First: Tabulating 

Second: Transcribing rough draft 

Third: Copying and spacing , 

Fourth: writing from dictation ... 

Total of weights 



Relative 
weights. 



10 



For explanation of the " relative weights," and of the method of determining 
the general average," see clerk examination, p. 154. 

The time allowed for this examination is limited to three and one-hall con- 
secutive hours. Speed and -accuracy are of equal value and weight in all the 
exercises of this examination. 

FmsT Exercise.— Copr/tngr and tabulating. 

The competitor is required to write with typewriter, on a blank sheet, in tab- 
ular form, in five columns, with proper headings, the following facts, without 
abbreviations : 

[Preliminary tests on the machine will not be permitted, but the table may be 
prepared with pencil or pen on scratch paper and copied in typewriting on the 
question sheat.l 

The number and value of the different denominations of national bank notes 
issued, the number redeemed, and the number outstanding for the year 1887 
were as follows : 

Of ones, 2^3,167,677 were issued, the value of which was $23,167,677, of which 
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number 22,776,403 were redeemed and 391,274 remained outstanding; of twos, 
7,747,519, having a value of $15,495,038, were issued, 7,616,720 redeemed, and 
100,799 left outstanding ; of fives, there were 100,455,524 issued, having a value of 
$502,277,620, of which number 85,170,819 were redeemed and 15,284,705 remained 
outstanding; of tens, 42,762,799, having a value of $427,627,990, were issued, of 
which number 33,799,928 were redeemed and 8,962,871 left outstanding; of twen- 
ties, there were 13,301,145 issued, having the value of $266,022,900, of which num- 
ber 10,091,941 were redeemed and 3,209,204 left outstanding ; of fifties, 1,849,613 
were issued, having the value of $92,480,650, of which number 1,536,143 were re- 
deemed and 313,470 remained outstanding ; of one hundreds, 1,375,146, having a 
value of $137,514,600, were issued, of which 1,127,452 were redeemed and 247,6W 
left outstanding; of five hundreds, 23,924, having the value of $11,962,000, were 
issued, of which 23,293, were redeemed and 631 left outstanding; and of one 
thousands, there were issued 7,369, of the value of $7,369,000, of which number 
7,305 were redeemed and 64 left outstanding, making a total of 190,690,716 notes 
issued, having an aggregate value of $1,483,917,475, of which number 162,180,004 
notes were redeemed, leaving outstanding 28,510,712 notes. 



The competitor is required to copy the exercise shown on the opposite sheet, 
reproducing it accurately in every particular, including punctuation and other 
marks, preserving all spaces between lines and between words, figures, and char- 
acters, and the relative positions of the lines on the sheet. 

The copy furnished to the competitor is a photolithograph of a sheet which 
has been typewritten with a machine of the same make as the one the competi- 
tor uses in the examination— a Remington No. 2, a Caligraph, or a Hammond, 
etc. The competitor ought, therefore, to experience no difiSculy in exactly re- 
producing the copy put before him. On the opposite sheet is a photolithograpic 
copy, but reduced in size. 



One of the examiners dictates a passage of about 175 words, which the com- 
petitor is required to write with the typewriter in a space left below the ques- 
tion. The passage is first read for information and then dictated in groups of 
five or six words. As time has the same value as accuracy in this examination 
the examiner reads as rapidly as the competitor may desire and indicate. The 
examiner gives the periods and paragraphs. -Three minutes are allowed at the 
close of the dictation for making other punctuations. The examiner carefully 
notes the time, to the fraction of a minute, occupied in taking down the dicta- 
tion, and records the same on the sheet, not including the three minutes al- 
lowed for punctuation. 
The following is a sample of the passages used for this exercise: 
The policy of encouraging immigration to the United States has been con- 
sistently followed by this Government, both as a political and an economical 
measure, and there is now no desire to depart from it. The option of expatria- 
tion has been steadily urged as an inherent right, and, after many years' discus- 
sion, has been tacitly recognized by most European powers, and formally admitted 
by some— among them Great Britain. While urging the recognition of this 
right, the United States threw open its doors to the inhabitants of all nations, 
but more particularly to the poorer thrifty classes, who were heartily welcomed 
to our shores, given on the easiest terms suflBcient land for their support, and 



Second 'Exercise,— Transcribing rough draft 

This exercise is substantially the same as the third exercise— writing from 
rough draft — of the third subject of the copyist examination, p. 166. 

Third Exercise. — Copying and spacing. 



Fourth Exercise.— Trri(in(//ror>i dictation. 




The Remington Type-writer, No. 2. 



UKITBD STiTBS CIVIL SERVICE OOiMISSION. 
Supplementary Ixantination in l^pe-writing. 
Copying and Spacing. 



Time. 
Comnenoed . 
Finislied 



Marks. 



Q.l. Diet at ion 
Q. 2. Tabulating 
Q.d.Transcrib'g 
Q.4. Spacing 
Total 



Publioatilon of 
legal notices 
mst pe made in 
weekly papers. 



County roada 
ihall only be 
changed by or- 
der of, &c. • 



CHAPTER 42. 
AN ACT TO AUBND SECTION EIGHTY-THREE, 
CHAPTER Simr-SIX, GENERAL STATUTES 
*QP 1878 RELATING TO LEGAL NOTICES. 
..oOo.. 

Be it enacted b^; the Legislature of 
the State of Minnesota : 

SECTION 1. That sec. 83, chap. 66. 
general statutes of lUnnesota, is 
amended to read: 

*Sec» 88. The publication of legal- 
notices, public statements, tax 
lists, &c., required to be published 
in A newspaper once in each week for 
a number of weeks, shall be made on 
the day ot publication of such news- 
paper. X t X ' 

"Sec. 96 « B^ery road located by St^ 
or County authority is a county r 
and shall only be chained or loca 
by an order x x. ' 
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incorporated in our body politic. To those desirous to improve their condition 
in the world, those who honestly endeavor to avail themselves of the political 
privilege of our Repvblican Government, the i)orts of the United States have 
never been closed ; but to the criminal and the pauper no such privileges are ex- 
tended, and the statutes of the United States empower the Executive to prevent 
thoir landing. 



SUPPLEMENTARY EXAMINATION IN STENOGRAPHY (Series No. 1)., 



Time— letter. 


Mar Jis— letter. 


Marks— speech. 


General average. 


minutes. 






1. Accuracy 








Time-^speech. 




















Average 
















Average 















[N. B.— TMs examination consists of two exferclses, a letter and a speech, each containing 
from 250 to 070 words. The dictations are given to each cqpii>etitor separately. One of the 
examiners dictates the letter, and, after a pause of a moment or two, the speech. There is no 
preliminary reading of the exercised and no word is repeated, but care is taken to pronounce 
each word distinctly. The marks for this examination dei)end largely on the speed attained 
in tkking the notes. The dictation is, therefore, given as rapidly as the competitor cam take it, 
but not so rapidly as to confuse the competitor. 'Some system of signals is prearranged by 
which the competitor may indicate whether hei wishes the examiner to dictate more or less 
rapidly, such as nodding the head ^when an increase of speed is desired and shaking the head 
when a decrease is desired. ' ' \ 1 ■ v 

The time— to the fraction of a minuteYScci|pJed in taking the stenographic notes Is noted and 
entered by the examiner in the proi)er table ^n the sheet. 

After both exercises have been dictated the oompetitor writes out the notes in long-hand. 

One and one-half hours are allowed for the examination— for the dictations and the writing 
out in long-hand.] ' 

The following are samples of the exercises used for this examination: 
dictation exercise for the letter. 

Port op New York, 
Appraiser'^s Office, November 4, 1887. 
Sir: I avail njyself of the opportunity afforded by the request contained in 
J our circular letter of the 21st ultimo to testify to the beneficial and practical 
results of the new system, as observed during the past two years in the classified 
service of this office. Solicitations for places, when made, have been of an inof- 
fensive character, evincing, on the part of those who have passed the examina- 
tions, a natural anxiety*and desire of obtaining position, or an interest in their 
success or that of their friends. The laws governing appointments have become 
too well known and appreciated and have been too strictly enforced to warrant 
any hope of evading the rules laid down on a mere claim for appointment. The 
character and capacity of those appointed imder the rules, as shown by their 
diligence and faithfulness in the discharge of their duties and in their credit- 
able efforts for advancement, have proved, with very few exceptions, to be of an 
order above the average ; while the general effect of the new system upon the 
moral and business efficiency of the office has been most satisfactory. The result 
of the prohibition, by civil-service act of January 16, 1883, of the soliciting or 
receiving in Government offices of assessments or contributions for political 
H. Ex. 1, pt. 8 13 
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purposes hae accomplished much toward elevating the moral tone of employ^ 
purifying and protecting their work, and thereby enhancing th© value of their 
services to the Government. 
Respectfully, 

President U. S. Civil-Service Commission, 

[259 words.] 

DICTATION exercise FOB THE SPEECH. 

Tliere are many ways in which the convenience and comfort of those who have 
business with our public offices may be promoted by a thoughtful Mid obliging 
officer, and I shall exi)ect those whom I may appoint to justify their selection by 
"a conspicuous efficiency in the discharge of their duties. Honorable party serv- 
ice wUl certainly not be esteemed by me a disqualification for public offi.ce, but it 
will in no case be allowed to serve as a shield of official negligence, incompetency, 
or delinquency . It is entirely creditable to seek public office by proi)er methods and 
with proper motives, and all applicants will be treated with consideration. PutI 
shall need, and the heads of Departments will need, time for inquiry wid delibera- 
tion . Persistent importunity will not, therefore, be the best support of an applicant 
for office. Heads of departn^ents, bureaus, and all other public officers having any 
duty connected therewith will be expected to enforce the civil-service law fuUy 
and without evasion. Beyond this obvious duty I hope to do something more to 
advanop the reform of the civil service. The ideal, or even my own ideal, I shall 
probably not attain. Retrospect will be a safer basis of judgment than promises. 
We shall not, however, I am sure, be able to put our civil service upon a non- 
partisan basis imtil we have secured an incumbency that fair-minded men of the 
opposition will approve for impartialidy and integrity. As the number of such 
in the civil list is increased removals from office will diminish. 

[259 words.] 



SUPPLEMENTARY EXAMINATION IN MODERN LANGUAGES. 

(Series Np. 1.) 

^The time allowed for each examination in a modem language is two consecutivo hours.] 

FRENCH, . 

First exerHse.-— Translation fr<m Frmc^ 

Si, en effet, nous devons d'abord, dans I'^ole, former des hommes et des fem- 
mes h, Pfime fortement tremp^, notre premier souci doit ^tre ensuite d'y former 
des citoyens. Or, c'est ce qu'on a compl^tement oubli6 dans notre syst^me actuel 
d'enseignement. A part quelques banality litt6raires, dict^es ou r^cit^, sur 
la grandeur de la France et I'amour de la patrie, Penfant n'entend presque jamais 
parler de son pays, de la constitution qui le r^git, des droits qu*ll seraappel^ Jiy 
exercer, des devoirs corr61atifs k ces droits. Un bon ^l^ve connaitra sur le bout 
du doigt le nom des douze tribus d'lsragl et la r^gle des participea; mais cet en- 
fant qui demain sera citoyen ou 6pouse de citoyen, k peine saura-t-il que la France 
est une R6publique, et ce que sighifient les Elections pour le S^at, pour la Cham- 
bre des d^put^, pour les Conseils d^partementaux etcommunaux, dont il entend 
parler antour de lui, auxquelles bientdt il va prendre part. Une pareille igno- 
rance pent convenir li un rdgime despotique qui ne veut que brutaJement ou hy- 
pocritement imposer ses volont6s; elle sei'ait en contradiction flagrante avec un 
regime de liberty, de discussion, d'^lections libres. 
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Second exercise,— IVanslation from EngUsh to French, 

But thero is one other change that has, it must be admitted, done far more to 
increase the physical comforts of the poorest class than better food, higher 
wages, finer clothes. Men are no longer imprisoned for debt. No crime known to 
the law brought so many to the jails and prisons as the crime of debt, and the class 
most likely to get into debt was the most defenseless and dependent, the great 
body of servants, of artisans, and of laborers; those, in shbrt, who depend on 
their daily wages for their daily bread. One hundred years ago the labore'r who 
fell from a scaffold, or lay sick of a fever, was sure to be seized by the sheriff the 
moment he recovered and be carried to jail for the bill of a few dollars which 
he had run up during his illness at the huckster's or the tavern. • 

. GERMAN. 

First exercise.—Translation from German to English. 

Das Ganzo war disponirt worden, dass der Bar erst aufgesotirt, und dann von 
500-600 Bauem auf einen Halbzirkel ungef^hr 100 Jftgem zugetrieben werden 
sollte. Nachdem am bestimmten Tage alle diese Anordnungen in mOglichster 
Stille ausgefnhrt und s3jnmtliche Leute angestellt waren, ertOnte das Zeichen 
zum Beginn der Jagd, ein langgehaltener Waldhomton, schnell gefolgt von an- 
dern larmenden Instrumenten imd dem Geschrei der Treiber. Es dauerte nicht 
lange, so schallte zu meiner Rechten, wo Herr Konesko stand, ein Schuss den 
Wald entlang, und dann war alles weider ruhig. Njach einigen Minuten hOrte 
ich von fern ein Thier ziemlich laut durch die dichten Gebttschebrechen, da die 
Stille eines der heitersten Octobertagen nebst dem Rascheln der den Boden schon 
bedeckenden Blatter das Ger^sch der Schritte eines jeden laufenden Thieres 
verdoppelte. 

Second exerdse.—Translation from English to German, 

It may, at first sight, seem strange that, after so many years of intellectual 
weakness, of feeble tottering, and of blind groping, there should suddenly have 
appeared so great a crowd of poets and novelists, historians and essayists, fol- 
lowing hard upon the war for independence. But the fact is merely another il- 
lustration of a great truth, of which the history of every people is replete with 
examples, the truth that periods of national commotion, disorder, and conten- 
tion are invariably followed by periods of mental activity. What ever can turn 
the minds of men from the channels in which they have long been running, and 
stir them to their inmost depths, has never yet failed to produce most salutary 
and lasting results. 

ITALIAN. 

First exercise, — Translation from Italian to English, 

Q»ando una nave appartenente ai citadini diuna delle parti contraentl venisse 
a naufragare, affondare o soffrire qualche avaria sulle coste o nei dominii delP 
altra, le ar^ concesso ogni assistenza e protezione nello stesso modo che si usa e 
costuma colle navi deilo stato ove avvenne V infortunio, permettendo alia mede- 
siifla di scaricare, se ^necessario, il suo contenuto, mercanzie ed effetti, edirioari- 
care lo stesso contenuto o parti di esso, senza pagare nessun diritto di sorta, 
eccetto Quello che pu6 essere dovuto sopra gli articoli lasciati per la consumazione. 

Second exercise,— 'Translation from English to Italian, 

The high contracting parties agree that, in the imf ortunate event of a war l»e- 
tween them, the private property of their respective citizens and subjects, with 
the exception of contraband of war, shall be exempt from capture or seizure, on 
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the high seas or elsewhere, by the armed vessels or by the military forces of 
either party, it being understood that this exemption shall not extend to vessels 
and their cargoes which may attempt to enter a port blockaded by the naval 
forces of either party. 

SPANISH. 

First €xercise,--Tran8l(Uion from Spanish to English, 

5. Mas si algimos efcctos, mercancfas 6 propiedades de los designados en las 
reglas primera y segunda se trasladaren 4 algun lugar no ocupado d la sazon por 
las fuerzas de los Estados Unidos; al introducirse & tal lugar, 6 al venderse 6 
consumirse en 61, quedrardn sujetos i, los mismos derechos que bajo las leyes 
me^icanas deberian pagar en tales casos si se hubieran importado cn tiempo de 
paz por las aduanas maritimas, y hubiesen pagado en alias lbs derechos que es- 
tablece el arancel mcxicano. 

Second exercise. — Translation from English to Spanish, 

This treaty shall be ratified by the President of the United States of America, 
by and with the advice and consent of the Senate thereof, and by the Presideirt 
of the Mexican Republic, with the previous approbation of its General Congress; 
and the ratifications shall be exchanged in the city of Washington, or at the 
seat of government of Mexico, in four months from the date of the signature 
hereof, or sooner if practicable. 

(Series No. 2.) 

DANISH. * 

First exercise. — Translation from Danish to English. 

Danmarks Oer have et saa yndigt, venligt, fredsalt Udseende, at man, ved i 
Tanker ne at gaae tilbage til deres Oprindelse, aldrig erindres om nogen voldsom 
Naturbegivenhed; de synes ikke ved noget Jordskalv at vare opkastede, ei heller 
gjennemfurede af en valdig Vandflod, men snarere at have opdukket sagtelig 
af det synkende Hav. Sletterne ere jevne og store; Bakkerne faa og smaa eg 
blidt afrundede. Ingen bratte Skranter, ingen dybe Huler minde om" Jordens 
F6dselskamp. Skovene hange ikke vildt paa skyh6ie Fjeldrygge, men leire sig 
som et levende Hegn om de f rugtbare Marker. Bakkene styrte sig ikke ned i 
skummende Fosser, gjennem dybe og m6rke K16f ter, men glide stille og klare 
hen mellem Siv og Krat. 

Second exercise, — Translation from English to Danish, 

The climate of Canada presents great extremes of heat and cold, especially in 
the lower or eastern part of the province. The seasons of spring, simimer, and 
autumn are included between the months of May and September. In October . 
the frosts begin, and during November and the first three weeks of December 
snow storms are incessant. After this period the atmosphere clears, an intense 
and dry frost succeeds and continues until April or May, during the whole of 
which time the sky is serene and of a bright azure hue. Throughout this long 
winter the ground is buried under a hard covering of ice and frozen snow. The 
snow begins to melt iij April and has all disappeared by the first week of May. 
Summer is then fully established, and the vegetation breaks forth in profuse 
luxuriance. 
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SWEDISH. 



First exercise, — Translation from Swedish to English. 



Om Natur och Historia aro Kallorna f5r att l^lra fCrsta ett folk, ar den fOrras 
inflytande markligare pi. folket i gemen, den sednares pSl de hOgre Klasserna, 
80zn, sa-tta i berOring med en stOrre verld, af den erhiJla en mi^ngfaldigare bild- 
ning-. Det ar arbetaren, i sin svett straf vande att afvinna naturen fyllnaden af 
lifvets fSrsta, enklaste behof , som oksa most fi.r erfara, att hon i Nordon, ehuru 
belonande omtankan och fliten, likvai aflagt alladragen af en klemande mor, som 
ger mycket och fordrar litet. Blott ett hilrdadt, arbetsamt, f Grstandigt slagte 
kunde bebo Skandinavien&dalor och berg, el jest vore det f illoradt ; och afven var 
historia aterfOr tankan till ^en moraliska spanstighet och kraf t, som sjelfva det 
nordiska lefnadssattet utvecklar och underhallar. 



Within doors the travelers were warm, the houses being close, the walls thick, 
the lights small, and the glass all double. Their food was chiefly the flesTi of 
^•er, cured in the season, bread good enough, but baked as biscuit, dri^d fish of 
several sorts, and occasionally pieces of pautton aaid buffalo, which are pretty 
good meats. All the stores of winter provisions are laid up in summer. Their 
drink was water mixed with a little spirit, and, for a treat, wine instead of 
beer, which, however, the people possess of good quality. The hunters, who 
venture abroad in all weather, frequently brought in fine venison, and some- 
times bear's flesh, which, however, was not much esteemed. The visitors had a 
good stock of tea, with which they treated their friends, and they lived cheer- 
fully and well, all things considered. 



Question 1. What is a republican form of government? 

Question 2. When did the present Constitution of the United States go into 
effect? 

Question 3. Into what coordinate branches is the Government of the United 
States divided, and what are the principal functions of each ? 

Question 4. In what ways may the Constitution of the United States be 
amended ? 

Question 5. How may a bill vetoed by the President become a law ? 

^Question G. To what classes of cases does the judicial power of the Supreme 
Court of the United States extend ? 

Question 7. What are some of the powers given by the Constitution to Con- 
gress ? 



Question 1. What is meant by (1) common law; (2) statute law; (3) municipal 
ordinance ? 

Question 2. Define dower at common law, and' state the distinction between 
dower and jointure. 



Second exercise,— Translation from Bnglish to Swedish, 




First Svbjbct, —Govem7nent. 



Second Subject.— Xaw. 
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Question 3. What is title in fee-simple? 

Question 4. What are the distinctions between a corporation and a partner- 
ship.^ 

Question 5. What is a common carrier ? 

Question 6. State the difference between quo toarranto and mandaarms. 
Question 7. What is meant by res adjudicoUa and stare decisis t 
Question 8. What are the leading rules for the interpretation of statutes ? 
Question 9. What is a contract ? 

Question 10. State the general rule as to the responsibility of a principal for the 
acts of his agent. 



SUPPLEMENTARY EXAMINATION IN PROOF-READING. 



Subjects. 



Relative 
weiKbta. 



First: Practical questions... 
Second: Correction of proof 

Total of Weights 



10 



For explanation of the " relative weights** and of the method of detormining 
the general average," see clerk ezan^ation, p. 154. 

The time allowed for this examination is limited to three consecutive hours. 

The first subject of this examination— practical questions— contains questioM 
in orthography, syntax, punctuation, marks (punctuation, accent, sound, and 
proof-reader's marks), also in regard to kinds of type, imposing of forms, imple- 
ments of the printer's art, etc. 

The second subject— correction of proof— consists of two or three exercises in 
practical proof-reading. 

SECOND BRANCH OF CLASSIFIED SEBVICXE— CUSTOMS SEBVICE. 



CLERK EXAMINATION (Series 2). 



Subjects. 



Relative 
weights* 



First: Orthography , 

Second : Penmanship 

Third: Copying : 

Fourth : Letter- writing , 

Fifth: Arithmetic 

Sixth : Elements of bookkeeping and of accounts.... 
Seventh : Elements of geography, history and gov- 
ernment of the United States 

Total of weights 



20 



For explanation of the " relative weightB ** and of the method of determining 
the " general average," see clerk examination, p. 154. 

The time allowed for the examination is limited to seven consecutive hours. 

The first, second, third, and fourth subjects of the clerk examination, customs 
service, are substimtially the same as the coi^responding subjects in the clerk 
examination, departmental service, pp. 155 and 156, and the seventh subject is 
substantially the same as the sixth subject of the special examiner examination) 
p 170. 
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Fifth Stjbj^ct.— Arithmetic. 



Question 1. Add the following, placing the total at the bottom : 

. 5^673,911,987.87 
44,376,013, t05. 90 
32,673,231,695. 25 

7,736,910,286. 16 

6,444,642,155.14 
44,297,763,429. 39 
26,105,321,266.57 

9,708,132,873. 63 

8,S5G,7G4.397.49 
42,231,001,161.86 
63,497,476,084. 03 
123,435,602,002. 90 



Express in figures the following numbers : 

Question 2. One hundred and one million one thousand and ten. 

Question 3. Three hundred and forty- three million ten thousand and one, and 
one ten thousandth. ^ 

Express in words the following figures : 

Question 4. 3,000,600. 

Question 5. 200,002,002.00025. 
, Question 6. A grocer having a capital of $10,000 invested J of it in tea, at A of 
a dollar per pound ; fa of the remainder in coffee, at i of a dollar per pound, and A 
of the rest in sugar, at 5J^ cents per pound. What quantity of each did he buy 
and how much money had he left ? 

Give work in full in common fractions. 

Question 7. A dealer exported 374.319 bushels of corn, receiving in exchange 
coal at the rate of 1 ton of coal for 15.124 bushels of com. How much coal did 
he receive ? 

Give work in full in decimal fractions. 

Question 8. A merchant imported 120 tons of English iron, costing 11 pence 
per pound, on which he paid a duty of 20 per cent. The freight was 5 shillings 
sterling per ton. What was the total cost in U. S. currency? (The ton equals 
2,240 lbs. The pound sterling equals $4.8665.) 

Give work in full. - 

Question 9. The interest of $39,000.00 for 3 years 1 month and 18 days is 
$8,554.00. What is the rate per cent, per annum? 

Give work in full. 

Question 10. What is the difference between the true and the bank discount 
of $7,000 payable in 7 months at 6 i)er cent.? 
Give work in full. 

Sixth Subject. — Etemmts of bookkeeping and of accounts. 

Exercise. — Samuel Adams, a contractor, had the following dealings with the 
Treasury Department: He furnished, January 3, 1883, 2,575 lbs. of twine, at 12 
cents a lb. ; April 4, '83, 25 doz. gold pens, at $25 a doz. ; May 7, '83, 645 reams 
letter-paper, at $2 a ream; July 9, '83, 45 doz. qt. Arnold's ink, at $3 a doz, ; 
October 30, '83, 1,000,000 envelopes, at $2 a thousand ; and December 5, 'S3, § doz. 
inkstands, at $1.97 a doz. He was paid cash as follows : February 4, 1883| $1T5 r 
April 30, $350 ; July 15, $700 ; November 5, $2,300 ; and December 31, 1883, h0 
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/ 

was allowed on settlement $45 for cartage, and charged $75 for breakage and $60 
(or shortage on envelopes. State his account In the blank below, with proper 
heading, «.nd show the balance, il any, due him. 



DAY INSPECTOR EXAMINATION (Series 7). 



Subjects. 



Relative 
weights. 



First: Orthograpby 

Second: Penmansnip 

Third: Copying 

Fourth: Arithmetic 

Fifth: Geography of America and Europe 

Total of weights , 



20 



For explanation of the " relative weights," and of the method of determining 
the " general average," see clerk examination, departmental service, p. 154. 

The time allowed for this examination is limited to five consecutive hours. 

The first, second, and third subjects of the day inspector examination, customs 
service, are substantially the same as the corresponding subjects in the clerk 
examination, deparmental service, pp. 155 and 156. 

Fourth Svbjtkjt,'— Arithmetic, 

Question 1. Add these amounts across, placing the totals in the spaces pro- 
vided, and find grand total. 









Totals. 


9277 


3185 


2054 




1326 


8520 


5291 




2657 


. 5873 


5212 




5281 


3535 


8841 




23493 


33285 


2479 




15725 


2165 


2957 




8013 


4425 


4869 




8890 


31715 


1789 




504 


2071 


4181 




6284 


290 


3152 




770 


7291 


87247 




13323 


7400 


329 




491 


3 


83001 




978 


1940 


535 




19 


486 


1405 




856 


2718 


6 




769 


210 


7457 




28923 


71614 


892 













Question 2. Express the following in words: 10,111,303.0125. 
Question 3. Express the following in words: $1,405,090,625. 
Question 4. Express in sign and figures one million one thousand and ten dol- 
lars and twenty cents. 
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Queation 5. What is the sum of 7752.5+775.75+77. 625+7 .6625+.6GG25? 
€Hve work in full. 

Question 6. Divide i of 4i by I of |. 

Give work in full, ayid red/uce fraction to its lowest terms. 

Question 7. A merchant purchased 3 hhd. wine at 50 cts. per gal. He lost by 
leakage, from one hhd. 10%, from another 5%, and from the other 4% of the 
-quantity. He sold the remainder at 20 cts. per^ qt. Did he gain or lose by the 
transaction, and how much ? 

Give work in full. 

Question 8. If a laborer received for his services $2.75 per day, exclusive of 
Sundays, during the year 1887, and paid $175 per year for house rent, $1.10 per 
day for provisions, $8 per month for fuel and lights, $6.50 per month for clothing 
for self and family, and 25 cts. per day for incidentals, how much had he left at 
the close of the year ? 

Give work in full. 

Question 9. Five lots of coal, containing, respectively, 43i tons, 38i tons, 45i 
tons, 33^ tons, and 66J tons, were divided equally among five. dealers. How 
much did each receive ? (Ton==2,240 lbs.) 

Give work in fully and express answer in tons, hundredrweightSy and quaiiers. 

Question 10. What will it cost to carpet a room 13 feet long and 18 feet wide 
with carpeting f yd. wide at $1.25 per lineal yard ? 

Give work infuU. 

Fifth Svbjbct. ^Geography. 

[N.B. — ^The first five and the eighth question of this subject are substantially the same as the 
United States geography of the sixth subject of the railway mail clerk examination, p, 214.] 
The other questions are as follows: 

Question 6. In what foreign country is each of the following-named commer- 
cial cities ? Lisbon, Bremen, Londonderry, Bombay, Bordeaux. 

Question 7. In what grand geographical division is each of the following- 
named foreign states or countries ? Peru, Guatemala, Austria, Ireland, Nova 
Scotia. 

Question 9. Give the names of two important seaports on each of the follow- 
ing-named bodies of water : Black Sea, Mediterranean Sea, English Channel, 
Irish Sea, Straits of Dover. 

Question 10. To what foreign power does each of the following-named coun- 
tries, islands, or provinces belong ? Australia, Cuba, Java, India, Cape Colony. 

NIGHT INSPECTOR EXAMINATION (Series 6). 



.This examination is used also for the examination of applicants for the position of opener and 
> packer, messenger, watchman, or usher.] 



Subjects. 



Relative 
weights. 



First: Orthography..-. 
Second: Penmanship.. 

Third: Copying 

Fourth: Arithmetic... 

Total of weights 



10 



For explanation of the **relative weights," and of the method of determining ^ 
the "general average," see clerk examination, departmental service, p. 154» 

■A 



Digitized byGoO^^ 



202 ^ REPORT OF THE CIVIL SERVICE COMMISSION. 



The time allowed for this examination is limited to five consecutive hours. 

The first, second, and third suhjects of this examination are substantially the 
same as the corresponding subjects of the clerk examination, departmental serv- 
ice, p. 155. 

Fourth Subjecjt.— -Irit/iwi^ttc. 

Question 1. Add the following, placing the total at the bottom : 

•1,811,137.87 
3, 705. 90 
675.25 
10,289.16 
742, 155. 74 
429.39 
6,873. 68 
397.49 
1,956,374.20 



Question 2. A merchant purchased twenty-seven hundred and nine gallons of 
wine, from which he sold one hundred and fifty-seven gallons two quarts and^ 
one pint. How much had he left? 

Give work in full. 

Question 3. A merchant bought 21 barrels of flour at $7^ a barrel, and 906 
yards of duck at $0.32 a yard. He sold the flour at $8.35 a barrel and the duck 
at $0.28 a yard. Did he gain or lose by the transaction, and how much ? 

€Hve work infuU, 

Question 4. Write in words the following number : 10,501,045. 

Question 5. Write in words the following amount: $11,103,025,375. 

Question 6. If the average daily receipts of the United States Treasury fQr 
the year 1882, Sundays included, were $1,436,906.77, what were the gross receipts 
of that year ? 

Give work in full. 

Question 7. If 99 bars of iron cost $330, what will one bar cost ? 
Give work in full. 

Question 8. What will be the duty on 10 bales of silk, each weighing 650 lb. 
gross, at 40 cents per poimd ? 
Give work in fuU, 

Question 9. At $3.25 per day how much will an opener and packer oarn duringa 
the year 1887, excluding Sundays? 
Give work infuU, 

Puestion 10. Express in sign and figures ten million ten thousand and ten dol- 
ars and twenty-five cents. 



INSPECTRESS .EXAMINATION (Series 3). 



Subjects. 



First: Orthography (abbreviations) 

Second: Penmanship 

Third: Copying 

Fourth: Arithmetic 

Filth: Geography of America and Europe . 

Total of weights 



Relative 
weights. 
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For explanation of 'hrelaUye weights,'* and of the method of determining: the 
••general average," see clerk examination, departmental service, p. 154. 

The time allQwed. for l^tiia^examination is limited to five consecutive hours. 

The first, second, and third subjects of this examination are substantially the 
same as those of the clerk examination, deparknental service, p. 155, except that 
the first subject consists oi an exercise in writing ablnreviations. For this exer- 
cise the examiner pronounces the words and the competitor is required to write 
the authorized abbreviations. 

The fifth subject of this examination — geography of America and Europe — is 
substantially the same as the fifth subject of the day inspector examination, p. 205. 

Fourth SuBjmyr.-- Arithmetic, , 

Question 1. Add the following across, placing the totals in the spaces pro- 
Tided, and find grand total. 









TotaU. 


800 


1827 


2503 




207 


Tseo 


sm 




2067 


8864 


7272 




7777 


6575 


8488 




23478 


8285 


2480 




5756 


S765 


2357 




718 




4860 




8880 


515 


3689 




564 


8094 


1074 




6284 


290 


7007 




3S5 


3400 


320 




491 


0800 


5001 




0078 


910 


535 




70 


614 


2802 






Grand 


total 









Question 2. Express the following in sign and figures: 
Ten thousand one hundred and one dollars and twelve and one-half cents. 
Question 3. Express in words the following figures and abbreviations: 10 cwt., 
2qr., 201b., 8oz. 
'Question 4. Express tiie following in figures: 

MDCCCLXI. ' XIX. XCIV. 

Question 5. Divide a week (of 7 days) into eleven equal parts, expressing the 
answer in hours, minutes, uid seconds. , 
Qive work infuU, 

Question 6. At $1.66| per yard, what will it cost to lay one width of carpeting 
through a passageway 72 feet in length? 
Qi^wrkia^fuU, 

Question 7. Add 1.625 and 4.4375. 
Give work in full. 

Qimstion 8. What is the difference between the amounts received in one year 
by two emi^oy^s in the customs service, one of whom received $75 per month 
and the other 25 cents per hour, working 10 hours per day imd 308 days in the 
year ? 

Giw work infulL 
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Subjects. 



First: Orthography.,. 
Second: Penmanship. 

Third: Ck>pylng 

Fourth: Arithmetic .. 

Total , 



Relative 
weights. 



10 



For explanation of the "relative weig^hts" and of the method of determining 
the "general average," see clerk examination, departmental service, p. 154. 

The time allowed for this examination is limited to five consecutive hours. 

The first, second, and third suhjects of this examination are substantially the 
same as the corresponding subjects of the clerk examination, departmental serv- 
ice, p. 155. 

Second Subject,— Arithmetic. 

Question 1. Add the following, placing the total at the bottom: 

$95, 673, 917, 987. 88 
34,376,013,705.80 
32, 673, 231, 698. 25 
9, 746, 910, 286. 16 
642, 855.24 
20,195,328,266.57 
182, 873. 63 
• 8,956,864,397.49 
9,048,307,000.33 



Question 2. Express the following in figures : Ten million three thousand and 
one. 

Question 3. Express the following in sign and figures : 

One million one hundred and ten dollars sixty-two and one-half cents. 

Question 4. Express the following sign and figures in words : 

$10,500.75. 

Question 5. Express i;he following signs, abbreviations, and figures in words: 
£225 5s. 3d. 

Question 6. A coal dealer sold to a grocer 5 tons of coal at $6.75 per ton, and 
took in payment therefor 10 lb. coffee, at $37i cts. per lb.; 2 lb. tea^ at 75 cts. per 
lb.; 20 lb. sugar, at 7i cts. per lb.; 5 lb. butter, at 42 cts. per lb., and the balance 
in cash. What amount did he receive in cash ? 

Give work in fuU, 

Question 7. The standard wine gallon of the United States contains 231 cubic 
inches. How many cubic inches are there in 1 hhd. 1 bbl. and 2 qt.? 
Give work in full. 

Question 8. At 37i cts. per sq. yd. how much will it cost to paint the outside 
of a tight board fence 6 feet high around a field 200 feet long by 150 feet wide ? 
Give work in full. 

Question 9. A merchant purchased 50 bushels apples at $1.50 per bushel. 
He sold one fourth of them, being damaged, at 20 cts. per peck, aad the balance 
at 50 cts. per peck. Did he gain or lose by the transaction, and how much ? 

Give work in fuU. 

Question 10. Ji a laborer received $900 for his services during the year 1887, 
what was his average daily pay, including Sundays ? 
Give work infull, and carry the answer to tvx) decimal places. 
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OTHER SPECIAL CUSTOMS EXAMINATIONS. 

Other sx>ecial customs examinations are held as the exigencies of the service 
require, such as those for examiners of merchandise, examiners of woolen goods, 
examiners of drugs, and examiners of other special classes of goods; also law 
clerks, assistant ^augers, marble-measurers, htc. Examinations of the charac- 
ter here described are not always held at the, regular semi-annual examinations, 
on the first Tuesdays of April and October, but may be held on said days or at 
such times as the needs of the service require. Persons who have applications on 
file for these positions will be informed wlien special examinations are held. 



THIRD BRANCH OF CLASSIFIED SERVICB— POSTAL SERVICB. 

CLERK EXAMINATION (Series 20). 



Subjects. 



First: Orthography 

Second: Penmanship 

Third: Copying 

Fourth: Letter- writing 

Fifth: Arithmetic 

Sixth: Geography and local delivery 
Seventh: Reading addresses 

Total of weights 



^Relative 
weights. 



20 



For explanation of the " relative weights" and of the method of determining 
the ** g^eneral average," see clerk examination', departmental service, p. 154. 

The time allowed for this examination is limited to six consecutive hours. 

The first, second, third, and fourth subjects of the clerk examination, postal 
service, are substantially the same as the corresponding subjects of the clerk ex- 
amination, departmental service, pp. 155 and 156, except that the first subject in- 
cludes an exercise in abbreviations in addition to the usual spelling exercise. 
The first five questions of the sixth subject are substantially the same as the 
geography questions of the special examiner examination, departmental service, 
p. 161, and the last five questions are substantially the same as the local delivery 
quesions of the carrier examinat;ion, p. 207, and the seventh subject is substan- 
tially the same as the eighth subject of the railway mail clerk examination p. 211. 

Fifth SvBTExyr,— Arithmetic. 

' Question 1. Express in words the following: 990,050,006.0021. 

Question 2. Express in figures the following, avoiding the use of common (or 
vulgar) fractions : 

One million three thousand seven hundred and one and one ten-thousandth. 
Question 3. Express in words the following signs and figures : 20 lb. 8 oz. ^ 2c. 
per oz. = $6.56. 

Question 4. If a railroad car run 41i miles per hour, how far would It go in 12 
days running lOi hours per day ? 
GHve work in full. 

Question 5. If paper is worth 40 cents per pound, what is the cost of one sheet 
Df paper weighing six pounds to the ream ? (480 sheets = 1 ream.) 
Give vxyrh in full. 

Question 6 The following table shows, in part, the amounts appropriated for 
and the amounts expended in the office of the First Assistant Postmaster-Gen- 
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eral for the year ended June 30, 1886. Required : (l) l^e total amount expended, 
(2) the total amount appropriated, and (3) the unexpended balance. 



Items. 


Amounts 
expended. 


Amoonta 
appropriated. 




§11,848,178.17 

4,812,290.70 
28,700.40 


•12, 800, 000. 00 
5,150,000.00 
4,485,000100 
85,000.00 










Total AXDenses bronirht down _ 















Question 7. Three gross of lead pencils are divided equally lunong the clerks 
in a post-office, giving to each clerk eleyen and leaving a remainder of fourteen 
pencils. How many clerks are there in the office? 

Oive vmk infuU. 

Question 8. Find the value of each of the following items and total value of the 
whole : 

28,155 one-cgnt stamps * — 

3, 200 two-cent " 

12,200 five-cent 

25,500 one-cent stamped envelopes $11.30 per M 

31, 500 two-cent stamped envelopes ® $21.30 per M 

Total 

Question 9. An office uses 98 pounds of twine per year in tying packages. Al- 
lowing 178 yards to the pound, how many packages are tied if each requires an 
average of li feet? 

Oive work in fuU, 

Question 10. Multiply 693.6 by 785.09 and divide the product by 25, 
Give work in full. 



CAKRIER EXAMINATION (Series 21). 



Subjects. 


BelatlTe 
weights. 




1 
1 
1 
1 
8 
8 












10 





For explanation of the relative weights," and of the method of determining 
the general average," see clerk examination, departmental service, p. 154. 

The time allowed for this examination is limited to five consecutive hours. 

The first subject of this examination is substantially the same as the corres- 
ponding subject of the inspec tress examination, customs service, p. 203, and the 
second and third subjects are substantially the same as the corresponding subjects 
of the clerk examination, departmental service, p. 155, and the sixth subject is 
substantially the same as the eighth subject of the railway mall clerk examinor 
tion p. 211. 
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Fourth Subject.— -4ritAwi«ttc. 

Question 1. Express in sign and figures seventy-two million fiye thousand and 
eighty-two dollars ten cents and two and one-half mills. ^ 

Question 2. Express in words the following: 5,312,209.521. 

Question 3. Express in words the following: 10 mi. 8 fur. 640 rd. 1,760 yd. 10,500 
ft. 6 in. = 16 mi. 6 in. 

Question 4. A carrier makes 4 trips a day, carrying 64 letters and 32 papers 
each trip. The letters ayerage in weight i oz. each fmd the papers 2 oz. each« 
How many pounds of mail does he deliver in a day ? (16 oz. to the pound.) 

CHvevxnrkinfuLl, 

Question 5. Multiply 26.32 by 3, and to the product add 2.04. 
Give work in fidL 

Question 6. Add the following, placing the sum at the bottom: 

5,321,792.18 
359,212,175.75 
11,515,666.66 
2,919,286,554.55 
115.25 
999,510.45 
4,786,452,369.38 
29,236,111,522.73 
75,775,016.15 
90,187,236,541.02 



Question 7. A carrier delivers in one day 254 letters, 423 papers, and 27 pack- 
%ge3. Each letter has on it a two-cent stamp, each pax)er a one-cent stamp, and 
each package a four-cent stamp. How much would the Government make or 
lose on this mail, supposing the whole cost of transportation and delivery to be 
$11.42? 

CHve work infuU, 

Question 8. A carrier walks a distance of 20 squares each trip, each square 
being 400 feet in length. If he advance 20 inches each step, how many steps 
will he take on the trip ? 

Oivevxyrk in full. 

Question 9. A carrier who makes 1,200 trips a year rides on the street cars 
twice every trip, the fare being five cents a ride. What is the cost of street-car 
fare for the year ? 

Give work in fuU. 

Question 10. In an office employing 35 carriers, each carrier loses 20 minutes a 
iay in idle talk. Suppose the average salary of each to be $2.50 for ten hours' 
work, what is the cost to the Government of the lost time each day, and what 
will it amount to in a year of 313 working days? 

Qive work infuU, 

Fifth Subject.— iocal delivery. 

Question 1. Name the principal railroads (not exceeding five] which pass 
through or terminate in this city, and give the location (the street or streets on 
which situated) of the principal dei)ot or ticket office of each. 

Question 2. Name four streets which pass nearest to the building in which 
this examination is held, and mention one public building or prominent business 
house on each. 

Question 3. 'Name the principal hotels in this city (not exceeding five), and 
give the location (street or streets on which situated) of each. 
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Question 4. Name some street or streets by which one could pass from the ex- 
treme northern to the extreme southern portion of this city, and mention five 
prominent building^ places, or parks which would be passed on the route given. 

Question 5. Name a street-car line (or connecting lines) by which one could 
travel nearly or quite across this city, and name the principal streets over 
which it or they pass. 

MESSENGER EXAMINATION (Series 7). 

[This examination Is used also for the examination of applicants for the position of porter, piler, 

stamper, or junior clerk.] 



Subjects. 



Relative 
weights. 



First: Orthography \, 

Second; Penmanship 

Third: Copying 

Fourth: Arithmetic 

Total of weights 



10 



For explanation of the ** relative weights," and of the method^f determining 
the general average," see clerk examination, departmental service, p. 154. 

The time allowed for this examination is limited to five consecutive hours. 

The first subject of this examination is substantially the same as the first sub- 
ject of the inspectress examination, customs service , p. 203,and the second and third 
subjects are substantially the same aa the corresponding subjects of the clerk ex* 
amination, departmental service, p. 155. 

Fourth Sub ji^ct.-^ Arithmetic. 

Question 1. Add the following, placing the total at the bottom: 

210, 286. 36 
188, 763, 129. 37 
490,206.57 
6,433,132,873.68 
8,856,764,397.49 
663, 097,579, 084. 03 
3, 235,602,007.70 



Question 2. The area of New Hampshire is 5,955,200 acres; the area of South 
Carolina, 19,564,800 acres, and the area of Pennsylvania, 28,937,600. By how 
tnuch does the area of Pennsylvania exceed the areas of New Hampshire and 
South Carolina combined ? 

Give work in fuU, 

Question 3. During the year 1886 a postmaster rented a building at the rate of 
$100 a month, and paid t^^o clerks $45 each per month, and had left out of his 
annual salary $200. What was his salary ? 

Give work in full. 

Question 4. Write in words the following numbars and abbreviations : 903,014 
lb. & 15 oz. 

Question 5. Write in figures the following number : One million twenty-three 
thousand and five. 

Question 6. A mail package contains 4,992 letters averaging one-half ounco 
ea<;h. How many pounds of mail in the package ? 
Give work infuiL 
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Question 7. The postmaster at PiUsfield, Mass., made requisition for 98 sheets 
of 1-cent stamps, 54 sheets 2-oent stamps, 32 sheets 3-cent stamps, 12 sheets 5-cent 
stamps, and 6 sheets 10-cent stamps. What was the total value of the stamps 
required, each sheet containing 100 stamps ? 

Owe work in fM. • 

Question 8. The total weight of a newspaper mail is 918 poimds. What is the 
weight in ounces ? 

Give vjork in full. 

Question 9. Write in sign and figures : Eight hundred and twenty-fiye thou- 
sand and twenty-fiye dollars and seven cents. 

Question 10. A postmaster buys 5 gross of pencils for 921.60. What is the cost 
of each pencil ? 

Give work in fuM. 



FOITBTH BHANCH 



OF CLASSIFIEB SERVICE— BAILWAY HAHi 
SEBVIGE (Series 1). 

CLERK .EXAMINATION. 



Subjects. 



First: Orth igraphy , 

Second: Penmanship 

Tlilrd: CSopylng 

Fourth: Letter-writing , 

Fifth: Arithmetic... 

Sixth: Geography of the United States 

Seventh: Railway and other systems of trans- 
portation in the U. S 

Eighth: Reading addresses 

Total of weights 



Relative 
weights. 



SO 



For explanation of the "relative weights," and of the method of determining 
the " general average," see clerk examination, p. 154. 

The time allowed for this examination is six 'consecutive hours. 

The first, second, third, and fourth subjects of this examination are substan- 
tially the same as the corresponding subjects of the clerk examination, pp. 155 
and 156. 

Fifth Subject, --Arithmetic. 

Question 1. Add the following, placing the total at the bottom: 

742, 155. 74 
429. 39 
6,873.68 
397.49 
1,956,374.20 



Question 2. Express in figures one thousand eight hundred and eighty-nine, 
Question 3. In the fiscal year ended June 30, 1888, the postal clerks employed 
on railroads traveled 122,031,104 miles, and those employed on steamboats 1,767,- 
649 miles. How many miles more were traveled by railroad than by steamboat? 
Qive work in full. 

Question 4. If a railway mail clerk earn $800 in a year, how much will he have 
left after paying his board at the rate of $16 a monUi? 
Qive work in fuU. * 

H. Ex. 1, pt. 8 14 
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Question 5. If a railway mail clerk spead ten cents a day lor street-car fare, 
how much will he spend in six months of 30 days each? 
QivexvorkinfulL 

Sixth Subject, --Geography, 

Question 1. Name two States crossed or in part bounded by each of the follow- 
ing-named rivers, and give the capital of each of the States named : 



River. 


State. 


CapitaL 


State. 


CapitaL 































































Question 2. Name the. State in which you live and the States or foreign coun- 
tries or bodies of water which form the boundaries on two sides of that State. 

Question 3. Name two important cities on each of the following-named rivers 
and lakes, and give the nam^ of the State in which each of these cities is situ- 
ated : Hudson River, Ohio River, Mississippi River, Lake Erie, Lake Michigan. 

Question 4. Name three cities on or near the AtlanUc Ocean, one on or near 
the Gulf of Mexico, and one on or near the Pacific Ocean. 

Question 5. Name the State of the Union that extends farthest east and the 
State that extends farthest west, and name the capital of each. 

Seventh Subject.— 2?aiiioay and other systems of transportation in the United 

States. 

DIVISIONS OF THE RAILWAY MAIL. SERVICE, 

First division.— The New England States. 

Second division.— New York, New Jersey, Pennsylvania, Delaware, and tho 
Eastern Shore of Maryland. 

Tkird division,— Maryland (excluding the Eastern Shore), Virginia, West Vir- 
ginia, North Carolina, and the District ol Columbia. 

Fourth division, — South Carolina, Georgia, Florida, Alabama, and Mississippi. 

Fifth division. — Ohio, Indiana, Kentucky, and Teanessee. 

Sixth division. — Illinois, Iowa, Nebraska, and Wyoming. 

Seventh division. — Missouri, Kansas, Colorado, and New Mexico. 

Eighth diuision.— California, Nevada, Oregon, Alaska, Arizona, Idaho, Utah, 
and Washington. 

Ninth division. — The through mail via Buffalo, Suspension Bridge, Toledo, and 
Datroit; the lines of the Lake Shore and Michigan Southern Railroad and the 
Lower Peninsula of Michigan. 

I'enth division. — Wisconsin, Northern Peninsula of Michigan, Minnesota, 
North Dakota, South Dakota, and Montana. 

Eleventh dirnsion. — Arkansas, Louisiana, Indian Territory, and Texas. 

Question 1. Name the three principal cities of your State and the principal 
railway lines (three, if there be that many) centering in each of them. 

Question 2. Name the principal railways (not less than two) passing through 
or terminating in your State, and give five of the principal conneoticms (roads 
which are crossed by them or terminate in the same city with them), made by 
either or both of them. 
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Question 3. Name the roads which together form the most direct line from 
your nearest railway station (give name of that station) to the largest city in any 
adjoining State. (Give name of the city and of the adjoining State.) 

.Question 4. Name, the road or roads connecting two of the most important cities 
in your State and name ten of the largest cities (or important towns, if there be 
not ten cities) situated on those roads. 

Question 5. Name the two most important railway centers in each of the States 
of your railway mail division (omitting your own State) and the road or roads or 
steamboat lines connecting each of those centers with the capital of your State. 



The examiner will note in the proper place on the right-hand upper corner of 
this sheet the examination number of the competitor. 

The examiner in charge will take each competitor 8ex>aratelyy after he has 
filled out the other sheets of this examination, and examine liim in the exercise 
of reading addresses. As the same package of cards will be used for each com- 
petitor, only one can be examined at a time. ^ The competitor should be taken 
into a separate room, away from the other competitors, in order that they may 
not hear the reading. 

The competitor will be furnished with the package of cards arranged in order 
of -numbers from one to fifty. The exsbniner will take this sheet in his hand, 
note the exact time the competitor commences the reading of the first card, and 
then direct the competitor to commence the reading, enjoining upon him the 
necessity of reading as rapidly as he can with accuracy, and informing him that 
he will not be allowed more than ten minutes for the reading of the fifty ad- 
dresses. The examiner will, with a pencil (a colored pencil if practicable), un- 
derline on this sheet each error made by the competitor in the reading, and 
when the reading is completed, will note hereon the time of the completion to 
the fraction of a minute. 

It will be necessary for the examiner to be very careful in noting the errors 
made by the competitor. It will not be proper for the examiner to interrupt the 
competitor in the course of his reading by any questions, as such interruption 
will not only delay the competitor, but will give him an opportunity to correct 
his own errors. The competitor will ba allowed to make only one attempt to 
read each card or any portion of the address thereon. The examiner will, there- 
fore, ignore a second reading,, should the competitor in any case give one, and 
mark the error or give credit, as the case may be, on the first reading. Every 
error shoyld be carefully noted, whether in the title of the individual, any 
portion of his name, the number of the street, the town, city, county, or State^ 
No charge will be made for incorrect pronunciations, if the name required can 
be distinguished by the pronimciation given. 

The examiner will be careful to underline only the particular point in which the 
error has been made, to wit: In the title, in the part of the name incorrectly 
read, or in the part of the address giving the number, street, town, county, or 
State. Care must be ti^ento see that the cards are properly arranged in num- 
erical order after the examination of each competitor, and prior to the com- 
mencement of the examination of another. 

The cards upon which this test is made are of about the size of a postal-card, 
and the addresses thereon are in manuscript or photolithographs of manuscript, 
in different styles of handwriting. There are fifty cards in the package. The 
addresses are also printed upon a sheet which the examiner holds during thft 
reading and on which the errors made by the competitor are indicated. 



EiGHl'H SvBjmrr.— Beading addresaes. 



ADDRESSES. 



See samples of addresses on opposite sheet. 
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FIFTH BRANCH OF CLASSIFIZIB SERVICE— THE INDIAN 

SBRyZCE. 

TEACHEB B}C AMIN ATION— (SeriM No. 1.) 
Subjects. 



^rmt — ftrthA|;i'^lty ......... 

S«coDd~Peiiiiuuuhip.^.. 

Third— Penoua QuMttoni and Podagogy 

F«aTth~Ba(Usli Oompotition and Bnetoric......^ 

Fifth— Grammar 

Sixth— Arithmetic- , . . , ... 

8eT6nth— Oeography... — — 

Eighth— History and GoTemment of the United States^... 

Kinth— Slementfl of Natural Philosophy 

Tenth— Slementary Algebra .m.,.-. ...,.,^^^,^ 

Total 



For explanation of the "relative. weights" and the method of determining the 
"general average," see clerk examination, departmental service, p. IM. 

The time allowed for this examination is limited to eight consecutive honrs. 

The first and second subjects of this examiiiation are substantially the same as the 
first and second subjects of the clerk examination, departmental service, p. 155. 

Third Subject. — Personal Questions and Pedagogy, 

Onder this head categorical questions are asked in regard to the applicant's edaea- 
tion, experience (especially in teaching), health, habits, and knowledge of the art 
or science of teaching. 

In marking the answers to these questions, form, conciseness, pertinence, and con- 
struction are taken into consideration, but not the facts stated. 

Penmanship is marked on this exercise. . 

FouKTH Subject. — English Composition, and Rhetorie, 

This exercise is designed chiefly to test the competitor's skill in simple English composition. In msrUDg 
the essay, its erroni in form, spelling, capitals, punctuation, syntax, and style, and its adherence to thesal^eet 
are considered. 

Penmanship is marked on this exercise. 

The subject given for the essay in Series No. 1 was " The education of Indians.^ 
The competitor is not permitted to make any allusion to his political of religiooB 

opinions or afBliations, and his essay must contain not less than 200 nor more than 

300 words. 

Fifth Subject. — Grammar, 

Question 1. Give a synopsis of the verb run in the first person, singular number^ 
indicative mood. 

Question 2. (a) What is an adverb f (5) Name eight adverbs, (o) Construct a 
sentence having in it an adverb of time, and underscore the adverb, (d) Give the 
rule of syntax for adverbs. 

Question 3. (a) What is a prefix f (h) What is a sufiSx f (o) What is the dieresis 
and for what is it used t 

Question 4. Analyze the following sentence : The teacher was very well educated 
but not a man of experience in business. 

Question 5. Write the following sentence, correcting errors in syntax, and parse 
the words printed in italics : I do not know but what you think me at fault in the 
matter ; but there is no one which ought to be better informed than -me, and my own 
judgment and conscience^ based upon the best information at hand, approves my cooisdt 



Belatire 
weights. 



6 
4 

3 
6 
6 
6 
4 
4 
2 

• 1 



40 
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Sixth STJBjKcyr,— Arithmetio, 



In solving the problema it is not sufficient merely to indicate the operation, but the work must be given in 
full, showing how the answers are obtained. 

Qnestion 1. (a) Define prime factors; prime , number, greatest common divisor, 
least common multiple, cancellation. 

(6) Of what factors is the greatest common divisor of two or more numbers the 
product T 

(c) Find the o^reateSt common divisor of 4718, 6451, and 8876. 
Give worlc in full. 

, Question 2. (a) Give the rule for finding the least common denominator of two or 
more fractions. 

(h) Add tV> ^ft Hi and 3|. Reduce the answer to a mixed number, 
(c) IJerform the following indicated operations : i pf f of f -r- J + -ft-. 
Give work in full. 

Question 3. (a> Give the table for linear measure. 
(5) Define commission, consignee, and net proceeds. 

(c) A man ofiered a piece of property for 36% more than it cost him, but finally 
sold it for 16% less than he offered it for. His profits were $740.48. For how much 
did he first offer it T 

Give work in full. 

Question 4. (a) Give the United States rule for calculating interest when pjirtial 
payments have been made. (&) A note for $980, with interest at o%, was dated 
Jannary 1, 1880. The following payments were indorsed thereoo : January 1, 1882, 
$45; July 1, 1882, $150; January 1, 1885, $400. What was due on the note, principal 
and interest, January 1, 1890 T ^ 

Give work in full. 

Question 5. Haynes, Hood &, Harding formed a partnership for one year. On com- 
mencing business Haynes invested Hood ^ , and Harding the remainder of the cap- 
ital stock which aggregated $17,700. At the end of 4 months Haynes withdrew 20% 
of his share; Hood, at the end of 7 months, withdrew 25% of his share, and at the 
end of 9 months Harding invested $2,850 more. The gain at the close of the year 
was $8,106.40. How much of this should each partner receive T 

Give work in full. 



Question 1. (a) Define geography, axis, poles. (6) Name and locate the zones of 
climate and explain the causes of the difference of temperature in the different zones, 
(o) Define prairie, llanos, Steppes. 

Question 2. (a) Name the five races of men; and mention their characteristics and 
principal locations. (I) Name the five great political divisions of North America, 
(c) What section is known as the Mississippi Valley T 

Question 3. (a) Name five South American countries and the capital of each. (5) 
Bound England, (o) Name the capital of France, of Russia, of Switzerland, of 
Turkey, of Holland. 

Question 4. Name five States which border on the Mississippi River and the capital 
of each State named. 

Question 5. Draw a map of the State in which this examination is held, showing 
the outlines of the State, the capital, and four other principal cities and towns. 



Question 1. (a) Name the four prominent discoverers of America in the 15th cen- 
tury. (5) Name the four nations that had most to do with the early discoveries and 
settlements of this country, (o) Why were the aborigines of this country called 
Indians? 



Seventh SuBjfKCT. — Geography, 



Eighth Subject. — History and Government of the United States- 
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Question 2. Give a brief accoant of oue of the earliest permanent settlements in 
this country, naming the location, date of settlement, nationality of the settlers, and 
any eirenmstance which led to the settlement. 

Question 3. (a) What was the cause of the Revolutionary Wart (6) Name the 
first two battles of the Revolutionary War, and state in what year and where they 
were fought, (o) When and where was the last great surrender of the British forces^ 
and who was thQ British commander of the forces surrendered f 

Question 4. (a) Name the first five Presidents of the United States, and state some 
important event that occurred during the adiQinistration of each, (h) Name five of 
the great battles of the War of Rebellion, and give the State in which each battle 
named was fought, and name the general commanding on each side. 

Question 5. (a) Name the three branches of government provided far by the Con- 
stitution. What are the functions of each branch f How are persons eleeted or ap- 
pointed to each branch f (b) What arc the constitutional qualifications requisite for 
eligibility to the office of President of the United States t (c) In whom does the 
Constitution vest the power to declare wart 

Ninth Subject. — Xatural Philosophy, 

Question 1. (a) Define heat. (6) What are the sources of artificial heat T (c) What 
are the sources of natural heat 1 

Question 2. Explain the action of a common suction pump, and state the greatest 
distance above the water that the lower valve can be placed. 

Questions. Define the following: (a) adhesion; (b) cohesion; (c) gravity; {d) 
weight ; (e) force. 

Question 4. Explain the principle of the hydraulit press. 

Question 5. Explain the principle of tho siphon. 

Tenth Subject.— ^Zenien/ary Algebra, 

Question 1. (a) Give the formulas for the square of the sum of two quantities ; (1)' 
for the square of the difference of two quantities, and (o) for the product of the sum 
and difierenco of two quantities. 

Question 2. (a) Resolve a* — ¥ into three binomial factors. (&) Give the formula 
for finding the factors of the difference of the cubes of any two quantities. 

Give work in fall. 

Question 3. Divide m« + 1 + - by m 4- ~ - + 1. 
Give work in full. 

Question 4. The salary of a matron averaged a dollars per day, that of a teacher * 
dollars per day, and that of a superintendent c dollars per day. Together they re- 
ceived d dollars, each having worked the same number of days. How many days 
did they work t 

Give work in full. 

Question 5. The difference of two numbers is 24, and twice the greater plus three 
times the less is equal to 163. What are the numbers f 
Give work in full. 

MATBON EXAMINATION— (Series No. L) 
Subjects. 



Flrrt— Orthography ^ 

Second — Penmanship 

Third— Personal and housekeeping questions 

Fourth — English composition 

Fifth— Elementary grammar 

Sixth — Arithmetic (fundamental rules and fractions) 

Serenth— Elementary geography J:^ 

Eighth — Elementary history of the United States 

Total 



BelatiTe 
weights. 



3 
3 
4 

2 

2 
2 

2 
2 



20 
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For explanation of the ''relative Trei'gkts" and the method of determining the 
"general average," see clerk examination, departmental service, p. 154. 

The time allowed for this examination is limited to seven consecutive honrs. 

The first anfl. second stibjects of this examination are substantially the same as the 
first end second subjects of the clerk examination, departmental service, p. 155. The 
third and fourth subjects sure substantially the same as the thii*d and fourth subjects 
of the teacher examination. See p. 212. 

Fifth Subject. — Elementary Grammar, 

Question 1. Draw 3 line with pen and ink under each noun in the following sen- 
tence : A matron in the Indian service should have some knowledge of grammar. 

Qaestion 2. Writo a complete and correct sentence of not less than five nor more 
than ten words. 

Question 3. Draw a line under each verb in the following sentence : He came but 
he said he c:^ald not tell when the others would come or what they would bring. 

Question 4. Correct the errors in the following sentence: The matron don't have 
to teach all the studies which is taught but a knowledge of the principles of domestic 
economy are required of her. . ^ 

Question 5. Give the part of speech of each of the following-named words : <a) 
America, (&) in, (c) go, (d) good, (e) very. 

Sixth Subject. — Anthmeiic. 
Question 1. Add the following, placing the sum at the bottom: 

179,543,862,190,257 
84,597,643,985 
675,389,763,271 
9,487, 645,387 
4,561,387,654.978 



Question 2. (a) Express the following in figures : Nine thousaijd and sixteen and 
(decimal) one hundred and four thousandths, (h) Express the following in words: . 
CCCXCEK. . 

Question 3. Multiply 243 by 32 and divide the product by 16. 

Give work in fuH * 

Question 4. Divide f by f . 

Give iBork in full. 

Question 5. Multiply 34.387 by .005* 
Give work infulL 

Question 6. f of 880 is ^ of what number f 
Give work in full. 

Question 7. Find the least common multiple of the following nambers : 10^ 22, 39, 
and 44. 

Give work in fall. 

Question 8. Find the greatest common divisor of the following numbers : 15, 40, 90. 
Give work in full. 

Question 9. At the end of three years a matron had saved $540. She spent 1 of her 
salary for board, i as much for clothing, and twice as much for incidentals as for 
clothing; She saved the rest. What was her annual salary t 

Give work in fuU. 

Question 10. In 1888 there were 149,902 miles of railway in the United States. If 
*ho earnings averaged $4.50 per mile each day, how much would they amount to in 
a year of 365 days f 

Give work infuU. 

The aeTenth subject is substaatially the same as the seventh subject of the teacher 
examination. See p. 213. 

The eighth subject is substantially the same as the historical part of the eighth 
subject of the teacher examination. See p. 213. 
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SUPKBINTBNDENT EXAMINATION - (Seriet Ko. 1.) 



SUBJBOn. 


Belatlve 
weights. 


Firtt— Orthography. . 


4 

4 
2 
4 


Second— Penmaaship ... ._ . .... 


Third— Penonal QumUom and Pedagogy 1 . 

Fourth— Engliih Compodtion and Bhetoric. 


Fifth— Qfammar- — . .. ^ 


' 6 


Sixth— Arithmetic 


6 


Sereath— Geography. .... * . ..... • 


4 


Eighth— Hiitory and GoTemment of the United Stately 


4 


Ninth— Elementa of Natural Philosophy.... 


V 2 


Tenth— Algebra _ 

EleTenth— Geometry , 

Twelfth— Elements of Botany and Chemistry ... ..... 

Thirteenth— Physiology and Hygiene L 


1 
1 
1 
2 




40 





For explanation of the ''relative weights" and the method of determining the 
"general average/' see clerk examination, departmental service, p. 154. 

The time allowed for this examination is limited to fourteen hours (two days of 
seven consecutive hours each). 

The first and second subjects of this examination are substantially the same as the 
first and second subjects of the clerk examination, departmental service, p. 155. The 
third and fourth subjects are substantially the same as the third and fourth subjects 
of the teacher examination. See p. 212. 

Fifth SuBJECT.—Gframmar. 

Question 1. Write out the following sentence, correcting all errors in syntax and 
in the use of words. Parse in full the words which are printed in italics : Neither of 
those men are aware that they are included in the provisions of the will, but each of 
them, in their turn, receive the portioh to which they are entitled* 

Question 2. (a) Analyze the following sentence and parse in fall the italicized 
words : Early one morning the troops came to the estate of a xoealihy farmer whom 
they found standing at his gate. (6) Write a correct sentence having the verb in the 
active voice, indicative mood, present tense, (c) Change the sentence which yon 
have written to an equivalent sentence with the verb in the passive voice. 

Question 3. (a) Give the four principal parts of the following verbs : abide, be, 
blow, catch, choose. (5) Give the plural of each of the following words : analysis, 
appendix, calyx, desideratum, ellipsis. 

Question 4. (a) Name and define four properties of nouns. (&) Write the posses- 
sive plural of boy, woman, he, I, lady. 

Question 5. (a) Correct all the errors in the following sentences, giving the rule 
of syntax for each correction : If John or James continue to grow in wisdom as they 
grow in stature, what wisdom they must finally have attained. (&) If I was him I 
would not go. 

Sixth Subject. — Arithmetic, 

In solring the problems it is not sufficient merely to indicate the operation, but the work must bo giren in 
fall showing how the answers are obtained. 

Question 1. (a) Express the following in figures : Eighty million three thousand 
sixty, and three hundred thousand and nine ten-million ths. {h) Express the following 
in words : $3, 243, 501, 214. 10. (c) Express the following in words : MMCCXLIX. 
(d) Express the following in Boman characters: 1,345,620. (e) Define the terms 
notation and numeration. 

Question 2. (a) What is the least common multiple of two or more numbers, (b) 
Of what factors is the least common multiple of two or more numbers the product, 
(c) Find the least common multiple of the following numbers: 80,45,48,80,120,135. 

Question 3. (a) Define the terms common fraction, proper fraction, complex frae- 
tion. (() Give the rule for dividing one fraction by another, (o) Divide 58} by 26f . 
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Qaestion 4. (a) What is a decimal fraction f (b) Give the rnle for dividing one 
decimal by another, (p) Multiply 3.427926 by .0224. 

Question 5. (a) Give the table for square measure. (&) Give the metric table for 
the measure of length, and give the abbreviations of the terms used, (o) Beduce 
90. 12 kiloliters to liters. 

Qaestion 6. (a) Define percentage, base, rate, (h) What is the rule for finding the 
percentage when the base and rate are given f (c) 20% of an article was lost by 
leakage and the remainder was sold at iO% above cost. What was the gain per cent T 

Question 7. (a) Define discount, present worth, true discount, (h) For what sum 
must a note at IK) days be drawn to yield $2,000, when discounted at a bank at 6% 
per annum t 

Question 8. A note for $975, with interest at 5^, was dated January 1, 1880. The 
following payments were indorsed thereon: January 1,1882, $45; July 1,1882, $150. 
What was due on the note January 1, 1885 1 (Work by the U. S. rule.) 

Question 9. A merchant bought 21 pieces of cloth, each piece containing 25 yards, 
at $4. 35 per yard, on 9 months' credit, without interest. Ho sold the cloth at $4. 75 
per yard, on 4 months' credit, without interest. What was his net cash gain, money 
being worth 6% 1 

Question 10. (a) What is the square root of a number f (&) Extract the square 
root of 57, 600. (c) Extract the cube root of 13, 824, 000. 

The seventh, eighth, and ninth subjects are substantially the same as the seventh, 
eighth, and ninth subjects of the teacher examination. See pp. 30 and 31. 
I 

Tenth Subject. — Algebra, 



Question 1. (a) Give the formula for factoring the difference of the cubes of two 
quantities. (&) Prove that d* 
Give work in full. 

Question 2. (a) Reduce to its lowest terms ls^i,i ' ^QQ^.i,H, W Multiply a -f-^^— 

by X - p^. (c) Divide f±5 by 
^ 2+y l-\-x X — a 

Give tpork in full. 

Question 3. A train has a hours in which to make a trip. How far may it go at 
the rate of m miles an hour so as to return to the starting point within the time 
specified at th.o rate of n miles an hour f 

Give toork in full. 

Question 4. Given ^ x-{-ld H- ^x + 10 = 9 to find the value of «. 



Give work in full. 

Question 5. When 6a;« -|- 6 = 13 a;, what is the value of 
Give work in full. 

Eleventh Subject. — Geometry, 

Question 1. Define the terms, point, line, surface, plane, polygon. 

Question 2. Define the terms, isosceles triangle, right-angled triangle, trapezoid, 
parallelogram, square. 

Question 3. To what is the sum of the three anglea of any triangle equal, expressed 
in angles t State the theorem, and demonstrate. 

Qaestion 4. Prove that in any triangle the greater side is opposite the greater 
angle. 

Question 5. If two similar fields together contain 1,554 acres, how many acres does 
each certain, their homologous sides being as 5 to 7* 
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Twelfth Subject. — Elements of Boiany and Chemtstry, 

Question 1. (a) Namie the two great divisions into which the Tegetable kingdom 
is divided ; explain the difference and name plants representing each division, (l) 
Name and describe the organs of vegetation and of reproduction, (c) What ia the 
axil of a leaf f Describe a typical leaf. 

Question 2. (a) Qive the distinction between herbs^ shrubS; and trees, (h) De- 
scribe a typical flower, (e) Describe terntinal and axillary flowers. 

Question's. Explain the structure and properties of the candle or gas flame. 

Question 4. What is the difierence between hard and soft water? Explain tem- 
porary and permanent hardness. 

Question 5. (a) Describe oxygen, and explain some of its properties, (b) What 
effect is produced by the action of sulphuric acid on zinc f Give the equation to 
represent the reaction. 

Thirteenth Subject. — Physiology and Hygiene, 
Question 1. Define physiology, hygiene, mucous membrane. 
Question 2. In what way is the frequent cleansing of the skin and clothing con- 
ducive to health T 

Question 3. Name and describe the organs of voice. What organs chiefly aid in 
articnlatioci t 

Question 4. What gland secretes the bile, and from what is it secreted? 
Question 5. What is the normal temperature of the body, and how is it maintained f 

ASSISTANT superintendent EXAMINATION. 

The subjects and their weights in this examination are the same as those for the 
superintendent examination, but the questions for the assistant superintendent are 
a little less difficult. 

PHYSICIAN examination— 'Series No. 1.) 



SUBJECTff. 


Be1atiT« 
weights. 


Firtt— Orthography _ __ 


1 
1 
1 
1 
3 
2 
3 
8 
2 
3 


pAcond — Panmanihip ^ - .- , . 


Third— L«tUr-wri ting 


Fifth— Anatomy and Physiology , 


6«venth — General Pathology and Theory and Practico of Medicine.. 
Sigbth— Surgery _ — 


Ninth— Medical Jurisprudence, Toxicology, and Hygiene 

Tenth— Obstetrics. 




SO 



For explanation of the ''relative a\ eights " and of the method of determining the 
''general average," see clerk examination, departmental service, p. 154. 

The time allowed for this exaniiuiition is limited to eight consecutive hours. 

The first, second, and third subjects of this exaniiuatiou are substantially the 
same as the first, second, and fourth subjects of the clerk examination, departmental 
service, see pp. 155 and 156. 

FouBTH Subject. — Arithnietie. 

Question 1. Add the following, and from the sum subtract 3,259.18768 

24,866,445.29 
31,225, 139.97 
67,186,979.56 
65,771,198.04 
91,234,954.82 
28,799,345.92 
765,848,257.91 
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Question 2. (a) Express in sign and figures the following: TJire© hundred and six 
million ninety thousand and forty dollars, forty cents and five mills. 

(h) How many pills of 2^ grains each can he manufactured from 1 lb., 5 oz.| and 
S drams t 

Give work in full. 

Question 3. Add and reduce the following : 



Cong. 







3 


til 


18 


12 


19 


11 


37 


28 


20 


25 


22 


17 


26 


13 


14 


12 


18 



Question 4. A physician whose charges were $2 per visit, made on an average 
5 visits per day in a year of 365 days. He collected 55% of his charges and'saved 
$2 out of every $5 collected^ At this rate how much did he save in 2 years and 6 
months! 

Qi%e work in full. 

Question 5. A physician gave his note for $3,300 due in 1 year, 2 months, and 12 
days. At maturity he paid $3,597,, which included principal and interest. What 
rate of interest did he pay T 

Give work in full. 

FiFTU Subject. — Anatomy and Physiology, 

Question 1. Give the relations of the popliteal artery with respect to vessels^and 
nerves throughout its course. 

Question 2. Give the origins and attachment of the biceps muscle of the arm. 

Question 3. Of what is the ulnar nerve a branch, and what is its position at the 
elbow Joint 1 

Question 4. What is meant by the glycogenic function of the liver 1 
Question 5. What fermentation does the urine undergo after being voided T 

Sixth Subject. — Chemistry j Materia Medica, and Therapeuties. 

Question 1. How many oxides of sulphur are there and*what acids do they form 
with water T 
Question 2. What is iron rust chemically t 

Question 3. To what class of medicine does aconite belong, and what is the dose 
of the tincture T 
Question 4. What is tartar emetic chemically f 
Question 5. Give the treatment for pleurisy. 

Sevej^th Subject. — General Pathology and Theory and Practice of Medicine. 

Question 1. Define intussusception, its symptoms and treatment. 
Question 2. Give the differential diagnosis of rubeola and scarlatina. 
Question 3. What is the exciting cause of scabies t 
Question 4. Give the stages of intermittent fever. 
Question 5. What is dysentery f 

Eighth Subject. — Surgery, 

Question 1. How should the stump of an amputated limb be dressed? 
Question 2. Describe the process for the reduction of a dislocation of the shoulder 
joint. 

Question 3. Give the differential diagnosis of a dislocation of the elbow joint and 
a fracture just above the joint. 
Question 4. What is a cold abscess T 

Question 5. Describe the method of plugging the nares for the relief of profuse 
•pistaxis. 
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Ninth Subject. — Medical JuHsprudence, Toxicology, and Hygiene, 

Question 1. How can tbo difference be determined between a burn produced by a 
bot solid and a scald by boiling water f 

Question 2. Give tbe cbaracteristio features of acute poisoning by pbospborus. 

Question 3. Wbat disease does tricbiuiferous pork, wbon used for food, produce, 
and when so used, wbat means can be adopted to render it innocuous! 

Tenth Subject. — Obstetrics, 

Question 1. Wbat is tbe principal danger to tbe cbild during labor in a breech 
presentation, and wbat sbould be done to seduce tbe danger to a minimum f 
Question 2. Wbat is placenta praevia, and its special concomitant danger! 

supplementary statement. 

Question 1. Did you ever study medicine? 
Wbent 
Where t 
How longf 

Question 2. Did you ever practice medicine! 
When! 
Where! 
, How long! 

Question 3. Wbat other qualifications, acquired either by education or experience, 
have ^'ou for tbe position of physician in tbe Indian service! 



OPTIONAL SUBJECTS. 

In addition to the regular subjects of the Indian service examinations, those who 
desire may be examined also in music (vocal or instrumental), in drawing (form and 
color), calisthenics, bookkeeping, or in kindergarten methods. It is not practicable 
to publish specimens of these examinations at present. The grade obtained on these 
optional subjects will not affect the general average on the regular examination, but 
persons who pass in one or more optional subjects will be given preference in cer- 
tification according to the grade on the basis examination whenever the position to 
be filled requires a knowledge of these subjects. 



GENERAL INFORMATION FOft APPLICANTS FOR THR INDIAN 

SERVICE. 

QUALIFICATIONS. 

Persons applying for positions in the Indian service should state whether or not 
they have families, and, if so, should mention the sex and age of each member of 
the family that they may desire to have with them at the agency. 

No person should apply for a position in the Indian service who is not conscien- 
tiously desirous of aiding in the work of improving the physical, domestic, social, 
intellectual, and moral condition of the Indians; and persons who, upon trial, are 
found wanting in the desire and ability to render such service can not hope to be 
retained. Persons who enter this service should be in character above reproach, 
intellectually well equipped, and they should be energetic, industrious, firm, affable, 
kind, patient, considerate, dignified, possessed of great self-control and business 
ability, and willing to adapt themselves to the contingencies of the service. Good 
health is essential. 
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SUPERINTENDENTS. 

Snp^riutendents sliould be teachers of experience, and should have a knowledge 
of farming and of business affairs. They must possess good executive ability, have 
skill to direct an extensive institution in which large sums of money are expended 
and subordinate employes and pupils are managed. The salaries of superintendents 
vary from $1,200 to $2,000 a year. Married men are preferred. 

4 

ASSISTANT SUPERINTENDENTS. , 

Married men are also preferred for assistant superintendents, and they should 
have all the general qualifications required for superintendents. 

TEACHERS. 

Teachers should possess all those rare qualifications required for complete success 
in teaching white children in the public schools. Women should be experienced in 
household duties, able and willing to perform such duties, and capable of instructing 
others in the management of household affairs. Men should be familiar with all 
kinds of farm work, and be able to give instruction in the management of a farm. 
In many of the reservation schools the teacher combines the duties of superintendent 
and principal teacher. In such cases the salaries vary from $720 to $1,20Q a year, 
most of the positions paying $900 or $1,000. Other teachers are paid from $480 to 
$800, most of the positions being at salaries of $600 a year. 

MATRONS. 

Applicants for the position of matron shoi^d be in robust health, should* have at 
least a good English education, and be able to speak and write the English language 
correctly. They should have good executive capacity, be neat, orderly, industrious, 
and should be well acquainted with all kinds of domestic and household duties. 
The salaries are generally from $500 to $720 a year. A few places pay less than $500. 

PHYSICIANS. 

Applicants for the position of physician should be regular graduates of some repu- 
table medical college, and be actually engaged in the practice of medicine. Married 
men are preferred to single men. Women will be admitted to examination, and will 
be considered for appointment as school physicians, but not as agency physicians. 
Those who are appointed to the position of physician will be required to devote all 
their time and professional skill to the Indians and agency employes, and will not 
be allowed to engage in private practice or in any other private business. They will 
be expected to strive to overcome the evil influence of the native "medicine men^' 
and their superstitious rites and barbarous customs. Applicants should have a good 
knowledge of hygiene and the ability and willingness to visit Indians in their homes 
and educate them in proper methods of living and of caring for health. They should 
have a knowledge of sanitary matters, and should be able to give elementary lectures 
on physiology and hygiene. A good English education, as Veil as a professional 
education, is required. Most of the positions pay either $1,000 or $1,200 a year. A 
few places pay much lower salaries. 

CLERKS IN THE INDIAN BUREAU. 

All positions in the Indian Bureau in Washington, which belong to the classified 
departmental service, are filled according to the rule&of that service, by certification 
from the clerk, copyist, or other departmental registers. They do not belong to the 
classified Indian service, and can not be filled by certification from thft Indian 
registers. 
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INFORMATION FOR THE USE OF THOSE DESIRING TO ENTER 
THE SERVICE OF THE GOVERNMENT. 



CIVIL LIST: 



- METHOD OF APPOINTMENT 

AND 

TEBM AND TENURE OF OFFICE. 



METHODS OP APPLICAriON AND EXAMINATION FOR ENTERING tHB 
SERVICE CLASSIFIED UNDER THE CIVIL-SERVICE RULES, WITH 
THE APPORTIONMENT OF APPOINTMENTS IN THE 
DEPARTMENTAL SERVICE AT WASHINGTON; 
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OPEN TO APPOINTMENT OUTSIDE OF THE 
CIVIL-SERVICE RULES. 

Note. — ^The irithin matter was originally prepared for publication as part of the annual report. To 
avoid duplication, such parts of tlie original document as also appear in the report are omitted here. 
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March 2, 1893. 

Sib : The Commission submits the accompanying information in re- 
sponse to the following resolution of the Senate of December 14, 1892 : 

Reaolvedy That tLe Civil Service Commission be, and it is hereby, requested to fur- 
nish the Senate with a succinct statcihent of the positions in the uovernment service 
now embraced under the civil-service regulations, including their number and kind, 
and of the methods of application and examination; the said statement also to 
specify the quota of each State, whether filled or vacant, and what positions in number 
and kind are open to appointment outside of the civil-service regulations, with their 
number and kind, the design of this resolution being to procure in a compact form 
information for the use of those desiring to enter the service of the Government. 



We have the honor to be, your obedient servants, 



Chas. Lyman, 
Theodore Eoosevelt, 
Geobge D. Johnston, 




H. Bx. 1, pt. 8 15 
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I -THE FEDERAL CIVIL SERVICE. 



1.— THE SERVICE CLASSIFIED UNDER THE CIVIL-SERVICE RULfes. 

The purpose of the civil-service act, as declared in its title, is to 
regulate and improve the civil service of the Idnited States." It pro- 
vides for the appointment of three Commissioners, a chief examiner, 
a secretary, and other employes, and makes it the duty of the Coitimis- 
sion to aid the President as he may request in preparing suitable rules 
for carrying the act into effect; to make regulations for and control the 
examinations provided for, and supervise and control the records of the 
same, and to make investigations and report upon all matters touching 
the enforcement and effect of the rules and regulations. 

The service classified under the act, to which it and the rules apply, 
and for which examinations are required, is divided into five distinct 
branches: (1) The departmental service at Washington; (2) the cus- 
toms service; (3) the postal service; (4) the Eailway Mail Service; and, 
(5) the Indian service. 

Certain of the places within the classified service are excepted from 
examination by the civil service rules and may be filled, in the discre- 
tion of the appointing officers, without examination, A few other 
places may be filled by noncompetitive examination, the appointing 
officer nominating the person to bo examined, the Commission deter- 
mining tlfe character of and conducting the examination, but the great 
mass of the places are filled by competitive examination. 



The classified departmental service includes the eight Executive De- 
partments, the Civil Service Commission, the Department of Labor, 
and the TJ. S. Fish Commission, and embraces all the officers, clerks, 
and other employes in these Departments and Commissions, except 
those appointed by the President, by and with the advice and consent 
of the Senate, and those employed merely as messengers, watchmen, 
workmen, or laborers. The places within this service are at Washing- 
ton, except that the classification of the War Department embraces the 
offices of the several depot quartermasters; that of the Post-Office 
Department, post-office inspectors, and the agents and employes at 
postal note, postage stamp, postal card, and envelope agencies; that of 
the Interior Department, pension examiners; that of the Department 
of Agriculture, the observers in the weather service; that of the Favy 
Department, the assistants at branch hydrographic offices, and that 
of the Department of Labor, special agents. Tables showing these 
places in detail are appended hereto. 

The classified customs service embraces those 'customs districts in 
each of which there are as many as fifty employes, now the following: 
NewYo^k City, Y.; Boston, Mass.; Philadelphia, Pa. ; San Fran- 
cisco, Cal.; Baltimore, Md.; New Orleans, La.; Chicago, 111.; Burling- 
ton, Vt.; Portland, Me.; Detroit, Mich.; and Port Huron, Mich. 



1.— THE DEPARTMENTAL SERVICE. 
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2.-THE CUSTOMS SERVICE. 




All the oflBcers, clerks, and employes in these several districts not 
appointed by the President, by and with the advice and consent of the 
Senate^ or not employed merely as workmen or laborers, whose com- 
pensation is $900 per annum or over, are in the classified customs serv- 
ice and subject to the provisions of the civil-service law and rules. 



The classified postal service embraces all employes below postmaster, 
including postal clerks, money-order clerks, substitute clerks, carriers, 
regular and substitute, and others, excepting special delivery messen- 
gers, at all offices to which the free-delivery system has been applied. 



The classified Eailway Mail Service embraces all superintendents, 
assistant superintendents, chief clerks, railway postal clerks, route 
agents, local agents, mail-route messengers, and other employes of the 
Eailway Mail Service. One general superintendent; one assistant gen- 
eral superintendent; printers, employed as such: clerks, employed ex- 
clusively as porters in handling maD matter in bulk, in sacks, or pouclies, 
and not otherwise; clerks, emx)loyed exclusively on steamboats, ana 
transfer clerks at junction points or stations where not more than two 
such clerks are employed, are exempted from examination. All other 
places can be filled only by promotion,, transfer, reinstatement, or ex- 
amination. Superintendents of mails at classified post-offices will be 
selected from among the employes of the Eailway Mail Service. 



The classified Indian service includes all physicians, superitftendents, 
assistant superintendents, teachers, and matrons. ' ' 

2.— REMARKS UPON THE EXTENT OF THE CIVIL SERVICE. 

The phrase "the civil service ''is popularly used to designate all 
those persons in the employment of the Government who are not in 
the military or naval service, and by whose labors the executive and 
administrative business of the Government is carried on. The term 
is fitly used only in contradistinction with the military service and the 
naval service, and indicates nothing as between those in civil office 
before and since the civil service act was passed, or as to the means by 
which either class gained office. The phrase *^ merit service" and 
"merit system" have rcterenceto the means by which persons have 
gained office as opposed to the spoils system. The civil service is five 
times more extensive in numbers than the whole force of the Army and 
Kavy combined, as authorized by existing' laws. Of the 175,435 offi- 
cers and employes within the civil service employed in the public offices 
in discharge of the public business throughout the United States, 
63,865 are postmasters, 40,518 serve in other capacities in the postal 
service, and 21,788 are laborers or workmen. The remaining number 
are employed in a great diversity of duties in the legislative, executive, 
and judicial departments of Government. 

Of this entire service about one-fourth in point of numbers and more 
than one-half in importance and in salaries are classified for the pur- 
pose of the examinations under the civil service act and rules, 



3.— THE POSTAL SERVICE. 
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3.— AUTHORITY OF APPOINTMENT. 



About 3,000 postmasters and l,500otliers areof tliatclass whicli are re- 
quired by law and by the Constitution to be confirmed by the Senate. 
By the Constitution and the acts of Congress passed in pursuance of 
the authwity granted by the Constitution, the appointment of all the 
other officers is vested in the heads of Departments or in the courts of 
law. The number actually authorized to be appointed by the courts of 
law is very small, extending no further than to the officers of the several 
courts. The secretaries and heads of the Executive Departments usually 
select their immediate subordinates, and hold the power of rejection or 
of confirmation over nominations by local officers. 



In the act of March 3, 1853, it was provided that " the clerks in the 
Departments of the Treasury, War, Kavy, Interior, and Post-Office shall 
be arranged in four classes the act or March 3, 1855, added to this 
list the State Departnlent. Under the Eevised Statutes of 1874 (Title 
lY), the compensation of these four classes was fijxed at $1,200 per an- 
num for class one, $1,400 for class two, $1,600 for class three, and $1,800 
for class four. 

Under later appropriation bills, the new grades of $900 and $1,000 
clerkships have been created. The '^Agricultural Department'' is not 
included among those mentioned in the acts of 1853 and 1855. 

This classification, existing under the Eevised Statutes, was made 
the basis of the various departmental classifications under the civil 
service act of 1883. 

In the civil service act of 1883, the Secretary of the Treasury was 
directed, " in as near conformity as may be to the classification now 
existing under the one hundred and sixty-third section of the Eevised 
Statutes, to arrange in classes the several clerks and i>ersons employed 
by the collector, naval officer, surveyor, and appraisers, or either ol 
them, or being in the public service, at their respective offices, in each 
customs district where the whole number of said clerks and persons 
shall be all together as many as fifty." 

A similar classification was made incumbent upon the Postmaster- 
General, in all post-offices ^' where the whole number of persons em- 
ployed amounts to fifty.'' 

A new classification uniform for all of the Departments at Wash- 
ington was made on direction of the President on June 29, 1888, and 
is the one now in force. The classifications in detail are shown in the 
annual reports of the Commission. 



The Constitution did not fix the term of any office in the Executive 
Department except that of the President and Yice-President. 

The term of the President is four years. Judges of the Supreme, 
circuit, and district courts of the United States have the tenure of 
good behavior; but the Federal judges for the Territories, holding 
under the statutes, are given a term of four years and a tenure "at the 
pleasUi^e of tlie appointing power," although the Constitution provides 
that judges of the "Supreme and inferior courts shall hold their offices 
during good behavior." . The Constitution makes no provision bearing 
upon tlie terms or tenure of clerks, marshals, or other subordinates of 
qourts, except what is involved in the declaration that "Congress ma 
by law invest the appointment of inferior officers in the President alor 
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the courts of law, or in the beads of Departments." In 1820 a law was 
passed fixing the terms of district attorneys, collectors, naval oflBlcers, 
and surveyors of customs, and several other less important officers at 
four years. This was the lii'St fixed term for any such office. It further 
declared that these officers "shall be removable at pleasure." In 1836 
an act was passed requiring that all postmasters whose compensation 
was $1,000 a year or upwards should be appointed by the President, 
by and with the advice and consent of the Senate, and that their term 
of office should be four years. They were made removable "at the 
•pleasure of the President." Various other administrative offices have 
since been given a term of four years.* 



Generally in the civil service removals are unrestrained by the Cou- 
stitution and the laws, except that under the civil-service act and rules 
a removal may not be made for a refusal to pay a i)olitical assessment, 
to perform a political service, or to be coerced in^ political action. 



A report of Mr. Jenckes, of Bhode Island, made in Congress in 1868, 
gives the following interesting history of the growth of the civil serv- 
ice: 

Prior to the adoption of the Constitution of the United States the civil service of 
the Government included no other oflScers than those appointed by the Congress of 
the Confederation. The entire civil administration was committed to the govern- 
ments of the States and officials appointed by them. There were no Government 
revenue laws and no Government revenue offices, nor were there any executive de- 
partments, with their chiefs and staff of clerks and force of employes. Upon the 
adoption of the Constitution the power to create offices and to appoint officers of tke 
United States, independent of those of the States and superior to them, for the pur- 
poses of the General Government, first came into being. This power was exercised 
at first cautiously and with great discrimination. Upon the organization of the 
Government under the Constitution the only civil officers recognized were those cre- 
ated by the Constitution and the necessary officers for the transaction of .the busi- 
ness of the First Congress. The first attempt to enlarge the number of civil officers 
in the exercise of the powers granted by the Constitution was by the passage of 
^^An act establishing an executive department to be denominated the Department of 
Foreign Affairs," passed July 27, 1789 ; and this act merely provided for the appoint- 
ment of a head of that Department and a chief clerk. These two officers were then 
believed to be sufficient to transact all the business of the foreign relations of this 
Government. 

On the 3lst of July, 1789, an act was passed "to regulate the collection of duties," 
which provided for a number of customs officers in the several districts which were 
declared to be ports of entry and ports of delivery, but the number of offices created 
by this act was less than 200. 

The next act authorizing the appointment of civil officers is that establishing the 
Department of War, ]>assed on the 7th of Augitst, 1789, and this provided for two 
principal officers and the possible appointment or employment of other subordinates. 
Theacts ''establishinglight-houses and "making provision for the coasting trade, and 
for the registering and clearing of vessels^'' implied the employnient of additional 
officers, and in fact admitted into the service of the United States all those who had 
been employed under the authority of the several States for the purposes and in the 
capacities named in the acts of Congress. 

* Statutes fixing terms of office are : Revised Statutes, section 325, five years 
for Comptroller of the Currency; section 769, four years as to district attorneys: sec- 
tion 1864, four years as to Territorial judges. (In Howard v. United States, 22 Ct. 
CI., 305, it was decided that Territorial judges are subject to removal or suspension 
like other civil officers, a commission for a term of years giving no better legal right 
to au office than if it was at the pleasure of the appointing power.) Section 2217 fi^es 
four years as to surveyors-general in the land service; section 2244, four years as to 
registers and receivers in the land service ; section 2613, four years aa to collectors, 
naval officers, and surveyors of customs ; and section 3830, four years as to post- 
masters. 



6.— AUTHORITY OF REMOVAL. 



7.— HISTORY OF THE CIVIL SERVICE. 
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The act estaljlishing the Treasury Department, passed September 2, 1789, made 
provision for a Secretary of the Treasury, a Comptroller, an Auditor, a Treasurer, a 
Reffister, and an assistant to the Secretary of the Treasury, and the act immedi- 
ately following it, on the 11th of September, 1789, authorized the heads of Depart- 
ments to ''appoint such clerks therein, respectively, as they shall find necessary," 
but limited the salary of each of said clerks to the sum of $500 per annum. 

These were the small beginnings of the civil service of the United States. Under 
the administration of President Washington the whole number of employes in the 
departments of the civil service was said by him to be "a mere handful," and the 
manner in which they were appointed, the great care which he took in the selection, 
and the personal supervision which he gave, as it was possible for a President then 
to do to all his appointees, are shown in his correspondence and messages. 

By the acts ''Establishing duties on distilled spirits, on carriages, on selling wines 
by retail, on properties sold at auction, on stamps, on snuff, and on other articles," 
and by the act of March 2, 1799, "regulating the collection of duties on imports and 
tonnage," the number of these offices was increased ; but we have no authentic rec- 
ord of tlie number appointed and employed in each Department until "the roll of the 
persons having appointment under the United States " was transmitted by President 
Jefferson to Congress on the 16th of February, 1802. 

The small volume containing this "roll," it is believed, is the first authentic pub- 
lication of the names of the persons in the employment of the Government of the 
United States. From this volume it appears that the total number of officers in the 
customs, or, as then called, " the external revenue," was 713, and their annual com- 
pensation amounted to $439,567; the number of officers in the internal revenue was 
493, and their compensation was $113,000; the number of officers Connected with the 
land office, 8, and their annual compensation $4,765.26; the number of postmasters 
994, with an annual compensation of $69,900 ; while in all other departments of the 
civil establishment, including the officers at the seat of government and in the diplo- 
matic service, there were 414, receiving annually a total of $445,000. 

No other authentic i:ecord of the persons employed in the civil service was pub- 
• lished until after the second war witt Great Britain. On the 27th of April, 1816, 
Congress passed a joint resolution requiring the Secretary of State to compile and 
print once in ever^ two years a register of all officers and agents, civil, military, and 
naval, in the service of the United States, and the first attempt to comply with the 
requisitions of this joint resolution was published in the same year in a small octavo 
volume of 175 printed pages, which includes the names of all persons employed in 
the civil, postal, military, and naval departments of the United States. 

8.— ANALYSIS OF THE OFFICIAL REGISTERS, SHOWING EXTENT OF THE 
FEDERAL CIVIL SERVICE. 

The Official Eegister, or Blue Book, is compiled by the superintend- 
ent of documents, Department of the Interior, for distribution to Con- 
gress. The first volume records the name and office, the State or coun- 
try of their birth, the State from which they were appointed to office, 
the place where employed, and the salaries of persons in the legisla- 
tive, executive, and judicial departments. It embraces all civil offi- 
cers and employes of the Government (and also military and naval offi- 
cers and cadets), excepting those in the general t)ostal service, statis- 
tics regarding which are contained in the second volume. An analy- 
sis of the volumes for 1891 made by the superintendent shows the facts 
given in the following tables as to the number of employes in Washing- 
ton and elsewhere, the number of males and females in the service, and 
the salaries paid females. These statistics are of date of July 1, 1891. 

The second volume also contains the names of the contractors and 
the compensations, fines, deductions, etc., for the various mail routes. 



The number of routes is as follows : 

Railway service 2,261 

Star service 17, 548 

Steamboat service 124 

Total number of routes 19,933 

• The number of contractors is not so large, as many contractors serve 
several routes. 
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9.— NUMBER OF PERSONS IN GOVERNMENT SERVICE, EXCLUSIVE OF 
THE GENERAL POSTAL BRANCH. 

m 

[This table embraces all dril officers and employ6s of the GoTemmenMaBd idso military aDdunl 
ofBcers and cadets), ezceptiiig those in the general postal service. These statistics are of date of 
July 1, 1891.] 



In Washington. 



Males. Females. Total. 



Elsewhere. 



Males. Females. TotsL 



Onnd 
total 



Congress 

Exeoutire office 

Department of State 

Treasury Department 

"War Department 

Navy Department 

Post-Office Department 

Department of the Interior 

Department of Justice 

Department of Aericulturo ........ 

Depai-tzn^t of Labor 

Fisn Commission 

Interstate Commerce Commission.. 

Civil Service Commission 

National Soldiers' Ilomes 

Government Printing Office 

Government of District Columbia. . 

Miscellaneous officers 

Judicial branch of Government . . . , 



22 
75 
2,730 
2, 134 
1,452 
648 
4,503 
529 
.368 
49 
59 
108 
22 



8 

1 

11 
1.859 
161 
5^ 
150 
2,303 
26 
153 
9 
11 



936 
23 
86 
4.089 
2.295 
1,507 
807 
6,806 
555 
519 
56 
70 
108 
22 



549 
12,524 
14.464 
7,674 
177 
8.864 



760 
230 
44 
10 
963 



519 
18,284 
14,694 

.7,718 
187 
4,327 



1,039 
25 
135 
1 



1,058 
27 
137 
1 



1,6«5 
1.081 
546 
117 



807 
88 
1 



2,623 
1,888 
634 
118 



3,824 



66 



8,890 



8 

2,540 



2,548 



936 

23 
635 
17.873 
16,tt9 
9,225 

m 

11,133 
555 
1,577 
85 
297 
IW 
22 
S,{90 
2,623 
1,888 
642 
2,666 



Total. 



17,039 



6,105 



23,144 



45,824 



2,104 



47,928 



71,072 



10. SALARIES OF FEMALES IN-GOVERNMENT SERVICE. 
PEE ANNUM. 



Num* 
ber. 


Salary. 


Num> 
ber. 


Salary. 


Num- 
ber. 


Salary. 


Num- 
ber. 


Salary. 


7 


$1,800 


8 


$850 


1 


$575 


58 


$800 


46 


1,600 


65 


840 


4 


560 


2 


290 


1 


1,550 


1 


830 


94 


550 


108 


270 


9 


1, 500 


46 


825 


88 


548 


1 


250 


215 


1,400 


29 


800 


84 


540 


331 


240 


1 


1, 380 


12 


780 


4 


525 


5 


216 


4 


1,300 


59 


775 


1 


520 


1 


210 


1 


1,260 


83 


750 


126 


500 


8 


200 


3 


1,252 


1 


725 


124 


480 


1 


192 


651 


1,200 
1,150 


698 


720 


30 


475 


80 


180 


2 


112 


700 


42 


470 


16 


168 


1 


1, 140 


2 


675 


1 


456 


12 


150 


9 


1, 100 


3 


666 


40 


450 


17 


144 


1 


1,095 


1 


665 


31 


425 


8 


132 


1 


1,020 


71 


660 


21 


420 


213 


120 


439 


1,000 


81 


650 


126 


400 


2 


108 


7 


900 


4 


640 


6 


390 


1 


90 


14 


950 


110 


626 


1 


384 


1 


72 


1 


940 


1 


625 


1 


865 


26 


60 


2 


039 


1 


624 


88 


360 


7 


48 


662 


000 


28 


620 


8 


350 






7 


875 


846 


600 


14 


320 







PER MONTH. 



Num- 
ber. 


Salary. 


Num- 
ber. 


Salary. 


Num- 
ber. 


Salary. 


Num- 
ber. 


Salary. 


2 


$125.00 


26 


$60.00 


7 


$35.00 


6 


$13.00 


7 


100.00 


1 


58.00 


16 


30.00 


41 


12.00 


2 


90. 00 


• 7 


55.00 


15 


25.00 


8 


11.00 


2 


85. 00 


16 


60.00 


2 


22. 00 


47 


10.00 


1 


83.00 


2 


48.00 


66 


20.00 


11 


9.00 


2 


60.00 


4 


45.00 


6 


18.00 


2 


8.00 


20 


75.00 


1 


41.66 


8 


17. 00 


1 


6.00 


13 


72.00 


16 


40.00 


11 


16.00 


5 


5.00 


3 


70.00 


4 


37.00 


1 30 


15.00 


1 


8.00 


1 


66.00 


11 


36.00 


1 ^ 


14.00 







piece. 
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11.— SHOWING THE NUMBERS OP OFFICERS AND EMPLOYES IN THE 
GENERAL POSTAL SERVICE. 

[These statistics are of date of July 1, 1S91.] 



States. 



Dstmas- 
ters. 


Clerks Id 
post> 
offices. 


Mail mes- 
senger 
service. 


Special 

niail 
service. . 


1, 930 


126 


95 


53 


12 








162 


14 


7 




1,517 


87 


58 


55 


1,359 


343 


118 


35 


674 


129 


82 


• 26 


499 


184 


123 


4 


156 


18 


21 


1 


12 


303- 


4 




857 


46 


78 


28 


1,992 


145 


95 


63 


255 


13 


12 


10 


2,438 


1,1U 


338 


24 


2,079 


292 


285 


22 


270 


8 


6 


25 


1,962 


312 


268 


30 


1,799 


232 


315 


8 


2, 310 


183 


138 


93 


861 


162 


100 


29 


1,097 


134 


115 


28 


1,071 
866 


241 


90 


17 


894 


2f4 


11 


1,907 


353 


317 


25 


1,291 


245 


159 


21 


1,319 


71 


76 


43 


2,458 


595 


181 


58 


367 


31 


36 


14 


1,125 


153 


107 


25 


144 


20 


1 




541 


56 


93 


7 


850 


288 


190 


6 


257 


17 


13 


12 


3, 480 


2,369 


711 


64 


2, 580 


115 


120 


71 


492 


20 


20 


10 


3,147 


730 


567 


52 


138 


8 


5 


27 


686 


68 


49 


21 


4 647 


1 316 
' 65 


650 


102 


'l42 


29 


6 


1, 146 


54 


58 


27 


656 


58 


50 


9 


2,352 


. 190 


97 


71 


2,301 


243 


133 


78 


254 


26 


41 


6 


544 


56 


80 


15 


2, 726 


200 


183 


74 


625 


80 


61 


49 


1, 020 


86 


75 


45 


1,680 


231 


230 


21 


212 


8 


7 


9 


63,865 


12,729 


6, 910 


1, 530 



Alabama 

Alaska 

Arizona 

Ark<insas 

California 

Colorado 

Connecticat 

Delaware 

XHstrict of Columbia . 

Florida 

Georgia 

Idaho 

Illinois 

Indiana 

^ndi^ Territory . . , . . 

Iowa 

Xansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

MichlgaU 

Minnesota 

Mississippi 

Missouri 

Montana 

Nebraska 

Kevada 

New Hampshire 

iTew Jersey 

New Mexico.. 

New Yotk 

North Carolina 

North Dakota 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Bhode Island 

South Carolina 

South Dakota 

Tennessee 

Texas 

Utah 

Vermont 

Virginia 

"Washin^n 

"West Virginia 

Wisconsin 

Wyoming 



Total 63, 865 



General Office 688 

Post-office inspectors 118 

Clerks to inspectors and on ocean steamers 39 

Stamp and envelope agencies, etc 27 

Sixth Auditor's Office 474 

Special mail service 1, 530 

Mail messenger service 6, 910 

Railway service 6, 042 

Postmasters 63,865 

Clerks in post-offices , 12, 729 

Letter-carriers 11, 941 

Total 104, 363 

The number of routes is as follows : 

Railway service 2, 261 

Star service 17, 548 

Steamboat service 124 



Total 19,933 

The number of contractors is not so large, as many contractors serve several routes* 
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12.— NUMBER OP WOMEN POStMASTERg. 



IShowing approximfttely tho nambor of postiuistresses in the United State* and their distribution by 

States and Territories.] 



Alabama 190 

Alaska 1 

Arizona 29 

Arkansas 122 

California 186 

Colorado 114 

Connecticut 57 

Delaware 12 

Florida 136 

Georgia '216 

Idaho 40 

Illinois 194 

Indiana 159 

Indian Territory 11 

Iowa 156 

Kansas 164 

Kentucky 209 

Louisiana 103 

Maine 140 

Maryland 114 

Massacliudetts 75 

Michigan 149 

Minnesota 75 

Mississippi 184 

Missouri 124 

Montana 67 



Nebraska 103 

Nevada 24 

New Hampshire 73 

New Jersey 52 

New Mexico 28 

New York 243 

North Carolina 322 

North and South Dakota 127 

Ohio 256 

Oklahoma 10 

Oregon 127 

Pennsylvania 463 

Rhode Island 10 

South Carolina 125 

Tennessee 131 

Texas.. 210 

Utah 52 

Vermont 66 

Virginia 460 

Washington 98 

West Virginia 120 

Wisconsin .* 104 

Wyoming * 54 



Total 6,2 



13.— NUMBER OF COLORED PEOPLE EMPLOYED IN EACH DEPARTMENT 
AND THE SALARIES PAID. 

The Commission is inde)3ted for tlie following statement to Hon. 
John M. Langston. It appeared in tlie Public Service of October 22, 
1892: 

I find much on which to congratulate the colored race when I consider the ad- 
vances they have been making during the last several years. Some time ago I began 
the collection of data showing the number of colored people employed in the public 
service. I have been gratified by both the number and character of the places they 
occupy. The figures I have gotten are as follows : 

Executive Mansion. — Five colored people, with an aggregate salary of $5,880. 

Public Buildings and Grounds, — The Commissioner employs 53 colored people, whose 
salary amounts to $21,234. 

Department of State. — Four consuls, with salaries from $1,000 to $2,000 yearly, 
$5,500 ; 5 messengers, $660 to $840, $3,660; 7 laborers at $660, $4,620. 

Treasury Department-^TotVil employes, excluding Coast Survey and Bureau of En- 
graving and Printing, 168; Engraving and Printing, 146; Coast Survey, 17; total, 
331. There are also 3 collectors of customs, who get a salary aggregating $9,048.22, 
making a total amount of $229,219.22 paid to colored employes in the Treasury De- 
partment. 

Intei'ior Department, — The number of persons therein (colored), 354; paid total of 
$284,208.11. . • ^> y f 

Hon. Blanche K. Bruce, the recorder of deeds of the District of Columbia, is paid 
in fees, estimated at $18,000 per annum. 

Total, actual and estimated, $302,208.11. 

War Department, — ^Number of persons (colored) employed therein, 173; paid per 
annum, $115^680. Total of 174 ; paid $116,340. 

Navy Department.^The number of persons (colored) employed in this Department 
is 41, 38 of whom are paid per annum $25,328.50. 

Department of Justice. — The number of persons (colored) employed in this Depart- 
ment is 8, and paid $6,040. 

In the War and Navy Departments and the Department of Justice the employes re- 
ferred to are solely in the Executive Department in Washington. 

Post-Office Department, — ^The number of colored employes in this Department proper 
is 70, paid $49,540 ; number of such persons in mail-bag repair shops, 42 : paid $18,480: 
total, $68,020. b i- i- ; > r , » 
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Department of AgHeuUure.—l^umbGT of colored persons in this Department, 37 5 
paid $19,760. 

Smithsonian 7n8tt(u^.~Employs 29 colored persons, paid $14,880. 

PnhUo Printing Office, — The Public Printer employs 204 colored persons, at 
$138,831.15 per annum'. 

United States Senate, — ^Employs 36 colored persons, paying them $27,175. 

House of Representatives, — Capitol police and architect's office employ 27 colored 
men, and pay them $20,820 per annum. 

Tl^e librarian of the House is a colored man, and receives $2,000 a year. 

Library of Congress, — Employs 4 colored persons, and pays them $4,120 per annum. 

Commissioners of the District, — ^As estimated by the secretary of the Board of Com- 
missioners, colored persons are largely employed (about 1,000) in the District gov- 
ernment, in its various branches of service, as laborers, clerks, teacher^ of schools, 
superintendents, assessors, etc., and in large numbers, to whom are paid for their 
services annually a total of $304,428. 

Office of recorder of deeds. District of ColumUa, — Upon his regular roll the recorder 
of deeds employs 14 colored clerks, and upon his temporary roll 5^ making in all 19. 
These clerks are paid in fees, depending upon the volume of business done for the 
amount paid them, earning monthlv from $40 to $100. 

Washington City post-office, — Employs 68 colored persons, at salaries aggregating 
$40,900 per annum. 

Diplomatic, consular, and Congressional Record. — Since 1869 16 colored persons have 
been appointed to diplomatic and consular positions by different Republican admin- 
istrations. 

When Hon. John R. Lynch, of Mississippi, Fourth Auditor of the Treasury, was 
appointed to office in 1§89, there was only 1 colored man in the bureau holding a 

Eosition higher than that of laborer. But under Mr. Lynches administration there 
ave come into this office 5 colored clerks getting salaries ranging all the way from 
$1,000 to $1,600 a year, and 1 colored chief of division, with a salary of $2,000 a 
year. Four of these clerks have been promoted in grade of work and salary since 
their connection with Mr. Lynch's bureau. 

Previous to the present administration there had never been a colored girl em- 
ployed as a printers assistant in the Bureau of Engraving and Printing. The first one 
was certified in February, 1890. 

In the Executive Departments and other branches of the (Joyemment in Washing- 
ton there were employed 2,393 colored people, who receive ^ annual salary aggre- 
gating $1,370,623.98. 

In addition to the above, the Commission learns that in the Treasury 
Department there are 2 immigrant inspectors at $4 per diem and 1 
chief of division at $2,000 5 and in the Interior Department the recorder 
of the General Land Office, at $2,000. 

14.— GROWTH OF THE FEDERAL SERVICE. 

[Statement compiled from the official registers of the TJnited States showing approximately the num- 
ber of offices and employes in the years named.] 

This table mnst not be taken as exact, except as to 1891. The num- 
ber of employes for the other years has been computed from the official 
register by counting the number of names in a column of the index and 
multiplying by the number of columns. As the index is printed in uni- 
form type and size biennially the count is sufficiently exact. A small 
proportion of names appears twice over of persons holding two offices, 
and the registers of some years include small classes of employes not 
given ill the registers of previous years. Allowing for these inaccura- 
cies, the statement shows a very startling growth of the number of 
Government employes compared with the growth of population. At- 
tention is called to what is said in respect to this table at page 12, ante. 
At the close of the Tenth Census in 1883 there was a falling off of 
nearly 2,000 employes, due to dismissal. 

In 1817 the whole number of employes in the public service was 
5,608, including 3,502 deputy postmasters and 154 assistants or clerks. 
In 1850 there were 32,592 employes. In 1867 the official register con- 
tained over 60,000, in 1877 about 85,880, and in 1879 about 96,140 
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names. In 1818 there were emi)loyed at Washington 332 persons. In 
1853 the total number of clerks and chief clerks in all the Departments 
at Washington was 722. A table showing the number of employes by 
offices and classes in the several Departments in 1853 is given in sec- 
tion 3, ch, 97, XJ. S. Stat, at Large, Vol. 10, pp. 209, 210. In 1885 there 
were 12,717 persons employed at Washington; in 1889, 16,234, while in 
1891 the number was 23,144. 

A portion of the force of the civil service, consisting of laborers, and 
others temi)orarily engaged, of agents in the secret service, and of others 
paid out of "lump" or contingent appropriations, is not borne upon the 
Department rolls. 



Tear. 


Kumber of 
employes in 
the service 
other than 
the postal 
' service. 


Knmber of 
employ^ in 
the postal 
service. 


Whole 
nnmberof 
employ^. 


1881 , 


50,540 
50, 540 
4G, 848 
50,820 
58.650 
70,688 


74,100 
81,320 
84,300 
90,440 
100,700 
112,800 


124,640 
131,860 
131,206 
141,260 
159,336 
183,488 




J885 


1887 









The percentage of persons in the public service enumerated in the 
register for 1881 to population under the census of 1880 is tw^ty-four 
hundredths, or about 1 employ^ to 402 of population : and for 1891. 
under the census of 1890, twenty -nine hundredths, or aoout 1 employe 
to 341 of population. The percentage of increase of the service from 
1881 to 1891 was 47.21. The percentage of increase of population from 
1880 to 1890 was 24.86, showing that the percentage of increase of tbe 
service during the last ten years has been nearly double that of popu- 
lation. 

The percentage of increase in the number in the serviee tor 1877 to 
the number in 1883, when the examinations began, was 53.5; and of 
1883 to 1891 was 39.1, the latter period covering two years more of 
growth than the former and showing a diminishing ratio. 

The civil-service law went into effect in 1883, about 14,000 employes, 
or about 10 per cent of the entire civil service, being included within 
its provisions. In 1891 the classified service embraced some 34,000 
places, a little more than 18 per cent of the entire public service. In 
1893 the extent of the classified service is probably more than 21 per 
cent of the entire public service. The growth of the entire service for 
the ten years ending with 1893 was a little more than 50 i>er cent, wbile 
the growth of the classified service during the same period was more 
than 200 per cent. Reference to the following tables will show that the 
classified service embraces more than half the entire civil service in 
importance, in salaries, and of places to which the competitive system 
can properly be extended. 
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15.— SUMMARY. 
DEPABTMEIfXAL SERVICE AT WASHINGTON. 



Num- 
ber of 
places. 



Salaries. 



Average 
salary per 
empioy6. 



BTATB DEPARTMENT. 

Classified: 

Excepted 

Competitive 

Nod competitive 

Uiiclassified: 

Presidential 

Laborers, etc 



Total. 



TREAgUBY DEPARTMENT. 

Classified: 

£xcei>ted 

Competitive 

Noncompetitive 

Unclassified : 

Presidential 

Iiaborers, etc 



Total. 



WAR DEPARTMENT. 

Classified: 

Excepted... 

Competitive 

Noncompetitive 

Unclassified: 

Presidential 

Laborers, etc 



Total. 



NAVT DEPARTMENT. 

qiassified: 

Excepted 

Competitive 

Noncompetitive 

Unclassified: 

Presidential 

Laborers, etc 



Total. 



POST-OFFICE DEPARTMENT. 

Classified : 

Excepted 

Competitive 

Noncompetitive 

Unclassified : 

Presidential 

Laborers, etc 



Total. 



INTERIOR DEPARTMENT. 

Classified : 

Excepted 

Competitive 

Noncompetitive 

Unclassiflea: 

Presidential , 

Laborers, etc 



Total. 



I^ARTMENT OF JUSTICE. 

Classified: 

Excepted .-. 

Competitive 

Noncompetitive 

Unclassified : 

Presidential 

Laborers, etc 



Total. 



$25,550.00 
65,200.00 



$1,825.00 
1,278.43 



19,500.00 
10, 320. 00 



4,875.00 
088.00 



84 



120,570.00 



1,435.36 



667 
2,783 



35 
649 



950,033.19 
2,99ir280.15 
26,368.00 

134,600.00 
381,973.40 



1,487.83 
1,074.84 
1,198.54 

3,845.71 
588.55 



4,156 



4,493,254.74 



1,081. 14 



31 
1,440 
14 

2 
400 



58,650.00 
1,847,860.00 
15, 800. 00 

12,500.00 
132, 120. 00 



1,89L93 
1,275.26 
1, 128. 57 

6, 250.00 
330.30 



2,086, 930.00 



1,090. 15 



49 
157 



65, 533.00 
212,747.00 



1,337.41 
1,355.07 



12,500.00 
56,272.00 



6,250.00 
654.32 



294 



347,052.00 



1, 180.45 



79 
566 



5 

162 



818 



301 
2,835 
71 

24 
429 



537, 057. 50 
3, 605, 380. CO 
138, 820. 00 

85, 700.00 
2G6,830.00 



3,660 



4,723,787.50 



34, 550. 00 
48, 300. 00 
'1, 200.00 

53,000.00 
16, 140. 00 



90 153,190.00 



1, 784.24 
1, 303. 48 
1, 955. 21 

3,570.83 
621.98 



1,290.65 



2, 370. 00 
1,580.00 
1,200.00 

4, 818. 18 
576.43 



1. 702. 11 
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15.— SUMMARY— Contmued. 
DEPARTMENTAL SERVICE AT WASHINGTOK- Contmued. 



Knm- 
b«r of 
places 



Salaries. 



Average 
salary per 
employ 6. 



DBPABTimfT OF AOBICULTUBB. 

Classified : 

Excepted 

Competitive 

NoDcorapetitive 

Unclassitied : 

Presidential 

Laborers, etc 



Total . 



DEPARTMENT Or LABOR. 

Classified: 

Excepted 

Competitive j 

• Noncompetitive 

Unclassified: 

Presidential 

Laborers, etc 



Total. 



U. 8. CmL SERVICE COMMISSION. 

Classified : 

Excepted 

Competitive 

Noncompetitive 

Unclassified: 

Presidential 

Laborers, etc 



Total. 



Classified : 

Excepted 

Competitive 

Noncompetitive. 
Unclassified : 

Presidential 

Laborers, etc ... 



FISH COMMISSION. 



Total. 



78 
008 
12 

8 
176 



563 



20,500.00 
42,600.00 
28, 400.00 

5, 000. 00 
5. 520. 00 



76 



102,020.00 



16 



20, 240. 00 



15,500.00 
060.00 



22 



36, 400.00 



19, 240. 00 
102, 166.00 
20, 910. 00 

3,000.00 
34, 400. 00 



174 



181,746.00 



1, 217. 14 
1,420.00 

5,000.00 
613.33 



1, 342. 37 



1, 265. 00 



3,100.00 
660.00 



1,654.54 



1,924.00 
1,174.32 
837.60 

5,000.00 
674.51 



1,044.52 



I.— DEPARTMENTAL SERVICE. 
CLASSIFIED PLACES. 



Department. 



« Pi « 



Salaries. 



S-S.2 

|i| 

« a 

00 a 3 

JSS 

o 



Salaries. 



ill 

1 85 



Salaries. 



Total 
salaries. 



State 

Treasury 

War 

'Naxy 

Interior 

Post-Office 

Justice 

Agricnltnro 

weather Service.*. . . 
Civil Service Com- 
mission 

Labor 

Fish Commission . . . 

Total 



31 
40 
301 
*79 
15 
78 



11 
10 



$25, 550. 00 
470, 268. 80 
58, 650. 00 
65, 533.00 
537, 057. 50 
(t) 

34, 550. 00 
(t) 





20, 500. 00 
19, 240. 00 





$26,368 
15,800 


138,820 
(t) 

1,200 
(t) 





28,400 
20,940 



51 
2,774 
1,449 
157 
2, 835 
566 
35 
294 
314 

16 
35 
87 



#65,200.00 
2, 744, 786. 25 
1, 847, 860. 00 

212, 747. 00 
3,695,380.00 
(t) 

48, 300. 00 
(t) 
(t) 

20, 240. 00 
42,600.00 
102, 166. 00 



3,434 
1,494 

206 
3,207 

651 
51 

384 

314 

16 
66 
122 



1,226 



171 



8,613 



10, 010 



$90,750.00 
3,241,423.05 
1,922,310.00 
(t) 

4,371,257.50 



20,240.00 
91,500,00 
142,346.00 



* Of these, 31 are employ6s at postal note, postage stamp, postal card, and envelope agencies, 
f Amount of salaries not known. 
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I.— DEPARTMENTAL SERVICE— Continued. 



TJlJCLASSiriED PLACES. 



Department; 


Presi- 

appoint" 
ees. 


Salaries. 


Labor- 
. ers, 
etc. 


• 

Salaries. 


TThole 

TinnnVtAi* 

nnclas- 
sified. 


Salaries. 


Wl)Ole 

TITITYI VkAl* 
IIUIUUCJL 

classi- 

flAfl anil 
uiiLilUa* 

sifled. 


Salaries. 


State 






XO 




1Q 

Iw 




OA 
o» 


A19A R'TA nn 




35 


134,600 


638 


317,630 


673 


452, 230 


4,107 


3,693,653.05 




2 


12,500 


400 


132, 120 


402 


144, 620 


1,897 


1, 999,880.00 




2 


12, 500 


86 


56, 272 


88 


68,772 


294 


347, 052. 00 




24 


85.700 


429 


266,830 


453 


352,530 


4, 878 


5, 629, 160. 50 


I»08t-0ffice 


5 


C) 


162 


(*) 


167 


(*) 


818 


(*) 


Justice 


11 


53,000 


28 


16, 140 


39 


69,140 


90 


153, 190. 00 




3 


(*) 


176 


(*) 


179 


(*) 


563 


(*) 


Civil Service Commis- 












sion 


' 5 


15,500 


1 


660 


6 


16,160 


22 


36,400.00 




1 


5,000 


9 


5,520 


10 


10,520 


76 


101,020.00 




1 


5,000 


51 


84,400 


52 


34,400 


174 


176.746.00 


Total 


93 




1,995 




2,088 




13,003 





* Amount of salaries not known. 



n.— BRANCHES OF THE CLASSIFIED SERVICE OTHER THAN DEPART- 
MENTAL. 



CLASSIFIED PLACES. 



Branch of service. 


Classified, 
and ex- 
cepted 
from ex- 
amination. 


Classified, 
and subject 
to noncom- 
petitive ex- 
amination. 


Classified, 
and subject 
to competi- 
tive ex- 
amination. 


Salaries. 


Whole 
number in 
the classi- 
fied service. 


Salaries. 




91 



1,226 


9 



171 


2, 186 
23,058 
669 
641 

8,613 


(t) 
(t) 
(t) 
$471, 34a 
(t) 


2,286 
23,058 

6,932 
641 
10,011 












TwdiftTi 


$471, 340 










180 


35, 167 




42,928 













* Number not known. t Salaries not known. 

UNCLASSIFIED PLACES. 



]|^E»ttS]|. 


President's 
appoiiiteea. 


Laborers, 
eto. 


Whole 
number un- 
classifled. 


Number 
classified 
and mi- 
claasiflefl. 


Salaries. 




58 


070 


1,028 


3,314 

23, 058 

■:>[1 
















"$47i,'346 


















58 
93 


o m 


1,028 
2,088 


33, 945 
12, 099 


471,340 








161 


9,830 


8,116 











H. Ex. 1, pt. 8 16 
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n.-CIVIL LIST. 



LBGISLATIVB DBPAJtTMENT. 

OTFICERS AND EMPLOYES OF THE TWO HOUSES OF CONCHKESS. 
. [OataidetheclaMiflodBerviceJ 
1. THE SESfATS. 

Elected hy the Senate, — ^1 secretaiy, $5;896; 1 chaplain; $900; 1 serjeant-at-arms and 
doorkeeper, $4,500: 1 assistant doorkeeper, $3,0d2. 

Appointed by the President of the Senate, — ^1 private secretary, $2,220; 1 messenger,* 
$1,440; 1 telegraph operator, $1, 200; 1 telegraph page, $600. 

Appointed hy the Secretary of the Senate. — 1 <miei <3erk. $3,000; 1 finaiHoal de^, 
$3;()00; 1 principal clerk, $2,592; 1 minnte and journal clerk, $2,592; 1 enrolling 
clerk, $2,592; 1 assistant financial clerk, $2,400; 1 reading clerk. $2,400; 1 librarian, 
$2,220; 1 assistant librarian, $1,440; 6 clerks, $2,220 each; 5 clerks, $2,100 each; 1 
keeper of stationery, $2,102.40; 1 assistant keeper of stationery, $1,800; 1 assistant 
in stationery room, $1,000 ; 2 messengers, $1,440 each^ 5 laborers, $720 each; 1 page, 
$912.50. 

Appointed ly ohairmm of conmitteei of the Senate, — 1 clerk, $3,000; 1 assistant 
clerk, $2,220: 1 clerk and stenographer, $2,500 ; 27 clerks, $2,220 each; 3 assistant 
clerks, $1,440 each ; 10 messengers, $1,440 each; 24 clerks to committees, $6 per diem 
each during the session. 

Appointed hy the Sei'geant-at-Arms, — 1 clerk, $2,000; 1 acting assistant, doorkeeper, 
$2,592; 3 messengers, acting as assistant doorKeepers, $1,8(^ each; 35 messengeiB, 
$1,440 each; 1 assistant messenger on the floor of the Senate, $1,440; 1 messenger to 
oflicial reporter's room, $1,440; 1 messenger in charge of storeroem, $1,S00; 1 uphol- 
sterer and locksmith, $1,440; 2 carpenters, $960 each; 11 skilled laborers, $1,000 
each; 2 janitors, $900 each; 1 laborer in charge of private passage, $840; 1 female 
attendant, $730; 1 telephone operator, $720; 1 telephone page, $600^ 25 laborers, 
$720 each ; 16 pages for Senate chamber, $2.50 per diem, each ; 1 postmaster, $2,250: 
1 assistant postmaster and mail carrier, $2,088| 1 clerk in postoffice, $1,800; 7 mail 
carriers, $1,200 each; four riding pages, $912.50 each; 1 superintendent of document 
room, $3,000 ; 3 assistants in document room, $1,440 each ; 1 clerk to superintendent 
of document room, $1,440; 1 superintendent of folding room, $2,160; 1 assistant in 
folding room, $1,200; 1 clerk in folding room, $1,000; 1 foreman in folding room, 
$1,200 ; 6 folders, $6 per diem, each; 3 folders, $1,000 each; 10 folders. $720 each. 

Appointed hy the Architect of the C<ipitoU — 1 chief engineer, $2,160; 3 assistant en- 
gineers, $1,440 each; 3 elevator conduetors, $1,200 each; 1 machinist and assistant 
conductor of elevators, $1,000 ; 2 firemen, $1,095 each; 4 laborers, $720 each. 

Appointed hy Senators. — Cler^ to Senators vrho are not chairmen of committees^lS 
per diem each, during the session. The number varies fnm ahofit 32 to 37. 

2. HOUSE OF KEPRESENTATIVES. 



Elected hy the House,-r-l derk, $5,000; 1 sergeant-at-arms, $4,500; 1 doorkeeper, 
$3,500; 1 postmaster, $2,500; 1 chaplain, $900. 

Appointed hy the Speakei*. — 1 private secretary, $2,102.40; 1 clerk to Speaker^s table, 
$2,102.40: 1 clerk to Speaker, $1,600: 1 messenger to Speaker, $1,000 ; 5 oflftcial re- 
porters, $5,000 each; 1 assistant official reporter, $1,000; 2 stenographers to com- 
mittees, $4,000 each. 

Appointed hy the Cleric of the Mouse.— 1 chief clerk, $3,600; 1 journal clerk, $3,600:* 
2 reading clerks, $3,600 each; 1 tally clerk, $3,000; 1 printing and bill clerk, $2,500; 

* $1,000 extra for compiling of Rules of House. - 
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ldisbiii8iBg<^eiic/$2^j 1 £le «lerk, $2,250^ 1 enrolling derk, $2,250; 1 as^fitant 
di8T)iirsmg clerk, ^,000: 1 aeeffltaait trolling iderk, $2,000; 1 assistant journal clerk, 
$2,000; 1 resolution and petition clerk, $2,000; 1 newspaper clerk, $2,000; 1 index 
clerk, $2,000 ; 1 superintendent oi Clerk's docan^nt room, $2,000 ; 1 librarian, $2,000 : 
1 distributinff clerk, $1,800; 1 stationery clerk, $1,800; 2 assistant librarians, $1,800 
each; T bookkeeper, $1,600; 7 clerks, $1,600 each; 1 document clerk, $1,440; 1 lock- 
smith, $1,440; 2 messengers in House library, $1,^4 each; 1 telegraph operator^ 
$1,200 ; 1 assistant to file clerk, $900 ; 2 laborers in Clerk's document room, $900 eaeh; 

1 page, $720; 1 laborer in h&ih room, $720; 4 laborers, $720 each; 1 assistant index 
clerk, during the Besslon and three months after its close, 211 days, $6 per diem; 1 
page in enr^lin^room, $720; 1 messenger boy in chief clOTk's room, $300. 

Appointed by *A« Architeet of the Cqpitol, — I chief engineer, $1,700 ; 2 assistant on^- 
neers, $1,200 each ; 4 elevator conductors, $1,100 each ; 1 laborer, $©0; B firemen, $5)0 
each ; 1 electrieiui, $1,200; 1 laborer, $800 ; 1 laborer to clean statuary hall and watch 
statuary therein, $660; 1 messenger, $1,800; 4 messengers, $1,440 each; 1 engineer, 
$1,200; 1 janitor, $1,000; 3 firemen, $800 eadi; 2 elevator conductors, $800 each; 4 
laborers, $720 each; 1 female attendant, $720, during sesaon; 4 stablemen, $50 per 
mimth each. 

Appointed hy t\e chairmen of committees. — 2 clerks, $3,000 each ; 20 clerks, $2,000 each ; 

2 assistant clei^ $1,600 eadi; 1 assiBtamt clerk, $1,200 ; 2 messengers, $1,000 each; 
36 clerks, $6 per diem each, during the sessicm. 

Appointed hy the Serffeaat-at-AnM,—! deputy, $2,000; 1 cashier, $3,000; 1 paying 
teflOT, $2,000 J 1 bookkeeper, $1,800; 1 messenger, $1,2S(X); 1 page, $720; 1 laborer, 
$660. 

Appointed by ^ Boorkeeper, — 1 assistant doorkeeper, $2,000; 1 superintendent of 
document room, $2,000: 1 assistant superintendent of document room, $2,000; 1 De- 
partment messenger, $2,000; 2 spemal employes, $1,500 each; 1 document file clerk, 
$1,400; 1 assistant document file clerk, $1,314; 1 clerk to doorkeeper, $1,200; 1 jan- 
itor, $1,200 ; 9 messengers, $1,200 each; 9 messengers, $1,000 each; 6 laborers, $720 
each; 2 laborers, $720 each ; 3 laborers, $600 each ; 1 female attendant, $720; 1 super- 
intendent oT folding room, ^,000; 1 clerk in folding room, $1,800 ; 2 clerks in fold- 
ing room, $1,200 each; 1 foreman, $1,500; 1 messenger, $1,200; 1 folder in sealing 
room, $1,200; 1 pa^e, $500; 1 laborer, $400; 10 folders, $900 each; 5 folders, $840 
each ; 3 folders during the session, $70 i>er month each ; 15 folders, $720 each ; 1 night 
watchman, $900; 1 driver, $600; 14 messengers on soldiers' roll, $1,200 each; 2 chief 
])age8, $900 each; 33 pages d^iring the session, $2.50 per diem each; 2 n^esscugers 
during the session, $70 per month each; 10 laborers during session, $60 per month 
each; 6 laborers, known as cloak-room men, $50 per month each. 

Appointed by the Po$tma8ter of the House. — One assistant postmaster, $2,000; 10 
messengers, $1,200 each; 3 mess^gers during tiie session, $800 each; 4 messengers, 
$100 per month each during the session; 1 laborer, $720. 

Appointed by the Architect of the CapUol and the Sergeants-at-Arms, — One captain oi 
capitol police, $1,600 ; 3 lieutenants, $1,200 each; 24 privates, $1,100 each; 8 watch- 
men, $900 each. 



MBRARY OF CONGRESS. 



Anointed by the President, — One librarian and register of copyrights, Congressional 
Library, $4,000. 

Appointed by ^ Librarian of the Congressional Library. — ^Two assistant librarians, 
$2,5Gp each; 2 assistant librarians ; $1,800 each; 2 assistant librarians, $1,600 each; 
2 as^tant librarians. $1,440 each; 8 assistant librarians, $1,400 each; 9 assistant 
librarians, $1,200 oach; 1 assistant librarian, $720 ; 2 assistant librarians, $600 each. 

COURT OF CLAmS. 

Appointed by the President of the Senoite, to hold office during good behavior. — Five 
judges, $4,500 each. 

Appointed by the Court. — One chief clerk, $3,000; 1 assistant clerk, $2,000; 1 
bailiff, $1,500 ; 4 clerks, $1,200 each; 1 messenger, $840. 

BOTANIC GARDEN. 

Under control 9f fhe JcMd Cowmittee of Congre^ on the Library, — One superintend- 
ent, $1,800; 1 assistant superintendent, $1,2(X); 4 gardeners, $900 each; 10 laborers, 
per diem. 



Digitized by 



244 



REPORT OF THE CIVIL SERVICE COMMISSION. 



Statement op the number and kind op employes, with the salaries paid, 
IN THE Government Printi/^g opfice. 

[Ontaide the classified service.] 



1 chief clerk per anutim. . $2, 400. 00 

2 clerks do... 1,«00.00 

2 cJcrks do . . . 1, 600. 00 

1 clerk do... 1,400.00 

2 clerks per diem . . 6. 40 

7 clerks do... 6.75 

1 clerk do... 5.00 

1 clerk do... 4.75 

1 clerk do... 4.66| 

1 clerk do... 4.50 

6 clerks do... 4.24 

9 clerks do... 4.00 

1 clerk do... 3.76 

1 clerk do... 3.50 

10 clerks do... 3.20 

3 clerks do... 3.00 

3 clerks do... 2.50 

1 telegrapher do . . . 4. 00 

1 telephone operator . . . do . . . , 3. 20 

1 messenger do . . . ' 3. 50 

5 messengers do . . . 3. 00 

1 messenger do . . . 2. 75 

1 messenger do . . . 2. 50 

2 messen gers do . . . 2. 40 

1 messenger do . . . 2. 25 

1 messenger do . . . 2. 00 

2 messengers ..do... 1.80 

15 messengers do . . . 1. 50 

1 foreman of printing 

Ser annum.. 2,100.00 

ing...do... 2,100.00 

6 assistant foremen 

per diem.. 6.00 

12 assistant foremen . . . do . . . 5. 75 

3 assistant foremen do . . . 5. 33t^ 

4 assistant foremen do . . . 5. 25 

2 assistant foremen do . . . 5. 00 

1 assistant foreman do. . . 4. 66f 

1 assistant foreman do. . . 4. 16 

7 saperintendents do . . . 4. 00 

1 in charge of Record press . . 

per diem.. 4.80 

1 in charge Record folders ... 

per diem.. 4.80 

1 in charge Bullock press . . . 

per diem.. 4.24 

1 in charge Wehh press . do. . 4. 00 
1 superintendent of building, 

per diem.. 6.44 

1 storekeeper do . . . 5. 00 

1 charge of stock room . do . . . 4. 00 

1 type-measurer do . . . 4. 80 

1 assistant type-measurer 

per diem. . 4. 00 

1 assistant type-measurer 
: per diem.. 3.20 

3 counters per diem . . 3. 00 

2 counters do... 2.88 

9connters do... 2.40 

4 connters do . . . 2. 24 

22 counters do... 2.00 

1 warehouse man do . . . 3. 00 

1 in charge stitching machine 

per diem.. 3.00 



1 charge numbering machine 

S^rdiem.. $2.50 

...do... 2.60 
1 superintendent gold room 

per diem.. 3.00 

1 superintendent piece sew- 
ing per diem . . 2. 50 

1 charge glue room do . . . 2. 66| 

1 assistant in glue room . do . . . 2. 24 
1 in charge sewing machines 

per diem.. 2.50 

1 giving out work do . . . 2. 80 

1 case-cleaner do . . . 2. 50 

1 saw-grinder do . . . 2. 40 

1 in charge copy do . . . 3. 60 

1 roller-maker do . . . 3. 20 

1 assistant roller-maker . do . . . 2. 50 

1 in charge of plates do . 3. 00 

1 assistant in charge plates 

per diem.. 2.24 

1 in charge of paper do . . . 3. 20 

1 in charge of presses (Treas- 
ury Branch) per diem . . 4. 00 

1 in charge sewers (Treasury 

Branch) per diem . . 2. 48 

1 chief engineer dp... 4.48 

1 engineer do . . . 4. 70 

2 engineers do ... * 4. 00 

3 engineers do. . . 4. 80 

1 engineer ^o . . . 8. 20 

1 electrician do . . . 4. 50 

1 electrician do . . . 4. 32 

1 electrician do . . . 4. 23 

1 electrician do. . . 3. 84 

2 firemen do... 2.93 

2 firemen do... 2.50 

2 firemen do. . . 3. 00 

1 blacksmith do . . . 3. 20 

1 carpenter do . . . 4. 00 

4 carpenters do . . . 3. 20 

16 charwomen do . - . 1. 50 

1 stableman do . . . 3. 50 

6 drivers do... 2.00 

1 mail-messenger do . . . 3. 50 

1 doorkeeper do . . . 3. 00 

2 painters do... 3.20 

1 wagon-master do . . . 3. 00 

1 fire- watchman do . . . 2. 70 

1 fire- watchman do . . . 2. 63 

4 hoisters do. . . 2. 24 

1 bolster do... 2.69 

1 bolster do... 2.63 

1 whitewasher do . . . 2. 40 

1 cap tain of watch .....do... 3.00 

1 captain of watch do. . . 2. 93 

1 captain of watch do . . . 2. 50 

7 watchmen do . . . 2. 70 

7 watchmen do . . . 2. 64 

7 watchmen do . . . 2. 25 

1 chief machinist do . . . 4. 48 

7 machinists do . . . 3. 20 

1 plumber do . . . 3. 20 

1 knife-jgrlnder do . . . 2. 40 

25 proof-readers do . . . 6. 08} 
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Statement of the number of kind of employes, with the salaries paid 
IN THE (Government Printing Office— Continued. 

. 69 proof-readers ..i>er diem.. 

5 makers-np do.. . 

37 makers np do... 

3 imposers do. .. 

34 imposers do.. . 

13 copy-holders do . . . 

31 copy-holders do. . . 

78 compositors do. . . 

348 compositors do. . . 

74 compositors 

per thousand ems . - 

231 compositors 

per thousand ems. . 

1 floor hand per diem. . 

1 floor hand do... 

14 pressmen do . . . 

48 pressmen do . . . 

31 press feeders do. .. 

121 press feeders do*.. . 

1 bookhinder do... 

297 bookbinders do.. . 

10 cutters do... 

29 electrotypers, second class. 

per diem.. 

3 electrotypers, first class 

per diem.. 

The total number of people employed by this office is 2.881. 

The total disbursements for labor in this office for the fiscal year ending June 30, 
1892, was as follows : 

Pay of employes ^, 391, 052. 59 

Salaries, office of Public Printer 15, 100. 00 

Total 2,406,152.59 



$4. 24 


15 stereoty pers per diem . . 


$3.20 


4! 80 




. QO ... 


2.80 


4^00 




.do — 


3! 36 


4. 32 




. 0.0 . . . 


2.80 


3.60 


18 hydraulic pressmen. 


.do*.. 


2.40 


3.84 


25 operators (Record) . 


.do... 


2.40 


3.20 


8 operators 


.do... 


2.00 


3.84 


13 directresses 


do... 


2.00 


a 20 




do... 


2.00 






do... 


2^24 


.60 


15 pagers 


do.,. 


2.00 




53 blank-sewers 


.do... 


2.00 


.50 




.do. .. 


1.84 


4! 32 


112 piece-sewers (average) . . . 


1.84 


3! 60 




do... 


3! 84 


421 piece-folders (avera 


ige)... 


1.83 


^* 90 


do... 


2.011 




do... 


1.'84 


1.68 


8 foldinsc-machine feeders .... 




4.00 




do... 


1.60 


3.20 


27 rulinir-machine feeders 




3.20 




. do... 


1.50 






.do... 


2.60 


3.76 




.do... 


2.50 






do... 


2.40 


3.52 


233 laborers 


.do... 


2.00 
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EXECUTIVE SERVICE. 

IN THE OFFICE OF THE PRESIDENT OF THE UNTraiD STATES, 
(Oatoide the elassified serrice.) 

Salaries, execntive offlco : 

Private secretary ^ 000 

Assistant secretary 2, 500 

One executiYe clerk and disbursing officers 2, 000 

One executive clerk 2, 000 

Two clerks of class four , 3, 600 

Two clerks of class three 3, 200 

Uslicr to the President 1, 800 

Steward 1, 800 

Chief doorkeeper 1, 800 

Four doorkeepers 4, 800 

Four messengers 4^ 800 

Engineer, who is also the fireman * 1, 000 

Watchman 900 



Total ^200 

IN THE CIVIL .SERVICE COMMISSION. 

1. Places classified and excepted from examination : None. 

2. Places classified and subject to noncompetitive examination: None. 

3. Places classified and subject to competitive examination : 

2 clerks, class 4 $3, 600 

2 clerks, class 3 3, 200 

3 clerks, class '2.. 4, 200 

3 clerks, class 1 3, 600 

3 clerks, class $1,000. . . . ^ 3, 000 

2 clerks, class $900 1,800 

1 messenger • 840 



16 20, 240 

Un^astified §ervice. 

1. Filled by appointment by the President: 

3 commissioners - $10, 500 

1 chief examiner r 3, 000 

1 secretary 2, 000 



L • 15, 500 

2. Below the classified service : 1 laborer 660 

IN THE STATE DEPARTMENT. 

1.— AT WASHINGTOX. 

I. Places classified and excepted from examination: 

1 chief clerk $2,750 

6 chiefs of bureaus >. 12, 600 

1 translator 2, 100 

1 secretary to Secretary 2,000 

1 confidential clerk to solicitor : . - - - 1, 800 

1 confidential clerk to Assistant Secretary - 1, 200 

1 confidential clerk to Second Assistant Secretary 1, 000 

1 confidential clerk to Third Assistant Secretary 900 



13 24, 350 

II. Places classified and subject to noncompetitive examination: None. 

III. Places classified and subject to competitive examination: 

8 clerks, class 4 $14, 400 

4 clerks, class 3 6, 400 

8 clerks, class 2 11, 200 

16 clerks, class 1 19, 200 

5 clerks, class E 5, 000 

10 clerks, class D 9, 000 



51 "OS, 200 
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Unclassified service. 

I. Filled by appointment by the President : 

Secretary of State — $8,000 

Assistant Secretary 4, 500 

Second Assistant Secretary *. 3, 500 

Third Assistant Secretary ^ 3, 500. 

19,500 

n. Below classified service : 

1 messenger $840 

.3 assistant messengers 2,160 

1 packer , 720 

10 laborers 6, 600 

15 10,320 

^ 119,370 



2. DIPLOMATIC, CONSULAR, AND OTHER OFFICERS OF THB UNITED STATES IN FOREIGN 

COUNTRIES. 

(Qateide the classified service.) 

One env6y extraordinary and minister plenipotentiary* (each $17,500) to Great 
Britain, France, Germany, Russia, and Mexico; 1 envoy extraordinary and minister 
plenipotentiary (each $12,000) to China, Japan^ Spain, Austria, Italy, and Brazil ; 1 
envoy extraordinary and minister plenipotentiary (each $10,000) to Argentine Re- 
public, Colombia, Peru, Turkey, and Chile ; 1 envoy extraordinary and minister pleni- 
potentiary ($10,000) to Nicaragua, Costa Rica, ana Salvador ; 1 envoy extraordinary 
and minister plenipotentiary ($10,000) to Guatemala and Honduras ; 1 envoy extra- 
ordinary and minister plenipotentiary (each $7,500) to Belgium, Hawaiian Islands, 
Netherlands, Venezuela, and Paraguay and Uruguay ; 1 envoy extraordinary and min- 
ister plenipotentiary (each $7,500) to Sweden and Norway and to Denmark ; 1 envoy 
extraordinary and minister plenipotentiary (each $5,000) to Bolivia and Ecuador; 1 
minister resident and consul-genoral ($7^500) to Korea ; 1 envoy extraordinary and 
minister plenipotentiary ($5,000) to Switzerland; 1 minister resident and consul- 
general ($6,500) to Roumania, Servia, and Greece; 1* minister resident and consul- 
general (each $5,000) to Siam, Persia. Portugal, and Haiti, and the minister resident 
and consul-general in Haiti shall also be accroaited as charge d'affaires to Santo Do- 
mingo ; 1 imnister resident and consul-general ($4,000) to Liberia ; 1 agent and con- 
sul-general ($5,000) to Cairo; 1 consul-general ($6,000) to Havana; 1 consul-general 
(each $5,000) to London, Paris, Rio de Janeiro; 1 consul-general (each $5,000) to 
Shanghai and Calcutta; 1 consul-general ($4,500) to Melbourne; 1 consul-general 
(each $4,000) to Berlin, Montreal, Kanagawa, Panama, Mexico (city), and Honolulu; 
1 consul-general (each $3,500) to Halifax and Vienna : 1 consul-general (each $3,000) 
to Apia, Constantinople, Dresden, Ecuador, Frankfort, Ottawa, Rome, St. Petersburg, 
and St. Gall; -1 consul-general ($2,500) t^Nuevo Laredo ; 1 consul-general ($2,000) to 
Tangier ; 1 secretary of legation (each $2,625) to London, Paris, Berlin, St. Petersburg, 
China, and Japan ; 1 secretary of legation ($1,800) to Mexico ; 1 secretary of legation 
($1,500) to Korea ; 1 secretary of legation and consul-general ($2,000) to Bogota ; 1 sec- 
retary of legation ($2,000) to Guatemala and Honduras and consul-general to Guate- 
mala; 1 secretary of legation (each $1,800) to Turkey, Austria, Italy, Spain, and Bra- 
zil ; 1 secretary of legation (each $1,500) to Argentine Republic, Venezuela, Chile, and 
Peru; 1 second secretary of legation (each ^,000) to London, Paris, and Berlin; 1 
second secretary of legation (each $1,800) to Japan, and China; 1 interpreter to the 
legation (each $3,000) to China, and Turkey; 1 interpreter to the legation ($2,500) to 
Japan; 1 interpreter to the legation and consulate-general ($1,000) to Persia; 1 inter- 
preter to the legation and consulate-general ($1,000) to Korea ; 1 interpreter to the 
legation and consulate-general ($500) to Bangkok, Siam; 1 consult ($5,000) to Liver- 
pool; 1 consul ($5,000) to Hongkong; 1 commercial agent ($5,000) to Boma; 1 consul 
(each $3,500) to Amoy, Canton, Tien-Tsin, Havre, and Callao; 1 consul (each $3,000) to 
Prague, Antwerp, Valparaiso, Colon (Aspinwall;, Chin Kiang, Fuchau, Hangkow, 



* Nominated by the President and confirmed by the Senate. 

t Consulates are divided into classes as follows: Class 1, $4,000; class 2, $3,500 ; 
class 3, $3,000; class 4, $2,500; class 5, $2,000; class 6, $1,500; class 7, $1,000. 
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Bordeaux, Barmen, Belfast, Bradford, Demerara, Glasgow, Kingston (Jamaica), 
Manchester, Singapore, Nagasaki, Osaka and Hiogo, Vera Cruz, Matanzas (Cuba), 
Basle, and Montevideo; 1 consul (each $2,500) to Buciios Ayres, Reiclienberg, Brus- 
sels, Niugpo, St. Thomas, Lyons, Marseilles, Annahorg, Aix-la-Chapelle, Bremen, 
Brunswick, Chemnitz, Hamburg, Nuremberg, Mayence, Athens, Birmingham, 
Dundee, Leith, Nottingham, Sheffield, Tunstall, Victoria (British Columbia), Hud- 
dersfield, Paso del Norte, Cienfuegos, Santiago de Cuba, and Smyrna; 1 consal 
(each $2,000) to Trieste, Pemambuco, Barranquilla, San Jose, Rheims, St. Etienne, 
Cologne, Crefeld, Dusseldorf, Leipsic, Stuttgart, Sonneberg, Magdeburg, Belize 
(British Honduras), Cardiff, Chatham, Cork, l3ublin, Dumfermline, Hamilton (On- 
tario), Leeds, Nassau (New Providence), Port Louis (Mauritius), Port Stanley and 
St. Thomas (Canada), St. John ^New Brunswick), Sherbrooke (Canada), Sydney (New- 
South Wales), Toronto (Canada), Tegucigalpa, Palermo, Tamatave, Acapulco, Piedras 
Negras, Rotterdam, Managua, San Juan del Norte, Odessa, San Salvador, Baracoa, 
Manila (Philippine Islands), San Juan (Puerto Rico), Sagua la Grande (Cuba), Hor- 

fen, Zurich, Beirut, Jerusalem, and Maracaibo; 1 consul (each $1,500) to Bahia, 
ara, Santos, Liege and Verviers, Copenhagen, Cognac, Guadeloupe, Martinique and 
Nice, Breslau, Kehl, Mannheim, Munich, Amherstburg (Canada), Antigua (West 
Indies), Auckland (New Zealand), Barbados, Bermuda, Bristol, Brock villo (Ontario), 
Cape Town, Coaticook (Canada), Ceylon (India), Charlottetown (Prince Edward Is- 
land), Clifton (Canada), Fort Erie (Canada), Goderich (Canada), Gibraltar, Guelph. 
(Canada), Kingston (Canada), London (Canada), Malta, Morrisburg (Canada), New- 
castle- on-Tyne, Pictou (Canada), Port Hope (Canada), Port Sarnia (Canada), Port 
Stanley (Falkland Islands), Prescott (Canada), Quebec, Southampton, St. Helena, St. 
Johns (Quebec), St. Stephens (Canada), Stratford (Ontario), Three Rivers (Canada), 
Wallaceburg (Canada), Windsor (Ontario), Winnipeg (Manitoba), Wooastock (New 
Brunswick), Yarmouth (Nova Scotia), Castel-a-Mare, Catania, Florence, Genoa, Leg- 
horn, Messina, Milan, Naples, Matamoras, Merida, Nogales^ Tampico, Amsterdam, 
Asuncion, Fayal (Azores), Funchal (Madeira), Santo Domm^o, Barcelona, Cadiz, 
Cardenas, Denia, Malaga, Geneva. Gottenburg, Stockholm, Sivas, La Guayra, and 
Puerto Cabello; 1 consul (each $1,000) Ghent, Talcahuano, Nantes, Stettin, Gaspe 
Basin (Canada), Sierra Leone (West Africa), Turks Island, Windsor (Nova Scotia), 
Cape Haitien, Kuatan and TruxiUo (to reside at Utilla), Venice, Batavia, Mozam- 
bique (Africa), Santiago (Cape Verde Islands), Tahiti, and Christiania; 1 clerk * at 
consulate ($2,00Q) at Liverpool; 1 clerk at consulate ($2,600) at Havana; 1 clerk 
at consulate (each $1,600) at London, Shanghai, Paris, Rio ae Janeiro, 1 clerk at 
consulate ($1,500) at Antwerp, 1 clerk at consulate (each $1,200) at Berlin, Bremen, 
Chemnitz, Crefeld, Frankfort, Hamburg, Havre, Hongkong, Kanagawa, Lyons, Man- 
chester, Mexico (city), Montreal, Barmen, Vienna; 1 clerk at consulate ($640) at 
Halifax; 1 clerk at consulate ($1^000) at Belfast; 1 clerk at consulate (each $960) 
at Birmingham, Bradford, Marseilles; 1 clerk at consulate (each $800) at Bor- 
deaux, Brussels, Calcutta, Colon, Dresden, Glasgow, Leipsic, Melbourne, Nuevo 
Laredo, Nuremberg, Panama, Port an Prince, Sheffield, Singapore, Sonneberg, To^ 
ronto, Tunstall, Kingston (Jamaica), Maracaibo, Ecuador, Messina, Ottawa, Paler- 
mo, St. Gall, Smyrna, Tangier. 1 clerk at consulate (each $640) at Leith and Vic- 
toria; 1 clerk at consulate ($480) at Beirut; 1 clerk at consulate (each $640), Piedras 
Negras, Paso del Norte, Aix la Chapelle; 1 clerk at consulate ($480; at Prague; 1 
clerk at consulate ($600) at Horgen; 1 clerk at consulate (each $480) at Berne, 
Demerara, Florence, Genoa, Malaga, Mannheim, Naples, Stuttgart, and Zurich; 
charg6 d'affaires ad interim and diplomatic officers abroad ($20,000) ; clerk hire 
($1,200) at the legation in Spain ; 8 consular clerks (each $1,200) ; 5 consular clerks 
(each $1,000) ; interpreters ($15,000) to China, Korea, and Japan : interpreters and 
guards ($6,000) to Turkish Dominions and at Zanzibar; marshals for consular courts 
($9,300) in China, Korea, Japan, and Turkey, 



* Consular clerks, interpreters, and marshals appointed by the President alone. 
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[June 30, 1892.J 
CLASSIPIED SSBYICB. 



Yearly 
salary. 



I. Placet clattified and excepted from examination. 



1 at\jU8ter of accounts 

1 adjuster 

1 assayer 

1 assistant and chief clerk . 
1 assistant cashier. 



1 assistant in charge of office and topography, Coast Sorvey. 

1 assistaut snperintendent Treasury building 

2 assistant tellers 



1 attendant. 

4 binders at $4 per diem 

2 binders 

10 binders 

1 bond clerk , 

11 cabinetmakers 

1 cabinetmaker 

L chief clerk 

2 chief clerks 

1 chief clerk i , 

1 chief clerk , 

2 chief clerks 

1 chief clerk 

1 cashier 

1 chief of Bureau of EngravlDg and Printing 

1 chief of division 

2 chiefs of divisions 

2 chiefs of divisions 

16 chief of divisions 

6 chiefs of divisions 

4 chiefs of divisions 

13 chiefs of divisions 

36 chiefs of divisions , 

1 chief of division 

1 chief of division 

1 chief of division at $9.60 per diem 

1 clerk to Treasurer 

1 clerk to Secretary 

1 clerk to disbursing clerk 

1 coin clerk 

1 deputy head of bureau *. 

1 deputy head of bureau 

1 deputy head of bureau 

2 disbursing clerks 

2 disbursing clerks 

1 distributer of stock 

1 distributer of stock 

1 electrotyper and photographer 

4 elevator conductors 

1 examiner 

1 foreman of bindery, at $5 per diem : . . 

1 foreman of laborers 

1 foreman of cabinet shop 

1 Government actuary 

1 inspector of furniture 

1 mechanician 

1 plate printer i i 

4 plate printers 

2 plate printers 

866 plate printers, piece rates 

4 plate printer's helpers 

3 private secretaries to assistant secretaries 

1^ skilled laborer 

3 skilled laborers 

1 superintendent stamp vault 

1 superintendent national currency 

1 8uj>erintendent national bank reaemption agency. 



1 topographer and hydrographer. 

1 vault clerk , 

80 engravers, various salaries 

2 apprentices to engraving 

1 apprentice to engraving 

2 apprentices to pressmen 



$2,000 
1,500 
2,200 
2,500 
3,200 
2,000 
2, 100 
2,250 
720 



900 
840 
1,600 
1,000 
720 
3,000 
2,500 
2,400 
2,250 

2, 000 
1,800 

3, GOO 

4, 500 
3, 500 
3, 000 
2, 750 
2, 500 
2, 250 
2, 200 
2,100 
2, 000 
1,800 
1,400 



1,800 
2,400 
1,200 
1,400 
3, 200 
2, 800 
2, 000 
2, 500 
2, 000 

1, 252 
1,200 
1,800 

720 

2, 500 



1,000 
1,500 
1,800 
3,000 
1, 250 
l.COO 
1,000 
900 



700 
1,800 
840 
720 
2,000 
3, 500 
3,500 
2,500 
1,800 
2,500 



780 
320 



* The amount of compensation paid them during the fiscal year 1892. 
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IN THE TREASURY DEPARTMENT AT WASHINGTON— Continued. 
CLASSIFIED SBBYICB— Continued. 



Yearly 
salaiy. 



I. Placet elattijled and excepted trom examination— Continued. 

2 provers 

4 plate cleaners 

4 plate cleaners 

1 plate cleaner , 

1 hardener 

1 machinist 

2 tiachinists *. : 

8 machinists 

1 machinist 

3 pressmen 1. 

2 pressmen 

2 pressmen 

4 Dinders 

1 binder 

1 plumber , 

20 confidential clerks to heads of bureaus, being clerks of the various 
' 1 apprentice machinist , •- , 

1 custodian, dies, rolls, and plates 

2 subcustodians 

1 clerk .' 

1 clerk 

1 clerk 

1 clerk 

1 carpenter 

2 carpenters 

1 carpenter , 

2 carpenters 

1 carpenter ' 

667 



Total salaries excepted 

II. Placet clattified and tvJbject to competitive examination. 



1 accountant 

2 assistant bookkeex>ers 

1 assistant bookkeeper 

2 assistant chiefs of divisions . 
1 assistant chief of division . . . 
9 assistant chiefs of divisions. . 
1 assistant civil engineer 

1 assistant in Uboratory 

20 assorters of money orders - . . 
30 assorters of money orders . . . 

3 bookkeepers 

2 bookkeepers 

3 buoy colorists 

2 chart correctors 

1 chart corrector 

1 civil engineer 

187 clerks, class 4 

1 clerk, class 3 

300 clerks, class 3... 

357 clerks, class 2 ; . . 

390 clerks, class 1 

186 clerks, class E 

209 clerks, class D 

6 clerks, class C 

2 clerks, claas B 

1 clerk, class B 

9 clerks, class A 

7 clerks, class A 

2 computers 



2 computers 

2 computers 

2 computers 

7 computers. 

1 computer 

2 clerks 

4 clerks 

1 adjuster 

1 clerk (stenographer). 

2 clerks 

8 clerks 

2 clerks 

11 clerks 



$1,565 
1,262 
780 
470 
1,000 
1,875 
1,000 
039 
780 
1,400 
1,252 
1,000 
1,252 
1,000 
1,200 



500 
2,400 
1,600 
1,800 
1,400 
1,200 
1,000 
1,600 
1,000 
900 
780 
720 



1,200 
2,400 
2,000 
2,400 
2,100 
2,000 
2,400 
1,000 
900 
840 
2,000 
1,900 
720 
1,200 
900 
1,800 
1,800 
1,650 
1,600 
1,400 
1,200 
1,000 
900 
840 
800 
720 
700 
660 
2,000 
1,800 
1,600 
1,400 
1,200 
LOOO 
1,800 
1,600 
1, 250 
1,400 
1,400 
1,252 
1,200 
1,000 
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IN THE TREASURY DEPARTMENT AT WASmNOTON— Continued. 
CLASSIFIED SEEVICE-Omthwied. 



II. PUicM eloftified and wbjeH to eompeUHve neamtnation— C<mtinii6d. 



4 clerta 

1 clerk 

6 derka- 

4 fderks 

1 copyist 

1 oopyiat 

41 copyists 

4 copyists 

5 copyists 

4 copyists and eoonters 

1 drafto^as 

1 draftsman 

1 draftsman 

2 draftsmen 

4 draftsmen 

1 djraftsman 

1 draftsman 

1 draftsman 

3 draftsmen 

1 draftsman 

2 draftsmen 

2 draftsmen 

3 dnrftsmen 

1 draftsman, at $9 per diem 

1 draftsman, at $8 per dien. 

3 draftsmen, at $7 per diem 

5 draftsmen, at $8.50 per diem 

9 draftsmen, at $6 per diom. 

5 draftsmen, at $5.50 per diem 

4 draftsmen at $5 per diem 

6 draftsmen at $4.50 per di«n 

2 draftsmen at $4 per diem 

3 draftsmen at $3.50 per di^ 

1 draftsman at $3.25 per diem 

1 electrotyper at $3 per diem 

1 dectrotyper 

I estimate and digest clerk 

7 feeders 

1 inspector dectrlc lights 

1 mail messenger 

1 mail messenger 

1 microscopist 

1 paper-coonter 

6 paper-coon ters 

1 paper-cirtter at $3 i)er diem 

2 principal bookkeepers 

1 principal clerk and accountant 

1 receiving clerk 

8 s^aratora 

1 sewer and folder at $2.50 per diem . 

2 skillod laborers 

1 skilled laborer 

1 skilled laborer 

1 statistical clerk * 

1 stenographer 

2 stenographers 

1 stenographer 

1 superintendMit paper room 

1 snperintende&t 

1 snperrntcndent 

4 suporinteadents 

2 superintendents 

1 superintendent 

1 tdegraph operator * 

1 translator 

1 typewriter 

3 typewriters 

2 typewrfters 

3 tracers 

3 tracers 

1 writer., - 

7 writers 

1 writer.. 

1 stent^^pher and typewriter 

1 stenographer and typewriter 

4 stenographeri and typewriters . . . . 



Yearly 
salary. 



$039 

900 
780 
700 
i,200 
1,000 
900 
840 
720 
900 
1,200 
2,400 
2,200 
2,900 
1,800 
1.560 
1,500 
1,440 
1,200 
1,400 
1,200 
1,000 
900 



2,000 
660 

1,900 

1,000 
.840 

2,500 
720 
620 



2,500 
2,000 
1,900 
660 



1,000 
900 
840 
2, 000 
1, 800 
1,600 
1,400 
1,200 
4,000 
3, 500 
1,900 
1, 800 
1,500 
1,200 
1,400 
720 
1,200 
900 
900 
840 
800 
720 
900 
1,800 
1,600 
1,400 
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IN THE TREASURY DEPARTMENT AT WASHINGTON— Continued. 
CLASSIFIED SEBYICE— Continued. 



Yearly 
salary. 



Aggreeate 
yearly 
salaiy. 



n. Placet eUuHJUd and tubjeet to eompetUive examinoHon—ContinvLbd., 



4 stenographers and typewriters 

4 clerks 

3 clerks 

2 clerks 

4 clerks 

8 helpers 

10 helpers 

12 helpers 

34 helpots 

21 helpers 

120 operatives 

90 operatives 

100 operatives 

4 opemtives 

4 assintant snperlatendents 

1 assistant sui>erintondeDt 

1 assistant superintendent 

1 assistant snpcrintendent 

1 assistant saperintendent. . 

856 printers' assistants at $1.25 per diem . 

1 clerk 

2 clerks 



2,783 



Total salaries, competitive. 



m. Places elasHJled and authorized to be fiUed by noneompetitive exam- 
ination. 



1 captain of watch 

I captain of watch 

1 chemist 

1 ooropositor and pressman at $3.20 per diem . 
1 chief engineer * 

1 assistant engineer 

2 assistant engineers 

1 engineer 

3 engineers 

1 hospital steward (employed as chemist) 

2 lientenants of watch 

2 lieutenants of watch 

1 locksmith 

8 pressmen 

1 storekeeper 



Total salaries, noncompetitive . 



$1,200 

1,600 
1,400. 
1,200 
1,000 
939 
780 
700 
626 
548 
626 
548 
470 
390 
1,800 
1,565 
1,400 
1,300 
1,200 



1,600 
1,200 



$4,800.00 
6,400.00 
4,200.00 
2,400.00 
4.000.00 
7,512.00 
7,800.00 
8,400.00 
21,284.00 
11,508.00 
75, 120.00 
49,320.00 
47,000.00 
1,560.00 
7,200.00 
1,565.00 
1,400.00 
1,300.00 
1,200.00 
♦145, 493. 90 
1,600.00 
2,400.00 



2,991,280.15 



1,460 
1,400 
2,500 



1,800 
1,000 

720 
1,400 
1,000 
1,200 
1,100 

900 
1,200 
1,200 
1,200 



1,460.00 
1,400.00 
2,500.00 
1,168.00 
1,800.00 
1,000.00 
1,'440.00 
1,400.00 
3,000.00 
1,200.00 
2,200.00 

i,8oaoo 

1,200.00 
3,600.00 
1,200.00 



26,368.00 



* The salaries of printers' assistants are for one day or parts of a day, owing to the system of pay- 
ment according to tne actual service rendered and the varying needs of the service. ' The amount 
named as the salaries of printers' assistants is the total amount of compensation paid them during the 
fiscal year 1892. 

TOCULSSIFIED SERVICE. 



Yearly 
salary. 



Aggrente 
yesrTy 
salary. 



lY. Places above the eiassijled service JtUed by appointmmt by the President, 

8 assistant secretaries , 

3 chiefs of bureaus , 

8 chiefs of bureaus 

1 chief of bureau 

5 chiefs of bureaus 

7 chiefs of bureaus 

1 chief of bureau , 

1 deputy head of bureau 

2 deputy heads of bureau 

8 deputy heads of bureaus 

1 secretary 

85 Total salaries, unclassified, Presidential 



$4,600 
6,000 
5,000 
4,500 
4,000 
8,600 
8,600 
8,600 
2,700 
2,260 
8,000 



$18,500.00 
18,000.00 
15,000.00 
4,500.00 
20,000.00 
25,200.00 
8,500.00 
8,600.00 
5,400.00 
18,000.00 
8.000.00 



184,600.00 
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IN THE TREASURY DEPARTMENT AT WASHINGTON— Continued. 
UNCLASSUTED SEBVICE— Continued. 



Yearly 
salary. 



Aggregate 
yearly 
salary. 



V. Placet hdov) the clanified terviee. 



78 assistant messengers. 

1 carpenter's helper 

114 charwomen 

1 coal-passer 

3 female laborers 

5 firemen 

5 firemen 

1 fireman 

1 fireman 

1 forewoman 

2 forewomen 

2 foremen , 

1 foreman 

1 foreman 

1 foreman 

1 forotiian 

1 instrament-makei 

1 instrument-maker 

4 instrument-makers . . . 
1 iustrumeut-maker 

1 janitor 

120 laborers 

2 laborers 

1 laborer 

18 laborers 

3 laborers 

10 laborers 

4 laborers 

3 laborers 

2 laborers 

31 messengers 

6 messengers 

2 messengers 

2 messengers 

1 messenger 

1 messenger 

1 packer and folder 

6 special watchmen 

66 watchmen 

3 watchmen 

1 watchman 

1 workman 

2 workmen 

3 workmen 

10 workmen 

2 workmen 

1 workman 

1 workman 

4 firemen 

26 watchmen 

1 messenger 

4 assistant messengers . 

41 laborers 

45 charwomen 



$720 
660 
240 
500 
660 
720 



550 
700 
470 
1, 500 
1,400 
820 
700 
626 
1,800 
1,200 
1,000 
700 
1,200 

6ao 

600 
630 
620 
550 
500 
480 
360 
365 
840 
820 
700 
040 
550 
600 
630 
720 
720 



1,400 
1,200 
1.000 
900 
840 
720 
660 
820 



840 



946 



Total . 



$56,160.00 
660.00 
27, 360. 00 
500.00 
1,980.00 
3,600.00 
3, 300.00 
630.00 
550.00 
700.00 
940. 00 
3, 000.00 
1,400.00 
820.00 
700.00 
626.00 
1, 800.00 
1, 200. 00 
4,000.00 
700.00 
1, 200. 00 
79, 200. 00 
1, 200.00 
630. 00 
11, 160. 00 
1, 650. 00 
5, 000. 00 
1, 840. 00 
1, 380. 00 
730. 00 
25, 200. 00 
4, 100. 00 
1,400.00 
1, 280. 00 
550.00 
600.00 
63D.00 
4,320.00 
47,520.00 
2, 640.00 
820.00 
1,400.00 
2,400.00 
3,000.00 
9,000.00 
1,680.00 
720.00 
660.00 
3,280.00 
21,159.20 
840.00 
2,874.10 
19, 514.30 
11,669.80 



381,973.40 



MINTS AND ASSAY OFFICES. 
[Outside the classified service.] 

Subordinate officers, clerks, and employes of the various grades in 
the mints and assay offices are appointed by the superintendents, or 
other principal officers in charge, with the approval of the Director of 
the Mint at Washington. Superintendents or assay^s ui oharge are I 
appointed by the President, subject to confirmation by the Bmskpe^ tmi 
an unlimited term. The principal officers of the minto and aiSHNiy ' 
Offices with their salaries are shown below. In addition to tihese tbere 
are workmen and adjusters. 
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BEPOST OF THE CITIL 8EBVICB COMMKSCQH. 



MOTTS. 

Carson f Net, — Snperintendent, $3,000: assayer, melter and refiner, and coiner, at 
$2,500 each ; assistant assajer, assistant melter and refiner, and assistant coiner, at 
$2,000 eacli; chief clerk, at $2,250; cashier, bookkeeper, and weigh clerk, at $2,000 
eadi; abstract clerk and register of deposits, at $1,800 each; assayer*8 computation 
clerk, at $1,200. 

Denver, Colo.— Assayer in charge, $2,500; melter, $2,250; chie£ clerk, $1,800; 1 
clerk, $1,600; 1 clerk, $1,400; assistant assaycr, $1,400. 

Xew Orleans, Xa.— Superintendent, $3,500; assayer, melter and refiner, and coiner, 
at $2,500 each; cashier and chief clei^, at ^,000; assistant assayer, assistant melter 
and refiner, and assistant coiner, at $1,900 each; abstract clerk, bookkeeper, weigh 
elerk, and aasayer's computation clerk, at $1,600 each; renter of the deposits, war- 
rant derk, and assistant weigh clerk, at $1,250 each; casmer's olerk, $1,100. 

PAtladeipj^a.— Superintendent, $4,500; assayer, melter and refiner, coiner, aad 
engraver, at $3,000 each; assistant assayer, assistant melter and refiner, and assist- 
ant coiner, at $2,000 each ; and €ashier^,500; chief olerk, $2,250; bookkeeper, ab- 
stract cler^ and weigh clerk, at $2,000 each ; cashier's clerk, warrant clerk, and 
register of deposits, at $1,700 each; assistant weigh clerk andassayer's computation 
olerk, at $1,600 each. 

Sun Francisco, CaX, — Superintendent, $4,500: assayer, melter and refiner, and coiner, 
at $3,000 each; chief clerk and cashier, at $2,500 each; bookkeeper, abstract clerk, 
weigh clerk, warrant clerk, assistant assayer, assistant melter and refiner, assistant 
coiner, and register of deposits, at $2,000 each; cashier's clerk, $1,800; assayer's com- 
puting clerk, assistant weigh clerk, and superintendent's computing clerk, at $1,600 
each. 

Summary of mini service. 



Designation. 


No. 


GompcBsa- 

tiOB. 




19 
55 
42 
522 
190 


IS6.250 
101,050 
56,S20 
&56.903 
133«743 










Total 


887 


906,266 





ASSAY OFFICES OF THE ITNTTED STATES. 

* A' - ■ 

[Ontside the classified service.] 

Boise City, Idaho. — Assayer and melter, $2,000; 1 clerk, $1,200. 
CharloitCj N. C, — ^Assayer and melter, $1,500 ; assistant assayer, $1,250. 
Helena, Jtfbn^.— Assayer in charge, $2,250; melter, ^,250; chief clerk, $1,800; 1 
clerk. $1,400. 

Neto Forfc. — Superintendent, $4,500; assayer and melter and refiner, $3,000 each; 
chief clerk, assistant melter and refiner, and weighing clerk, $2,500 each; book- 
keeper, $2,350; warrant clerk, $2,250; cashier^ $2,000; bar clerk, abstract clerk, and 
assayer's computation clerk, $1,800 each; assistant weigh clerk, $1,600; registiar of 
deposits, $2,250; assayer's first assistant, $2,250; assayer's second assistant, $2,150; 
assayer's third assistant,* $2,000. 

St, Louis, Mo, — Assayer in charge, $2,500; 1 clerk, $1,000. 



Summary of the sei*vice at United States assay offices. 



Designation. 


No, 


Compensa* 
tioa. 




8 
20 

2 
72 


$21,000 
28,750 

2,soe 

03,503 








Total 


102 


146,061 
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IKDEPiarDENT TREASURIES. 
[Ontside tbe classified service.] 

The principal officers at the subtreasories with. their salaries are shown Jbelow. 
Under section 3595, Revised Statutes, assistant treasurers are appointed bj the Pres- 
ident, subject to confirmation by the Senate, for the^erm of four years. The subor- 
dinates at the subtreasnries are appointed by the assistant Measurers by and with 
the consent and approbation of the Secretary of the Treasury. 

Baltimore, — ^Assistant treasurer, $4,500 : cashier, ^,500 ; 3 clerks, at $1,800 each ; 2 
clerks, at $1,400 each;' 3 clerks, at $1,200 each; 1 clerk, $1,000; 1 messenger, $840 ; 3 
vault watchinen, at $720 each. 

Boston, — ^Assistant treasurer, $5,000: chief clerk, $2,500; payinc teller. $2,500; 
assistant paying teller, $2,200; vault clerk, $2,000; receiving teUer, $2,000; first 
bookke^er, $1,800; second bookkeeper, $1,400; specie clerk, $1,800; money clerk, 
$1,500; coupon clerk, and redemption clerk, at $1,400 each; receipt cterk, and general 
clerk, at $1,200 each; assistant redemption clerk, $1,100; 3 cle&s at $1,000 each; 1 
clerk, $800; messenger and chief watchman, $1,060 ; 3 watchmen and janitors, at 
$850 each. 

Chicago, — ^Assistant treasurer, $4,500; cashier, $2,500; paying teller, $1,800; book- 
keeper, and receiving teller, at $1,^00 each ; 3 coin, coupon, and currency clerks, at 
$1,500 each; 7 clerks, at $1,200 each; 1 messenger^ $840; 1 janitor, at $600; Swatch- 
men, $720 each; and for temjKnrary clerical force in his office, $3,000. 

Cindnnaii, — Assistant treasurer. $4,500; cashier, $2,000; bookkeeper, $1,800 ; re- ♦ 
ceiving teller, $1,500; check clerk, and interest clerk, at $1,200 each; 1 clerk, at 
$1,200 ; 2 clerks, at $1,000 each; 2 night watchmen at $720 each; messenger, $600; 

I watchman, at $120. 

New Orleans. — ^Assistant treasurer, $4,000; chief clerk and cashier, $2,250; receiv- 
ing teller, $2,000; paying teller, $2,000; bookkeeper, $1,500; 1 clerk, $1,200; coin 
and redemption clerk, $1,200; 2 clerks at^l,000 each; porter, $500; 1 day watchman, 
$720; 1 night watchman, $720. 

New York, — Assistant treasurer, $8,000; cashier and chief clerk, $4,200: deputy as- 
sistant treasurer, $3,600: assistant cashier and vault clerk, $3,200; 2 chiefs of divi- 
sion, at $3,100 each; 2 chiefs of division at $2,700 each; chief paying teller, $3,000; 
authorities clerk, $2,600; chief of division, $2,400 ; chief bookkeeper, $2,400 ; cor- 
respondence clerk, $2,300; assistant chief of division, $2,300 ; 2 assistant chiefs of 
division tit 1^2,250 each; assistant paying teller, $2,200; assistant chief of division, 
$2,200; minor-coin teller, $2,000 ; 3 clerks at $2,100 each; 9 clerks at $2,000 each; 

II clerks at $1,800 ; 3 clerks at $1,700 each; 8 clerks at $1,600 each; 11 clerks, $1,500 
each ; 12 clerks at $1,400 each ; 4 clerks at $1,300 each ; 8 clerks at $1,200 each ; 2 
clerks at $1,000 each; stenographer and typewriter, $1,400; messenger, $1,300 ; 4 
messengers at $1,200 each ; 2 messengers at $900 each ; 2 hall men at $1,000 each ; 2 
porters at $900 each; keeper of the building, $1,800; chief detective, $1,800; assist- 
ant detective, $1,400; engineer, $1,050; assistant engineer, $820; six watchmen at 
$720 each. 

Philadelphia. — Assistant treasurer, $4,500; cashier and chief clerk, $2,500; Ijpok- 
keeper, ^,500; paying teller, $2,200; chief intere^ clerk and chief registered 
interest clerk at $1,900 each ; assistant bookkeeper, $1,800 ; coin teller, $1,700 ; re- 
demption clerk and assistant coupon clerk at $1,600 each; assistant registered inter- 
est clerk, $1,500; assistant to cashier and assistant coin tieller at $l,400^each; receiv- 
ing teller, $1,300 ; 3 clerks at $1,200 each; assistant receiving teller, $1,200; superin- 
tendent, messenger, and chief watchman, $1,100; 4 female counters, at $900 each; 
7 watchmen^L $^20 each. 

St. Louis. — ^Assistant treasurer, $4,500 ; chief clerk and teller, $2,500 ; assistant 
-teller,. $1,800; bookkeeper, $1,500; assistant bookkeeper, coin teller, and assistant 
teller at $1,200 each ; coin clerk, assistant coin clerk, and messenger, at $1,000 each ; 
3 watchmen at $720 each. 

San Francisoo. — ^Assistant treasurer, $4,500 cashier, $3,000; bookkeeper, $2,500; 
chief clerk, $2,400; assistant cashier, receiving teller, and assistant bookkeeper at 
$2,000 each; 1 clerk at $1,400; 1 messenger, $840; and 4 watchmen at $720 each. 

Summary of the Officers of the Subtreasuries. 



Designation. 


No. 


Comx>ensa- 
tion. 




9 


$44,000 

362, 070 




246 
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REPORT OF THE CIVIL SERVICE* COBfMISSION* 



List of Officers aio) Emploti^s at the Classified Customs Ports. 



NEW YORK. 

CoUeetor'i office. 

Classified service : 

Places classified and excepted from ex- 
aromatioD *17 

Places classified and subject to noncom- 
petitive examination 

Places classified and subject to compet- 
itive examination 922 

Total clasiilfied 948 

Unclassified service: 

Places filled by appointment by the 
President 2 

Places below the classified service: 

Carpenters 4 

"Watcbmen 41 

Skilled laborer 1 

Usher 1 

Guides 2 

Messengers 71 

Floor bookkeepers 7 

Foremen 8 

Elevator men 

Searchers 

Assistant engineer 

• Firemen 

Deputy collectors 

Porter 

Bookbinder's assistant 

Scrub woman , . . . . 

Coastwise inspectors 

Inspector 

Gangers' laborers 

Weighers' Janitors 



Total unclassified 196 

Total collector's office 1,144 

NavaX offiu. 



Classified service: 

Places classified and excepted from ex- 
amination 

Places classified and subject to noncom- 
petitive examination 

Places classified and subject to compet- 
itive examination 



Total classified service. 



XTnckMsifled service: 

Place filled by appointment ^y the 

President 

Places below the classified service: 
Messengers 

Total unclassified 

Surveyor' t office. 

Classified service: 

Places classified and excepted from ex- 
amination 

Places classified and subject to noncom- 
petitive examination 

Places classified and suljeot to competi- 
tive examination 



Total classified. 



KBW TOitK— continued. 

Surveyor'* oJl«e— Continued. 

Classified service— Continued. * 
Places below the classified service: 

Messengers 

Foreman of laborers 



Total unclassified • 

Appraiser'i office. 

Classified service: 

Places classified and excepted from ex- 
amination 

Places classified and subject to noncom- 
petitive examination 

Places classified and suljoct to competi- 
tive examination 



Total classified. 



Unclassified service: 

Places filled by appointment by the 

President 

Places below the classified service: 

Clerks 

Messengers 

Openers and packers 

Scencilers 

Appraiser's laborers .. 

Total unclassified 

Total appraiser's office 

Grand total 1 

BALTIMOBB. 

CoUeetor't office. 

Classified service: 

Places classified and excepted from ex- 
amination 

Places classified and subject to noncom- 
petitive examination 

Places classified and sul^ject to competi- 
tive examination 



14 

1 






195 
196 



364 

[659 



Total classified. 



XTnclassified service: 

Places filled by appointment by the 

President ^ ^ 

Places below the classified service: 

Aid to collector 

Captain night watch 

Watchmen 

Clerks 

Keeper of scales room 

Keeper of record room 

Fiiemen 

Female examiner 

Boatmen 

Porters •. 

Foreman of porters 

Messengers 

Sampler 

Laborers 

Foreman of laborers 

Assistant weigher 



Total unclassified 

Total collector's office.. 



Unclassified service: 

Place filled by appointment by the 
President 1 

* Deputy collectors, 9; oashter, 1; auditor, 1; acting disbursing agent, 1; private secretary, 1{ 
assistant cashier to collector, 1 ; bookbinder, 1 ; detectives, 2. 
f Deputy naval officers, 2 ; private secretaij, 1. 
i Deputy surveyors, 3 ; private secretary, 1. 

9 Deputy collectors, 2; cashier, 1; auditor, 1; assistant cashier, 1} private secretary, 1. 
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List of 0fficei*8 and emplo\j48 at the 

BALTIMORB— continued. . 
Naval office. 



Olassified service : 

Place classified and excepted from ex- 
amination 

Places classified and subject to noncom- 
petitive examination 

Places classified and subject to coropeti- 
tive examination 



Total classified. 



TJnclassified service : 

Place filled by appoinfment by the 

President 

Place below the classified senice : 
Messenger 



Total unclassified . 
Total naval oflBce . 



Surveyor's office. 

Classified service: 

Places classified and excepted from ex- 
amination 

Places classified and subject to noncom- 
petitive examination 

Place classified and subject to competi- 
tive examination. 



Total classified. 



3 



classified customs ports — Continued. 

BOSTON— continued. 
Naval office. 

Classified service: 

Places classified and excepted from ex- 
amination §2 

Places classified and subject to non- 
competitive examination 

Places classified and subject to compet- 
itive examination 9 

Total classified n 

Unclassified service : 

Place filled by appointment by the Pres- 
ident 1 

Place below the classified service (mes- 
senger) 1 



Unclassified service: 

Place filled by appointment by the Pres- 
ident. 

Places below the classified service : 

Messengers 3 

Total unclassified 4 

Total, surveyor's office. 7 

Grand total ^ 

BOSTpW. 

Collector'* office. 

Classified service: 

Places classified and excepted from ex- 
amination +7 

Places classified and subject to noncom- 
petitive examination 

Places classified and subject to competi- 
tive examination 216 

Total classified 223 



TTnclasdified service: 

Place fiUed by appointment by the Pres- 
ident 1 

Places below the classified service: 

Clerks 12 

Assistant storekeepers 10 

Messengers 22 

Watchmen 8 

Boatmen 4 

Porters 22 

Elevator men 7 

Janitor 1 



Total uncliussified 

Total collector's office. 



87 



tiDeputy surveyor, 1; private secretary. 1. 
IBepaty collectors, 3; auditor and disDursing 
cicA, 1 ; cashier, 1 ; private secretary, 1 ; assistant 



bursing 

, _ , , m hl Af» 1 . Ttrivftf A nA«rp.tArv. 1 • Oi 

cashier, 1. 

^ Deputy naval officer, 1 ; assistant deputy naval 



Total unclassified. 



Total naval office 13 

Surveyor's office. ~~' 
Classified service: 

Place classified and excepted firom ex- 
amination II 1 

Places classified and subject to noncom- 
petitive examination 

Places classified and subject to compet- 
itive examination 6 



Total classified. 



Unclassified service: 

Place filled by appointment by the Pres- 
ident 

Places below the classified service : 
Messengers 



Total unclassified 

Total surveyor's office 

Appraieer'i ot/lee. 

Classified service: 

Place classified and excepted from ex- 
amination 

Places classified |^d subject to non- 
competitive examination 

Places classified and subject to com- 
petitive examination 



HI 


22- 



Total classified . 



23 



Unclassified service: * 
Places filled by appointment by the Pres- 
ident 4 

Places below the classified service: 

Messengers 3 

Clerks 3 

, Openers and packers 14 

Porters 5 

Sugar sampler 1 



Total unclassified 

Total appraiser's office. . 
Grand total 



30 



53 



385 



BUETTNGTON. VT 

Collector** office. 

Classified service: 

Places classified and excepted firom ex- 
amination *. **6 

II Deputy surveyor, 1. 
IT Private secretary, 1. 

•* Deputy collectors, 4 ; deputy collectors and as- 
sistant cashiers at snbportSf 2* 



H. Ex. 1, pt. 8 ^17 
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Liti of officers and tmploy^t at ike 
BUitUKQTON, VT.— continued. 
Collector' 9 oJlM^-Continaed. 



Classifiwl sorvioe— Continued. 

Places classified and subject to noncom- 
petitive examination 

Places classified and suljjectto competi- 
tire examination 42 

Total classified 48 

Unclassified service: 

Place filled by appointment by the Pres* 

ident 1 

Places below the classified service: 

D^uty collectors and inspectors ... 16 
Tally clerks 8 

Total unclassified 20 

Grand total «8 

CHICJLGO. 

CoUeetor't office. 

Classified service: 

Places classified and excepted from ex- 
amination *7 

Places classified and subject to wm- 
competitive examination 

Places classified and subject to com- 
petitive examination 74 

Total classified 81 

Unclassified service : 

Places filled by appontiment by t£e Pres- 
ident 3 

Places below the classified service: 

Messon^l^ers 3 

Dopnty collector 1 

Storekeeper 1 

Openers and packers 2 

watchmen 3 

Laborers 13 

Elevator men 2 

Total unclassified 28 

Grand total 109 

DBTEOIT. 

CoUeetor*t office. 

Classified service: 

Places classified and excepted A*om cx< 
aroination t2 

Places classified and subject to non- 
competitive examination o 

Places classified and subject to compet- 
itive examination 45 

Total classified 47 

Unclassified service: ' 
Places filled by appointment by the 

Pnftidcnt 2 

Places below the classified service: 

Deputy collectors and inspectors ... 12 

Inspectresses 2 

Clerk 1 

Messenger 1 

Laborer ^ 1 

Total unclassified 19 

Grand total... 66 



♦Deputy collectors, 2; clerk and auditor, 1; 
cashier, 1 ; assistant cashier, 1 ; chief aotinir dis- 
bursing officer, 1 ; private secretary, 1. 

t Deputy collector, 1 ; cashier, 1. 

t Deputy collector, 1; deputy collector and 



classified customs ports — Continued. 

PHILADXLPHIA. 
CoUectwr's office. 



Classified service: 

Places classified and excepted from ex- 
amination {5 

* Places classified and subject to noaoom- 

petitive examination 

Places classified and subject to compet- 
itive examination 134 

Total classified 130 

Unclassified service: 

Places filled by appointment bj tlie 

President 2 

Places below the dassifled serviee : 

Foremen 2 

Searcher 1 

Stenciler 1 

Foreman weigher's laborer I 

Watchmen II 

Surveyor's watchmen 42 

Messengers 14 

Carpenter 1 

Tj*pewriter...; : 1 

Marker 1 

Laborers 34 

Watchman and storekeeper 1 

Clerk .\r. 1 

Total unc lassifiod 113 

Total, collector's office 252 

Natol office. 

Classified service: 

Places classified and excepted from ex- 
amination §3 

Places classified and subject to noncom- 
petitive examination 

Places classified and suliject to compet- 
itive examination 9 

Total classified 11 

Unclassified service : 

Place filled by appointment by the 

President 1 

Places below the classified service: 

Messengw 1 

TotAl undatsifled 2 

Total, naval ofl^ . -•. 13 

Surveyor i office. 

Classified service: 

Places classified and exoopted from ex- 
amination ||2 

Places classified tatd subject to noooom- 
petitive examination 

Places classified and suliject to compet- 
itive examination . . . . , 3 

Total classified 5 

Unclassified eeirvice: 

Place filled by appointment by ^0 Pres- 
ident .....rrr. 1 

Places bolow the classified service: 

Messenger 2 

Total i ndassified 3 

Total, surveyor's office 8 



cashier, 1; assistant cashier, 1; auditor, 1; pri- 
vate secretary, 1. 

J Deputy naval officer, 1; private secretary,!. 

(1 Deput > surveyors, 2. 
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PBiULDELPHiA^-continned. 
Appraiser's office. 

Classified service : 

Place cUssifted and excepted fjrom ex- 
aminatioii 

Places classified and subject to noncom- 
petitive examination 

Places classified and subject to compet- 
itive examination 



Total classified. 



Unclassified service : 

Places filled by appointment by the 

President 

Places below the classified service: 

Clerk 

Assistant sugar samplers 

Samplers . 



Samplers and packers. 
Foreman of laborers . . . 

Watchman 

Messenger 

Laborers 



Total unclassified 

Total, appraiser's office. 
Grand total , 



1 
9 
8 
7 
1 
1 
1 

13 

~329 



NEW ORLBAMS. 

OoUector^s office. 

Classified service: 

Places classified and excepted from ex- 
amination * 

Places classified and subtj^tto noncom- 
petitive examination 

Places classified and subject to compet- 
itive examination 



Total classified. 



TTnclassified service: 

Places filled by appointment by the 

President ^ 

Places below the classified service: 
Captain custom-house, night watch- 
man 4 

Chief laborer 

Storekeeper 

Clerks 

' Sampler 

Messengers 

Assistant storekeepers 

Laborers 

Openers and packers 

Inspectors 

Night inspectors 

Total unclassified 

Total collector's office 

Naval office. 

Classified service: 

Places classified and excepted from ex- 
amination 

Places classitied and subject to noncom- 
petitive examination 

Places classified and subject to competi- 
tive examination 



1 
1 
1 
8 
1 
9 
6 
31 
4 
19 
16 

"l^ 

lei 



Total classified. 



NEW OBLEANS— continued. 

Naval o^e— Continued. 

Unclassified service: 

Places filled by appointment of the 

President 

Places below the classified service : 

Clerk 

Messenger 



Total unclassified. 
Total, naval office . 



Suroeyor's office. 

Classified service: 

Place classified and excepted from ex- 
amination 

Place classified and subject to noncom- 
petitive examination 

Places classified andsubject to competi- 
tive examination 



§1 




Total classified. 



Unclassified service : 

Place filled by appointment by the Pres- 
ident.,.., 

Places below the classified service : 
Messengers 



Total unclassified 

Total, surveyor's office. 
Grand total 



SAN FBANCISCO. 

OoUeetor's office. 

Claaalfled service: 

Places classified and excepted from ex- 
amination .* 

Places classified and subject to noncom- 
petitive examinations 

Places classified and subject to competi- 
tive examination 



Total classified. 



1 
3 
4 
7 



117 

161 
171 



Unclassified service : 

Places filled by appointment by the 

President 

Places below the classified service : 

Messengers 

Boatmen 

Lai>orers 

Watchmen 

Total unclassified 

Total collector's office 

Naval office. 

Classified service : 

Place classified and excepted from ex- 
amination 

Places classified and subject to noncom- 
petitive examination 

Places classified and subject to competi- 
tive examination 



Total classified. 



5 

3 

32 
4 

~220 



n 


10 

11 



Confidential clerk, 1. 

t Deputy collectors, 2; cashier, 1; auditor, 1; assistant cashier, 1; private secretary, 1. 
' Deputy naval oMcer, 1 ; secretary and chief clerk, 1. 
Deputy surveyor. 

„ Deputy collectors, 3; auditor, 1; cashier, 1; assistant caahisr, 1 ; confidential clerk, 1. 
) Deputy naval officer. 
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List of officers and employes at the classified customs ports — Continued 
8AN FRANCISCO— contintied. 
Naval o^e— Continued. 



UnclasHifled service: 

Place filled by appointment by the Pros- 

ident 

Places below the classified service 

Total unclassified 

Total uaral ofl^co 

Surveyor's ojles. 

Classified service: 

Place classified and excepted from ex- 
amination 

Places classified and subject to non- 
competitive examination 

Place classified and snmect to eompeti- 
tivo examination 



Total classified.. 



Unclassified service: 

Place filled by appointment by the Pres- 
ident 

Place below the classified service : 
Messengers 



Total unclassified 

Total surveyor's office. 



Grand total 236 

Note.— The Chinese interpreter, heretofore 
employed at the port of San Francisco, has been 
separated from the customs service. 

POBTLAND, MB. 

OoUeetor't office. 

Classified Service: 

Place classified and excepted from ex- 
amination fl 

Places classified and subject to non- 
competitive examination 



^ PORTLAND, ME.— continued. 
Collector's o.^lee— Continued. 



Classified servio-e— Continueil. 

Places classified and subject to com- 
petitive examination 



Total classifioil. 



Unclassified service: 

Places filled by appointment by the 

President 

Places below the classified service: 

Sampler and laborer 

Watchmen 

Boatmen 

Messenger 

Marker 



Total undassifled . 
Grand total 



PORT HURON. 

CoUeetor's office. 

Classified service: 

Places classified and excepted from ex- 
amination J 

Places classified and subject to non- 
competitive examination 

Places classified and subject to com- 
petitive examination 



Total classified . 



Unclassified service: 

Place filled by appointment by the Pres- 
ident 

Places below the classified service: 
Deputy collectors and inspectors .. 
Deputy collector and messenger . . . 
Inspector and night watchman .... 

Messenger 

Inspector 



33 
1 
1 
1 
1 



Total unclassified . 
Gran*^ total 



•Deputy surveyor, 
t Deputy collector, 1. 
X Depu^ collectors, 2 ; deputy cashier, 1. 
Note.— Nine general appraisers of merchandiso appointed by the President. 
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NtTMBER OP Officers and Employes in the Classified Customs Service. 





Ex. 
cepted. 


Non- 
itive. 


Com- 
peti* 
Uve. 


Total 


Presi- 
dential 


Below 
classi* 

fied 
service. 


Total. 


NEW YORK. 






: — 












17 


9 


922 


948 


2 


194 


1, 144 




3 





91 


94 


1 


14 


109 




4 





22 


20 


1 


15 


42 








195 


195 


11 


158 


364 


BALTIMOHE. 


















G 





111 


117 


2 


67 


186 




1 





6 


7 


1 


1 


9 




2 





1 


> 8 


1 


3 


7 


BOSTON. 


















7 





216 


223 


1 


86 


310 




2 





9 


11 


1 


1 


13 




1 





5 


6 


1 


2 


9 




1 





22 


23 


4 


26 


53 


BXJBLINGTON. 


















6 





42 


48 


1 


19 


68 


CHICAGO. 


















7 





74 


81 


3 


25 


109 


DBTBOrr. 


















2 





45 


47 


2 


17 


66 


PHILADELPHIA. 


















5 





134 


139 


2 


111 


252 




2 





9 


11 


1 


1 


13 




2 


. 


3 


5 


1 


2 


8 


1 





15 


16 


4 


36 


56 


NEW ORLEANS. 


















6 





54 


60 


5 


97 


162. 




2 





3 


5 


1 


2 


8 




1 





2 


3 


1 


3 


7 


SAN PRANCISCO. 


















7 





104 


171 


5 


44 


220 




1 





10 


11 


1 





12 




1 





1 


2 


1 


1 


4 


PORTLAND, ME. 


















1 





19 


20 


8 


8 




POET HURON, MICH. 


















3 





11 


14 


1 


37 


52 


Total 


91 


9 


2,186 


2,286 


58 


970 


3,314 



Percentage of excepted and noncompetitive places to competitive is 4.6. 
Percentage of places below tlie classified service to the classified places is 42.4. 
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STATEJtfEXT OP NUMBKR OF PERSONS EMPLOYED AT THE CLASSIFIED CXJSTOMS POBTS, 

WITH THE Revenue Collected. , 



Port. 


No. em- 
ployed. 


Revenue col- 
lected. 




200 
383 

48 
105 

66 
163 
1«624 
324 

28 

48 
234 


$3,179,558.44 
14,491,755.64 

6,573,940.17 
569,713.36 
1, 575, 902. 79 
120,732,613.89 
9,340,023.51 
342,338.73 
81,909.20 
8,049,370.18 
























3.222 


165,776,916.98 





KNTIRE CUSTOMS SERVICE. 



Grand total emploj68 

Grand total reoeiptu 

Percentage of clasaifled employes to entire customs force 

Percentage of re^^enue at the classified ports to entire customs revenue . 



4,411 

9178,531,716.111 
73 
92.66 



UNCLASSIFIED SERVICE. 
Cueioms aervicCf Presidential offices. 



Designation. 



Compensa- 

tiOD. 



Collectors 

Assistant collectors 

Naval officers 

Surveyors 

GU^ncral appraisers 

Appraisers 

Assistant appraisers 

Examiners of drugs, etc 

Laborers and workmen 

All others in undassifled customs service 

Total 




^629,123.61 



SPECIAL OFFICERS. 
[Outside the classified service.] 



Special agents 

Special inspectors of customs 

Immigration force 

Special employes to assist In the detection and prevention of frauds upon the 

• customs revenue 

Inspectcnrs employed under the Chinese erclusion acts 

Total , 




$93,440.00 

85,117.50 
219,593.00 

27,290.00 
42,525.00 



467,965.50 



List of customs ports liaving as mauy as twenty and not more tlian fifty officers 
and employes, and tlio number stationed at each : 

[When the number of officers and employes at a customs district reach as many as fifty it becomes 
classllled and the rules apply thereto.] 



Portland, Me* 27 

Cape Vincent; N. Y 20 

Oswego, N.Y 25 

Suspension Bridge, N. Y 47 

Brownsville, Tex 26 

El Paso, Tex 24 

Galveston, Tox 26 

Cleveland, Ohio 20 

Portland, Oregon 25 



These statistics wero compiled in September, 1891. 



I Buffalo, N. Y 42 

I Ogdensburg, N. Y 20 

Plattsburg,N.Y 28 

Key West, Fla 37 

i Corpus Christi, Tex 23 

: Eagle Pass, Tex... 20 

Cincinnati, Ohio 23 

St. Louis, Mo 31 

Port Townsend, Wash 42 



* Classified in 1883 and still a classified office. An office does not cease to bo subject to the examina- 
tions merely because the clerks and persons employed have been reduced below fifty. 
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Detailed statement of officers, and men employed in Revenue-Marine 

Service. 



[Oatsido the classified service.] 



Grade or rate. 



No. 



Pay. 



Captains 

First lientenaiits 

S«cond lieatenants ..... 

Third lieutenants 

Chief en gin eors 

First assistant engineers . . . 
Second assistant engineers . 



Total officers . 



Petty officers 

Do 

Do 

Do 

Do 

Seamen 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Do.. 

Boys 

Do 

Do 

Firemen 

Do 

Do 

Do 

Do 

Coal passers 

Do 

Do 

Do 

Cooks and stewards . 

Do 

Stevards . . .• 



Total men . 



Pilots. 



Do.. 
Do.. 
Do.. 



Total pilots 

Clerk in office of snperintendcnt of construction, New York. 



222 



9 

1 
4 

53 

60 
2 

20 
5 
2 
8 

52 
7 

43 
32 
151 
6 
8 
47 
44' 
2 

10 
23 
22 
65 
2 

5 
8 
33 
12 
74 
1 



815 
~19 



p. a. $2, 500 

p. a. 1,800 

p. a. 1,500 

p. a. 1,200 

p.a. 1,800 

p. a. 1,500 

p. a. 1,200 



p.m. 
p.m. 
p.m. 
p.m. 
p.m. 
p. m. 
p. m. 
p. m. 
p.m. 
p.m. 
p. m. 
p.m. 
p.m. 
p. m. 
p.m. 
p. m. 
p.m. 
p.m. 
p.m. 
p. m. 
p.m. 
p. m. 
p. m. 
p. m. 
p. m. 
p.m. 
p. m. 
p|m. 
p.m. 
p.m. 
p.m. 



50 
45 
40 
35 
30 
G5 
45 
40 
35 
32 
30 
29 
28 
28 
25 
20 
17 
15 
12 
75 
50 
45 
35 
30 
40 
30 
28 
25 
50 
30 
45 



p. ra. 100 
p.m. 75 
p. n». 
p. m. 



60 



p.a. 



1,600 
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Number of persons employed in the Internai^Revenue Service in each 
State (or. district, where more than one State is embraced in a col- 
lection DISTRICT), AND THE COMPENSATION PAID DURING THE YEAR ENDED 

June 30, 1892. 

[Outside the classifiecl service.] 



States. 



Collectors. 



No. 



Compensa- 
tion. 



Deputy collectors 
anil clerks. 



Compensa- 
tion. 



Storekeepers and 
sealers anu gangers. 



No. 



Comj)ensa- 
tion. 



Alabama 

Arkansas 

California and Nevada 

Colorado and Wyoming 

Connecticut and Rhode Island 

Florida 

Georgia 

Illinois 

Indiana 

Iowa 

Kansas, Indian Territory, and Okla- 
homa Territory 

Kentucky 

Louisiana and Mississippi 

Maryland, Delaware, and District 
of'Columbia 

Massachusetts 

Michigan 

Minnesota 

Missouri 

Montana, Idaho, and Utah 

Nebraska and North and South 
Dakota 

New Hampshire, Maine, and Ver- 
mont 

New Jersey 

New Mexico and Arizona 

New York 

North Carolina 

Ohio 

Oregon and Washington 

Pennsylvania 

South Carolina 

Tennessee 

Texas 

Virginia 

West Virginia 

Wisconsin 

Total 



63 



$2,750.21 
2,953.33 

8, 302. 13 

3,500.00 
4,500.00 

3,500.00 

4,500.00 
18,000.00 
9,000.00 

6,000.00 

3, 125.00 
22, 500.00 
4,250.00 

4, 500.00 

4, 500.00 

7, 375.00 

4,500. 00 
8, 304. 93 

3, 500. 00 
4,500.00 

3, 787. 51 

7,818.90 
2, 750. 00. 

27,000.00 
9,000.00 

17,667 15 
3,375.00 

17,522.50 
3,004.38 
7, 304. 82 

6,875.00 

9, 000.00 
4,500.00 
8,125.00 



$15,304.45 
12,196.00 

59,629.08 

18,916.79 
22,904.10 

11,992.84 

38,485.87 
93,460.25 
32,223.84 

22,046.39 

14, 989. 88 
122,198.52 
106, 072.90 

45,126.91 

34,883. 41 

31, 112.47 

19,830.02 
53,687.22 

15,943.98 
28,780.55 

18,778.29 

40, 645. 71 
7,118.34 

183,257.29 
85, 323. 65 
81, 749. 74 
15, 520. 31 

128, 715. 59 
14, 085. 35 
35,27L88 

29, 517. 13 

75, 214.93 
20,599.52 
34,996.48 



443 



15 

373 
53 
^ 4 

122 
22 
76 

8 

51 
4 
6 



256,940.86 



1,570,580.68 



n,408 



$1,616.00 
13,061.00 

24,367.00 



5,680.00 



44,283.00 
89,270.60 
28,636.00 

370.00 



407,171.00 



46,766.00 
18,900.00 



6,652.00 
33,92L50 



12,264.00 

1,420.00 
3,784.00 



14,810.00 
205,274.00 

53,204.00 
1,612.00 
119,408.50 

11,785.00 

55,574.50 

1,661.00 

31,097.50 
4,605.00 
6,532.00 



1,242,788.50 



* Persons temporarily employed only during the sugar-making seasons in testing and woighiog 
sugar on which bounty was to be claimed. 

t This is the number actually on duty at some time during the year, and hence differs from Commis- 
sioner's report (pago'lO), whicu shows those in commission at the close of the year. 
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2Vtti)i&cr ofpei'sons employed in the Internal-Revenue Service in each State (or district, whei'e ' 
more than one State is enibraced in a collection district), and tl^ compensation paid dur- 
ing the year ended June SO, 1892 — Continued. 

[Outside the classified service.] 



States. 



Gangers. 



, Compensa- 
tion. 



Total officers. 



No. 



Compensa- 
tion. 



Alabama 

A rlteanaaa. 

California and Ke^adft. . 

Colorado "^^SEWoisg. 
Conn octimi aaO^w 

I'lorida 

Georgia 

Illinois 



lalimd. 



Toiwm^ - • » - .... - . 

TTnfi^yTii^ttta l?errffairy, and Oklahoma Territoi-y . 

Keiitacky 

Xtouisiana and Mississippi 

SCaz^laxid, Delaware, and Diatiict of Colnmbia . . . . . 

Michigan 

Minnesota ..ji.^.* p.. 

Missouri....*.....* 



MonlaiaAi Jaaiio, and TTtali. 

K#braska and Korth and South PaJiota. . 

Hampshire, Midne, and Tcmont. . . 

ir«(w jersey 

IS&m Stoloo and Axlzona. 

m^.....* 

Sottih OiKfoUim. ^ 

Tennessee 



Texas . 



Virginia 

West Virginia . 
Wisconsin 



Total. 



1 
141 
2 

28 
12 
1 
7 

24 



t7H 



$3,182.98 

4,040.20 

48, 712. 21 

1, 454. 47 
8, 911. 67 



5, 585. 49 
105, 585. 23 
25, 146. 48 

1, 940. 42 

148. 88 
162,491. 21 
2, 973. 01 

36,822. 12 

20,038.23 

1, 849. 53 

7, 481. 79 
30, 895. 54 

1,159.65 

10, 164, 63 

1,192.72 

9, 748. 45 
339. 09 

63,899.05 

38,067.24 

74,^.63 

i,m68 

68,657.03 
584.84 
12, 181. 42 

3, 530-. 20 

29, 177. 77 
6, 446. 80 
11, 937. 93 



21 

37 

8i 
115 < 
14' 
30 
3< 
10( 
07 
233 
77 

20} 

A\ 

G92 
241! 

26< 
2< 
105< 

58 

H 
21s 

29 
112 

4; 
14' 

4; 
35 
70; 
15 
49 

7 

40; 
205' 
505' 

16> 
I79J 

19 



283 



120* 

6j 
29 < 
151' 
35 
49 



$22,862.64 
32,250.53 

141,011.32 

23, 871. 26 
41,995.77 

15,492.x84 

92, 854, 36 
306, 315. 98 
85,006.^ 

30,358.81 

18, 263. 76 
714, 360, 73 
113.295.01 

1^,215.03 

78,321,04 

40,337.10 

38, 463. a 
126,809. 19 

20, 603.53 

55, 709. 18 

25,178.52 
81,997. Ofi 

m^mM 

110,423.62 

40,586.33 

144, 490. 20 
3G,]51.32 
61, 591.41 



,800, 625. 49 



449 J 



3, 870, 944. 53 



* Persons temporarily employed only during the sugar-making season in testing and "weighing 
sugar on which bounty was to be claimed. 

t This is the number actually on duty at some time during the year, and hence diffiot fi^Oim Cfiim&is* 
fiioner'a report (page 10), which shows those in com mission at the close of the year. 

Summary of Internal-Revenue Service, 




Com- 
pausatioii* 



Presidential officers 

Iiaborers and workmen....... 

"Others" , 

Hud^ the angar-boanty mcti 
hahovem and. ** others " . • 



$252, 000. 00 
11,420.00 
3, 385, 825. 75 

115,279.50 



Total..... .....^*..„....*.,.,.,....,.......,*.*.,.„«...... ...... 3,784,525.25 
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LIOHT-HOnSB ESTABLISHMENT. 
[Outside the classified service.] 

Keepers of light-houses, beacons, and stations, employ^ on board of 
tenders, and those in the offices of inspectors and engineers are ap- 
pointed by the Secretary of the Treasury on the nomination of the 
superintendent of lights (collectors of customs), the inspectors, and 
engineers, approved and recommended by the Light-House Board at 
Washington. 

Keepers and assistant keepers of light-stations and beacons : 

Number 1, 103 

Compensation * $506,381 



Assistant engineers of light-honse districts : 

4 at $2,400 each 9,600 

1 at $1,500 1,500 

5 11,100 

Clerks in liglit-bonse inspectors' and engineers' offices : 

23 at $1,800 each 41, 400 

2 at $2,100 each 4,200 

5 at $1,500 each 7,500 

1 at $1,^0 1,380 

2 at $1,200 each 2,400 

1 at $900 900 

1 at $600 600 

35 58,380 

Writers: 

1 at $1,200 1,200 

1 at $1,020 1,020 

17 at $900 each 15,300 

2 at $960 each 1,920 

1 at $720 720 

2 at $600 each 1,200 

24 ^ 21,360 

Superintendents of construction : 

4 at $2,400 each 9,600 

2 at $2,100 each 4,200 

5 at $1,890 each : .... 9,000 

1 at $1,644 1,644 

2 at $1,500 each 3,000 

1 at $1,440 l,44o 

15 28,884 

Assistant superintendents of construction : 

1 at $2,100 2,100 

1 at $1,500 1,500 

1 at $980 .■ 980 

3 . 4,5^ 

Inspectors of work : 

1 at $1,500 1,500 

2 at $1,440 each 2,880 

1 at $1^00 1,200 

4 5^ 



Digitized by 



p'^ • - ■ . 

I REPORT OP THE CIVIL SERVICE COMMISSION. 267 

! Foremen of works : 

1 at $2, 100 $2,100 

6 at $1,440 each 8, 610 

1 at $1,200 1,200 

2 at $936 each 1,872 



10 13, 812 . 



Lainpists : 

1 at $1,500 1,500 

5 at $1,200 each 6,000 



6 7,500 



Surveyors : 

2 at $1,800 each 3,600 

1 at $1,450 1,450 



3 5,050 



Masters of tenders : 

1 at $2,400 2,400 

30 at $1,800 each 54, 000 

1 at $1,200 1, 200 



32 57, 600 



Matrs of tenders : 

1 at $1,200 1,200 

3 at $1,080 each 3, 240 

7 at $900 each 6, 300 

18 at $840 each 15, 120 

2 at $720 each : 1,440 

8 at $600 each 4, 800 



39 32, 100 



Pilots on tenders : 

1 at $J,500 1, 500 

1 at $1,800 1,800 



2 3, 300 



Engineers of tenders : 

1 at $1,500 1,^ 

8 at $1,440 each 4, 320 

1 at $1,200 1, 200 

11 at $1,080 each 11, 880 

12 at $960 each 11,520 

1 at $900 900 



29 31,330 



Assistant engineers of tenders : 

2 at $1,080 each 2, 160 

1 at $960 : m) 

lat$900 900 

19 at $780 each 14, 820 



22 18, 8^10 



Storekeepers : 

1 at $2,040 2,040 

1 at $900 900 

1 at $600 COO 



3 • 3, 540 
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Messengers : 

1 at $840 $840 

4 at $720 each 2,880 

1 at $660 660 

1 at $636 636 

6 at $600 each 3,600 

1 at $540 540 



14 9,156 



Draftsmen : 

1 at $2,195 2,195 

1 at $2,100 2,100 

2 at $1,800 each 3,600 

2 at $1,500 each 3,000 

3 at $1,200 each 3,600 



9 14,495 



Superiutentling engineers : 

1 at $2,400 2,400 

1 at $1,800 1,800 



2 4,200 



Engineers of light ships : 

1 at $1,200 1,200 

2 at $960 each 1,920 

13 at $900 each 20,700 

1 at $720 720 



17 24,540 



Assistant engineers of light ships : 

1 at $960 960 

2 at $780 each 1,560 

12 at $720 each 8,640 

lat$600 : 600 



16 11,760 



Buoy depot keepers : 

5 at $1,000 each 5,000 

1 at $1,080 1,080 

2 at $960 each 1,920 

2 at $900 each 1, 800 

1 at $780 780 

2 at $720 each 1,440 

1 at $660 660 



14 12,680 



Buoy tenders and pilots : 

3 at $600 each 1,800 

2 at $360 each 720 



5 2,520 



Seamen on light ships : 

114 at $300 each 34,200 

6 at $480 each 2,880 

7 at $360 each 2,520 



127 39,600 
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Cooks ou iiglit ships : 

21 at $300 each $6; 300 

3at$360eacli 1,080 

2 at $420 oacli 840 

3 at $350 each 1,050 • 

1 at $540 540 



30 . 9,810 



Jbiremen ou light ships: 

3 at $420 each 1,260 



Carpenters on tenders : • 

3 at $840 each 2,520 

5 at $600 each 3,000 

1 at $^180 480 

1 at $420 420 

2 at $360 each 720 

12, 7, 140 
Cooper on tenders ! 

1 at $300 300 



Blacksmith on tenders : 

1 at $420 420 



Cooks on tenders : 

2 at $720 each 1,440 

1 at $660 660 

5 at $600 each 3,000 

18 at $540 each 9.720 

4 at $480 each 1,920 

2 at $450 each 900 

2 et $300 each 600 

4 at $240 each 960 



38 19, 200 



Seamen on tenders : 

10 at $540 each 5, 400 

16 at $450^each .' 7, 680 

129 at $360 each 46, 440 



155 59, 520 



Firemen on tenders : 

6 at $600 each 3, 600 

58 at $480 each 27, 840 

6 at $420 each 2, 520 



70 33,960 



Coal passers on tenders : 

8 at $480 each 3, 840 

24 at $360 each 8, 6-10 



32 12,480 



Deck hands on tenders : 

• 30 at $360 each 10, 800 

11 at $300 each 3, 300 



41 14, 100 



Steersmen on tenders : 

2 at $720 each 1, 440 
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Strikers on tenders : 

1 ftt $720 

1 at $4^ 



$720 
4^ 



2 1,200 

Cabin boys on tenders : 

5at$3G()each 1,800 

4 at $300 each 1,200 

14 at $240 each 3,360 

8 at $180 each 1,440 

31 7,800 

Stewards on tenders : 

2 at $720 each 1,440 

4 at $600 each 2,400 

3at$480each 1,440 

2 at $450 each 900 

8 at $420 each 3,360 

11 at $360 each 3,960 

30 13,500 

Qaartermasters on tenders : 

9 at $480 each... ^ 4,320 

2 at $420 each 840 



11 



5,160 



Machinist on tenders : 

1 at $900 900 

Yeomen on tenders : 

1 at $480 480 

Laundresses on tenders : 

3 at $240 each 720 

LIFE-SAVING SERVICE. 

[Outside the classified service.] 

Snperint^ndents and keepers of this service are appointed by the Secretary of the 
Treasury ; the former on the recommendation of the General Superintendent, and the 
latter on the nomination of the superintendent, approved by the General Superinten- 
dent 5 surfmen by the keepers of stations. 




Clonipensa- 
Uon. 



SaperiutendentB and keepers. 
Surfmcu and employfis 



$188,300.00 
636,326.33 

824,626.33 
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Ob-ficers, employes, and others in the Life-Saving Service, in number 

AND kind. 

[Classified according to grado and stating compensation paid.] 
Officeof the General Snperintendeat Life-Saving Service, Treasury Department: 



General Saperintondeut peraonnin.. $4,000 

Assistant general superintendent * do 2, 500 

Principal clerk do 2, 000 

Civil engineer - do 1, 800 

Topographer, etc do 1, 800 

2 clerks, each do 1, 800 , 

3 clerks, each do 1, 600 

1 draftsman do 1, 500 

2 clerks, each do 1, 400 

5 clerks, each do 1, 200 

2 clerks, each ...do 1, 000 

4 cloiks, each do 900 

1 assistant messenger do 720 

1 laborer do 660 

outside service. 

Office of the superintendents of construction life-saving stations, New York 
City: 

1 assistant per annum . . $2, 000 

1 assistant : do ... . 1, 600 

1 assistant '. do 3L, 500 

Assistants to superintendents (employed on the coast) : 

1 assistant per month . . 150 

1 assistant - do 125 

1 assistant • do 115 

1 assistant do 100 

Office of the inspector of life-saving stations : 

1 writer per annum.. 2, 000 

1 assistant - per month.. 100 

1 skilled laborer do 70 

5 district superintendents, each per annum . . 1, 500 

7 district superintendents, each do.... 1, 800 

1 assistant district superintendent do.... 1, 200 

226 keepers of life-saving stations, ench .'..do .... 900 

9 keepers of houses of refuge, each do • 600 

1,593 surfmen, each *. per month . . 65 

1 telephone expert do 115 

3 telephone linemen, each * do 100 

1 telephone lineman do 85 

1 pilot, for supply boat, fifth district do ... . 60 



Positions in the GovernVient service in number and kind of officers, 

EMPLOYjfeS, AND ALL OTHER PERSONS IN THE MaRINE-HoSPITAL SERVICE, CLAS- 
SIFIED according to GRADE, WITH A STATEMENT OF THE SALARIES PAID TO THEM. 

[Otttaide the classified service.] 



16 surgeons, $2,500 each per annum , $40, 000 

Longevity pay 11, 500 

Commutation for quarters (4) * 2, 400 

24 passed assistant surgeons, $1,800 each per annum 43, 200 

Longevity pay 4, 140 

Commutation for quarters (8) 3, 840 

17 assistant surgeons, $1,600 each per annum 27, 200 

Commutation for quarters (3) 1, 080 

81 acting assistant surgeons — 

1 acting assistant surgeon, $1,500 per annum 1, 500 

5 acting assistant surgeons, at $1,200 each per annum 6, 000 

1 acting assistant surgeon, $1,080 per annum 1, 080 

3 acting assistant surgeons, $900 each per annum 2, 700 



* Employed on an average about eight months during each year. 
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1 acting assistant surgeon, $800 per annum $800 

1 acting assistant surgeon, $720 per annum 720 

4 acting assistant surgeons, at $600 cack per annum 2, 400 

1 acting assistant surgeon, $550 per annum 550 

4 acting assistant surgeons, at $500 each per annum 2, 000 

2 acting assistant surgeons, $480 eacli per annum 960 

6 acting assistant surgeons, $360 each per annuni 2, 160 

19 acting assistant surgeons, $300 each per annum 5, 700 

1 acting assistant surgeon, $270 per annum 270 

6 acting assistant surgeons, at $250 each per annum - 1, 500 

1 acting assistant surgeon, $240 per annum 240 

13 acting assistant surgeons, at $200 each per annum 2, 600 

1 acting assistant surgeon, $180 per annum 180 

6 acting assistant surgeons, at $150 each per annum 900 

3 acting assistant surgeons, $100 each per annum 300 

2 acting assistant surgeons, without compensation 

1 hospital steward, $1,200 per annum 1, 200 

18 hospital stewards, at $720 each per annum 14, 960 

6 hospital stewards, $600 each per annum 3, 600 

5 hospital stewards, $480 each per annum 2, 400 

Commutation for quarters (6) 1, 800 

240 hospital attendants (estimated) 72, 000 

6 quarantine inspectors 9, 400 

50 quarantine employes (estimated) 24, 000 



295,280 

It will be observed that the salaries of acting assistant surgeons range 
from $1,500 to $100 per annum. The average salary paid acting assist- 
ant surgeons is about $400. 

Hospital attendants receive salaries ranging from $70 to $5 per 
month. The average salary of a hospital attendant is $25 per month. 

The number of quarantine employes varies with tiie season. During 
the winter, or after the close of the quarantine season, the force of such 
employes is reduced to the lowest limit possible. The average salary 
paid is $40 per month. 

Medical officers of the Marine Hospital Service are appointed by the 
President after examination, as provided for by the act of January 4, 
1889. 

Hospital stewards are examined for appointment under the regula- 
tions of the service. 

STEAMBOAT-INSPECTION SERVICE. 
[Oatsido tlie clossifled service.] 

Supervising inspectors are appointed by the President and confirmed 
by the Senate; local inspectors, etc., by the Secretary of the Treasury. 
The Supervising Inspector-General of Steam Vessels is at the head of 
this service, under the direction of the Secretary of the Treasury. He 
has an office in the Treasury building, and his salary is $3,500 per an- 
num. He must be selected with reference to his fitness and ability to 
systemize and carry into effect all the provisions of law relating to the 
Steamboat Inspection Service. It is his duty to superintend, under the 
direction of the Secretary of the Treasury, the administration of the 
steamboat-inspection laws, preside at the meetings of the Board of 
Supervising Inspectors, receive and examine all accounts of inspectors, 
report to the Secretary of the Treasury upon all matters pertaining to 
his official duties, and produce a correctand uniform administration of 
the inspection laws, rules, and regulations. 

There are ten supervising inspectors, who are selected for their knowl- 
edge, skill, and practical experience in the uses of steam for navigation,' 
and they must be competent judges of the character and qualities of 
steam vessels and of all parts of the machinery employed in steaming. 
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The local inspectors must once in each year, on the application of 
A e owner, inspect the hull of each steam vessel within their respective 
istricts/ They must inspect the boilers of all steam vessels before 
3.ey are used, and once in every year thegreafter. They must see that 
tie safety valves are of suitable dimensions, sufficient in number, and 
^ell arranged 5 that there are a sufftcielit number of gauge cockSj steam 
egisters, and low- water gauges, and n^any other appurtenances requi- 
ite for safety. 

The boards of local inspectors grant licenses and classify the mas- 
ers, chief mat6s, engineers, and pilots of all steam vessels, and no per- 
ion can serve in any of those capacities without a license from the 
n specters. 

Section 4414, Eevised Statutes, provides that there shall be in each 
collection district 1 inspector of hulls and 1 inspector of boilers, at 
salaries ranging from $800 to $2,200 a year each, and also that in addi- 
tion the Secretary of the Treasury may appoint in such districts assist- 
ant inspectors, with salaries ranging from not exceedii^g $1,600 to 
$2,000 a year, with traveling expenses. 

The number of employes, with the aggregates of salaries paid, are as 
follows: 

1 Supervising Inspector-General of Steam Vessels .* $3, 500 

10 snpervisme inspectors * 30, 000 

141 other employ^ 210, 550 

EIBST DISTRICT. 



Designation. 


$3,000. 


$2,000. 


$1,600.' 


$1,200. 


$1,000. 


$800. 


TotaL 




1 
















1 
1 




1 
1 




1 
1 


















1 
1 


























1 


1 


1 




Total 










1 


2 


2 


3 


1 


3 


12 




SECOND DISTRICT. 


Designation. 


$3,000. 


$2,200. 


$2,000. 


$1,600. 


$1,200. 


$1,000. 


TotaL 




1 
















1 
1 


2 
2 
7 
6 
4 




3 
3 




















2 
2 
1 




































12 


1 
















1 




21 


6 


18 


1 


48 




THIRD DISTRICT. 


Designation. 


$3,000 


$2,000. 


$1,600, 


$1,200. 


$1,150. 


$1,000. 


Tot<a. 




1 
















1 
1 




3 
3 
























1 
1 
1 
















1 
























3 




1 




Total 












1 


2 


3 


9 


1 


1 


17 
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• FOURTH DISTEICT. 



Detiipiatlon. 


$3«000. 


$2,009. 


$1,«00. 


Tfl^ 


— — ■ - ■ ■ — ■' ' ' ■ — — « 


1 










1 
I 


























1 


2: 




4 




FIFTH DI8TBICT. 


Designation. 


$3,000. 


$2,900. 




TfltaL 




1 




1 




1 
1 


1- 
















I 


2* 


2\ 5 
! 




SIXTH DEiTEI€T. 


Designation. 


$3,000. 


$2,000. 


$1,500. 


$1,208. 


Total 




I 












1 
1 


1 
1 


2 

2 




TnanAnl nr nf 1 mil Ara ..^ . 






TMa\ _ 










1 


2 


2 


4 


9 




SEVEOTH DISTRICT. 


Designation. 


$3,000. 


$2,000. 


^200; 


Total. 




1 










2 
2 


2 
2 
% 
















Total 








1 


4 


6 


11 




EIGHTH DISTRICT. 


Designation. 


$3,000. 


$2,000. 


$1,200. 


^,000. 


$900. 


$800. 


Total 




1 
















4 
4 






1 
1 


1 
1 
1 














Clerks 




1 


a 




Total 










1 


8 


1 


3 


2 


3 


18 



NINTH DISTRICT. 



Deaignoiioo. 


$3,000. 


^,000. 


$1,600. 


$1,500. 


$1,400. 


$1,200. 


$1,000. 


$800. 


Total 




1 




















1 
1 




1 
1 








2 
2 


















Assistant inspector of st^un 




2 


2 
















1 


1 




















1 


2 


2 2 


2 


1 


1 


4 


15 
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TBlfTH DISTRICT. 







$2,209. 






$800. 


TotaL 




1 
















1 
1 




1 
1 


1 
1 


1 
1 
















1 
1 


























1 






Total 














1 


2 


2 


2 


3 


2 


12 





Thk United States custodian- and jaiotor service in the ptjblic buildings 
under the control op the treasury depart3ient. 

[Outside the classified service.] 

In the public buildings^ embraeing courtrhouses, post-offices, custom- 
hoiises, subtreasuries, and appraisers' stores^ there are 1,113 employes, 
cousistiDg of assistant custodians,^ janitors, assistant janitoars, chief engi- 
Beers, engineers^ assistant engir^ers^ oilers, lampists, dynamo tenders, 
elevator conductors, foremen of laborers, assistant foremen of laborers, 
laborers, Tratchmen, pump men, firemen, temporary firemen, night watch- 
men, charwomen, etc. 
The public buildings are located in the following cities: 
Aberdeen, Miss.; Abingdon, Va.; Albany, K Y.; Alexandria, Va,; 
Asheville, C; Astoria, Oregon; Atlanta, Ga.; Auburn, N". Y.; Au- 
gusta, Me.; Augusta, Ga.; Austin, Tex.; Baltimore, Md.; Bangor, 
Me.; Barnstable, Mass. J Bath, Me.; Belfia>st,Me.; Binghampton,N. Y., 
Boston, Mass. ; Bridgeport, Conn.; Bristol, E. L; Brooktyn, K Y.; 
Brownsville, Tex.; Buffalo, KY.; Burlington, Vt. ; Cairo, 111. ; Carson 
City, Nev.; Castine,Me.; Chadeston, S. C; Charlestcm^ W.Ya.; Char- 
lotte, IS. C.; Chattanooga, Tenu.; Chicago, 111.; Cincinnati, Ohio; 
Clarksburg, W. Va^ Cleveland, Ohio; Columbia, S. C.; Columbus, 
Ohio; Concord, 1^. H.; Council Bluffs, Iowa; Covington, Ky.; Dallas, 
Tex.; Danville, Va.; Dayton^hio; Denver, Colo.; Des Moines, Iowa; 
Detroit, Mich. ; Dover, DnbL ; Dubuque, lowa;^ Ellsworth, Me. ; El Paso, 
Tex.; Erie, Pa.; Evansville, Ind.; Fall Eiver, Mass.; Fort Scott, 
Kans.; Fort Smith, Ark.; Fort Wayne, Ind.; Frankfort, Ky.f Galena, 
HI.; Galveston, Tex.; Gloucester, Mass.; Grand Eapids, Mich.; 
Greensboro, K.C.; Greenville, S.C.; Hannibal, Mo.; Harrisburg, Pa. ; 
Harrisonburg, Ya.; Hartford, Conn. ; Hoboken, N. J.; Houston, Tex.; 
Hunt svDle, Ala.; Indianapolis, Ind.; Jackson, Miss.; Jackson, Tenn.; 
Jefferson, Tex.; Jefferson City, Mo.; Jersey City, ]n.J.; Kalamazoo, 
Mich.; Kansas City, Mo.; Keokuk, Iowa; Key West, Fla. ; Knoxville, 
Teim.; La Crosse, Wis.; Lancaster, Pa. ; Leav^worth, Kans.j Lex- 
ington, Ky.; Lincoln, l^ebr.; Little Eock, Ark.; Los Angeles, Cal.; 
Louisville, Ky. ; Lynchburg, Ya.;, Machias, Me.; Macon, Ga.; Madison, 
Wis. f, Manchester, N.H.; Marquette, Mich.; Memphis, Tenn.; Middle- 
town, Conn.; Milwaukee, Wis.; Minneapolis, Minn.; Mobile, Ala.; Mon- 
roe, La.; Montgomery, Ala.; Montpelier, Yt.; Nashville, Tenn.; I^e- 
teaska City, Kebr.; Kew Albany, Ind.; Kewark, F. J.; JSew Bedford, 
Mass. ; NewburyjKxrt, Mass. ; New Haven, Conn. ; New London, Conn. ; 
New Orleans, La.; Newport, E. I.; New York, N. Y.; Norfolk, Ya.; 
Ogdensburg, N. Y.; Omaha, Nebr.; Opelousas,^ La. ; Oshkosh, Wis. ; 
Oswego, N. Y^; Ottumwa, Iowa; Owensboro, Ky.; Oxford;^ Miss.; 
Faducah, Ky.; Parkersburg, W. Ya.; Pensacola, Fla.; Peoria, 111.; 
Petersburg, Ya.; Philadelphia, Pa.; Pittsburg, Pa.; Plattsburg, N. Y. ; 
Port Huron, Mich.-; Portland, Me. ; Portland, Oregon ; Portsmouth, N. 
H.; Portsmouth, Ohio; Poughkeepsie, N. Y.; Providence, E. L; Quincy, 
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HI.; Kaleigh, K C; Eeaduig, Pa.j Eichmond, Va.; Rochester, T.; 
Rockland, Me.; Rutland, Vt.; St. Augustine, Fla^ St Joseph, Mo.; 
St. Louis, Mo.; St. Paul, Minn.; Salem, Mass.; San Antonio, Tex. ; 
Sandusky; Ohio; San Francisco, Cal.; Santa F^, N. Mex.; Savannah, 
Ga.; Shreveport, La.; Sedalia, Mo.; Sitka, Alaska; Springfield, III.; 
Springfield, Mass.; Springfield, Ohio; Statesville, Is . 0. ; Suspension 
Bridge, N. Y.; Syracuse, K Y.; Terre Haute, Ind.; Texarkana, Tex.; 
Toledo, Ohio; Topeka, Kans.; Trenton, N. J.; Tyler, Tex.; TJtica, 
Y.; Vicksburg, Miss.; Waco, Tex.; Wuldoboro, Me.; Watertown, 
Y.; Wheeling, W.Va.; Wichita, Kans.; WiUiamsport, Pa. ; Wilming- 
ton, Del.; Wilmington, N. C; Windsor, Vt.; Winona, Minn.; Wiscas- 
set. Me. 

IN THE WAR DEPARTMENT. 

CLASSIFIED SERVICE. 

I. Places classified and excepted from examination : 

1 chief clerk, at $2,750 ^er annum (War Department) $2, 750 

8 cliief clerks, at $2,000 per annnm (bnreans) ^ 16, 000 

10 chief clerks, at $1,800 per annum (depot quartermasters) 18, 000 

' 1 chief clerk, at $1,600 per annum (depot quartermaster) 1, 600 

1 disbursing clerk, at $2,000 per annum (War Department) 2, 000 

3 chiefs of division, at $2,000 per annum (War Department) 6, 000 

2 chiefs of division, at $2,000 per annum (Record and Pension Office) 4, 000 

1 chief of division, at ^,500 per annum (builder and mechanic, Quartcur- 

master-GeneraVs Office^ 2,500 

1 chief and confidential clerk, at $1,800 per annum (clerk class 4, Sig- 
nal Office) 1,800 

1 confidential clerk, at $1,600 per annum (clerk class 3, Insi)ector-Qen- 

erars Office) 1,600 

1 confidential clerk and private secretary, at $1,200 per annum (clerk 

class 1, Assistant Secretary's Office) 1, 200 

1 bookbinder, at $1,200 per annum (clerk class 1, War Department) .... 1, 200 

31 58,650 

II. Places classified and subject to noncompetitive examination: 

2 engineers, at $1,400 per annum $2, 800 

2 assistant engineers, at $900 per annum 1, 800 

2 pressmen and compositors, at $1,200 per annum 2, 400 

3 pressmen, at $1,200 per annum (clerks class 1) 1, 200 

1 pressman, at $1,000 per annum (clerk class $1,000) 1, 000 

1 compositor, at $1,200 per annum (clerk class 1) 1, 200 

1 compositor, at $1,000 per annum 1,000 

2 skilled mechanics, at $1,000 per annum « 1, 000 

14 15,800 

III. Places classified and subject to competitive examination: 

2 stenographers, at $1,800 $3, 600 

91 clerks of class 4 ($1,800) 163, 800 

116 clerks of class 3 ($1,600) 185, 600 

208 clerks of class 2 ($1,400) : 291, 200 

694 clerks of class 1 ($1,200) 832, 800 

179 clerks of class $1,000 ,179, 000 

6 skilled typewriters, at $1,000 6, 000 

64 copyists, at $900 48, 600 

1 draftsman, at $2,100 2, 100 

8 draftsmen, at $1,800 5, 400 

1 draftsman, at $1,600 1, 600 

2 draftsmen, at $1,400 2, 800 

4 draftsmen, at $1, 200 4, 800 

1 civil engineer, at $1,800 1, 800 

1 assistant civil engineer, at $1,200 1, 200 

1 anatomist, at $1,600 ; 1, 600 

2 copy holders, at $900 1, 800 

1 skilled laborer, at $720 ; . 720 

1,367 1,734,420 



1 
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12 clerks of class 4 , $21, 600 

22 clerks of class 3 ; 35,200^ 

18 clerks of class 2 25, 200 

13 clerks of class 1 15, 600 

9 clerks of class $1,000 9, 000 

6 copyists, at $900 5, 400 

2 copyists, at $720 1, 440 



82 113, 4^0 

UNCLASSIFIED SERVICE. 



I. Filled by appointment by the President: Secretary of War, $8,000; Assistant 
Secretary of War, $4,500. 

II. Below the classified service : Laborers, watchmen, messengers, etc., 183. Ag- 
gregate of salaries, $132,120 (exclusive of 217 persons employed at the geoeral depots 
of the Quartermaster's Department, for which seejpost). 

OUTSIDE THE CLASSIFIED SERVICE. 

Statement showing ike whole number of civilians in the entire service uknder the War De- 
partment, outside the classified service, on June 30, 189S, airaiiged in three classes. 



1. Number appointed by the President 5 



2. Number who are merely laborers or workmen, including messengers, watch- 
men, packers, coopers, waiters, laundresses, nurses, etc. : 

Office of the Quartermaster-General 425 

Office of the Commissary-General 33 

Office of the Surgeon-General 34 

Office of the Paymaster-General 18 

Office of the Chief of Engineers 5, 806 

Office of the Chief of Ordnance 1 1, 606 

Office of the Chief Signal Officer 6 

Office of Publication of Records of the Rebellion 3 



7,931 

3. All others : 

Office of the Inspector-General 1 

Office of the Quartermaster-General 476 

Office of the Commissary-General 61 

Office of the Surgeon-General 17 

• Office of the Paymaster-General 18 

Office of the Chief of Engineers 1^696 

Office of the Chief of Ordnance 46 

Office of the Chief Signal Officer 10 

, Office of Publication of Records of the Rebellion • 60 

Chicamanga and Chattanooga National Military Park Commission 21 

Survey of Antietam battlefield 2 

Bureau of Military Information 1 

Board on Ordnance and Fortification 1 



2,410 

1. Obdnance Department. 

[Ontsido the classified service.] 

The civilian employes outside of Washington on June 30, 1892, consisted of 1,6J)6 
"laborers and workmen" and 46 of all others. 
The aggregate of pay for each class, for one month (June, 1892), is as follows: 

Laborers and workmen $83, 290. 47 

All others 4,888.76 

The employes reported under the head of ''all others" are clerks, timekeepers, 
etc. 

2. Office of the Quartermaster-General. 

The Quartermaster-General, aided by assistants, provides transporta- 
tion for the Army; also clothing and equipage, horses, mules, and 
wagons, vessels, forage, stationery, and other miscellaneous quarter- 
master's stores and property for the Army, and of clothing and equip- 
age for the militia) constructs necessary buildings, wharves, roads. 
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CIii8a4. 


Class 3. 


Cla8»2. 


ClaaaL 


Class 
^1,000. 


Class 
$8M. 


Class 
$720. 


Total 




4 

2 
2 

3 
1 


4 

5 
3 
3 
1 
« 




1 
1 
8 
4 
2 
2 




1 
3 
1 
1 




10 
20 
13 
16 
11 
12 




5 
4 

5 
3 
1 


4 










1 
2 
2 


2 
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and bridges at military posts, and repairs the same; furnishes water^ ^ 
heating and lighting apparatus; pays guides, spies, and int^reters, 
and is in charge of national cemeteries. 

1. Number of placM at the general depots of the Qaartenaaster's Department 
classiilod and excepted from examination : 

Cliief clerks : 

Washiiif^ton depot !.. 1 

PliiladelpLia depot 2 

New York depot •. 1 

Jeflfersonville depot 3 

St. Louis depot 2 

San Fr^cisco depot 2 

Total • 11 

2. Number of places at the general depots of the Qnartormaster's Department 
classified and subiect to noncompetitive examination, none. 

3. Number of places at the seueral dej)ots of the Quartermaster's Department, 
classified and subject to competitive examination: 

Clerks and coppisia. 



Unclassified service at the general depots of the Quartermaster's Dcpar^meni.— Number 
of places filled by appointment by President, none. 

The aggregate sum paid monthly for salaries to the 217 i)ersons men- 
tioned below, employed at the general depots of the Quartermasters' 
Department, below the classified service, consisting of laborers, watch- 
men, messengers, workmen, etc., is as follows: 



WashlDffton depot . . 
Pbila(leli)liia depot . 

"New York depot 

Jeffersonville depot . 

St. Louis depot 

San Francisco depot 

Total 




Per 
month. 



$1,570.00 
3, 195.33 
1,475.00 
2,107.50 
903.50 
1,680.70 



10.932.03 



Number of persons in the entire service under the Quartermaster's 
Department outside of the classified service on June 30, 1892 (not in- 
cluded in the above), was 901, as follows: 

Number of persons (civilians) appointed by the President None 

Number of laborers, watchmen, messengers, workmen, etc 425 

Number of all others 476 

Total 901 

Included under the head "all others'^ are 172 clerks and agents. 
The remainder under this head is made up of blacksmiths, wheel- 
Wrights, carpenters, engineers, painters, saddlers, plumbers, masons, 
farriers, veterinary surgeons, interpreters, guides, inspectors, pilots, 
seamen, etc 
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The aggregate sum paid monthly for the services of >these 901 per- 
sons m api^ximated at $62^000, of which the snm of $18,000 was paid 
for the services of laborers, watchmen, messengers, workmen, etc., and 
$44,000 for all the others. These persons are all paid from the appro- 
jHTiations for the support of the Army, and are employed at over one 
hundred different military po<»ts and stations throughout the country. 
The employment of many of them is necessarily of a temporary char- 
acter, depending entirely upon the constantly changing conditions and 
needs of the service. 



The Commissary-General has administrative control of the Subsistence 
Department — of the disbursement of its appropriations, the providing 
of rations and their issue to the Army, the purchase and distribution 
of articles authorized to be kept for sale to officers and enlisted men, 
and the adjustment of accounts smd returns for subsistence funds and 
supplies, preliminary to their settlement by the proper accounting offi- 
cers of the Treasury. 

Statement of ike whole number ofohsiliane in the empley oftlSe offieere of ike Stthsieter^ce 
BepwrtaMMt outside of Ike dkusified eerviee nnder ike Wkr Department on June SO, 

Firs^. Persons appomted by the President; none. 

Second. Those who were merely labonOTS or workmen were as foUows: 16 laborers, 
at ag^egate salary ef $83^ per month; 1 messenger and laborer, at salary of $30 per 
month; 1 eooper and laborer, at salary of $95 per month; 4 coopers, at aggregate 
salary of $230 per month ; 1 packer, at salary of $35 per month ; 8 messengers, at 
aggregate salary of $340 per month ; 2 watchmen, at aggregate salary of $75 per 
mentb. 

Third. All o^en not above enmaerated were as fi>llows : 1 inspector, at salary of 
$75 per month ; 3 storekeepers, at aggregate salary of $248 per month ; 2 assistant 
clerks and messengers, at aggregate salary of $150 per month ; 55 clerks, at ag^egate 
salary of $6,558.33 per montcu In point of numbers the above employes are liable to 
yary from time to time according to the exigencies of the sexriee. 



The Surgeon-General, under the immediate direction of the Secretary 
of War, is charged with the administrative duties of the Medical De- 
imrtment, the designation of the stations of medical officers, and the 
issuing of aD orders and instructions relating to their professional du- 
ties. He directs as to the selection, purchase, and distribution of the 
medical suj^Kes of the Army. Hie Army Medical Museum and the 
official publications of the Surgeon-General's office are also under his 
direct control. 

List of civilian employes of the Medical Department at large outside of the classified 

service. 

Class I. — Pers^ms i^pointed by the Presid^t, none. 
Class II. — ^Laborers or workmen: 

5 packers (av«»ge salary) per month. . $75 

6 laborers (average salary) do 60 

4 watehmoQ (average salary) - do 60 

In Army and Kavy General Hospital: 

2cookB - do 40 

3 laundresses do 15 

3 waiters do.... 20 

Z nurses do 30 

1 steward do.... 60 



3. Office of the Commissary-Genebal. 



4. Office of the ISub<?eox>Gensral. 
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Class III.— All others : 

4 clerks per year. . $1, 800 

4 clerks do 1,600 

3 clerks - do 1, 400 

1 clerk do 1,200 

1 clerk do 900 

2clqrks do 624 

1 assistant apothecary do 1,200 

1 engineer do 720 

1 messenger do 840 

1 messenger do 720 

5 messengers do 600 

5. Officb op the Paymaster-General. 

The Paymaster-General is charged with the pajnnent of the officers 
and enlisted men of the Army and civil employes of the department; 
with furnishing funds to his officers and seeing that they duly account 
for the same, and with a preliminary examination of their accounts; 
also with the pajrment of Treasury certificates for bounty, back pay, 
etc., and balances due deceased officers and soldiers of the volunteer 
and Eegular Army. 

There are 36 paymasters' clerks and 18 paymasters' messengers em- 
ployed in the service of the pay department, TJ. 8. Army. These places 
are outside of the classified service. Of these 36 clerks, 6 are employed 
in Washington City. The rest are serving with their respective pay- 
masters throughout the country. Of the messengers, 1 is employed in 
Washington City ; the rest are serving with pajrmasters. 

A paymasters' clerk is nominated by a pajrmaster, such nomination 
being subject to the approval of the Secretary of War. A paymasters' 
messenger is nominated by the paymaster; such nomination being sub- 
ject to the approval of the Paymaster-General of the Army. 

6. Office of the Chief of Engineers. 

The Chief of Engineers commands the Corps of Engineers, w^ch is 
charged with all duties relating to fortifications, whether permanent or 
temporary; with torpedoes for coast defense; with all works for the 
attack and defense of places: with all military bridges, and with such 
surveys as may be required for these objects, or the movement of 
armies in the field. It is also charged with the river and harbor ina- 
provements; with military and geographical explorations and surveys; 
with the survey of the lakes; and with any other engineer work spe- 
cially assigned to the corps by acts of Congress or orders of the Presi- 
dent. 

(Entire service under the War Department outside the claseified eervioe, persona appointed 
hy the President, laborers or workmen, and all others,) 

Thirty-nine officers, and one United States agent^ report the numbers employed on 
June 30, 1892, and salaries paid for services on that day as follows : Appointed by 
the President, 3; aggrej^ate salaries paid, $25; laborers or workmen, ^,816: aggre- 
gate salaries paid, $4,467.35; all others, 956; aggregate salaries paid, $2,975.39. 

Ton officers report the numbers employed on June 30, 1892, and salaries paid for 
services during the month of June, 1892, as follows: Laborers or workmen, 2,339; 
aggregate salaries paid, $49,671.69 ; all others, 522; aggregate salaries paid, $33,564.87. 

One officer reports the numbers employed on June 30, 1892, and s^aries paid for 
services during the preceding year, as follows; Laborers or workmen, 342; agirro- 



gate salaries paid, $46,563.09; all others, 42; aggregate salaries paid, $14,813.80^ 

One officer reports the numbers employed, and salaries paid for services rendered^ 
both during the year ending June 30. 1892: Laborers or workmen, 120; aggregate 
salaries paid, $56,321.65; aU others, 14; aggregate salaries paid, $16,384.99. 
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Two officers report the numbers employed on June 30, 1892, and the salaries paid 
for the preceding year to persons appointed hy the President only, as follows: Ap- 
pointed by the President, 2 ; aggregate salaries paid, $5,000; laborers or workmen, 
209; all others, 162. 

In many cases employes received sut)si8tence, the cost of which is not included, un- 
der salaries paid." 

7^— Office of tub Chief Signal Officer. 

The Chief Signal Officer is charged with the supervision of all military 
signal duties, and of books, papers, and devices connected therewith, 
including telegraph and telephone apparatus and the necessary meteor- 
ological instruments for use on target ranges, and other military uses: 
the construction, repair, and operation of military telegraph lines, ana 
the duty of collecting and transmitting information for the Army by 
telegraph or otherwise, and all other duties usually pertaining to mili- 
tary signaling. 

Number of civil employes away from Washington Jun&SO, 189B, 
[Outside of the classif ed service.] 

Ten operators, hired to do the operating for the Signal Service at rales varying 
from $10 to $50 per month, heing the operators of commercial lines, the aggregate of 
salaries being $3,180. 

Six cleaners and messengers, at rates varying from $2.16| to $10 i>er month, the 
aggregate bein^ $454. 

8. "bfllCAMAUGA AND CHATTANOOGA NATIONAL MILITARY PARK COMMISSION. 
[Ontside the classified serrice.] 

There were employed on the 30th of June, 1892, the following civil- 
ians appointed by the Secretary of War, outside of the classified serv- 
ice, at a compensation of $10 per diem ^ach, viz. : 

J. S. FuUerton and A. P. Stewart^ commlBsioners, with H. Y. Boynton as assistant 
in historical work. 

Also^ the foUowiug civiHanS; appointed by the commissioners with the authority 
of the Secretary of War, viz. : 

E. E. Betts and AtweU Thompson, civil engineers^ at the rate of $150 per month 
each (they furnishing their own instruments) ; T. H. Lyman, assistant superintend- 
ent, $100 per month; G. T. Duncan, superintendent road construction, $100 per 
month ; Hugh B. Rowland, clerk (stenogrjipher and typewriter), $100 per month ; . 
W. A. Wood, leveler, $80 per month ; C. W. Norwood, clerk and bookkeeper, $75 per 
month; C. D. Harris, transitman, $70 per month; Fred. Hackenjos, messenger, $60 per 
month; F. F. Armstrong, rodman, $50 per month; W. H. Jones, guardian, $50 per 
month ; R. D. Benton, guardian, $50 per month ; B. B. Ramey, H. A. Blalock, VV". C. Aili- 
Bon, and £. R. Leim, cnainmen, at $40 per month each; J. W. Scruggs, axman, at $40 
per month; W. M. Blalock, staseman, at $20 per month. 

ENTIRE UNCLASSIFIED SERVICE OP ViTAR DEPARTMENT. 

It is not found practicable to give the aggregate of salaries as to 
. the laborers or workmen outside the classified service of the War De- 
partment for the reason that it is not shown at all in some of the re- 
IK)rts while in others it is variously stated for one day, one month, or 
one year, owing to the temporary character of the employment in many 
cases and the varying needs of the service. 
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m THE NAVY DEPARTMENT AT ^WASHINGTON. 
cajLssnmcD servick. 

I. Placos elMsifted and excepted from examination: 

Under Departmental Rule II, clause 3 : 

1 chief clerk of Department $2, 600 

9 cli ic f clerks of b ureaujs 16, 200 

1 clerk to Secretary of the Navy 2, 250 

1 disbursing clerk 2, 250 

1 confidential clerk to Assistant Secretary of the Navy 1, 800 

Under speeial Departmental Rule I : 

13 engravers (salaries ranging from $720 to $2,000) 18, 320 

4 apprenticed euffravors ($300 to $©00) 1, 820 

4 copper-plate printers ($700 to $1,300) 4, 000 

1 apprenticed copper-plate printer 313 

By act of Congress making appropriation for Naval War Records Office: 

4 clerks, class B 2,880 

2 clerks, class D 1, 800 

1 clerk, class E 1, 000 

2 clerks, class 1 2,400 

2 clerks, class 2 2,800 

1 clerk, class 3 1,600 

2 clerks, class 4 3,600 

49 65,533 
XL Places classified and enbjeet to tumeompeirtive examination : N^oe. 
III. Places classified and subject to competitive examination: 

1 clerk, cbiss B 720 

11 clerks, class D 9, 940 

17 clerks, class E 17, 137 

49 clerks, class 1 58,900 

35 clerks, class 2 49, 400 

21 clerks, class 3 : 33, 600 

17 clerks, class 4 30, 600 

6 clerks, class 5 12,450 

157 M2,747 

TJNCLASSIFTTO SEKVICB. 

Filled by appointment by the President : 

1 Secretary of the Navy 8,000 

1 Assistant Secretary of the Navy 4, 500 

2 . 12,500 

Below classified service: 

2 carpenters, (salaries $900 and $1,000) $1, 900 

2 messengers — 1,680 

21 assistant messengers (salaries $600 and $720) 14,760 

8 messenger boys (ranging from $60 to $420) 2,304 

39 laborers (ranging from ^13 to $660) 24,328 

2 skilled laborers 1,720 

7 watchmen 5,040 

1 engineer 1,000 

2 firemen 1,440 

1 instrument maker 1,600 

1 janitor 600 

86 56,272 

294 347,052 
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STATEMENT SHOWINa THE NUMBER OP CLERKS, BOOKKEEPERS, 
WRITERS, DRAFTSIMEN, ETC., AT THE SEVERAL' NAVY- YARDS 
FOR WHICH SPECIFIC APPROPRIATIONS ARE MADE. 



[Ontsidd tho classified service.] 

The number of persons under this head is 167 and the aggregate of 
their salaries is $192^886.70. 

In addition to thepositionsenumerated in thefollowing statement there 
are employed at the various navy-yards foremen, quartermen-in-charge, 
and persons who have duties of superintendence, approximating in 
number about 125. This class of employes are appointed after com- 
petitive examination before a board of naval of&cers appointed by the 
Department, and in each case the person passing the best examination 
as reported by the board has been appointed by the Department. Un- 
der these persons who have duties of superintendence are the ordin- 
ary mechanics, laborers, etc., at the different navy-yards, the approxi- 
mate number of which is about 7,000. The pay of the persons who have 
duties of superintendence ranges from about $3.25 to $7 per diem, their 
pay averaging approximately about $4.25 per diem. The pay of the 
mechanics ranges from $2 to $4 per diem and the pay of laborers from 
$1.25 to $2 per diem. The pay of mechanics, laborers, and all persons 
who do not have duties of superintendence is determined quarterly by 
a board appointed by the Department, and this board is guid^ by the 
pay received by mechanics and laborers in the different manufacturing 
establishments in the vicinity of the respective navy-yards. 



Portsmoath navy-yard 

Boston navy-yard 

New York navy-yard 

Lea^rne Island navy -yard 

Wasbington navy-yard 

-Norfolk navy.yard 

Pensacola navy-yard 

Ifare Island navy-yard 

Naval torpedo s^tation, Newport, B. I 

Naval Academy 

Naval ordnance proving ground 

Navy nay offices 

Tr.S.ManneCorrps 

Total 



167 



$14, 574. 50 
11,884.50 
35, 346. 25 
8, 120. 00 
23, 206. 75 
20, 585. 50 
3, 217. 25 
21, 891. 25 
6, 400. 00 
8, 017. 25 
1, 017. 25 
22, 600. 00 
16,026.20 



192, 886. 70 



PORTSMOUTH (N. H.) NAVY- YARD, 



Ordnance : 1 Trriter when required $500. 00 

Equipment : 

1 clerk 1,200.00 

1 clerk f... 1,000.00 

Yards and Docks : 1 clerk 1, 400. 00 

Supplies and Accounts : 

1 bookkeeper 1, 200. 00 

1 bookkeeper 1, 200. 00 

1 assistant bookkeeper 720. 00 

1 bill clerk 1,000.00 

1 assistant clerk 720. 00 

1 shipping and receiving clerk 1, 000. 00 

Construction and Repair : 

1 clerk 1,400.00 

1 writer 1, 017. 25 

1 writer 1, 017. 25 

Steam Engineering : 1 clerk 1, 200. 00 



14,574.50 
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BOSTON NAVY-YARI>. 

Ordnance : 1 jvrlter when required $500. 00 

Equipment: 

1 clerk 1,400.00 

1 clerk 1,300.00 

1 writer 950.00 

Yards and Docks : 

1 clerk 1,400.00 

1 writer t 900.00 

Supplies and Accounts: 

1 bookkeeper ^ 1, 017. 25 

1 shipping clerk 1, 000. 00 

1 receiving clerk , 1, 000, 00 

In pa> office : 1 writer 1, 017. 25 

Construction and Repair: 1 clerk 1,400.00 



11,884.50 

NEW YORK NAVY-YARD. 

Ordnance, 1 clerk 1, 400. 00 

Equipment : 

1 clerk 1,400.00 

1 clerk 1,200.00 

1 writer 1,000.00 

1 storekeeper 900.00 

Yards and docks : 

1 clerk 1,400.00 

1 writer 1,017.25 

1 writer 900.00 

1 writer 900.00 

1 draftsman, $5 per diem 1,665.00 

Supplies and accounts : 

- 1 bookkeeper i, 200. 00 

1 bookkeeper y 1, 200. 00 

1 bookkeeper 1, 200. 00 

1 assistant receiving clerk 1, 099. 00 

1 assistant bookkeeper 1, 000. 00 

1 bill clerk 1,000.00 

1 shipping clerk 1, 000. 00 

1 shipping clerk 1, 000. 00 

1 shipping clerk : 1, 000. 00 

1 writer to boards inspection 900. 00 

1 assistant bookkeeper 720.00 

1 assistant bill clerk , 720. 09 

3 receiving clerks, $4 per diem 3, 756. 00 

In pay office, 1 writer 1, 017. 26 

Construction and repair : 

1 clerk 1,400.00 

1 writer 1,017.26 

1 writer 1,017.25 

1 writer 1,017.26 

Steam engineering : 

1 clerk 1,400.00 

1 writer -^ 1,000.00 



35,346.26 

LEAGUE ISLAND NAVY- YARD. 

Equipment : 1 clerk 1, 200. 00 

Yards and docks : 

1 clerk 1,400.00 

1 telegraph operator and writer 1, 000. 00 

Supplies and accounts : 

1 bookkeeper 1,200.00 

1 assistant bookkeeper 720. 00 

Construction and repair : 1 clerk 1, 400. 00 

Steam engineering: 1 clerk 1,200.00 



8,120.00 
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WASHINGTON NAVY- YARD, 

Ordnance : 

1 draughtsman ^ $1,800.00 

1 clerk 1,600.00 

1 clerk 1,200.00 

1 dranglitsman 1, 081. 00 

1 draughtsman 1, 081. 00 

1 draughtsman 1, 081. 00 

1 writer 1, 017. 25 

1 writer 1,017.25 

1 telegraph operator and copyist 900. 00 

1 assistant draughtsman 772. 00 

1 copyist ". 720.00 

1 copyist 720.00 

^Equipment: 

1 clerk 1 1,000.00 

Yards and docks, 1 clerk 1, 400. 00 

Supplies and accounts: 

1 bookkeeper , 1, 200. 00 

1 clerk 1,200.00 

1 receiving clerk 1, 000. 00 

Ibm clerk 1,000.00 

1 shipping clerk 1, 000. 00 

In pay office, 1 writer ^ 1, 017. 25 

Construction and repair, 1 clerk 1, 400. 00 



23,206.75 



NORFOLK NAVY- YARD, 

Ordnance : 1 clerk 1, 200. 00 

Equipment: 

1 clerk 1,200.00 

1 clerk.... 1,200.00 

Yards and docks : 

1 clerk 1,400.00 

• 1 writer 1,017.25 

1 writer 1, 000. 00 

Supplies and accounts: 

1 bookkeeper ^ l, 200. 00 

1 bookkeeper .*. 1, 200. 00 

1 assistant bookkeeper 1, 017. 25 

1 assistant bookkeeper ij 017. 25 

1 bill clerk 1,000.00 

1 receiving clerk 942. 00 

1 assistant receiving clerk 720. 00 

1 assistant bill clerk 720. 00 

In pay office : 1 writer 1, 017. 25 

Construction and repair : 

1 clerk : 1,400.00 

1 writer 1, 017. 25 

1 writer 1, 017. 25 

Steam engineering : 1 clerk 1, 300. 00 



20,585.50 



PENSAGOLA NAVY- YARD. 

V 

Yards and docks^ 1 clerk 1, 200. 00 

Construction and repair, 1 writer 1, 017. 25 

Steam engineering, 1 writer 1, 000. 00 



3,217.25 



MARE ISLAiq> NAVY- YARD. 

Ordnance, 1 writer 1, 017. 25 

Equipment : 

1 clerk 1,200.00 

1 clerk 1,000.00 
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Yards anil docks: 

IcllMk $1,400.90 

1 writer — 1,017.25 

1 draftsman ($5 per diem) • 1^5®. 00 

Soppiiee aud accounts : 

1 bookkeeper 1, 200. 00 

1 bookkeeper 1, 200. 00 

1 receiving clerk 1, 060. 00 

1 sbipping clerk 1, 000. 00 

IbUl clerk 1^000.00 

1 assistant clerk . : 1, 000. 00 

1 assistant bookkeeper * 720. 00 

1 assistant bookkeeper .'. 720. 00 

In pay office, 1 writer 1, ^7. 25 

Construction and repair : 

1 clerk 1,460.00 

1 writer 1,017.25 

1 writer 1,017.25 

Steam engineering: 

1 clerk ; : 1,400.00 

1 writer 1,000.00^ 



21,891.25 

NAVAL TORPBDO STATIOST, NEWPOitT^ B. I. 

Ordnance : 

1 chemist 2,500.00 

1 clerk 1,200; 00 

1 draughtsman 1, 500. 00 

Supplies and accounts : 

1 clerk 1,200,00 



6^460.00 

NAVAL ACADEMY. 

Navigation : 

1 assistant librarian 1, 400. 00 

1 clerk to commandant of cadets , 1,200.00 

1 clerk to paymaster 1, 200. 00 

1 clerk to superintendent 1^ 200. 00 

1 clerk to superintendent 1, 000. 00 

Supplies and. accounts : 

1 bookkeejjer 1, 017. 25 

1 receiving and shipping clerk ...... 1, 060. 00 



8,017.25 

NAVAL ORDNANCE PKQVING OROUNB. 

Ordnance : 1 writer 1, 017. 25 

NAVY PAY OFFICER. 

San Francisco, Cal., 1 clerk 1, 60('. 00 

Baltimore, Md., 1 clerk -1, 200. 00 

Boston. Mass. : 

1 clerk 1,400.00 

1 clerk 1,200.00 

New York, N. Y.: 

1 clerk „ 1,900.00 

1 clerk 1,500.00 

1 clerk 1,200.00 

1 clerk ; 1,200.«:0 

1 clerk 1,000.00 

Norfolk, Va. , 1 clerk 1, 200. 00 

Philadelphia, Pa. : 

1 clerk 1,400.00 

1 clerk 1,20a 00 
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Washington, D. C. : ^ 

1 clerk $1,800.00 

Iderk 1,600.00 

1 clerk I,20a00 

1 elerk ; 1,^(^00 

lelerk 1,000.00 



22,600.00 

This list does not include one eMef clerk for each oMce. 

/ 

UNITED STATES MARINE CORPS. 

Office of colonel-commandant, 1 clerk : 3, 540. 80 

Office of paymaater: 

1 clerk : 1,600.00 

1 clerk 1,496.52 

lelerk-.. 1,257.12 

Office of qiiartermaater : 

lelerk... 1,540.80 

1 clerk 1,496.52 

lelerk 1,257.12 

Assistant quartermaster : 

1 clerk 1,400.00 

lelerk 1,400.00 

A^utant and inspector : 

lelerk 1,540.80 

Iderjs: 1,496.52 



16, 026. 20 

IN THE POST-OFFICE BEPAETMENT. 
I. Places classified and excepted from examination : 

1 chief clerk Post-Office Department 2, 500 

7 chief clerks ^ 14, 000 

1 law clerk 2, 500 

1 chief post-office inspector 3, 000 

1 topographer . 2, 500 

1 cEsbursing clerk ^ , 2, 100 

% chief of division , 2, 250 

1 chief of divisiOTi 2, 200 

5 chiefs of division 10, 000 

superintendents 6, 000 

3 superintendents 6, 000 

1 superintendent 3, 500 

1 superintendent 2, 500 

1 stenographer 1,800 

3 stenograpliers 4, 800 

1 stenographer 1,200 

1 appointment clerk 1, 800 

1 general superintendents railway mail service 3, 500 

1 assistant general superintendent railway mail service 3, 000 

12 division post-office inspectors - 30, 000 

31 superintendent and employes in postage stamp, stamped envelope, postal 

card, and postal note agents 38, 000 



77 143,150 

II. Places classified and subject to non-competitive examination: 

3 eijgineers 3, OOC 

1 engineer 1, 40C 

1 captain of watch 1, OOC 

1 stenographer to attorney - 1, 600 



. 7,000 
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III. Places claasi^ed and subject to competitive examination: 

30 clerks, class 4 $54, 000 

91 clerks, class 3 : . ; , 145, 600 

72 clerks, class 2 : 100, 800 

115 clerks, class 1 138, 000 

45 clerks, class E 45, 000 

79 clerks, class D - 71, 100 

6 clerks, class B 4,320 

11 division superintendents railway mail service 27, 5tO 

16 assistant superintendents railway mail service 25, 600 

52 post-office inspectors 83, 200 

23 post-office inspectors 42, 200 

7 post-office inspectors 8, 400 

3 skilled draftsmen 5, 400 

3 skilled draftsmen 4, 800 

3 skilled draftsmen 4, 200 

3 skilled draftsmen 3, 600 

1 examiner 1,200 

1 map mounter ^ 1, 200 



561 766,120 

UNCLASSIFIED SERVICE. 

Filled by appointment by the President : 

1 Postmaster-General 8, 000 

4 Assistant Postmasters-General 16, 000 



5 24,000 
Below classified service : 

1 messenger .\ 840 

20 assistant messengers 14, 400 

4 pages 1,440 

57 laborers 37,620 

7 firemen 5, 040 

31 watchmen 22, 320 

2 firemen 1,800 

3 conductors of elevators •-. 2, liBO 

27 charwomen , 6,480 

5 female laborers 2, 400 

1 carpenter ^, ...... . 1>200 

1 assistant carpenter 1 1,000 

1 plumber 900 

1 awning maker 900 

1 assistant map mounter 720 



162 • 99,220 
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Table shotoing "by States the number of olerJca employed in the eJaeaified Bailway Mail 

Service, 



State. 



Regular clerks. 



June S 



Pccember 
31,1892. 



Sabstitntes 
December 
31,1892. 



Alabaina 

Arizona 

Arkansas 

California 

Ck>Iorado 

Connecticut 

T>elaware 

I>istrict of (Colombia. . 

Florida 

Greorgia 

Idaho 

Illinois 

Indiana 

Indian Territory 

Iowa 

Kansas 

Xentacky 

Ijonisiana 

Maine 

Maryland , 

Massacliusetts 

Michigan 

Minnesota 

Mississippi 

Missonri 

Montana 

l^ebraska 

INevada 

Kew Hampshire 

New Jersey 

Kew Mexico 

Kew Xork 

Korth Carolina 

l^«rth Dakota 

Ohio 

Oklahoma Territory. . 

Oregon 

Pennsylvania 

Khode Island 

Sonth Carolina 

South Dakota 

Tennessee 

Texas 

Utah 

Vmmont , 

Virginia 

Washington 

West V&ghiia 

"Wisconsin 

Wyoming 



Total. 



87 

3 
72 
115 
71 
88 
18 
62 
46 
148 
8 
555 
363 
2 
313 
270 
105 
39 
71 
103 
189 
226 
163 
64 
337 
27 
175 
13 
62 
88 
17 
489 
90 
31 
557 
2 
35 
405 
13 
62 
46 
138 
176 
12 
44 
145 
33 
70 
172 
17 



6,417 



70 
3 
72 
118 
73 
90 
18 
62 
47 
149 
9 
559 
370 
2 
320 
272 
107 
39 
73 
106 
191 
232 
167 
64 
339 
29 
182 
13 
63 
90 
17 
408 
92 
31 
566 
2 
48 
400 
13 
63 
47 
140 
176 
12 
44 
150 
35 
75 
182 
18 



^538 



6 


12 
10 

5 




4 

14 
1 

26 

16 


16 

17 
7 
2 
3 

10 
9 

13 
8 
6 

13 
4 
7 
2 
3 
4 


31 
7 
4 

36 
1 
4 

18 
1 
5 
5 
9 

13 
2 
3 

10 
3 
5 
6 



394 



Grand total December 31, 1802: 

Begnlar clerks 0,538 

SnbsUtnte clerks 394 

6,932 



H. Ex. 1, pt. 8 19 
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Statemmi ^fannuta $alarie9 of rmhcay jml^X derka, Jwne SO, iS9B, 



Clau. 



ADBval 
salary. 



Fifth 

Fifth 

Fifth .... 

Fourth 

Third 

Second 

Second 

Second 

Second ■ 

Second 

Second 

Second 

Second 

Second 

Second 

First 

First. 

First. 

First 

First 

First 

First 

First 

First 

First 

First - 

First 

First 

First 



bor of 
railway 
postal 
clerks. 



$1,400 
1,300 
1,200 
1,150 
1,000 
SOO 
800 
880 
870 
800 
8S0 
840 
830 
820 
810 
800 
7B0 
780 
770 
760 
7S0 
740 
780 
750 
710 
300 
480 
680 
070 



71 
086 

1 

995 
2,564 
1,405 
10 
12 
15 
13 
10 
7 
4 
7 
4 
876 
4 
1 
5 
6 
4 
2 
4 

8 
25 
2 
7 
4 



Aggregate 
annual 
salary. 



$99,400 
904,800 
1,200 
1,144,250 
2,564,000 
1,264,500 
8,900 
10,560 
13,050 
11, 180 
8,500 
5,880 
8.820 
6,740 
3,240 
306,800 
8,160 
780 
8,850 
4,560 
8,000 
I,48C 
2,920 
21,600 
2,130 
17,606 
1.380 
4,760 
2,680 



Class. 



Annual 
salary. 



First.. 
First... 
First. . 
First.. 
First.. 
First.. 
First.. 
First.. 
First.. 
First.. 
First.. 
First.. 
Urst.. 
First.. 
First.. 
Fittt.. 
First.. 
First.. 
First.. 
First.. 
First.. 
Urst.. 
First.. 
First.. 
First.. 
First.. 
Plrat.. 
Firrt.. 



Total. 



ber of 
railway 
postal 
clerks. 



650 
640 

030 
610 
000 
580 
670 
560 
540 
520 
510 
500 
460 
420 
410 
400 
370 
860 
800 
2S0 
200 
150 
120 
100 

m 

12 
1 



10 



11 



6,417 



Aggregate 

nnnpal 

salary. 



$1,320 

<to 

640 
1,266 
1,226 
39,006 
586 
S70 
560 
l.«6 
586 
610 
6,006 
456 
120 
416 

37ft 
726 



166 



€.488,684 



Statement $homng number ofpenona in the Bailwty Mail Service hoMing pl<we$ 
from examination wuUr the civiZ-Mrvkw rule$. 



(General Svpcrintendemt 1 

Assistant general superinteDdeBt ... 1 

Printers : 

At $1,300 per annum ^ 1 

At $1,150 per annum . 10 

At $1,000 per annum 1 

At $900 per annum 2 

At $800 per annum • 5 

At $700 per annum 1 

At $600 per annum 4 

At $500 per annum 5 



Total . 



Porters — Continaed. 

At $3G0 per ammm * 1 

At $900 per annum 1 

Total « 43 

Clerks on steamboat lines : 

At $720 per annum JO 

At $600 per annum 6 

At $500 per annum 2 

At $400 per annum 1 

At $300 per annum — 4 

At $120 per annum 3 

At $100 per annum' 2 

At $60 per amram 1 

At $12 per annnm 3 

At $1 per annum 4 

TotiJ '46 



Porters : 

At $900 per annum 

At $800 per annum ^ 

At $700 per annum 4 

At $600 per annum 34 

* Of these forty-six twenty-nine are paid from $400 to $720 per annum, and 
tliose getting the lowest pay are also compensated in part bv express companies. 
The remaining seventeen receive pay ranging from $100 to $300 per annum, and they 
are all employes of the steamboat companies (such as captains, pursers, boat clerks, 
etc.), borne on the rolls of the Bailway Mail Service at these nominal sums. Tlie 
steamboat companies are the contractors for carrying the mail. A full statement of 
this service with postal clerks in operation at any time during the year ending Jane 
30, 1892, will be found at page 182 of the annual report of the General Superintend- 
ent of the Railway Mail Service for that year. 



Digitized by 



Google 



EEPOBT OF THE CIVIL SERVICE COMMISSION. 



291 



Transfer clerks : 

At $1,150 per anBUm 10 

At $1 ,000 per annum 21 

At $900 per annum 32 

At $850 per annum 1 

At $800 per annum 37 

At $720 per annum 4 

At $700 per annum ^- . . 11 

At $600 per annum 13 

At $500 per annum 2 

At $400 per annum 3 

At $300 per annum 4 

At $200 per annum 1 



Traaisfer clerks — Continued. 

At $150 per annum 1 

At $100 per annum 1 

Total • 141 

Bailroad men employed as postal 
clerks : 

At $300 per annum 2 

At $250 per annum 1 

Total 3 

Grandtotal of excepted places. 263 



SKA POST-OFFICE SERVICE. 
[Oattide the Classififid Service.J 
12 United States sea post-office clerks, at $1,200 per annum, $14,400. 

- Number of Postmastebs June 30, 1892. 
[Outside tlie Classified S<»:vice.] 



Alabama 2,118 

Alaska Ter 20 

Arizona Ter 183 

Arkansas 1, 604 

California 1,449 

Colorado 708 

Connecticut 501 

Delaware 163 

District of Columbia 11 

Florida 935 

Georgia 2, 111 

Idaho 300 

Illinois 2,510 

Indiana 2,140 

Bidian Ter 316 

Iowa 1,826 

Kansas 1,814 

Kentucky 2,490 

Louisiana 929 

Maine 1,143 

Maryland 1,126 

Massaclmsetts.. 870 

Michigan 1,947 

Minnesota 1, 345 

MissiBsippi 1, 437 

Miflsouri 2,570 

Montana 418 



Nebraska 1,1^ 

Nevada 161 

New Hampshire 543 

^iew Jersey 877 

New Mexico Ter 277 

New York 3,565 

North Carolina 2, 755 

North Dakota 518 

Ohio 3,229 

Oklahoma 206 

Oregon 749 

Pennsylvania 4,842 

Khode Island 145 

South Carolina 1, ^ 

Soutb Dakota . 



691 

Tennessee 2,487 

Texas 2,477 

Utah Ter 272 

Vermont 554 

Virginia 2,897 

Washington 766 

West Virginia 1, 732 

Wisconsin 1,736 

Wyo5fdng. 253 

Tot^ 67,119 
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List showing toe Lbtter-Carriers, StiBSirnrrES, and Clkrks at the follow- 
INQ Fifty-threk Offigrs, Junk 30, 1892.* 



Carriers. 



Snbsti- 
tntes 
carriers. 



Clerks. 



Albanr.N.T 

Atlanta, Ga . , 

Baltimore, Md...' 

Boston, Mass 

Brooklyn, N. Y 

Buffalo, N.Y 

Chicago. 111..... 

Cincinnati, Ohio 

Cleveland. Oliio 

Colamhns, Ohio 

Dallas, Tex 

Denver, Colo 

Des Moines, Iowa — 

Detroit, Mich 

Grand Rapids, Mich.. 

Hartford, Conn 

Indianapolis, Ind . . . . . 

Jersey City, N.J 

Kansas City, Mq 



Los Ajijzeles, Cal 

LonisvOle.Ky , 

Memphis, Tenn 

MUwaukee, Wis 

Minneapolis, Minn 

Nashville, Tenn 

Newark, N. J 

New Haven, Conn 

New Orleans, La 

New York City 

Oakland, Cal 

Omaha, Nebr 

Philadelphia, Pa 

Pittsburg, Pa 

Portland, Me • - 

Providence, R.1 

Kichmond, Ya ^ 

Rochester, N.Y 

St. Louis, Mo 

St Paul, Minn] 

San Francisco, Cal 

SpriugfieV, Mass 

Syracuse, N. Y 

Toledo, Ohio 

Troy,N.Y 

Washington, D.C 

Worcester, Mass 

Allegheny, Pa 

Paterson, N. J 

Portland, Oregon 

Scranton,Pa 

Dayton, Ohio 

Lynn, Mass 

Lowell, Mass / 



46 

34 
238 
514 
898 
119 
775 
178 
108 
46 
18 
70 
31 
111 
33 
30 
62 
62 
83 
34 
74 
30 
90 
90 
29 
100 
42 
106 
1, 163 
31 
62 
766 
142 
24 
54 
40 
69 
258 
85 
190 
24 
43 
44 
37 
142 
36 
34 



25 



Total. 



6,990 



16 
8 
18 
179 
80 
32 
173 
69 
26 
10 
4 
32 
10 
26 
11 
10 
19 
18 
27 
8 
14 
4 
13 
15 
8 
10 
5 
20 
215 
5 
11 
121 
25 
2 
U 
6 
11 
38 
10 
50 
5 
6 
6 
3 
83 
4 
6 
9 
6 
8 
5 
8 
8 



580 

177 

107 
1,001 

204 
95 
32 
24 
53 
31 
95 
22 
32 
62 
31 

100 
35 
74 
29 
66 
73 
29 
44 
31 
97 
1,557 
18 
47 

577 

141 
29 
46 
35 
61 

294 
71 

169 
22 
32 
32 
22 

277 
27 
23 
11 
34 
13 
20 
13 
16 



1,472 



6,086 



Grand total of employes 15, 448 

* These ofBces comprised the entire-classified postal service until January 5, 1893, when the classifi- 
cation was extended to all free-delivery office?. 

The Classified Postal Service. 

[Comprising all firee-delivery offices.] 

Number of office, January 1, 1893 i . . 601 

Number of carriers, January 1, 1893 11, 222 

(a) Annual rate of salaries for carriers on January 1, 1893, Tras $9,998,800;- but on 
account of changes in grade and additions occurring almost daily, tne rate of expen- 
diture for this item is rarely alike on any two days. 

Number of employes on clerical list* 760 

Entire number of employ^* 23, 058 

Number of offices employing more than fifty persons 53 

* An apparent discrepancy in the total figures is due to the fact that the statistics 
for the fifty-three offices are of June 30, 1892, and the statistics for the other offices 
of January 1, 1893. 
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Number of offices employing twenty-five or more, but less than fifty persons 67 

Number of offices employing ten or more, but less than twenty-five persons. 262 

Number of offices employing less than ten persons 219 

Number of offices added to the classified service January 5, 1893 548 

Number of places added to the classified service January 5, 1893 : Clerks, 

2,774; carriers; 3,917, subcarriers, 919 7,610 

Number of places at the fifty-three offices under the former classification : 

Clerks, 6,986; carriers. 6,990; subcarriers, 1,472* 15, 448 

Number employed at offices having twenty-five or more, but less than fifty 

emi>loy6s: Clerks, 820j carriers, 1,175; subcarriers, 220.... 2,215 

,724 

r iers, 821 ( subcarriers, 228 T 1, 671 

List of Post-Offices, by States, with the NuMSKie op Employ^.s at each, 

BROUGHT WITHIN THE CLASSIFIED SERVICE ON JANUARY 5, 1893, BY AMEND- 
MENT TO Postal Rule No. 1. 

On January 5, by executive order, the President amended Postal 
Rule Ko. 1 tx) read as follows : 

The classification of tbe postal service made by the Postmaster-General under sec- 
tion 6 of the act of January 16, 1883, is hereby extended to all firee-delivery post- 
offices; and hereafter, whenever any post-office becomes a free-delivery office the 
said classification or any then existing classification made b^ the Postmaster-General 
under said section and , act shall apply thereto : and the Civil Service Commission 
shaU provide examinations to test the fitness of persons to fill vacancies in aU free- 
delivery post-offices, and these rules shall be in force therein; but this shaU not in- 
olade any post-office made an experimental free-delivery office under the authority 
contained in the appropriation act of March 3, 1891. Every revision of the classifi- 
cation of any post-office under section 6 of the act of January 16, 1883, and every in- 
clusion of a post-office within the classified postal service shall be reported to the 
President. 

Prior to this action the civil-service rules applied only to those post- 
offices which had as many as 50 employes. ITow the rules extend to all 
einploy6s below the postmaster," including postal clerks, money-order 
clerks, carriers, regular and substitute, and others, excepting special- 
delivery messengers, at all offices to which the free-delivery system has 
been applied. 



ALABAMA. 

Anniston 9 

Birmingham 34 

HuntsvUle 10 

Mobile 29 

Montgomery 21 

Selma 11 

ARKANSAS. 

Fort Smith 14 

Hot Springs 14 

Little Rock 28 

Pine Bluff 12 

CALIFORNIA. 

Alameda 10 

Eureka 5 

Fresno 15 

Pasadena 10 

Riverside 10 

Sacramento 30 

San Bernardino 8 

San Diego 19 

San Jose 25 



CALIFORNIA — continued. 

Santa Barbara 8 

Santa Cruz 8 

Santa Rosa. 8 

Stockton 12 

COLORADO. 

Aspen 6 

Colorado Springs 15 

Greeley 6 

LeadviUe 12 

Pueblo 24 

Trinidad 8 

CONNECTICUT. 

Ansonia 9 

Birmingham 10 

Bridgeport 42 

Danbury 13 

Meriden 26 

Middletown 12 

New Britain 13 

New London 13 

Notwalk 7 



* These figures are of June 30, 1892. 
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CONXBCTICUT — contixLiied. 

Ncvrwicli 16 

South Norwalk 8 

Stamford 15 

Waterbury . ^ 24 

Willimautic 9 

DELAWARE. 

Wilmington 43 

FLOEIDA. 

Jacksonville 30 

Pensacola 12 

GEOBaiA. 

Americus 10 

Athens 9 

Augusta 31 

Brunswick * 10 

Columbus * 17 

Macon 29 

Kome 11 

Savannah : 41 

IDAHO. 

Bois© 7 

nxiKOis. 

Alton 10 

Aurora 18 

Austin... 4 

BellviUe 10 

Bloomington 21 

Cairo - 11 

Canton 8 

Champaign 9 

Danville 13 

Decatur • 18 

Dixon 9 

East St. Louia 9 

Elgin 19 

Englewood 28 

Evans ton 11 

Freeport 14 

Galesbur^ 17 

Jacksonville 13 

Joliet 22 

Kankakee W 

La Salle 8 

Lincoln 7 

Mattoon 9 

Moline...« 14 

Monmouth 8 

Oak Park 11 

Ottawa - 10 

Pekin.. 6 

Peoria 38 

Quincy 31 

Rockford 25 

Rock Island.' 18 

Springfield ^ 

Sterling 7 

Streator 13 

Waukegon 10 



INDIANA. 

Anderson : 13 

Columbus 8 

Counorsville 7 

Crawfordsville 9 

Elkhart 13 

Evansville 39 

Fort Wayne 30 

Frankfort 7 

Goshen 9 

Logansport . 15 

Madison 8 

Marion 11 

Michigan City 7 

Muncie 12 

New Albany : 16 

Pern: „ 7 

Richmond 17 

Shelbyville 6 

Huntington 9 

JeffersonviUe 6 

Kokoraa '. 9 

La Fayette 22 

La Porte 9 

South Bend 23 

Terr© Haute 26 

Valparaiso 7 

Vincennea 9 

IOWA. 

Atlanii« 8 

Burlington 25 

Cedar Falls 6 

Cedar Rapids 20 

Clinton 13 

Council BhilBs 25 

Crest on ^ 8 

Davenport " 24 

Decorah 5 

Dubuque 30 

Fort Dodge 7 

Fort Madison 12 

Independence 3 

Iowa City ". 9 

Keokuk 17 

Marshalltown 13 

Mason City 4, 

Mount Pleasant 7 

Muscatine 13 

Oskaloosa 9 

Ottumwa 14 

Sioux City 42 

Waterloo 12 

KANSAS. 

Abilene S 

Arkansas City 10 

Atchison 18 

Emporia 11 

Fort Scott 13 

Hutchinson 11 

Kansas City S3 

Lawrence 14 

Leavenworth IS 

Newton • 8 

Ottawa 8 

Parsons 9 
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Salina 9 

Topeka 37 

WeUingtou • 8 

Wichita 29 

Winfield 9 

KENTUCKY, 

Bowling Green 8 

Covington 21 

' Frankfort 9 

Henderson 8 

Lexington - 21 

Maysville ^ 6 

Newport 14 

Owensboro 12 

Paducah 13 

LOUISIANA. 

Baton Ronge 7 

ShrevepoTt - 10 

MAINS. 

Aubum 10 

Augusta i 39 

Bangor ... 22 

Bath 10 

Biddeford 9 

Lewiston 13 

Bockland 10 

WaterviUe 7 

MABYLAND. 

Annapohs 6 

Cnmherland 10 

Frederick ^ 8 

Hagerstown 9 

MASSACHUSETTS. 

Amesbury 11 

Beverly 11 

Brockton 24 

Clinton 7* 

Everett 10 

Fall River 33 

Fitchbnrg 19 

Gloucester 17 

Greenfield 6 

Haverhill 26 

Holyoke 24 

Hyde Park.. 11 

Lawrence 35 

Leominster 6 

Maiden 19 

Marlboro 9 

Medford 10 

Melrose 10 

Milford 8 

Natick 8 

New Bedford 36 

Newbnryport 13 

Newton 9 

North Adams 12 

Northampton 13 

Pcabody 9 

Fittslieid 16 
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MASSACHUSBTTS— continued. 



Plymouth 8 

Qnincy .' 12 

Salem 27 

South Framingham 8 

Taunton 21 

Wakefield 8 

Waltham ,16 

"Westfield 10 

Winchester 7 

Woburn 13 

MicraGAN. 

Adrian 13 

Albion 8 

Alpena 9 

Ann Arbor 15 

Battle Creek 15 

Bay City 19 

Coldwater 8 

Flint 13 

Hillsdale S 

lona 7 

Iron Mountain 8 

Ironwood 6 

Ishpeming 10 

Jackson.... 23 

Kalamazoo 22 

Lansing 1 16 

Manistee 10 

Marquette ... 11 

Menominee & 10 

Muskegon 17 

Owosso 8 

Pontiao • 7 

Port Huron 16 

Saginaw, East Side 26 

Saginaw, West Side 14 

West Bajr City 6 

Ypsilanti 9 

MIITNESOTA. 

Duluth 33 

Faribault 7 

Mankato 10 

Red Wing...- 7 

Rochester 7 

Saint Cloud 11 

Stillwater 11 

Winona — 16 

MISSISSIPPI. 

Greenville 6 

Jackson 10 

Meridian 11 

Natchez 9 

Vicksburg 13 

Missoum. 

Carthage 9 

Chillicothe 8 

Hannibal 14 

Jefferson City 8 

Joplin 9 

Louisiana 5 

Molroriy 7 

Nevada 8 
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MISSOURI — continued. 

Saint Josopli 46 

Sedalia 16 

Springfield 20 

MONTANA. 

BntteCity 18 

Helena 18 

NEBRASKA. 

Beatrice 12 

Fremont 9 

Grand Island 9 

Hastings 11 

Kearney 10 

Lincoln 44 

Nebraska City 10 

South Omaha 11 

NEW HAMPSHIRE. 

Concord 19 

Dover 11 

Keene 9 

Manchester 34 

Nashua 16 

Portsmouth 12 

NEW JERSEY. 

Asbury Park 8 

Atlantic City 21 

Bayonne 12 

Bloomfield 7 

Bridffeton 11 

Camden 47 

Mont Clair 10 

Morristown 12 

New Brunswick 16 

Orange 17 

Passaic 13 

Perth Amhoy 6 

East Orange 16 

Elizabeth 25 

Hackensack 6 

Hoboken 28 

MillviUe 7 

Plainfield 15 

Princeton 9 

Trenton 48 

Vineland 8 

NEW BIEXIGO. 

Albuquerque 8 

NEW YORK. 

Amsterdam 13 

Aiibum 27 

Batavia 10 

Binghamton 31 

Canaudaigua 7 

Cohoes 19 

Corning 9 

Cortland 12 

Dunkirk 7 

Elmira 32 

Flushing 9 



NEW YORK— continued. 

Geneva 12 

Glens Falls 10 

Gloversville 12 

Hoosick Falls 7 

Homellsville 10 

Hudson 10 

Ithaca 17 

Jamestown 18 

Johnstown 7 

Little Falls 9 

Lockport 17 

Long Island City 24 

Middletown 13 

Mount Vernon 14 

New Bri^^hton 6 

Newburgh 22 

New Rochelle 9 

Niagara Falls 7 

Norwich 9 

Ogdensburgh 13 

Clean 9 

Oneida 8 

Oneonta 9 

Oswego 17 

OwegQ 7 

Peekskill U 

Plattsburgh 9 

Port Chester 6 

PortJervis : 10 

Poughkeepsie 22 

Rome 16 

Saratoga Springs 1^ 

Seneca Falls 8 

Schenectady 14 

Sing Sing 10 

Utica 46 

Watertown 18 

Waverly 7 

West New Brighton 8 

West Troy 7 

Tonkers 23 

NORTH CAROLINA. 

Asheville 13 

Charlotte IJ 

Durham " 

Greensborough 10 

Raleigh ^ 

Wilmin gt on 17 

Winston • 

NORTH DAKOTA. 

Fargo * 12 

Grand Forks ^ 

OHIO. 

Akron ! 25 

AlUance 10 

Ashtabula J 

Bellefoutaine ^ 

Bucyrus 7 

Canton ; 

Chillicothe 1^ 

Defiance ° 

Delaware j 

East Liverpool H 
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OHIO— continued. 

Elyria : r... 7 

Fiudlay 15 

Fostoria 9 

Fremont 11 

Hamilton 20 

Ironton 9 

Kenton 7 

Lancaster 8 

Lima 15 

Mansfield 16 

Marietta 9 

Marion 9 

Massilon 11 

Middletown 10 

Mt. Vernon 8 

Newark 13 

Nor walk 8 

Oberlin 9 

Painesville 8 

Piqua 11 

Portsmouth 12 

Salem 6 

Sandusky . - 14 

Sidney 8 

Springfield 37 

Stenbonville 12 

Tiffin 12 

Troy 6 

Urbana 8 

Warren 6 

Washington 7 

Wooster 8 

Xenia 12 

Youngstown 21 

Zanesville 18 

OKLAHOMA. 

Guthrie 7 

Oklahoma 7 

OBEGON. 

Astoria 7 

Salem 1 11 

PENNSYLVANIA. 

Allentown 29 

Altoona 25 

Beaver Falls 11 

Bellefonte 8 

Bethlehem 11 

Braddock 7 

Bradford 14 

Butler 9 

Carbondale 8 

Carlisle 9 

Chambersburg 8 

Chester 15 

Columbia 7 

Corry 9 

Danville - 6 

E as t on 22 

Erie 30 

Franklin 7 

Greensburg 9 

Harrisburg 30 

Hazleton - 8 



PENNSYLVANLA— continued. 

Huntingdon 7 

Johnstown 15 

Lancaster 27 

Lebanon 12 

Lock Haven 8 

Mahanoy City 8 

Meadville 11 

Media 5 

McKnesport... 16 

Nanticoke 5 

Newcastle 13 

Norristown 11 

Oil City 14 

Pittston 12 

Pottstown 11 

Pottsville 13 

Reading 47 

Shamokin 9 

Sharon 8 

Shenandoah 10 

South Bethlehem 10 

Titusville 11 

Towanda 7 

Uniontown 8 

Warren 6 

Washington 9 

West Chester 9 

Wilkesbarre 29 

Williamsport 27 

York 15 

RHODE ISLAND. 

Central Falls 7 

Newport 22 

Pawtucket 22 

Westerly 8 

Woonsocket 14 

SOUTH CAROLINA. 

Charleston 44 

Columbia 17 

Greenville 9 

SOUTH DAKOTA. 

Aberdeen , 7 

Huron : 7 

Sioux Falls 10 

Yankton 5 

TENNESSEE. 

Bristol 6 

Chattanooga 85 

Clarksville 8 

Jackson 8 

Knoxville 28 

TEXAS. 

Austin 22 

Corsicana 9 

Denison 12 

El Paso 10 

Fort Worth 24 

Gainesville 8 

Galveston 30 
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TKXAS — continned. 

Houstou 26 

Paris 8 

San Antonio 35 

Sherman 11 

Tyler 10 

Waco IG 

UTAH. 

Ogdou 17 

Salt I^ko City 39 

VEIDIONT. 

Bennington ^. 7 

Brattloboro 12 

Bnrlington 20 

Mont poller 8 

Rutland 14 

St. Albans 8 

St. Johnsbury 8 

VIRGHaA. 

Alexandria 10 

Cliarlottsville ... - 10 

Danville 11 

Lyncbburg 18 

Norfolk 40 

Petersburg 15 

Portsmoutn 10 

Roanoke 17 

Staunton 10 

WASHINGTON. 

New Whatcom 5 

Olympia 7 

Port Townsend 8 



WA BiiiNOioK — contiikuccl. 

Seattle 45 

Spokane : 30 

Tacoma 41 

Walla walla 8 

WEST VIRGINIA. 

Charleston..-, - 8 

Huntington 9 

Parkersburg 11 

Wheeling 32 

WISCONSIN. 

Appleton 12 

Ashland U 

Beloit 8 

Chippewa Falls 9 

Eau Claire ^ 13 

Fond du Lac 11 

Green Bay - 10 

JanesTille 13. 

La Crosse 23 

Madison 17 

Marinette i 8 

Oshkosli - 19 

Racine 19 

Sheboygan 14 

Stevens Point 4 

Watertown 7 

Waukesha . 9 

Wausan • 8 

West Superior 12 

WYOMING. 

Cheyenne..,; 9 

Laramie 5 



DEPARTMENT OP THE INTERIOR, 

The classified departmental service, June 30, 1892, is di^ded as fol- 
lows, in accordance with the civil service rules :* 
Places excepted from examination for appointment. 
Places subject to noncompetitive examination for appointment. 
Places subject to competitive examination for appointment 

PLACES EXCEPTED FROM EXAMINATION FOR APP<HNTME»T. 

Office of ths Secretary, 

1 chief clerk of the Department $2, 750 

1 superintendent of docttments 2, 006 

6 chiefs of division, 1 as disbursing clerk 2, 000 

1 private secretary to the Secretary 1,800 

1 census clerk 1, 800 

1 clerk of class 3 for duty as confidential clerk to First Assistant Secretary . 1, 600 

1 clerk of class 3 (custodian) 1,600 

1 clerk of class 1 for duty as confidential clerk to Assistant Secretary 1, 200 

1 female clerk to sign land patents 1,200 

1 telephone operator , 600 

* Only places belonging to the Department proper in Washington are named in 
these lists. For the unclassified service awa^ Ixom Washington see page 113. 
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Office of (he AssUtant Ait&mey-GeneraU ^ 

1 law clerk $2,750 

1 law clerk 2,500 

1 law clerk 2 250 

1 reporter of land decisions 2 250 

13 law clerks l////, 2, 000 

General Land Office. 

1 chief clerk : 2, 500 

2 law clerks 2, 200 

8 chiefs of division 2, 000 

2 law examiners 2, 000 

10 principal examiners of land claims and contests 2, 000 

1 clerk of class 4 for duty as receiving clerk 1, 800 

1 clerk of class 3 for duty as confidential clerk to Commissioner 1, 600 

Office of Indian Affaire, 

1 financial clerk • 2, 000 

1 chief of division 2, 000 

1 principal bookkeeper 1, 800 

3 clerks of class 4 acting as chiefs of division 1, 800 

1 clerk at $1,000 for dntv as confidential clerk to Commissioner 1, 000 

1 clerk to act as chief of division of Indian depredation claims 2, 000 

Peneion Office, 

1 chief clerk 2,250* 

1 assistant chief clerk 2, 000 

1 medical referee 3, 000 

1 assistant medical referee 2, 250 

12 chiefs of division 2, 000 

1 law clerk 2, 000 

1 elerk of olass 4 for duty as confidential clerk to Commissioner 1, 800 

Patent Office. 

1 chief clerk 2,250 

21aw clerks 2,000 

1 examiner of interference 2, 500 

1 financial clerk a 2, 000 

3 chiefs of division 2, 000 

1 clerk of class 1 for duty as confidential clerk to Commissioner 1, 200 

Office of Education, 

1 chief clerk 1,800 

1 statistician 1,800 

1 collector and compiler of statistics 2, 400 

1 specialist in foreign educational systems * 1, 800 

1 clerk of class 2 for duty as confidential clerk to the Commissioner 1, 400 

Office of ComimieeUmeir of BaUroade, 

1 engineer .2, 500 

1 clerk of olass 3 for duty as confidential clerk to Commissioner 1, 600 

Oeologieal Survey. 

Office force (permanent), total, 5 : 

1 elcecntive Officer , ^ » . 8, 000 

1 chief clerk , 2,400 

1 chief disbursing clerk ,.. 2, 400 

1 photographer ---- 2,000 

1 clerk at $900 for duty as confidential clerk to the Director 900 

* Not officially listed by Civil Service Commission as " excepted from ©xamiixation," 
but Buoli listing has been requested by Secretary of the Xuterior, 
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Scientific force (permanent)^ total, 24 : 

5 geologists 000 

2 geologists - 3, 000 

1 geologist 2,700 

2 geologists ^ 2,400 

2 geologists 2,000 

1 paleontologist 4, 000 

1 paleontologist 2, 000 

1 chemist 3, 000 

1 chemist 2,000 

1 chief geogrtipher 2, 700 

3 geographers 2, 500 

1 general assistant 3,000 

3 topographers v.. 2,000 

Temporary force, total, 202 : 

1 chief paleontologist * 3, 000 

1 paleontologist 3,600 

1 paleontologist 2,500 

1 paleontologist ^ - 2, 400 

2 paleontologists 2, 000 

1 paleontologist None 

1 assistant paleontologist 1, 800 

1 assistant paleontologist 1,600 

2 assistant paleontologists 1, 400 

1 assistant paleontologist 1, 500 

3 assi stant paleontologists 1,200 

2 assistant paleontologists 1,000 

1 chief ^ologlst 4, 250 

1 geologist 3,600 

• • 2 geologists 3,000 

2 geologists 2,400 

1 geologist 2,200 

2 geologists 2,000 

I geologist tlO 

I geologist ^. ...... t6 

1 geologist t5 

5 assistant geologists Ij800 

5 assistant geologists 

2 assistant geologists 1,400 

5 assistant geologists 1,200 

1 assistant geologist , t7 

7 assistant geologists «. ^ t5 

1 assistant geologist t4.50 

1 geographer 3, 000 

1 chief topographer 3,600 

4 topographers 2, 000 

9 topographers 1, 800 

14 topographers 1, 600 

12 topographers 1, 400 

9 topographers 1,200 

12 assistant topographers 1,000 

16 assistant topographers 900 

8 assistant topographers 840 

1 mechanician 2, 100 

1 assistant mechanician 1. OOO 

1 statistician * : 2, 000 

1 chief engraver 2,400 

1 engraver 1,600 

1 engraver 1,400 

1 engraver 1,200 

1 engraver 1,000 

1 engraver 840 

1 engraver 720 

1 printer* 1,400 

1 assistant printer * 720 

* Not offitially listed by Civil Service Commission as " excepted from examip*- 
tion/' but such usting has been requested by Secretary of the Interiori^ 
t JPor day. 
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Temporary force— Continued. 

1 assistant printer * $600 

1 map proof-reader * 1, 20Q 

1 chemist - 2,200 

1 chemist 2, 000 

1 assistant chemist ^ 1, S60 

2 assistant chemists ^ 1 1, 400 

1 assistant chemist 720. 

1 physicist 2,000 

3 paleontologic draftsmen 1, 200 

1 paleontol ogic draftsman 1, 000 

1 paleontologic draftsman 900 

1 topographic draftsman 1, 000 

1 editor 3,000 

1 assistant editor, * 1, 600 

1 editor of maps * X ^ 

1 assistant editor of maps * 1, 000 

1 special disbursing agent 1, 800 

The following places in the Geological Survey, temporary force, are also " ex- 
empted from examination for appointment,'^ but on June 30, 1892, there were no in- 
cnmbents : Chief photographer, chief chemist, assistant physicist, assistant geogra- 
pher, chief hydrographer, hydrographer, assistant hydrographer, chief mechanician, 
supervising engineer, engineer, assistant engineer, assistant nydraulio engineer, map 
printer. 

SeeapitulatUm, Geological Survey. 

Office force (permanent) 5 

Scientific force (permanent) 24 

Temporary force 173 

Grand total-... 202 

PL^CBS SUBJECT TO KONCOMPETITIVE EXAMINATIOX FOB APPOINTMENT, 

Office of the Secretary, 

9 members of the board of pension appeals $2, 000 

2 clerks of class 4tt 1, 800 

2 clerks of class 3t 1, 600 

1 clerk of class 3n 1,600 

1 clerk of class 2t 1,400 

1 clerk at $1.000$ 1,000 

1 returns-office clerk 1, 200 

1 captain of the watch 1, 000 

2 lieutenants of the watch 840 

1 en^neer 1, 200 

1 assistant engineer 1, 000 

Office of Assistant Attorney-General, none. 

Hjreneral Land OfiSce, none. 
Office of Indian Affairs, none. 

Pension Office. 

2 qualified surgeons 2, 000 

1 superintendent of buildinirs - 1, 400 

2 engineers 1, 200 

1 captain of the watch , ^ 1, 006 



32 principal examiners 2, 500 

1 librarian 2,000 



\ Patent Offi^ce, 

i machinist 1, 600 

*Not officially listed by Civil Service Commission as ' excepted from examina- 
tion/' but such listing has been requested by Secretary of the Interior, 
t Detailed from Pension Office. 

i Of the <<six clerks to act as assistant disbursin^^clerks.'' 
$ Detailed from General Land Offico. 
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Office of Edu^Miion. 

1 olerk of class i, acting as librarian $1, 400 

Office of CommtBsioner of Bailroade. 
1 bookkeeper 2,400 

Geological Swvey, 

Office force (permanent), total, 4 : 

1 librarian 2,000 

1 assistant photographer 900 

1 assistant photographer 720 

1 assistant photographer : 480 

Scientific force (permanent), none. 

Temporary force, total, 3. 

2 assistant photographers : 1,200 

I engineer 1^ 000 

Becapitulation, Geological Sni^ve^. 

Office force (permanent) : 4 

Temporary force 3 

Grand total i 7 

PLACES SUBJECT TO COMPETITIVE EXAMINATION FOB APPOINTMENT. 

OffiM of the Secretary. 

8 clerks of class 4^ after dedacting 2 detailed from Pension O^ceand counted 
as noncompetitive as " assistant disbursing clerks" $1, 800 

3 clerks of class 3, after deducting 1 "excepted," 2 "noncompetitive," and ^ 
I other counted as "noncompetitive" (detailed from Pension Office) as aiu 
' * assistant disbursing clerk " 1,600 

1 bookkeeper for custodian .j..... 1,200 

7 clerks of class 2, after deducting 1 counted as "noncompetitive" as an 

* ' assistant disbursing clerk " 1, 400 

13 clerks of class 1, after deducting 1 "exceptedi' 1, 200 

2 clerks of class 1 — stenographer or typewriter 1,200 

8 clerks at $1,000, after deducting 1 detailed from Land Office and counted 

as " noncompetitive " as an " assistant disbursing clerk " 1, 000 

9 copyists at 900 

Boll of ^' Official Register for 1891" : 

1 proof-reader « *100 

2 copy holders and indexers *60 

Beoapitulationj Secretary's Office, 

Begular roll 41 

" Official Register" roll 3 

Grand total 44 

Office of Aeeistant Attorney-General, 

3 clerks of class 3 (1 as stenographer) at. . . .'. / $1, 600 

General Land Office, 

81 clerks of class 4, after deducting 1 "excepted" 1, 800 

61 clerks of class 3, after deducting 1 "excepted" 1,600 

72 clerks of class 2 1, 400 

78 clerks of class 1 1, 200 

56 clerks^ at $1,000, 1 of whom is detailed to office of Secretary, and 

counted as " noncompetitive" as an " assistant disbursing clerk" 1, OOO 

55 copyists » 900i 



* Per month. 
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Transeriber^s roll : 

20 transcribers of records and plats $600 

Beca^itulation, General Land Office, 

Regular roll ^ 352 

Traiweribers' roll 20 



Total 373 - 

Office of Indian Affairs. 

Regular roll, total, 68: 

2 clerks of class 4, after deducting 3 " excepted " $1, 800 

10 clerks of class 3 1, 600 

1 draftsman. : 1, 600 

1 draftsman for duty in connection with Indian schools 1, 600 

• 1 stenographer „ 1, 600 

1 stenographer and copyist ; 1, 400 

12 clerks of class 2 1, 400 

20 clerks of class 1 1,200 

8 clerks at $1,000, after deducting 1 excepted" 1, 000 

12 copyists 1 900 

Indian depredation claims,'^ total 2 : 

1 clerk of class 1 1, 200 

1 clerk 1,200 

" Allotments" roll, total, 5 : 

2 clerks of class 1 1, 200 

1 clerk 1,200 

1 clerk 1,000 

1 copyist — 900 

"Per diem clerks " roll, total, 4: 

4 cleAs per day.. 2 

Reea^tulationy Office of Indian Affairs. 

Regular roll ti8 

•* India n depredations claims " 2 

" Alletments "roll « 5 

*»P» diem clerks''' roll 4 



Grand total .'. 79 

Fensicn Office. 

S medical examiners $1,800 

60 principal examine 2, 000 

2i assistant chiefe of dirisions 1, 800 

3 stenographers 1, 600 

76 clerks of class 4, two of whom are detailed to office of the Secretary and 
counted aa ^ noncompetitive,'' as assistant disbursing clerks" — ^but after 

deducting one other excepted" 1, 800 

96 clerks ot class 3, 1 of whom is detailed to office of Secretary and counted 

as noncompetitiYe," as an assistant disbursing clerk " 1, 600 

376 clerks af class 2 1, 400 

481 clerks of class 1 1, 200 

338 clerks 1,000 

200 copyists 900 

150 special examiners 1, 400 

Patent Office. 

31 first assistant examiners , 1, 800 

88 second zfesistant examiners 1, 600 

43 third assistant examiners 1, 400 

52 fourth assistant examiners 1, 200 

3 assistant chiefs of divisions 1, 800 

5 clerks of class 4, including "application clerk" 1, 800 

6 clerks of class 3 1, 600 

. 14 clerks of class 2 1 1, 400 

49 clerks of class 1, after deducting 1 " excepted" 1, 200 

1 skilled laborer 1, 200 
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3 staled draftsmen $1, 200 

4 draftsmen 1,000 

25 clerks 1,000 

5 model attendants 1,000 

10 model attendants , 800 

60 copyists, including "copyist of drawing " 900 

76 copyists 720 

OJfict of Hducaiion, 

1 clerk of class 4, after deducting 1 "noncompetitive" 1, 800 

2 clerks of class 3 1,600 

1 translator 1,600 

4 clerks of class 2, after deducting 1 "excepted" 1, 400 

6 clerks of class 1 1^200 

2 clerks 1,0QP 

7 copyists 900 

2 copyists 800 

1 copyist 720 

1 skilled laborer 840 

Office of Commissioner of Bailroads. 

1 assistant bookkeeper 1,800 

1 copyist 900 

Oeologioal Survey. 

Office force (permanent). Total 10. 

2 clerks of class 1 1, 200 

1 clerk at $1,000 1,000 

3 clerks at $900, after deducting 1 " excepted" 900 

4 copyists 720 

Scientific force (permanent), none. 

Temporary force, total 25. 

1 proof reader 1, 200 

1 draftsman 2, 400 

1 draftsman 1, 800 

1 draftsman : ^ 1, 200 

1 stenographer 1, 800 

1 stenographer 1, 600 

1 stenographer 1 000 

1 clerk 1800 

1 clerk 1,600 

3 clerks 1 400 

2clerks 1,200 

3 clerks , 1,000 

1 clerk 900 

1 clerk per month.. 75 

2 copyists 840 

1 skilled laborer 1, 000 

1 skilled laborer 900 

2 skilled laborers 840 

Topographic aid, none. 

Beoapitulaiion — Geological Survey, 

Office force ^permanent) 10 

Temporary lorce 25 



Grand total ; 35 
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DEPARTMENT OF THE INTERIOR. 

The unclassified departmental service, June 30, 1892, is divided as 
follows : * 

Places subject to appointment by the President, by and with the ad- 
vice and consent of the Senate. 
Places below the classified service. 

PLACES SUBJECT TO APPOINTMENT BY THE PRESIDENT, BY AND WITH THE ADVICE 
AND CONSENT OP THE SENATE. 

Office of the Secretary. 



1 Secretary of the Interior $8, 000 

1 First Assistant Secretary 4, 500 

1 Assistant Secretary 4, 000 

Genei al Land Office. 

1 Commissioner of the General Land Office .' 5, 000 

1 Assistant Commissioner 3, 500 

1 recorder of the General Land Office ; 2, 000 

1 principal clerk of the surveys 2, 000 

1 principal clerk on private land claims : 2, 000 

1 principal clerk of the public lands 2, 000 

Office of Assistfint Attorney-General, none, the Assistant Attorney-General being 
an officer of the Department of Justice. 

Office of Indian Affairs, 

1 Commissioner of Indian Affairs $4, 000 

1 Assistant Commissioner , /. 3, 000 

1 superintendent of Indian schools 4, 000 

Pension Office. 

1 Commissioner of Pensions 5, 000 

1 First Deputy Commissioner , 3, 600 

1 Second Deputy Commissioner - 3, 600 

- Patent Office. 

1 Commissioner of Patents , 5, 000 

1 Assistant Commissioner 3, 000 

3 examiners-in-chief. 3, 000 

Office of Education. 

1 Commissioner of Education 3, 000 

Office of Commissioner of Bailroads. 

^ Commissioner of Railroads 4, 500 

Geological Survej/, 

1 Director of the Geological Survey 6, 000 

Census Office. 

1 Superintendent of Census 6, 000 

1 Only the places belonging to the Department proper in Washington are named 
in these lists. 

H. Ex. 1, pt. 8 ^20 

^ Digitized by GooQle 
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. PLACES BELOW THE CLASSIFIED SKR\aCE. 

Office of the Secretary, 

3 messengers $840 

9 assistant messengers 720 

14 laborers 660 

1 laborer 600 

1 skilled mechanic .• 900 

1 skilled mechanic 720 

2 carpenters 900 

4 pacKors 660 

1 conductor of elevator 720 

4 charwomen 240 

38 watchmen 720 

7 firemen 720 

EoU of " OflBcial Eegister for 1891," total, 2. 

2 laborers ^ - per month.. 50 



Itecapiiulation, office of Secretary. 

Regular roll 85 

Eoll of " OiBcial Eegister " , 2 

Grand total : 87 

Office of Assistant Attorney-General, none. 

General Land Office, 

2 messengers '. 84 

9 assistant messengers 72 

12 laborers 66 

6 packers 72 



Office of Indian Affairs, 

1 messenger 840 

2 assistant messengers 720 

1 laborer 660 

1 female laborer 840 

1 messenger boy 360 

2 charwomen 240 



Pension Office, ! 

3 messengers 840 

12 assistant messengers ^ 720 

20 messenger boys 400 

1 painter 900 

1 cabinetmaker 900 

3 sergeants of the watch , 750 

20 watchmen 720 

3 firemen 720 

25 laborers 660 

5 female laborers 400 

15 charwomen 240 

Patent Office, 

1 messenger and property clerk 1,000 

3 messengers 840 

20 assistant messengers 720 

45 laborers 600 

45 laborers 480 

15 messenger boys 360 
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Office of Education. 

1 assistant messenger $720 

2 laborers. — 660 

2 laborers 48u 

llaborer 1 400 

llaborer 360 

Office of Commissioner of Railroads. 

1 assistant messenger 720 

Geological Survey. 

Office force (permanent), total 10. 

1 watchman 840 

4 w a tollmen 600 

1 janitor 600 

4 messengers 480 

Scientific force (permanent), none. 

Temporary force, total, 20: 

1 fireman 600 

2 messengers — 720 

5 messengers 600 

3 watchmen 720 

1 watchman 600 

2 laborers 840 

1 laborer 6Q0 

llaborer 720 

4 charwomen 180 

JRccapiiulation, Geological Survey. 

Office force (permanent) 10 

Temporary forco 20 



Grand total 30 



Number Of employ^ in tlie Department of the Interior at Washington on June SO, 1893. 



The classified departmental service. 



Bureau. 


Places ex- 
cepted from 
examination. 


Places sub- 
ject to non- 
competitive 
examination. 


Places sub- 
ject to com- 
petitive ex- 
amination. 


Total. - 




15 
17 
25 
8 
18 
9 
5 
2 
202 


22 


44 

3 
373 
79 
1,844 
428 
27 
2 

35 


81 
20 
398 
87 
1,868 
471 
33 
5 

244 








6 
34 
1 
1 
7 


Patent OflBce 














301 


71 


2, 835 


3,207 


$537. 057.50 


$138, 820. 00 


$3,695,380.00 


$4, 371,257.50 



Digitized by 



308 REPORT OF THE CIVIL SERVICE COMMISSION. 



Nuinber of employes in the Department of the Interior etc, — Coxitinned. 



Buroaa. 


The unclassified departmental 
service. 


Summary. 


Places 
fiUedby 
appoint- 
ment by 
the Pres- 
ident. 


Places 
below 
classified 
service, 
as of la- 
borers, 
watch- 
men, etc. 


Total. 


Classified 
service. 


Unclassified 
service. 


Grand 
total. 


Office of Assistant Attorney- 


3 


87 


90 


81 

20 
898 

87 
1,868 
471 

83 

5 

244 


90 


171 

20 
433 

98 
2,009 
605 

41 
7 

275 
1,216 


Office of Commissioner of Bail- 




3 
8 
5 
1 

1 

1 


29 
8 
138 
129 
7 

1 

80 


85 
11 
141 
184 
8 

2 
81 
1 


35 
11 
141 
184 
8 

2 
31 
lrfil9 


Kumber of employes 






24 


429 

1,218 


453 
1.^18 


8,207 


1,671 


4,878 














1,647 


1,671 








Amount of annual salaries 










$85,700 


$266,830 
905, 373 


$352,530 
905, 373 


$4,371,257.50 


$1,257,903 


$5,629,160.50 














1,172,203 


1,257, 903 





















In some instances by reason of temporary or special pay rolls, where the number of employes was 
not limited by law, the number was not uniform throughout the year and service was sometimes not 
continuous ; consequently the actual amount of salaries is not here stated exactly, being based on num- 
ber of employes and rate of salary on June 30. 

Census Office not in the classified service. See notes under unclassified service. (TUe Census Office 
is neither in the classified service nor strictly in the unclassified service, but it is ** in the Interior De- 
partment at "Washhigton.'' The office force is counted as ♦* unclassified.**) 

Totalnumber of employ 6s in Census Office, not including special agents, 1,218, as follows: Clerical 
force, 1,036 (salaries, $791,480) ; messengers, etc., and per'diem employes, 182 (salaries, $113,803). 



THE INDIAN SER^^CE. 



The classified ^Indian service. 



Grade. 


Kumber 
of em- 
ployes. 


Amoimt 
of annual 
salaries. 




95 
92 
10 
846 
98 


$95,280 
106,580 

11, 500 
208, 750 

49,230 










Total 


611 


471, 340 
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Grade. 



Clerk 

Assistant clork and storekeeper 

Storekeeper and issne clerk 

Assistant clerk and warehouseman 

Storekeeper 

Assistant clerk 

Assistant issue clerk 

Industrial teacher 

Assistant industrial teacher 

Assistant industrial teacher and farmer. 

Industrial teacher and clerk 

Carpenter and industrial teacher 

Panner and industrial teacher 

Farmer 

Assistant farmer 

Assistant farmer and gardener 

Gardener 

Kurserjrraan 

Assistant teacher 

Assistant music teacher 

Hechanical teacher 

Assistant matron 

Dining-room matron 

Assistant girls* matron 

Matron of dining room and small girls . . . 

Assistant matron and nurse , 

Knrse 

Assistant nurse 

Hospital nurse 

Director and nurse 

Housekeeper 

Nurse ana assistant seamstress 

Seamstress 

Assistant seamstress 

Superintendent of printing and out pu- 
pils 

Agent for out pupils 

Carpenter 

Assistant carpenter 

Carpenter and machinist 

Caroenter's apprentice 

Assistant carpenter and blacksmith 

Carpenter, sawyer, and engineer 

Engineer and carpenter 

Engineer 

Assistant engineer 

Fireman 

Blacksmith and engineer 

Blacksmith 

Assistant blacksmith 

Blacksmith and wagon-maker 

Wagon-maker 

Shoemaker 

Assistant shoe and harness maker 

Assistant wagon maker 

Assistant shoemaker 

Harness-maker 

Assistant harness-maker 

Harness and shoemaker 

Harness and band teacher 



Kum' 
her of 

em- 
ployes. 



Grade. 



Superintendent of mending and little 

boys' matron 

Dressmaker 

Superintendent of sewing room 

Laundress 

Assistant lanndrass 

Laundryman 

Cook and laundress , 

Cook 

Laundress and assistant cook 

Assistant cook 

Hospital cook 

Assistant cook and baker 

Assistant cook and butcher 

Butcher .' 

Baker 

Cook and baker 

Assistant baker 

Housenudd 

Helper , 

Dairy manager 

Dairy boy 

Superintendent of dairy and garden 

Hospital steward ■ 

Disciplinarian 

Assistant disciplinarian 

Night watchman and disciplinarian . . . . . 

Night watchman and baker 

Night watchman 

Chief watch 

Watchman 

Janitor 

.Superintendent of printing 

Assistant printer 

Shoemaker's apprentice 

Apprentice 

Painter j 

Assistant painter ■ 

Bandmaster and painter 

Bandmaster 

Officer of the day 

Teamster 

Laborer 

Assistant 

Herder 

Tailor 

Assistant tailor 

Tinner 

Stable boy 

Cadet 

Cadet sergeant 

Broom-maker .v 

Sergeant boy 

Sergeant girl 

Sawyer 

Assistant sawyer 

Driver and general laborer 

Axman 

Oflfbearer 

Water boy 



Total number of employes (118 grades) 1, 169 

Amount of annual salaries $444, 817 

For other officers and employes in the Indian serrioo (Presidential appointees and miscellaneous 
special agents, commissioners, etc.), see nert statement. 
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Employes under Department of the Interior outside of the classified and unclassified de- 
partmental service- at Washington, and not including the classified and unclassified 
Indian service. 





Appointees by 
the President. 


Laborers or 
workmen. 


All other. 


Summary. 


Nam- 
ber. 


Annual sal- 
aries. 


Kiun- 
ber. 


Annual 
salaries. 


Num- 
ber. 


Annual sal- 
aries. 


Num- 
ber. 


Annual sal* 
aries. 


In the Indian tervict. 
[JXot including the dusifled 

MUil UXIVfXUOoUlCU XJJVU4U4 

service.] 

Indian agents (58), inspect- 
ors (5), allotiiient agents 
(13), and oonimissioners 

n.Tirl mfnnAllsknAoiifl /Id) 

Jmtk VfiD /• l* #0# VVVP* 

Registers of district land 
otHces 


79 

123 
123 
16 


$185,000.00 

282, 527. 36 
282, 527. 36 
35,050.00 






19 


$33,076.00 


98 

123 
123 
16 

128 

• 13 

138 

3 

82 
15 

17 

2 

1 

15 
1 
672 

18 

464 

4,176 

4,658 
66 

1 

•of 

10 
1 

42 
5 
1 

81 

50 


$198,135.00 

282,527.31 
282,527.36 
36,950.00 

161, 270. 00 

7,125.00 

131,460.00 

6,000.00 

106,406.08 
27,870.00 

3,280.00 

Nona. 

None. 

32,850.00 

2,50a00 

1,078,335.36 

72,000.00 

828,287.00 
1,500,000.00 

1,900,287.00 
51,2«).00 

4,000.00 
161 451.25 
None. 
3,000.00 
13,986.00 
Kone. 
4,500.00 
50,51&00 
84.010.10 


Rec^iivers of pablic moneys. 


















Clerics in offices of survey* 






123 


161,279.00 


Messengers in offices of sur- 






13 


$7, 125. 00 


Clerks in district land of- 






188 

3 

82 
16 

17 

a 
1 

15 
1 


131,460.00 

6,000.00 

105,466.63 

27,370,00 

8,280.00 
• N(me. 

None. 
32,850.00 
2,500.00 


Inspectors of snrvoyors- 
general and district land 
oilicos • • • • 










Special agents of the Gen- 
eral Land Olfice 










Oklahoma town-site trustees 










Custodians of Abandoned 










Watchmen of abandoned 










Custodian of lluin of Casa 










Rxamincrs of Chippewa In* 
dian lands in Minnesota 










Special land inspector (of* 
fice of the Secretary) . 




















In the Pension service. 
Pension affents 


18 


72,000.00 










Employes at pension agen- 


6 


2, 628.00 


458 
4,176 


325,659.00 
1,500,000.00 








Total - 










In the Census service. 










66 

1 
401 


51,240.00 

4.000.00 
13S 166 % 

Jlu«J, JlW. 


if {jtcfiXlnn/tMiM—itL \y CLShxnQ' 

ton. 

Superintendent of the Gov- 
ernment Hospital for the 










£mploy6s of Government 

viniiuxo %\j vjruv ui uuicUw 

Hospital for the Insane. . . 
Surgeon-in-chief of Freed- 


10 


None. 


86 








1 
4 

5 


3, 000. 00 
6, 840.00 
None. 


Employ^s of Freeilmeu's 






38 


7, 146. 00 


Visitors to Freedmen's Hos- 






Architect of the Capitol Ex- 


1 


4, 500.00 






Eniploy6s Architect of the 


55 
28 


35,814.00 
6,454.30 


26 
22 


23,704.00 
28,464.80 


Columbia Institution for 
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Employes undtr Department of the Interior ouiaide of ihe classified and unelassijied de- 
partmental 8e}moe at Washington, etc, — Continued. 





Appointees by 
the President. 


Laboreraor 
workmen. 


An other, 


Summary', . 


Num 
ber. 


Annual sal- 
aries. 


Num- 
ber. 


Annual 
salaries. 


Num- 
her. 


Annual sal- 
aries. 


Num- 
ber. 


Annual sal- 
aries. 


Migc^ane»u9—i» Washinff' 
ton — Continued. 

Jiecortler of deeds, register 
of wills 


2 


(f) Fees. 










2 
2 


(?) Fees. 
$2,000.00 


Inspector of gas and meters. 






2 


$2,000.00 












682 


283,374.35 


Miscellaneous— outtide Wash- 
ington, 

Govemora of Territories 
and of Alaska 


5 
4 

5 


$i3,4oaoo 

7,200.00 

n 










5 
4 

5 

30 

5 



1 


13, 400. 00 
7,200.00 

<»)" 

14, 928. 66 
6,500.00 

2,500.00 


Secretaries of Territories . . . 
Government directors of 

Union Pacific Rwy. Co 

Alaska school service, in- 

Huding general agent and 






















20 


14,m«6 


Alaska commissioners and 


5 
5 


16,500.00 
OK onn OA 






Board of registration and 
election in Utah • 










Snperintendent of Hot 
Springs in Arkansas . ... 






1 


2,500.00 


Acting superintendents of 
Yellowstone National 
Park, and of Gen. Grant, 
Sequoia and National 
porks, 2 anny oflieora, 
(eonnted in War Depart- 
ment). 










45 


69, 528. 66 
















6,221 


3, 560,900.36 

















' Total unknown; $10 per day when employed. 4 And fees. 

Department of the Interior. 
Hecapitulatioiif June SO, 1892, 



Number. 


AjumtMl* 


3,207 
1,671 
641 
1, 169 


$4, 371, 257. 50 
1, 257, 903. GO 
471, 340. DO 
444,817. 00 


98 

G72 

4, G53 

(;o 

.][> 


198, 135. 00 
1, 078, 335. 35 
1, 900, 287. 00 
51. 240. 00 
283; 374. 35 
69, 528. GO 


12, 000 


lo^mmw 


3,207 
1, Gli 
682 


283,374.^ 


5,560 


5, 912, 534. 85 


641 
1,169 
93 
672 
■4,058 
66 


471,340. 00 
'144, 817. 00 
198, 135.00 
1,078,335.35 
1,900, 287. «e. 

4,213,^[ 


45 


7,a49 





The elassified departmental service , 

The unclassified departmental service, including Census . 

The classiiied Indian service 

Tke unclaaaified Indian service 

OoAslde the above-named classes: 

In the Indian service 

In the Land service. •«...,...^«, 

In the Pension service 

In the Census service < 

QssakS. iML 

The classified departmental serviot.,,., 

The unclassified departmental servloe^ laM^la4llag Oii^l^^ 

Miscellaneous— in Wasliington ...... . • .1.. . . 

Total.* 

Outside 

Tlio classifu'd Indian service ....•«.«•.•••.••.....•. 

Tlic niH'la.ssilied Indian service.. 

Tlio Iiuliaii si'vvice, oiitiid9al|«iv«aMMtf.«...^...«..^^ 

The LiUid !>(;rvicc 

The I'etisiau service...*.... 

Tiie €^iia «ertii». , 

Ili&eelliiii0oii»-^f8ld& Washtogton... . ^« 

tTotal.. 
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IN THE DEPARTMENT OP JUSTICE AT WASHINGTON. 

Places classified and excepted from examination : 

1 law clerk and examiner of titles^. $2,700 

6 attorneys 15, 500 

1 attorney in charge of pardons 2, 400 

2 law clerks 4,000 

2 chief clerks 4,750 

1 disbursing clerk 2, 000 

2 private secretaries 3, 200 



15 Total 84,650 

Places classified and subject to noncompetitive examination : 

1 engineer 1, 200 

Places classified and subject to competitive examination : 

3 stenographic clerks 4,800 

6 clerks, class 4 10,800 

6 clerks, class 3 9,600 

6 clerks, class 2 8,400 

6 clerks, class 1 7, 200 

1 telegrapher and stenographer 1,200 

7 copyists, class D 6, 300 



36 Total 48,300 



Unclaaaified sei'tice. 

Filled by appointment by the President : 

1 Attorney-General 8,000 

1 Solicitor-General 7, 000 

5 Assistant Attorneys-General , 22, 500 

1 Solicitor of Treasury 4,500 

1 Assistant Solicitor of the Treasury 3, 000 

1 Solicitor for Department of State 3, 500 

1 Solicitor of Internal Revenue .' 4, 500 



11 Total 63,000 



Below classified service, 

1 messenger 840 

6 assistant messengers 4, 320 

3 watchmen 2, 160 

2 elevator conductors 1,440 

3 firemen .* 2,160 

5 laborers 3, 300 

8 charwomen 1,920 



28 Total 16,140 



There are employed from time to time in the Department and in the 
field, under the following appropriations, agents, examiners, special at- 
torneys, etc., the number and compensation varying with the exigen- 
cies of the service. The number of those in ser^dce on June 30, 1892, 
was: 

3 under " Defending suits $6, 300 

8 under Prosecution of crimes 21, 150 

5 under Defense in ludian depredations claims " 6, 300 

1 under Punishing violations internal revenue acts, and frauds " 2, 190 



17 Total 35,910 
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IN THE DEPARTMENT OP AGRICULTURE. 

Places classified and excepted from examination : 

Special agents 5 

Scientific or professional experts 1? 

Professors of meteorology 2 

Lithographers and assistant lithographers (1 lithographer, 1 assistant lithog- 
rapher, 3 assistant lithographers) ^ p 

Chief of Bureau 1 

Chiefs of division 24 

Assistant chiefs of division 9 

Chief clerks 3 

Confidential clerks 3 

Appointment clerk 1 

Private secretaries 5 

Cashier 1 

Engravers 3 

Artist 1 

Custodians of money, for whose fidelity another officer is under official bond. 2 

Total w.. 75 

Places classified and subject to noncompetitive examination : 

Compositors In printing office 8 

Pressmen in printing office 2 

Engineer 1 

Engineer 1 

Total *. 12 

Places classified and subject to competitive examination: 

Class A 10 

Class B 10 

Class C 31 

Class D 17 

CLissE 49 

Class 1 84 

Class 2 / 50 

Class 3 25 

Class 4 17 

Class 5 1 

Total in Department proper 294 

In Weather Service away from Washington 314 

Entire number classified and subject to competitive examination 608 

Unclassified service. 

Filled by appointment by the President: 

Secretary 1 

Assistant Secretary 1 

Chief of Weather Bureau 1 

Total 3 

Below classified service. 
Laborers, watchmen, messengers, etc 176 

Grand total 560 

A statement of the unclassified service of tte Department of Agri- 
culture away from Washington could not be obtained. The Depart- 
ment stated that it was unable to furnish it on account of the lack of 
sufficient clerical force; that the undertaking was one of considerable 
magnitude, and the time had not been found in which the work could 
be done. 
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THE WEATHER BUREAU. 

[The employ^* of tbe Bareaa in Washington are enomerated as port of the Horea of the D^artm^if 

Agriculture.] • 

The employes of tlie Weather Bureau brought under the rules by the 
executive order of January 5, 1893, consist of " observers and "local 
forecast officials" employed in the field. They are divided into seveu 
classes, according to their annual salaries: 



Class A, paid $420 or more, but less than $720 :. 12 

Class B, paid $720 or more, but less than $840 88 

Class C, paitl $840 or more, but less than $900 - 26 

Class D, paid $900 or more, but less than $1,000 43 

Class E, paid $1,000 or more, but less than $1,200 - 90 

Class 1, paid $1,200 or more, but less than $1,500 28 

Class 2, paid $1,500 27 

Total ofWeather Bureau classification under order of January 5, 1893 314 

VX THE DEPARTMENT OF LABOS. 

Classified semce. 

Places classified and excepted from examination r 

1 chief clerk 2,000 

1 disbursing clsrk 2,000 

1 confidential clerk a 2, 000 

4 statistical experts, at $2,000 8, 000 

4 statistical experts, at $1,800 7,200 



11 Total 21,200 

Places classified and subject to noncompetitive examination r 

6 special agents, at $1,600 9,600 

10 special agents, at $1,400 14,000 

4 special age^s, at $1,200 4,800 



20 Total ^,400 

Places classified and subject to competitive examination r 

5 clerks, at $1,600 8, 000 

6 clerks, at $1,400 8, 400 

12 clerks, at $1,200 14, 400 

10 clerks, at $1,000 10, 000 

2 copyists, at $900 1, 800 

35 Total 42,600 

Unclassified sereice. 

Commissioner of Labor « 5,000 

Below tlie classified service, 

1 messenger . 840 

1 assistant messenger 720 

3 watchmen, at $720 2, 160 

2 laborers, at $660 1,320 

2 charwomen, at $240 480 



9 Total 5,520 
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No. 



Salaries. 



Classified $erviee. 

Places classified and excepted from examiiiation: 
Under Departmental Rule II, daase 3 : 

Assistant in charge division of acientific inquiry. , 

Assistant in charge of division of Ash culture 

Assistant in charge of division of fisheries 

Chief clerk 

Dishursingagent 

Under special Departmental Eule I: 

Scientitie assistant. 

Captain 

Mates 

Ship's writer 



Total. 



Places classified and subject to noncompetitive examination: 
Ush-culturists, 16: 

ClassE 

Class D 

Class B 

Class A 

Machinists^ 9 : 

Class E 

Class D ^. 



Total. 



Places classified and subject to competitive examination : 

Clerks class 4 

Clerks class 3 

Clerks class 1 

Clerks class E 

Clerks class D : 

Clerks class B 

Clerks class A 

Librarian 

Proof reatler 

Draftsmen ($900 amd $1,000) 

Superintendents of stations, 15: 

Class 5 ...5* --r^.-.^w • 

Class 4 

Class 2 

Class 1 

Toreraen of stations, 10: 

Class 1 

Class E 

Class D ($900 to $960) 

Class C 

Statistical field agents, 6 : 

Class B 

Local agents ($300 and $600) 

Superintendent (car and messenger service) 

Car captains (car and messenger service) 

Messengers (car and messenger services) 

Assistant messengers (car and messenger service) 

'Hvll engineer : 

Scientific assistants (salaries $720 to $1,800) 

Fishery ex^wrt - 

Photbgraphic assistant 



...... Y 



Vndassified service. 

Filled by appointment by the President: 

Commissions 

Below clatsified serviee. 

Firemen (salaries ranging from $540 to $600) 

Coxswains or pilots 

Cooks 

Seamen^ at $540 .' 

Cabin boys (salaries $300 and $420) 

Messengers and janitors 

Charwoman 

Laborers (car and messenger service) 

LaborOTS (ranging from $360 to $720) 

Watchmen (ranging from $480 to $720) 

Grand total 



10 



87 



11 
4 

5 
6 
2 
3 
I 
4 
10 
5 



51 



$2,700 

2,700 
2,700 
2,400 
2,400 

2,200 
1,500 
1,020 
720 



19, 240 



1,080 
4,560 
2,940 
3,7?0 

1,080 
7,560 



20^940 



3,600 
8,000 
3,600 
4,080 
7.200 
5, 146 
1, 560 
1, 500 
1,800 
1,900 

6, 000 
12,600 
6,000 
1,200 

2,400 
1,080 
6, 520 
840 

4,000 
900 
1, 600 
3,600 
3,000 
2, 700 
2,200 
8.220 
• 1,200 
720 



102, 166 



5,000 



2,880 
2,880 
3,240 

720 
1,800 

480 
2,880 
5,580 
2,880 



34,400 



174 



176, 748 
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THE INTERSTATE-COMMERCE COMMISSION. 
[Outaide the classified scrrice.] 

There is no specific appropriation for employes of the Interstate-Com- 
merce Commission. The appropriation is a general one to enable the 
Commission to carry out the purposes of the act. Other than the Com- 
missioners and the secretary there were employed on December 1, 1892, 
when the Commission made its report to Congress-^ 

Per month. 



1 audi tor $250.00 

1 statistician 208. 33J 

4 law clerks 166. 66| 

1 assistant auditor 166. 66| 

1 assistant statistician 166. 66| 

1 docket clerk , 150. 00 

1 special employ 6 150. 00 

2 clerks 137.50 

7 clerks 125.00 

6 stenopfrapliers 125.00 

4 stenographers 100. 00 

56 clerks 100.00 

I clerk • 85.00 

II junior clerks 75. 00 

1 typewriter 90. 00 

1 typewriter 70.00 

5 typewriters 60.00 

4 messengers 60. 00 

1 messenger ^ . - 45. 00 

1 messenger 30.00 



NUMBER AND KINDS OF POSITIONS IN THE U. S. NATIONAL MUSEUM, 
THE NATIONAL ZOOLOGICAL PARK, THE BUREAU OF ETHNOLOGY, 
THE BUREAU OF INTERNATIONAL EXCHANGES, SMITHSONIAN INSTI- 
TUTION, AND THE ASTRO-PHYSICAL OBSERVATORY. 

[Oatside the classified service.] 

[Extract from letter of the Secretary of the Smithsonian Xnstitntion addressed to the Civil-Service 

CommlBsion, January 21, 1893.] 

I take pleasure in sending ^oa lierewith^ for tlie use of tlie Senate, a statement of 
tlie number and kind of positions (with aggregates of salariea) existing in those 
branches of the Government service which are under the direction of the Smithso- 
nian Institution. ' * 

As will be learned from this statement, these bureaus are at present five in num- 
ber, namely, the U. S. National Museum, the Bureau of Ethnology, the Bureau of 
International Exchanges, the National Zoological Park, and the Astrophysical Ob- 
servatory. You will observe that it is only in the Bureau of International Exchanges 
that the number of clerks is comparable with that of other employes. In all the re- 
maining bureaus the majority of employes are occupied in duties connected with 
the guardianship and public exhibition of Government collections and the mechani- 
cal work involved therein, or in scientific investigations. This is due to the very 
special character of the activities of these bureaus, all of which have been estab- 
lished and are being conducted in the interests of science and learning. Among the 
clerks themselves are many persons who from their love of science have sought em- 
ployment under the Institution on account of the contact with scientific men and 
concerns thereby ergoyed. These persons give their services for a lower pecuniary 
return than they would be entitled to receive, or would receive, in the executive 
departments of the Government or in commercial establishments. 

I desire in this connection to express the opinion that the character of the service 
in these bureaus is necessarily such as to preclude the advantageous application of 
the ordinary regulations of the civil service. The number of purely clerical posi- 
tions, as already stated, is comparatively small, and outside of these each position 
calls for qualifications on the part of the occupant the presence or absence of which 
could be scarcely bo ascertained by any of the ordinary methods of examination. If 
Congress should, however, regard a classification of this service desirable, I would in- 
vite attention again to the fact, which I have already many times stated, that on the 
present basis the service is meager and inadequate. 
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The rates of compensation are considerably below those of the classified service of 
the executive departments^ and.the number of persons employed is insufficient for 
the proper performance of necessary work. 

There is, furthermore, on the scientific staff of the National Museum a considerable 
nmnber of scientific experts connected with other bureaus of the Government, who 
render important service as honorary curators without receiving any compensation 
whatever. While these render very valuable assistance it is not to be expected that 
they could devote the same amount of time and thought to the work of the Museum 
as would paid assistants. 

If the classification is to be made it should, in my opinion, be on a much more lib- 
eral basis than the existing one, both as regards rates of compensation and number 
of employ^. ^ 

In 1889 1 submitted to the Senate, at its request, a statement (forming Senate Mis. 
Doc. No. 92. Fiftieth Congress, second session) of the number and kinds of employes 
necessary lor the proper workine of the National Museum. This statement might 
advantageously bo compared with that inclosed herewith. 

The deficiencies in the present service, which would be disclosed by sucl^ a com- 
parison, exist equally in ail the other bureaus under the direction of the Institution. 

Number and hinds of positions in the U, S, National Museum, 



Positions. 



Ko.of 
each. 



Aggregate 
oisaUiries 
(monthly). 



Secretary of the Smithsonian Institution, director 

Assistant secretary 

Curator in charge 

Curators 

Honorary curators 

Assistant curators 

Honorary assistant curator 

Assistants 

Aids 

Preparators and taxidermists 

Photographer 

Artist. 

Superintendent of buildings and labor 

Assistant superintendent 

Carpenters 

Painters 

Watchmen 

Engineer 

Firemen 

SkiUed laborers 

Laborers 

Messengers 

Attendants 

Cleaners 

Chief clerk 

Chiefs of divisions 

Clerks and typewriters 

Copyists 



(*) 

$333.33 
225.00 
1,165.00 
(*) 

695.00 

(*) 
165.00 
280.00 
638.60 
158.33 
110.00 
137.50 

90.09 
234.00 

65.00 
1,135.00 
115.00 
150.00 
250.50 
911.00 
280.00 

80.00 
172.00 
187.50 
333.33 
2,083.33 
580.00 



* Serves without compensation. 
Number' and hinds of positions in the National Zoological Parh. 



Positions. 



Aggregates 
of salaries 
(monthly). 



Secretary of the Smithsonian Institution, in charge 

Acting manager 

Property clerk 

Stenographer 

Clerk^..r. 

Messenger 

Head keeper 

Under keepers 

Blacksmith 

Assistant blacksmith 

(Carpenter 

Laborers 

Foreman , 

Watchmen 

Driver 



(*) 

$208.33 

100.00 
62.50 
60.00 
25.00 
75.00 

250.00 
75.00 
45.00 
65.00 

156.00 
75.00 

295.00 
45.00 



* Serves without compensation. 



Digitized by 



318 



EEPOET OF THE CIVIL SERVICE COMMISSION. 



Number and kinds of posiliona in Bureau o/ Ethnology, with aggregates of salaries paid 

in eacft. 



Positions. 



No. of 
each. 



of salaries 
(monthly). 



Director 

Cliief clork 

DisbnrsiDg agent 

EtbjiologlstH 

As^stant etbnologists. 

Archcologists 

Assistant aroheologists 

Modeler 

Stenographer 

Clerks 

• Copyists 

Messenger 

Laborer 



(*) 

(*) 

(*) 
$1,500.00 
333.33 
216.66 
385.00 
60.00 
125.00 
320.00 
120.00 

saoo 

60.00 



* Serves withoat compensation. 

Number and kinds of positions in the Bureau of International Exchanges, Smithsonian 

Institution. 



Positions. 



Ko.of 
each. 



o^sabTries, 
(monthly). 



Secretary of the Smithsonian Institation, director 

Curator '. 

disbursing clerk 

Clerks 

Packer 

Agents, abroad 



(*) 

$225.00 
(•) 

660.00 
50.00 
133.33 



* Serves without comi>ensation. 
Nuniber and kinds of positions in the Astrophffsicdl Observatory. 

Positions. 




Aggregates 
of salaries 
(monthly). 



Senior assistant 

Assistant instrument maker 
Photographer 



$200.00 
60.00 
40.00 



THE NATIONAL HOME FOR DIASBLED VOLUNTEER SOLDIERS. 

The National Home is a corporation created by an act of Congress, 
approved March 3, 1865, and all of its employes, both in number ancl 
kind, are open to appointment outside of civil-service regulations, and 
are selected by the Board of Managers appointed by Congress, subject 
only to the limitations created by the organic act above referred to, 
and the laws amendatory thereof. One of the limitations contained in 
such laws is that the oflftcers appointed by the Board of Managers (as 
many as the Board may deem necessary) are to be selected from dis- 
abled soldiers of the volunteer service. The Homes are expressly placed 
under the articles of war, and all of the positions other than the higher 
ones are filled as far as practicable by details from the members of the 
Home, who hold a quasi-military rank, while performing the duties to 
which they are detailed. The governors of the various branches and 
other higher officers are selected by the Board of Managers, and their 
salaries fixed by the same authority. 
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EMPLOYES OP THE DISTRICT OF COLUMBIA WHOSE SALARIES ARE^IXED 

BYLAW. 

[Outside the classified sertice.] 
Ei:ecutive office, • 

2 Commissioners at $5,000 each $10, 000 

1 Engineer Commissioner (from United States, as captain engineers, U. S. 

A., $3,232 ; from District of Columbia, as Engineer Commissioner,) $1,768 . 5, 000 

1 secretary 2, 160 

1 clerk 1, 500 

1 clerk 1,400 

3 clerks, at $1,200 eacli 3, 600 

1 messenger ^ 600 

1 messenger 480 

1 driver 480 

1 inspector of buildings 2, 400 

1 assistant inspector of buildings ..- 1, 200 

2 assistant inspectors of buildings, at $1,000 eacb 2. 000 

1 clerk - 1,600 

1 clerk.. , 900 

1 messenger 480 

1 janitor 700 

1 lal>orer 313 

2 laborers, at $360 each 720 

1 steam engineer * 900 

1 property clerk , 1, 600 

1 clerk 900 

1 clerk 720 

1 messenger clerk 600 

1 messenger 480 

3 watchmen , at $480 each 1, 440 

1 inspector of plumbing 1 2, 000 

3 assistant inspectors of plumbing, at $1,000 each 3, 000 

1 harbor master 1, 200 

Auditoi^s office, 

X auditor 3,000 

1 chief clerk 1,800 

1 bookkeeper 1, 800 

1 clerk 1,600 

1 disbursing clerk 1, 500 

2 clerks, at $1,400 each 2, 800 

3 clerks, at $1,200 each - . 3, 600 

1 messenger 600 

ColJecioi''8 office.^ 

1 collector - 4,000 

1 cashier 1, 800 

1 bookkeeper ; 1, 600 

2 clerks, at $1,400 each 2, 800 

2 clerks, at $1,200 each 1 2, 400 

1 messenger 600 

Asses 801^^8 office. 

1 assessor 3, 000 

2 assistant assessors, at $1,600 each 3, 200 

1 special assessment clerk v- 1, 700 

2 clerks, at $1,400 each 2, 800 

2 clerks, at $1, 200 each 2, 400 

1 clerk and draftsman 1, 200 

3 clerks, at $1,000 each , 3, 000 

1 clerk 1,000 

1 license clerk 1, 200 

1 inspector of licenses 1, 200 

1 assistant inspector of licenses 900 

1 clerk 900 
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• - Engineer's office, 

chief clerk $1,900 

clerk 16,600 

clerk U,000 

clerks, at $1,200 eacli 4, 800 

clerk 900 

computing engineer 2, 400 

inspector of asplialt 2, 400 

messenger 480 

inspector of gas y 2, 000 

inspector of streets 2, 000 

inspector of roads i 1, 400 

inspector of lamps 1, 000 

assistant inspectors of lamps, at $900 each ^ 1,800 

superintendent of parking 1, 200 

assistant superintendent of property 700 

assistant engineer 1,600 

assistant engineers, at $1,500 each 3, 000 

draftsman 1,200 

inspectors, at $1,200 each 4, 800 

rodmen, at $780 each 2, 340 

axmen, at $650 each 1, 950 

messenger clerk 600 

messengers, at $480 each 960 

Sctcer division, 

superintendent 2,400 

general inspector 1, 300 

assistant engineers, at $1,500 each 3,000, 

draftsman , 1,200 

leveler 1 1,200 

rodmen, at $780 each 2, 340 

axmen, at $650 each 1, 950 

clerk 1,200 

clerks, at $1,000 each 2, 000 

inspectors, at $936 each 1, 872 

sewer tappers, at $1,000 each 2, 000 

permit clerk 1, 200 

assistant permit clerk 840 

Water department, 

chief clerk 1,500 

clerks, at $1,200 each 2,400 

clerks, at $1,000 each 2,000 

chief inspector 936 

inspectors, at $900 each 5,400 

messenger 600 

superintendent 1,600 

draftsman 1,500 

foreman 1,200 

clerk 1,000 

timekeeper 800 

assistant foreman 900 

tapper 900 

assistant tapper 600 

steam engineers, at $1,100 eaeh 4,400 

hlacksmith 750 

plumhers, at $750*each 1,500 

assistant machinists, at $750 each 1,500 

property keeper 600 

firemen, at $730 each 4,380 

fliishers, at $540 each 1,080 

driver ^ 480 

watchman 480 

hostler 480 

calker 730 
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Atiornexfa office. 

1 attorney ^ $4, 

1 assistant attorney 2, 000^ 

1 special assistant attorney 1, 200* 

llaTV clerk * 1,200^ 

1 messenger ^ ^ 200^ 



Health office, 

1 health officer 3, 000 

8 sanitary inspectors, at $1,200 each 9, 600 

1 sanitary inspector 1, 200 

1 inspector marine products 1, 200 

1 chief clerk 1,800 

1 clerk 1,400 

2 clerks, at $1,200 each 2, 400 

1 clerk 1,000 

1 messenger 540 

1 pound master 1. 200 

1 driver 480 

4 laborers, at $40 per month 1, 980 



Marlcets, 

2 market-masters, at $1,200 each 2, 400 

1 market-master 900 

31abbrers, at $100 each , 300 



WashhigtoH asylum. 

1 intendent 1, 200 

1 matron 600 

1 visiting physician 1, 080 

1 resident physician 480 

1 clerk €00 

1 baker 420 

1 overseer 900 

5 overseers, at $600 each '. 3,000 

1 engineer 600 

1 assistant engineer 350 

1 second assistant engineer ^ 300 

5 watchmen, at $365 each 1, 825 

1 blacksmith 300 

1 hostler and ambulance driver 240 

1 female keeper 300 • 

1 female keeper - 180 

4 cooks, at $120 each 1 480 

2 cooks, at $60 each 120 

1 trained nurse 420 

5 nurses, at $60 each 300 

1 lailor 300 



Sinking-fund office. 

1 clerk 1,500 

1 clerk 900 



Board of steam engineers. 
8 examiners, at $300 each 900 



^ Coroner's office. 
1 coroner... 1,800 



Superintendent of cMrities. 

1 superintendent 3, 000 

H. Ex. 1, pt. 8 21 
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The teaching force of the District amounts to 833, or counting the superintendents 
aad their assistants, to 845 persons, of whom 562 are white and 283 are colored. As 
to sex, 734 are women and 111 are men. Of these again 675 are ^gaged in the wo^ 
ofteachlng in the elementary schools, primary, and grammar ; 87 in the high and nor- 
mal 6choo&; 71 in teaching and supervising instruction in special branches, sewing, 
cooking, manual training, health, music, and drawing; finally, 21 in superintend- 
ing the work. • 



1 superintendent ^ $3, 300 

1 clerk 2^250 

1 clerk 1,200 

1 clerk 800 

1 messenger 300 

1 messenger ^..a 1 200 

I teacher 2,500 

II teachers, at $2,000 each 22, 000 

1 teacher 1, 800 

10 teachers, at $1,500 each 15, OOO 

4 teachers, at $1,400 each 5, 600 

4 teachers, at $1,300 each 5, 200 

11 teachers, at $1,200 each 13, 200 

4 teachers, at $1, 100 each 4, 400 

41 teachers, at $1,000 each 41, 000 

15 teachers, at $950 each 14, 250 

15 teachers, at $900 each 13, 500 

9 teachers, at $875 each 7, 8^ 

16 teachers, at $^ each 13, 600 

55 teachers, at $825 each 45, 375 

18 teachers, at $800 each 14, 400 

68 teachers, at $775 each 52, 700 

32 teachers, at $750 each r 24, 000 

90 teachers, at $700 each 63,000 

4 teachers, at $675 each 2, 700 

93 teachers, at $650 each 60, 450 

7 teachers, at $600 each 4, 200 

2 teachers, at $575 each 1, 150 

104: teachers, at $550 each 57, 200 

3 teacliers, at $525 each 1, 575 

90 teachers, at $500 each 45,000 

36 teachers, at $475 each ^ 17, 100 

34 teachers, at $450 each 15, 300 

56 teachers, at $425 each , 23, 860 

61 teachers, at $400 each 24, 400 

1 janitor 2,000 

1 janitor 1,400 

2 janitors, at $1,200 each 2, 40O 

2 janitors, at $1,100 each 2, 200 

12 janitors, at $900 each 10, 800 

2 janitors, at $800 each 1, 600 

4 janitors, at $700 each 2, 800 

42 j an it ors, at $500 each 21, 000 

4 janitors, at $250 each 1, 000 

12 j ani tors, at $165 each 1, 980 

Metropolitan police, 

1 superintendent 1 3, 300 

1 captain 1,800 

2 lieutenants, inspectors, at $1,500 each 3, 000 

1 chief clerk 1 1,800 

1 clerk 1, 500 

1 clerk 900 

4 surgeons, at $540 each 2, 160 

9 lieutenants, at $1,320 each 11, 880 

30 sergeants, at $1,140 ^ 34, 200 

220 privates, at $900 each 198, 000 

170 privates, at $1,080 each 183, 600 

20 station Keepers, at $720 each 14, 400 
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8 laborers, at $480 each $3,840 

llaborer 680 

1 van driver 360 

1 ambulance driver 480 

2 assistant ambulance drivers, at $300 eacb 600 

13 drivers, at $360 eacb 4, 680 

1 messenger 700 

1 messenger 500 

3 matrons, at $600 eacb 1,800 

• 

Fire department, 

1 cbief engineer 1, 800 

Ifiro marshal * 1,000 

1 clerk 900 

? assistant chief engineers, at $1,200 each 2, 400 

12 foremen, at $1,000 each 12, 000 

9 engineers, at $1,000 each 9, 0(X) 

8 firemen, at $§40 each 6, 720 

3 tillcrmcn, at $^0 each 2, 520 

13 hostlers, at $840 each 10, 920 

82 privates, at $800 each .* , 65, 600 

6 watchmen, at $600 each ,3, 600 

1 veterinary surgeon 400 

Telegraph and telephone service, 

1 superintendent 1,600 

1 electrician , 1,200 

3 telegraph operators, at $1,000 each 3, 000 

3 telephone operators, . at $600 each - 1, 800 

1 expert repairman 960 

2 repairmen, at $720 eacb 1, 440 

2 laborers, at $400 each 800 

Police court. 

2 judges, at $3,000 each 6, 000 

1 clerk 2,000 

1 deputy clerk 1, 500 

1 deputy clerk 1, 000 

3 bailiffs, at $3 per diem 2, 817 

1 messenger , 900 

1 doorkeeper 540 

1 deputy marshal 939 
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Ill— METHODS OP APPLICATIOB AM) OF EXAMINATION. 



DMRTMENTAl, RAILWAY MAIL, AND INDIAN SIVICES. 



1. INSTEUOTIONS TO APPLIOAHTS. ' 
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INSTEUOTIONS TO APPLIOANTS POE THE DEPAETMENTAL, EAILWAT 
MAIL, AND INDIAN SEEVIOES. 



THESE INSTRCCnOUS SHOULD BR RRAD AND STUDIED CAREFULLY UKTIL FULLY 

UNDERSTOOD. 

Note. — TJie Commission cannot undei^take to anstver inquiries as to vacancies in the 
service, duties, salaries, prospects of appointment or promotion, or as to the course of prep- 
aration which applicants should follow, or inquiries relating to cases which are not officially 
"before it for decision; nor can it decide, excepiin the cases of actual applicants, questions 
respecting the appUcaiion of the rules. Where no exceptions are specified none are allowed. 
Particular answers cannot he given to inquiries wlU^ih are answered herein directly or by 
implication. The applicant may save the Commission and himself time and trouble by care- 
fully reading this pamphlet and preserving it for reference. 

The classified service for wMdi examinations are required is divided into five distinct 
branches: (1) The D^rtmental Service at Washington; (2) the Customs Strvice; (3) 
tho Postal Service; (4). the Bailway Mail Service; and (5) the Indian Service, 

Every person seeking to be examined mnst first file an application upon an official 
blank, of which there are three forms, one for the departmental, railway mail, or 
Indian service, one for the postal, and one for the ^mstopis service. Persons seeking 
positions In the customs or postal service should apply in person or by letter to the 
"Secretary of Board of Civil Service Examiners'' at the post-office or custom-house 
which they wish to enter for the blank form of application and circular of instruc- 
tions for that branch of the service. The blank application for the departmental, 
railway mail, or Indian service, should be requested directly of the United States 
Civil Service Commission, Washington, D, C. 

There is no need of seeking the aid of any prominent or presumably influential 
person to secure an application paper or an examination. No recommendation or 
certificate, besides those provided for in tiie official blanks, will be received or can 
be of any use in securing an examination or a certification for appointment. Time 
spent in attempts to change the order of certification will be lost. Neither the 
Commission nor any examiner can help any person to get an appointment, and they 
have nothing to do with the choice by the appointing officer from those certified. 

Section 10 of the civil service act declares "that no recommendation of any person 
who shall apply for office or place under the provision of this act, which may be 
given by any Senator or Member of the House of Representatives, except as to the 
character or residence of the applicant, shaE be received or considered by any per- 
son concerned in making any examination or appointment under this acfc." 

Applicants are cautiened to prepare their applications with great care, answer- 
ing every question, and following exactly the instructions printed on the blank. 
Every applicant should review his application and vouchers, after they have been 
completed and before they are mailed, to see that the instructions have been properly 
observed and that there are no omissions. The failure to do this causes much trouble, 
leads to long delays, and frequently prevents applicants from being examined at the 
time they desire. Applications executed and dated more than thirty days prior to 
the date of filing will not be accepted Foreign-bom applicants must forward 
naturalization papers with their applications. The naturalization papers wiU be 
returned to thorn after being inspected. 
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No dlscrimiDation is allowed ou the ground of political or religious opinions. Ap- 
plicants must avoid disclosing tlielr religious or political affiliations in their appli- 
cations. 

WHO MAY NOT BE EXAMINED. 

No person shall be "examined who is not a citizen of the United States. 
No person shall be examined who is found physicaUy disqualified for the service 
which he seeks. 

No person who is an applicant for examination or who is an eligible in one brancli 
of the classified service — Departmental, Railway Mail, Customs, Postal, or Indian — 
shall at the same time be an applicant for examination for any other branch. The 
examinations for these five branches of the service are so unlike that no examination 
for one of them makes a person eligible for any of the others. 

No person serving in the Army or Navy shall be examined until the written consent 
of the head of the Department under which he is enlisted shall have been communi- 
cated to the Commission. 

No person habitually using intoxicating beverages to excess shall be appointed. 

No person dismissed from the public service for delinquency or misconduct, and no 
person who has failed to receive the absolute appointment after probation, shall be 
examined within one year from the date of separation from the service. 

An eligible who has made a false statement in his application,, or who has been 
guilty of fraud or deceit in any matter connected with his application or examina- 
tion^ or who has been guilty of crime or infamous or notoriously disgraceful conduct^ 
may be excluded firom certification. 

NOTICE OF STANDING. 

A notice of standing will be sent to each person examined, whether he passes or 
fails to pass. This notice will be sent as soon as practicable aftef the papers are 
marked, but sometimes long delays in the marking occur. Letters inquiring how 
soon the papers will be marked only serve to delay the work. The notice sent to 
those who pass examinations will show the general average on the whole examina- 
tion, but not the average on each subject. The average on each subject will not be 
furnished to those who pass. 

It is necessary to obtain a general average of seventy per Centum to be eligible for 
appointment, except that applicants entitled to preference under section 1754, U. S. 
R. 8., because of honorable discharge from the military or naval service for disabil- 
ity resulting from wounds or sickness incurred in the line of duty, need obtain but 
sixty-five per centum. 

RE-EXAMINATIONS. 

Persons who pass an examination may file a new application and be re-examined 
after one year, and persons who fail to pass may file a new application and be re- 
examined after six months. Re-examinations other than those named above will 
be granted only in very exceptional cases, when injustice has for any reason been 
done, and in such cases a request for re-examination will not be considered unless 
accompanied by a sworn statement of the alleged facts upon which the request is 
based. A simple statement that the applicant did not do himself justice will not l>e 
regarded as sufficient ground for allowing a re-examination. 

EFFECT OF DECLINING APPOINTMENT. , 

An eligible who declines an appointment tendered him will not again be certified 
unless he shall request in writing the be nefit of the remaining certifications which 
the rules allow, stating reasons satisfactory to the Commission for declining the 
appointment. 
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REMOVALS. 



The authority and duty of removal are left undisturbed "by tlie civil service act ^ 
and rules, except that a removal cannot legally be made because a person in the 
service has refused to be coerced in bis political action, or has refused to contribute 
money for political purposes, or has refused to render political service. In making 
any reduction of force in the classified service those persons must be retained who, 
being equally qualified, have been bonorably discharged from tbe military or naval 
service of tbe United States, and tbe widows and orphans of deceased soldiers and 
sailorH. 



In writing to the Commission the applicant or eligible should give the number of 
his application, the branch of the service and kind of examination, and the State of 
his legal residence. The Commission must be kept promptly, informed of any change 
of post-office ad^dress. A failure to do so will be treated as the applicant's or eligible's 
own fault, and may result ii^ his losing an opportunity of appointment. 



The classified departmental service includes the eight Executive Departments; the 
Civil Service Commission, the Department of Labor, and the U. S. Fish Commission, 
and embraces all the officers, clerks, and other employes in these departments and 
commissions, except those appointed by the President by and with the advice and 
consent of the Senate, and those employed merely as messengers, watchmen, work- 
men, or laborers. 



An application for the departmental service cannot be accepted from any person 
who is under twenty years of age. There is no maximum limitation of age, except 
that for priuters' assistants in the Bureau of Engraving and Printing the maximum 
age is thirty-five and the minimum eighteen. 



For ordinary positions in the departmental service either the clerk or copyist 
examination may be taken. Those who pass the copyist examination are eligible to 
positions of $900 or less, and those who pass the clerk examination are eligible to 
positions of $1,000 or more. No person shall be an applicant for both the clerk and 
the copyist positions at the same time. Persons who pass the clerk examination 
may, if they express their willingness in writing, have their names entered also on 
the copyist register, for certification to positions paying less than $1,000, but with 
no higher average than that obtained in the clerk examination. 

Sujpplementary examinations, — For places requiring in addition to ordinary clerical 
attainments some technical qualifications, supplementary examinations are held 
T^hich are open to those only who have taken either the clerk or the copyist examina- 
tion. Persons who apply for the clerk or copyist examination may, in answer to 
question 14 of the application blank, specify one or more of the supplementary ex- 
aminations, no separate application for supplementary examination being required. 
The principal supplementary emaminations are : Typewriting, stenography, law, 
modem languages (French, German, Italian, Spanish, and Swedish), proof-reading, 
and telegraphy. 

The examination in typewriting consists of four subjects, all of which are pra' 
tical tests : 1. Tabulating — arranging in tabular forms certain data given in tl 
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question. 2. Transcribing rough draft. 3. A copying and spacing exercise intended, 
to test the applicant's knowledge of tlie use and adjustment of the machine. 4. A 
dictation exercise. Speed and accuracy are of equal value and weight in this ex- 
amination. 

The stenography examination consists of two exercises in dictation, to be written 
in stenographic characters and transcribed into long-hand. One of the dictaticni 
exercises is a selection from a speech, and the other is a letter, the two exercises 
containing not less than five hundred words. The transcript will be compared with 
the printed text from which the dictation was given, and charges will be made for 
the omission, addition, or substitution of words, and for errors in spelling, poncta- 
ation, and capitalization. An important element in this examination is speed in 
writing words in stenographic characters. It is practically useless for one to at- 
tempt the examination who cannot write accurately eighty-five words per minute. 

The examination in modern languages consists of two exercises — one the trans- 
lating from English into the foreign language ; the other the translating from the 
foreign language into English. 

The prqof-reading examination includes practical questions and two practical 
tests in correcting proof. 

The telegraphy examination embraces practical questions and practical tests in 
receiving and transmitting messages. This examination can be taken only in Wash 
ington. 

Special examinations, — Special examinations are held for places requiring profes- 
sional or scientific attainments. An applicant may take one or more special exami- 
nations in addition to the clerk or copyist, but a separate application mast be filed 
for each special examination. Persons desiring to take special examinations are not 
required to take any other examination as a basis, each special being complete in 
itself. 

The principal special examinations, with their subjects, are as follows: 
Special pension examiner: Orthography, penmanship, copying, letter-writing, arith- 
metic, elements of geography, history, and government of the United States, law 
(evidence, marriage, and divorce), and pension law. Medical examiner: Othography, 
penmanship, copying arithmetic, anatomy, physiology, chemistry, materia medica, 
therapeutics, general pathology, theory and practice of medicine, surgery, medical 
jurisprudence, toxicology, and hygiene. Cleric, State Department: Orthography, pen 
manship, copying, letter-writing, elements of the English language, arithmetic, 
geography, history, international law, and constitutional law. Bookkeeper: Orthog- 
raphy, penmanship, copying, letter- writing, arithmetic, and theory and practice of 
bookkeeping. Meteor ologic clerk: Orthography, penmanship, copying, letter- writing, 
arithmetic, meteorology and use of meteorological tables. Assistant examiner, Patent 
Office: Physics, technics, mathematics, chemistry, and the reading of mechanical 
drawings. There are also topographic, mechanical, and architectural drafbiug ex- 
aminations, and a copyist-of-drawings examination. The subjects of these examina- 
tions consist mainly of practical tests in the different lines of drawing and copying 
of drawings. 

APPOINTMENT AND COMPENSATION. 

The name of each applicant who passes the clerk or the copyist examination at 
the required grade will be entered upon the register of eligibles of the State of his 
legal residence for certification for appointment from that State in the order of his 
grade. Appointment from the clerk register is usually at a salary of $1,000; it is 
never at less than $1,000 unless the applicant consents in writing to have his name 
treated as also on the copyist register. Appointment from the copyist register is 
usually at a salary of $900, but it may be at $840, $720, or even at a lower salary. 
If the appointment is to a place of $900 or less under the clerk examination, pro- 
motion may be made to a place of $1,000 without further examination. If the appoint- 
ment is under the copyist examination there must be service of one year before promo- 
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tion to $1,000, and not then until tbe copyist has passed the clerk examination, upon ' 
. a request from the Department to the Commission. When there is a vacancy to be 
filled from the clerk or copyist registers, the Commission certifies from the eligible 
register of the State then having the smallest share of appointments in proportion 
to its population, the names of the three persons graded highest of the sex and grade 
called for, and from the three a selection is made. The ^plicant most remember 
that the examination, if it shows the requisite capacity, will entitle him only to be 
placed on the register of those eligible for appointment, and to be certified, in his 
turn, to the appointing officer when a vacancy shaU occur, and when his State is 
reached in the order of i^pointment. 

The Departments have apparently adopted the practice of making almost all ordi- 
nary clerical appointments to the copyist grade. As a consequence the chances of 
either a man or a woman who is unwilling to enter the service at less than $1,000 
are very small. Those who take the clerk examination will greatly improve their 
chances by signifying their willingness to take a position at $900, or less, that is, 
the position for which the copyist examination is held. In addition to the right of 
certification to places having a salary of $1,000 or more, the clerk eligible will then 
also have the right of certification to places having a salary of $900 or less. The 
right of certification from the copyist register will be the same as if the clerk 
eligible had passed the copyist examination at the grade obtained on the clerk ex- 
amination, persons with higher grade on the copyist examination having priority tn 
certification. 

For a vacancy to be filled from a speciul or a supplementary register, the three per- 
sons of the sex named, graded highest, must be certified without regard to States, 
except that where a State has received a certain percentage in excess of its share of 
appointments, persons from that State cannot be certified until such excess ceases. 
Typewriters and stenographers are appointed to the ordinary clerk and copyist 
places, at the salaries attached to those places ; typewriters and stenographers as 
8ueh> except in very limited numbers, not being provided for in the appropriation 
acts. Certification under a supplementary examination is made to the first place in 
turn without regard to the salary, whether of $1,000 ' or more or of $900 or less, or 
whether the basis examination taken was the clerk or copyist. The eligible must take 
his chance of getting a higher or a lower place, depending upon his merit to secure 
promotion. Notice cannot be taken of requests to be withheld for certification to 
places of particular salaries. There are very few special appropriations for the 
positions of bookkeepers, law clerks, draftsmen, proof-readers, etc., and persona 
who pass these examinations are usually appointed at the ordinary clerk and 
copyist salaries. The registers most deficient in eligibles, and from which there are 
the best chances of appointment, are those of male stenographers and typewriters 
and assistant examiners in the Patent Office. From the other special and supple- 
mentary registers the appointments are infrequent. In calling for stenographers 
the Departments invariably ask for those who have passed the examination in type- 
writing. An examination in stenography alone is not likely, therefore, to be of 
benefit. 

The time of examination is not considered in making certifications, as the highest 
in grade on the register must be certified first, although they may not h<ive been the first 
examined. No name can be certified more than three times to the same Department. 
Persons honorably discharged from the military or naval service of the United States 
hy reason of disability , resulting from wounds or sickness incurred in the line of duty, 
are given preference in certification. It is impossible to make any prediction of the 
time or probability of an appointment. Each applicant by his examination decides 
his own standing, and hence his own chances of an early appointment. -The clerk 
and the copyist examinations are for all the places in each of the Departments at' 
Washington for which they arc appropriate, and an eligible cannot know to whicF 
Department his name may be certified. . Each name remains eligible on a regidt<9 
one year from the date of its entry thereon. 
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In the notice of standing informing the applicant that he has passed the examina- 
tion he is also informed that his name has been placed on the eligible register. The 
applicant should remember the date of this notice, as it fixes the time when the year 
of eligibility begins. At the end of the year, if he has not been appointed, the name 
of the eligible is dropped from the register and it cannot be restored thereto unless 
he files a new application paper with certificates of vonchcrs, and passes another 
examination. 

An eligible may, npon his request in writing, be certified from the supplementary 
register only. Any applicant who is on both a clerk or copyist and a supplementary 
register will be certified from either, and when appointed from one will cease to be 
eligible on the other. An eligible who is on a clerk or copyist and also on a special 
register may be certified from either, and if appointed from the clerk or copyist 
register will remain eligible on the special register ; but if appointed from the special 
register will cease to be eligible on all other registers. Places of substitutes are 
filled in the same manner as regular places. By accepting a place of substitute an 
applicant does not lose any right of certification for a regular place. 

APPORTIONMENT. 

The civil service act requires all appointments in the classified departmental service 
made through examination to be apportioned among the several States and Terri- 
tories and the District of Columbia upon the basis of population as ascertained at 
the last preceding census. It has been found impossible to make and maintain such 
an apportionment with mathematical exactness, but it has been equitably main- 
tained with respect to most of the States. A very few of the States and nearly all 
of the Territories have received relatively an excessive share of appointments as com- 
pared with the other States. The excess is notable with respect to the District of 
Columbia, Delaware, Maryland, Colorado, Virginia, Montana, RhodQ Island, Idaho, 
Neyada, Arizona, Alaska, and Wyoming, which are not likely to receive any clerk 
or copyist appointments during 1893. With these exceptions the shares of the States 
are relatively nearly the same. 

Certifications are frequent from each of the large States, the intervals between cer- 
tifications for a small State being longer. 

EXCESSIVE NUMBER OF APPLICANTS. 

As the competition under the clerk and the copyist examinations for the depart- 
mental service is practically between applicants from the same State, it is obvious 
that the greater the numbers who compete in any State the smaller the chances for 
an appointment of those not attaining a high grade. In the large Middle States the 
number of applicants has constantly been excessive. These are the States which 
also have received the least proportion of clerk and copyist appointments during 
the last few years because of the largo number of appointments from these States 
from the supplementary and special registers. Appointments from the Gulf and 
Southern Atlantic States and Arkansas are almost wholly from the clerk and the 
copyist registers. 

APPOINTMENT OF WOMEN. 

The Commission must certify persons of the sex named by the appointing officer. 
Several times as many men as women are appointed. What is said above as to the 
appointment of male copyists from certain States applies with much greater force to 
fem.ile copyists. The number of female applicants is greatly in excess of the needs 
of the service. Appointments of females under the clerk examination are very 
rare. Only about one female in thirty of those who pass the copyist examination is 
appointed. 

It is necessary for a woman from a large State to obtain a grade of 90 to be likely 
to be reached for certification from the copyist register. 

Under the examiuatiou in typewriting women who pass at a grade above 85 have 
a good chance of appointment. 
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RAILWAY MAIL SERVICE. 

Tlie classiiied Railway Mail Service embraces all superintendents, assistant super- 
intendents, chief clerks, railway postal clerks, route agents, local agents, mail-route 
messengers, and otlier employes of the Railway Mail Service. One general super- 
intendent; one assistant general superintendent; printers, employed as such; clerks, 
employed exclusively as porters in handling mail matter in bulk, in sacks, or pouches, 
and not otherwise ; clerks employed exclusively on steamboats, and transfer clerk 
at junction points or stations where not more than two such clerks are employed, 
are exempted from examination. All other places can be filled only by promotion, 
transfer, reinstatement, or examination, as described below. Superintendents of 
mails at classified post-offices (offices at which there are fifty or more employes) will 
be selected from among the employes of the Railway Mail Service. 

No person shall be examined for this service who is under eighteen or over thirty- 
five years of age, except that any person honorably discharged firom the military or 
naval service of the United States by reason of disability resulting from wounds 
or sickness incurred in the line of duty (Section 1754, R. S.), may be examined with- 
out regard to his age. 

The severe and exacting character of the service, the great strain upon the phys- 
ical constitution and powers of endurance of those engaged in it, and the greater ease 
and facility with which young men learn the schemes of distribution, and conse- 
quently their greater efficiency in the service, furnish the principal reasons for fixing 
the maximum age limitation for this service at thirty-five years. 

These considerations also require that there shall be a physical examination of the 
persons applying for this service, in connection with the application, so that those 
who are evidently physically disqualified shall not be put to the trouble and Expense 
of taking the educational examination, and the service to the inconvenience and 
delay which would result from their appointment and re/ection upon trial. A sepa- 
rate blank form of certificate will accompany each application blank, on which the 
physician making the examination will report the result thereof. This blank, when 
properly filled and signed by the physician, should be forwarded to the Commission 
by the applicant, attached to or folded in his application. It must not be forwarded 
separate from the application, and an application not accompanied by a certificate 
will be returned. Any person who is found to be below 5 feet 4 inches in height or 
under 125 pounds in weight, or concerning whom negative answers are given to 
questions 19 and 20 of the blank, shall be deemed to be disqualified for the Railway 
Mail Service and consequently ineligible for the educational examination. In respect 
to other physical defects, the Commission will decide in each case whether they are 
of a character and degree to disqualify the applicant for the Railway Mail Service 
and therefore to debar him from examination. Those who pas's the physical and edu- 
cational tests of the Commission and are selected for appointment, will, in the dis- 
cretion of the postal authorities, be subject to a repetition of the physical examina- 
tion before entrance upon duty, by physicians designated by those authorities. 
This second examination will, of course, disclose any misrepresentations which may 
be attempted in the first examination. 

EXAMINATIONS. 

There is but one grade of examination, all appointments being made to Class 1, 
which includes all places of $800 or less per annum. Places above $800 are filled by 
promotion or transfer. 

CERTIFICATION AXD APPOINTMENT. 

Each applicant who passes the examination at the required grade will be entered 
upon the register of eligibles of the State in which he resides for certification for ap- 
pointment. An eligible of the District of Columbia will be entered, according to 
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his election, upon the register of the State of Maryland or upon that of the Stat© of 
Virginia. Railway Mail Rule IV, section 2, requires that when there is a vacancy 
to he filled, whether in a suhstitute or regular place, the Commission shall certify 
from the register of the ^tate or Territory in which the vacancy exists the names of 
the three eligihles thereon having the highest averages, resident in the counties of 
saidiState or Territory through or on the herders of which the section of the road 
passes on which the person to be appointed is to serve, who have not been three 
times certified : Provided, That if there are not three eligihles resident in said coun- 
ties, then certification shall be made in like manner from the counties of said State 
•or Territory nearest to the line of said road in which there are three eligihles, or if 
there are not three eligihles upon the register of said State op Territory, then certifi- 
cation may be made from the register of any adjoining State or Territory: Provided 
further, That if upon the register of the State or Territory in which the vacancy 
exists there are the names of eligihles having a claim of preference under section 1754, 
Revis^ Statutes, the names of such eligihles shall be certified before the names of 
other eligihles of higher grade/' From thq. three thus certified the vacancy must be 
filled. The same rule also declares that " In case of public and pressing exigency 
demanding the immediate employment of experienced railway-mail clerks who can- 
not be at once supplied in the manner provided for in Section 2 of ttiis rule, or by 
transfer under Rul§ V, or reappointment under Rule VI, there may "be employed, 
without examination or certification, under such regulations as the Postmaster- 
General may prescribe, for a period not to succeed sixty days, which, with the con- 
sent of the Commission, may be extended in periods of sixty days, or until the 
emergency ceases, any persons who have the requisite knowledge and experience, 
who may be available. Every such employment and the reasons therefor shall be at 
once reported to the Commission." 

The time of examination is not considered in making certifications, as the highest 
in grade on the register from the counties named by the General Superintendent of 
the Railway Mail Service in the roq^uest for the certification must be first certified 
although they may not have been the first examined. No name can be certified more 
than three times to regular places. Certifications will be made to substitute places 
in the same manner as to regular places, and such certification will be counted as 
additional to those to regular places, not more than three being allowed. If aertified 
three times to regular places no further certification to regular or substitute places 
will bo given. Persons honorably discharged from the military or naval service of 
the United States by reason op disability resulting from wounds or sickness in- 
curred in the line of duty are given preference in certification under Section 1754, 
Revised Statutes. It is impossible to nuiJce any prediction of the time or prohdhility of an 
appointment. Each applicant, by his examination, practically decides his own stand- 
ing, and hence his own chances of an early appointment. From the three names 
certified to him for each vacancy the General Superintendent of the Railway Mail 
Service has a right of choice, and in the proper exercise of that right this Com- 
mission cannot interfere. 

Vacancies occurring in class 1 ($800 or less per annum) in any State or Territory in 
which substitutes have been appointed must be filled by the appointment thereto of 
those substitutes in the order of their appointment as substitutes without further 
certification, leaving the substitute place to be filled by certification from the eligi- 
ble register, as above explained. The substitute grade is practically the entrance 
grade to the service, there being very few appointments made directly to the regular 
places. The applicant must remember that the examination, if it shows the requisite 
capacity, will entitle him only to be placed on the register of those eligible for ap- 
pointment, and to be certified, in his turn, to the General Superintendent of the 
Railway Mail Service when a vacancy shall occur, and when his county is reached 
for certification in the manner above described.^ The Government, through the ex- 
aminations, promises no one an apjjointment. The very fact that the Commission 
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fiTst certi£U)8 the most cooapetent oa the icgisteis im|»lies tiiat the least cmnpetoiit 
will be the last takest^ and hence will have the longest to wait^ if ixLdeed tiiey are 
takea at all. 

In the notice of standing informing the app^cant that he has passed the examina- 
tlon he is also infioiniMd ^lat his name has been placed on the eligible r^^ister. The 
applicant ^loaM Temember the date of this notice as it fixes the time when the year 
of eligibility begins. At the end of the year, from the date of the notice of standing, 
if he has not been appointed to either a substitnte or a regular place, the name is 
dropped £roan the register and cannot be restored thereto except npon filing a new 
Application Paper with certificates of voachers and passing a new examination. 

TRANSFERS — (RAILWAY MAIL RtTLE V). 

Transfers of clerks of the san^e grade from one State or di^dsion to another State 
or division may be made by the Postmaster-GeneraL Transfers from the Railway 
Mail Service (a) to any classified post-office (post-offices having fifty or more em- 
ploy^), or from such a post-office to the Railway Mail Service, and (6) from the Rail- 
way Mail Service to the Poat-Office Department, or from that Departxn^t to the 
Railway Mail Service, may be made npon requisition of the Postmaster-General to 
the Commission. A person to be transferred must have })een at least six months in 
the classified service, and must pass the examination prescribed f<»r mginal en- 
trance to the place to which he is to be transferred, which examination will not be 
allowed until the requisition of the Postmaster^oneral for the transfer is made. 



THE INDIAN SERVICE. 

The classified Indian service includes all physicians^ superintend^ts, assistant 
superintendents, teachers, and matrons. 

AQB LIMITS. 

Applicants for the position of physician must be between 23 and 45 years of age^ 
for superintendent, between 25 and 50; for assistant superintendent or for teacher, 
between 20 and 50; for matron, between 25 and 55. Ko applications can be accepted 
from person whose ages do not conform to the requirements, excepting that appli- 
cation for the position of matron from wives of superintendents of Indian schools 
may be accepted without reference to the age of the applicant, and the maximum 
limitations of age will not apply to persons honorably discharged from the military • 
or naval service on account of disability, to whomprefer^ce has been allowed under 
the provisio(BS of Section 1754, R. S. 

PLACES OF BXAMINATIOXS. 

Outside of Washington, D. C, examinations for the Indian service may be taken 
at all times and places at which departmental examinations are given, as shown by 
the printed schedule. In Washington, examinations for the Indian service may be 
taken at tiie times given in the schedule for examinations for special registers.'' 
(See schedule.) 

KINDS OF EXAMINATIONS. 

There are five kinds of examinations for the Indian service, viz: Physician, super- 
intendent, assktant superintendent, teacher, and matron. Each applicant must 
specify in his application which of these examinations he desires, and no person shall 
be an applicant for more than one kind of position at the same time. 

QUALIFICATIONS. 

No person should apply for a position in the Indian service who is not conscien- 
tiously desirous of aiding in the work of improving the physical, domestic, social, 
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intellectual and moral condition of the Indians; and persons who, npon trial, are 
found wanting in the desire and ability to render such service cannot hope to be 
retained. Persons who enter this service should be in character above reproach, 
intellectually well equipped, and they should be energetic, industrious, firm, affable, 
kind, patient, considerate, dignified, possessed of great self-control and business 
ability, and willing to adapt tiiemsolves to the contingencies of the service. Good 
health is essential. 

SUPERINTENDENTS. 

Superintendents should be teachers of experience, and should have a knowledge 
of farming and of business afl'airs. They must possess good executive ability, have 
skill to direct an extensive institution in which largo sums of money are expended 
and subordinate employes and pupils are managed. The salaries of superintendents 
vary from $1,200 to $2,000 a year. Married men are preferred. 

ASSISTANT SUPERINTENDENTS. 

Married men are also preferred for assistant superintendents, and they should 
have all the general qualifications required for superintendents. 

TEACHERS. 

Teachers should possess all those rare qualifications required for complete success 
in teaching white children in the public schools. Women should be experienced in 
jbousehold duties, able and willing to perform such duties, and capable of instruct- 
ing others in the management of household affairs. Men should be familiar with all 
kinds of farm work, and be able to give instruction in the management of a farm. 
In many of the reservation schools the teacher combines the duties of superintendent 
and principal teacher. In such cases the salaries vary from $720 to $1,200 a year, 
most of the positions paying $900 or $1,000. Other teachers are paid from $480 to 
$800, most of the positions being at salaries of $600 a year. 

MATRONS. 

Applicants for the position of matron should be in robust health, should have at 
least a good English education, and be able to speak and write the English language 
correctly. They should have good executive capacity, be neat, orderly, industrious, 
and should be well acquainted with all kinds of domestic and household duties. 
The salaries are generally from $500 to $720 a year. A few places pay less than $500. 

PHYSICIANS. 

Applicants for diejwjsition of physician should be regular graduates of some repu- 
table medical college, and be actually engaged in the practice of medicine. Married 
men 4we preferred to single men. Women will be admitted to examinatio'i, and will 
b6 considered for appointment as school physicians, but not as agency physicians. 
Those who are appointed to the position of physician will be required to devote all 
their time and professional skill to the Indians and agency employes, and will not 
be allowed to engage in private practice or in any other private business. They 
will be expected to strive to overcome the evil influence of the native "medicine 
men " and their superstitious rites and barbarous customs. Applicants should have 
a good knowledge of hygiene and the ability and willingness to visit Indians in 
their homes and educate them in proper methods of living and of caring for health. 
They should have a knowledge of sanitary matters, and should be able to give ele- 
mentary lectures on physiology and hygiene. A good English education, as w^ll as 
a professional education, is required. Most of the positions pay either $1,000 or 
$1,200 a year. A few places pay much lower salaries. 

ORDER OF CERTIFICATION. 

Persons who pass an examination with a general average of 70 or more become 
eligible to appointment. Persons who have been honorably discharged from the 
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military or naval service of the United States on account of disability resulting from 
wounds or sickness incurred in the line of duty, and who have been allowed prefer- 
ence under Section 1754^ B. S.^ by the Commission^ who pass an examination with a 
general average of 65 or more, become eligible to appointment and are given the 
preference in certification according to their grades. If a vacancy exists in the 
grade of matron or teacher, and the wife of the superintendent of the school in 
which the vacancy exists is an eligible, she may be given preference in certification, 
if the appointing officer so requests. With the exceptions named, all certifications 
will be made according to the grade obtained in the examination, the names of the 
three eligibles on the register in which the vacancy exists having the highest aver- 
ages being first certified. 



For the Indian service there are four districts. The name of each eligible will bo 
entered upon the register of eligibles for the district in which he resides, and, upon 
his written request, his name will be entered upon the register of any one or more 
of the other districts, provided he states in writing that he is willing to accept serv- 
ice wherever assigned in the district or districts named by him. The districts are 
as follows : No. 1, the States of Michigan, Wisconsin, Minnesota, Iowa, Nebraska, 
North Dakota, South Dakota, Montana, and Wyoming. No. 2, the States of Idaho, 
Washington, Oregon, Nevada, California (north of the 37th parallel of latitude), 
and the Territory of Utah. No. 3, California (south of the 37th parallel of latitude), 
Arizona, New Mexico, Oklahoma, Indian Territory, Colorado, Kansas, Missouri, 
Arkansas, Louisiana, and Texas. - No. 4, all the States not embraced in the foregoing 
and the District of Columbia. 



All positions in the Indian Bureau in Washington, which belong to the classified 
departmental service, are filled according to the rules of that service, by certification 
from the clerk, copyist, or other departmental registers. They do not belong to the 
classified Indian service, and can not be filled by certification from the Indian 
registers. 



DISTRICTS. 



CLERKS IN THE INDIAN BUREAU. 



H. Ex. 1, pt. 8 ^22 
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to certain Bureaus of the Treasury Department, when made 26, 33, 82 

vacancies, manner of filling 31 

Dates of examinations for different branches of the classified service 48 

Day inspector, customs service, certifications to fill vacancies 84 

promotion of night inspector to 84 
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specimen questions for • 200 

statistics of examinations foi 123 

subjects of examinations for 29 

Deaf mutes, not appointed in the Railway Mail Service 90 

Deatus» ISee Separations.] 

Declination op appointment, eifect of 58; 78, 328 

Delinquency. ISee Misconduct.] 

Depaktment. ISee distinctive word of ti tie for any Executive Department.] 

meaning of word "department 21 

Departmental service (classified), age limitations for 23, 329 

applicants examined. ISee Examinations.] 

appointees during fiscal year, names of 133 

appointment, absolute and probationary 25 

apportionment and number of appointments, statistics of 143-145 

change of residence of applicant, effect of 81 

classification, authorized 15 

order of classification 65 

revision of classification 95 

classifications, history of 231 

classified places, list of, with salaries paid 240-323 

dci)artmcnt,' meaning of word "department" 21 

employe's at Washington, D. C, with salaries paid 239 

number, July 16, 1883 , 95 

present number 96 

examinations. ISee Examinations.] 

exceptions to examination. ISee Excepted Places.] 

extent 21, 229 

promotions, manner of making 59 

regulations for i 60 

[See also Promotions.] 

reinstatement, method of 26 

soldiers and sailors or their widows 27 

table of reinstatements 148 

ISee also Reinstatement.] 
removals. ISee Removals.] 

salaries paid on appointment irofn clerk or copyist register 330 

separations, table of 148 

vacancies, method of filling 24 

Dictation, rules for marking 52 

Diplomatic and consular positions, list of, with salaries paid 247, 248 

Disability, Commission may refuse to examine persons physically disabled. 19 

Commission may refuse to certify such 19 

Discharges. \_Sce Removals.] 

District of Columbia, appointment or transfer of residents as regards 

apportionment 82, 83 

eligibles for railway mail service from. States from which entered 39 

extension of classified service to employes of, recommended 6 

list of employes, with salaries paid 319, 322 

Domicile. [See Residence.] 

Drafting (supplementary Indian service), statistics of examinations in. .. 121 

Draftsman (architectural) specimen questions for 183 

mechanical, specimen questions for 181 

statistics of examinations for * Ill 

Drunkards shall not be appointed to or retained in oflSce 16 
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Duties of appointees 25 

Education of persons examined, statistics of 101-133 

Blections, public officers prohibited from interfering with 17 

Eligible average, what is an 24, 31, 35, 39, 42 

[See General average.] 

Eligible Register, names of successful competitors to be entered upon.. . 20 

Eugibles can not know to which department^ay be certified 331 

certified only to place for which examined in customs or postal services 78 

change of address 329 

District of Columbia, for railway mail service 39 

dropping names from register, rule regarding 71 

guilty of crime, no certification of ; 20 

in one branch may not be eligibles in another branch at same time 19 

Indian service may have names entered on different registers * 42 

lists for each State to be prepared 24 

lists to be posted at post-offi&ss and custom-houses 46 

male and female to be listed separately 24, 31, 35 

objection to by appointing officer 20 

physically disqualified. Commission may refuse to certify 20 

effect of objection to 20 

registers to, be kept at post-offices and cnstom-houses 46 

same grade, certifying of eligibles of 42 

when* name may be withdrawn from register 47 

Eligibility, term of. [See Eligible average.] 

customs service 31 

departmental service ^ 24, 59 

Indian service 43 

postal service 36 

railway mail service 39 

extension of 39 

Employ, use of word . .91 

Employes — 

departmental service 239 

Government service, number at different periods 237 

present number 231 

public buildings under control of Treasury Department, list of 275 

Engineers and assistant engineers subject to non-competitive examina- 
tion in all departments 252, 276, 287, 301, 312, 313 

[See also Assistant engineers.] 

Enlisted men, examination of 18 

Entry into service, how made 91 

Ethnology, Bureau of, list of positions with salaries paid • 

Examination papers, customs service, marking of 31 

departmental service, marking of 20, 23 

Indian service, marking of : - 42 

marked as directed by tlie Commission 20, 23 

penalty for falsely marking or grading 15 

postal service, marking of 35 

Railway Mail Service, marking of 38 

to be marked by Central Board 39 

rules (general) governing the marking of all 51 



special and supplementary, to be marked as directed by the Commission. 20, 23 
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Examination questions (specimen). 
Departmental Service: 

architectural draftsman, Treasury Department 183 

assistant examiner, Patent Office 165 

assistant meteorological observer, Weather Bureau 177 

bookkeeper 168 

clerk 154 

computer 189 

constructor (in metal), Treasury Department ^ 185 

copyist ■-- 157 

copyist of mechanical drawings 179 

inspector, Post Office Department 170 

languages, modern, supplementary 194 

law* supplementary 197 

mechanical draftsman 181 

medical examiner 162 

meteorological clerk 175 

printer's assistant and skilled helper 159 

proof-reading, supplementary 198 

special pension examiner 160 

State Department clerk 166 

stenography, supplementary 193 

topographic draftsman ! 178 

typewriting, supplementary 191 

Customs Service: 

assistant weigher 204 

clerk 198 

day inspector 200 

inspectress : 202 

night inspector - 201 

Postal Service: 

carrier 206 

clerk 205 

messenger 208 

Baihcay Mail Service: 

clerk 209 

Indian Service: 

assistant superintendent 218 

matron 214 

physician , 218 

superintendent 216 

teacher... 212 

Examinations— 

applicants to be notified of time and place 46 

appointments made under diflferent, statistics of 147 

Army or Navy, of persons serving in 18 

authorized by law 13 

before appointment required — - - 13, 18 

chance of appointment under different 331 

classes of persons who are not eligible 46, 51, 328 

clerk and copyist, not open to persons already in service 79 

commencement of. ' 73 

Commission to regulate and control , . 14 

competitive, number of places subject to 241 



Digitized by 



INDEX. 349 

Page. 

Examinations— Continued. 

♦ conducting; manner of 48, 49 

customs service, 29 

specimen questions for 198-203 

statistics of 123 

subjects of 27 

• dates of, for different branches of service 48 

different, which an applicant may take 22 

departmental service, clerk and copyist, statistics of 99, 102 

noncompetitive, statistics of 116 

special, statistics of 106 

special, Department of Agriculture, statistics of 114 

subjects of 21 

supplementary, statistics of 120 

War Department (for promotion), statistics of 122 

entrance, denied persons already in service 86 

honorably discharged soldiers not exempted 91 

object of 72 

exceptions to. ISee Excepted Places.] 

facilities for, to be provided 14, 73 

failure of competent persons to be examined 18, 22 

failure to attend, effect of 48 

Indian Service, specimen questions for 211-220 

statistics of 99, 118 

kind open to persons already in the service 72 

messengers, laborers, etc., not to be assigned to clerical duty without.. 79 

methods of 325 

noncompetitive, authorized 14 

ISee aUo Noncompetitive.] 
of persons from a State which has received its share of appointments, 

when allowed 78 

open competitive, provided for 13 

postal service — 

specimen questions for, 205-208 

statistics of 126-129 

subjects of *. 34 

practical in character required 13 

previous notice to be given 48 

printer's assistant, remarks upon character of 79 

promotion, authorized 19 

Executive order providing for 97 

voluntary 97 

questions not to elicit political or religious opinions 19 

railway mail service — 

specimen questions for 209-211 

statistics of 99, 101 

subjects of 38 

reexamination. \_See ReKxamination.] 

regulations, general, govemiog 48 

removal from State after, effect of, in departmental service 81,83 

special. [See Special examinations.] 

time allowed for different « 49 

times and places of 14, 22, 48 

to \^(^ held in each State or Territory twice a year 14 
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Examinations— Continued. 

Trliat classes of persons may not be examined for admission to service 



at a post-office or custom-house 46 

Examiners — 

in charge of examinations^ duties of : 48 

marking, names of competitors not to he known by 20 

regulations governing hoards of 45 

stationery, etc., to he provided for 1 73 

to he allowed time during office liours to perform duties as examiners.. 20 
(See also BOA-RDS of Examineks.) 

Excepted places — 

authorized and defined 15 

customs service, list of 30, 33 

departmental service, list of 22, 27 

duties of persons occupying 73 

effect of change to non-excepted 87 

non-competitive examinations may he held for 18 

number excepted, but classified 241 

postal service, list of... 35, 37 

railway mail service, Kstof 38 

reduction in number recommended 7 

reinstatement of persons discharged from 76 

transfer from, rules regarding 18, 22, 31, 35, 38, 73,83 

term of service required before 73 

Executive Officers to facilitate examinations 20 

False Statement in application, effect of 20 

Family, appointing officer to decide whether two or more members arer in 

public service 91,93,95 

provision in act regarding 16 

Federal service, growth of. 9, 237 

Females, [^^e aUo W,omen.] 

to be listed separately % 24, 31, 35 

Fish Commission, extension of classified service to 2 

list of positions, with salaries paid i 315 

Foreign languages, specimen questions in ^ 194 

statistics of examinations ia , 120 

Fourth assistant examiner (Patent Office), specimen questions for 165 

statistics of examinations for 110 

Fraud, punishment for 20 

Free-delivery post-offices, classification recommended 6 

extension of classified service to all 34 

list of offices classified January 5, 1893 293 

General average of competitors — 

method of ascertaining 23, 58 

order of general average must be followed in certifications 71 

what constitutes an eligible average 24, 31, 35, 39, 42 

General-service clerks, not to be reinstated under Departmental Rule X. 93 

Geography, history and government, rules for marking 55 

Government, ISee Geography, etc.] 

Government Printing Office, list of positions, with salaries paid 244 

Government service, number of employes in 234 

Grading [aec Marking and Examination Papers]— 

of competitors ...^ 23 

Grammar. ISee Language.] 
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Harrison, Prksipent, extensions of classified service by 96, 97 

History. [iSe^ Geography, etc.] 

House of Representatives (United States), list of positions, with salaries . 242 

Idbntity of competitors not to be known to examiners 51 

Indian Bureau — 

positions in, not filled by certification from Indian register 221 

positions in Washington, D. C, list of 337 

Ixi>i AN SERVICE (classified). 

age limitations for 42 

applications for 42 

appointment, absolute and probationary 43 

appointments, statistics of - 151 

assistant teachers, industrial teachers, and assistant matrons not clas- 
sified - 90 

certification, manner of making, on accoimt of insufficient eligibles 90 

of eligibles of same grade 42 

order of..... 336 

classification, authorized 41 

order of 70 

classified places in 308 

competitors to be notified of standing _ 42 

districts of 42,337 

eligibility for, period of 43 

eligibles may have names entered on registers of different districts 42 

examinations, provided - ^ 42 

specimen questions.." 212-218 

statistics of 99, 118 

supplementary, statistics of 121 

extent 42,70,230 

insufficient eligibles for , 3 ' 

investigation into the working of 3 

marking examination papers ,* 42 

preference claimants, general average 42 

probational period required ' 43 

promotion, method of making 43,59 

qualifications required , 220,335 

reexamination of successful and unsuccessful competitors _ 42 

reinstatement of former matron not to be made to position of teacher. . . 90 

reinstatements in 44 

rules for, date of approval 44 

extension of time in which to take effect 44 

temporary appointments in 43 

transfers 44 

unclassified places in, list of. 309 

vacancies in, method of filling 43 

wife of supeiintendent preferred in certification 43 

Indiana "Minute Men'' not eligible for reinstatement under Departmental 

RuleX 94 

Influence (official) penalty for using in elections or removals from office. . 17 

not needed to secure application or examination 327 

Information, penalty for furnishing false or improper, concerning questions. 15 

Inquibies, boards of examiners not to answer unofficial 47 

Inspector, Post -Office Department, specimen questions 170 

Inspectors, customs service, appointment at reduced compensation 83 



Digitized by 



352 



INDEX. 



iNSPECTORS-dContinued. 

promotion from night inspector to day inspector 84 

specimen questions for 200,201 

statistics of examinations for 123, 124 

Inspectress, customs service, specimen questions for 202 

statistics of examinations for 124 

Interior, Department of the, list of all positions in, with salaries paid.. 298-311 
Secretary of the, to provide accommodations for Civil Service Commis- 
sion ^ 14 

Interjjal-Revenue Service— 

extension of classified service to 6 

lisjb of positions, with salaries paid 264 

International Exchanges, Bureau of, list of positions^ with salaries paid 318 

Interstate Commerce Commission, list of positions, with salaries paid ... 316 

Intoxicating beverages, relative to persons habitually using 16 

Investigations, provided for 14 

Justice, Department of, list of positions, with salaries paid 312 

Laborers, watchmen, and messengers, not to be assigned to clerical duty 

without examination 65,79 

Laborers and workmen not included in any classification 16,86 

Land service, list of positions, with salaries paid 310 

Language, rules for marking elements of English 54 

modem, specimen questions : 194-197 

statistics of examinations in 120 

Law, supplementary — 

specimen questions in 197 

statistics of examinations in 120 

Legal residence. ISee Residence.] , 
Letter carrier. ISee Carrier.] 

Letter- WRITING, rules for marking 54 

Lieutenants of Watch, subject to noncompetitive examination ..252,276,301,313 

Life-Saving Service, list of positions, with salaries paid I 270 

Light-House Establishment, list of positions, with salaries paid 266 

Local Boards, appointment authorized. ISee Boards of Examiners.] . . 14 

remarks upon work of 9 

Lowest grade, what is meant by - 83 

-Males and females to be listed separately 24,31,35 

Marine-Hospital Service, list of positions, with salaries paid 271 

Marking examination papers— 

penalty for falsely marking 15 

rules governing 51 

Markings, rules in regard to appeals from 71 

Matron, Indian service, specimen questions for 214 

statistics of examinations for ' 118 

Mechanical draftsman. [See Draftsman.] 181 

Medical examiner, Bureau of Pensions, specimen questions 162 

statistics of examinations for . . 109 

Members of Congress, kind of recommendations accepted from 16 

Merit system, growth of 95 

Messengers, not to be assigned to clerical duty without examination 65, 79 

postal service, kind exempted from competitive examination . 86 

specimen questions for 208 

statistics of examinations for 128 

Metal constructor. ISce Constructor.] 
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Meteorological clerk— 

specimen questions for 175 

statistics of examinations for 107 

Meteorological observer (assistant), specimen questions for 177 

MlI-ITARY AND NAVAL SERVICE. ^Sce PREFERENCE CLAIMANTS, REINSTATE- 
MENTS, Enlisted Men, and Reductions.] 
Minutes— 

of Commission, relative to 14, 19 

to be kept by secretaries of boards 46 

Misconduct, no reinstatement if discharged for 75, 76 

person dismissed for, not to be examined within one year 21 

slowness in work does not constitute delinquency or 76 

Model repairer, Patent OflSce, examinations for, statistics of 113 

Modern languages. ISee Language.] 

Moral qualifications 19, 20 

Music, supplementary, Indian Service, statistics of examinations for 121 

Mutes. ISee Deaf Mutes.] 

Names of competitors, marking examiners not to know 20 

to be entered upon eligible register 20 

National Home for Disabled Volunteer Soldiers, manner of select- 
ing employes at 318 

National Museum (U. S.), list of positions, with salaries paid 317 

National -Zoological Park, list of positions, with salaries paid 317 

Naturauzation papers of foreign-born applicants must be forwarded to 
the Commission as evidence of citizenship ^6, 71, 327 

Naval Academy, list of positions, with salaries paid 286 

Naval SERVICE. [>56e Military.] 

Navy, how persons serving in may be examined 18 

Navy Department, list of positions, with salaries paid 282-287 

Navy pay offices, list of positions, with salaries paid 286 

NA^^r- YARDS, list of positions, with salaries paid 283-287 

New York customs district— Promotion regulations 63, 84 

examination not to be held during probation 86 

examinations, statistics of 125 

honorably discharged soldiers and sailors, etc., exempted from examina- 
tion , 85 

increase of compensation without examination, when made 84 

of persons who have been reduced 85 

regulations for , 63, 84 

transfer of inspector to clerk of class 2, when may be made 84 

of person who has been promoted to excepted place 85 

of storekeeper to inspector's position 85 

what is considered a promotion 85 

Night inspector Customs Service, specimen questions 201 

statistics of examinations for 123 

Noncompetitive examination, application for 48 

authorized 14 

customs service 30 

departmental service - 18, 22 

number held, statistics of 116 

nmnber of places subject to 241 

postal service 34 

probational appointment after 80 

record to be kept of 51 

H. Ex. 1, pt. 8 ^23 
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NOXCOMPETITIVE EXAMINATIONS— Contiuucd. 

residents of the District of Columbia, when allowed 83 

when may be held , 18, 22 

NoxcoMPETiTiVE POSiTiox, Condition of transfer from 18 

Notes on the rules 71-90 

Notice of standing— 

information contained in ^ 332 

to be sent to competitors 24,81, 36, 39, 42, 328 

Oaths to applications, instructions to boards regarding 73 

Office, term and tenure of 231 

Officeus of the United States to aid in carrying civil-service rules into 

effect 13,14 

to facilitate examinationg 14,73 

Offices under Civil Service, method of filling 13 

Official authority not to be used to influence political action. 14, 16, 17 

Official register of the United States, analysis of 233 

Partisan acitvity, when Commission may take cognizance of 73 

Passing-grade. ISee Eligible a\tsrage.] 

Penalty for falsely marking or grading papers, etc ^ 15 

for violiUious of civil-service act 16, 17 

Penmanship, rules for marking 52 

Pension Office, excepted places in 91 

principal examiners not excepted 91 

special examiners, appointment of 91 

Pension service, list of agents and surgeons 310 

Per diem employes, classification of. 71 

Physical disability. ISee Disability.] 

Physicians, Indian Service, specimen questions for 218 

statistics of examinations for 118 

Political action, when Commission may take cognizance of 73 

Political assessments, action of Commission in regard to 3-6 

penalty for making or receiving 16 

refusal to pay 13, 17 

remarks upon 3-6 

Political coercion, provisions in act regarding 13, 14, 17 

Political funds, relative to contributions to 13 

Political service not authori^etf * 13 

refusal to render , 13, 17 

Political or religious opinions of competitors, not to be elicited in ques- 
tions 19 

nominating or appointing officer not to ascertain or consider 19, 77 

Postal service (classified)— 

age limitations, in promotions 88 

in transfers to Post-Office Department 89 

of applicants 84 

not applied to preference claimants 86 

appeals from markings, instructions regarding 71 

appointments, absolute and probationary 36,'88 

effect of failure to report after , 87 

munber, statistics of * ^ 150 

boards of examiners, duties of 35 

duties of secretary 46 

times of meetings 45 

certifications 36 

when additional may be made 88 
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Postal servicb (classified)— Continued. 

' classification^ authorized 15 

order of classification recommended - 7; 68 

eligibility, term of 36 

employes, number of, July 16, 1883 95 

examinations, dates of 48 

denied persons already in tUe classified service 86 

noncompetitive 34 

persons not eligible 46 

special 34 

specimen questions for 205-208 

statistics of 126-129 

subjects of 34 

excepted to non-excepted place, effect of change from. 87 

[See Excepted places,] 

extensions 97 

extent 83,67,230 

frco-doli very post-offices, extension to h. 34 

list classified January 5, 1893 • 293 

laborers and workmen, not included in classification 1 79 

lower grades, registers for 88 

marking examination papers 35 

messenger, kind that need not take competitive examination 86 

number of employes, how ascertained 86 

payment of substitutes for carrier serving as examiner 86 

positions in, list, with salaries paid 235 

postmasters to make reports to boards of examiners 37 

preference claimants, certification of 86 

[See Pkeferekce clalmants.] 

eligible average of 35 

printers, excepted from examination 37 

probational period of appointees 36, 59 

of substitutes, commencement of [See Substitutes] 88 

promo ticms, manner of making 36, 59, 87 

of substitutes to regular places 59, 88 

or transfer from one grade to another during probation 87, 88 

reexaminations, when allowed 36 

when application required 36 

regular places to be filled from substitute force 89 

reinstatements 37 

separations from, number of 150 

transfers, from one grade to another during probation 87, 88 

method of making 37, 87 

not to be made to office of Sixth Auditoi: 89 

vacancies, method of filling 36 

watchmen, promotion of 88 

5ostmaste»8, duties relative to civil-service examinations 14 

number, by States . 291 

number of women ; 239 

Po^t-Opfice Department, list of positions, with salaries paid 287 

PosT-OFFKJK inspector. Specimen questions for 170 

statistics of examinations held for 108 
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Post-offices — 

effect of service at, in regard to promotion 80 

free-delivery, classification of 6, 96 

list of offices classified January 5, 1893 293 

number of clerks, carriers, and substitutes employed 292 

recently classified 1 

Preference claimants — 

advantages possessed by 15, 74, 143 

appointments, number of 143 

capacity and personal fitness to be considered 92 

certification, method of 21, 25, 36, 41, 43, 58, 331 

without regard to apportionment 79 

claims to be referred to the commission 46 

defined 15,17,21 

eligible average 23, 24, 31, 35, 39, 42 

exempted from age limits for postal and railway mail services 38, 86, 89 

must be examined for admission to service 91 

order of preference among 25, 32 

reductions, to be favored in 21 

sections of Revised Statutes relating to 17, 74 

Preference in certification — 

of eligibles of same grade 24, 31, 35 

of wife of superintendent of Indian school 43 

President of the United States, authorized to make regulations for the 

civil service 17 

list of positions in the office of 246 

Principal Examiners, Pension Office, not excepted under civil-service rules 91 

Printer's assistant and skilled helper — 

character of examination for 79 

specimen questions for 1 159 

State residence ignored in certificatioift of 24 

statistics of examinations for 112 

Printers, excepted from examination for postal service and railway mail 

service 37,38 

departmental service, subject to non- competitive examination 252, 276, 313 

Probationary period authorized 13 

customs service 32 

departmental service 25 

explanati on of c 59 

length of 25, 32, 36, 40, 43 

noncompetitive appointees 80 

not to be extended 59, 74, 76 

object of 74 

postal service 36 

probationer who has failed to receive absolute appointment not to bo ex- 
amined within one year 1 21 

record to be kept of service of probationer 25, 32, 36, 40, 43 

temporary appointments, distinction between probational and 78 

Promotions-— 

after appointment from supplementary examination 80 

boards, duties of 60 

how constituted 60 

customs service, decisions in regard to 84 

kinds that may be made in 32 

of messenger 84 
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class 1 to class 3, War Department 81 

copyist to clerk 80 

examinations, competitive prescribed for 19 

history of 97 

when held 80 

in the different branches of the classified service, rales for 59 

Indian service, manner of making 43 

New York customs district, regulations for 63, 84 

statistics of examinations .* ^ . . . 125 

of persons appointed from copyist register 26, 80 

of persons appointed from clerk register 26 

of persons appointed from si>eoial or supplementary register 26, 80 

postal service, method of making ^ 36 

regulations for departmental service 26, 60 

rights of persons who were in the classified service on July 16, 1883 19 

voluntary, not compulsory, examinations for 97 

War Department, statistics of examinations for 122 

Proof-reading, specimen questions in 198 

statistics of examinations in 120 

PuBUC BUILDINGS OF TREASURY Dkpautmkxt, list of positions, with sala- 

rie3 paid 275 

Public Officers, duty in connection with civil-service rules 13, 14, 20 

[See Political.] 

Public service, growth of 9, 237 

number of persons in 9 

Quartermaster's volunteers, status in regard to reinstatement 92 

Questions. ISee Examination Questions.] 
Kail way Mail Service— 

age limitations 38 

exceptions to 89 

reasons for 89 

applicants, instructions to 333-335 

not required to have definite period of residence in State 89 

number examined 1, 99, 101 

applications, method of making 38 

appointments, grade of 333 

list of 151 

of clerks witliout examination, when made 40 

prior to promulgation of civil service rules 92 

boards of examiners 38 

certification, method of 40, 333 

classification ■ 65, 95 

clerks employed, with salaries paid, number of 289-90 

deaf-mutes cannot be appointed 90 

District of Columbia, eligibles from, entering names of...^ 39 

eligibility, term of 39 

examinations : 

non-competitive, when held , . 38 

for transfer, of persons. holding excepted places 38 

specimen questions 209 

statistics of examinations held 99,101 

subjects of 38 

excepted plaees, list 38, 291 

extent 38, 69, 230, 333 
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Railway Mail Service — Continued. 

marking of examination^ papers • 38 

preference claimants, certification of 89 

eligible average 39 

prpbation, period of, required 40 

record of efficiency to be kept during 40 

promotions, method of making 59 

qualifications 333 

reexamination of applicants, when granted 39 

register of eligibles to be kept for each State and Territory T 39 

reinstatements, how made 41 

rules, when . applied to - 95 

separations, list of 151 

substitute clerks, appointment of • 40 

transfer clerks, relative to 38, 93 

transfers from excepted to non-excepted places 38 

how made 41,335 

of clerks from one division to another ^ 39 

vacancies, method of filling . .... .... 39 

Becommendations of Senators and Members of Congress 16 

Records of boards of examiners to be open to inspection of Commission.... 20 

Records to be kept 14, 20 

Reductions, classes of persons favored in making 21, 329 

Reexamination, before term of eligibility has expired, when allowod.. .... 72 

when allowed 22, 24, 31, 36, 39, 42 

when new application is required ....24, 31, 36, 39, 42 

rules governing 328 

Register of eligibles, droppingof names from 72,73,78 

to be kept for each State and Territory 20,24,39 

when name may be withdrawn from 47 

Registers, names of successful competitors to be entered upon. 20 

Regulations for admission to the civil service, President may prescribe.. . 17 

Regulations (under Civil Service Rules ) 44 

commission to have authority to prescribe 21 

Reinstatement— 

cannot be made by revocation of order of dismissal 76 

certifications for, not to be made after one year .... 92 

contract surgeons, under Departmental Rule X 93 

customs service, method of 33 

departmental service, method of 26 

table of reinstatements .• 148 

general-service clerks not to be reinstated under Departmental Rule X .. 93 

Indian service, method of 44 

former matrons not to be reinstated as teachers 90 

Indiana minute men '* not eligible under Departmental Rule X 94 

not when dismissed for delinquency or misconduct 75, 76 

' of persons separated from excepted places, when made without exam- 77 

ination 75 

of persons separated from service before application of rules 77 

preference claimants, method of 26, 27, 33, 37, 41, 44 

postal service, method of ...J 37 

quartermaster's volunteers 92 

railway mail service, how made 41 

requests for, when to be referred to Commission 46 

to place requiring higher examination not to be made 81 
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Reixstatemsnt— CiontinuecL 

War Department; status of clerks in regard to promotion after rein- 



statement ..A..— 81 

Keligious opihions, nominating •r appointing officer not to ascertain 19 

- not to be disclosed in examination »• ^ 19 

Relatives. (See Family), 

Eemovaijs, authority of 232 

customs seijTice, table of......... 149 

departmental service, table of 148 

for misconduct^ effect of. 21 

for violation of civU-service act 17 

not to be made for political reasons 13, 17 

investigation of 77 

postal service, table of 150 

proportion to number ot appointments 148 

railway mail service, table of 151 

rules governing 329 

when same take effect -1 77 

BjEroRT, Commission to make annual *. 14 

Ninth of Commission 1-10 

Reports to be made to Commission — 

of appointments, transfers, etc 14, 27, 33, 37, 41, 44, 79 

of all examinations held 46 

of all certifications made 47 

of changes in any register of eligibles 47 

Representatives in Congress, recommendations of, not to be received or 

considered except as to character or residence 16 

Residence — 

actual, bona fide, what cohstitutes. 93 

applicants, with certain exceptions, must reside where residence is 

claimed Isee hack of title page] 2, 81 

change of State residence does not invalidate appointment 83, 94 

evidence required to prove [«ee hacJc of title page] 81 

of inspectors, customs service 86 

Revenue-Marine Service, list of positions, with salaries paid 263 

Revised Statutes, section 164, repealed 92 

sections affecting honorably discharged soldiers, etc 17, 74 

Rules, Commission to aid President in prescribing 13 

Rules, Civil Service (revised) 17-44 

General Rules 17-21 

Departmental Rules.. 21-23 

Special Departmental Rule No. 1 27 

Customs Rules 29-33 

Special Customs Rule No. 1 '. 33 

Postal Rules 33-37 

Special Postal Rule No. 1 37 

Railway Mail Rules 37-41 

Indian Rules 41-44 

Salaries paid in all branches of the Government service 223-337 

on appointment from clerk or copyist register % 330 

on appointment from supplementary or special register 331 

on entrance to the departmental service ^ 329 

Secretaries of boards of examiners, duties of , 46 

Secretary of Civil Service Commission — 

appointment and salary. 14 

duties of 45 
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Secretauy of Ixteriok to provide rooms, stationery, etc., for Commission. 14 

Section 164, Revised Statutes, repealed 92 

Sections 1753, 1754, and 1755, Revised Statutes, relative 'to soldiers, etc 17, 74 - 

Selections from certifications, method of making. (See Appointments.) 

Senate, United States, list of positions, Tvith salaries paid 242 

resolution calling for list of places within and outside the classified 

service 225 

Senators and Representatives, recommendations not to he received or 

considered except as to character or residence 16 

Separations, customs service, table of 149 

departmental service 148 

postal serv^ice 150 

railway mail service 151 

Skilled helper. ISee Printer's assistant.] 

Smithsonian Institution, list of positions, with salaries paid 316 

Soldiers and saji^ors, honorably discharged. ISee Preference claim- 
ants. Reinstatement, Enlisted Men, and Reduction]., 
Special Examinations— 

application not accepted for examination not advertised or scheduled. . . 100 

Department of Agriculture, statistics of 114 

list of subjects 330 

postal service, when held 34 

previous notice of 48 

rules for marking papers 55 

specimen questions. [See Examination Questions.] 

statistics of examinations held lOfr 

term of eligibility 24,59 

when may be held 47, 190, 205 

Special pension examiners, appointment of. .... , 91 

statistics of examinations for 109 

Special registers, appointment from, effect of 58, 78 . 

apportionment of appointments from 144 

certifications from 58, 78 

without regard to salary 79 

without regard to State residence , ^ . . . 24,^144, 332 

Standing. [See General Average.] 

State Department, list of positions, with salaries paid 246 

State Department clerk, specimen questions 166 

statistics of examinations for 107 

State residence, when ignored in certifications from certain registers 24, 331 

Statutes governing civil service 13, 17, 74, 92 

Steamboat Inspection Service, list of positions, with salaries paid 272, 275 

Stenography, rules for marking 57 

specimen questions in 193 

statistics of examinations in 120 

Subjects of Examination, relative weights of 57 

Subscription. ISee Political Assessments.] 

Substitutes, certifixjation and employment of 25, 92 

postal service, beginning of probationary appointment 59, 88 

promotion of, how made *. 59, 88 

payment of substitute for carrier serving as examiner 86 

reinstatement of 76 

Superintendent, Indian service, specimen questions for 216 

statistics of examinations for 118; 



Digitized by 



INDEX. 361 

Pago. 

ScppLKMENTARY EXAMINATIONS— for what cla88 of positioDS held 22 

list of subjects of . . . 1 329 

promotion after appointment from 80 

rules for marking papers of 55 

specimen questions for *. 190-199 

term of eligibility under 24,59 

Supplementary register: 

appointment from, effect of 58, 78 

apportionment of appointments from • 144 

certifications from 58, 78 

without regard to salary 79 

without regard to State residence 24, 144, 332 

Supplies for examinations, furnishing of 73 

Telegraphy, rules for marking 57 

statistics of examinations held in 120 

Teacher, Indian service, speciiiSen questions for 212 

statistics of examinations for 118 

Temporary appointment, distinction between probationary and 78 

does not prevent further certification .* 77, 78 

non-competitive examination provided for 18 

not to be charged to apportionment 78 

Temporary employes, status of 77 

Temporary places (classified), not excepted from examination 83 

Tenure of office ' 231 

Topographic draftsman, specimen questions for ' 78 

Transfer clerk, railway mail service 38, 93 

Transfers — 

age limits governing original entrance to be considered in making 36, 41, 82 

Census Office, effect of transfer to. 79 ' 

copyist, to another department 82 

to more than $900 place 26 

customs district (classified) to bureau of Treasury Department 26,32,82 

customs service, method of making 32 

departmental service, method of making 26 

District of Columbia, transfer of residents of 82, 83 

excepted to non-excepted places, rules and decisions regarding 18, 22, 83 

customs service 30 

departmental service 22, 26 

postal service 35 

railway mail service 38 

term of service required before 73 

without examination, when made 73 

Indian service, method of making v 44 

persons brought within the classified service by extension of rules 82 

postal service, method of making 37 

post-office to Post-Office Department 80 

railway mail clerk in one division to another 39 

railway mail service, method of making 41 

Treasury Department, list of i)ositions in, with salaries paid 249-274 

Typewriting, rules for marking .\. 55 

specimen questions for . 191 

statistics of examinations in •. 120 

Unclassified places, list of, with salaries paid 241 

H. Ex. 1, pt. 8 24: 
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United States Civil Seuvicis Commission. ISce Oivu. Service Commis- 



sion.] 

United States Fish Commission. ISee Fish Commission.] 

United States Marine Corps, list of positions, with salaries paid 287 

United Statxs Naval ^Academy, list of positlous, with salaries paid 286 

Vacancies — 

customs service, method of filling 31 

departmental service, method of filling 24 

Indian service, method of filling 43 

method of filliug provided by-act 13 

postal service, method of filliug 36 

railway mail service, method of filling * » 39 

VI0L.VTI0N of civil-service act, penalty for 16, 17 

what consti tutes , . 16, 17 

Volunteer Soldiers, Naitonal Home for disabled, method of select- 
ing employes at -\ 318 

Vouchers to accompany applications 19, 47 

War Department, list of positions in, with salaries paid 276-281 

promotion, regulations for 60, 80 

statistics of examinations for promotions in , 122 

Watchmen, included in postal classification 86 

Weather Bureau, classification of 65,95,96 

list of positions, with salaries paid , , 314 

Weights of subjects (relative) 57 

Widows of soldiers and sailors, reinstatement of 27, 33, 37, 41, 44 

Widows and orphans of soldiers and sailors, to bo favored in making 

reductions .• 17, 21 

Wife of superintendent of Indian: school to be preferred in certification . 43 

Women, appointment of, remarks upon 2 

chances of appointment of : 332 

postmasters, number of , . ^ 236 

promotion of, remarks wpon 2 

ratio of, to whole number examined 152 

salaries of 231 

Workmen, employes regarded as such 78 
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